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21.02.2022 MüÉå AÉrÉÉåÎeÉiÉ ̀MüÉUÉåoÉÉU UhÉlÉÏÌiÉ oÉæPûMü' qÉåÇ ́ ÉÏ LsÉ.uÉÏ. mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ MüÉ xuÉÉaÉiÉ MüUiÉå 

WÒûL ́ ÉÏ LxÉ. uÉÉxÉÑSåuÉ zÉqÉÉï, qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, AÉaÉUÉ|  

Sri S Vasudeva Sarma, GM, Circle office Agra, welcoming Sri L V Prabhakar, MD & CEO to the Business Strategy meet of 
Agra Circle on 21.02.2022.

25.02.2022 MüÉå cÉå³ÉD AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü mÉÑlÉÌlÉïÍqÉïiÉ mÉËUxÉU MüÉ E«ÉOûlÉ MüUiÉå WÒûL ́ ÉÏ LsÉ.uÉÏ. mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ 

AÍkÉMüÉUÏ| ÍcÉ§É qÉåÇ ́ ÉÏ mÉÏ. mÉsÉÌlÉxÉÉÍqÉ, qÉÑ.qÉ.mÉë., uÉ ́ ÉÏ L.uÉÏ. UÉqÉÉ UÉuÉ, qÉÑ.qÉ.mÉë. AÉæU ́ ÉÏ mÉÌMüUÏxÉÉqÉÏ LxÉ., qÉ.mÉë. pÉÏ ÌSZÉÉD Så UWåû WæÇû|
Sri L V Prabhakar, MD & CEO  inaugura�ng  the renovated premises of Chennai Circle Office on 25.02.2022. 
Sri P Palanisamy, CGM, Sri A V Rama Rao, CGM  and Sri Packirisami S, GM are also seen in the picture.
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 Dear Canarites,  

The country has sailed through another challenging financial 
year 2021-22 with strong policy support, con�nued 
vaccina�on of the greater popula�on and business 
establishments adjus�ng to operate while complying with 
pandemic related restric�ons. Slowly the economic growth 
momentum is gaining pace and there is posi�ve opportuni�es 
awai�ng the Banking sector in the new financial year 2022-23, 
with pick up in credit growth and improving consumer & 
business confidence. 

Despite the challenges in financial year 2021-22, we have 
achieved the significant milestone of becoming the third 
largest Public Sector Bank in India with strengthened 
fundamentals. This was only possible because of the strong 
commitment, work ethics and dedica�on of each of you 
Canarites. Well done!! The organisa�on is thankful to each 
and every one of you for your incredible endeavour and zeal.

We as an organiza�on believe in “inclusive growth through 
inclusive development”. As we celebrated the Interna�onal 
Women's Day on 8th March, we celebrated the commitment, 
leadership and the amazing management skills of our women 
Canarites, whose inclusive contribu�on has helped the Bank 
remain strong and resilient over the years. With 32% of our 
workforce as women, we believe that inclusive development 
of our women Canarites through greater recogni�on, greater 
apprecia�on and greater career advancement will go a long 
way towards contribu�ng to the future growth and 
sustainability of the Bank. 

We as an organiza�on recognize that women need to be 
present in sufficient numbers at senior levels to drive the 
cultural change and be�er business results. It is an honour 
that we have two lady directors in our Bank, Ms Nalini 
Padmanabhan and Ms. A. Manimekhalai, whose achievement 
and leadership is par excellence. We also take pride in the fact 
that many women employees have risen to leadership 
posi�ons in the bank (6 GMs, 21 DGMs, 48 AGMs and 286 
DMs out of a total of 27292 women employees), a tes�mony 
to the fact that poten�al, talent, capability and competency is 
always honoured, respected and rewarded in our 
organisa�on, irrespec�ve of the gender. As it is rightly said by 

MD & CEO’s Message
mÉëoÉÇkÉ ÌlÉSåvÉMü LuÉÇ 

qÉÑZrÉ MüÉrÉïMüÉUÏ AÌkÉMüÉUÏ 

MüÉ xÉÇSåvÉ

ÌmÉërÉ MåülÉUÉCOèxÉ, 

SåzÉ lÉå LMü AÉæU cÉÑlÉÉæiÉÏmÉÔhÉï ÌuÉ¨É uÉwÉï 2021-22 qÉåÇ AmÉlÉÉ xÉTüU eÉÉUÏ UZÉÉ Wæû 

eÉWûÉÇ qÉeÉoÉÔiÉ lÉÏÌiÉ xÉqÉjÉïlÉ, AÍkÉMü xÉå AÍkÉMü AÉoÉÉSÏ Måü ÌlÉUÇiÉU OûÏMüÉMüUhÉ 

uÉ qÉWûÉqÉÉUÏ xÉÇoÉÇkÉÏ mÉëÌiÉoÉÇkÉÉåÇ MüÉ mÉÉsÉlÉ MüUiÉå WÒûL urÉÉuÉxÉÉÌrÉMü mÉëÌiÉ¸ÉlÉÉåÇ lÉå 

mÉËUcÉÉsÉlÉ Måü AlÉÑMÔüsÉ oÉlÉÉL UZÉlÉå MüÐ ÌSzÉÉ qÉåÇ AmÉlÉå MüÉrÉï MüÉå eÉÉUÏ UZÉÉ Wæû| 

kÉÏUå-kÉÏUå AÉÍjÉïMü ÌuÉMüÉxÉ MüÐ aÉÌiÉ iÉåeÉ WûÉå UWûÏ Wæû AÉæU lÉL ÌuÉ¨É uÉwÉï 2022-

23 qÉåÇ oÉæÇÌMÇüaÉ ¤Éå§É Måü ÍsÉL xÉMüÉUÉiqÉMü AuÉxÉUÉåÇ MüÐ mÉëiÉÏ¤ÉÉ Wæû, ÎeÉxÉqÉåÇ GhÉ 

qÉåÇ uÉ×Î® AÉæU EmÉpÉÉå£üÉ uÉ urÉÉuÉxÉÉÌrÉMü ÌuÉµÉÉxÉ qÉåÇ xÉÑkÉÉU SÄeÉï WÒûAÉ Wæû|

ÌuÉ¨É uÉwÉï 2021-22 qÉåÇ cÉÑlÉÉæÌiÉrÉÉåÇ Måü oÉÉuÉeÉÔS, WûqÉlÉå qÉeÉoÉÔiÉ AÉkÉÉUpÉÔiÉ 

ÍxÉ®ÉÇiÉÉåÇ Måü xÉÉjÉ pÉÉUiÉ qÉåÇ iÉÏxÉUÉ xÉoÉxÉå oÉÄQûÉ xÉÉuÉïeÉÌlÉMü ¤Éå§É MüÉ oÉæÇMü oÉlÉlÉå 

MüÉ qÉWûiuÉmÉÔhÉï qÉÏsÉ MüÉ mÉijÉU WûÉÍxÉsÉ ÌMürÉÉ Wæû| rÉWû AÉmÉ qÉåÇ xÉå mÉëirÉåMü 

MåülÉUÉCOû MüÐ qÉeÉoÉÔiÉ mÉëÌiÉoÉ®iÉÉ, MüÉrÉï-lÉæÌiÉMüiÉÉ AÉæU xÉqÉmÉïhÉ Måü MüÉUhÉ WûÏ 

xÉÇpÉuÉ WÒûAÉ| oÉWÒûiÉ oÉÌÄRûrÉÉ!! AÉmÉMåü A°ÒiÉ mÉërÉÉxÉ AÉæU EixÉÉWû Måü ÍsÉL 

xÉÇaÉPûlÉ AÉmÉ qÉåÇ xÉå mÉëirÉåMü MüÉ AÉpÉÉUÏ Wæû|

WûqÉ LMü xÉÇaÉPûlÉ Måü ÃmÉ qÉåÇ "xÉqÉÉuÉåzÉÏ xÉÇuÉ×Î® Måü qÉÉkrÉqÉ xÉå xÉqÉÉuÉåzÉÏ 

ÌuÉMüÉxÉ" qÉåÇ ÌuÉµÉÉxÉ UZÉiÉå WæÇû| eÉæxÉÉ ÌMü WûqÉlÉå 8 qÉÉcÉï MüÉå ̀ AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ 

ÌSuÉxÉ' qÉlÉÉrÉÉ, WûqÉlÉå AmÉlÉÏ qÉÌWûsÉÉ MåülÉUÉCOèxÉ MüÐ mÉëÌiÉoÉ®iÉÉ, lÉåiÉ×iuÉ ¤ÉqÉiÉÉ 

AÉæU A°ÒiÉ mÉëoÉÇkÉlÉ MüÉæzÉsÉ MüÉ eÉzlÉ qÉlÉÉrÉÉ, ÎeÉlÉMåü xÉqÉÉuÉåzÉÏ rÉÉåaÉSÉlÉ lÉå 

oÉæÇMü MüÉå uÉwÉÉåïÇ xÉå qÉeÉoÉÔiÉ AÉæU sÉcÉÏsÉÉ oÉlÉå UWûlÉå qÉåÇ qÉSS MüÐ Wæû| qÉÌWûsÉÉAÉåÇ Måü 

ÃmÉ qÉåÇ WûqÉÉUå 32% MüÉrÉïoÉsÉ Måü xÉÉjÉ, CxÉ oÉÉiÉ qÉåÇ WûqÉÉUÉ ÌuÉµÉÉxÉ Wæû ÌMü 

AÍkÉMü qÉÉlrÉiÉÉ, AÍkÉMü xÉUÉWûlÉÉ AÉæU AÍkÉMü MüËUrÉU E³ÉÌiÉ Måü qÉÉkrÉqÉ xÉå 

WûqÉÉUÏ qÉÌWûsÉÉ MåülÉÉUÉCOèxÉ MüÉ xÉqÉÉuÉåzÉÏ ÌuÉMüÉxÉ, oÉæÇMü Måü pÉÌuÉwrÉ MüÐ xÉÇuÉ×Î®  

AÉæU ÎxjÉUiÉÉ qÉåÇ rÉÉåaÉSÉlÉ SålÉå MüÐ ÌSzÉÉ qÉåÇ AirÉÇiÉ qÉWûiuÉmÉÔhÉï  xÉÉÌoÉiÉ WûÉåaÉÉ|

WûqÉ LMü xÉÇaÉPûlÉ Måü ÃmÉ qÉåÇ qÉÉlÉiÉå WæÇû ÌMü xÉÉÇxM×üÌiÉMü mÉËUuÉiÉïlÉ AÉæU oÉåWûiÉU 

urÉÉuÉxÉÉÌrÉMü mÉËUhÉÉqÉÉåÇ MüÉå aÉÌiÉ SålÉå  Måü ÍsÉL uÉËU¸ xiÉU Måü mÉSÉåÇ mÉU mÉrÉÉïmiÉ 

xÉÇZrÉÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÉå WûÉålÉå MüÐ AÉuÉzrÉMüiÉÉ Wæû| rÉWû LMü xÉqqÉÉlÉ MüÐ oÉÉiÉ Wæû 

ÌMü WûqÉÉUå oÉæÇMü qÉåÇ SÉå qÉÌWûsÉÉ ÌlÉSåzÉMü WæÇû, xÉÑ´ÉÏ lÉÍsÉlÉÏ mÉ©lÉÉpÉlÉ AÉæU xÉÑ´ÉÏ 

L. qÉÍhÉqÉåZÉsÉæ, ÎeÉlÉMüÐ EmÉsÉÎokÉ AÉæU lÉåiÉ×iuÉ xÉuÉÉåïiM×ü¹ Wæû| WûqÉ CxÉ iÉjrÉ mÉU 

pÉÏ aÉuÉï MüUiÉå WæÇû ÌMü MüD qÉÌWûsÉÉ MüqÉïcÉÉUÏ oÉæÇMü qÉåÇ lÉåiÉ×iuÉ uÉÉsÉå mÉSÉåÇ mÉU MüÉrÉïUiÉ 

WæÇû (MÑüsÉ 27292 qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ qÉåÇ xÉå 6 qÉWûÉ mÉëoÉÇkÉMü, 21 EmÉ qÉWûÉ 

mÉëoÉÇkÉMü, 48 xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü  AÉæU 286 qÉÇQûsÉ mÉëoÉÇkÉMü) eÉÉå CxÉ iÉjrÉ 

MüÉ mÉëqÉÉhÉ Wæû ÌMü ÍsÉÇaÉ MüÐ mÉUuÉÉWû ÌMüL ÌoÉlÉÉ ¤ÉqÉiÉÉ, mÉëÌiÉpÉÉ, xÉÉqÉjrÉï AÉæU 

rÉÉåarÉiÉÉ Måü mÉëÌiÉ WûqÉÉUå xÉÇaÉPûlÉ qÉåÇ WûqÉåzÉÉ AÉSU ÌSZÉÉlÉå Måü xÉÉjÉ-xÉÉjÉ ElWåÇû 

xÉqqÉÉÌlÉiÉ AÉæU mÉÑUxM×üiÉ ÌMürÉÉ eÉÉiÉÉ Wæû| eÉæxÉÉ ÌMü xÉÇrÉÑ£ü UÉ·í Måü mÉÔuÉï 

qÉWûÉxÉÍcÉuÉ ́ ÉÏ MüÉåTüÐ A³ÉÉlÉ lÉå PûÏMü WûÏ MüWûÉ Wæû, "qÉÌWûsÉÉAÉåÇ Måü xÉzÉÌ£üMüUhÉ 

xÉå AÍkÉMü mÉëpÉÉuÉÏ ÌuÉMüÉxÉ MüÉ MüÉåD xÉÉkÉlÉ lÉWûÏÇ Wæû"|
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CxÉ SØÌ¹ MüÐ ÌSzÉÉ qÉåÇ, WûqÉlÉå "lÉÉUÏ zÉÌ£ü" Måü qÉÉkrÉqÉ xÉå oÉæÇMü Måü pÉÌuÉwrÉ MüÉå 

xÉzÉ£ü oÉlÉÉlÉå Måü ÍsÉL "A²æiÉÉ" MüÐ AaÉëhÉÏ mÉWûsÉ MüÐ Wæû| "A²æiÉÉ" WûqÉÉUÏ 

qÉÌWûsÉÉ MåülÉUÉCOèxÉ MüÐ mÉëaÉÌiÉ qÉåÇ oÉÉkÉÉ QûÉsÉlÉå uÉÉsÉå uÉÉxiÉÌuÉMü qÉÑ¬ÉåÇ, AlÉÑÍcÉiÉ 

iÉÉæU-iÉUÏMüÉåÇ MüÉå WûOûÉlÉå MüÐ AÉåU krÉÉlÉ SåiÉå WÒûL ElWåÇû mÉUÉqÉzÉï, qÉÉaÉïSzÉïlÉ, 

xÉsÉÉWû AÉæU EŠ mÉSÉåÇ mÉU xÉÑzÉÉåÍpÉiÉ WûÉålÉå Måü ÍsÉL AÉuÉzrÉMü MüÉæzÉsÉ ÌuÉMüÉxÉ 

mÉëSÉlÉ MüUåaÉÉ iÉÉÌMü uÉå xÉuÉÉåïiM×ü¹ ¤ÉqÉiÉÉ WûÉÍxÉsÉ MüU oÉæÇMü Måü mÉëÌiÉ AÉæU pÉÏ 

oÉåWûiÉU ÃmÉ xÉå rÉÉåaÉSÉlÉ Så xÉMåÇü| qÉæÇ AmÉlÉÏ xÉpÉÏ qÉÌWûsÉÉ MåülÉUÉCOèxÉ MüÉå xÉsÉÉWû 

SåiÉÉ WÕðû ÌMü uÉå ÌlÉhÉïrÉ sÉålÉå MüÐ mÉëÌ¢ürÉÉ qÉåÇ AÍkÉMü xÉå AÍkÉMü pÉÉaÉ sÉåÇ AÉæU 

MüËUrÉU qÉåÇ E³ÉÌiÉ Måü AuÉxÉUÉåÇ MüÉ xÉqÉÉuÉåzÉÏ sÉÉpÉ EPûÉiÉå WÒûL oÉæÇÌMÇüaÉ E±ÉåaÉ qÉåÇ 

AÍkÉMü xÉå AÍkÉMü mÉWûcÉÉlÉ oÉlÉÉLÇ| 

rÉWû oÉÄQåû aÉuÉï MüÐ oÉÉiÉ Wæû ÌMü qÉeÉoÉÔiÉ mÉëqÉÑZÉ ÌuÉ¨ÉÏrÉ qÉÉlÉMüÉåÇ Måü xÉWûÉUå qÉÉcÉï 

2022 qÉåÇ WûqÉÉUÉ uÉæÍµÉMü MüÉUÉåoÉÉU ₹18 sÉÉZÉ MüUÉåÄQû ÂmÉrÉå MüÉå mÉÉU ÌMürÉÉ Wæû| 

rÉWû ÌSxÉÇoÉU 2021 Måü SÉæUÉlÉ WûqÉÉUå ÌuÉ¨ÉÏrÉ ÌlÉwmÉÉSlÉ MüÐ mÉÑÌ¹ MüUiÉÏ Wæû, ÎeÉxÉqÉåÇ 

WûqÉ AmÉlÉÏ AÉÎxiÉ MüÐ aÉÑhÉuÉ¨ÉÉ qÉåÇ xÉÑkÉÉU ÌMürÉÉ Wæû, eÉoÉÌMü xÉMüsÉ AlÉeÉïMü 

AÉÎxiÉ(LlÉmÉÏL) bÉOûMüU 7.80% AÉæU zÉÑ® AlÉeÉïMü AÉÎxiÉ (LlÉmÉÏL) bÉOûMüU 

2.86% WûÉå aÉD Wæû AÉæU lÉL ÍxÉUå xÉå AlÉeÉïMü AÉÎxiÉrÉÉåÇ qÉåÇ ZÉÉiÉÉåÇ MüÉå mÉËUuÉÌiÉïiÉ 

WûÉålÉå lÉWûÏÇ ÌSrÉÉ Wæû| WûqÉlÉå sÉaÉpÉaÉ xÉpÉÏ mÉÉåOïûTüÉåÍsÉrÉÉå qÉåÇ AcNûÉ ÌlÉwmÉÉSlÉ ÌMürÉÉ 

Wæû, ÌuÉzÉåwÉ ÃmÉ xÉå ZÉÑSUÉ GhÉ, mÉëÉjÉÍqÉMüiÉÉ ¤Éå§É AÉæU MüÊUmÉÉåUåOû AÌaÉëqÉÉåÇ qÉåÇ| 

WûqÉÉUÉ xÉÏAÉULAÉU 14.80% Wæû AÉæU WûqÉlÉå ÌuÉ¨É uÉwÉï 2021-22 Måü SÉæUÉlÉ 

xÉTüsÉiÉÉmÉÔuÉïMü mÉÔÇeÉÏ (YrÉÔAÉDmÉÏ CÎYuÉOûÏ ₹2500 MüUÉåÄQû, LOûÏ1 oÉÊlQû 

₹4,000 MüUÉåÄQû AÉæU ÌOûrÉU II oÉÊlQû ₹2,500 MüUÉåÄQû) eÉÑOûÉD Wæû eÉÉå oÉÉeÉÉU Måü 

ÍsÉL xÉMüÉUÉiqÉMü xÉÇMåüiÉ WæÇû| qÉæÇ AÉmÉ xÉpÉÏ MüÉå xÉsÉÉWû SåiÉÉ WÕðû ÌMü AÉlÉå uÉÉsÉÏ 

ÌiÉqÉÉÌWûrÉÉåÇ qÉåÇ AÉæU AÍkÉMü oÉåWûiÉU mÉËUhÉÉqÉ mÉëÉmiÉ MüUlÉå Måü ÍsÉL aÉÌiÉ oÉlÉÉL UZÉåÇ 

AÉæU AmÉlÉÉ xÉuÉï´Éå¸ rÉÉåaÉSÉlÉ SåÇ|

qÉæÇ, WûqÉÉUå aÉëÉWûMüÉåÇ Måü oÉÏcÉ, mÉëirÉåMü  MåülÉUÉCOû  ²ÉUÉ, mÉëÉjÉÍqÉMüiÉÉ Måü AÉkÉÉU mÉU, 

WûqÉÉUå ÌQûÎeÉOûsÉ oÉæÇÌMÇüaÉ EimÉÉSÉåÇ MüÉ urÉÉmÉMü ÃmÉ xÉå mÉëuÉiÉïlÉ MüUlÉå MüÐ 

AÉuÉzrÉMüiÉÉ MüÉå SÉåWûUÉiÉÉ WÕðû YrÉÉåÇÌMü rÉWû ÌQûÎeÉOûsÉ oÉæÇÌMÇüaÉ MüÉ rÉÑaÉ Wæû| WûqÉåÇ 

AmÉlÉå qÉÔsrÉuÉÉlÉ aÉëÉWûMüÉåÇ MüÉå C¹iÉqÉ aÉëÉWûMü xÉåuÉÉ mÉëSÉlÉ MüUlÉå AÉæU oÉåWûiÉU 

urÉÉuÉxÉÉÌrÉMü sÉ¤rÉÉåÇ MüÉå mÉëÉmiÉ MüUlÉå Måü ÍsÉL AmÉlÉå ÌQûÎeÉOûsÉ oÉæÇÌMÇüaÉ msÉåOûTüÊqÉï 

MüÉ mÉÔUÏ iÉUWû xÉå sÉÉpÉ EPûÉlÉå MüÐ AÉuÉzrÉMüiÉÉ Wæû| CxÉMåü AsÉÉuÉÉ, xÉÌ¢ürÉ ÃmÉ 

xÉå pÉÉaÉ sÉåiÉå WÒûL AÍkÉMü xÉå AÍkÉMü mÉWÒÇûcÉ MüÉrÉqÉ MüUlÉå Måü ÍsÉL WûqÉÉUå xÉÉåzÉsÉ 

qÉÏÌQûrÉÉ WæÇûQûsÉ MüÉå sÉÉåMüÌmÉërÉ oÉlÉÉLÇ|

uÉiÉïqÉÉlÉ qÉåÇ, SåzÉ qÉåÇ OûÏMüÉMüUhÉ Måü AÍkÉMü mÉëxÉÉU Måü MüÉUhÉ qÉWûÉqÉÉUÏ MüÉ 

eÉÉåÎZÉqÉ MüqÉ WûÉåiÉÉ eÉÉ UWûÉ Wæû| ÌMÇüiÉÑ, eÉÉåÎZÉqÉ ApÉÏ pÉÏ oÉlÉÉ WÒûAÉ Wæû AÉæU qÉæÇ 

AÉmÉ xÉpÉÏ MüÉå xÉsÉÉWû SåiÉÉ WÕðû ÌMü AmÉlÉå AÉmÉ MüÉå, AmÉlÉå mÉËUuÉÉU AÉæU AmÉlÉå 

xÉWûrÉÉåÌaÉrÉÉåÇ MüÉå xÉÑUÍ¤ÉiÉ AÉæU xuÉxjÉ UZÉlÉå Måü ÍsÉL xÉpÉÏ xÉÑU¤ÉÉ EmÉÉrÉ 

AmÉlÉÉiÉå UWåÇû| AÉmÉMåü xÉqÉjÉïlÉ, mÉëÌiÉoÉ®iÉÉ AÉæU xÉqÉÉuÉåzÉÏ rÉÉåaÉSÉlÉ Måü xÉÉjÉ, 

qÉÑfÉå ÌuÉµÉÉxÉ Wæû ÌMü WûqÉ AÉlÉå uÉÉsÉÏ ÌiÉqÉÉÌWûrÉÉåÇ qÉåÇ AÍkÉMü xÉå AÍkÉMü qÉÏsÉ Måü 

mÉijÉU WûÉÍxÉsÉ MüUåÇaÉå|

``AÉmÉû xÉpÉÏû MüÉå ûoÉWÑiÉ-oÉWÑiÉ ûzÉÑpÉMüÉqÉlÉÉLÇ''!

qÉÇaÉsÉ MüÉqÉlÉÉAÉåÇ Måü xÉÉjÉ,

AÉmÉMüÉ,

LsÉ uÉÏ mÉëpÉÉMüU 

mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ

Mr Kofi Annan, the erstwhile UN Secretary General, “there is 
no tool for development more effec�ve than the 
empowerment of women”. 

