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Sri L V Prabhakar, MD & CEO inaugurating the renovated premises of Chennai Circle Office on 25.02.2022.
SriP Palanisamy, CGM, Sri AV Rama Rao, CGM and SriPackirisamiS, GM are also seeninthe picture.
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Sri S Vasudeva Sarma, GM, Circle office Agra, welcoming SriLV Prabhakar, MD & CEO to the Business Strategy meet of
AgraCircleon 21.02.2022.
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MD & CEO’s Message

B e

Dear Canarites,

The country has sailed through another challenging financial
year 2021-22 with strong policy support, continued
vaccination of the greater population and business
establishments adjusting to operate while complying with
pandemic related restrictions. Slowly the economic growth
momentum is gaining pace and there is positive opportunities
awaiting the Banking sector in the new financial year 2022-23,
with pick up in credit growth and improving consumer &
business confidence.

Despite the challenges in financial year 2021-22, we have
achieved the significant milestone of becoming the third
largest Public Sector Bank in India with strengthened
fundamentals. This was only possible because of the strong
commitment, work ethics and dedication of each of you
Canarites. Well done!! The organisation is thankful to each
and every one of you for your incredible endeavour and zeal.

We as an organization believe in “inclusive growth through
inclusive development”. As we celebrated the International
Women's Day on 8th March, we celebrated the commitment,
leadership and the amazing management skills of our women
Canarites, whose inclusive contribution has helped the Bank
remain strong and resilient over the years. With 32% of our
workforce as women, we believe that inclusive development
of our women Canarites through greater recognition, greater
appreciation and greater career advancement will go a long
way towards contributing to the future growth and
sustainability of the Bank.

We as an organization recognize that women need to be
present in sufficient numbers at senior levels to drive the
cultural change and better business results. It is an honour
that we have two lady directors in our Bank, Ms Nalini
Padmanabhan and Ms. A. Manimekhalai, whose achievement
and leadership is par excellence. We also take pride in the fact
that many women employees have risen to leadership
positions in the bank (6 GMs, 21 DGMs, 48 AGMs and 286
DMs out of a total of 27292 women employees), a testimony
to the fact that potential, talent, capability and competency is
always honoured, respected and rewarded in our
organisation, irrespective of the gender. As it is rightly said by
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Mr Kofi Annan, the erstwhile UN Secretary General, “there is
no tool for development more effective than the
empowerment of women”.

Towards this vision, we have undertaken the pioneering
initiative of “Advaita”, to empower the future of the Bank
through “Naari Shakti”. “Advaita” will work towards breaking
the glass ceiling, addressing the genuine issues that is
hindering the progress of our women Canarites and provide
them with the counselling, guidance, mentoring and needed
skill development to come up the ladder and achieve their
best potential to contribute to the Bank in a greater way. |
advise all our women Canarites to take greater part in the
decision making process, to take inclusive benefit of career
advancement opportunities and to gain greater recognition in
the Bankingindustry.

It is a matter of great pride that our global business crossed a
whopping X18 Lakh crores in March 2022 supported by robust
key financial parameters. This is in continuum to our
reaffirming financial performance during December 2021
wherein we have improved our asset quality with Gross NPA
being reduced to 7.80% and Net NPA reduced to 2.86%, while
arresting fresh slippages. We have done well in almost all
portfolios, especially in retail credit, priority sector and
corporate advances. Our CRAR stands at 14.80% and we have
successfully raised capital (QIP Equity 2500 cr, AT1 Bonds
4,000 crand Tier Il Bonds 2,500 cr) during the year FY 2021-
22, thus sending positive signals to the market. | advise you all
to keep up the momentum and put forward your best to
achieve even better results in the coming days.

| reiterate the need to promote the whole gamut of our Digital
Banking offerings among our customers, on priority basis, by
each and every Canarites as this is the age of Digital Banking.
We need to fully leverage our Digital Banking platform to
provide optimum customer service to our valued customers
and achieve better business targets. Also, actively participate
and popularize our social media handles for greater outreach.

Currently, the risk of pandemic is waning due to greater
spread of vaccination in the country. But the risk is still out
there and | advise you all to keep taking all safety measures to
keep yourself, your family and your colleagues safe and
healthy. With your support and commitment and inclusive
contribution, | am confident that we will attain greater
milestonesinthe coming quarters.

“Wish you all the very best”
With warm regards,
Yours sincerely

L V Prabhakar
Managing Director & CEO
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The month of March exudes an abundance of significance. Forus
bankers, it exemplifies the import of the impending year-end
closing of accounts. For many others around the world, it
connotes the onset of spring, an initiation towards a bright
future, a reminder to give wings to their thoughts and processes,
in being decisive and taking decisions that have the fortitude and
the reach to brighten up the lives of people around them. During
the month of March we celebrate the Zero Discrimination Day,
World Civil Defence Day, the World Wild Life Day, the World
Hearing Day, the National Safety Day and the International
Happiness Day among many others. But above all, March
epitomises the liberation of women. Every year 8th (of March) is
celebrated globally as the International Women's Day to
commemorate the achievement of women in all genres of life viz
cultural, political, socio-economic and philosophical.

In a world which is becoming increasingly inclusive and gender
friendly, women play a substantial role in leading change, building
organisations of future, creating safer eco-systems to work and in
redefining the society and the nation. With their innate, in-born
and intrinsic characteristics like empathy, emotional intelligence,
effective communication and organisational skills, women bring
in that X factor towards better and efficient people management
and workforce dynamics. The annals of our banking history
reveals that a notion of women empowerment was
conceptualised and put in place by our founder way back in the
1890s, thus demonstrating his remarkable clairvoyance and
vision. The seeds of an inclusive framework sown then is even
now an integral part of our culture and tradition, a rare feat for
more than a century-old organisation

This Special Edition of Shreyas is an ode to the layers of strength
that a woman possesses and how it beautifully and inexplicably
shapes the world that we live in. The articles /poems/essays by
our wonderfully gifted writers is an exposition of these finer
aspects and in congruence with this year's International
Women's Day (IWD) theme — “Gender equality today for a
sustainable tomorrow”!

Hope you enjoy reading this special edition. As we love to
hear from you, please drop in your feedback/ comments by
visiting our HM&L Webpage in Cannet / or as mail to
hohml@canarabank.com / or you can always call us at 080 —
22233480/9986693808.

Kishore Thampi
Editor

Shreyas - February - March 2022
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Gender Equality today
for a sustainable tomorrow

Gender equality is a fundamental right which goes a long
way in shaping a sustainable world. In India, gender
equality is the desired state of equal ease of access to
resources and opportunities which involve, amongst
others, decision making.

Imagining a world bereft of women would be as
uninteresting as imagining one sans men. As Karl Kraus
famously quoted, “It is not true that one cannot live
without a woman. It is simply that one cannot have lived
without one.” Whoever coined the term, “The Weaker
Sex” with reference to women and girls would have been
in for a rude shock as women continue to not just break,
but shatter the glass ceiling in terms of perceivably
insurmountable tasks.

International Women's Day celebrates the socio-
economic, cultural and political achievements of
women. While we acknowledge the contribution of
women and girls the world over, we have along way to go
inachieving gender parity in the true sense of the word.

Gender roles and identities have changed considerably
and continue to do so. Women and girls have now gained
access to hitherto unexplored careers as a result of good
education and economic growth, coupled with human
rights and labor organizations.

FIF - WEd — "= 2022
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Neeraj Kushalappa
Divisional Manager

SP & D wing,

HO Bangalore

‘The hand that rocks the cradle rules the world” is a well -
known adage which describes the power of the mother
who nurtures her child ensuring that one day, the child
would rule the world. The proverb celebrates
motherhood and the critical role of the mother in
transforming the child into a leader.

According to the Global Gerontology Research Group, of
the 43 people known to beliving beyond the age of 110in
this world, 42 are women. For reasons unknown, girls
may be getting an extra dose of the survivability
hormone in the womb! Mothers and girls are to be
empowered to make choices in their lives. Robustness,
toughness or pure power, survivability cracks apart the
stereotypical “wife and mother” concept for daughters.
The common myth that things are fine as long as there
are equal number of girls in school as there are boys,
requires to be busted. It is more important for girls to
come out of school as citizens who can shape a more
equal society. In pursuit of excellence, the opportunities
and potential available to girls are innumerable.

Studies have shown that the influx of women into
professions may be at par with men ie, at around 50%.
However, it reduces to around 30 % at managerial
positions and further reduces to about 10% at the top
level. Men still rule the roost in many developing nations.
The advent of women into sports, journalism, boxing,
bartending, being private detectives, stand- up
comedians, disc jockeys has upped the ante to a large
extent. Mountaineering, archaeology, biking, wine
tasting are some of the fields where women and girls
have left their footprints. Jobs deemed hazardous and
arduous are being taken up by women. These are no
more dangerous for a woman than for a man. Loss of life,
whether man or woman is definitely a loss. The real
danger lies in restricting a woman with fire in her belly.

Shreyas - February - March 2022
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Women and girls have carved a niche for themselves in
administrative and technological related positions. With
more avenues being opened, their head count in the
Armed Forces has also increased. While the Military
Nursing Service saw the first female nurses in the early
19th century, women have assumed varying positions in
the Indian Armed Forces. The carping critics with their
caustic comments would continue to put a spoke in the
wheel of induction of women into the combat arms of
the Indian Army. The time is not far when these male
dominated bastions are also conquered by way of
busting of this “brass ceiling”. From overcoming Mount
Everest to flying fighter jets, the Indian woman has done
it all. Women not only bring home the bacon, but also fry
it up in a pan. Women are capable of doing the same
physical work as men, with the additional burden of
bearing children.

More often than not, women are held back by Company
practices and structures that favor traditional roles of
men over those of women. There exists a huge
misconception of the attributes or typical characteristics
that ought to be possessed by men and women in order
to deem them successful or performing, often resulting
in men being offered better opportunities over women
who are assumed and presumed to shoulder household
and nurturing responsibilities.

The way forward to attaining gender parity would be to
elevate young girls and women to leadership positions,
give them voice and power, empower decision making
amongst homemakers and professional women,
facilitate widows and divorced women to collectively
fight against discrimination, social taboos and ostracism,
shun child marriage and break the gender bias. Indeed
this daunting task is a step forward in ensuring women's
rights move in the right direction. Gender parity would
be deemed to have been achieved when violence and
abuse against women because of their gender ends and
more women assume governing roles in a male
dominated world and a male dominated culture. The
impact of the pandemic, which reared its ugly head, has
rolled back the progress of women. Ultimately, one way
of displaying gender equality is by recruiting equal
number of women who would have the opportunity to
reach the pinnacle of success in their chosen fields. The
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largest gender imparity lies in political empowerment.
Empower the woman toiling in the fields to voice her
opinion, involve her in decision making, give her voice
and power and notice the resilience she builds against
unexpected shocks.

Valuing and recognizing the work of women is of
paramount importance. Their unseen and unpaid work
goesinto laying the foundation of the global economy.

Women are not lacking in zeal, enthusiasm,
perseverance, energy and most of all, ambition. They
have proved their mettle in unconventional career paths,
have come out tops in surviving illness, coping with
trauma, juggling career paths, maintaining work-life
balance and are proven to be better survivors than men.
Opening jam jars and fixing leaking taps are no longer
considered manly tasks. Society would be healthier if
more women were treated on par with men by way of
greater job opportunities.

Itis a painstaking task for a woman to reach the zenith of
success, which she definitely will, by sheer
determination, and quest for perfection more so, it is
very easy for her to fall into abysmal depths or hit the
nadir of her career without the requisite support,
soothing words, recognition, encouragement and
accolades.

Today’s VWomen
Tomorrow’s World

bihe-205n fMamb 223

Let all of mankind hail every woman, invoke the goddess,
mother, sister and daughter in her, treat her with
equality, empower her with opportunities galore in order
that the emergence of the WONDER WOMAN
thereafter would justify the creation of the MASTER, for

Today's Women Shape Tomorrow's World.
3k %k %k k k
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Women Empowerment Section
Fl Wing, HO Bangalore

EmpoweringjthelWomeni-
CanarajBankiWay/Backi{&iWay/Forward-..

"Empowerment of Women' has always been the priority
objective for Canara Bank since its inception. This vision
of our Bank's illustrious founder Sri Ammembal Subba
Rao Pai has been a perpetual mission for Canara Bank
and today we are guided by one of the Bank's founding
principles - “To assist the needy and transform our
surroundings”. The Bank's journey for over a century has
been with care and concern for the society where we live
in, especially the women folk. Canara Bank has been
among the top in the Banking Industry when it comes to
“Empowerment of Women”.

A component of the Corporate Social Responsibility
(CSR) Division, Financial Inclusion Wing, Head Office,
the Department of Women Empowerment was
established in the year 1988 at the Head Office by the
name "Centre for Entrepreneurship Development (CED)
for Women" as per the RBI directive under 13 point
programme. Subsequently such Centres were
established at all the Administrative Offices (Circles) of
the Bank across the country.

Bank is striving to identify the potentialities, talents &
necessities of Women in various economic strata, help

0
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them combat the situation with courage & confidence
and expose their talents that can eventually cause a
support system for redressing gender Issues.

Bank has established Women Empowerment Section
with 200 centres (24 Circles and 176 Regional Offices) for
entrepreneurship development for women. 74
sponsored training institutes are also established with
special focus on rural youth & women spread across the
country. The main functions of the Women
Empowerment Section at Head Office in Bengaluru is to
formulate guidelines, monitor the progress of the CED
cells located at Circles, implement the guidelines
received from Ministry of Finance/RBI, counselling
women, in addition to conducting programmes for the
benefit of women. The section identifies women /
women organisation, who are well established and
experienced inimparting training and development skills
for the benefits of Women and associates itself in
organising various activities for women empowerment.

Target Population: All sectors of women with special
focus on under privileged - BPL, widows, divorcees,
minority community, physically handicapped, destitute
and other women who are deprived of family support.