Towards this vision, we have undertaken the pioneering 
ini�a�ve of “Advaita”, to empower the future of the Bank 
through “Naari Shak�”. “Advaita” will work towards breaking 
the glass ceiling, addressing the genuine issues that is 
hindering the progress of our women Canarites and provide 
them with the counselling, guidance, mentoring and needed 
skill development to come up the ladder and achieve their 
best poten�al to contribute to the Bank in a greater way. I 
advise all our women Canarites to take greater part in the 
decision making process, to take inclusive benefit of career 
advancement opportuni�es and to gain greater recogni�on in 
the Banking industry.

It is a ma�er of great pride that our global business crossed a 
whopping ₹18 Lakh crores in March 2022 supported by robust 
key financial parameters. This is in con�nuum to our 
reaffirming financial performance during December 2021 
wherein we have improved our asset quality with Gross NPA 
being reduced to 7.80% and Net NPA reduced to 2.86%, while 
arres�ng fresh slippages. We have done well in almost all 
por�olios, especially in retail credit, priority sector and 
corporate advances. Our CRAR stands at 14.80% and we have 
successfully raised capital (QIP Equity ₹2500 cr, AT1 Bonds 
₹4,000 cr and Tier II Bonds ₹2,500 cr) during the year FY 2021-
22, thus sending posi�ve signals to the market. I advise you all 
to keep up the momentum and put forward your best to 
achieve even be�er results in the coming days.

I reiterate the need to promote the whole gamut of our Digital 
Banking offerings among our customers, on priority basis, by 
each and every Canarites as this is the age of Digital Banking. 
We need to fully leverage our Digital Banking pla�orm to 
provide op�mum customer service to our valued customers 
and achieve be�er business targets. Also, ac�vely par�cipate 
and popularize our social media handles for greater outreach.

Currently, the risk of pandemic is waning due to greater 
spread of vaccina�on in the country. But the risk is s�ll out 
there and I advise you all to keep taking all safety measures to 
keep yourself, your family and your colleagues safe and 
healthy. With your support and commitment and inclusive 
contribu�on, I am confident that we will a�ain greater 
milestones in the coming quarters.

“Wish you all the very best ”

With warm regards,

Yours sincerely

L V Prabhakar
Managing Director & CEO
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qÉÉcÉï MüÉ qÉWûÏlÉÉ AirÉÍkÉMü qÉWûiuÉ UZÉiÉÉ Wæû| WûqÉ oÉæÇMüUÉåÇ Måü ÍsÉL, rÉWû AÉaÉÉqÉÏ uÉwÉï 

Måü AÇiÉ qÉåÇ ZÉÉiÉÉåÇ MüÉå oÉÇS MüUlÉå MüÐ AÉåU WûqÉÉUÉ krÉÉlÉ AÉMüÌwÉïiÉ MüUiÉÉ Wæû| SÒÌlÉrÉÉ 

pÉU qÉåÇ MüD AlrÉ sÉÉåaÉÉåÇ Måü ÍsÉL, rÉWû uÉxÉÇiÉ MüÐ zÉÑÂAÉiÉ, LMü EeeuÉsÉ pÉÌuÉwrÉ MüÐ 

AÉåU LMü mÉWûsÉ, ElÉMåü ÌuÉcÉÉUÉåÇ AÉæU mÉëÌ¢ürÉÉAÉåÇ MüÉå mÉÇZÉ SålÉå Måü ÍsÉL ElWåÇû xqÉUhÉ 

ÌSsÉÉlÉå, ÌlÉhÉÉïrÉMü WûÉålÉå AÉæU ElÉMåü AÉxÉmÉÉxÉ Måü sÉÉåaÉÉåÇ Måü eÉÏuÉlÉ MüÉå EeeuÉsÉ 

MüUlÉå Måü ÍsÉL SØÄRûiÉÉ AÉæU mÉWÒÇûcÉ oÉlÉÉL UZÉlÉå MüÐ ÌSzÉÉ qÉåÇ ÌlÉhÉïrÉ sÉålÉå MüÉ mÉëiÉÏMü 

Wæû| qÉÉcÉï qÉWûÏlÉå Måü SÉæUÉlÉ WûqÉ `zÉÔlrÉ pÉåSpÉÉuÉ ÌSuÉxÉ', `ÌuÉµÉ lÉÉaÉËUMü xÉÑU¤ÉÉ 

ÌSuÉxÉ', `ÌuÉµÉ uÉlrÉ eÉÏuÉlÉ ÌSuÉxÉ', `ÌuÉµÉ ´ÉuÉhÉ ÌSuÉxÉ', `UÉ·íÏrÉ xÉÑU¤ÉÉ ÌSuÉxÉ' 

AÉæU ̀ AÇiÉUUÉ·íÏrÉ ZÉÑzÉÏ ÌSuÉxÉ' AÉÌS qÉlÉÉiÉå WæÇû| sÉåÌMülÉ xÉoÉxÉå oÉÄRûMüU, qÉÉcÉï MüÉ 

qÉWûÏlÉÉ qÉÌWûsÉÉAÉåÇ MüÐ qÉÑÌ£ü MüÉ mÉëiÉÏMü Wæû| WûU xÉÉsÉ 8 qÉÉcÉï MüÉå ÌuÉµÉ xiÉU mÉU 

AÇiÉUUÉ·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ Måü ÃmÉ qÉåÇ qÉlÉÉrÉÉ eÉÉiÉÉ Wæû iÉÉÌMü eÉÏuÉlÉ MüÐ xÉpÉÏ 

ÌuÉkÉÉAÉåÇ eÉæxÉå - xÉÉÇxM×üÌiÉMü, UÉeÉlÉÏÌiÉMü, xÉÉqÉÉÎeÉMü-AÉÍjÉïMü AÉæU SÉzÉïÌlÉMü 

qÉÉåcÉÉåïÇ mÉU qÉÌWûsÉÉAÉåÇ MüÐ EmÉsÉÎokÉ MüÉ eÉzlÉ qÉlÉÉrÉÉ eÉÉ xÉMåü|

LMü LåxÉÏ SÒÌlÉrÉÉ qÉåÇ eÉÉå iÉåeÉÏ xÉå xÉqÉÉuÉåzÉÏ AÉæU ÍsÉÇaÉ AlÉÑMÔüsÉ WûÉåiÉÏ eÉÉ UWûÏ Wæû, 

qÉÌWûsÉÉLÇ oÉSsÉÉuÉ sÉÉlÉå, pÉÌuÉwrÉ Måü xÉÇaÉPûlÉ oÉlÉÉlÉå, MüÉrÉï MüUlÉå Måü ÍsÉL AÍkÉMü 

xÉÑUÍ¤ÉiÉ mÉÉËUÎxjÉÌiÉMüÐ-iÉÇ§É(CMüÉå-ÍxÉxOûqÉ) ÌlÉqÉÉïhÉ MüUlÉå AÉæU xÉqÉÉeÉ AÉæU UÉ·í 

MüÉå ÌTüU xÉå mÉËUpÉÉÌwÉiÉ MüUlÉå qÉåÇ qÉWûiuÉmÉÔhÉï pÉÔÍqÉMüÉ ÌlÉpÉÉiÉÏ WæÇû| xÉWûÉlÉÑpÉÔÌiÉ, 

pÉÉuÉlÉÉiqÉMü oÉÑÎ®qÉ¨ÉÉ, mÉëpÉÉuÉÏ xÉÇmÉëåwÉhÉ AÉæU xÉÇaÉPûlÉÉiqÉMü MüÉæzÉsÉ eÉæxÉÏ AmÉlÉÏ 

xÉWûeÉ, eÉlqÉeÉÉiÉ AÉæU AÉÇiÉËUMü ÌuÉzÉåwÉiÉÉAÉåÇ Måü xÉÉjÉ, qÉÌWûsÉÉLÇ ExÉ ÌuÉzÉåwÉ MüÉUMü 

MüÉå EeÉÉaÉU MüUiÉÏ WæÇû ÎeÉxÉMåü TüsÉxuÉÃmÉ sÉÉåaÉÉåÇ Måü MÑüzÉsÉ mÉëoÉÇkÉlÉ AÉæU MüÉrÉïoÉsÉ 

MüÐ aÉÌiÉzÉÏsÉiÉÉ MüÉå oÉåWûiÉU AÇeÉÉqÉ Så mÉÉlÉÉ xÉÇpÉuÉ WûÉåiÉÉ Wæû| WûqÉÉUå oÉæÇÌMÇüaÉ CÌiÉWûÉxÉ 

xÉå mÉiÉÉ cÉsÉiÉÉ Wæû ÌMü AxÉÉkÉÉUhÉ SÕUSÍzÉïiÉÉ AÉæU SÕUSØÌ¹ SzÉÉïiÉå WÒûL WûqÉÉUå 

xÉÇxjÉÉmÉMü lÉå 1890 Måü SzÉMü qÉåÇ WûÏ qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÐ mÉËUMüsmÉlÉÉ MüUiÉå 

WÒûL ExÉå xjÉÉÌmÉiÉ ÌMürÉÉ jÉÉ| ExÉ xÉqÉrÉ oÉÉåL aÉL xÉqÉÉuÉåzÉÏ RûÉÇcÉå Måü oÉÏeÉ AÉeÉ pÉÏ 

WûqÉÉUÏ xÉÇxM×üÌiÉ AÉæU mÉUÇmÉUÉ MüÉ LMü AÍpÉ³É AÇaÉ WæÇû, eÉÉå LMü xÉSÏ xÉå pÉÏ AÍkÉMü 

mÉÑUÉlÉå xÉÇaÉPûlÉ Måü ÍsÉL LMü SÒsÉïpÉ EmÉsÉÎokÉ Wæû|

´ÉårÉxÉ MüÉ rÉWû ÌuÉzÉåwÉ xÉÇxMüUhÉ LMü qÉÌWûsÉÉ MüÐ iÉÉMüiÉ MüÉ mÉËUcÉÉrÉMü Wæû eÉÉå 

ZÉÔoÉxÉÔUiÉÏ Måü xÉÉjÉ-xÉÉjÉ AurÉ£ü ÃmÉ xÉå ExÉ SÒÌlÉrÉÉ MüÉå AÉMüÉU SåiÉÉ Wæû ÎeÉxÉqÉåÇ 

WûqÉ UWûiÉå WæÇû| WûqÉÉUå A°ÒiÉ mÉëÌiÉpÉÉzÉÉsÉÏ sÉåZÉMüÉåÇ ²ÉUÉ AmÉlÉå sÉåZÉ / MüÌuÉiÉÉLÇ / 

ÌlÉoÉÇkÉ Måü ÄeÉËUL ClÉ EiM×ü¹ mÉWûsÉÑAÉåÇ MüÉå xÉqÉÉÌuÉ¹ ÌMürÉÉ aÉrÉÉ Wæû eÉÉå CxÉ uÉwÉï Måü 

AÇiÉUUÉ·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ MüÐ jÉÏqÉ - ̀ `LMü xjÉÉrÉÏ MüsÉ Måü ÍsÉL AÉeÉ sÉæÇÌaÉMü 

xÉqÉÉlÉiÉÉ ÄeÉÃUÏ'' Måü AlÉÑÃmÉ  Wæû ! 

AÉzÉÉ Wæû ÌMü AÉmÉ CxÉ ÌuÉzÉåwÉ xÉÇxMüUhÉ MüÉå mÉÄRûlÉå MüÉ AÉlÉÇS sÉåÇaÉå| eÉæxÉÉ ÌMü 

WûqÉ AÉmÉxÉå xÉÑlÉlÉÉ mÉxÉÇS MüUiÉå WæÇû, M×ümÉrÉÉ WûqÉÉUå aÉ×Wû mÉÌ§ÉMüÉ uÉ mÉÑxiÉMüÉsÉrÉ 

Måü uÉåoÉmÉåeÉ mÉU MåülÉlÉåOû qÉåÇ/rÉÉ hohml@canarabank.com mÉU qÉåsÉ Måü 

qÉÉkrÉqÉ xÉå AmÉlÉÏ mÉëÌiÉÌ¢ürÉÉ/ÌOûmmÉÍhÉrÉÉÇ AuÉzrÉ SåÇ rÉÉ AÉmÉ WûqÉåÇ WûqÉåzÉÉ 

080-22233480/9986693808 mÉU MüÊsÉ MüU xÉMüiÉå WæÇû| 

ÌMüzÉÉåU jÉÇmÉÏ

xÉÇmÉÉSMü

The month of March exudes an abundance of significance.  For us 
bankers, it exemplifies the import of the impending year-end 
closing of accounts. For many others around the world, it 
connotes the onset of spring, an ini�a�on towards a bright 
future, a reminder to give wings to their thoughts and processes, 
in being decisive and taking decisions that have the for�tude and 
the reach to brighten up the lives of people around them. During 
the month of March we celebrate the Zero Discrimina�on Day, 
World Civil Defence Day, the World Wild Life Day, the World 
Hearing Day, the Na�onal Safety Day and the Interna�onal 
Happiness Day among many others. But above all, March 
epitomises the libera�on of women. Every year 8th (of March) is 
celebrated globally as the Interna�onal Women's Day to 
commemorate the achievement of women in all genres of life viz 
cultural, poli�cal, socio-economic and philosophical. 

In a world which is becoming increasingly inclusive and gender 
friendly, women play a substan�al role in leading change, building 
organisa�ons of future, crea�ng safer eco-systems to work and in 
redefining the society and the na�on. With their innate, in-born 
and intrinsic characteris�cs like empathy, emo�onal intelligence, 
effec�ve communica�on and organisa�onal skills, women bring 
in that X factor towards be�er and efficient people management 
and workforce dynamics. The annals of our banking history 
reveals  that a no�on of women empowerment was 
conceptualised and put in place by our founder way back in the 
1890s, thus demonstra�ng his remarkable clairvoyance and 
vision. The seeds of an inclusive framework sown then is even 
now an integral part of our culture and tradi�on, a rare feat for 
more than a century-old organisa�on

This Special Edi�on of Shreyas is an ode to the layers of strength 
that a woman possesses and how it beau�fully and inexplicably 
shapes the world that we live in.   The ar�cles /poems/essays by 
our wonderfully gi�ed writers is an exposi�on of these finer 
aspects and in congruence with this year's Interna�onal 
Women's Day (IWD) theme – “Gender equality today for a 
sustainable tomorrow”!

Hope you enjoy reading this special edi�on. As we love to 
hear from you, please drop in your feedback/ comments by 
visi�ng our HM&L Webpage in Cannet / or as mail to 
hohml@canarabank.com / or you can always call us at 080 – 
22233480 / 9986693808.

Kishore Thampi
Editor

EditorialxÉÇmÉÉSMüÐrÉ
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Gender equality is a fundamental right which goes a long 
way in shaping a sustainable world. In India, gender 
equality is the desired state of equal ease of access to 
resources and opportuni�es which involve, amongst 
others, decision making.

Imagining a world bere� of women would be as 
uninteres�ng as imagining one sans men. As Karl Kraus 
famously quoted, “It is not true that one cannot live 
without a woman. It is simply that one cannot have lived 
without one.” Whoever coined the term, “The Weaker 
Sex” with reference to women and girls would have been 
in for a rude shock as women con�nue to not just break, 
but sha�er the glass ceiling in terms of perceivably 
insurmountable tasks.

Interna�onal Women's Day celebrates the socio-
economic, cultural and poli�cal achievements of 
women. While we acknowledge the contribu�on of 
women and girls the world over, we have a long way to go 
in achieving gender parity in the true sense of the word.

Gender roles and iden��es have changed considerably 
and con�nue to do so. Women and girls have now gained 
access to hitherto unexplored careers as a result of good 
educa�on and economic growth, coupled with human 
rights and labor organiza�ons.

‘The hand that rocks the cradle rules the world” is a well -
known adage which describes the power of the mother 
who nurtures her child ensuring that one day, the child 
would rule the world. The proverb celebrates 
motherhood and the cri�cal role of the mother in 
transforming the child into a leader.

According to the Global Gerontology Research Group, of 
the 43 people known to be living beyond the age of 110 in 
this world, 42 are women. For reasons unknown, girls 
may be ge�ng an extra dose of the survivability 
hormone in the womb!  Mothers and girls are to be 
empowered to make choices in their lives. Robustness, 
toughness or pure power, survivability cracks apart the 
stereotypical “wife and mother” concept for daughters. 
The common myth that things are fine as long as there 
are equal number of girls in school as there are boys, 
requires to be busted. It is more important for girls to 
come out of school as ci�zens who can shape a more 
equal society. In pursuit of excellence, the opportuni�es 
and poten�al available to girls are innumerable.

Studies have shown that the influx of women into 
professions may be at par with men ie, at around 50%. 
However, it reduces to around 30 % at managerial 
posi�ons and further reduces to about 10% at the top 
level. Men s�ll rule the roost in many developing na�ons.
The advent of women into sports, journalism, boxing, 
bartending, being private detec�ves, stand- up 
comedians, disc jockeys has upped the ante to a large 
extent. Mountaineering, archaeology, biking, wine 
tas�ng are some of the fields where women and girls 
have le� their footprints. Jobs deemed hazardous and 
arduous are being taken up by women. These are no 
more dangerous for a woman than for a man. Loss of life, 
whether man or woman is definitely a loss. The real 
danger lies in restric�ng a woman with fire in her belly. 

Gender Equality today Gender Equality today 
for a sustainable tomorrowfor a sustainable tomorrow

Gender Equality today 
for a sustainable tomorrow Neeraj Kushalappa

Divisional Manager
SP & D wing,
HO Bangalore
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Women and girls have carved a niche for themselves in 
administra�ve and technological related posi�ons. With 
more avenues being opened, their head count in the 
Armed Forces has also increased. While the Military 
Nursing Service saw the first female nurses in the early 
19th century, women have assumed varying posi�ons in 
the Indian Armed Forces. The carping cri�cs with their 
caus�c comments would con�nue to put a spoke in the 
wheel of induc�on of women into the combat arms of 
the Indian Army. The �me is not far when these male 
dominated bas�ons are also conquered by way of 
bus�ng of this “brass ceiling”. From overcoming Mount 
Everest to flying fighter jets, the Indian woman has done 
it all. Women not only bring home the bacon, but also fry 
it up in a pan. Women are capable of doing the same 
physical work as men, with the addi�onal burden of 
bearing children. 

More o�en than not, women are held back by Company 
prac�ces and structures that favor tradi�onal roles of 
men over those of women. There exists a huge 
misconcep�on of the a�ributes or typical characteris�cs 
that ought to be possessed by men and women in order 
to deem them successful or performing, o�en resul�ng 
in men being offered be�er opportuni�es over women 
who are assumed and presumed to shoulder household 
and nurturing responsibili�es. 

The way forward to a�aining gender parity would be to 
elevate young girls and women to leadership posi�ons, 
give them voice and power, empower decision making 
amongst homemakers and professional women, 
facilitate widows and divorced women to collec�vely 
fight against discrimina�on, social taboos and ostracism, 
shun child marriage and break the gender bias. Indeed 
this daun�ng task is a step forward in ensuring women's 
rights move in the right direc�on. Gender parity would 
be deemed to have been achieved when violence and 
abuse against women because of their gender ends and 
more women assume governing roles in a male 
dominated world and a male dominated culture.  The 
impact of the pandemic, which reared its ugly head, has 
rolled back the progress of women. Ul�mately, one way 
of displaying gender equality is by recrui�ng equal 
number of women who would have the opportunity to 
reach the pinnacle of success in their chosen fields.  The 

largest gender imparity lies in poli�cal empowerment. 
Empower the woman toiling in the fields to voice her 
opinion, involve her in decision making, give her voice 
and power and no�ce the resilience she builds against 
unexpected shocks.

Valuing and recognizing the work of women is of 
paramount importance. Their unseen and unpaid work 
goes into laying the founda�on of the global economy. 

Women are not  lack ing in  zeal ,  enthusiasm, 
perseverance, energy and most of all, ambi�on. They 
have proved their me�le in unconven�onal career paths, 
have come out tops in surviving illness, coping with 
trauma, juggling career paths, maintaining work-life 
balance and are proven to be be�er survivors than men. 
Opening jam jars and fixing leaking taps are no longer 
considered manly tasks. Society would be healthier if 
more women were treated on par with men by way of 
greater job opportuni�es. 

It is a painstaking task for a woman to reach the zenith of 
success ,  which  she  defini te ly  wi l l ,  by  sheer 
determina�on, and quest for perfec�on more so, it is 
very easy for her to fall into abysmal depths or hit the 
nadir of her career without the requisite support, 
soothing words, recogni�on, encouragement and 
accolades.

Let all of mankind hail every woman, invoke the goddess, 
mother, sister and daughter in her, treat her with 
equality, empower her with opportuni�es galore in order 
that the emergence of the WONDER WOMAN 
therea�er would jus�fy the crea�on of the MASTER, for 
Today's Women Shape Tomorrow's World.

*****
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''Empowerment of Women' has always been the priority 
objec�ve for Canara Bank since its incep�on. This vision 
of our Bank's illustrious founder Sri Ammembal Subba 
Rao Pai has been a perpetual mission for Canara Bank 
and today we are guided by one of the Bank's founding 
principles - “To assist the needy and transform our 
surroundings”. The Bank's journey for over a century has 
been with care and concern for the society where we live 
in, especially the women folk. Canara Bank has been 
among the top in the Banking Industry when it comes to 
“Empowerment of Women”.

A component of the Corporate Social Responsibility 
(CSR) Division,  Financial Inclusion Wing, Head Office, 
the Department of Women Empowerment was 
established in the year 1988 at the Head Office by the 
name "Centre for Entrepreneurship Development (CED) 
for Women" as per the RBI direc�ve under 13 point 
programme. Subsequently such Centres were 
established at all the Administra�ve Offices (Circles) of 
the Bank across the country.

Bank is striving to iden�fy the poten�ali�es, talents & 
necessi�es of Women in various economic strata, help 

them combat the situa�on with courage & confidence 
and expose their talents that can eventually cause a 
support system for redressing gender Issues.

Bank has established Women Empowerment Sec�on 
with 200 centres (24 Circles and 176 Regional Offices) for 
entrepreneurship development for women. 74 
sponsored training ins�tutes are also established with 
special focus on rural youth & women spread across the 
co u nt r y.  T h e  m a i n  f u n c � o n s  o f  t h e  Wo m e n 
Empowerment Sec�on at Head Office in Bengaluru is to 
formulate guidelines, monitor the progress of the CED 
cells located at Circles, implement the guidelines 
received from Ministry of Finance/RBI, counselling 
women, in addi�on to conduc�ng programmes for the 
benefit of women. The sec�on iden�fies women / 
women organisa�on, who are well established and 
experienced in impar�ng training and development skills 
for the benefits of Women and associates itself in 
organising various ac�vi�es for women empowerment.
 
Target Popula�on: All sectors of women with special 
focus on under privileged - BPL, widows, divorcees, 
minority community, physically handicapped, des�tute 
and other women who are deprived of family support.

Steps taken for upli�ment of the Women:

1. Reaching out to women clientele: 
 a) Bank has established 2 “Mahila Banking Branches” 
  to focus on the banking needs of women clients.
 b) 15 Micro finance branches to promote Micro 
  Entrepreneurs & SHGs.

2. Skill development of rural unemployed women 
 through 74 Rural Self Employment Training Ins�tutes 
 (RSETI & RUDSETI):

 Details of number of women trained through 
 RSETI/RUDSETIs is as below
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Since incep�on, 6,03,184 rural unemployed women have 
been trained and 4,32,898  have se�led a�er training 
(achieved 72% se�lement). 

3. Flow of Credit to Women Beneficiaries from Bank:

 56.95 lakh women have been provided credit to the 
  tune of ₹1,45,072.54 Cr. This has ensured 24.39% of  
  Adjusted Net Bank Credit as on December 2021.

  Bank announces several concessions to women in 
  the credit por�olio from �me to �me. At present 
  the following concessions are extended to women 
  beneficiaries & girl students:

  Relaxa�on in eligibility norms & 0.50% Interest 
  concession on educa�onal loans to girl students

  M S E Vijeta a special scheme providing 
   interest/other concessions on loans & advances 
   to women beneficiaries under Micro & Small 
   Enterprises (both Manufacturing & Services)  

   0.05 % interest concession for loans & advances 
   to women beneficiaries for Housing and Vehicle 
   loans.