Steps taken for upliftment of the Women:

1. Reaching out to women clientele:
a) Bank has established 2 “Mahila Banking Branches”
tofocus onthe banking needs of women clients.
b) 15 Micro finance branches to promote Micro
Entrepreneurs & SHGs.

2. Skill development of rural unemployed women
through 74 Rural Self Employment Training Institutes
(RSETI & RUDSETI):

Details of number of women trained through
RSETI/RUDSETIsis as below
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No. of No. of Candidates b. Canara Utsav - Marketing Mela:
|§l|<5 Year Candidates Settled % of Colourful Canara Utsav Melas organised by the
Trained settlement Centre for Entrepreneurship Development for
1 | 2017-2018 27410 19735 72% Women are the best marketing & networking
7 [ 2018-2019 25582 18419 72% platforms provided by the Bank for women
N R ek i entrepreneurs to exhibit & sell products
- manufactured by them. These Utsavs are held at
4 | 2020-21 23270 17593* 76% prominent places corresponding with festive days
5 | 2021-22 23893 20859* 87% in order to facilitate good sales for the
[Till December] entrepreneurs. These Utsavs are also organised by

aIIthe Clrcles durmg |mportantfest|val occa5|ons
* Source - RUDSETI and Credo InfoTech

Women Trained Settled
Rudseti (Till Feb22) 9307 7255

RSETI (Till Feb22) 14586 13604
TOTAL 23893 20859

Since inception, 6,03,184 rural unemployed women have
been trained and 4,32,898 have settled after training
(achieved 72% settlement).

3. Flow of Credit to Women Beneficiaries from Bank:

» 56.95 lakh women have been provided credit to the
tune ofX1,45,072.54 Cr. This has ensured 24.39% of
Adjusted Net Bank Credit as on December 2021.

4. Training Programmes conducted by various CEDW
cells/centres across the country:
Details of training programmes organised during the
previousyears are as below:

» Bank announces several concessions to women in
the credit portfolio from time to time. At present

the following concessions are extended to women R o of
beneficiaries & girl students: el B °° No of women
No. Year programmes benefitted
218 ARA o
> Relaxatlfnn in e|lglbl|!ty norms & Q.SOA Interest 1 2018-19 273 50979
concession on educational loans to girl students
Al 1 s 2 2019-20 360 54628
MSE Vijeta a special scheme providing
interest/other concessions on loans & advances 3 2020-21 486 20811
to women beneficiaries under Micro & Small
Enterprises (both Manufacturing & Services) 4 2021-22 294 8591
) . [till January 22]
0.05 % interest concession for loans & advances

to women beneficiaries for Housing and Vehicle
loans.

These training programmes mainly consists
General/Skill EDP, financial awareness programmes,
exhibitions, Seminar/career guidance and SHG Credit
Linkages etc., Around 1.35 lakh women have been
educated in the last four years under Financial Literacy
Camps.

4. Platform for marketing the products manufactured /
dealt by women entrepreneurs.

a. Mobile Marketing Facility - Canara Mobile Sales
Van - A First of the Kind Initiative under CSR:
“Canara Mobile Sales Van” enables women 5
entrepreneurs and SHGs to exhibit & market their

. Canara Vidhya Jyothi (CVJ) Scholarship Scheme:
A scholarship scheme for meritorious girl students

__________///

products at Bengaluru, Thrissur, Aligarh &
Pudupudur free of cost and the Bank acts as a
bridge providerto the sellers and the buyers.
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from SC/ST community studying in government
schools, one each from 5th class to 10th class is
formulated by the Bank. The Scheme was launched
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during 2013-14 as a part of Corporate Social Canara Vidya Jyothi Scheme Scholarship
Responsibilities. The objective of the scheme is to  Distribution to SC/ST Girl Students.

encourage education among girl children from socially
and economically backward communities to build
their future. An amount of X2500/- per child per year
for the students studying in 5th to 7th standard and
X5000/- from 8th to 10th standard is given as
scholarship under the scheme. The following are the
details of Scholarships released to the girl students for
thelast5 years.

Amountin Lakhs:

. % of
Total CSR | Expenditure Expenditure Total No of

Years  [Expenditure[of CVJonSC| onSC | Students
Under CVJ [Beneficiaries |Beneficiaries| ganefiteq Canara utsav Organised by Women Empowerment

der CV) . . q
=1CEL Section,Fl Wing Head Office,Bengaluru.
2016-17 400.00 393.60 98.40% 10455

2017-18 | 425.00 [399.26 | 93.94% | 10518
2018-19 | 400.00 | 34771 | 86.93% | 9160
2019-20 | 400.00 [33432 | 83.58% | 7392
2020-21 | 350.00 | 289.44 | 82.69% | 7606
202122 | 300.00 [ 256.65 | 85.55% | 6771

Ason
31.01.2022

6. Generating Employment for Women
1. Bank has deployed 2159 women as business
correspondent agents.
2. 151 women operators are working at Aadhaar Seva
Kendras.

Women's day Celebration on 8th March 2022 at
Head Office Bengaluru.

Skill Development Training programme Conducted
by Women Empowerment Section at our CBIIT,
Malleshwaram, Bengaluru.
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Happy Women's Day!

How special it feels to be a woman, right? Well, honestly,
not always. Haven't there been moments when we have
thought, “Wish | was a man in this patriarchal world! Life
would have been simpler, easier, and less challenging.” At
least, | have thought so...

Anyway, | commute to my branch in the Mumbai local
train ladies compartment. In Mumbai local trains,
transgender people entering the compartment, clapping
and asking for alms is a very common sight. However,
there was this one transgender, who was quite unique.
She would enter the train singing bollywood songs, she
would joke about the women in the compartment, and
make people laugh...She had a very different energy
about her. She made the environment feel really light and
joyful.

Once when she got into the same compartment that |
was in, | had a strong urge to go and talk to her. | wanted
to compliment her amazing sense of humor and wanted
to thank her for making us smile and laugh at the end of a
really long, tiring day. But | was hesitant, unsure of her
response. While | was contemplating whether or not to
talkto her, she had already gone.

When | saw her next time, | had already made up my
mind to go and talk to her. | had prepared myself for the
worst case scenario. She may not talk, or may respond
curtly. How would it matter, anyway? | take a different
train every day, so wouldn't make much of a difference.

| gathered courage, went up to her and said “Aap jab bhi
compartment me chadte ho na, sab smile karte hai aap
ko dekhe, aap sab ko bohot hasate ho, achha lagta hai,
Thank you!” (Whenever you get into the compartment,
people smile when they spot you, you make people
laugh, and it feels really good. Thank you!)

She replied with a smile, “Welcome didi! Aur hai hi kya
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Zindagi me? Khud bhi hamesha haste rehna ka, aur sabko
hasane ka, hai na?.” (Welcome sister! What else is there
in life? We should always smile and make others laugh,
isn't it?) This marked the beginning of a very beautiful
friendship. Deviand | exchanged phone numbers.

Afterwards, whenever she spots me in the train, she
wouldn't ask for alms, we would just chat. She told me
about her childhood, she even took me to the school
where she studied till 4th standard, and she narrated
how her father and brother would hit her because
despite being a boy, she was too feminine. Eventually
they threw her out of the house after her mother's death.
She even had the date of her mother's death tattooed on
her arm. She often spoke about her mother, with a sense
of longing.

One day she called me. But her voice didn't seem to be
quite fine. | asked her whether she was okay. She asked
“Canwe meet didi?”

Back then, we had half days on Saturdays. So | met her
after office at the railway station platform. She looked
quite pale. Her eyes were watery. She had fever. | asked
her, “Did you eat something?” She said “Yes didi, | ate in
the morning”. | bought her some sandwich and a Crocin
tablet. She was munching the sandwich and started
speaking about herjourney.

Her journey...From being born as a boy to her becoming a
woman! Her transition from Akash to Devi...and all the
ugly places that the journey had taken her; from a jail to a
brothel...She had seenitall, in almost my age.

She spoke about the people in her life...She cried, she
laughed, and she shared it all. Then she said, “Didi, at the
end of all this, you know, | just want one thing...To be a
woman! If God were to appear before me and grant me
one wish, | would just ask for one thing, 'Make me a
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woman!' After | am done with all my treatment and
surgery, when | finally become a woman, how beautiful it
would feel right, didi?”

The words hit me hard. Her entire journey, all the
struggle in her life was directed towards just one
thing...Becoming a woman! Something that | was taking
for granted, worse, | wished | wasn't a woman
sometimes. This conversation just shook me completely
and her words hit me hard.

| fell in love with the woman in me for the first time.
Indeed, it feels beautiful to be a woman.

In my life, if someone made me realize the beauty of
femininity, it is Devi —a transgender. But to me, the most
beautiful woman | have come across.

So a 'Happy Women's Day' - not just to the biological
women, but to every person who identifies themselves
asawoman...to the numerous Devis out there.

In fact, a 'Happy Women's Day' to the feminine energy
present within each one of us!

%k %k %k % *k

S/o, Hiren Parmar,
Officer,
Nariman Point Branch
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ROLE OF JUDICIARY
IN WOMEN

EMPOWERMENT AND
GENDER EQUALITY

“Freedom cannot be achieved unless women have been
emancipated from all kinds of oppression”- Nelson
Mandela

In the recent years we have been witnessing a positive
and an increasing trend in women emerging out of the
traditional gender roles and patriarchal stereotyping.
The Indian Judiciary has played a constructive role in
handholding the women to enforce their legal rights and
establish their space in the public spheres. The Supreme
Court of India witnessed a historic moment last year
when three women took oath as judges of the Supreme
Court, bringing the total count of women judges to four,
out of a total of thirty three, the highest ever since the
dawn of Independence.

The last Decade has witnessed the Hon'ble Supreme
Court of India proactively coming forward and passing
certain orders which can be termed as revolutionary in its
true sense. It is interesting to note that these judgments
spread over a wide horizon covering the property rights,
employment rights, religious rights etc.

It would be reasonable to state that this trend started
getting into limelight earlier in 2017, when the Supreme
Court had declared the practice of Triple Talag as
unconstitutional by 3:2 majority, putting an end to
gender discrimination suffered by Muslim women owing
to arbitrary divorce.

Another Judgment amongst this series of judgments
would be the decision of the Supreme Court in Vineeta
Sharma v Rakesh Sharma’, wherein the Court had put an
end to the injustice rendered upon the daughters by the
classic Shastric Hindu law by excluding the daughter from

Renjith Chandran R
Deputy General Manager
RL&FP Wing, Head Office

being coparcener in a joint Hindu family. Under this
Judgment, the Apex Court had recognised the equal
rights of daughters in coparcenary property. It was
clarified by the Court that the provisions contained in
substituted Section 6 of the Hindu Succession Act, 1956
confer status of coparcener on the daughter born before
or after amendment in the same manner as son with
same rights and liabilities. In one of the more recent
pronouncements, the Supreme Court has clarified that a
daughter is capable of inheriting the self-acquired
property or share received in the partition of a
coparcenary property of her Hindu father dying
intestate.?

The contribution of the women who dedicates their life
within the four walls of her household is unrecognised
and unaccounted for even while computing GDP of the
economy. Terming this attitude as “problematic” the
Supreme Court has observed that in India, according to
the 2011 Census, nearly 159.85 million women stated
that "household work" was their main occupation, as
compared to only 5.79 million men. The conception that
house makers do not "work" or that they do not add
economic value to the household is a problematic idea
that has persisted for many years and must be overcome.
It was observed by the Court that even though house
makers are not paid but they do add economic value to
households. Instead of stopping at this point, the Court
went further and even provided suggestion to the
Government as to how the notional income for home
makers may be computed.?

The instances of judicial interference in the defence
administration have been quite rare in India, but the
previous years seem to be an exception for this practice

1 (2020)9scc1
2 Arunachala Gounder (Dead) Vs Ponnusamy, 2022 LiveLaw (SC) 71
3 Kirti v Oriental Insurance Company LL 2021 SC 2
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wherein we have witnessed the Court interfering in an
unprecedently strong manner in enforcing the rights of
the Lady Officers of the Armed Forces. Holding that the
administrative requirements adopted by the Army while
considering the applications of Women Short Service
Commission Officers seeking Permanent Commission
were arbitrary and irrational, the Supreme Court went
ahead to underscore that the Permanent Commission
was not just a legitimate expectation for women but a
right accrued to them.* Following this line of thought the
Court has recently passed another Order allowing
women to take the admission exam to National Defence
Academy (NDA).?

Taking cue from these orders, the Kerala High Court in
one of its recent judgment® has held that a woman who is
fully qualified cannot be denied of her right to be
considered for employment on the ground that she is a
woman and because the nature of the employment
would require her to work during night hours.

Observing several stereotypical and avoidable
observations and remarks under some of the judicial
pronouncements by the lower Courts, which were not
gender sensitive, the Supreme Court observed that the
courts should desist from expressing any stereotype
opinion, to the effect that:

1.
2.

women are physically weak and need protection;

women are incapable of or cannot take decisions on

their own;

men are the "head" of the household and should take

allthe decisions relating to family;

women should be submissive and obedient according

toour culture;

"good" women are sexually chaste;

motherhood is the duty and role of every woman, and

assumptions to the effect that she wants to be a

mother;

. women should be the ones in charge of their children,
their upbringing and care;

. being alone at night or wearing certain clothes make
women responsible for being attacked;

. @ woman consuming alcohol, smoking, etc. may

justify unwelcome advances by men or "has asked for

it";
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10.women are emotional and often overreact or
dramatize events, hence itis necessary to corroborate
their testimony;

11. testimonial evidence provided by women who are
sexually active may be suspected when assessing
"consent" in sexual offence cases; and

12.Lack of evidence of physical harm in sexual offence
case leads to aninference of consent by the woman.