4. Pla�orm for marke�ng the products manufactured / 
 dealt by women entrepreneurs.

 a. Mobile Marke�ng Facility - Canara Mobile Sales 
  Van - A First of the Kind Ini�a�ve under CSR: 
  “Canara Mobile Sales Van” enables women 
  entrepreneurs and SHGs to exhibit & market their 
  products at Bengaluru, Thrissur, Aligarh & 
  Pudupudur free of cost and the Bank acts as a 
  bridge provider to the sellers and the buyers.

 b. Canara Utsav - Marke�ng Mela:
  Colourful Canara Utsav Melas organised by the 
  Centre for Entrepreneurship Development for 
  Women are the best marke�ng & networking 
  pla�orms provided by the Bank for women 
  entrepreneurs to exhibit  & sel l  products 
  manufactured by them. These Utsavs are held at 
  prominent places corresponding with fes�ve days 
  in  order to faci l i tate good sales  for  the 
  entrepreneurs. These Utsavs are also organised by 
  all the Circles during important fes�val occasions.

4. Training Programmes conducted by various CEDW 
 cells/centres across the country:
 Details of training programmes organised during the 
 previous years are as below:

 These training programmes mainly consists 
 General/Skill EDP, financial awareness programmes, 
 exhibi�ons, Seminar/career guidance and SHG Credit 
 Linkages etc., Around 1.35 lakh women have been 
 educated in the last four years under Financial Literacy  
 Camps.

5.  Canara Vidhya Jyothi (CVJ) Scholarship Scheme:
 A scholarship scheme for meritorious girl students 
 from SC/ST community studying in government 
 schools, one each from 5th class to 10th class is 
 formulated by the Bank. The Scheme was launched 

Sl.
No.

Financial 
Year

No of 
programmes

No of women
benefi�ed

1 2018-19 273 50979

2

3

4

360

486

294

54628

20811

8591

2019-20

2020-21

2021-22 
[�ll January 22]
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Sl.
No Year

No. of 
Candidates 

Trained Se�led % of 
se�lement

No. of Candidates

1

2

3

4

5

2017-2018

2018-2019

2019-2020

2020-21

2021-22

[Till December]

27410

25582

23511

23270

23893

19735

18419

17398

17593*

20859*

72%

72%

74%

76%

87%

* Source - RUDSETI and Credo InfoTech
 Women Trained Se�led
 Rudse� (Till  Feb 22) 9307 7255
 RSETI    (Till Feb 22) 14586 13604
 TOTAL 23893 20859
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 during 2013-14 as a part of Corporate Social 
 Responsibili�es. The objec�ve of the scheme is to 
 encourage educa�on among girl children from socially 
 and economically backward communi�es to build 
 their future. An amount of ₹2500/- per child per year 
 for the students studying in 5th to 7th standard and 
 ₹5000/- from 8th to 10th standard is given as 
 scholarship under the scheme. The following are the 
 details of Scholarships released to the girl students for 
 the last 5 years. 

 Amount in Lakhs:

6.  Genera�ng Employment for Women
 1. Bank has deployed 2159 women as business 
  correspondent agents. 
 2. 151 women operators are working at Aadhaar Seva 
  Kendras.

Skill Development Training programme Conducted 
by Women Empowerment Sec�on at our CBIIT, 
Malleshwaram, Bengaluru.

Canara Vidya Jyothi  Scheme Scholarship 
Distribu�on to SC/ST Girl Students.

Canara utsav Organised by Women Empowerment 
Sec�on ,FI Wing Head Office,Bengaluru.

Women's day Celebra�on on 8th March 2022 at 
Head Office Bengaluru.
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Years
Total  CSR 

Expenditure 
Under CVJ 

Expenditure 
of CVJ on SC 
Beneficiaries

% of 
Expenditure 

on SC 
Beneficiaries 

under CVJ

Total No of 
Students 
Benefited 

2016-17 

2017-18 

2018-19 

2019-20 

2020-21 

400.00 

425.00 

400.00 

400.00 

350.00 

300.002021-22
As on 
31.01.2022

393.60 

399.26 

347.71 

334.32 

289.44 

256.65

98.40% 

93.94% 

86.93% 

83.58% 

82.69% 

85.55%

10455 

10518 

9160 

7392 

7606 

6771
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Happy Women's Day!Happy Women's Day!Happy Women's Day!

How special it feels to be a woman, right? Well, honestly, 
not always. Haven't there been moments when we have 
thought, “Wish I was a man in this patriarchal world! Life 
would have been simpler, easier, and less challenging.” At 
least, I have thought so…

Anyway, I commute to my branch in the Mumbai local 
train ladies compartment. In Mumbai local trains, 
transgender people entering the compartment, clapping 
and asking for alms is a very common sight. However, 
there was this one transgender, who was quite unique. 
She would enter the train singing bollywood songs, she 
would joke about the women in the compartment, and 
make people laugh…She had a very different energy 
about her. She made the environment feel really light and 
joyful.
 
Once when she got into the same compartment that I 
was in, I had a strong urge to go and talk to her. I wanted 
to compliment her amazing sense of humor and wanted 
to thank her for making us smile and laugh at the end of a 
really long, �ring day. But I was hesitant, unsure of her 
response. While I was contempla�ng whether or not to 
talk to her, she had already gone.

When I saw her next �me, I had already made up my 
mind to go and talk to her. I had prepared myself for the 
worst case scenario. She may not talk, or may respond 
curtly. How would it ma�er, anyway? I take a different 
train every day, so wouldn't make much of a difference.

I gathered courage, went up to her and said “Aap jab bhi 
compartment me chadte ho na, sab smile karte hai aap 
ko dekhe, aap sab ko bohot hasate ho, achha lagta hai, 
Thank you!” (Whenever you get into the compartment, 
people smile when they spot you, you make people 
laugh, and it feels really good. Thank you!)

She replied with a smile, “Welcome didi! Aur hai hi kya 

Zindagi me? Khud bhi hamesha haste rehna ka, aur sabko 
hasane ka, hai na?.” (Welcome sister! What else is there 
in life? We should always smile and make others laugh, 
isn't it?) This marked the beginning of a very beau�ful 
friendship. Devi and I exchanged phone numbers.
 
A�erwards, whenever she spots me in the train, she 
wouldn't ask for alms, we would just chat. She told me 
about her childhood, she even took me to the school 
where she studied �ll 4th standard, and she narrated 
how her father and brother would hit her because 
despite being a boy, she was too feminine. Eventually 
they threw her out of the house a�er her mother's death. 
She even had the date of her mother's death ta�ooed on 
her arm. She o�en spoke about her mother, with a sense 
of longing. 

One day she called me. But her voice didn't seem to be 
quite fine. I asked her whether she was okay. She asked 
“Can we meet didi?”

Back then, we had half days on Saturdays. So I met her 
a�er office at the railway sta�on pla�orm. She looked 
quite pale. Her eyes were watery. She had fever. I asked 
her, “Did you eat something?” She said “Yes didi, I ate in 
the morning”. I bought her some sandwich and a Crocin 
tablet. She was munching the sandwich and started 
speaking about her journey. 

Her journey…From being born as a boy to her becoming a 
woman! Her transi�on from Akash to Devi…and all the 
ugly places that the journey had taken her; from a jail to a 
brothel…She had seen it all, in almost my age. 

She spoke about the people in her life…She cried, she 
laughed, and she shared it all. Then she said, “Didi, at the 
end of all this, you know, I just want one thing…To be a 
woman! If God were to appear before me and grant me 
one wish, I would just ask for one thing, 'Make me a 

Dhanya Palani Yadav
SWO-A 
Bandra Kurla Complex
Mumbai
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woman!' A�er I am done with all my treatment and 
surgery, when I finally become a woman, how beau�ful it 
would feel right, didi?”

The words hit me hard. Her en�re journey, all the 
struggle in her life was directed towards just one 
thing…Becoming a woman! Something that I was taking 
for granted, worse, I wished I wasn't a woman 
some�mes. This conversa�on just shook me completely 
and her words hit me hard.

I fell in love with the woman in me for the first �me. 
Indeed, it feels beau�ful to be a woman. 

In my life, if someone made me realize the beauty of 
femininity, it is Devi – a transgender. But to me, the most 
beau�ful woman I have come across.

So a 'Happy Women's Day' - not just to the biological 
women, but to every person who iden�fies themselves 
as a woman…to the numerous Devis out there.

In fact, a 'Happy Women's Day' to the feminine energy 
present within each one of us!

*****

Baby’s Corner

Ruhaan Parmar, 
S/o, Hiren Parmar, 

Officer, 
Nariman Point Branch

11´ÉårÉxÉ  -   TüUuÉUÏ - qÉÉcÉï 2022 Shreyas   February - March 2022 -

Article



pÉÔÍqÉMüÉ :

``rÉ§É lÉÉrÉïxiÉÑ mÉÔerÉliÉå, UqÉliÉå iÉ§É SåuÉiÉÉ:'' AjÉÉïiÉç eÉWûÉÇ lÉÉUÏ MüÐ 

mÉÔeÉÉ MüÐ eÉÉiÉÏ Wæû, ExÉMüÉ xÉqqÉÉlÉ ÌMürÉÉ eÉÉiÉÉ Wæû, uÉWûÉÇ SåuÉiÉÉAÉåÇ 

MüÉ uÉÉxÉ WûÉåiÉÉ Wæû|

pÉÉUiÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÉå zÉÌ£ü MüÉ xuÉÃmÉ qÉÉlÉÉ aÉrÉÉ Wæû AÉæU 

MüzqÉÏU xÉå MülrÉÉMÑüqÉÉUÏ iÉMü TæüsÉæ WûqÉÉUå SåzÉ MüÉå  `pÉÉUiÉ qÉÉiÉÉ'

MüÐ xÉÇ¥ÉÉ SÏ aÉD Wæû| rÉWû mÉëcÉÍsÉiÉ ÃmÉ xÉå MüWûÉ eÉÉiÉÉ Wæû ÌMü ``WûU 

xÉTüsÉ mÉÑÂwÉ Måü mÉÏNåû LMü qÉÌWûsÉÉ MüÉ WûÉjÉ WûÉåiÉÉ Wæû''- rÉWû 

MüjÉlÉmÉÔhÉïiÉÈ xÉÉUaÉÍpÉïiÉ Wæû| WûqÉÉUå xÉqÉÉeÉ Måü ÌuÉMüÉxÉ qÉåÇ 

qÉÌWûsÉÉAÉåÇ MüÐ pÉÔÍqÉMüÉ AWûqÉ UWûÏ Wæû| WûqÉÉUå eÉÏuÉlÉ Måü xÉpÉÏ 

mÉÄQûÉuÉ qÉåÇ qÉÌWûsÉÉLÇ AsÉaÉ-AsÉaÉ ÃmÉÉåÇ qÉåÇ qÉÉÇ, oÉWûlÉ, kÉqÉïmÉ¦ÉÏ, 

oÉåOûÏ oÉlÉMüU xÉSæuÉ WûqÉÉUå xÉÑZÉ-SÒ:ZÉ qÉåÇ WûqÉÉUå xÉÉjÉ UWûiÉÏ WæÇû| 

CÌiÉWûÉxÉ MüÐ mÉ×¸pÉÔÍqÉ ZÉÇaÉÉsÉåÇ iÉÉå qÉÑaÉÍsÉrÉÉ xÉsiÉlÉiÉÉåÇ MüÐ UÎeÉrÉÉ 

xÉÑsiÉÉlÉ xÉå qÉUÉPûÉ xÉÉqÉëÉerÉ MüÐ UÉlÉÏ sÉ¤qÉÏoÉÉD iÉMü eÉWûÉÇ pÉÏ 

qÉÌWûsÉÉAÉåÇ MüÉå AuÉxÉU mÉëÉmiÉ WÒûAÉ Wæû, uÉWûÉÇ ElWûÉåÇlÉå AmÉlÉÏ S¤ÉiÉÉ 

xÉÉÌoÉiÉ MüÐ Wæû| SåzÉ qÉåÇ xÉUmÉÇcÉ xÉå sÉåMüU, ÌuÉkÉÉrÉMü, xÉÉÇxÉS, 

mÉëkÉÉlÉ qÉÇ§ÉÏ iÉjÉÉ UÉ·ímÉÌiÉ iÉMü Måü mÉSÉåÇ MüÉå qÉÌWûsÉÉAÉåÇ lÉå 

xÉÑzÉÉåÍpÉiÉ ÌMürÉÉ Wæû| rÉWû LMü AMüÉš xÉirÉ Wæû ÌMü mÉÑÂwÉ mÉëkÉÉlÉ 

xÉÉqÉÉÎeÉMü mÉËUuÉåzÉ lÉå ÍsÉÇaÉ pÉåS MüÉå oÉÄRûÉuÉÉ ÌSrÉÉ Wæû| CxÉ 

mÉËUuÉåzÉ qÉåÇ mÉÑÂwÉÉåÇ AÉæU qÉÌWûsÉÉAÉåÇ Måü oÉÏcÉ LMü aÉÉÄRûÏ sÉMüÐU 

ZÉÏÇcÉÏ aÉD Wæû, xÉqÉÉeÉ qÉåÇ MÑüUÏÌiÉrÉÉåÇ MüÐ eÉÄQåÇû AirÉÇiÉ aÉWûUÏ UWûÏ 

WæÇû| SzÉMüÉåÇ mÉWûsÉå oÉÉsÉ ÌuÉuÉÉWû, mÉSÉï mÉëjÉÉ, oÉWÒû ÌuÉuÉÉWû eÉæxÉÏ 

MÑüUÏÌiÉrÉÉåÇ lÉå xÉqÉÉeÉ MüÉå eÉMüÄQû UZÉÉ jÉÉ| rÉå uÉÉå xÉqÉrÉ jÉÉ eÉWûÉÇ 

ÃÌÄRûuÉÉÌSiÉÉ AmÉlÉÏ cÉUqÉ xÉÏqÉÉ mÉU jÉÏ| AÉeÉ Måü mÉËUuÉåzÉ qÉåÇ 

AÍzÉ¤ÉÉ, rÉÉælÉ ÌWÇûxÉÉ, SWåûeÉ mÉëjÉÉ, pÉëÔhÉ WûirÉÉ, qÉÌWûsÉÉAÉåÇ Måü 

ÌuÉÂ® bÉUåsÉÔ ÌWÇûxÉÉ, qÉÉlÉuÉ iÉxMüUÏ AÉÌS lÉå ÌuÉMüÉxÉ Måü qÉÔsrÉÉåÇ 

mÉU mÉëzlÉ ÍcÉlWû ZÉÄQûÉ ÌMürÉÉ Wæû| oÉWûUWûÉsÉ mÉËUÎxjÉrÉÉð xÉqÉrÉ Måü 

xÉÉjÉ MüÉTüÐ oÉSsÉÏ WæÇû LuÉÇ qÉÌWûsÉÉAÉåÇ MüÉå xÉqÉÉlÉ AuÉxÉU Måü 

xÉÉjÉ rÉjÉÉåÍcÉiÉ xÉqqÉÉlÉ ÌSrÉÉ eÉÉ UWûÉ Wæû ÎeÉxÉMüÐ uÉÉå 

AÍkÉMüÉËUhÉÏ WæÇû|

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ xÉå iÉÉimÉrÉï LuÉÇ xÉUMüÉU MüÐ pÉÔÍqÉMüÉ :

xÉÉqÉÉlrÉ AjÉÉåïÇ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÉå xÉÉqÉÉÎeÉMü LuÉÇ AÉÍjÉïMü ÃmÉ 

xÉå xÉÑSØÄRû MüUlÉÉ qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüWûÉ eÉÉiÉÉ Wæû| pÉÉUiÉ 

xÉUMüÉU lÉå qÉÌWûsÉÉAÉåÇ Måü EijÉÉlÉ Måü ÍsÉL pÉxÉïMü mÉërÉÉxÉ ÌMüL WæÇû 

LuÉÇ eÉqÉÏlÉÏ xiÉU mÉU MüÉrÉÉïluÉrÉlÉ xÉÑÌlÉÍ¶ÉiÉ MüUlÉå Måü ÍsÉL 

qÉÌWûsÉÉ LuÉÇ oÉÉsÉ ÌuÉMüÉxÉ qÉÇ§ÉÉsÉrÉ MüÐ xjÉÉmÉlÉÉ MüÐ aÉD Wæû, 

ÎeÉxÉMåü qÉÉkrÉqÉ xÉå AlÉåMüÉåÇ rÉÉåeÉlÉÉAÉåÇ MüÉ MüÉrÉÉïluÉrÉlÉ ÌMürÉÉ Wæû| 

CxÉ ¢üqÉ qÉåÇ `oÉåOûÏ oÉcÉÉAÉå oÉåOûÏ oÉÄRûÉAÉå', `xÉuÉï ÍzÉ¤ÉÉ 

AÍpÉrÉÉlÉ', `mÉëkÉÉlÉ qÉÇ§ÉÏ E‹uÉsÉÉ rÉÉåeÉlÉÉ', `mÉëkÉÉlÉ qÉÇ§ÉÏ qÉÉiÉ× 

uÉÇSlÉÉ rÉÉåeÉlÉÉ' AÉÌS mÉëqÉÑZÉ WæÇû| xÉUMüÉU lÉå qÉÌWûsÉÉAÉåÇ MüÉå mÉÑÂwÉÉåÇ 

Måü xÉÉmÉå¤É oÉUÉoÉUÏ MüÉ AuÉxÉU mÉëSÉlÉ MüUlÉå Måü E¬åzrÉ xÉå 

xÉUMüÉUÏ lÉÉæMüËUrÉÉåÇ qÉåÇ AÉU¤ÉhÉ, xÉUMüÉUÏ mÉSÉåÇ Måü ÍsÉL ÌlÉÈzÉÑsMü 

AÉuÉåSlÉ, OíåûlÉÉåÇ qÉåÇ AÉU¤ÉhÉ, oÉxÉÉåÇ qÉåÇ qÉÑniÉ AÉuÉÉaÉqÉlÉ, qÉÌWûsÉÉ 

xÉSxrÉÉåÇ Måü lÉÉqÉ xÉå UÉzÉlÉ MüÉQïû oÉlÉÉlÉÉ AÉÌS| 

xÉUMüÉU lÉå qÉÌWûsÉÉAÉåÇ MüÐ ¤ÉqÉiÉÉAÉåÇ MüÐ mÉWûcÉÉlÉ MüUiÉå 

WÒûL  MüÐ lÉÏÌiÉ AmÉlÉÉD Wæû ÎeÉxÉqÉåÇ ``LMü mÉÇjÉ SÉå MüÉeÉ''

qÉÌWûsÉÉAÉåÇ MüÉå UÉåÄeÉaÉÉU iÉÉå ÍqÉsÉiÉÉ WûÏ Wæû AÉæU xÉÉjÉ WûÏ xÉqÉÉeÉ 

MüÉå xÉÇoÉsÉ pÉÏ ÍqÉsÉÉ Wæû, oÉæÇMüÉåÇ Måü qÉÉkrÉqÉ xÉå xuÉ-xÉWûÉrÉiÉÉ 

ÌuÉµÉlÉÉjÉ mÉëxÉÉS xÉÉWÕû 
xÉWûÉrÉMü mÉëoÉÇkÉMü (UÉeÉpÉÉwÉÉ)

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, xÉÇoÉsÉmÉÑU   

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ - qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ - 

SåzÉ MüÐ mÉëaÉÌiÉ MüÐ AÉkÉÉUÍzÉsÉÉSåzÉ MüÐ mÉëaÉÌiÉ MüÐ AÉkÉÉUÍzÉsÉÉ

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ - 

SåzÉ MüÐ mÉëaÉÌiÉ MüÐ AÉkÉÉUÍzÉsÉÉ

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ - qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ - 

SåzÉ MüÐ mÉëaÉÌiÉ MüÐ AÉkÉÉUÍzÉsÉÉSåzÉ MüÐ mÉëaÉÌiÉ MüÐ AÉkÉÉUÍzÉsÉÉ

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ - 

SåzÉ MüÐ mÉëaÉÌiÉ MüÐ AÉkÉÉUÍzÉsÉÉ
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xÉqÉÔWûÉåÇ MüÉå oÉÄRûÉuÉÉ SåMüU qÉÌWûsÉÉAÉåÇ Måü ÍsÉL AÉrÉ Måü xÉëÉåiÉ 

EeÉÉaÉU ÌMüL WæÇû LuÉÇ xuÉÉuÉsÉÇoÉÏ oÉlÉÉrÉÉ Wæû| xÉÉjÉ WûÏ, EŠ ÍzÉ¤ÉÉ, 

eÉÉaÉÃMüiÉÉ, MüÉæzÉsÉ ÌuÉMüÉxÉ MüÉrÉï¢üqÉÉåÇ MüÉå xÉÇaÉÌPûiÉ ÃmÉ xÉå 

AÉrÉÉåÎeÉiÉ MüU qÉÌWûsÉÉAÉåÇ MüÐ mÉëaÉÌiÉ xÉÑÌlÉÍ¶ÉiÉ MüÐ Wæû| 

eÉÉaÉÃMüiÉÉ MüÐ ÌSzÉÉ qÉåÇ AÉaÉå oÉÄRûiÉå WÒûL `AÇiÉUUÉ·íÏrÉ qÉÌWûsÉÉ 

ÌSuÉxÉ', ̀ qÉÉiÉ×ÌSuÉxÉ' eÉæxÉå AÉrÉÉåeÉlÉ ÌMüL eÉÉ UWåû WæÇû| uÉWûÏÇ EŠ 

ÍzÉ¤ÉÉ Måü ÍsÉL qÉÌWûsÉÉAÉåÇ MüÉå MüqÉ orÉÉeÉ SU mÉU AÉxÉÉlÉ GhÉ 

EmÉsÉokÉ MüUuÉÉrÉÉ eÉÉ UWûÉ Wæû| MüÉæzÉsÉ ÌuÉMüÉxÉ Måü ÍsÉL mÉëÍzÉ¤ÉhÉ 

EmÉsÉokÉ MüUuÉÉiÉå WÒûL qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ MüÉå oÉæÇMüÉåÇ xÉå ÌoÉlÉÉ ÌMüxÉÏ 

oÉÇkÉMü Måü AÉxÉÉlÉ ÌMüxiÉÉåÇ qÉåÇ GhÉ EmÉsÉokÉ MüUuÉÉrÉÉ eÉÉ UWûÉ Wæû 

LuÉÇ AlÉÑSÉlÉ ÌSrÉÉ eÉÉ UWûÉ Wæû| xÉÑU¤ÉÉ Måü SØÌ¹MüÉåhÉ xÉå qÉÌWûsÉÉ 

jÉÉlÉå, qÉÌWûsÉÉAÉåÇ Måü ÍsÉL ÌuÉzÉåwÉ WåûsmÉ sÉÉClÉ, qÉÌWûsÉÉAÉåÇ Måü 

ÌuÉÂ® WûÉå UWåû AmÉUÉkÉÉåÇ mÉU AÇMÑüzÉ sÉaÉÉlÉå Måü ÍsÉL MüÄQåû MüÉlÉÔlÉ, 

MüÉrÉïxjÉsÉÉåÇ mÉU qÉÌWûsÉÉAÉåÇ MüÐ ÍzÉMüÉrÉiÉÉåÇ Måü xÉqÉÉkÉÉlÉ Måü ÍsÉL 

xÉÍqÉÌiÉrÉÉÇ, SåzÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ ÎxjÉÌiÉ MüÐ xÉqÉÏ¤ÉÉ Måü ÍsÉL 

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ mÉU xÉÇxÉS MüÐ EŠ xiÉUÏrÉ xÉÍqÉÌiÉ MüÉ 

aÉPûlÉ LuÉÇ xÉqÉrÉ-xÉqÉrÉ mÉU ÌlÉUÏ¤ÉhÉ ÌMürÉÉ eÉÉiÉÉ Wæû iÉjÉÉ 

xMÔüsÉÉåÇ, WûÊxOûsÉÉåÇ, ÌuÉµÉÌuÉ±ÉsÉrÉÉåÇ, oÉÄQåû zÉWûUÉåÇ qÉåÇ xÉÏxÉÏOûÏuÉÏ MüÐ 

xjÉÉmÉlÉÉ AÉÌS MüÐ urÉuÉxjÉÉ MüÐ aÉD Wæû|

sÉæÇÌaÉMü AxÉqÉÉlÉiÉÉ - LMü aÉÇpÉÏU cÉÑlÉÉæiÉÏ : 

uÉwÉï 2011 MüÐ eÉlÉaÉhÉlÉÉ Måü AlÉÑxÉÉU, WûqÉÉUå SåzÉ qÉåÇ mÉëirÉåMü 

1000 mÉÑÂwÉÉåÇ Måü qÉÑMüÉoÉsÉå 940 qÉÌWûsÉÉLÇ WæÇû, eÉÉå mÉÑÃwÉ mÉëkÉÉlÉ 

xÉqÉÉÎeÉMü qÉÉlÉÍxÉMüiÉÉ MüÉ LMü ESÉWûUhÉ qÉÉlÉÉ eÉÉ xÉMüiÉÉ Wæû| 

MÑüNû UÉerÉÉåÇ qÉåÇ eÉæxÉå - MåüUsÉ, mÉÑSÒcÉåUÏ qÉåÇ ÍsÉÇaÉ AlÉÑmÉÉiÉ AcNûÉ 

Wæû AÉæU uÉWûÉÇ mÉÑÂwÉÉåÇ MüÐ iÉÑsÉlÉÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ xÉÇZrÉÉ AÍkÉMü 