It appears that judiciary is far ahead compared to the
Executive and Legislature Branches of the Government
regarding avoiding gender stereotypes and the
requirement of gender sensitisation. The Supreme Court
has recently directed the Bar Council of India (BCl) that it
should consult subject experts and circulate a paper for
discussion with law faculties and colleges/universities in
regard to courses that should be taught at the
undergraduate level, in the LL.B program with respect to
rights of women. The Court further observed that BCl
require topics on sexual offences and gender
sensitization to be mandatorily included in the syllabus
for the All India Bar Examination. We may hope that
these directions will inspire the educationists as well as
the Government to initiate measures to make such
sensitisation a part of the syllabus right from the
secondary education.

We are fair in assuming that the judiciary who is the
guardian of the Indian constitution has always taken
steps regarding women rights as evident from the
landmark judgments of Vishaka and others Vs State of
Rajasthan’, where Supreme Court framed the guidelines
against sexual harassment at work place as also in Mary
Roy V State of Kerala,® wherein Supreme Court vide its
judgment elevated the status of Syrian Christian women
so that they became entitled for equal share in intestate
succession as men with retrospective effect from 1951 to
name a few.

Judiciary is still continuing its mission even in the present
times and has always fought against any discrimination
on the basis of sex as enshrined under Article 15 and 16
of the Constitution of India.

%k %k k¥ k

4 Lt Col Nitisha and othes v Union of India and others (LL 2021 SC 181)

5 Kush Kalra v UOI

6 Treasa Josfine vs State Of Kerala
7 AIR 1997 SC 3011

8 1986 AIR 1011
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THE ABSOLUTE
NORMAL DAYS

Night

The street lights were gleaming all through the pathway.
The sea breeze was happily ricocheting off the bridge.
The streets were deserted and the roads adorned with
bright white lights. The trees were swaying in sync with
the soothing music coming from the nearby hotel. It was
acold night.

Those five men were sitting on the bench near the sea. As
they were laughing together with cigarettes and beer
bottles in their hands, they saw a girl, far away, walking
towards them all alone. She was shivering in the cold
night and was trying hard to keep herself warm. The men
looked at each other, as they stopped laughing. One of
them turned around to see if anyone was there. There
was no one around except these five men and the girl, far
away. Suddenly, a car passed by these five men, with loud
music and stopped near the bench. A group of middle
aged people, men and women, got out with kids, they
stood near the bridge, clicked many photos. As they were
about to getinside the car, they noticed the five men. The
men immediately put away their beer bottles and stared
at the group. Those people got inside the car, again with
the loud music on and went through the streets. The kids
were still waving at the trees as the car passed by.

The girl was coming nearer. The five men didn't move
from their bench, it was as if they were planning
something. Their eyes were turning red. The girl came
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near and asked “Can | have a taxi?” All of them looked at
each other, and nodded a NO. The girl looked confused.
Then one of them came nearer and said “Madam, we are
really sorry. We thought, there would not be any
bookings, so thought of enjoying a bit. Sorry. Now, having
drunk, we should not drive. As we saw you walking, we
searched for other drivers, but couldn't find anyone”. The
girl said ok and continued walking. As she was walking,
she heard the sound of a motorbike, she hastily stepped
into the road and waved for a lift. The motorbike stopped
near her and offered her the lift. After a while, the
motorbike slowed down near her house and she got out
saying thanksto the rider and walked into her house.

The working day

The father ran behind the school van with his little kid,
shouting at the top of the voice. The kid was giggling and
was enjoying the ride on her father's shoulders. Her
father said, “Are you laughing? Yea, yea, you can laugh, |
had to run behind you all this while to make you get ready
for school and now you are laughing even after being
late. What shall | do with you? By the way do finish your
lunch today. | have made your favorite fried rice.” Saying
this he placed a kiss on the kid's cheek. The bus stopped
and the conductor said to the father “You are having
good exercise every day sir, running behind the school
van.” The kid got into the van and as the van was about to
start the kid screamed “Dad, my water-bottle!” He then
noticed that the water bottle was hanging from his neck
and immediately gave it to the conductor. They both had
a heartylaugh.

He rushed into the house and saw his wife doing the
laundry. He asked “Why are you not ready yet?” “Have
you had your breakfast?” “l guess you don't eat anything
these days”. The wife blinked her eyes and said “Come,
Let's have breakfast. We will have it together today”. He
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said “That's great. Good that your meeting ended only
early in the morning today. We got some time to spend in
the morning or else by this time you would have already
left. Let's make up for our yesterday's dinner plan which
got cancelled. Thanks to your meeting! He he.” The wife
pinched her husband and he faked a cry! They both
laughed. They both went out to their garden and started
having their breakfast “Yummmmm! You make the best
pancakes in the world!” The wife told her husband! The
husband pulled up his collar! They shared stories of the
last day and enjoyed their morning.

There was a car horn, hearing this, the wife stepped out
of the house and the chauffeur opened the door for her.
She said it's ok and caught hold of the door and got in. As
she turned to wave her husband a good bye, she saw her
husband patting the shoulder of his chauffeur. They both
waved each other with a smile. The two cars moved out
of the courtyard and Sanoj bai rushed to close the front
gate. The flashing beams of red and blue lights from the
top of the cars fell on Sanoj bai's face.

The decision

The building was soaring high. That was the company's
first project. The workers were in full enthusiasm. The
sounds of machines, pulleys, trolleys everything
enhanced the whole mood! Everyone was very eager to
complete this project.

The team was working hard for the past 5 years to build
this company up. It was really hard for them to get into
the market. They struggled a lot to get a project, the only
way through which they could inform their presence to
the people around. Everyone hesitated to give
assignments to a starter. No one was ready to take risks,
especially when it comes to big projects. Now, that
someone has taken risk, they wanted to put in their best
efforts and accomplish the task. This will definitely
decide their future.

The company was started by 5 youngsters, Amit, Rohan,
Mahima, Karan and Krishnan, who were working in other
firms which were also start ups. So for each one of them
this was a massive project but at the same time, the one
to prove their worth. They have been putting their sweat
and bloodintoiit.
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“What are those cracks in the roof?” One of the workers

said to his co worker. The co worker turned up and seeing
the cracks said, “Oh yes! It's all over there. What will we
do now? We will have to inform them.” They immediately
went to the site engineer and told this. He got perplexed.
The project has to be finished soon. There was
tremendous pressure on them. He didn't know how to
inform the bosses. He gained his strength and called up
one of the five owners of the company. There was no
response from the other side after he told about the roof.
After 2 minutes of silence it was told “We will see. Don't
worry”. The phone was cut.

A car came to the work site. 5 persons got out of the car.
They were young, but they have started having grey
hairs. The five of them rushed to the 10th floor. The roof
had cracks all over. One of their phones rang. It was the
client's call. “Yes sir, you can definitely fix the
inauguration date. It will be completed within the
promised date” Mahima told. The four others looked at
her and were showing all signs to stop her from giving the
commitments. She waved her hand signing as if it will be
managed.

Karan told “Let's decide what to do”. Everyone started
saying theirideas. Every idea had one or the otherissues.
Nothing could work out. Everyone was dejected. The
discussions went on. Finally after an hour the five came
out of the room smiling.

It's the inauguration day. The building looked beautiful.
The crowd was cheering. The client went to the five of
them and said “You guys have done a wonderful job! It's
amazing. It's like a dream come true for me.” Amit
responded: “Thank you so much sir for trusting us. At one
point, we didn't know what to do. We thought the project
was going out of our hands. Nothing could work out for
us. The only thing we had was that we trusted each other
and respected each other's decision. That day we trusted
more on Mahima's decision and it turned out like this!
The client shook hands with Mahima and moved to
receive the guests.

All five of them hugged each other and danced! After all
it'stheir first sweet success! And many more to come!
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Pounding of pestle, tinkling of vessel

Mixing, grinding, blending and blanching

To make an aroma so enticing

The profound feeling to satiate hunger

Of all, leave not even a monger
Oh! They know not--
How wonderful it is to be a woman.

The exciting exhilaration
Progression and transition
Maiden to mother-- an enthrallment

Sweetness of completeness--to a man bereft

Oh! They know not--
How wonderful it is to be a woman.

How else do you connote a life full of worth
But to nurture another life right from its birth
The depth of unconditional love to give up oneself
For the joy and well being of a puny elf

Oh! They know not—
How wonderful it is to be a woman.

Desires subtle, untranslated and suppressed
By every life she cared for and harnessed
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Unveil to her by pure intuition
For she's an embodiment of love
To its absolute perfection.

Oh! They know not —

How wonderful it is to be a woman.

The heart to embrace all
No matter how big or small
And treat them as close pals
By breaking all barriers and walls
Listen patiently to a sapling's call
Or to a tree that stands mighty tall
Oh! they know not —
How wonderful it is to be a woman.

Balancing the juggling act
Like having signed a daily pact
Tirelessly for years on end
As if fulfilling a seamless errand
Have you ever seen a daily winner
It's THE LADY- despise not her as a commoner
It indeed is wonderful to be a woman.
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UNION BUDGET FY 2022-23

TOWARDS INCLUSIVE DEVELOPMENT

THROUGH NARI|SHAKTI

Dr Rashmi Tripathi
DGM

Economist, SP&D Wing
HO, Bengaluru

The Union Budget FY2022-23 was presented on 1st February 2022, with a vision to lay foundation & give blueprint of
the economy over 'Amrit Kaal' of next 25 years, from India at 75 to India at 100. To achieve this vision of equitable,
sustainable and inclusive growth in the 'Amrit Kaal', due focus has been given for the development of 'Nari Shakti' in
the Union Budget 2022. Accordingly, all major schemes of the Ministry of Women and Child Development have been
classified under 3 umbrella schemes viz. Saksham Anganwadi and Poshan 2.0, Mission Vatsalya and Mission Shakti, for
effective implementation of various schemes and programmes. Budget allocations for these key schemes are given in

the followingtable;

Budget Allocations for Key Schemes of Ministry of Women & Child Development (X in Cr)

__________///

Sl. Umbrella . FY2021-22 FY2022-23 % y-0-y
No. Scheme Schemes included (Revised Estimate) | (Budget Estimate) Change
1 | Saksham Umbrella ICDS - Anganwadi Services, 20,000 20,263 1.3%
Anganwadi and | Poshan Abhiyan, Scheme for
POSHAN 2.0 Adolescent Girls)
2 | Mission Child Protection Services and Child 830 1472 77.3%
VATSALYA Welfare Services
3 | Mission Shakti SAMBAL (One Stop Centre, Mahila Police 2121 3184 50.1%
(Mission for Volunteer, Women's Helpline/Swadhar/
Protection and | Ujjawala/Widow Homes etc.)
Empowerment
for Women) SAMARTHYA (Beti Bachao Beti Padhao,
Creche, Pradhan Mantri Matru Vandana
Yojana/ Gender Budgeting/Research/
Source: Union Budget 2022 Document
About the Schemes: addresses the challenges of malnutrition in children,

Saksham Anganwadi : According to Union Budget 2022,
Saksham Anganwadis are new generation anganwadis
that have better infrastructure and audio-visual aids,
powered by clean energy and providing improved
environment for early child development. It has been
announced that two lakh anganwadis will be upgraded
underthe scheme.

Mission POSHAN 2.0 : Mission POSHAN 2.0 is an
Integrated Nutrition Support Programme, which
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adolescent girls, pregnant women and lactating
mothers. The scheme seeks to create a convergent eco-
system to develop and promote practices that nurture
health, wellness and immunity. This scheme is the
culmination of the Supplementary Nutrition Programme
and Poshan Abhiyan.

The budget allocated for Saksham Anganwadi and

POSHAN 2.0isX 20,263 crore for FY2022-23, an increase
of 1.3% over revised estimate for FY2021-22.
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Mission VATSALYA : The objectives of the mission
Vatsalya is to secure a healthy and happy childhood for
every child in India, foster a sensitive, supportive and
synchronized ecosystem for development of children,
assist States/UTs in delivering the mandate of the
Juvenile Justice Act 2015 and achieve the Sustainable
Development Goals (SDGs). According to the Budget
document, these objectives are to be achieved through
improvement of functions of statutory bodies,
strengthening of service delivery, upscaling institutional
care/services, encouragement for non-institutional
community-based care, emergency outreach services
and training & capacity building of duty holders. For
Mission VATSALYA (Child Protection Services and Child
Welfare Services), the Budget has allocated X 1472 crore
for FY2022-23, an increase of 77% from revised estimate
of FY2021-22.

Mission Shakti : This mission envisages a unified citizen-
centric lifecycle support for women through integrated
care, safety, protection, rehabilitation and
empowerment to unshackle women as they progress
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through various stages of their life. Mission Shakti has
two sub-schemes, 'Sambal' and 'Samarthya'. While the
“Sambal” sub-scheme is for safety and security of
women, the “Samarthya” sub-scheme is for
empowerment of women. The budget allocated for
Mission Shakti is 3184 crore for Financial Year 2022-23,
an increase of 50% from revised budget estimate of
FY2021-22.

While the vision for inclusive development of women
through the above mentioned schemes are well
intentioned, the budget allocations for schemes like,
Mahatma Gandhi National Rural Employment
Guarantee Program (MGNREGS) and programme for
development of other vulnerable sections have been
reduced, where women are a large number of the
beneficiaries. Particularly, the budgetary allocation for
MGNREGA has been reduced by 25.5% from the revised
estimates of X 98,000 crore in FY2021-22 to budget
estimates of 73,000 crore in FY2022-23, which will
negatively impact the move towards achieving inclusive
development of women.

(94

| truly believe that
liberty for a woman
comes from the
ability to make
financial decisions
for her Life.