Wæû, uÉWûÏÇ SÕxÉUÏ AÉåU MÑüNû UÉerÉÉåÇ MüÐ ÎxjÉÌiÉ AirÉÇiÉ ÍcÉÇiÉÉeÉlÉMü 

Wæû|

uÉwÉï 2011 MüÐ eÉlÉaÉhÉlÉÉ Måü AÉkÉÉU mÉU ÍsÉÇaÉ AlÉÑmÉÉiÉ MüÐ SØÌ¹ 

xÉå 5 zÉÏwÉï Måü LuÉÇ 5 xÉoÉxÉå ÌlÉcÉsÉå xiÉU Måü UÉerÉ ÌlÉqlÉÉlÉÑxÉÉU WæÇ:

ÌuÉµÉ AÉÍjÉïMü qÉÇcÉ MüÐ asÉÉåoÉsÉ eÉåÇQûU aÉåmÉ ËUmÉÉåOïû 2021 Måü 

AlÉÑxÉÉU pÉÉUiÉ MüÉ xjÉÉlÉ 140uÉÉÇ Wæû| rÉWû LMü aÉÇpÉÏU ÌuÉwÉrÉ Wæû| 

uÉiÉïqÉÉlÉ urÉuÉxjÉÉAÉåÇ Måü AlÉÑxÉÉU, oÉWÒûkÉÉ qÉÌWûsÉÉLÇ mÉËUuÉÉU Måü 

MüqÉÉF mÉÑÂwÉ mÉU ÌlÉpÉïU WûÉåiÉÏ WæÇû| ElWåÇû xÉqÉÉeÉ qÉåÇ EÍcÉiÉ xjÉÉlÉ 

SålÉå LuÉÇ EijÉÉlÉ Måü ÍsÉL ElWåÇû xÉqÉjÉï MüUlÉÉ, xÉÇoÉsÉ SålÉÉ ÌlÉiÉÉÇiÉ 

AÉuÉzrÉMü Wæû| LMü qÉÉlÉÍxÉMü eÉÌOûsÉiÉÉ mÉëcÉÍsÉiÉ Wæû ÌMü sÉÄQûMåü 

oÉÑÄRûÉmÉå Måü xÉqÉrÉ qÉÉÇ-oÉÉmÉ MüÉ xÉWûÉUÉ WûÉåiÉå WæÇû AÉæU uÉÇzÉ MüÉå AÉaÉå 

oÉÄRûÉiÉå WæÇû AÉæU oÉåOûÏ MüÉå zÉÉSÏ Måü oÉÉS SÕxÉUå bÉU eÉÉlÉÉ WûÉåiÉÉ Wæû| 

ÌMüliÉÑ rÉWû LMü qÉÉlÉÍxÉMü ÌuÉzÉÉS xÉå erÉÉSÉ MÑüNû lÉWûÏÇ Wæû, LåxÉå 

MüD qÉÉqÉsÉÉåÇ qÉåÇ SåZÉlÉå MüÉå ÍqÉsÉÉ Wæû eÉWûÉÇ oÉåÌOûrÉÉÇ mÉËUuÉÉU MüÉ 

pÉUhÉ-mÉÉåwÉhÉ MüU UWûÏ WæÇû| sÉæÇÌaÉMü AxÉqÉÉlÉiÉÉ MüÉå SÕU MüUlÉå Måü 

ÍsÉL LMü xuÉxjÉ xÉÉqÉÉÎeÉMü xÉÉåcÉ ÌuÉMüÍxÉiÉ MüUlÉå MüÐ SUMüÉU Wæû 

ÎeÉxÉqÉåÇ ÍzÉ¤ÉÉ xÉoÉxÉå qÉWûiuÉmÉÔhÉï MüÄQûÏ Wæû| ÃÌÄRûuÉÉSÏ xÉÉqÉÉÎeÉMü 

xÉÉåcÉ qÉåÇ mÉËUuÉiÉïlÉ Måü ÍsÉL xÉUMüÉUÏ ¤Éå§ÉÉåÇ Måü xÉÉjÉ-xÉÉjÉ ÌlÉeÉÏ 

¤Éå§É pÉÏ xÉÉqÉlÉå AÉL WæÇû LuÉÇ sÉÉåMüÌmÉërÉ qÉÉkrÉqÉÉåÇ xÉå sÉæÇÌaÉMü 

xÉqÉÉlÉiÉÉ Måü mÉëÌiÉ xÉÉqÉÉÎeÉMü cÉåiÉlÉÉ MüÉ mÉëxÉÉU MüU UWåû WæÇû| zÉWûUÉåÇ 

qÉåÇ qÉÑZrÉ xjÉÉlÉÉåÇ mÉU WûÉåÌQïÇûaxÉ, OåûsÉÏÌuÉeÉlÉ mÉU ÌuÉ¥ÉÉmÉlÉ, 

qÉÌWûsÉÉAÉåÇ MüÐ qÉÑZrÉ pÉÔÍqÉMüÉ uÉÉsÉÏ kÉÉUÉuÉÉÌWûMüÉåÇ iÉjÉÉ 
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¢ü. xÉÇ UÉerÉ
mÉëirÉåMü 1000 mÉÑÂwÉ Måü 

qÉÑMüÉoÉsÉå  qÉÌWûsÉÉLÇ 

5 zÉÏwÉï Måü UÉerÉ

1

2

3

4

5

MåüUsÉ

mÉÑSÒcÉåUÏ

iÉÍqÉsÉlÉÉQÒû

AÉÇkÉë mÉëSåzÉ

Nû¨ÉÏxÉaÉÄRû

1084

1038

995

992

991

¢ü. xÉÇ UÉerÉ
mÉëirÉåMü 1000 mÉÑÂwÉ Måü 

qÉÑMüÉoÉsÉå  qÉÌWûsÉÉLÇ 

5 xÉoÉxÉå ÌlÉcÉsÉå xiÉU Måü UÉerÉ

1

2

3

4

5

SqÉlÉ LuÉÇ SÏuÉ*

SÉSUÉ LuÉÇ lÉaÉU WûuÉåsÉÏ*

cÉÇQûÏaÉÄRû

UÉ·íÏrÉ UÉeÉkÉÉlÉÏ ¤Éå§É ÌSssÉÏ

AÇQûqÉÉlÉ LuÉÇ ÌlÉMüÉåoÉÉU ²ÏmÉ xÉqÉÔWû

618

775

818

866

878

* SÉSUÉ LuÉÇ lÉaÉU WûuÉåsÉÏ iÉjÉÉ SqÉlÉ LuÉÇ SÏuÉ MüÉå LMü xÉÇbÉ zÉÉÍxÉiÉ UÉerÉ 

   Måü ÃmÉ qÉåÇ xÉqÉÉqÉåÍsÉiÉ MüU ÌSrÉÉ aÉrÉÉ Wæû|



qÉÌWûsÉÉAÉåÇ MüÐ xÉqÉxrÉÉAÉåÇ MüÉå eÉaÉeÉÉÌWûU MüUiÉå qÉÌWûsÉÉ mÉëkÉÉlÉ 

cÉsÉÍcÉ§ÉÉåÇ eÉæxÉå- `qÉSU CÇÌQûrÉÉ', `CÇÎasÉzÉ ÌuÉÇÎasÉzÉ', `jÉmmÉÄQû', 

`OûÊrÉsÉåOû- LMü mÉëåqÉ MüjÉÉ', `mÉåQûqÉælÉ' AÉÌS lÉå qÉÌWûsÉÉAÉåÇ Måü 

AlÉNÒûL xÉqÉxrÉÉAÉåÇ Måü mÉëÌiÉ xÉqÉÉeÉ MüÉ krÉÉlÉ AÉMüÌwÉïiÉ ÌMürÉÉ 

Wæû| xÉÉÌWûirÉ eÉaÉiÉ lÉå pÉÏ MüÌuÉiÉÉAÉåÇ Måü qÉÉkrÉqÉ xÉå LMü AÉåU 

sÉæÇÌaÉMü AxÉqÉÉlÉiÉÉ Måü qÉÑ¬ÉåÇ MüÉå ÍzÉÍ¤ÉiÉ xÉqÉÉeÉ Måü mÉOûsÉ mÉU 

UZÉÉ Wæû iÉÉå SÕxÉUÏ AÉåU lÉÉUÏ MüÐ ¤ÉqÉiÉÉAÉåÇ MüÉå mÉËUpÉÉÌwÉiÉ ÌMürÉÉ 

Wæû| xÉqÉÉeÉ Måü oÉÑÎ®eÉÏuÉÏ xÉqÉÔWû lÉå AmÉlÉÏ sÉåZÉlÉÏ xÉå sÉæÇÌaÉMü 

AxÉqÉÉlÉiÉÉ Måü ÌuÉwÉrÉÉåÇ mÉU oÉåoÉÉMüÐ xÉå mÉëÌiÉÌ¸iÉ xÉqÉÉcÉÉU mÉ§ÉÉåÇ, 

xÉqÉÉcÉÉU cÉælÉsÉÉåÇ qÉåÇ AmÉlÉå ÌuÉcÉÉU UZÉå WæÇû|

SåzÉ Måü ÌuÉMüÉxÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ pÉÉaÉÏSÉUÏ :

uÉæµÉÏMüUhÉ Måü CxÉ rÉÑaÉ qÉåÇ qÉÌWûsÉÉLÇ ÌlÉiÉ lÉL xÉÉåmÉÉlÉ cÉÄRû UWûÏ WæÇû| 

SåzÉ Måü ÌuÉMüÉxÉ qÉåÇ pÉÏ qÉÌWûsÉÉAÉåÇ MüÐ pÉÔÍqÉMüÉ qÉWûiuÉmÉÔhÉï Wæû| 

uÉiÉïqÉÉlÉ xÉÇSpÉÉåïÇ MüÐ ÌuÉuÉåcÉlÉÉ MüÐ eÉÉL iÉÉå mÉëirÉåMü ¤Éå§É qÉåÇ 

qÉÌWûsÉÉLÇ AmÉlÉÉ uÉcÉïxuÉ xjÉÉÌmÉiÉ MüU UWûÏ WæÇû| AÉeÉ MüÐ lÉÉUÏ 

xÉåuÉÉ, ÌuÉÌlÉqÉÉïhÉ, UÉeÉlÉÏÌiÉ, MüÉUÉåoÉÉU, ZÉåsÉ, xÉÉÌWûirÉ, ÌÄTüsqÉ, 

MüsÉÉ, OåûsÉÏÌuÉeÉlÉ, xÉqÉÉcÉÉU eÉaÉiÉ AÉÌS qÉåÇ AmÉlÉÏ pÉÉaÉÏSÉUÏ 

ASÉ MüU UWûÏ WæÇû| xÉÉjÉ WûÏ xÉÇuÉåSlÉzÉÏsÉ ¤Éå§ÉÉåÇ qÉåÇ pÉÏ qÉÌWûsÉÉLÇ 

AmÉlÉÉ rÉÉåaÉSÉlÉ SålÉå xÉå lÉWûÏÇ MüiÉUÉ UWûÏ WæÇû LuÉÇ U¤ÉÉ ¤Éå§É qÉåÇ pÉÏ 

sÉÄQûÉMÔü eÉWûÉeÉÉåÇ MüÉå EÄQûÉMüU SåzÉ MüÐ xÉåuÉÉ qÉåÇ ÌlÉUiÉ WæÇû| WûÊsÉ qÉåÇ 

AZÉoÉÉU MüÐ xÉÑÎZÉïrÉÉåÇ qÉåÇ Ì¢üMåüOûU ÍqÉiÉÉsÉÏ UÉeÉ MüÉ lÉÉqÉ NûPûÉ 

LMü-ÌSuÉxÉÏrÉ ÌuÉµÉ MümÉ Ì¢üMåüOû ZÉåsÉlÉå Måü ÍsÉL NûÉrÉÉ UWûÉ eÉÉå 

ËUMüÊQïû pÉÉUiÉ qÉåÇ Ì¢üMåüOû Måü pÉaÉuÉÉlÉ MüWåû eÉÉlÉå uÉÉsÉå Ì¢üMåüOûU 

xÉÍcÉlÉ iÉåÇSÒsÉMüU Måü lÉÉqÉ WûÏ UWûÉ Wæû| qÉÌWûsÉÉAÉåÇ MüÐ ¤ÉqÉiÉÉAÉåÇ 

MüÉ ÎeÉ¢ü MüUiÉå WÒûL ´ÉÏqÉiÉÏ ÌlÉqÉïsÉÉ xÉÏiÉÉUÉqÉlÉ MüÉ lÉÉqÉ WûqÉÉUå 

xÉqÉ¤É AÉ ZÉÄQûÉ WûÉåiÉÉ Wæû, ÎeÉlWûÉåÇlÉå ÌuÉµÉ Måü xÉoÉxÉå oÉÄQåû sÉÉåMüiÉÇ§É 

Måü ÌuÉ¨É qÉÇ§ÉÉsÉrÉ MüÉ mÉSpÉÉU xÉÇpÉÉsÉÉ WÒûAÉ Wæû, CxÉMåü mÉWûsÉå 

ElWûÉåÇlÉå SåzÉ MüÐ U¤ÉÉ qÉÇ§ÉÏ Måü ÃmÉ qÉåÇ AmÉlÉÏ xÉåuÉÉLÇ mÉëSÉlÉ MüÐ 

jÉÏÇ| WûqÉÉUå SåzÉ qÉåÇ ́ ÉÏqÉiÉÏ mÉëÌiÉpÉÉ SåuÉÏ ÍxÉÇWû mÉÉÌOûsÉ lÉå UÉ·ímÉÌiÉ, 

´ÉÏqÉiÉÏ CÇÌSUÉ aÉÉÇkÉÏ lÉå mÉëkÉÉlÉ qÉÇ§ÉÏ, ´ÉÏqÉiÉÏ xÉÑwÉqÉÉ xuÉUÉeÉ lÉå 

ÌuÉSåzÉ qÉÇ§ÉÏ AÉæU CxÉMåü CiÉU pÉÏ AlrÉ qÉÌWûsÉÉAÉåÇ lÉå AmÉlÉÏ LMü 

xÉzÉ£ü NûÌuÉ EMåüUÏ WæûÇ|         

EmÉxÉÇWûÉU :

rÉÌS ÌMüxÉÏ xÉÇxM×üÌiÉ MüÉå xÉqÉfÉlÉÉ Wæû iÉÉå xÉoÉxÉå AÉxÉÉlÉ iÉUÏMüÉ 

Wæû ÌMü ExÉ xÉÇxM×üÌiÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ ÎxjÉÌiÉ MüÉå xÉqÉfÉÉ eÉÉL| 

xÉqÉrÉ Måü xÉÉjÉ xÉprÉiÉÉ Måü ÌuÉMüÉxÉ qÉåÇ ÍzÉ¤ÉÉ, eÉÉaÉÃMüiÉÉ, MüÄQåû 

MüÉlÉÔlÉÉåÇ AÉÌS lÉå qÉÌWûsÉÉAÉåÇ Måü ÌuÉÂ® WûÉå UWåû AirÉÉcÉÉUÉåÇ mÉU 

AÇMÑüzÉ iÉÉå sÉaÉÉrÉÉ Wæû mÉUÇiÉÑ mÉÔUÏ iÉUWû xÉqÉÉmiÉ lÉWûÏÇ MüU xÉMüÐ WæÇû| 

AlÉlrÉ ZÉÔÌoÉrÉÉÇ, ASqrÉ xÉÉWûxÉ LuÉÇ ApÉÔiÉmÉÔuÉï ¤ÉqÉiÉÉ WûÉålÉå Måü 

oÉÉuÉeÉÔS LMü oÉÄQûÉ iÉoÉMüÉ ÌuÉzÉåwÉMüU ÌlÉeÉÏ ¤Éå§É qÉåÇ AlrÉÉrÉ LuÉÇ 

zÉÉåwÉhÉ xÉå eÉÔfÉ UWûÉ Wæû| xÉoÉxÉå erÉÉSÉ SÒSïzÉÉ AxÉÇaÉÌPûiÉ ¤Éå§É qÉåÇ 

MüÉrÉï MüUlÉå uÉÉsÉÏ qÉÌWûsÉÉ MüÉrÉïoÉsÉ MüÉ Wæû eÉWûÉÇ ElWåÇû MüqÉ uÉåiÉlÉ 

Måü xÉÉjÉ rÉÉælÉ ÌWÇûxÉÉ MüÉ pÉÏ xÉÉqÉlÉÉ MüUlÉÉ mÉÄQûiÉÉ Wæû| WûÊsÉ Måü 

xÉqÉrÉ qÉåÇ AÉL `qÉÏ OÕû qÉÔuÉqÉåÇOû' MüÉrÉïxjÉsÉ mÉU WûÉå UWåû rÉÉælÉ zÉÉåwÉhÉ 

eÉæxÉå aÉÇpÉÏU qÉÉqÉsÉÉåÇ MüÉå EeÉÉaÉU ÌMürÉÉ jÉÉ, eÉWûÉÇ qÉÌWûsÉÉAÉåÇ lÉå 

AmÉlÉå xÉÉjÉ WÒûL rÉÉælÉ zÉÉåwÉhÉ MüÐ bÉOûlÉÉAÉåÇ MüÉå xÉÉåÍvÉrÉsÉ 

ÍqÉÌQûrÉÉ Måü ÄeÉËUL mÉÔUÏ SÒÌlÉrÉÉ MüÉå oÉiÉÉrÉÉ jÉÉ|

xÉqÉÉeÉ MüÉå oÉåWûiÉU oÉlÉÉlÉå Måü ÍsÉL qÉÌWûsÉÉLÇ AÉaÉå AÉD WæÇû, ÌTüU 

cÉÉWåû uÉÉå UÉeÉxjÉÉlÉ Måü xÉÉåÄQûÉ aÉÉÇuÉ MüÐ LqÉoÉÏL xÉUmÉÇcÉ NûÌuÉ 

UÉeÉÉuÉiÉ WûÉå, SåzÉ MüÐ xÉoÉxÉå oÉÄQûÏ xÉÉuÉïeÉÌlÉMü ¤Éå§É Måü oÉæÇMü MüÉ 

lÉåiÉ×iuÉ MüUlÉå uÉÉsÉÏ AÂÇkÉÌiÉ pÉ�ûÉcÉÉrÉï rÉÉ xÉÇbÉ sÉÉåMü xÉåuÉÉ 

AÉrÉÉåaÉ MüÐ ÍxÉÌuÉsÉ xÉÌuÉïxÉ mÉUÏ¤ÉÉ qÉåÇ mÉëjÉqÉ SeÉÉï WûÉÍxÉsÉ MüUlÉå 

uÉÉsÉÏ CUÉ ÍxÉÇbÉsÉ, OûÏlÉÉ QûÉoÉÏ eÉæxÉÏ qÉÌWûsÉÉ mÉëzÉÉxÉÌlÉMü 

AÍkÉMüÉUÏ| qÉÌWûsÉÉAÉåÇ lÉå LåxÉå-LåxÉå ¤Éå§ÉÉåÇ qÉåÇ AmÉlÉÏ mÉWûcÉÉlÉ 

oÉlÉÉD WæûÇ eÉWûÉÇ mÉÑÂwÉ mÉëkÉÉlÉ xÉqÉÉeÉ lÉå AmÉlÉÏ mÉæPû oÉlÉÉD jÉÏ, uÉÉå 

lrÉÔeÉ cÉælÉsÉ qÉåÇ LÇMüËUÇaÉ WûÉå, mÉÉrÉsÉOû Måü ÃmÉ qÉåÇ uÉÉrÉÑrÉÉlÉ EÄQûÉlÉÉ, 

uÉæ¥ÉÉÌlÉMü, E±ÍqÉiÉÉ, NûÉåOåû-NûÉåOåû xOûÉåU xÉå sÉåMüU oÉÄQûÏ-oÉÄQûÏ 

MÇümÉÌlÉrÉÉÇ cÉsÉÉlÉÉ, U¤ÉÉ eÉæxÉå xÉÇuÉåSlÉzÉÏsÉ ¤Éå§ÉÉåÇ qÉåÇ pÉÏ AmÉlÉÏ 

¤ÉqÉiÉÉAÉåÇ MüÉå xÉÉÌoÉiÉ ÌMürÉÉ Wæû| qÉÌWûsÉÉAÉåÇ MüÉ xÉzÉ£ü pÉÔÍqÉMüÉ 

qÉåÇ WûÉålÉÉ SåzÉ MüÐ mÉëaÉÌiÉ MüÉ ±ÉåiÉMü Wæû, CxÉMüÉ xÉÑZÉS mÉËUhÉÉqÉ 

WûqÉÉUå xÉqÉ¤É AÉ UWûÉ Wæû AÉæU AÉzÉÉ Wæû ÌMü pÉÌuÉwrÉ qÉåÇ pÉÏ qÉÌWûsÉÉ 

zÉÌ£ü SåzÉ MüÉå aÉÉæUuÉÉÎluÉiÉ MüUiÉÏ UWåÇûaÉÏ|  
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qÉÉålÉÉÍsÉxÉÉ mÉÇuÉÉU 
LMüsÉ ÎZÉÄQûMüÐ mÉËUcÉÉsÉMü 

LsÉAÉDxÉÏ zÉÉZÉÉ, eÉÉåkÉmÉÑU  

``qÉÉÇ'' AÉuÉÉÄeÉ xÉÑlÉ uÉÉå lÉÏÇS qÉåÇ pÉÏ bÉoÉUÉ aÉD

eÉÉaÉÏ iÉÉå xÉWûqÉ aÉD eÉoÉ AÉxÉmÉÉxÉ AmÉlÉå oÉŠå MüÉå lÉÉ mÉÉrÉÉ 

WûÉjÉ eÉoÉ AmÉlÉå mÉåOû iÉMü mÉWÒÇûcÉÉ

iÉoÉ ÌSsÉ MüÉå MÑüNû xÉÑMÔülÉ AÉrÉÉ||

rÉå SSï lÉÉ eÉÉlÉå ÌMüiÉlÉÏ Îx§ÉrÉÉåÇ Måü ÌSsÉ qÉåÇ UWûiÉÉ Wæû

eÉoÉ iÉMü oÉŠÉ Wæû MüÉåZÉ qÉåÇ, iÉoÉ iÉMü pÉÏ oÉxÉ xÉuÉÉsÉ cÉsÉiÉÉ Wæû

MüoÉ iÉMü oÉcÉÉ mÉÉLÇaÉå CxÉ SÒÌlÉrÉÉÇ xÉå

oÉxÉ qÉlÉ qÉåÇ xÉuÉÉsÉÉåÇ MüÉ euÉÉU EPûiÉÉ Wæû||

AÉeÉ eÉoÉ SÒÌlÉrÉÉ LMü iÉUTü cÉÉÇS mÉU Wæû

SÕxÉUÏ iÉUTü LMü AÉæUiÉ MüÐ ÍxÉxÉÌMürÉÉÇ cÉÉU SÏuÉÉUÉåÇ qÉåÇ WæÇû

MüWûlÉå MüÉå iÉÉå x§ÉÏ MüÉå xÉqÉÉlÉ AÍkÉMüÉU Wæû 

AÉeÉ pÉÏ lÉÉ eÉÉlÉå ÌMüiÉlÉå bÉUÉåÇ qÉåÇ rÉå oÉÉiÉåÇ oÉåMüÉU WæÇû||

WûU iÉUTü oÉÉiÉ AÉeÉ xÉqqÉÉlÉ MüÐ AÉiÉÏ WæÇû

MüWûÉÇ eÉÉiÉå WæÇû uÉÉå sÉÉåaÉ eÉoÉ qÉÉxÉÔqÉ oÉŠÏ mÉU oÉÑUÏ lÉÄeÉU QûÉsÉÏ eÉÉiÉÏ Wæû