REEMA BINT BANDAR AL
SAUD, SAUDI ARABIAN
AMBASSADOR TO THE US
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She

Nikita woke with a start at the shrill sound of the alarm.
Noiselessly she got off the bed and stared at the darkness
through the window. It was 5.00 am and she realised that
this was the second Saturday, a holiday for her at the
Bank where she worked. But was this a “holiday” for her
she wondered. Could she afford to relax all day long? Her
bag lay on the table stuffed with papers and notes which
she carried from office hoping to clear the backlog at
home and meet the deadline given by her Boss. In reality
it seemed impossible to fit this work in her tight schedule
for today. The thought of all the pending household
chores filled her mind - the laundry to be done,
cupboards to be arranged, weekend special dishes which
the family relished and the list seemed to go on and

FIF - WEd — "= 2022

27

Elizabeth Netto
AGM
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The room was quiet and her husband lay sleeping
peacefully, unaware of the turmoil within her. The
children were in their rooms and once they are awake,
they would keep her on her toes all day long. Is this my
rolein life? she pondered. Why did the whole household
chores have to be centred around her? How unfair
everything seemed to be. The balance of life seemed to
tilt unfavourably against her! What iflwasa HE and nota
SHE, would my life be different and far easier she
wondered.

Asthese thoughts flitted across her mind, she gazed once
more out of the window and saw the first streaks of dawn
light up the sky and heard the sweet chirping of birds.
How beautiful and calm the world seemed to be in
contrast to the storm raging within her.

A small stifled cry from the room next door caught her
attention and instinctively she ran to the nursery and
picked up Gia in her arms. As she held her tightly in a
warm embrace, little Gia stopped crying, yawned and
gave her a sleepy smile. It was as though the floodgates
of happiness opened and beams of sunshine filled her
heart.

A new realisation dawned on Nikita and she felt at peace,
filled with renewed zeal and energy, knowing that her
Creator gave her a unique role which only SHE could
fulfil. Yes indeed she felt the joy of being a woman ,
blessed to be part of God's plan of creation and to reign
supreme in her kingdom called HOME.
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Women in the forefront
of progress and development

India, for ages has always placed Women on a high
pedestal, be it in divine forms, warrior-like qualities, able
administrators, et al. Many references to the above
effect can be drawn from ancient scriptures and religious
scripts.

“Women are worthy of worship. They are the fate of the
household, the lamp of enlightenment for all in the
household. They bring solace to the family and are an
integral part of Dharmic life. Even heaven is under the
control of women. The gods reside in those households
where women are worshipped and in households where
women are slighted, all efforts at improvement go in

vain.”
~ Manusmriti 3-56

“The sun god follows the first illuminated and
enlightened Goddess Usha (dawn) in the same manner as

men emulate and follow women.”
~ Atharvaveda Sambhita, Part 2, Kanda 27,
sukta 107, sloka 5705.

In simpler terms, SHE encompasses HE or HE is an
integral part of SHE !!! They are like two faces of a coin,
inseparable and rendering totality when considered
together.

However, we have seen many distortions to the above
perspective in the recent past history. Due to foreign
invaders of India, whose objective was to loot the wealth
of the country and destroy the cultural lineage of our
country, various social evils drawing reference to age-old
and logical traditions of India, were made prevalent in
thesociety. Thisincludes Sati system.

The first point to realise about Sati is that Goddess Sati,
consort of Lord Mahdeva, after whom the practice is
named, did not commit Sati in the form that it is known
today. In modern times sati was supposed to be
committed by a widow on the funeral pyre of her
husband. Lord, Mahadeva, consort of Goddess Sati, is
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Senior Manager
Vigilance Wing

Head Office, Bengaluru

Swayambhu, i.e., is self-born and without parents and is
eternal and lives forever. He was very much alive when
Goddess Sati created Yogagni which consumed Her bodly.
Only the likes of Goddess Sati have the spiritual powers
to create Yogagni. What was practised as Sati in recent
past was just plain murder. When Rani Padmawati killed
herself she did it to prevent herself from falling in the
hands of the enemies.

But then so many men have committed suicide to avoid
falling in the hands of their enemies. Why isn't this called
Sati? In our scriptures there are hardly any instances of
women self immolating themselves upon the death of
their husbands. The three queens of King Dasaratha were
widowed but none committed self immolation. All the
wives of Lord Krishna were widowed, but none
committed selfimmolation.

This was later exalted to the status of a good religious
practice by so-called pundits who saw, in this practice,
the opportunity to make bucks, quick as well as sustained
as sati shrines became venerated among the population.
Madri, widow of Pandu, did self immolate herself on her
husband's funeral pyre but she did this of her own
volition and, probably out of a sense of guilt, since their
coming together in love, according to the Mahabharata,
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was the cause of Pandu's death. Hence, let us be clear:
Sanatana Dharma does not advocate or sanctify sati.

Afew inspiring personalities in the 19th Century onwards
have broken the shackles of Patriarchy and Stereotyping.
Women have carved a niche position in many
unchartered territories till then. On the occasion of
Women's Day, it is worth every effort to recall their
struggles and remember their contribution with
gratitude.

» Anandibai Gopal was the first
female doctor in India and the first
Indian woman to obtain a medical
degree in the United States.
However, her pillar of strength was
her husband, Gopal Rao, who stood
by his wife rock solid, against all
odds and opposition from his
immediate family and society, at large.

Anasuya Sarabhai is a trailblazer in
women's labour rights. She
established Labour Union of textile
workers in Ahmedabad and become
the first female leader of a trade
unionin India.

Asima Chatterjee became the first =
female scientist in India when she
received a Ph.D. in organic
chemistry. She devoted her time
extensively to developing anti-
epileptic and anti-malarial drugs.

She also wrote numerous research
papers illustrating the medicinal
properties of plants.

» Janaki Ammal, first Indian woman
with a Ph.D. in botany, conducted
research on sugarcane and
eggplants (brinjal); In India, she
created a new kind of sugarcane
which could grow well within the [&
country, and which was considered
good enough to put India on the
sugarcane map.

FIF - WEd — "= 2022

Pofel b Canara Bank <@

(A Govemment of Indla Undertaking)

29

Article

» Muthulakshmi Reddy, first female
legislator in India; Padma Bhushan
recipient; first female student to be
admitted to a men's college; first
woman House Surgeon in the
Government Maternity and
Ophthalmic Hospital, her firsts are a
long list. She opened a hospital for
cancer patients, Adyar Cancer Institute—it was only
the second of its kind in India and is still a world-
renowned institution today.

Savitribai Phule, started the first
girl's school with her husband;
opened a care center for pregnant
rape victims. She was also the first
teacher at the school. She brought
about many social reforms
pertaining to women and issued
faced by them and changed the
mindsets of many.

Lady Meherbai Tata, the Social
Reformer who vehemently fought
against child marriage in India and
brought about the legislation to
outlaw child marriage in India | ,
through the Child Marriage [ e
Restraint Act, popularly known as
the Sarda Act. This also led to set
minimum age of marriage for both boys and girls.

The pointin argument is that Women always were in the
forefront of progress and development and due to
vested interests, the same was not highlighted and
broughtto light.

However, the scenario in the Twenty First Century
presents a highly optimistic and level-playing field for
Women. Gender equality is not just advocated but
followed in letter and spirit. The Corporate
Conglomerates, Banking, Education, Medicine, Space
Science, Defence sectors....we find umpteen classic cases
of women at the helm of affairs, transitioning the work
landscape and enjoying enviable success on par with the
menfolk. Still, few pockets of discrimination are waiting
to be eradicated, but the day is not that far!
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The longest partnership | have ever had in my life is that
with my organization, Canara Bank, for nearly 40 years.
That's two-third of my life so far and one-fourth of the
time of the entire existence of Canara Bank. Even the
partnership with my better-half comes to a distant
second in comparison, at 32 years (and going strong), but
still eight years short! Four decades is usually an epoch
making time in the timescale of mankind, considering
that the first four decades of 20th century saw two major
World Wars and in the bygone four decades, world has
been engulfed inthe technological revolution.

Often, | have come across people who question my
decision to stay at the same place for such an unusually
lengthy period of time. However, | knew in my heart all
along as to why | am at the right place and what are the
organizational values that have made me stay here. Even
though | will be retiring soon this year, a recent incident
that occurred, reassured and reaffirmed to me that my
partnership with Canara Bank is one of the best I've ever
had!

This year began for me on a bad note when | was
diagnosed with a malignant tumour inside my mouth.
And it needed a major surgical intervention in the form of
an Infrastructure Maxillectomy, a procedure that
removes upper jaw and palette of the mouth. From
preparing to retire, | was forced to prepare myself for the
surgery. Usually | am known to have motivations in ton,
but in this situation | found myself with none. So much
did the intensity of the situation weigh me down! |
couldn't care less to answer any of the calls on my mobile
phone, be it official or personal. And decided to focus on
my upcoming surgery for my own good. However, one
evening | found my phone ringing and decided to give it a
second thought afterignoringitinitially.
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| realized that it was a call by our ED madam. Usually such
calls are made to lay down the corporate expectations
and quarterly action plans. And with these expectations,
though hesitantly, | picked up the call. Even before | could
speak a word, madam said “Bhakta, | know you are not
well and require a surgery. We are with you. God bless
you and you will be alright”. | was surprised, but her
words changed my attitude instantly. It took me a
moment to realize the gravity of the words "We are with
you". It meant that my entire organization is with me.
And this realization gave me the strength of a thousand
elephants in an instant. In the ensuing days, |
courageously prepared myself for the surgery and
decided to go under the surgeon's knife.

During one of those days when | was recuperating in my
post operative ward, | was reminiscing my conversation
with ED madam that | had just before my surgery. The
words conveyed by ED Madam are the very reflections of
the core values of our organization. With her words "We
are with you" she conveyed the core values of Canara
Bank-

1. Organizational Culture.

The culture of our organisation is to treat human
resources as capital and to ensure that the Bank is the
best place to work with. When madam said “ We are with
you and take care of your health”, subconsciously it made
me feel that my organization cares about me and stands
by me in my difficult times, just like it recognizes my
achievements during my good times. | felt that | am
needed and valued resource in my organization.

2. Treating employees as a priority.

One of the first people | wanted to thank after
successfully coming out of the OT was ED Madam. When
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| called her first, she was busy with her visits to
Dharmasthala, Mangalore and Karkala. | doubted if she
could be able to pick up my video call amidst such a hectic
schedule. But despite her busy schedule, she attended
my call and wished me a speedy recovery. A top leader
responded to her subordinate immediately to wish him a
speedy recovery. This humbleness and affection is what
makes Canara Bank the best place to work. It's a lesson to
all the leaders on how to deal with their subordinates in
theirtough times.

ED madam showed that she not only cares about
employees, but walked the talk with her actions. The call
with ED Madam was not just a call. It was a testimony to
the fact that the four decades of my life have been spent
at one of the greatest organizations in the world and at
one of the best places to work. The call is a retirement
memento for me, of my organization's greatness and of
the leaders who make it great.

%k %k %k k ok
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She

She is a girl with
rainbow in her heart
she would gleam in colours
of crystal, when the wind blows
the way she decides
and she is a girl with a gush
of serendipity in her soul
she is the wanderer of the unending sky
mixed in emotions
a phenomenal mix
she is the morning sunshine
a promise constant to shine every day
amidst seas and shores
or between day and night
she will still shine through creaks
in her heart, boulders on her path
she has been built on fire, the aura of
good faith and she will remain
the universe's most complicated mystery

a1

Poem

Winnie Jagadamma Panicker
Manager
Gobichettipalayam Branch
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HEAD OFFICE

The performance review meet of Stressed Asset
Management and Asset Recovery Management
Branches was organised by RL & FP Wing, HO at
Bengaluru on 23.02.2022. The review meet was chaired
by Sri LV Prabhakar, MD&CEO, Sri Debashish Mukherjee,
ED, Sri T Veerabhadra Reddy GM and Sri B Chandra
Sekhara GM. Sri B Chandra Sekhara, GM, welcomed the
gathering and presented critical analysis on Bank's NPA
for Dec'21 and goal set for FY'2022. SriLV Prabhakar, MD
& CEO addressed the participants about various aspects
of recovery in NPA accounts and stressed upon the active
and inclusive involvement of SAM/ARM Branch Heads in
follow up of borrowers for recovery.

Business Strategy Meet was conducted on 3rd and 04th
March, 2022 at Bengaluru. Sri B Sudhakar Kotary, GM,
SP& D Wing welcomed the participants.
Sri L V Prabhakar, MD & CEO delivered the Keynote
address. Sri Debashish Mukherjee, Ms A Manimekhalai,
Sri Satayanarayana Raju and Sri Brij Mohan Sharma,
Executive Directors participated in the meet.
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Sri S Ramasubramanian, Sri A V Rama Rao, CGMs,
Sri R K Singh, Sri S Jayakumar, Sri B Chandra Sekhara,
Sri M John Emmanuel, Sri P Ramasubramanian, GMs,
and other eminent guest speakers addressed the
participants. Top performers were awarded during the
meet.

BENGALURU

A Retail Carnival Camp was organised by Koramangala
Layout Branch & Bommasandara Branch on 24.02.2022
in front of Branch Premises. Sri Sunny John, AGM RO East
and Sri Sunder Rajan, DM, attended the camp along with
marketing team from RO/Branches. Prominent vehicle
dealers and builders of the area participated in the camp.
A good number of leads in different categories were
generated.

BHUBANESWAR

As part of CSR activity, CO, Bhubaneswar conducted a
Blanket Distribution programme at Bhubaneswar on
04.02.2022 for the benefit of students of Vocational

Shreyas - February - March 2022

v/ /

v/ /



__________///

__________///

(HTRT TP FT SAHH)

Pofel b Canara Bank <@

(A Govemment of Indla Undertaking)

Circle News

ﬁio&ét’&? fafe®e Syndicate

Training Centre for the Adult Blind coming under “Orissa
Association for the Blind”. Sri B L Meena, GM, Sri G N
Murthy, DGM, Sri Vivek Patni, DM and other officials
were present during the programme.

International Women's Day was celebrated at CO
Bhubaneswar. Smt. Dipty Mishra, Director, Doordarshan
Kendra (Bhubaneswar and Sambalpur) & Smt. Pranati
Chhotray, IAS, Asst. Director, Directorate of Treasuries &
Inspection (DT&I) Odisha, were invited on this occasion.
Sri B L Meena, GM felicitated the special invitees. A Quiz
Competition was also organised on the day for all Lady
employees and the winners were awarded. All executives
& Staff of, Circle Office, Bhubaneswar were present on
the occasion.

CHENNAI

Chennai CO organised a Health Awareness Camp at
Circle Office in association with India Turns Pink
Foundation, on the occasion of International Women's
Day. Smt Nalini Padmanabhan, part time Non Official
Director of our Bank, led the Health Awareness drive
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with administration of the Health Awareness Pledge. Sri
P Palanisamy, CGM, Sri Shreekanta Mohapatra and Sri S
Packirisami, General Managers, also addressed the
participants. The Director and Doctors from the
foundation made a presentation on Health Awareness
which was followed by interaction and feedback.

GUWAHATI

Sri Brij Mohan Sharma, ED visited CO Guwahati on
25.02.202 and was welcomed by Sri Sheikh Nazir Ahmed,
GM. The Executive Director inaugurated the renovated
premises of RAH, Specialised Mid Corporate Branch and
Large Corporate Branch. He also attended the Business
Review meet and reviewed the performance of the Circle
for the Q3, FY 21-2022. Executives from ELB, VLB, RAH,
ROs and Specialised Mid and Large Corporate Branches
were present during the meet.

HUBBALLI

Retail Assets Hub Kalaburagi conducted a “Regional
Retail Carnival” on 24.02.2022. The Carnival was
inaugurated by Smt S Nalini, DM, RO, in the presence of

"
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SmtV Padmaja, DM and Managers of local branches and
prospective borrowers. Smt Deepthi, Senior Manager
welcomed all the participants to the carnival. The
Carnival evoked good response from the customersand a
good number of leads were generated besides the
sanctions and in- principal sanctions given during the
carnival.

The 'International Women's Day celebration at
CO Hubballi on 08.03.2022 was inaugurated by
Sri G S Ravisudhakar, GM. A Bike Rally was also organised
from Circle office Hubballi to Unkal cross Hubballi
wherein more than 50 women staff participated.
Pampbhlets of vision products were distributed along the
way.

HYDERABAD

Ms A Manimekhalai, ED along with Sri H Seshagiridas,
GM, LCC Wing visited Hyderabad Circle on 16.02.2022.
Sri K H Patnaik, CGM, Hyderabad CO along with all other

executives/branch heads from Circle, ROs, LCBs, MCBs,
ELBs, RAHs, MSME Sulabhs, and selected negative
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growth VLBs and non performing Gold Loan Plazas
attended the review meeting. Executive Director
reviewed all participating branches individually and gave
suitable instructions for bridging the gap of Mar'22
targets under various parameters. She has also
interacted with all Section Heads and Overseeing
Executives of the Circle.

Sri S Niranjan Reddy, Honourable Minister for
Agriculture, Telangana inaugurated our new Branch at
Wanaparthy. Smt Shaikh Yasmeen Basha, District
Collector, Wanaparthy, Sri K H Patnaik, CGM, Sri P Ravi
Varma, DGM, Sri V.S N Murthy, AGM and Sri Shiva
Shanker, Branch Manager were present. On the Occasion
of the Branch opening and as a part of CSR Activity a fully
equipped ambulance was donated to DMHO
Wanaparthy.

36

MANGALURU

Ms A Manimekhalai, ED inaugurated “Kala Kaustubha “,
sales outlet of Sri C E Kamath Artisans Centre (CEKIA),

— .
'Grand Opening'
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Karkala at Hampanakatta branch premises, Mangaluru CPH, HO, CGTMSE & HO, Cash Management. MD & CEO
on 22.02.2022. Hundreds of artefacts manufactured by also addressed the Regional Heads & Executives of CO
artisans of CEKIA in wood, stone, terracotta and metal Manipal duringthe Interactive Meet.

were displayed. Sri A Muralikrishna, GM ,HO was also

present during the function. Sri B Yogish Acharya, GM ~ Ms A Manimekhalai, ED, on her visit to C E Kamath

welcomed the gathering and Sri Sreekanth,V K , DGM  Institute of Arﬁsans, Ka'rkala on 23'02'2922 was
proposed the vote of thanks. welcomed by Sri Rama Naik K, GM, CO Manipal. She

visited the Artifacts Museum and unveiled the sculpture
MANIPAL

made by students of C E Kamath Institute of Artisans.
Executive Director also inaugurated the dormitory block
SriLV Prabhakar, MD & CEO, visited Circle Office Manipal  3nd honoured the students at the Silver Jubilee
on 11.02.2022. Sri Rama Naik, GM welcomed him. He  cglebration function.
addressed the staff of CO Manipal, HO CPCFT, Manipal

— . =
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Interview with Ms Kalpana Venkatachar -
Ex-Canarite and
Former International Cricketer

From the Streets in V V Puram, Bengaluru to Chester-le-
street in England Ms. Kalpana Venkatachar, a former
International Cricketer and a proud Ex-Canarite is an
achiever par excellence. At times when women were
expected to “Work at Home” or play second fiddle to
men in any field or life, she took up the game of Cricket,
which was basically a male dominated sport. She went on
to represent India in the ICC Women ODI World Cup at
England in 1993, as a Wicket Keeper/Batter. Her
performance of 6 dismissals (5 Stumpings & 1 catch) in
the match against Denmark, is the joint highest number
of dismissals by a Wicket Keeper (along with Ms Sarah
Illingworth of NZ) in Women World Cup history, even
today.

She played Cricket in an era, when there was no match
fee even for an International Game and they had to
spend from their pocket for playing domestic Cricket.
Cricketers of her era kept the Women's Cricket alive in
India, purely due to their passion and love for the game.
If the Indian Women Cricket Team is playing in the on
going ICC Women's World Cup today, it's foundation and
legacy is because of the efforts of yester years Cricketers
like Ms V Kalpana. She was bestowed with the prestigious
“DASARA AWARD” in 1991 and the highest Sporting
award in the State “EKALVYA AWARD” in 1993 by the
Govt. of Karnataka, recognizing her contribution in the
field of Cricket. Her life and her sporting journey is
amazing as well as inspiring for the future generations.

Sri P Srinivasa Murthy, Manager of our Bank's Cricket
Team and a Sports Presenter caught up with Ms. V
Kalpana to take a sneak peek into her life and Cricketing
journey:

How did you start playing Cricket?

My 3 elder brothers were very fond of Cricket and they
used to play tennis ball cricket in the streets of VV Puram.
| also used to tag along with them. Being the only girl in
the group, | was made to stand behind the wickets so that
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chances of getting injured while playing was minimized.
That is how | started wicket keeping. We used Bricks as
Stumps in those days, while playing. | still remember my
first outing in a tennis ball match at National college
grounds, | was playing as a Joker (a person who is not in
either of the team but can field and bat in both teams”.
The team batting 2nd needed to score 2 runs of the last
balland | was sent to bat. | scored those runs and won the
match for the team batting 2nd. That is when my
brothers realized that | had Cricketing talent and
encouraged me by putting me in a summer camp
organized by the Sports Council (Sports Authority of India
now) at the age of 15.

Who was your first coach?

Late Sri Nazarath, who coached many State Cricketers of
yester years, was my first Coach. He taught me the
nuances of Wicket Keeping and Batting and | am grateful
to him even today.

How did your parents react to your taking up a male
dominated sport?

My father, mother, elder sister and all 3 brothers were
always supportive and always encouraged me to go out
and play cricket. My parents only insisted that | complete
my Degree. | did my Bachelor of Science from NMKRV
College.

Who was your Cricketing Icon?

The legendary Sri Gundappa Vishwanath was my favorite
Cricketer and | used to go on my bi-cycle whenever and
wherever he was playing any local league/state matches.
| used to watch him bat and tried to learn by watching
how he handled the bowlers and his footwork.

Tell us about your first State representation?

| was selected to represent Karnataka in the National U-
16 Championships held at Kottayam and Karnataka
emergedas CHAMPIONS.
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Your First Class Debut?

In 1981 when | was 20 years, | was selected for the
Karnataka State Senior Team and | scored 80 runs against
Tamil Nadu, on debut. It was one of the most memorable
moments of my life playing alongside some of the
stalwarts of the game like Ms. Shantha Rangaswamy.

When and how did you join Canara Bank?

Based on my good performance at the Junior and First
class level, | applied for the clerical post under Sports
Quota at Canara Bank in 1981. Those days even
Sportspersons had to pass a written test to get an
employment in the Bank. One Mr Chandran, who exited
fromthe Bankasan AGM helped usin those days

Your first International experience?

| was selected for the Indian Senior team in the year 1986
for the tour of England. Mrs Shubhangi Kulkarnai, who is
presently the Chairperson of Indian Senior Women Team
Seclection Committee, was my first Captain. Playing
against England in England set butterflies in my stomach
and after sometime | settled down my nerves and
contributed 38 runs with the Bat for India.

How was the journey after your International Debut?
1986-1991 India did not play in any International
matches. In fact, India could not participate in the 1991
Women World Cup in Australia due to delay in
completion of paper work by the Govt. of India. To
compensate for this unfortunate event, Indian Women
team toured Australia for a bi-lateral series. During this
period, | was at the peak of my career performing
consistently at the national level and ensuring that our
State team was always in the Top 2 positions. We had
beaten all State teams and our perennial opponent and
final hurdle was always the Railways team, which was
almost a full Indian side. Like our esteemed Bank,
Railways was one of the very few organizations which
encouraged Women's Cricket by providing employment
under Sports Quota.

Your most memorable Cricketing moment?

Undoubtedly it's representing India in the 1993 Women
World Cup in England. 6 dismissals (5 stumpings & 1
catch) as a Wicket Keeper against Denmark, is a mark
which is yet to be erased by any Wicket Keeper in the
history of Women's world cup. More than this
performance, when | was selected for the World cup, the
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Indian Captain Ms. Diana Edulji had told me that my
chances of playing in the XI was almost NIL, as | was the
2nd choice Wicket keeper in the team. My family
encouraged me to stay positive and give my best when
opportunity arises. This kept me motivated and during
the 1st match of the World cup itself the 1st choice
wicket keeper was injured and was ruled out of the entire
tournament. The Captain came to me and told that they
are forced toinclude meinthe XI. And the rest is history!

Post World Cup?
| played for Karnataka for few years and announced my
retirement from all forms of Cricketin 1997

Tell us about your Coaching assignments and
achievements?

| was nominated as the Coach of Indian Girls U19 Team
for the tour of Pakistan in 2004-05. | was also sent to
Australian Centre of Excellence by the Board of Control
for Cricket in India(BCCI) in 2006, under the Border-
Gavasker exchange program. | completed my level 2
coaching certification from the National Cricket Academy
of BCCI. | was the Head Coach of UAE U-19 and Senior
Team for 3 years from 2010-2013. Being an empanelled
Coach at NCA, | have Coached various Junior teams at
NCA and Zonal Cricket Academies of NCA. | have also
served as Coach of Karnataka State Senior & Junior
teams. | have served as a member of Indian Women
Senior Selection Committee during 2020 and 2021.

Tell us about your Banking Journey?

At the outset, | am ever grateful to this great Institution.
The journey has been wonderful and whatever | am
today, it is because of the support and encouragement
given by Canara Bank. | have told earlier also that we
were not getting any match fees in our playing and we
had to bear the expenses from our pocket. | could survive
and thrive only because of the Bank. Bank provided us
time off for practice & leave for playing and coaching. All
my colleagues have provided constant support and have
been very understanding when it came to my cricketing
career. Since | was focused on Cricket as a career, | didn't
go through the promotion process and retired as an
Officerin 2021.

Your message to any budding Sportsperson?
Give you best, but never ever give up! Love what you do
andfocus on the process rather than the result.
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Core banking system at post offices will allow
interoperability with banks

The government plans to bring the entire post office
network under CBS in 2022, allowing easier transfer of
funds and interoperability with the banking network. “In
2022, 100% of 1.5 lakh post offices will come on the core
banking system enabling financial inclusion and access to
accounts through net banking, mobile banking, ATMs,
and also provide online transfer of funds between post
office accounts and bank accounts," FM Ms Nirmala
Sitharaman said adding that the move would especially
benefit farmers and senior citizens in rural areas. As on
31 December 2020, 23,477 post offices have access to
the CBS Platform.

PSBs well placed despite no fresh capital from
Government

After infusing over 3.6 trillion in PSBs since 2014, the
government has not earmarked any
capital for these banks in this year's
budget. According to rating agencies,
the government's decision to not
earmark any funds for recapitalisation
of PSBs in this year's union budget
reflects confidence in the capital position of such banks
as well as their ability to raise funds from the market.
Rating agencies said that it is highly unlikely that the
government will infuse any further capital in the state-
run banks, given the incremental requirement of capital
by such banks was limited due to better profitability in
FY21, capital raising from markets in FY22, rollover of
Additional Tier-1 (AT-1) bonds for call option in FY22.
According to RBI data the union government has infused
%3.43 trillion in the state-run banks between 2014 and
2021, and another 15,000 crore provision for FY22 was
made.

RBI, NBFCsin early talks to open up credit card business
inIndia:

The credit card business in the country may be in for a
major shift. The RBI and a few shadow banks are said to
be in exploratory talks over the possibility of allowing the
latter to issue credit cards on a standalone basis in a first-
of-its-kind move. So far, NBFCs can only issue co-branded
credit cards with banks. This development comes 18
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years after the Central Bank's circular of July 7, 2004,
which stated: “Any company, including a non-deposit
taking company, intending to engage in this activity
(credit cards) requires a Certificate of Registration, apart
from specific permission to enter into this business, the
pre-requisite for which is minimum net owned fund of
%100 crore, and subject to such terms and conditions as
the RBI may specify in this behalf from time to time.”

SBI YONO leads neo-banking club with 54 million active
users per month

Neo banks, purely digital banks with no physical
presence, are slowly catching the fancy of Indian
consumers. Some of them are already making waves
globally. With 54 Million Monthly Active Users (MAUs),
SBI YONO has hit the number one slot in the global list of
top neo banks across the globe with a growth of over 35
% in MAUs in 2021 according to latest data from App
Annie. It's nearest rival Nubank (the
largest fin-tech company in Latin
America which is valued at $41 billion)
is in the second spot. According to
SBl's assessment, YONO is valued at
around $40 billion but analysts say that
it would have surpassed or hit $50 billionin 2021.