ÌMüxÉ iÉUWû LMü ÌSlÉ qÉåÇ CiÉlÉÏ oÉÉiÉÉåÇ MüÉ qÉåsÉÉ WûÉå eÉÉiÉÉ Wæû 

oÉÄRû UWûÏ Wæû oÉåOûÏ....mÉÄRû UWûÏ Wæû oÉåOûÏ..... ÌMüiÉlÉÏ FÇcÉÉD mÉU Wæû

ÌTüU YrÉÉåÇ AmÉlÉå bÉU Måü TæüxÉsÉÉåÇ qÉåÇ ExÉMüÉå SÕU UZÉÉ eÉÉiÉÉ Wæû ||

YrÉÉåÇ pÉÔsÉ eÉÉiÉå WæÇû uÉÉå CiÉlÉÏ xÉÏ oÉÉiÉ

WûqÉÉUå SåzÉ qÉåÇ iÉÉå SåÌuÉrÉÉåÇ MüÉå mÉÔeÉÉ eÉÉiÉÉ Wæû 

sÉ¤qÉÏ, xÉUxuÉiÉÏ AÉæU MüÉsÉÏ xÉpÉÏ MüÉ EŠ xjÉÉlÉ WûÉåiÉÉ Wæû 

lÉlWûÏ MüÍsÉrÉÉÇ  xÉpÉÏ MüÉå cÉÉÌWûL

qÉaÉU MåüuÉsÉ SÕxÉUÉåÇ Måü bÉUÉåÇ iÉMü, YrÉÉåÇ rÉå iÉÉeÉ lÉWûÏÇ cÉÉÌWûL ClWåÇû AmÉlÉå ÍxÉU mÉU ||

oÉxÉ rÉWûÏ QûU qÉåÇ UÉå eÉÉiÉÏ Wæû, lÉÉ eÉÉlÉå ÌMüiÉlÉÏ qÉÉÇ ÍxÉxÉMü MüU 

Îx§ÉrÉÉåÇ Måü xÉqqÉÉlÉ qÉåÇ mÉWûsÉÉ MüÉqÉ rÉWûÏ MüUlÉÉ WûÉåaÉÉ

eÉÉå SålÉÉ Wæû xÉqqÉÉlÉ, mÉWûsÉå ExÉå CÇxÉÉlÉ xÉqÉfÉlÉÉ WûÉåaÉÉ ||

oÉxÉiÉÏ Wæû eÉÉlÉ ExÉ zÉUÏU qÉåÇ pÉÏ 

oÉÄRûiÉÉ Wæû AÍpÉqÉÉlÉ ExÉxÉå iÉÑqWûÉUÉ pÉÏ 

eÉÉå AÉeÉ MüÐ mÉÏÄRûÏ Måü ÌSsÉ AÉæU ÌSqÉÉÄaÉ qÉåÇ ClÉ oÉÉiÉÉåÇ MüÉå oÉÉårÉÉ eÉÉLaÉÉ 

iÉÉå zÉÉrÉS AÉlÉå uÉÉsÉå xÉqÉrÉ qÉåÇ ExÉMåü ÍsÉL MüÉåD ÌSlÉ qÉlÉÉlÉÉ lÉÉ mÉÄQåû ! ||

mÉWûsÉå ExÉå CÇxÉÉlÉ xÉqÉfÉlÉÉ WûÉåaÉÉ... !mÉWûsÉå ExÉå CÇxÉÉlÉ xÉqÉfÉlÉÉ WûÉåaÉÉ... !mÉWûsÉå ExÉå CÇxÉÉlÉ xÉqÉfÉlÉÉ WûÉåaÉÉ... !mÉWûsÉå ExÉå CÇxÉÉlÉ xÉqÉfÉlÉÉ WûÉåaÉÉ... !

MüÌuÉiÉÉ
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“Freedom cannot be achieved unless women have been 
emancipated from all kinds of oppression”- Nelson 
Mandela

In the recent years we have been witnessing a posi�ve 
and an increasing trend in women emerging out of the 
tradi�onal gender roles and patriarchal stereotyping. 
The Indian Judiciary has played a construc�ve role in 
handholding the women to enforce their legal rights and 
establish their space in the public spheres. The Supreme 
Court of India witnessed a historic moment last year 
when three women took oath as judges of the Supreme 
Court, bringing the total count of women judges to four, 
out of a total of thirty three, the highest ever since the 
dawn of Independence.

The last Decade has witnessed the Hon'ble Supreme 
Court of India proac�vely coming forward and passing 
certain orders which can be termed as revolu�onary in its 
true sense. It is interes�ng to note that these judgments 
spread over a wide horizon covering the property rights, 
employment rights, religious rights etc.

It would be reasonable to state that this trend started 
ge�ng into limelight earlier in 2017, when the Supreme 
Court had declared the prac�ce of Triple Talaq as 
uncons�tu�onal by 3:2 majority, pu�ng an end to 
gender discrimina�on suffered by Muslim women owing 
to arbitrary divorce. 

Another Judgment amongst this series of judgments 
would be the decision of the Supreme Court in Vineeta 
Sharma v Rakesh Sharma¹, wherein the Court had put an 
end to the injus�ce rendered upon the daughters by the 
classic Shastric Hindu law by excluding the daughter from 

being coparcener in a joint Hindu family. Under this 
Judgment, the Apex Court had recognised the equal 
rights of daughters in coparcenary property. It was 
clarified by the Court that the provisions contained in 
subs�tuted Sec�on 6 of the Hindu Succession Act, 1956 
confer status of coparcener on the daughter born before 
or a�er amendment in the same manner as son with 
same rights and liabili�es. In one of the more recent 
pronouncements, the Supreme Court has clarified that a 
daughter is capable of inheri�ng the self-acquired 
property or share received in the par��on of a 
coparcenary property of her Hindu father dying 
intestate.²

The contribu�on of the women who dedicates their life 
within the four walls of her household is unrecognised 
and unaccounted for even while compu�ng GDP of the 
economy. Terming this a�tude as “problema�c” the 
Supreme Court has observed that in India, according to 
the 2011 Census, nearly 159.85 million women stated 
that "household work" was their main occupa�on, as 
compared to only 5.79 million men. The concep�on that 
house makers do not "work" or that they do not add 
economic value to the household is a problema�c idea 
that has persisted for many years and must be overcome. 
It was observed by the Court that even though house 
makers are not paid but they do add economic value to 
households. Instead of stopping at this point, the Court 
went further and even provided sugges�on to the 
Government as to how the no�onal income for home 
makers may be computed.³

The instances of judicial interference in the defence 
administra�on have been quite rare in India, but the 
previous years seem to be an excep�on for this prac�ce 

ROLE OF JUDICIARY 
IN WOMEN 

EMPOWERMENT AND 
GENDER EQUALITY 

Renjith Chandran R
Deputy General Manager
RL&FP Wing, Head Office

Legal Column

1   (2020) 9 SCC 1
2   Arunachala Gounder (Dead) Vs Ponnusamy, 2022 LiveLaw (SC) 71
3   Kir� v Oriental Insurance Company LL 2021 SC 2
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wherein we have witnessed the Court interfering in an 
unprecedently strong manner in enforcing the rights of 
the Lady Officers of the Armed Forces. Holding that the 
administra�ve requirements adopted by the Army while 
considering the applica�ons of Women Short Service 
Commission Officers seeking Permanent Commission 
were arbitrary and irra�onal, the Supreme Court went 
ahead to underscore that the Permanent Commission 
was not just a legi�mate expecta�on for women but a 
right accrued to them.⁴ Following this line of thought the 
Court has recently passed another Order allowing 
women to take the admission exam to Na�onal Defence 
Academy (NDA).⁵

Taking cue from these orders, the Kerala High Court in 
one of its recent judgment⁶ has held that a woman who is 
fully qualified cannot be denied of her right to be 
considered for employment on the ground that she is a 
woman and because the nature of the employment 
would require her to work during night hours.

Observing several stereotypical and avoidable 
observa�ons and remarks under some of the judicial 
pronouncements by the lower Courts, which were not 
gender sensi�ve, the Supreme Court observed that the 
courts should desist from expressing any stereotype 
opinion, to the effect that:

1. women are physically weak and need protec�on;
2. women are incapable of or cannot take decisions on 
 their own;
3. men are the "head" of the household and should take 
 all the decisions rela�ng to family;
4. women should be submissive and obedient according 
 to our culture;
5. "good" women are sexually chaste;
6. motherhood is the duty and role of every woman, and 
 assump�ons to the effect that she wants to be a 
 mother;
7. women should be the ones in charge of their children, 
 their upbringing and care;
8. being alone at night or wearing certain clothes make 
 women responsible for being a�acked;
9. a woman consuming alcohol, smoking, etc. may 
 jus�fy unwelcome advances by men or "has asked for 
 it";

Legal Column

4  Lt Col Ni�sha and othes v Union of India and others (LL 2021 SC 181)
5  Kush Kalra v UOI 
6  Treasa Josfine vs State Of Kerala
7  AIR 1997 SC 3011
8  1986 AIR 1011

10. women are emo�onal and o�en overreact or 
 drama�ze events, hence it is necessary to corroborate 
 their tes�mony;
11.  tes�monial evidence provided by women who are 
 sexually ac�ve may be suspected when assessing 
 "consent" in sexual offence cases; and 
12. Lack of evidence of physical harm in sexual offence 
 case leads to an inference of consent by the woman.

It appears that judiciary is far ahead compared to the 
Execu�ve and Legislature Branches of the Government 
regarding avoiding gender stereotypes and the 
requirement of gender sensi�sa�on. The Supreme Court 
has recently directed the Bar Council of India (BCI) that it 
should consult subject experts and circulate a paper for 
discussion with law facul�es and colleges/universi�es in 
regard to courses that should be taught at the 
undergraduate level, in the LL.B program with respect to 
rights of women. The Court further observed that BCI 
require topics on sexual offences and gender 
sensi�za�on to be mandatorily included in the syllabus 
for the All India Bar Examina�on. We may hope that 
these direc�ons will inspire the educa�onists as well as 
the Government to ini�ate measures to make such 
sensi�sa�on a part of the syllabus right from the 
secondary educa�on.

We are fair in assuming that the judiciary who is the 
guardian of the Indian cons�tu�on has always taken 
steps regarding women rights as evident from the 
landmark judgments of Vishaka and others Vs State of 
Rajasthan⁷, where Supreme Court framed the guidelines 
against sexual harassment at work place as also in Mary 
Roy V State of Kerala,⁸ wherein Supreme Court vide its 
judgment elevated the status of Syrian Chris�an women 
so that they became en�tled for equal share in intestate 
succession as men with retrospec�ve effect from 1951 to 
name a few.

Judiciary is s�ll con�nuing its mission even in the present 
�mes and has always fought against any discrimina�on 
on the basis of sex as enshrined under Ar�cle 15 and 16 
of the Cons�tu�on of India.  

*****
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Short Story

THE ABSOLUTE THE ABSOLUTE 
NORMAL DAYSNORMAL DAYS
THE ABSOLUTE 
NORMAL DAYS

Night
The street lights were gleaming all through the pathway. 
The sea breeze was happily ricoche�ng off the bridge. 
The streets were deserted and the roads adorned with 
bright white lights. The trees were swaying in sync with 
the soothing music coming from the nearby hotel. It was 
a cold night.

Those five men were si�ng on the bench near the sea. As 
they were laughing together with cigare�es and beer 
bo�les in their hands, they saw a girl, far away, walking 
towards them all alone. She was shivering in the cold 
night and was trying hard to keep herself warm. The men 
looked at each other, as they stopped laughing. One of 
them turned around to see if anyone was there. There 
was no one around except these five men and the girl, far 
away. Suddenly, a car passed by these five men, with loud 
music and stopped near the bench. A group of middle 
aged people, men and women, got out with kids, they 
stood near the bridge, clicked many photos. As they were 
about to get inside the car, they no�ced the five men. The 
men immediately put away their beer bo�les and stared 
at the group. Those people got inside the car, again with 
the loud music on and went through the streets. The kids 
were s�ll waving at the trees as the car passed by.

The girl was coming nearer. The five men didn't move 
from their bench, it was as if they were planning 
something. Their eyes were turning red. The girl came 

near and asked “Can I have a taxi?” All of them looked at 
each other, and nodded a NO. The girl looked confused. 
Then one of them came nearer and said “Madam, we are 
really sorry. We thought, there would not be any 
bookings, so thought of enjoying a bit. Sorry. Now, having 
drunk, we should not drive. As we saw you walking, we 
searched for other drivers, but couldn't find anyone”. The 
girl said ok and con�nued walking. As she was walking, 
she heard the sound of a motorbike, she has�ly stepped 
into the road and waved for a li�. The motorbike stopped 
near her and offered her the li�. A�er a while, the 
motorbike slowed down near her house and she got out 
saying thanks to the rider and walked into her house. 

The working day
The father ran behind the school van with his li�le kid, 
shou�ng at the top of the voice. The kid was giggling and 
was enjoying the ride on her father's shoulders. Her 
father said, “Are you laughing? Yea, yea, you can laugh, I 
had to run behind you all this while to make you get ready 
for school and now you are laughing even a�er being 
late. What shall I do with you? By the way do finish your 
lunch today. I have made your favorite fried rice.” Saying 
this he placed a kiss on the kid's cheek. The bus stopped 
and the conductor said to the father “You are having 
good exercise every day sir, running behind the school 
van.” The kid got into the van and as the van was about to 
start the kid screamed “Dad, my water-bo�le!” He then 
no�ced that the water bo�le was hanging from his neck 
and immediately gave it to the conductor. They both had 
a hearty laugh. 

He rushed into the house and saw his wife doing the 
laundry. He asked “Why are you not ready yet?” “Have 
you had your breakfast?” “I guess you don't eat anything 
these days”. The wife blinked her eyes and said “Come, 
Let's have breakfast. We will have it together today”. He 

Janapriya D
Senior Manager
R & L Sec�on
Thiruvananthapuram, CO
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Short Story

said “That's great. Good that your mee�ng ended only 
early in the morning today. We got some �me to spend in 
the morning or else by this �me you would have already 
le�. Let's make up for our yesterday's dinner plan which 
got cancelled. Thanks to your mee�ng! He he.” The wife 
pinched her husband and he faked a cry! They both 
laughed. They both went out to their garden and started 
having their breakfast “Yummmmm! You make the best 
pancakes in the world!” The wife told her husband! The 
husband pulled up his collar! They shared stories of the 
last day and enjoyed their morning.

There was a car horn, hearing this, the wife stepped out 
of the house and the chauffeur opened the door for her. 
She said it's ok and caught hold of the door and got in. As 
she turned to wave her husband a good bye, she saw her 
husband pa�ng the shoulder of his chauffeur. They both 
waved each other with a smile. The two cars moved out 
of the courtyard and Sanoj bai rushed to close the front 
gate. The flashing beams of red and blue lights from the 
top of the cars fell on Sanoj bai's face.

The decision
The building was soaring high. That was the company's 
first project. The workers were in full enthusiasm. The 
sounds of machines, pulleys, trolleys everything 
enhanced the whole mood! Everyone was very eager to 
complete this project. 

The team was working hard for the past 5 years to build 
this company up. It was really hard for them to get into 
the market. They struggled a lot to get a project, the only 
way through which they could inform their presence to 
the people around. Everyone hesitated to give 
assignments to a starter. No one was ready to take risks, 
especially when it comes to big projects. Now, that 
someone has taken risk, they wanted to put in their best 
efforts and accomplish the task. This will definitely 
decide their future. 

The company was started by 5 youngsters, Amit, Rohan, 
Mahima, Karan and Krishnan, who were working in other 
firms which were also start ups. So for each one of them 
this was a massive project but at the same �me, the one 
to prove their worth. They have been pu�ng their sweat 
and blood into it.

 “What are those cracks in the roof?” One of the workers 
said to his co worker. The co worker turned up and seeing 
the cracks said, “Oh yes! It's all over there. What will we 
do now? We will have to inform them.” They immediately 
went to the site engineer and told this. He got perplexed. 
The project has to be finished soon. There was 
tremendous pressure on them. He didn't know how to 
inform the bosses. He gained his strength and called up 
one of the five owners of the company. There was no 
response from the other side a�er he told about the roof. 
A�er 2 minutes of silence it was told “We will see. Don't 
worry”. The phone was cut. 

A car came to the work site. 5 persons got out of the car. 
They were young, but they have started having grey 
hairs. The five of them rushed to the 10th floor. The roof 
had cracks all over. One of their phones rang. It was the 
client's call. “Yes sir, you can definitely fix the 
inaugura�on date. It will be completed within the 
promised date” Mahima told. The four others looked at 
her and were showing all signs to stop her from giving the 
commitments. She waved her hand signing as if it will be 
managed.

Karan told “Let's decide what to do”. Everyone started 
saying their ideas. Every idea had one or the other issues. 
Nothing could work out. Everyone was dejected. The 
discussions went on. Finally a�er an hour the five came 
out of the room smiling. 

It's the inaugura�on day. The building looked beau�ful. 
The crowd was cheering. The client went to the five of 
them and said “You guys have done a wonderful job! It's 
amazing. It's like a dream come true for me.” Amit 
responded: “Thank you so much sir for trus�ng us. At one 
point, we didn't know what to do. We thought the project 
was going out of our hands. Nothing could work out for 
us. The only thing we had was that we trusted each other 
and respected each other's decision. That day we trusted 
more on Mahima's decision and it turned out like this! 
The client shook hands with Mahima and moved to 
receive the guests.

All five of them hugged each other and danced! A�er all 
it's their first sweet success! And many more to come!

*****
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rÉÉ§ÉÉ uÉ×¨ÉÉÇiÉ

´ÉÏÌmÉërÉÉ UÉeÉåzÉ 
xÉWÉrÉMü mÉëoÉÇkÉMü

aÉÑsÉqÉÉåWU MüÉäsÉÉålÉÏ vÉÉZÉÉ

pÉÉåmÉÉsÉÉ

ÌWûÇûSÒxiÉÉlÉ MüÉ ÌSsÉ - ÌSssÉÏÌWûÇûSÒxiÉÉlÉ MüÉ ÌSsÉ - ÌSssÉÏÌWûÇûSÒxiÉÉlÉ MüÉ ÌSsÉ - ÌSssÉÏÌWûÇûSÒxiÉÉlÉ MüÉ ÌSsÉ - ÌSssÉÏÌWûÇûSÒxiÉÉlÉ MüÉ ÌSsÉ - ÌSssÉÏÌWûÇûSÒxiÉÉlÉ MüÉ ÌSsÉ - ÌSssÉÏ

uÉwÉï jÉÉ 2019 | ´ÉÏpÉaÉuÉSèM×ümÉÉ xÉå AÇiÉU-oÉæÇMü mÉëÌiÉrÉÉåÌaÉiÉÉ qÉåÇ 

`iÉ×iÉÏrÉ mÉÑUxMüÉU' mÉëÉmiÉ WÒûAÉ jÉÉ ÎeÉxÉMåü ÍsÉL ÌSssÉÏ qÉåÇ  

mÉÑUxMüÉU xÉqÉÉUÉåWû Måü ÍsÉL AÉqÉÇÌ§ÉiÉ ÌMürÉÉ aÉrÉÉ jÉÉ | LMü 

xÉmiÉÉWû MüÉ xÉqÉrÉ ÍqÉsÉÉ jÉÉ AÉæU qÉæÇlÉå AmÉlÉå qÉqqÉÏ-mÉÉmÉÉ MüÉå 

UÉÄeÉÏ MüU ÌSssÉÏ Måü ÌsÉL iÉÏlÉ ÌOûMüOû oÉÑMü MüUuÉÉ sÉÏ jÉÏ|

WûqÉ sÉÉåaÉ ÌSssÉÏ eÉÉlÉå Måü ÍsÉL oÉWÒûiÉ EixÉÑMü jÉå| CxÉÏ oÉÏcÉ 

WûqÉlÉå ÌSssÉÏ Måü oÉÉUå qÉåÇ CÇOûUlÉåOû mÉU jÉÉåÄQûÏ eÉÉlÉMüÉUÏ WûÉÍxÉsÉ 

MüÐ| WûqÉåÇ rÉWû ¥ÉÉiÉ WÒûAÉ MüÐ cÉÇSoÉUSÉD MüÐ UcÉlÉÉ `mÉ×jÉuÉÏUÉeÉ 

UÉxÉÉå' qÉåÇ iÉÉåqÉU uÉÇzÉ UÉeÉÉ AlÉÇaÉmÉÉsÉ MüÉå ÌSssÉÏ MüÉ xÉÇxjÉÉmÉMü 

oÉiÉÉrÉÉ aÉrÉÉ Wæû| LåxÉÉ qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü ExÉlÉå WûÏ ̀ sÉÉsÉ-MüÉåOû' 

MüÉ ÌlÉqÉÉïhÉ MüUuÉÉrÉÉ jÉÉ AÉæU sÉÉæWû-xiÉÇpÉ ÌSssÉÏ sÉÉrÉÉ jÉÉ| 

ÌSssÉÏ qÉåÇ iÉÉåqÉU uÉÇzÉ MüÉ zÉÉxÉlÉMüÉsÉ 900-1200 DxÉuÉÏ iÉMü 

qÉÉlÉÉ eÉÉiÉÉ Wæû | MÑüNû CÌiÉWûÉxÉMüÉU MüWûiÉå WæÇû ÌMü iÉÉåqÉUuÉÇzÉ Måü 

LMü UÉeÉÉ kÉuÉ lÉå CsÉÉMåü MüÉ lÉÉqÉ ̀ RûÏsÉÏ' UZÉ ÌSrÉÉ jÉÉ YrÉÉåÇÌMü 

ÌMüsÉå Måü AÇSU sÉÉåWåû MüÉ ZÉÇpÉÉ RûÏsÉÉ jÉÉ AÉæU ExÉå oÉSsÉÉ aÉrÉÉ 

jÉÉ| rÉWû ̀RûÏsÉÏ' zÉoS oÉÉS qÉåÇ ÌSssÉÏ WûÉå aÉrÉÉ| LMü AÉæU iÉMïü rÉWû 

Wæû ÌMü iÉÉåqÉUuÉÇzÉ Måü SÉæUÉlÉ eÉÉå ÍxÉYMåü oÉlÉÉL eÉÉiÉå jÉå ElWåÇû 

SåWûsÉÏuÉÉsÉ MüWûÉ MüUiÉå jÉå| CxÉÏ xÉå ÌSssÉÏ lÉÉqÉ mÉÄQûÉ| 

ÌSssÉÏ eÉÉlÉå MüÉ xÉqÉrÉ AÉ cÉÑMüÉ jÉÉ| WûqÉ AmÉlÉå ÌlÉrÉiÉ xÉqÉrÉ mÉU 

OíåûlÉ qÉåÇ oÉæPû aÉL jÉå AÉæU AaÉsÉÏ xÉÑoÉWû WûÏ WûqÉ WûÄeÉUiÉ ÌlÉeÉÉqÉÑ¬ÏlÉ 

mÉWÒðûcÉ aÉL jÉå| AÉrÉÉåeÉlÉ zÉÉqÉ MüÉå WûÉålÉÉ jÉÉ iÉÉå WûqÉlÉå  xÉÉåcÉÉ ÌMü 

mÉWûsÉå WûqÉ AmÉlÉå WûÉåOûsÉ mÉU eÉÉMüU jÉÉåÄQûÉ AÉUÉqÉ MüU sÉåÇaÉå ÌTüU 

AÉxÉmÉÉxÉ MüÐ eÉaÉWû SåZÉ sÉåÇaÉå | WûqÉ lÉeÉSÏMüÐ xOåûzÉlÉ xÉå qÉåOíûÉå 

OíåûlÉ sÉåMüU AmÉlÉå aÉÇiÉurÉ xjÉsÉ iÉMü mÉWÒðûcÉ aÉL jÉå|

  

rÉWû oÉÉiÉ EssÉåZÉlÉÏrÉ Wæû ÌMü qÉåOíûÉå oÉlÉuÉÉMüU xÉUMüÉU lÉå ApÉÔiÉmÉÔuÉï 

MüÉrÉï ÌMürÉÉ Wæû| xÉUMüÉU lÉå CxÉ AirÉÉkÉÑÌlÉMü xÉÉkÉlÉ Måü qÉÉkrÉqÉ 

xÉå AÉqÉ eÉlÉ iÉMü rÉÉiÉÉrÉÉiÉ MüÐ xÉÑÌuÉkÉÉ MüqÉ MüÐqÉiÉÉåÇ mÉU qÉÑWæûrÉÉ 

MüUuÉÉD Wæû| 

cÉÔðÌMü, WûqÉ sÉÉåaÉ xÉÑoÉWû WûÏ ÌSssÉÏ mÉWÒðûcÉ aÉL jÉå AÉæU zÉÉqÉ iÉMü 

MüÉ xÉqÉrÉ WûqÉÉUå mÉÉxÉ jÉÉ, iÉÉå WûqÉlÉå `zÉÑÂAÉiÉ' MüÐ A¤ÉUkÉÉqÉ 

qÉÇÌSU xÉå | 

`A¤ÉUkÉÉqÉ qÉÇÌSU' MüÉå ÌuÉµÉ MüÉ xÉoÉxÉå ÌuÉzÉÉsÉ ÌWûlSÕ qÉÇÌSU qÉÉlÉÉ 

eÉÉiÉÉ Wæû| CxÉ qÉÇÌSU MüÐ LMü AÉæU ÌuÉzÉåwÉ oÉÉiÉ rÉWû Wæû ÌMü CxÉå 

oÉlÉÉlÉå qÉåÇ ÍxÉTïü mÉÉðcÉ xÉÉsÉ MüÉ xÉqÉrÉ sÉaÉÉ jÉÉ, rÉWû ÌlÉÍ¶ÉiÉ WûÏ 

AÉ¶ÉrÉïSÉrÉMü oÉÉiÉ Wæû| iÉÄMüUÏoÉlÉ 11000 MüsÉÉMüÉUÉåÇ AÉæU 

AlÉÌaÉlÉiÉ xÉWûrÉÉåÌaÉrÉÉåÇ lÉå ÍqÉsÉMüU CxÉ ÌuÉzÉÉsÉ qÉÇÌSU MüÉ 

ÌlÉqÉÉïhÉ ÌMürÉÉ jÉÉ, lÉuÉÇoÉU 2005 qÉåÇ CxÉ qÉÇÌSU MüÐ xjÉÉmÉlÉÉ MüÐ 

aÉrÉÏ jÉÏ| rÉWû oÉWÒûiÉ WûÏ pÉurÉ qÉÇÌSU  jÉÉ AÉæU rÉWûÉð Måü mÉËUxÉU xÉå 

WûqÉlÉå LMü OûÏ-zÉOïû pÉÏ ZÉUÏSÏ ÎeÉxÉ mÉU A¤ÉUkÉÉqÉ MüÉ lÉÉqÉ pÉÏ 

AÇÌMüiÉ jÉÉ|

rÉWûÉð xÉå sÉÉåOûxÉ OåûqmÉsÉ MüUÏoÉ-MüUÏoÉ 30 ÍqÉlÉOû MüÐ SÕUÏ mÉU jÉÉ 

mÉU WûqÉÉUå mÉÉxÉ ApÉÏ MüÉTüÐ uÉÄYiÉ jÉÉ iÉÉå WûqÉlÉå ÌlÉhÉïrÉ ÍsÉrÉÉ ÌMü 

WûqÉ qÉåOíûÉå UåsÉ xÉå WûÏ AmÉlÉÏ rÉÉ§ÉÉ MüUåÇaÉå| rÉWûÉð rÉWû MüWûlÉÉ 

AÌiÉvÉrÉÉåÌ£ü lÉWÏûÇ WûÉåaÉÏ ÌMü qÉåOíûÉå lÉå WûqÉÉUÉ mÉÔUÉ xÉTüU AÉlÉÇSqÉrÉ 

LuÉÇ xÉWÕûÍsÉrÉiÉ xÉå pÉUÉ WÒûAÉ oÉlÉÉ ÌSrÉÉ | 

`sÉÉåOûxÉ OåqmÉsÉ', pÉÉUiÉ qÉåÇ ÌSssÉÏ qÉåÇ ÎxjÉiÉ Wæû, LMü oÉWûÉD WûÉExÉ 

BTü EmÉÉxÉlÉÉ Wæû eÉÉå ÌSxÉÇoÉU 1986 qÉåÇ xÉqÉÌmÉïiÉ MüÐ aÉD jÉÏ, 

ÎeÉxÉMüÐ sÉÉaÉiÉ 10 ÍqÉÍsÉrÉlÉ jÉÏ| AmÉlÉÏ TÔüsÉÉåÇ eÉæxÉÏ AÉM×üÌiÉ 

Måü ÍsÉL EssÉåZÉlÉÏrÉ, rÉWû zÉWûU qÉåÇ LMü mÉëqÉÑZÉ AÉMüwÉïhÉ oÉlÉ 

aÉrÉÉ Wæû| kÉqÉï Måü xÉpÉÏ oÉWûÉD bÉUÉåÇ MüÐ iÉUWû, sÉÉåOûxÉ OåûqmÉsÉ xÉpÉÏ 

Måü ÍsÉL ZÉÑsÉÉ Wæû, kÉqÉï rÉÉ ÌMüxÉÏ AlrÉ rÉÉåarÉiÉÉ MüÐ mÉUuÉÉWû ÌMüL 

ÌoÉlÉÉ| WûqÉåÇ rÉWû eÉÉlÉMüU oÉWÒûiÉ WûÏ AÉ¶ÉrÉï WÒûAÉ ÌMü rÉWû  oÉWûÉD 
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qÉÇÌSU Wæû eÉWûÉð lÉ MüÉåD qÉÔÌiÉï Wæû lÉ WûÏ MüÉåD mÉÔeÉÉ mÉÉPû MüÐ eÉÉiÉÏ Wæû| 

sÉÉåaÉ rÉWûÉÇ AÉiÉå WæÇû zÉÉÇÌiÉ AÉæU xÉÑMÔülÉ MüÉ AlÉÑpÉuÉ MüUlÉå| ̀ MüqÉsÉ 

qÉÇÌSU' mÉrÉïOûMüÉåÇ Måü ÍsÉL xÉÑoÉWû 9 oÉeÉå xÉå zÉÉqÉ 7 oÉeÉå iÉMü 

ZÉÑsÉiÉÉ Wæû| eÉoÉÌMü xÉÌSïrÉÉåÇ qÉåÇ xÉÑoÉWû 9:30 oÉeÉå ZÉÑsÉMüU zÉÉqÉ 

MüÉå 5:30 oÉeÉå oÉÇS pÉÏ WûÉå eÉÉiÉÉ Wæû| AaÉU AÉmÉ ̀ MüqÉsÉ qÉÇÌSU' 

eÉÉLÇ iÉÉå qÉÇaÉsÉuÉÉU xÉå UÌuÉuÉÉU Måü oÉÏcÉ WûÏ eÉÉLÇ, YrÉÉåÇÌMü 

xÉÉåqÉuÉÉU MüÉå `MüqÉsÉ qÉÇÌSU' oÉÇS UWûiÉÉ Wæû| qÉÇÌSU qÉåÇ WûU ÌSlÉ 

ÌlÉrÉÍqÉiÉ AÇiÉUÉsÉ mÉU 15 ÍqÉlÉOû Måü mÉëÉjÉïlÉÉ xÉ§É AÉrÉÉåÎeÉiÉ WûÉåiÉå 

WæÇû|

rÉå SÉå eÉaÉWû SåZÉlÉå AÉæU zÉÉÇÌiÉ MüÉ AlÉÑpÉuÉ MüUlÉå Måü oÉÉS WûqÉ 

uÉÉÌmÉxÉ AmÉlÉå ÃqÉ qÉåÇ AÉ aÉL| SÒmÉWûU MüÉ ZÉÉlÉÉ ZÉÉlÉå Måü mÉ¶ÉÉiÉç 

WûqÉlÉå MÑüNû SåU ÌuÉ´ÉÉqÉ ÌMürÉÉ| WûqÉ zÉÉqÉ MüÉå WûÉålÉå uÉÉsÉå mÉÑUxMüÉU 

ÌuÉiÉUhÉ xÉqÉÉUÉåWû qÉåÇ eÉÉlÉå Måü ÍsÉL iÉærÉÉU WûÉå aÉL AÉæU MÑüNû SÕU mÉU 

ÎxjÉiÉ AmÉlÉå xjÉÉlÉ mÉU mÉWÒðûcÉ aÉL|

rÉWû MüWåû ÌoÉlÉÉ UWûÉ lÉWûÏÇ eÉÉ xÉMüiÉÉ ÌMü oÉæÇMü MüÉ qÉÑZrÉÉsÉrÉ 

AirÉÇiÉ ÌuÉzÉÉsÉ LuÉÇ pÉurÉ jÉÉ| AÉrÉÉåeÉlÉ qÉåÇ AsÉaÉ-AsÉaÉ 

aÉÌiÉÌuÉÍkÉrÉÉÇ UZÉÏ aÉrÉÏ jÉÏÇ LuÉÇ AÉrÉÉåeÉlÉ qÉåÇ MÑÇüuÉU oÉåcÉælÉ eÉæxÉå 

qÉzÉWÕûU MüÉurÉ WûÎxiÉrÉÉåÇ lÉå cÉÉU cÉÉðS sÉaÉÉ ÌSL jÉå| xÉqÉÉUÉåWû Måü 

mÉ¶ÉÉiÉç, ElÉMåü WûÊsÉ qÉåÇ eÉsÉmÉÉlÉ MüÐ xÉÑÌuÉkÉÉ UZÉÏ aÉrÉÏ jÉÏ, rÉWû 

xÉoÉ WûÉåiÉå-WûÉåiÉå UÉiÉ Måü MüUÏoÉ 10 oÉeÉ cÉÑMåü jÉå| AiÉÈ WûqÉ 

uÉÉÌmÉxÉ AÉMüU xÉÉå aÉL AÉæU CxÉ mÉëMüÉU WûqÉÉUÉ mÉëjÉqÉ ÌSlÉ 

xÉqÉÉmiÉ WÒûAÉ|

 
AoÉ WûqÉÉUå mÉÉxÉ mÉÔUÉ SÕxÉUÉ ÌSlÉ jÉÉ ÎeÉxÉqÉåÇ WûqÉlÉå qÉÑZrÉiÉÈ 

AÍkÉMüÉÇzÉ eÉaÉWû bÉÔqÉlÉå MüÐ PûÉlÉÏ| xÉÑoÉWû-xÉÑoÉWû WûqÉ sÉÉåaÉ sÉÉsÉ 

ÌMüsÉå MüÉå SåZÉlÉå ÌlÉMüsÉ mÉÄQåû| sÉÉsÉ MüÉåOû xÉå sÉaÉpÉaÉ 24 

ÌMüsÉÉåqÉÏOûU SÕU AÉaÉå ̀ sÉÉsÉ ÌMüsÉÉ' jÉÉ ÌeÉxÉMüÉ ÌlÉqÉÉïhÉ qÉÑaÉsÉ 

oÉÉSzÉÉWû zÉÉWûeÉWûÉÇ lÉå MüUuÉÉrÉÉ jÉÉ|

sÉÉsÉ ÌMüsÉå Måü xOíûYcÉU qÉåÇ qÉÑZrÉ ÃmÉ xÉå ExÉMüÐ SÏuÉÉUåÇ, qÉÑZrÉ 

SUuÉÉeÉÉ, SzÉïMü WûÉsÉ, rÉqÉÑlÉÉ lÉSÏ Måü iÉOû mÉU oÉlÉÉ zÉÉWûÏ qÉWûsÉ 

Wæû| CxÉMåü AsÉÉuÉÉ, AÉmÉMüÐ eÉÉlÉMüÉUÏ Måü ÍsÉL lÉÏcÉå AlrÉ 

xjÉÉlÉÉåÇ MüÉ EssÉåZÉ ÌMürÉÉ aÉrÉÉ Wæû -

  - rÉWû sÉÉsÉ ÌMüsÉå Måü xÉÉqÉlÉå qÉÉæeÉÔS Wæû|NûÉoÉUÏ oÉÉeÉÉU
 

  - sÉÉsÉ ÌMüsÉå MüÉ rÉWû qÉÑZrÉ SUuÉÉeÉÉ Wæû, sÉÉWûÉåUÏ SUuÉÉeÉÉ

 sÉÉWûÉæU MüÐ iÉUTü qÉÑZÉ WûÉålÉå xÉå CxÉå rÉå lÉÉqÉ ÌSrÉÉ aÉrÉÉ| 

 AÉÄeÉÉSÏ Måü oÉÉS xÉå rÉWûÉÇ WûU xÉÉsÉ kuÉeÉÉUÉåWûhÉ WûÉåiÉÉ Wæû, AÉæU 

 rÉWûÉð MüÐ oÉÉsÉMülÉÏ xÉå mÉëkÉÉlÉ qÉÇ§ÉÏ SåzÉ Måü lÉÉqÉ AmÉlÉÉ 

 xÉÇSåzÉ SåiÉå WæÇû|

  - rÉWû ÌMüsÉå Måü SÍ¤ÉhÉ MüÐ AÉåU Wæû| CxÉMüÉ ÌSssÉÏ SUuÉÉeÉÉ

 ÃmÉ, oÉlÉÉuÉOû ÌoÉsÉMÑüsÉ qÉÑZrÉ sÉÉWûÉåUÏ SUuÉÉeÉå eÉæxÉÏ Wæû| CxÉ 

 SUuÉÉeÉå Måü SÉålÉÉåÇ AÉåU mÉijÉU Måü ÌuÉzÉÉsÉ WûÉjÉÏ oÉlÉå WÒûL WæÇû| 

 CxÉå AÉæUÇaÉÄeÉåoÉ Måü ²ÉUÉ iÉÉåÄQû ÌSrÉÉ aÉrÉÉ jÉÉ, sÉåÌMülÉ 1903 qÉåÇ 

 CxÉå sÉÉQïû Måü ²ÉUÉ ÌTüU xÉå oÉlÉuÉÉrÉÉ aÉrÉÉ|

  - rÉWû NûÉåOûÉ SUuÉÉeÉÉ Wæû, eÉÉå SÍ¤ÉhÉ mÉÔuÉï qÉåÇ mÉÉlÉÏ SUuÉÉeÉÉ

 ÎxjÉiÉ Wæû| rÉWû lÉSÏ Måü iÉOû Måü xÉqÉÏmÉ jÉÉ, CxÉÍsÉL CxÉMüÉ 

 rÉWû lÉÉqÉ mÉÄQû aÉrÉÉ|

  - sÉÉWûÉåU aÉåOû xÉå AÇSU eÉÉiÉå WûÏ cÉ�ûÉ oÉÉeÉÉU Wæû, cÉ�ûÉ cÉÉæMü

 rÉWûÉð qÉÑaÉsÉÉåÇ Måü xÉqÉrÉ qÉåÇ WûÉOïû sÉaÉÉ MüUiÉÉ jÉÉ, eÉWûÉð ÍxÉsMü 

 Måü AsÉÉuÉÉ, euÉåsÉUÏ AÉæU AlrÉ oÉlÉÏ-oÉlÉÉD uÉxiÉÑLÇ oÉåcÉÏ 

 eÉÉiÉÏ jÉÏÇ|

 - CxÉå lÉYMüU ZÉÉlÉÉ pÉÏ MüWûiÉå WæûÇ| lÉÉæoÉiÉ ZÉÉlÉÉ lÉÉæoÉiÉ ZÉÉlÉÉ 

 MüÉ AjÉï TüÉOûMü rÉÉ ²ÉU Måü FmÉU MüÉ uÉWû xjÉÉlÉ eÉWûÉÇ 

 oÉæPûMüU lÉÉæoÉiÉ lÉÉqÉMü uÉÉ± oÉeÉÉrÉÉ eÉÉiÉÉ Wæû| sÉÉWûÉåU aÉåOû 

 Måü mÉÔuÉÏï AÉåU rÉå ÎxjÉiÉ Wæû, rÉWû qÉWûsÉ xÉÇaÉÏiÉMüÉUÉåÇ Måü ÍsÉL 

 ÌuÉzÉåwÉ ÃmÉ xÉå oÉlÉÉrÉÉ aÉrÉÉ jÉÉ, rÉWûÉÇ rÉÉÌ§ÉrÉÉåÇ Måü ÍsÉL  

 xÉÇaÉÏiÉ xÉÇkrÉÉ AÉrÉÉåÎeÉiÉ MüÐ eÉÉiÉÏ jÉÏ |

 - SÏuÉÉlÉ-L-AÉqÉ AÉaÉUÉ ÌMüsÉå qÉåÇ ÎxjÉiÉ SÏuÉÉlÉ-L-AÉqÉ 

 qÉÑaÉsÉ oÉÉSzÉÉWû MüÉ mÉëqÉÑZÉ xÉpÉÉaÉÉU jÉÉ| rÉWû UÉeÉÉ MüÉ qÉÑZrÉ 

 xÉpÉÉaÉÉUû WÒûAÉ MüUiÉÉ jÉÉ, rÉWûÉð uÉå xÉÉUå TæüxÉsÉå ÍsÉrÉÉ MüUiÉå 

 jÉå| rÉWû 540 TüÐOû cÉÉæÄQûÉ uÉ 420 TüÐOû aÉWûUÉ oÉlÉÉ WÒûAÉ jÉÉ, 

 ÎeÉxÉ cÉÉUÉåÇ AÉåU aÉæsÉUÏ oÉlÉÏ WÒûD jÉÏ| CxÉMåü xÉÉqÉlÉå eÉlÉiÉÉ 

 Måü ÍsÉL WûÊsÉ pÉÏ jÉÉ |

  - rÉWû UÉeÉÉAÉåÇ MüÐ mÉ¦ÉÏ uÉ SÉÍxÉrÉÉåÇ Måü ÍsÉL qÉÑqÉiÉÉeÉ qÉWûsÉ

 oÉlÉÉ WÒûAÉ jÉÉ, rÉWûÉð AÉeÉ Måü xÉqÉrÉ qÉåÇ xÉÇaÉëWûÉsÉrÉ Wæû |

  - rÉWû pÉÏ qÉÑqÉiÉÉeÉ qÉWûsÉ MüÐ iÉUWû WûÏ UÉÌlÉrÉÉåÇ Måü UÇaÉ qÉWûsÉ
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 ÍsÉL oÉlÉÉ WÒûAÉ jÉÉ| rÉWûÉð oÉÏcÉ qÉåÇ LMü mÉÔsÉ pÉÏ jÉÉ ÎeÉxÉå 

 `lÉWûU-L-oÉÌWûziÉ' (rÉWû LMü lÉWûU jÉÏ, eÉÉå rÉqÉÑlÉÉ lÉSÏ xÉå 

 qÉWûsÉ MüÉå eÉÉåÄQûiÉÏ jÉÏ) Måü ²ÉUÉ pÉUÉ eÉÉiÉÉ jÉÉ |

  - SÏuÉÉlÉå AÉqÉ MüÐ E¨ÉUÏ AÉåU SÏuÉÉlÉå ZÉÉxÉ SÏuÉÉlÉå ZÉÉxÉ

 oÉlÉÉrÉÉ aÉrÉÉ jÉÉ| CxÉå xÉÇaÉqÉUqÉU AÉæU oÉWÒûqÉÔsrÉ mÉijÉUÉåÇ xÉå 

 oÉlÉÉrÉÉ aÉrÉÉ jÉÉ| rÉWû UÉeÉÉ MüÉ mÉxÉïlÉsÉ ÃqÉ WÒûAÉ MüUiÉÉ jÉÉ, 

 ÌeÉxÉMüÉ mÉërÉÉåaÉ ÌuÉÍvÉwO sÉÉåaÉÉåÇ Måü ÌsÉL ÌMürÉÉ eÉÉiÉÉ jÉÉ|

  - CxÉå AÉæUÇaÉÄeÉåoÉ Måü ²ÉUÉ 1659 qÉåÇ oÉlÉuÉÉrÉÉ qÉÉåiÉÏ qÉÎzeÉS

 aÉrÉÉ jÉÉ, rÉå AÉæUÇaÉeÉåoÉ MüÐ ÌlÉeÉÏ qÉÎxeÉS jÉÏ| CxÉå xÉTåüS 

 xÉÇaÉqÉUqÉU MüÉ EmÉrÉÉåaÉ MüUMåü oÉlÉuÉÉrÉÉ aÉrÉÉ jÉÉ |

sÉÉsÉ ÌMüsÉå Måü PûÏMü xÉÉqÉlÉå WûÏ cÉÉÇSlÉÏ cÉÉæMü LuÉÇ zÉÏzÉ aÉÇeÉ 

aÉÑÂ²ÉUÉ Wæû| cÉÉÇSlÉÏ cÉÉæMü WûÉåsÉxÉåsÉ ÌuÉ¢åüiÉÉAÉåÇ Måü ÍsÉL mÉëÍxÉ® 

oÉÉeÉÉU Wæû| rÉWûÉÇ mÉU AÉmÉMüÉå MüD mÉëMüÉU Måü qÉxÉÉsÉå, QíûÉD TëÔüOèxÉ, 

ÍxÉsuÉU euÉåsÉUÏ AÉæU xÉÉÌÄQûrÉÉåÇ Måü AsÉÉuÉÉ MüD ZÉÔoÉxÉÔUiÉ AÉæU 

MüUÉqÉÉiÉÏ cÉÏÄeÉÉåÇ MüÉ ÍqÉ´ÉhÉ ÍqÉsÉ eÉÉrÉåaÉÉ|

zÉÏzÉ aÉÇeÉ aÉÑÂ²ÉUÉ zÉWûÏSÉåÇ Måü CÌiÉWûÉxÉ uÉÉsÉå xÉoÉxÉå qÉWûiuÉmÉÔhÉï 

LåÌiÉWûÉÍxÉMü aÉÑÂ²ÉUÉåÇ qÉåÇ xÉå LMü Wæû| CxÉ LåÌiÉWûÉÍxÉMü xjÉsÉ mÉU, 

1675 qÉåÇ qÉÑaÉsÉ oÉÉSzÉÉWû AÉæUÇaÉÄeÉåoÉ lÉå lÉÉæuÉåÇ ÍxÉZÉ aÉÑÂ iÉåaÉ 

oÉWûÉSÒU MüÉå CxsÉÉqÉ MüoÉÔsÉ MüUlÉå Måü ÍsÉL MüWûÉ jÉÉ, mÉUliÉÑ 

aÉÑÂeÉÏ lÉå qÉlÉÉ MüU ÌSrÉÉ aÉrÉÉ jÉÉ| LåÌiÉWûÉÍxÉMü MüjÉÉAÉåÇ Måü 

AlÉÑxÉÉU eÉoÉ aÉÑÂ iÉåaÉ oÉWûÉSÒU MüÐ qÉ×irÉÑ WûÉå aÉD jÉÏ iÉÉå rÉWûÉÇ iÉMü 

ÌMü ElÉMüÐ sÉÉzÉ MüÉå pÉÏ lÉWûÏÇ sÉålÉå ÌSrÉÉ aÉrÉÉ jÉÉ, iÉÉå AcÉÉlÉMü 

oÉÉËUzÉ AÉD jÉÏ, ElÉMåü SÉå cÉåsÉÉåÇ lÉå ElÉMüÉ zÉUÏU AÉæU ÍxÉU 

sÉåMüU pÉÉaÉ aÉrÉå AÉæU ÌTüU AÇÌiÉqÉ xÉÇxMüÉU ÌMürÉÉ jÉÉ| uÉiÉïqÉÉlÉ 

aÉÑÂ ²ÉUÉ xÉÇUcÉlÉÉ MüÉ ÌlÉqÉÉïhÉ 1930 qÉåÇ ÌMürÉÉ aÉrÉÉ jÉÉ| CxÉ 

aÉÑÂ²ÉUå MüÐ qÉÑZrÉ xÉÇUcÉlÉÉ CxÉMüÉ ÌuÉzÉÉsÉ uÉ ZÉÑsÉÉ WûÊsÉ Wæû|

cÉsÉiÉå-cÉsÉiÉå WûqÉåÇ LMü oÉWÒûiÉ WûÏ UÉåcÉMü qrÉÔÎÄeÉrÉqÉ Måü oÉÉUå qÉåÇ 

mÉiÉÉ cÉsÉÉ| rÉWû jÉÉ- xÉÑsÉpÉ CÇOûUlÉåzÉlÉsÉ zÉÉæcÉÉsÉrÉ xÉÇaÉëWûÉsÉrÉ|

 