Banks see 4-5% slippages in restructured portfolios
Banks have begun to see slippages in accounts that were
restructured under the resolution frameworks issued by
the RBI for alleviation of Covid-related stress. Bankers
say anywhere between 4% and 5% of such accounts have
slipped into the NPA bucket. Concerns persist around not
just small-ticket retail and Micro, Small and Medium
Enterprise (MSME) accounts, but also a chunky %6,577-
crore exposure to Future Retail. The retailer's loans were
recast under the terms of the Kamath committee
framework issued in 2020. The company missed its
December 31, 2021, deadline to repay its lenders
%3,494.56 crore as it failed to complete the sale of some
assets amid ongoing litigations with Amazon.com. Banks
are beefing up provisions against their restructured
pools. Also, the IBA's plea to the Central Bank to extend
deadlines for meeting some operational metrics under
the Kamath committee framework indicates
nervousness among lenders about the recoverability of
some restructured loans.
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Co-lending to MSEs to get a boost with introduction of
guarantee cover:

Co-lending by banks and NBFCs to Micro and Small
Enterprises (MSEs) is expected to get a fillip as a Credit
Guarantee Scheme (CGS) has been introduced
specifically to cover loan defaults in this sector. The
CGTMSE recently launched a CGS for co-lending
(CGSCL) to provide guarantee cover to credit facilities
extended to MSEs under the co-lending model. CGSCL
covers credit facilities extended to MSEs jointly by
scheduled commercial banks (excluding SFBs, RRBs, co-
operative banks and local area banks) and NBFCs. The
introduction of CGSCL comes in the backdrop of Union
Finance Minister Ms Nirmala Sitharaman stating in the
Union Budget for FY23 that CGTMSE scheme will be
revamped with required infusion of funds. This will
facilitate additional credit of X2 lakh crore for MSEs and
expand employment opportunities, she added.

CanaraBank raised X1,000 crore via AT1 bonds

Canara Bank raised 1,000 crore in capital through
Additional Tier | Bonds (AT 1 bonds) at
a coupon of 8.07 per cent to support
business growth. The issue size was
X250 crore with a green shoe option of
X750 crore. It has acall optionin March
2027. Bond market sources said the
interest in the paper by the Bank was strong with a
demand book size of 2.7 times. Indian Overseas Bank
(I0B) is planning to raise up to X800 crore in capital
through tier Il bonds. India Ratings assigned “AA-” rating
to the proposed tier |l bonds.

Banks, NBFCs raise lending rates as tighter liquidity,
deposit costs pinch:

Banks and non-bank lenders have bumped up lending
rates by up to 15 basis points over the past one month on
tightening liquidity conditions and higher deposit costs.
A basis point is 0.01 percentage point. While the Central
Bank may be keeping policy rates unchanged, lenders
have to lure depositors with higher rates from real assets
such as gold and real estate, considered natural stores of
value to beat inflationary pressures. "Almost all loans
have been re-priced upward keeping in mind the
imminent change in the interest rate cycle and the
increase in deposit rates," said a private sector lender.

Insolvency regulator IBBI sighs MoU with IBA:

Insolvency regulator IBBI and IBA have signed a MoU to
collaborate on capacity building for financial creditors on
topics related to insolvency, bankruptcy and related
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subjects. Speaking on the occasion, Mr Ravi Mittal,
Chairperson, emphasised that timely resolution of
insolvency cases potentially impedes the value erosion
of the assets of the corporate debtor and therefore, it is
in the interest of all the stakeholders including
Committee of Creditors and Resolution
Professionals/Interim Resolution Professionals to
conclude the process well within the stipulated timeline.

Banks report robust pick up in credit:

Banks have reported a robust pick up in credit in the two
fortnights of February 2022 after a decline in the two
fortnights of January, according to RBI data. All
scheduled Banks disbursed X79,149 crore in the fortnight
ended February 25, and %84,142 crore in the preceding
fortnight. Crisil has estimated that gross bank credit in
FY22 will grow by 9-10% against 5% in FY21. Further, the
rating agency has projected a 11-12% growth in gross
bank credit in FY23, with a revival in corporate credit
trajectory after a period of subdued growth. Crisil
expects the banking system's GNPAs to decline to
5.8—6.3% of gross advances in FY22
from 7.3% in FY21. It sees GNPAs to
decline to 5.0-5.5% in FY23, with
corporate asset quality seeing a sharp
improvement. Deposits of all
scheduled Banks increased by X91,145
crore in the fortnight ended February 25 against 94,142
croreinthe preceding fortnight.

SBI, five HFCs sign co-lending pact for affordable home
loans:

SBI has entered into co-lending agreements with five
Housing Finance Companies (HFC) to serve the
underserved and unserved borrowers. The five housing
HFCs are, PNB Housing Finance, IIFL Home Finance,
Shriram Housing Finance, Edelweiss Housing Finance,
and Capri Global Housing Finance. SBI said the
partnerships are aimed at sanctioning home loans to the
unserved and underserved sector in line with RBI
guidelines. Shortage in affordable housing continues to
be a major concern for India, especially for the
Economically Weaker Section (EWS) and the informal
sections of the society, SBI said in a release. To further
improve the penetration in this segment, SBI is actively
looking at co-lending opportunities with multiple HFCs.
“This collaboration will enhance our distribution
network as we aim to extend our credit reach to more
home loan borrowers of the unserved and underserved
segments,” SBI Chairman Mr Dinesh Khara said.
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Isigenderaconcern?

Gender equality is often confused with Gender
neutrality. While gender equality ensured 50%
reservation for women in a job, gender neutrality
ensured that whether man or woman, the right person
got the job with equal pay. Gender equality may have
ensured that women got an equal share in the jobs, but it
is gender neutrality that would make the society and the
country progressive. Gender neutrality is the ultimate
goal to a egalitarian society and Gender equality is just a
stepin this direction.

T EEM

Women had been subdued by countries as well as
societies all over the world for a long time. Thanks to
education, women realized they were oppressed and
thus began their fight for freedom. Eventually most
countries all over the world including ours, gave equal
constitutional rights to man and woman but it ended
there. Religion, society, and conventional beliefs made
sure that women continued to remain suppressed. And it
is the same trio that influences a woman's thinking so
much that her mind is conditioned into accepting
whatever the bondage handed down to her. It therefore
isn't surprising to see so many women around us
suffering domestic abuse and social discrimination
silently.
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Gender knowledge is consciously inculcated into the
child right from birth, beginning with the choice of color
to the first baby wear, blue or pink, in association with the
gender of the child. Itis believed that by 9 months of age
a child is conditioned to think of his or her gender. Boys
grew up climbing trees and playing games on
playgrounds while girls with dolls and cookery sets, a
convention handed down by family and friends. Posters
of superman and bikes donning the walls of a boy's room
are considered very natural but the same in a girl's room
is absolutely abnormal. Masculine and feminine
stereotyping thus gives the child her first taste of
discrimination from home. Words like 'behave like a girl'
are deliberate attempts to condition the mind of a girl
child. Similarly 'boys don't cry' is just another gender
conditioning imposed on the boy child. It isn't surprising
that a large majority of Indian families to this date, treat
the birth of ason aboon and daughter, a curse.

For a long time girls were thought of as naive and dumb
creatures. Science and Maths were meant for boys and
the girls normally took to learning craft and History.
Times have changed and now we see girls outwitting
boys in almost all spheres including Science and
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Engineering. Stereotyping trades in association with
genderisn't new in this part of the continent. The implicit
attitude in us makes us believe that Certain trades like
teaching and nursing are best suited for women while
technicians and mechanics have to be men. Hospitals in
our country do not engage male nurses and neither are
they acceptable to patients. Similarly even if an auto
garage employed women mechanics, rarely did the
customers want or like a woman do their auto jobs.
Motor companies do hire women mechanics as a part of
policy, but it is limited to handling delicate areas or for
front office. With changing times we have seen women
permeatinginto every sphere.

Reliability is another factor which is gender specific.
Both men as well as women prefer asking a man for
directions than a woman as the permutations of getting a
right answer works better in favor of a man. In certain
parts of the country women are not accepted as
legislative members easily. Hence the very purpose of
reserving a constituency for women is defeated when
men field their own family members as candidates and
conduct business on their behalf.

It is a matter of concern to note that women follow
conventions set by men more religiously than men
themselves do, thus becoming the enemy of another
woman. How many times have we exclaimed, “Oh it is a
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woman, that's why...!” whenever we see a woman
driving especially in her initial days of driving? Women
themselves show lack of patience in accommodating
other women on road, whereas men are sometimes
more accommodative. Girls are conditioned by the
mother right from a tender age to accept discrimination
as a norm. By doing so, the mother believes that she is
raising a daughter who can easily be married away!
Such norms are drastically changing now. Education and
self security has taught them to question the practiced
norms.

Our country may have been successful in providing
constitutional liberty to women. But it is up to the
woman to see how best she can make use of her liberty to
break free from the shackles of conventional norms, a
liberty to bring about the change in her home first where
she would begin by treating her son and daughter as
equal; to provide a fertile environment for her daughter
to grow and develop her mind in, so that she would be
capable of taking major decisions in her family when she
isgrown up.

Mahatma Gandhi's words are not misplaced. “If you
educate a man you educate an individual, but if you
educate a woman you educate an entire family.”

* % % % %

“If you educate a man
you educate an individual,
but if you educate a woman
you educate an entire family.”

~ Mahatma Gandhi
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My Bank My Pride

"Appa... you seem to be going out? You are fully
dressed!”

Sanjay called from his room where he was working on his
laptop. "Yes, | am going to the bank. | have to use the
locker" Mahadevan replied.

"Are you crazy Appa? There is lockdown and everyday
new cases are increasing. You need not go outat all”

"No Sanju... tomorrow is your mother's anniversary. We
are notableto do any ceremony....”

"Exactly! Sowhy go to bankand all?”

"I have some work in the bank. Bank is not far off. It's just
across the road. | am bored of sitting at home all 24
hours. | will be very careful. | won't stay there for long,
will come back quickly"

Sadhana, working on her laptop in the hall said, "ok, let
him go... Appa, but come back quickly. Don't touch
anyone. Maintain distance”

“Grandpa...can you please take me also with you?" A tiny
voice came from behind.
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Before Mahadevan spoke one loud "NO" echoed from
hall. That was Sadhana.

"Please Ma! Bank is very clean. It's safe to go there"
Savyasaachiwhois 6 years old pleaded with his mother.

Laughingly Sanjay asked " how do you know bank is very
clean?”

"Oh! | know. That auntie keeps cleaning the bank all the
time. From this window | keep seeing her clean up”

"So, this is what you are doing all the time at the
window?”

"Yes Papa, that's the only place | can see people. So many
people come to bank"

"That's exactly why you should not go there" Sadhana
said.

"But bank auntie keeps cleaning the place... please Ma!"
Savyasaachipleaded.

"Let him go Sadhu.... Since more than a month both are
sittingat home”

"Then how about us? We are also sitting at home only"
"We have work...we are working from home. That keeps
usengagedallthetime...”

Reluctantly Sadhana said, "ok then. But you both will
wear mask and hand gloves. There, both of you shouldn't
touch anything and anybody and shouldn't go close to
anyone. "After coming home, both will put all clothes to
wash, take a thorough bath, drink hot water. Is that ok?”
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“Now Savyaa, come here. I'll put on your gloves for you"
Sadhana called to Savyasaachi as she went into the room
toget his gloves. Her son followed herinto the room.

He saw his father staring at his laptop. He asked his
father. "Papa, why can't bank people also work from
home?”

"They can't. Their service is essential service to the
country.”

"What's ess...ess..." savya found it difficult to pronounce
the word.

His mother helped him out, "ESSENTIAL SERVICE...it's
called essential service"

He repeated after his mother slowly and firmly,
"ESSENTIALSERVICE"

"What's essential service?”

"Means their work is very important to run the country's
ecomony. Banking service is the backbone of country's
economy"

"Means?" Little Savyasaachicouldn't understand much.

His grandfather said, "Sanju...he is too young to
understand that...look here savya...just as your
backbone supports your entire body to stand straight,
banks are the backbone of the money of the country.
Without money country cannot progress. So they cannot
close banks”

"Oh.." said the little boy as though he understood
everything.

While climbing down the steps Savyasaachi was very
excited. " After so many days | am coming down the

stairs!”

When they came down Mahadevan looked at the locked
ground floor house and sighed. 'When will life come back
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to normal? Since one and a half month this house is
closed... Not recieved rent for 2 months. How can |
expect rent when | know that his factory is closed and he
is not getting salary? When will life become normal
again?' with a sigh he opened the gate.

Both of them crossed the totally deserted road very
peacefully and stepped into bank's premises.

Ratna, sitting right across the main door of the bank
exclaimed, "see who is coming?! One old man and a small
boy with him! Don't they have any common sense?" She
rolled her eyes up and sighed.

As soon as Mahadevan and his grandson entered the
branch, Jayamma who sits besides the main door to
guide people to use sanitizer, said, " sir, in this pandemic
time you are taking a big risk! Why do you bring this small
kid to branchin this lockdown time?"

| BPATIX |

Mahadevan looked hurt and found tongue-tied to say
anything.

But Savyasaachi spoke, “Auntie, | only told him to take
me with him. Your bank is a very clean. Everyday vyou
cleanthis place 3times. Soit's very safe here”

Surprised by his words and at the same time feeling very
blissful, Jayamma asked, “How do you know that | clean

this place 3 times a day?”

“Everyday | watch you from my window. | live in that
opposite house” he pointed his finger to his house.
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By then Mahadevan had cleaned his gloved hands with
the sanitizer. Seeing him do that his grandson also
cleaned his woolen-gloved hands with the sanitizer.