xÉÑsÉpÉ CÇOûUlÉåzÉlÉsÉ ²ÉUÉ xÉÇcÉÉÍsÉiÉ ÌSssÉÏ qÉåÇ ÎxjÉiÉ LMü 

xÉÇaÉëWûÉsÉrÉ Wæû eÉÉå xuÉcNûiÉÉ iÉjÉÉ zÉÉæcÉÉsÉrÉÉåÇ Måü uÉæÍµÉMü CÌiÉWûÉxÉ 

MüÉå xÉqÉÌmÉïiÉ Wæû| OûÉCqÉ mÉÌ§ÉMüÉ Måü AlÉÑxÉÉU rÉWû xÉÇaÉëWûÉsÉrÉ ÌuÉµÉ 

Måü xÉoÉxÉå ÌuÉÍcÉ§É xÉÇaÉëWûÉsÉrÉÉåÇ qÉåÇ xÉå LMü Wæû|

iÉimÉ¶ÉÉiÉç, WûqÉ iÉÏlÉÉåÇ, mÉÉsÉqÉ ÌSssÉÏ qÉåÇ ÎxjÉiÉ, LrÉU TüÉåxÉï 

qrÉÔÎeÉrÉqÉ SåZÉlÉå aÉL| rÉWûÉð pÉÉUiÉÏrÉ uÉÉrÉÑ xÉålÉÉ Måü CÌiÉWûÉxÉ MüÉå 

SzÉÉïiÉå WûuÉÉD eÉWûÉeÉÉåÇ LuÉÇ WûÍjÉrÉÉUÉåÇ MüÉ xÉÇaÉëWû AÉæU rÉWûÉÇ WûuÉÉD 

eÉWûÉeÉÉåÇ LuÉÇ WûÍjÉrÉÉUÉåÇ MüÉå oÉÄQûÏ qÉÉ§ÉÉ qÉåÇ mÉëSzÉïlÉ Måü ÍsÉL UZÉÉ 

aÉrÉÉ Wæû| ExÉÏ mÉËUxÉU qÉåÇ LrÉU TüÉåxÉ MüÉ xOûÉåU pÉÏ jÉÉ eÉWûÉð xÉå 

WûqÉlÉå LMü LrÉU TüÉåxÉ MüÐ MæümÉ LuÉÇ LMü OûÏ-zÉOïû sÉÏ|

AÉkÉÉ ÌSlÉ ÌlÉMüsÉ cÉÑMüÉ jÉÉ, WûqÉlÉå uÉWûÏÇ xÉå oÉxÉ sÉÏ AÉæU xÉÏkÉå 

UÉeÉbÉÉOû mÉWÒÇûcÉå| UÉeÉbÉÉOû rÉqÉÑlÉÉ lÉSÏ Måü ÌMülÉÉUå qÉWûÉiqÉÉ aÉÉðkÉÏ 

qÉÉaÉï mÉU ÎxjÉiÉ Wæû| rÉWû ÌSssÉÏ MüÉ xÉoÉxÉå sÉÉåMüÌmÉërÉ AÉMüwÉïhÉ Wæû 

AÉæU mÉëÌiÉÌSlÉ WûeÉÉUÉåÇ mÉrÉïOûMüÉåÇ MüÉå AmÉlÉÏ AÉåU ZÉÏÇcÉiÉÉ Wæû| rÉWû 

xqÉÉUMü MüÉsÉå xÉÇaÉqÉUqÉU MüÐ oÉlÉÏ LMü uÉaÉÉïMüÉU xÉÇUcÉlÉÉ Wæû 

ÎeÉxÉMåü LMü ÌMülÉÉUå mÉU qÉzÉÉsÉ eÉsÉiÉÏ UWûiÉÏ Wæû| CxÉMüÐ cÉÉUÉåÇ 

AÉåU MÇüMüÄQûrÉÑ£ü TÑüOûmÉÉjÉ AÉæU WûUå-pÉUå sÉÊlÉ WæÇû AÉæU xqÉÉUMü 

mÉU `Wåû UÉqÉ' aÉÑSÉ WÒûAÉ Wæû YrÉÉåÇÌMü LåxÉÉ qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü 

qÉWûÉiqÉÉ Måü rÉå AÎliÉqÉ zÉoS jÉå|

ÄerÉÉSÉ SåU lÉ ÂMüiÉå WÒûL WûqÉ `CÇÌQûrÉÉ aÉåOû' MüÐ iÉUTü oÉÄRû aÉL 

eÉWûÉð WûqÉlÉå ̀ lÉåzÉlÉsÉ uÉÊU qÉåqÉÉåËUrÉsÉ' pÉÏ SåZÉÉ| CÇÌQûrÉÉ aÉåOû Måü 

mÉÉxÉ oÉlÉå uÉÊU qÉåqÉÉåËUrÉsÉ MüÉå SåZÉlÉå Måü ÍsÉL SåzÉ Måü MüÉålÉå-MüÉålÉå 

xÉå sÉÉåaÉ AÉiÉå WæÇû| CiÉlÉÉ WûÏ lÉWûÏÇ eÉÉå pÉÉUiÉÏrÉ ÌuÉSåzÉ qÉåÇ UWûiÉå WæÇû 

AÉæU SåzÉ AÉLÇ WæÇû, uÉå pÉÏ zÉWûÉSiÉ MüÐ CxÉ ÍqÉxÉÉsÉ MüÉå SåZÉlÉå 

MüÉ AuÉxÉU ZÉÉålÉÉ lÉWûÏÇ cÉÉWûiÉå| rÉWû rÉÑuÉÉAÉåÇ qÉåÇ xÉålÉÉ Måü mÉëÌiÉ 

eÉÉåzÉ AÉæU xÉqÉmÉïhÉ MüÉ pÉÉuÉ oÉÄRûÉ UWûÉ Wæû|

iÉåÄeÉÏ xÉå xÉqÉrÉ oÉÏiÉiÉÉ aÉrÉÉ AÉæU CxÉÏ mÉëMüÉU WûqÉÉUÏ SÉå ÌSlÉ MüÐ 

xÉÑlÉWûUÏ rÉÉ§ÉÉ xÉqÉÉmiÉ WûÉå cÉÑMüÐ jÉÏ, mÉU ÌSssÉÏ Måü CxÉ xÉTüU lÉå 

WûqÉÉUå qÉÉlÉxÉ mÉOûsÉ mÉU AÍqÉOû NûÉmÉ NûÉåÄQû SÏ jÉÏ| WûqÉ rÉWûÏ AÉzÉÉ 

MüUiÉå WæÇû ÌMü CxÉ mÉëMüÉU Måü AÉrÉÉåeÉlÉ pÉÌuÉwrÉ qÉåÇ pÉÏ WûÉåÇ ÎeÉxÉMåü 

qÉÉkrÉqÉ xÉå WûqÉ pÉÏ ÍpÉ³É-ÍpÉ³É xÉÇxM×üÌiÉrÉÉåÇ xÉå AuÉaÉiÉ WûÉå xÉMåüÇ|

*****
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qÉåkÉÉ xÉÉaÉU ÍcÉmÉMüU  
mÉëoÉÇkÉMü

qÉÉ.xÉÇ.mÉë. AlÉÑpÉÉaÉ, AÇcÉsÉ MüÉrÉÉïsÉrÉ, qÉÑqoÉD

 

lÉÉUÏ WÕðû zÉÌ£ü WÕðû qÉæÇ

ÌuÉzÉÉsÉ ™SrÉ MüÉ ÃmÉ WÕðû qÉæÇ

kÉærÉï WÕðû xÉWûlÉzÉÏsÉ WÕðû qÉæÇ

AÉzÉÉ MüÐ eÉsÉiÉÏ sÉÉæ WÕðû qÉæÇ ||

xÉÉæÇSrÉï WÕðû xÉÇaÉÏiÉ WÕðû qÉæÇ

ÌlÉxxÉÏqÉ mÉëåqÉ MüÐ mÉËUpÉÉwÉÉ WÕðû qÉæÇ

NûÉrÉÉ WÕðû qÉqÉiÉÉ WÕðû qÉæÇ

qÉÉÇ MüÉ xuÉÃmÉ WÕðû qÉæÇ ||

zÉÉærÉï WÕðû mÉUÉ¢üqÉÏ WÕðû qÉæÇ

lÉqÉëiÉÉ MüÉ mÉËUcÉrÉ WÕðû qÉæÇ

ÌlÉQûU WÕðû ÌlÉ:xuÉÉjÉÏï WÕðû qÉæÇ

ÌuÉµÉÉxÉ MüÐ M×üÌiÉ WÕðû qÉæÇ ||

ÌuÉuÉzÉ WÕðû qÉæÇ WûÉUÏ WÕðû qÉæÇ

mÉërÉ¦ÉÉåÇ MüÐ MüÄQûÏ WÕðû qÉæÇ

SrÉÉ WÕðû kÉqÉï MüÐ qÉrÉÉïSÉ WÕðû qÉæÇ

ÌlÉxÉaÉï MüÐ AlÉqÉÉåsÉ xÉÉæaÉÉiÉ WÕðû qÉæÇ ||

uÉæpÉuÉ  WÕðû qÉÑ£ü WÕðû qÉæÇ

AÉiqÉÉ MüÐ eÉlÉlÉÏ WÕðû qÉæÇ

lÉÉUÏ WÕðû zÉÌ£ü WÕðû qÉæÇ ||

mÉWûcÉÉlÉ ...! mÉWûcÉÉlÉ ...! mÉWûcÉÉlÉ ...! mÉWûcÉÉlÉ ...! mÉWûcÉÉlÉ ...! mÉWûcÉÉlÉ ...! 
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lÉÉ AoÉsÉÉ WÕðû lÉ oÉåcÉÉUÏ WÕðû, qÉæÇ AÉeÉ Måü rÉÑaÉ MüÐ lÉÉUÏ WÕðû |

MüqÉ MüUMåü qÉÑfÉMüÉå qÉiÉ AÉÇMüÉåÇ, qÉæÇ xÉÉUå eÉaÉ mÉå pÉÉUÏ WÕðû ||

lÉÉ AoÉsÉÉ WÕðû lÉ oÉåcÉÉUÏ WÕðû, qÉæÇ AÉeÉ Måü rÉÑaÉ MüÐ lÉÉUÏ WÕðû |

xÉÌSrÉÉåÇ xÉå eÉÏ AÉæUÉåÇ Måü ÍsÉL, xÉÌSrÉÉåÇ xÉå WûÏ AirÉÉcÉÉU xÉWåû,

qÉåUå pÉÏ MÑüNû xÉmÉlÉå WæÇû, LåxÉå bÉÑOû-bÉÑOû Måü MüÉælÉ  ÎeÉL ||

lÉWûÏÇ QûUiÉÏ WÕðû SÒÌlÉrÉÉ xÉå, AmÉlÉÉåÇ xÉå xÉSÉ WûÉUÏ WÕðû,

MüqÉ MüUMåü qÉÑfÉMüÉå qÉiÉ AÉÇMüÉåÇ, qÉæÇ xÉÉUå eÉaÉ mÉå pÉÉUÏ WÕðû ||

qÉæÇ oÉÉWûU  MüÉqÉ mÉå eÉÉiÉÏ WÕðû, mÉËUuÉÉU MüÉ WûÉjÉ oÉOûÉiÉÏ WÕðû,

WûU MüÉqÉ qÉåÇ ÌWûxxÉÉ sÉåiÉÏ WÕðû, aÉ×WûxjÉÏ MüÐ aÉÉÄQûÏ cÉsÉÉiÉÏ WÕðû ||

qÉÉð zÉÉUSÉ MüÐ uÉÏhÉÉ WÕðû qÉæÇ, qÉÉð MüÉsÉÏ MüÐ MüOûÉUÏ pÉÏ,

MüpÉÏ SìÉæmÉSÏ, SÒaÉÉï, xÉÏiÉÉ AÉæU ÍxÉÇbÉlÉÏ MüÐ cÉÏiMüÉU MüpÉÏ ||

xÉÇxMüÉU xÉpÉÏ AmÉlÉÉiÉÏ WÕðû, mÉËUuÉÉU MüÉ qÉÉlÉ oÉÄRûÉiÉÏ WÕðû,

eÉoÉ xÉuÉÉsÉ EPåû qÉåUÏ AÉlÉ-oÉÉlÉ mÉå, cÉÇQûÏ pÉÏ oÉlÉ eÉÉiÉÏ WÕðû ||

lÉÉ AoÉsÉÉ WÕðû lÉ oÉåcÉÉUÏ WÕðû, qÉæÇ AÉeÉ Måü rÉÑaÉ MüÐ lÉÉUÏ WÕðû |

MüqÉ MüUMåü qÉÑfÉMüÉå qÉiÉ AÉÇMüÉåÇ, qÉæÇ xÉÉUå eÉaÉ mÉå pÉÉUÏ WÕðû ||

lÉÉUÏlÉÉUÏlÉÉUÏlÉÉUÏ

xÉÉåÌlÉrÉÉ xÉælÉ
LMüsÉ ÎZÉÄQûMüÐ mÉËUcÉÉsÉMü

AÇcÉsÉ MüÉrÉÉïsÉrÉ, eÉrÉmÉÑU   

MüÌuÉiÉÉ



Bharathi D
SWO-A

Zonal Inspectorate
HO, Bengaluru

THEY  KNOW  NOTTHEY  KNOW  NOTTHEY  KNOW  NOT

Pounding of pestle, �nkling of vessel
Mixing, grinding, blending and blanching

To make an aroma so en�cing
The profound feeling to sa�ate hunger 

Of all, leave not even a monger
Oh!  They know not--

How wonderful it is to be a woman.

The exci�ng exhilara�on
Progression and transi�on 

Maiden to mother-- an enthrallment
Sweetness of completeness--to a man bere� 

Oh! They know not--
How wonderful it is to be a woman.

How else do you connote a life full of worth
But to nurture another life right from its birth

The depth of uncondi�onal love to give up oneself
For the joy and well being of a puny elf

Oh! They know not—
How wonderful it is to be a woman.

Desires subtle, untranslated and suppressed
By every life she cared for and harnessed

Unveil to her by pure intui�on 
For she's an embodiment of love 

To its absolute perfec�on.
Oh!  They know not –

How wonderful it is to be a woman.

The heart to embrace all
No ma�er how big or small
And treat them as close pals

By breaking all barriers and walls
Listen pa�ently to a sapling's call

Or to a tree that stands mighty tall
Oh!  they know not –

How wonderful it is to be a woman.

Balancing the juggling act
Like having signed a daily pact

Tirelessly for years on end
As if fulfilling a seamless errand

Have you ever seen a daily winner
It's THE LADY- despise not her as a commoner

It indeed is wonderful to be a woman.

*****

24´ÉårÉxÉ  -   TüUuÉUÏ - qÉÉcÉï 2022 Shreyas   February - March 2022 -

Poem



Econ speak

Union Budget FY 2022-23Union Budget FY 2022-23  
Towards Inclusive Development Towards Inclusive Development 

through Nari Shaktithrough Nari Shakti  

Union Budget FY 2022-23 
Towards Inclusive Development 

through Nari Shakti 

The Union Budget FY2022-23 was presented on 1st February 2022, with a vision to lay founda�on & give blueprint of 
the economy over 'Amrit Kaal' of next 25 years, from India at 75 to India at 100. To achieve this vision of equitable, 
sustainable and inclusive growth in the 'Amrit Kaal', due focus has been given for the development of 'Nari Shak�' in 
the Union Budget 2022. Accordingly, all major schemes of the Ministry of Women and Child Development have been 
classified under 3 umbrella schemes viz. Saksham Anganwadi and Poshan 2.0, Mission Vatsalya and Mission Shak�, for 
effec�ve implementa�on of various schemes and programmes. Budget alloca�ons for these key schemes are given in 
the following table;

Dr Rashmi Tripathi
DGM

Economist, SP&D Wing
HO, Bengaluru

Budget Alloca�ons for Key Schemes of Ministry of Women & Child Development (₹ in Cr)

Sl.
No.

Umbrella 
Scheme Schemes included FY2021-22 

(Revised Es�mate)
FY2022-23 

(Budget Es�mate)
% y-o-y 
Change

1 Saksham 
Anganwadi and 
POSHAN 2.0

Umbrella ICDS - Anganwadi Services, 
Poshan Abhiyan, Scheme for 
Adolescent Girls)

20,000 20,263 1.3%

2 Mission 
VATSALYA

Child Protec�on Services and Child 
Welfare Services

830 1472 77.3%

3 Mission Shak� 
(Mission for 
Protec�on and 
Empowerment 
for Women)

SAMBAL (One Stop Centre, Mahila Police 
Volunteer, Women's Helpline/Swadhar/
Ujjawala/Widow Homes etc.)

SAMARTHYA (Be� Bachao Be� Padhao, 
Creche, Pradhan Mantri Matru Vandana 
Yojana/ Gender Budge�ng/Research/

2121 3184 50.1%

Source: Union Budget 2022 Document

About the Schemes :
Saksham Anganwadi : According to Union Budget 2022, 
Saksham Anganwadis are new genera�on anganwadis 
that have be�er infrastructure and audio-visual aids, 
powered by clean energy and providing improved 
environment for early child development. It has been 
announced that two lakh anganwadis will be upgraded 
under the scheme.

Mission POSHAN 2.0 : Mission POSHAN 2.0 is an 
Integrated Nutri�on Support Programme, which 

addresses the challenges of malnutri�on in children, 
adolescent girls, pregnant women and lacta�ng 
mothers. The scheme seeks to create a convergent eco-
system to develop and promote prac�ces that nurture 
health, wellness and immunity. This scheme is the 
culmina�on of the Supplementary Nutri�on Programme 
and Poshan Abhiyan. 

The budget allocated for Saksham Anganwadi and 
POSHAN 2.0 is ₹ 20,263 crore for FY2022-23, an increase 
of 1.3% over revised es�mate for FY2021-22.

25´ÉårÉxÉ  -   TüUuÉUÏ - qÉÉcÉï 2022 Shreyas   February - March 2022 -



Econ speak

Mission VATSALYA : The objec�ves of the mission 
Vatsalya is to secure a healthy and happy childhood for 
every child in India, foster a sensi�ve, suppor�ve and 
synchronized ecosystem for development of children, 
assist States/UTs in delivering the mandate of the 
Juvenile Jus�ce Act 2015 and achieve the Sustainable 
Development Goals (SDGs). According to the Budget 
document, these objec�ves are to be achieved through 
improvement of func�ons of statutory bodies, 
strengthening of service delivery, upscaling ins�tu�onal 
care/services, encouragement for non-ins�tu�onal 
community-based care, emergency outreach services 
and training & capacity building of duty holders. For 
Mission VATSALYA (Child Protec�on Services and Child 
Welfare Services), the Budget has allocated ₹ 1472 crore 
for FY2022-23, an increase of 77% from revised es�mate 
of FY2021-22.

Mission Shak� : This mission envisages a unified ci�zen-
centric lifecycle support for women through integrated 
c a re ,  s a fe t y,  p ro te c � o n ,  re h a b i l i ta � o n  a n d 
empowerment to unshackle women as they progress 

through various stages of their life. Mission Shak� has 
two sub-schemes, 'Sambal' and 'Samarthya'. While the 
“Sambal” sub-scheme is for safety and security of 
women,  the  “Samarthya”  sub-scheme i s  for 
empowerment of women. The budget allocated for 
Mission Shak� is ₹ 3184 crore for Financial Year 2022-23, 
an increase of 50% from revised budget es�mate of 
FY2021-22.

While the vision for inclusive development of women 
through the above men�oned schemes are well 
inten�oned, the budget alloca�ons for schemes like, 
Mahatma Gandhi Na�onal  Rural  Employment 
Guarantee Program (MGNREGS) and programme for 
development of other vulnerable sec�ons have been 
reduced, where women are a large number of the 
beneficiaries. Par�cularly, the budgetary alloca�on for 
MGNREGA has been reduced by 25.5% from the revised 
es�mates of ₹ 98,000 crore in FY2021-22 to budget 
es�mates of ₹73,000 crore in FY2022-23, which will 
nega�vely impact the move towards achieving inclusive 
development of women.
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I truly believe that 
liberty for a woman
comes from the
ability to make
financial decisions
for her Life.

R E E M A B I N T B A N D A R A L

S A U D , S A U D I A R A B I A N

A M B A S S A D O R T O T H E U S

“““



Short Story

Nikita woke with a start at the shrill sound of the alarm. 

Noiselessly she got off the bed and stared at the darkness 

through the window. It was 5.00 am and she realised that 

this was the second Saturday, a holiday for her at the 

Bank where she worked.  But was this a “holiday” for her 

she wondered. Could she afford to relax all day long? Her 

bag lay on the table stuffed with papers and notes which 

she carried from office hoping to clear the backlog at 

home and meet the deadline given by her Boss. In reality 

it seemed impossible to fit this work in her �ght schedule 

for today. The thought of all the pending household 

chores filled her mind - the laundry to be done, 

cupboards to be arranged, weekend special dishes which 

the family relished and the list seemed to go on and 

on……

The room was quiet and her husband lay sleeping 

peacefully, unaware of the turmoil within her. The 

children were in their rooms and once they are awake, 

they would keep her on her toes all day long. Is this my 

role in life? she pondered.  Why did the whole household 

chores have to be centred around her? How unfair 

everything seemed to be. The balance of life seemed to 

�lt unfavourably against her!  What if I was a HE and not a 

SHE, would my life be different and far easier she 

wondered.

As these thoughts fli�ed across her mind, she gazed once 

more out of the window and saw the first streaks of dawn 

light up the sky and heard the sweet chirping of birds. 

How beau�ful and calm the world seemed to be in 

contrast to the storm raging within her.

A small s�fled cry from the room next door caught her 

a�en�on and ins�nc�vely she ran to the nursery and 

picked up Gia in her arms. As she held her �ghtly in a 

warm embrace, li�le Gia  stopped crying, yawned and 

gave her a sleepy smile.  It was as though the floodgates 

of happiness opened and beams of sunshine filled her 

heart.  

A new realisa�on dawned on Nikita and she felt at peace, 

filled with renewed zeal and energy, knowing that her 

Creator gave her a unique role which only SHE could 

fulfil. Yes indeed she felt the joy of being a woman ,  

blessed to be part of  God's plan of crea�on and to reign 

supreme in her kingdom called HOME.

*****

SheSheShe
Elizabeth Ne�o
AGM
CAM Wing, HO
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Swayambhu, i.e., is self-born and without parents and is 
eternal and lives forever. He was very much alive when 
Goddess Sa� created Yogagni which consumed Her body. 
Only the likes of Goddess Sa� have the spiritual powers 
to create Yogagni. What was prac�sed as Sa� in recent 
past was just plain murder. When Rani Padmawa� killed 
herself she did it to prevent herself from falling in the 
hands of the enemies.

But then so many men have commi�ed suicide to avoid 
falling in the hands of their enemies. Why isn't this called 
Sa�? In our scriptures there are hardly any instances of 
women self immola�ng themselves upon the death of 
their husbands. The three queens of King Dasaratha were 
widowed but none commi�ed self immola�on. All the 
wives of Lord Krishna were widowed, but none 
commi�ed self immola�on.
 
This was later exalted to the status of a good religious 
prac�ce by so-called pundits who saw, in this prac�ce, 
the opportunity to make bucks, quick as well as sustained 
as sa� shrines became venerated among the popula�on. 
Madri, widow of Pandu, did self immolate herself on her 
husband's funeral pyre but she did this of her own 
voli�on and, probably out of a sense of guilt, since their 
coming together in love, according to the Mahabharata, 

India, for ages has always placed Women on a high 
pedestal, be it in divine forms, warrior-like quali�es, able 
administrators, et al.  Many references to the above 
effect can be drawn from ancient scriptures and religious 
scripts.

“Women are worthy of worship. They are the fate of the 
household, the lamp of enlightenment for all in the 
household. They bring solace to the family and are an 
integral part of Dharmic life. Even heaven is under the 
control of women. The gods reside in those households 
where women are worshipped and in households where 
women are slighted, all efforts at improvement go in 
vain.” 

~ Manusmri� 3-56

“The sun god follows the first illuminated and 
enlightened Goddess Usha (dawn) in the same manner as 
men emulate and follow women.”