Jayamma was pleased by his words and his behavior.

Mahadevan walked to the counter and requested that he
wants to operate locker.

The officer looked up at his face and said, “sorry sir, that's
not allowed”

“But|needtodothat!”

“Sir, in this lockdown period except cash related
operations nothing else is allowed”

“please understand ... 1 need to take out something from
the locker!”

Exasperated , the officer said, “please talk to our
manager there” showed his hand towards the manager's
cabin.

Mahadevan wentinto manager Mr. Kannan's cabin.
“Good morningsir, | want to operate locker”

“Good morning, Sir. Please sit down. We are sorry but as
per RBI guidelines, other than cash transactions, we

should not give any other service during this lockdown
period”
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“I' know Sir, but mineis a special request”
“Please sit Sir” Manager Kannan requested.

“No Sir, it's better that | don't touch anything. Or sit on
the chairs”

“Sir, you are aware of all these and yet you ask us to give
out-of-way service!”

Mahadevan spoke, “l am banking with you for the last 40
years. We hold all kinds of accounts with you. FDs, RDs,
loan accounts, saving account, locker....everything. Even
my pension account is here only. Even then | haven't
come to the bank for 2 months because | am well aware
of the COVID guidelines. Still, for tomorrow's sake | have
to operate locker. “

But Mr. Kannan seemed to be rooted to his chair.

Seeing that Mahadevan continued, “tomorrow is my
wife's second year annual ceremony for which we are not
able to do anything due to this lockdown. | want to
atleast place her diamond necklace on her photo and
pray for her... just a sentimental issue” he grinned
humbly.

Mr. Kannan looked around the branch. There were hardly
5 — 6 customers. He got up and went to the officer in-
charge of locker and spoke for few minutes. Then he
returned to his seat and said,

“Please wait Sir, as a special case we will allow you to
operate locker”

Mahadevan smiled with happiness and stood waiting.

Meanwhile Ratna noticed that the little boy was standing
in the middle of the branch, not touching anything or
anybody yet observing everything that is happening.
When he looked in her direction, she waved him to come
to her. When he came, she asked about himself and the
boy replied very politely to all her queries. Suddenly he
said,
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“Auntie, everyday | see you coming. You come with an
uncle. But when do you go home? | don't see you go at
alll”

Ratna smiled and continued talking to him along with
doing her work.

After few minutes the officer beckoned Mahadevan into
the locker room.

Savyasaachi stopped his conversation in the middle and
asked the officer, “can | also go with my Grandpa?”

For this polite request, officer smiled and said “ok”

Savyasaachi ran in to the locker room to join his
Grandfather. Inside he looked around all the lockers with
inquisitive eyes and asked, “what are all these?”

The officer who was waiting to insert the key to
Mahadevan's locker said, “These are lockers where our
customers keep their valuables safely”

“valuables means?”

“Means their gold, silver and some important papers”
replied the officer enjoying the innocent queries of the
little boy.

Once the locker was opened, the officer asked
Mahadevan to lock the locker with his key after
completing his work and walked out.

Mahadevan took the ornament box and carefully closed
the locker and came out.

He went into manager's cabin and thanked him and the
officer who allowed him to operate the locker. He
pointed his hand to the jewel box he was holding in hand
and said to the manager,

“Doyou know what this is?”

Mr. Kannan who was busy with his work looked up at the
old man and said, “no”

“This is my wife's diamond necklace which she bought
purely out of her savings! Thanks to this bank!” there was
immense pride in his voice.
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Mr. Kannan, out of courtesy, asked, “how?”

Mahadevan explained, “Around 25 years back there was
one manager here by name Shankaraprasad. He
persuaded my wife to open an RD account for 100/- per
month. At maturity, he made an FD out of it. He
encouraged her to do this year after year. She too
continued this. “In between, | took 2 housing loans, 2
education loans, vehicle loans...all from here only. Now,
of course, everything is repaid and all loans are
closed..only FDs remain. But these loans helped me at
my crucial times! “Finally, just 2 years ago, after both my
children were well settled, | forced my wife to buy this
diamond necklace, which was her dream!

“That year she wore this necklace very proudly on all
festivals and occasions. Finally, she only asked me to
open a locker here to keep this necklace. But she didn't
get a chance to wear it again! She passed away the same
year. Tomorrow is her annual ceremony. Due to this
lockdown, we are not able to do anything. So | thought at
least | can keep this necklace in front of her photo and
offer my prayers. The reason why |took it from the locker
today. Thank you so much Sir, for allowing me to use the
locker” he saluted Mr. Kannan by folding his hands.

Mr. Kannan was touched by this and said, “Not at all, Sir,
we are always here to serve our customers to the best of
our ability”

Mahadevan came out of manager's cabin. He held his
grandson's hand with his free hand and started walking
towards the door.

Ratna, who was all along conversing with the little boy;,
called after him,

“Hey Savyaa, what will you become when you grow up?”

Savyasaachi stopped in the middle of the branch, turned
towards her, and in a clear voice declared, “l am going to
be the owner of this lovely bank. Then | will be the
backbone of our country! It's a very nice bank!” saying
this he held back the smiling grandfather's hand, walked
out of the bank leaving all the staff speechless!

%k %k kK k
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Rnjasthan Jales....

A walkito remember

Rajasthan was not there in my furthest dreams while we
were checking on our choices of places to visit. My focus
was more on the so-called cool, chill places like Goa,
Manali etc., the usual places, which come to our mind
when we think about a vacation, to relax or to enjoy,
especially when it's a girls only trip. But while planning a
party with friends having different ideas and conflicting
interest, it's not always easy to come up with a common
unified decision.

What more to say? It was finally decided that Rajasthan
as our getaway place after all those late night discussions
and arguments and crazy ideas. To be honest, | was
neither thrilled nor excited with the idea of visiting
Rajasthan. My focus was on the sunscreens, sunglasses
and hats to avoid the blistering sun. My idea of Rajasthan
was more like hot piles of sand dunes, with scorching sun
above your head at all times. In a journey, you always
expect the unexpected, which makes the travel more
exciting, beautifuland a memorable.

The trip was planned during first week of November
considering the starting of winter season, Diwali festival
and other things. With full of excitement and unending
ambition to discover the largest state in India, we started
ourjourneyon 1st November.

DAY 1: JAISALMER - STANDING GOLDEN, ADMIRING
ABYGONE ERA

Jaisalmer- It is the Golden City indeed. Everywhere you
turn around, there is a charming golden glow
contributed by sand, and sand colored architecture. The
sunlight itself embellished a golden shade to everything
there. Amongst all the attractions stands a mighty
gorgeous structure, called the Jaisalmer Fort which was
our first destination.

Jaisalmer fort, also known as the Golden fort, unlike
others forts was not converted into a museum, royal
hotel or a historical monument. It is one of the rare living
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forts in the world. There are many families of royal
lineage living inside the fort, along the walls of the fort,
which was quite amazing. It has an important place in
ancient history for trading, as the location of the fort was
very prominent during the era There are many small
street shops nearest to the fort with traditional
Rajasthani handicrafts, specially stone carved
miniatures, traditional attires, bags etc. With thoda Hindi
and thoda English we managed to bargain and buy items
at a reasonable rate. There are many guides available to
show the entire Jaisalmer city. We managed to get a
guide who was good at history and geography of
Jaisalmer. Within a short span, we could get a quick
capsuleidea of Jaisalmer, and its royal history.

Jaisalmer fort long view

Colorful markets inside Jaisalmer fort
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The next stop we made was at the “Patwon ki haweli”
which is the first haweli of Jaisalmer. It was rather
complex. Patwon ki haweli comprises of five small
hawelies which draws our attention at the first glance
itself.

Pathwonkihaweli

Then we moved to our last destination of Jaisalmer, the
Khuri Desert where the main attraction is Desert Safari.
We had booked one night camp stay at Khuri desert at
Mangalam Resorts. From Jaisalmer it took about one
hour to reach there. We chose local bus and the ride with
natives was a unique experience. The journey took us to
the least developed parts of Rajasthan, where there
were unending dry lands with less vegetation and having
very few settlements. Yet it was a fabulous experience.
We reached the resort right before sunsetand our Desert
safari started during sunset at the sand dunes of Khuri
desert. Khaliya & Bhooliya, two handsome camels
assisted in our very first desert Safari. We got to
experience the bumpy ride on the back of Khaliya to the
unending dunes of Khuri desert, which is part of our
famous “The Thar desert”. Viewing a sunset from desert,
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and seeing the stars and waching them lying back on the
sand in the middle of nowhere is an enchanting
experience. After returning to the camp, we enjoyed the
traditional Rajasthani folk dances, music and the famous
Rajasthanithali. After the campfire an adventurous Jeep
Safari in the middle of night, along the sand dunes
bashing across the desert was a quite thrilling encounter.
Small desert fox, deers could be spotted in the flashlight
during the ride. If you don't spend a night desert camping
while visiting Rajasthan, your trip is incomplete, they say.
It could give you such a fascinating escapade, with
memories you could cherish life long.

Desert camping

DAY 2: JODHPUR-CITY THAT EMBRACES THE BLUE

Our next destination was Jodhpur, The Blue City. Early
morning we started our journey from Jaisalmer by road
transport, and got there by 11'0O clock. To enjoy the
traditional vibe, we chose a PG stay at the heart of BLUE
CITY so that we could enjoy the city at its fullest. We got
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lucky, as the place we choose had a breathtaking view of
the Meharangarh fort and the blue city of course.
Meharangarh fort, unlike Jailsamer fort is more royal,
rich and majestic in every way. By its flamboyant
architectural style, Meharagarh fort, one of the well
maintained forts in India presents an unforgettable
experience. Located on the hillock, it is an arduous
journey to reach the fort. Even the exhausting journey
was worth enough once we reached the destination. It
has quite a handful to offer for those who love to travel
through the corridors of history. One could learn a great
deal if a travel guide is accompanied with them. It might
take you half a day to visit each gates, Museums (which
has 7 rooms), traditional folk musicians, puppeteers etc.
Some may even feel like walking through a live festival.
One choosing to visit Jodhpur must definitely visit the
Meharangarh fort and enjoy the night view, which is
quite enthralling. We got the opportunity to enjoy the
next sunset of Rajasthan royally from the fort of
Meharangarh. Sun setting into the blueness of the city
brought up the old reminiscence of sun setting over the
seawhen viewed from a beach.

-
-
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Inside view of Meharangarh fort
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After enjoying a slow walk, we went to have the famous
lassi from GantaGhar market, Jodhpur. If you are a
shopaholic, GantaGhar may be a good choice. While our
second day was coming to an end, we got into bus at
10.30 pm dreaming of our next, most awaited
destination of journey, Jaipur-The Pink City.

Day-3&4:JAIPUR—-Flamboyant one

It took around 5-6 hours of road travel to reach Jaipur. It
was Diwali season. One who loves lights, celebration and
festivity would definitely love Jaipur. Every streets, every
nook and corner of the city was adorned with lights. It
was Diwali. It may take 2-3 days for exploring Jaipur, at
least to visit all the most important places. We could visit
Birla Mandir, Janthar Mandir, Amber Palace, City Palace,
HawaMahal, Albert Hall, Nahargarh fort, Jaigarh fort, Jal
Mahal and Gaitore in two days. If you are planning to
enjoy the authentic Rajasthan vibe in its very nature, do
not miss visit to these places as it is a matchless
experience to enjoy the the ardent architectural beauty
of these monuments. It was a pleasure to watch Diwali
Celebrations at Jaipur, which was splendid in every way.

Day - 5: Udaipur—The City of lakes

Udaipur was our last destination. Udaipur gives a
different aura compared to Jaipur or Jodhpur. It is more
of a pleasant, vibrant, blissful city. It has a sophisticated
lake system and hence known as "City of Lakes". It has
seven lakes surrounding the city.One should definitely
visit Lake Pichola, Sambhar lake, Fateh Sagar lake if you
are in Udaipur. Just one day may be sufficient to cover
important landmarks of Udaipur.

Due to time limitations we could not cover many places
we wished to such as Rann of Kutch, Mount Abu, Aravalli
Hills, Ajmer, Chittorgarh and so many others wonderful
places on our bucket list. However, it will be an unrealistic
dream if you wish to cover whole Rajasthan in one week.
It hides so many wonders, which one may take days to
unravel. Rajasthanis very well known for its havelis, forts,
palaces, deserts etc. Nevertheless, it doesn't end there.
Even though we could enjoy many authentic Rajasthan
cuisines, discover the traditional vibe of the state, visit
many must to visit places, still many more spectacles
were waiting to unleash. We returned with a feel good
vibe of getting to know the real Rajasthan with a hope to
discover the unexplored next time when we come back

again one day. Adios!!
* % %k %
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THE STEPS TOWARDS

FINANCIAL FREEDOM

In the last Women's Day Special Issue (Number 275,
February-March 2021) of our prestigious house
magazine Shreyas, | made a case for financial freedom for
females. With real characters symbolically named as
Mukti and Bandish, the article urged the readers to
actively nurture Mukti, i.e., financial freedom for the
sheer options it provides. Imagine if you could pursue
interests, develop skills, seek self-realization, invest in
yourself, and become boundless! Imagine if you could do
this all without being worried about income and
expenditure! Imagine if you could unshackle yourself
from the daily grind that the economy ties you into! Too
good to be true? No. Doable with discipline. In this
article, | enumerate the steps that every woman needs to
take if she wishes not to be the slave, but the sovereign!

Step 01: Know where you are, where you want to reach,
and track your expenses

For the journey towards financial freedom, one needs to
begin with an assessment of net worth (let's say, X).
Documenting assets and liabilities helps in knowing
where you are. As they say, if you wish to go far, carry less
baggage! Liabilities are a baggage that one needs to
minimize, or better still, get rid of, to progress towards
financial freedom. Next, one needs to know what
multiple of your annual expenses will make you feel
financially free. In other words, what is the corpus that
you're targeting (let's say, Y). The difference between the
destination and the starting point (Y —X) is the essentially
the distance that you need to travel. Budgeting and
tracking your expenses on the way is the most
fundamental aspect of such a travel. One of the most
prescribed thumb rules in this regard is the 50:30:20 rule.
It expects you to divide your income into three brackets:
needs, wants, and investments and holds that one
should apportion 50% of income to needs, 30% to wants,
and diligently invest 20% of the income for your future
self. Further, tracking your expenses helps you classify
your outflow into various categories: essential (needs),
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and non-essential (wants). Done on a daily, weekly,
monthly, and annual basis, the exercise of tracking
expenses makes you conscious of your splurges. Further,
it provides an estimate of the slogging you need to do to
support your lifestyle. It is noteworthy here that your
target corpus (Y) is a multiple of your annual expenses.

Step 02: Risk management

In India, medical expenses are infamous for forcing
families into poverty. Similarly, death of the breadwinner
can change fortunes for dependents at once. In the
journey towards financial freedom, financial risks
emerging out of such unfortunate events need to be
managed. There are three basic tools to mitigate the
negative financial ramifications of unforeseen /adverse
events. First, you should seek health insurance to provide
for any expenses owing to hospitalization. In fact, even if
you're covered by a corporate mediclaim policy, it is
advisable to take health insurance over and above such a
cover. In the event of job loss or discontinuation of the
cover by the employing organization, you will still be
protected.

Further, following the 'cash is king' maxim, you should
maintain an emergency fund in liquid checking accounts
or sweep-in fixed deposits. Experts suggest at least six
months of expenses parked in such a fund redeemable in
the event of emergency within a day or two. If you were
to lose your job, such a fund is likely to help you sustain,
even as you search another one. Such an emergency fund
can also provide cushion against the eventuality of your
medical insurer not agreeing for cashless treatment or
delaying the approval. In other words, it is your go-to
fundin case of emergencies.

Finally, you should opt for term insurance to cover the
risk of life if you have dependents. The misery that
surviving dependents face is clearly avoidable if the
earning member's life is insured. The stigma around
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something that is inevitable is difficult for me to
understand. People buy hefty premium endowment
plans instead of plain vanilla term insurance. In the
process, they get neither superior returns nor adequate
insurance. | urge the readers to never mix insurance with
investment products. You should seek a term cover of 15-
20timesyourannualincome.

Step 03: Investment management

By now, you are aware of the distance to be covered (Y —
X). You are also tracking the expenses that you incur in
this journey. Further, you have also provided for an
emergency fund, and insured your health and life.
Congratulations! You are ready for the take-off on your
investment flight.

In my opinion, investments should be aligned with your
goals, both short term and long term. All of us have our
unique journeys. Nevertheless, each of our respective
journeys are characterized by some hopes and
aspirations. Whether itis an exotic vacation next year ora
dream car three years down the line, all short-term goals
need to be provided for in the present. Similarly, for long
term goals such as higher education of children,
retirement, and the like, you need to dutifully keep
paying your future-self following the time-tested
principle of delayed-gratification. For short-term goals, it
is advisable to invest in traditional saving instruments
such as recurring deposits, fixed deposits. Further, one
may consider equity-oriented schemes for long-term
goalsinthe hope of generating some real returns beating
inflation. Besides, to avoid concentration risk, one needs
to diversify investments across asset classes.

Another aspect of investment management that we
cannot afford to ignore is tax-planning. | regularly come
across colleagues getting upset upon receiving
intimation of salary credit in the months of January,
February & March every financial year. Why?! Because
major chunk of the salary is deducted as TDS owing to
lack of proper tax planning. In fact, some of them have
got ZERO credit as salary. This is surprising, given that we
are bankers. We all know about 80C Deductions, but
there are various sections like 80CCD1(B), 80D, 80DD,
etc. introduced by our income tax department by using
them in proper tax planning we may save our income tax
in legitimate manner and invest the same for our true
freedom.
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Step 04: Portfolio management

In the investment journey, it is important that the
portfolio is managed taking into consideration one's risk
profile, asset allocation, and periodic review and
rebalancing.

First, one should assess the risk profile. This helps you to
know whether you are conservative, moderate,
aggressive as far as your risk bearing capacity is
concerned. For instance, if you're someone who is likely
to lose sleep over volatility in equity markets; you're best
advised to refrain from investing in equity and be content
with limited yet-guaranteed returns in sovereign backed
fixed income securities. Contrarily, if you truly
understand that daily chart movements seem to even
out in the long run, equity investing is for you. Finally,
beyond these archetype cases, it is possible for
individuals to find their balance between equity, debt,
and other asset classes.

Second aspect of managing an investment portfoliois the
task of asset allocation. Based on the risk profile, one has
the option of allocating capital in varying percentages to
various asset classes. Some of the most prominent asset
classes include debt, equity, gold, and real estate. Within
each of these asset classes, there are a gamut of options.
Arepresentative list of such optionsis provided below:

Debt Saving account, fixed and recurring deposits
with Banks/ Post Offices

Fixed income securities with Sovereign
backing like PPF, NSC, SSA, SCSS etc.

Mutual funds in debt category such as liquid
funds, short-term, medium-term, and long-

term funds, corporate bonds, among others.

Direct equity both listed and unlisted

ELSS (tax saving instruments)

Balanced Advantage/ Hybrid funds/ NPS
(which allow varying combinations of Debt,
Equity and Alternative Assets; NPS also
provides tax-saving advantage)

Large Cap, Mid Cap, Small Cap, and Flexi Cap
Funds, Thematic Funds, Index Funds, ETFs,
Funds of Funds, and the like.

Equity

Gold Physical gold,
Digital options such as Sovereign Gold Bonds,

Gold ETFsetc.

Real Estate| Land,

House for self-occupation/ investment,
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Real Estate| Commercial Real Estate,
Fractional property investments such as REITs

and InvITs, among others.

Finally, once you've set the sails, periodic review and
rebalancing is also essential. To manage a diversified
portfolio, you need to review the performance of your
exposure to various asset classes on a periodic basis.
Rebalancing goes together with such a review exercise.
For example, if the equity markets are bearish, maybe it
is time to reallocate some of your debt exposure to
equity. Similarly, if an important life goal is approaching,
maybe it is time to withdraw a portion of equity invested
for this goal and reinvest the same in low duration debt
funds. In other words, after having planted the seed, you
must carefully tend to the sapling for it to emerge into a
tree that will provide shade to you.

This article underlined the steps to be followed towards
achieving financial freedom. In summary, (1) you need to
know your origin, destination, and track your expenses
on your journey, (2) manage risk by providing for an
emergency fund, and insuring health and life, (3) align
investments with short-term and long-term life goals,
plan your tax outgo, and finally (4) assess your risk
profile, manage asset allocation with periodic review and
rebalancing.

As a parting mantra | would like to re-quote what
philosopher Henry David Thoreau said: “The price of
anything is the amount of life you exchange for it”. So
plan, decide, act and make your dreams come true!.

%k %k Kk %k

WHO AM I?

| am told | am strong and independent
And | wear my courage as a pendant
| would have never emerged this strong
Without battling my fears all along
Behind the beautiful smile
| have some scars left untold for a while
Every night | Scream until the pain is gone
And cry out until | yawn
Yet every day, | pick myself up, breathe in the fresh air
and let down my lustrous hair
| move ahead to focus on my goal
And never show that my life has taken a toll
I manage to hold my head high
Like a bird in the sky
| go out and put up a strong fight
Coz | know, everything will be alright.

To all the independent and strong women out there....

—®

\
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Harshiya
Senior Manager

Recoveries Section
RL&FP Wing
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Shreyas, in homage to Canbank’s departed souls,
pray that they rest in bliss, in eternal peace.

Homage
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Death, said Milton, is the golden key
that opens the palace of eternity.
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Name Staff No | Designation Branch Expired on
ANURADHAV 65016 OFFICER HEAD OFFICE BENGALURU 06-12-2021
BUDDHADEV DAS 69951 HKP BUDGE BUDGE 13-12-2021
MILAN PRADHAN 100130 HKA MERAMANDALI BRANCH 19-12-2021
NANHEY 504348 HKA NAGINA 19-12-2021
K K SAGHI 58672 SWOA VALAPAD 22-12-2021
BHAVANACP 84913 OFFICER KANNUR RETAIL ASSET HUB 23-12-2021
SUBRATA SINHA 71717 SWOA GUWAHATI HATIGAON 23-12-2021
KULDIP SINGH 75205 ARMED GUARD | KRIMCHA 26-12-2021
M AJAYKUMAR 46723 MANAGER CANNANORE CUR CHEST 03-01-2022
MANJUNATH KADAKOL 100253 HKP KITTUR 04-01-2022
V ASIRVATHAM 70716 ARMED GUARD | PONDICHERRY MUTHIALPET 05-01-2022
TV VIJAYAN 58360 OFFICER PERIYAPATNA 08-01-2022
PALLI VINOD KUMAR 765125 CLERK CHINNAIGUDEM 09-01-2022
SELVAM A 546209 DCP MUMBAI MULUND CAMP 09-01-2022
CHIKANNA A 528881 HKA BLORE GARDEN CITY COLLEGE 10-01-2022
PUSHPA MAHADEV LOKALE 88468 HKP BELAGAVI CAMP 14-01-2022
G S PARASURAMAN 66293 SWOA GUDIYATHAM 16-01-2022
CHITTIBABU P 69566 MANAGER TUMAKURU CUR CHEST 18-01-2022
KUNCHE VENKATA PRAVEEN K L 803649 ASST MANAGER | SULLURPET 21-01-2022
MAHADEVAN V 82583 SWO-A VAIKOM 22-01-2022
VEERA SWAMY TALLA 535517 SR MANAGER DURKI 24-01-2022
ASHOK KUMAR CHOUDHURY 60213 OFFICER PATNA CUR CHEST 27-01-2022
KASHMIR CHAND 53466 DAFTARY HAMIRPUR 28-01-2022
MT ALKESH SHAH 95573 SWOA VADODARA GORWA 28-01-2022
M D SAHABUDDIN 85948 HKP MORIGAON 28-01-2022
USMAN S SARAWAD 484585 ATTENDER WADAWADAGI 30-01-2022
SHIVAJI D RAVAN 61274 DAFTARY MOHONE 31-01-2022
SHRISHAILJ DHUMAGOND 521406 DVR/ATTENDER | BIJAPUR REGIONAL OFFICE 31-01-2022
VAIBHAV DNYANDEO DHOKARE 121376 SWOA GHODEGAON 09-02-2022
SURESH A PARI 71347 PEON THANE VARTHAKNAGAR 09-02-2022
MUNNA KHAN 62223 SWOA AGRA DEHTORA 14-02-2022
TAMILARASI A 103457 OFFICER SALEM REGIONAL OFFICE 21-02-2022
RANGASWAMAIAH D 57701 DAFTARY BANGALORE RAJAJINAGAR Il BLC | 23-02-2022
RAMAVTAR MEENA 671374 SWOA DAUSA 25-02-2022
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Book Review

LEAN IN T LEANING

WOMEN, WORK AND

\Women, Work and the will to Lead U SISyl S e

— Sheryl Sandberg SHERYL SANDBERG

#1 NATIONAL BEST SELLER

Sheryl Sandberg is the Chief Operating Officer (COO) of Facebook (now Meta Platforms). She
published her first book “Lean In: Women, Work and the Will to Lead”, co-authored by Nell Scovell,
in the year 2013. The book touches upon various aspects regarding business leadership and
development, issues concerning lack of women in government and business leadership positions and
women'’s liberation. “Lean In”, was an extension of Sandberg's widely popular TED Talk “Why we have
too few women leaders”, which had interesting anecdotes and astounding statistics. The book, per
se, was a clarion call to bring about systemic changes in the organisational structure and to provide
ways and means to make women successful at work. When “Lean In” was released in 2013, it became
an instant hit. The book sold over 1 million copies in just under 6 months and was on top of the best
seller list sinceits launch.

Sheryl Sandberg, one time, was voted one of the most influential people in the world. So when the
book got released, it was the topic of discussion amid the corporate bigwigs. The book made an
instant connect with women professionals who wanted to make it really big out there and men who
wanted to contribute towards a more impartial and unbiased society. “Lean In” talks about or rather
brings into light the obstacles that restrict women from going the extra mile and take up leadership
positions in organisations. The book ruthlessly dissects barriers such as discrimination, blatant and
subtle harassment in all forms and the societal prohibitions and gender roles that often rein in a
woman's progress and advancement. Sandberg is very loud in her efforts to bring about a tangible
change in the way women think and act and to break down all restraints that is holding them back. She
says that her ultimate goal, as an influencer, is to encourage women to lean in to positions of
leadership as (she believes that) their presence in positions of power will create a more equitable
world with opportunities for everyone.

Many construe Sandberg's ideologies as being feminist, as she advocates women to be at the top in
their respective fields and implore men to act like real partners (to women) by helping them in their
household chores. She supports this notion with some startling statistics which revealed that the
divorce rates plummeted when wife earned half the income and the husbands did — ‘
half the household works. The quote from the book “A truly equal world would be one

where women ran half our countries and companies and men ran half our homes” is a

fascinating testimony to this fact. Whether it's a success mantra or not, “Lean In”

definitely instigates tangential thinking. A must read for anyone who wants to bring

about insightful changes in their lives.

Sindhu V
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Sri LV Prabhakar, MD & CEO inaugurating the new academic block at CIBM, Manipal on 11.02.2022. Sri Shankar S, CGM,
SriRama Naik K, GM, SriH K Gangadhar, DGM, and other executives are also seenin the picture.
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Canara Bank Securities Limited, a wholly owned subsidiary of Canara Bank has repatriated Share Capital of 24.00 Cr and
reserves of X58.68 Cr amounting to X82.68 crore to Canara Bank. Sri L V Prabhakar, MD & CEO receiving a Cheque of 82.68
Crore from Sri. Debashish Mukherjee, ED of the bank & Chairman of Canara Bank Securities Limited. Other executives are also
seeninthe picture.
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