~ Atharvaveda Samhita, Part 2, Kanda 27, 
sukta 107, sloka 5705.

In simpler terms, SHE encompasses HE or HE is an 
integral part of SHE !!!  They are like two faces of a coin, 
inseparable and rendering totality when considered 
together.

However, we have seen many distor�ons to the above 
perspec�ve in the recent past history.  Due to foreign 
invaders of India, whose objec�ve was to loot the wealth 
of the country and destroy the cultural lineage of our 
country, various social evils drawing reference to age-old 
and logical tradi�ons of India, were made prevalent in 
the society.  This includes Sa� system.

The first point to realise about Sa� is that Goddess Sa�, 
consort of Lord Mahdeva, a�er whom the prac�ce is 
named, did not commit Sa� in the form that it is known 
today. In modern �mes sa� was supposed to be 
commi�ed by a widow on the funeral pyre of her 
husband. Lord, Mahadeva, consort of Goddess Sa�, is 

Women in the forefront Women in the forefront 
of progress and developmentof progress and development

Women in the forefront 
of progress and development Veena Girimaji R

Senior Manager
Vigilance Wing
Head Office, Bengaluru
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was the cause of Pandu's death. Hence, let us be clear: 
Sanatana Dharma does not advocate or sanc�fy sa�.

A few inspiring personali�es in the 19th Century onwards 
have broken the shackles of Patriarchy and Stereotyping.  
Women have carved a niche posi�on in many 
unchartered territories �ll then.  On the occasion of 
Women's Day, it is worth every effort to recall their 
struggles and remember their contribu�on with 
gra�tude. 

 Anandibai Gopal was the first 
 female doctor in India and the first 
 Indian woman to obtain a medical 
 degree in the United States. 
 However, her pillar of strength was 
 her husband, Gopal Rao, who stood 
 by his wife rock solid, against all 
 odds and opposi�on from his 
 immediate family and society, at large.

 Anasuya Sarabhai is a trailblazer in 
 wo m e n ' s  l a b o u r  r i g ht s .  S h e 
 established Labour Union of tex�le 
 workers in Ahmedabad and become 
 the first female leader of a trade 
 union in India. 

 Asima Cha�erjee became the first 
 female scien�st in India when she 
 re c e i ve d  a  P h . D.  i n  o rga n i c 
 chemistry. She devoted her �me 
 extensively to developing an�-
 epilep�c and an�-malarial drugs. 
 She also wrote numerous research 
 papers illustra�ng the medicinal 
 proper�es of plants. 

 Janaki Ammal, first Indian woman 
 with a Ph.D. in botany, conducted 
 r e s e a r c h  o n  s u g a r c a n e  a n d 
 eggplants (brinjal); In India, she 
 created a new kind of sugarcane 
 which could grow well within the 
 country, and which was considered 
 good enough to put India on the 
 sugarcane map. 

 Muthulakshmi Reddy, first female 
 legislator in India; Padma Bhushan 
 recipient; first female student to be 
 admi�ed to a men's college; first 
 woman House Surgeon in the 
 G o v e r n m e n t  M a t e r n i t y  a n d 
 Ophthalmic Hospital, her firsts are a 
 long list. She opened a hospital for 
 cancer pa�ents, Adyar Cancer Ins�tute—it was only 
 the second of its kind in India and is s�ll a world-
 renowned ins�tu�on today.

 Savitribai Phule, started the first 
 girl's school with her husband; 
 opened a care center for pregnant 
 rape vic�ms. She was also the first 
 teacher at the school. She brought 
 a b o u t  m a n y  s o c i a l  r e f o r m s 
 pertaining to women and issued 
 faced by them and changed the 
 mindsets of many. 

 Lady Meherbai Tata, the Social 
 Reformer who vehemently fought 
 against child marriage in India and 
 brought about the legisla�on to 
 outlaw child marriage in India 
 t h ro u g h  t h e  C h i l d  M a r r i a ge 
 Restraint Act, popularly known as 
 the Sarda Act. This also led to set 
 minimum age of marriage for both boys and girls.

The point in argument is that Women always were in the 
forefront of progress and development and due to 
vested interests, the same was not highlighted and 
brought to light.

However, the scenario in the Twenty First Century 
presents a highly op�mis�c and level-playing field for 
Women.  Gender equality is not just advocated but 
fol lowed in le�er and spir it .   The Corporate 
Conglomerates, Banking, Educa�on, Medicine, Space 
Science, Defence sectors….we find umpteen classic cases 
of women at the helm of affairs, transi�oning the work 
landscape and enjoying enviable success on par with the 
menfolk.  S�ll, few pockets of discrimina�on are wai�ng 
to be eradicated, but the day is not that far!

*****

Article
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Pradeepa R Bhakta
DGM 
CO, MANIPAL

IT WAS NOT JUST A CALL.....IT WAS NOT JUST A CALL.....IT WAS NOT JUST A CALL.....

The longest partnership I have ever had in my life is that 
with my organiza�on, Canara Bank, for nearly 40 years. 
That's two-third of my life so far and one-fourth of the 
�me of the en�re existence of Canara Bank. Even the 
partnership with my be�er-half comes to a distant 
second in comparison, at 32 years (and going strong), but 
s�ll eight years short! Four decades is usually an epoch 
making �me in the �mescale of mankind, considering 
that the first four decades of 20th century saw two major 
World Wars and in the bygone four decades, world has 
been engulfed in the technological revolu�on.

O�en, I have come across people who ques�on my 
decision to stay at the same place for such an unusually 
lengthy period of �me. However, I knew in my heart all 
along as to why I am at the right place and what are the 
organiza�onal values that have made me stay here. Even 
though I will be re�ring soon this year, a recent incident 
that occurred, reassured and reaffirmed to me that my 
partnership with Canara Bank is one of the best I've ever 
had!

This year began for me on a bad note when I was 
diagnosed with a malignant tumour inside my mouth. 
And it needed a major surgical interven�on in the form of 
an Infrastructure Maxillectomy, a procedure that 
removes upper jaw and pale�e of the mouth. From 
preparing to re�re, I was forced to prepare myself for the 
surgery. Usually I am known to have mo�va�ons in ton, 
but in this situa�on I found myself with none. So much 
did the intensity of the situa�on weigh me down! I 
couldn't care less to answer any of the calls on my mobile 
phone, be it official or personal. And decided to focus on 
my upcoming surgery for my own good. However, one 
evening I found my phone ringing and decided to give it a 
second thought a�er ignoring it ini�ally.

I realized that it was a call by our ED madam. Usually such 
calls are made to lay down the corporate expecta�ons 
and quarterly ac�on plans. And with these expecta�ons, 
though hesitantly, I picked up the call. Even before I could 
speak a word, madam said “Bhakta, I know you are not 
well and require a surgery. We are with you. God bless 
you and you will be alright”. I was surprised, but her 
words changed my a�tude instantly. It took me a 
moment to realize the gravity of the words "We are with 
you". It meant that my en�re organiza�on is with me. 
And this realiza�on gave me the strength of a thousand 
elephants in an instant. In the ensuing days, I 
courageously prepared myself for the surgery and 
decided to go under the surgeon's knife.

During one of those days when I was recupera�ng in my 
post opera�ve ward, I was reminiscing my conversa�on 
with ED madam that I had just before my surgery. The 
words conveyed by ED Madam are the very reflec�ons of 
the core values of our organiza�on. With her words "We 
are with you" she conveyed the core values of Canara 
Bank-

1. Organiza�onal Culture.
The culture of our organisa�on is to treat human 
resources as capital and to ensure that the Bank is the 
best place to work with. When madam said “ We are with 
you and take care of your health”, subconsciously it made 
me feel that my organiza�on cares about me and stands 
by me in my difficult �mes, just like it recognizes my 
achievements during my good �mes. I felt that I am 
needed and valued resource in my organiza�on.

2. Trea�ng employees as a priority.
One of the first people I wanted to thank a�er 
successfully coming out of the OT was ED Madam. When 
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I called her first, she was busy with her visits to 
Dharmasthala, Mangalore and Karkala. I doubted if she 
could be able to pick up my video call amidst such a hec�c 
schedule. But despite her busy schedule, she a�ended 
my call and wished me a speedy recovery. A top leader 
responded to her subordinate immediately to wish him a 
speedy recovery. This humbleness and affec�on is what 
makes Canara Bank the best place to work. It's a lesson to 
all the leaders on how to deal with their subordinates in 
their tough �mes.

ED madam showed that she not only cares about 
employees, but walked the talk with her ac�ons. The call 
with ED Madam was not just a call. It was a tes�mony to 
the fact that the four decades of my life have been spent 
at one of the greatest organiza�ons in the world and at 
one of the best places to work. The call is a re�rement 
memento for me, of my organiza�on's greatness and of 
the leaders who make it great.

*****

Article
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SheSheShe

She is a girl with

rainbow in her heart

she would gleam in colours

of crystal, when the wind blows

the way she decides

and she is a girl with a gush

of serendipity in her soul

she is the wanderer of the unending sky

mixed in emo�ons

a phenomenal mix

she is the morning sunshine

a promise constant to shine every day

amidst seas and shores 

or between day and night

she will s�ll shine through creaks 

in her heart, boulders on her path

she has been built on fire, the aura of 

good faith and she will remain

the universe's most complicated mystery

Winnie Jagadamma Panicker
Manager

Gobiche�palayam Branch

Poem



AÇiÉUÉïwOíÏrÉ qÉÌWsÉÉ ÌSuÉxÉ xÉqÉÉUÉåW 2022 - mÉëkÉÉlÉ MüÉrÉÉïsÉrÉAÇiÉUÉïwOíÏrÉ qÉÌWsÉÉ ÌSuÉxÉ xÉqÉÉUÉåW 2022 - mÉëkÉÉlÉ MüÉrÉÉïsÉrÉAÇiÉUÉïwOíÏrÉ qÉÌWsÉÉ ÌSuÉxÉ xÉqÉÉUÉåW 2022 - mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ

Interna�onal Women’s Day Celebra�on 2022 - Head Office
AÇiÉUÉïwOíÏrÉ qÉÌWsÉÉ ÌSuÉxÉ xÉqÉÉUÉåW 2022 - mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ



Circle News

HEAD OFFICE

Business Strategy Meet was conducted on 3rd and 04th 
March, 2022 at Bengaluru. Sri B Sudhakar Kotary, GM, 
S P &  D  W i n g  w e l c o m e d  t h e  p a r � c i p a n t s . 
Sri L V Prabhakar, MD & CEO delivered the Keynote 
address. Sri Debashish Mukherjee, Ms A Manimekhalai, 
Sri Satayanarayana Raju and Sri Brij Mohan Sharma, 
Execu�ve Directors par�cipated in the meet. 

The performance review meet of Stressed Asset 
Management and Asset Recovery Management 
Branches was organised by RL & FP Wing, HO at 
Bengaluru on 23.02.2022. The review meet was chaired 
by Sri L V Prabhakar, MD&CEO, Sri Debashish Mukherjee, 
ED, Sri T Veerabhadra Reddy GM and Sri B Chandra 
Sekhara GM. Sri B Chandra Sekhara, GM, welcomed the 
gathering and presented cri�cal analysis on Bank's NPA 
for Dec'21 and goal set for FY'2022. Sri L V Prabhakar, MD 
& CEO addressed the par�cipants about various aspects 
of recovery in NPA accounts and stressed upon the ac�ve 
and inclusive involvement of SAM/ARM Branch Heads in 
follow up of borrowers for recovery.

A Retail Carnival Camp was organised by Koramangala 
Layout Branch & Bommasandara Branch on 24.02.2022 
in front of Branch Premises. Sri Sunny John, AGM RO East 
and Sri Sunder Rajan, DM, a�ended the camp along with 
marke�ng team from RO/Branches. Prominent vehicle 
dealers and builders of the area par�cipated in the camp.  
A good number of leads in different categories were 
generated. 

BHUBANESWAR

Sri S Ramasubramanian, Sri A V Rama Rao, CGMs, 
Sri R K Singh, Sri S Jayakumar, Sri B Chandra Sekhara, 
Sri M John Emmanuel, Sri P Ramasubramanian, GMs, 
and other eminent guest speakers addressed the 
par�cipants. Top performers were awarded during the 
meet.

As part of CSR ac�vity, CO, Bhubaneswar conducted a 
Blanket Distribu�on programme at Bhubaneswar on 
04.02.2022 for the benefit of students of Voca�onal 

BENGALURU
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Sri Brij Mohan Sharma, ED visited CO Guwaha� on 
25.02.202 and was welcomed by Sri Sheikh Nazir Ahmed, 
GM. The Execu�ve Director inaugurated the renovated 
premises of RAH, Specialised Mid Corporate Branch and 
Large Corporate Branch. He also a�ended the Business 
Review meet and reviewed the performance of the Circle 
for the Q3, FY 21-2022. Execu�ves from ELB, VLB, RAH, 
ROs and Specialised Mid and Large Corporate Branches 
were present during the meet.

Retail Assets Hub Kalaburagi conducted a “Regional 
Retail Carnival” on 24.02.2022. The Carnival was 
inaugurated by Smt S Nalini, DM, RO, in the presence of 

Training Centre for the Adult Blind coming under “Orissa 
Associa�on for the Blind”. Sri B L Meena, GM, Sri G N 
Murthy, DGM, Sri Vivek Patni, DM and other officials 
were present during the programme.

Interna�onal Women's Day was celebrated at CO 
Bhubaneswar. Smt. Dipty Mishra, Director, Doordarshan 
Kendra (Bhubaneswar and Sambalpur) & Smt. Prana� 
Chhotray, IAS, Asst. Director, Directorate of Treasuries & 
Inspec�on (DT&I) Odisha, were invited on this occasion. 
Sri B L Meena, GM felicitated the special invitees. A Quiz 
Compe��on was also organised on the day for all Lady 
employees and the winners were awarded. All execu�ves 
& Staff of, Circle Office, Bhubaneswar were present on 
the occasion.

with administra�on of the Health Awareness Pledge. Sri 
P Palanisamy, CGM, Sri Shreekanta Mohapatra and Sri S 
Packirisami, General Managers, also addressed the 
par�cipants. The Director and Doctors from the 
founda�on made a presenta�on on Health Awareness 
which was followed by interac�on and feedback.

HUBBALLIChennai CO organised a Health Awareness Camp at 
Circle Office in associa�on with India Turns Pink 
Founda�on, on the occasion of Interna�onal Women's 
Day. Smt Nalini Padmanabhan, part �me Non Official 
Director of our Bank, led the Health Awareness drive 

CHENNAI

GUWAHATI
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Smt V Padmaja, DM and Managers of local branches and 
prospec�ve borrowers. Smt Deepthi, Senior Manager 
welcomed all the par�cipants to the carnival. The 
Carnival evoked good response from the customers and a 
good number of leads were generated besides the 
sanc�ons and in- principal sanc�ons given during the 
carnival.

The 'Interna�onal Women's Day celebra�on at 
CO Hubballi on 08.03.2022 was inaugurated by 
Sri G S Ravisudhakar, GM. A Bike Rally was also organised 
from Circle office Hubballi to Unkal cross Hubballi 
wherein more than 50 women staff par�cipated. 
Pamphlets of vision products were distributed along the 
way.

Ms A Manimekhalai, ED along with Sri H Seshagiridas, 
GM, LCC Wing visited Hyderabad Circle on 16.02.2022. 
Sri K H Patnaik, CGM, Hyderabad CO along with all other 
execu�ves/branch heads from Circle, ROs, LCBs, MCBs, 
ELBs, RAHs, MSME Sulabhs, and selected nega�ve 

growth VLBs and non performing Gold Loan Plazas 
a�ended the review mee�ng. Execu�ve Director 
reviewed all par�cipa�ng branches individually and gave 
suitable instruc�ons for bridging the gap of Mar'22 
targets under various parameters. She has also 
interacted with all Sec�on Heads and Overseeing 
Execu�ves of the Circle.

HYDERABAD

Sri S Niranjan Reddy, Honourable Minister for 
Agriculture, Telangana inaugurated our new Branch at 
Wanaparthy. Smt Shaikh Yasmeen Basha, District 
Collector,  Wanaparthy, Sri  K H Patnaik, CGM, Sri P Ravi 
Varma, DGM, Sri V S N Murthy, AGM and Sri Shiva 
Shanker, Branch Manager were present. On the Occasion 
of the Branch opening and as a part of CSR Ac�vity a fully 
equipped ambulance was donated to D M H O 
Wanaparthy.

MANGALURU
Ms A Manimekhalai, ED inaugurated “Kala Kaustubha “, 
sales outlet of Sri C E Kamath Ar�sans Centre (CEKIA), 
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Karkala at Hampanaka�a branch premises, Mangaluru 
on 22.02.2022. Hundreds of artefacts manufactured by 
ar�sans of CEKIA in wood, stone, terraco�a and metal 
were displayed. Sri A Muralikrishna, GM ,HO was also 
present during the func�on. Sri B Yogish Acharya, GM 
welcomed the gathering and Sri Sreekanth,V K , DGM 
proposed the vote of thanks. 

Sri L V Prabhakar, MD & CEO, visited Circle Office Manipal 
on 11.02.2022.  Sri Rama Naik, GM welcomed him.  He 
addressed the staff of CO Manipal, HO CPCFT, Manipal 

Ms A Manimekhalai,  ED, on her visit to  C E Kamath 
Ins�tute of Ar�sans, Karkala on 23.02.2022 was 
welcomed by Sri Rama Naik K, GM, CO Manipal. She 
visited the Ar�facts Museum and unveiled the sculpture 
made by students of C E Kamath Ins�tute of Ar�sans. 
Execu�ve Director also inaugurated the dormitory block 
and honoured the students at the Silver Jubilee 
Celebra�on func�on.

MANIPAL

CPH, HO, CGTMSE & HO, Cash Management. MD & CEO 
also addressed the Regional Heads & Execu�ves of CO 
Manipal during the Interac�ve Meet.

AÇcÉsÉ xÉqÉÉcÉÉU

ÌSlÉÉÇMü 21.02.2022 MüÉå ́ ÉÏ LsÉ.uÉÏ. mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü 

LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ ²ÉUÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, qÉjÉÑUÉ Måü 

lÉrÉå mÉËUxÉU MüÉ E«ÉOûlÉ ÌMürÉÉ aÉrÉÉ | E«ÉOûlÉ qÉåÇ ´ÉÏ LqÉ. eÉÊlÉ 

CqÉÉlÉÑrÉsÉ, qÉWûÉ mÉëoÉÇkÉMü, xÉÉZÉ mÉëzÉÉxÉlÉ uÉ ÌlÉaÉUÉlÉÏ ÌuÉpÉÉaÉ, 

mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, ´ÉÏ LqÉ.eÉÏ. mÉÇÌQûiÉ, qÉWûÉ mÉëoÉÇkÉMü, xÉÉqÉÉlrÉ 

mÉëzÉÉxÉlÉ ÌuÉpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, ´ÉÏ AÉU.mÉÏ. eÉÉrÉxÉuÉÉsÉ, 

qÉWûÉ mÉëoÉÇkÉMü, ZÉÑSUÉ AÉÎxiÉ ÌuÉpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ,  ́ ÉÏ oÉÏ. 

cÉÇSìzÉåZÉU, qÉWûÉ mÉëoÉÇkÉMü, uÉxÉÔsÉÏ, ÌuÉÍkÉ uÉ kÉÉåZÉÉkÉÄQûÏ ÌlÉuÉÉUhÉ 

ÌuÉpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ AÉæU ´ÉÏ LxÉ. uÉÉxÉÑSåuÉ zÉqÉÉï, qÉWûÉ 

mÉëoÉÇkÉMü uÉ AÇcÉsÉ mÉëqÉÑZÉ, AÇcÉsÉ MüÉrÉÉïsÉrÉ, AÉaÉUÉ AÉæU AÇcÉsÉ 

MüÉrÉÉïsÉrÉ, AÉaÉUÉ iÉjÉÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, qÉjÉÑUÉ Måü xÉpÉÏ 

MüÉrÉïmÉÉsÉMüaÉhÉ EmÉÎxjÉiÉ jÉåû| mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ 

MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ lÉå xÉpÉÏ MåülÉUÉCOèxÉ xÉå xÉqÉÉuÉåzÉÏ ÌuÉMüÉxÉ 

AÉæU xÉÌ¢ürÉ pÉÉaÉÏSÉUÏ MüÐ AÉuÉzrÉMüiÉÉ mÉU eÉÉåU ÌSrÉÉ| ElWûÉåÇlÉå 

MÑüNû LcÉ.LlÉ.AÉD. aÉëÉWûMüÉåÇ xÉå pÉÏ qÉÑsÉÉMüÉiÉ MüÐ| 
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AÉaÉUÉ

ÌSlÉÉÇMü 08 qÉÉcÉï, 2022 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, AWûqÉSÉoÉÉS qÉåÇ 

AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ 2022 MüÉ pÉurÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | 

´ÉÏ mÉëhÉrÉ UÇeÉlÉ SåuÉ, qÉWûÉ mÉëoÉÇkÉMü lÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü 

xÉqÉxiÉ qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ MüÉå xÉÇoÉÉåÍkÉiÉ MüUiÉå WÑL MüWûÉ ÌMü 

`uÉiÉïqÉÉlÉ xÉqÉrÉ qÉåÇ qÉÌWûsÉÉLÇ SåzÉ MüÐ AWûqÉ ÎÄeÉqqÉåSÉËUrÉÉåÇ MüÉ 

AWûqÉSÉoÉÉS



cÉÇQûÏaÉÄRû

ÌSlÉÉÇMü 08.03.2022 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, cÉÇQûÏaÉÄRû qÉåÇ 

AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ MüÉ pÉurÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| 

MüÉrÉï¢üqÉ qÉåÇ qÉÑZrÉ AÌiÉÍjÉ Måü ÃmÉ qÉåÇ QûÊ. ´ÉÑÌiÉ oÉÇxÉsÉ, EmÉ 

ÌlÉSåzÉMü, xuÉÉxjrÉ ÌuÉpÉÉaÉ, cÉÇQûÏaÉÄRû EmÉÎxjÉiÉ UWûÏÇ| qÉÑZrÉ 

AÌiÉÍjÉ Måü AsÉÉuÉÉ SÉå LcÉLlÉAÉD aÉëÉWûMü ́ ÉÏqÉiÉÏ pÉÉUiÉÏ qÉåWûiÉÉ 

(´ÉÏ rÉÉåaÉåzÉ qÉåWûiÉÉ MüÐ mÉ¦ÉÏ), AÌiÉËU£ü xÉÍcÉuÉ, xuÉÉxjrÉ ÌuÉpÉÉaÉ, 

WûËUrÉÉhÉÉ AÉæU ´ÉÏqÉiÉÏ MüziÉÏ AUÉåÄQûÉ EmÉÎxjÉiÉ UWûÏÇ| AÇcÉsÉ 

mÉëqÉÑZÉ ´ÉÏ oÉÏ.mÉÏ. eÉÉOûuÉ lÉå xÉpÉÉ MüÉå xÉÇoÉÉåÍkÉiÉ ÌMürÉÉ AÉæU 

ElWûÉåÇlÉå oÉiÉÉrÉÉ ÌMü qÉÌWûsÉÉLÇ xÉqÉÉeÉ MüÉ xÉoÉxÉå qÉWûiuÉmÉÔhÉï xiÉÇpÉ 

WæÇû AÉæU ElÉMåü xÉWûrÉÉåaÉ Måü ÌoÉlÉÉ mÉÑÂwÉ AÉaÉå lÉWûÏÇ oÉÄRû xÉMüiÉå AÉæU 

xÉTüsÉ lÉWûÏÇ WûÉå xÉMüiÉå| ElWûÉåÇlÉå xÉpÉÏ qÉÌWûsÉÉ MåülÉUÉCOèxÉ MüÉå 

xÉsÉÉWû SÏ ÌMü uÉå AmÉlÉÏ cÉÑlÉÉæÌiÉrÉÉåÇ xÉå sÉQûMüU AÉaÉå oÉRåÇû AÉæU 

AÍkÉMü xÉå AÍkÉMü FÇcÉÉCrÉÉåÇ MüÉå mÉëÉmiÉ MüUåÇ| 

AÇcÉsÉ xÉqÉÉcÉÉU

ÌlÉuÉïWûlÉ MüU UWûÏ WæûÇ AÉæU mÉëirÉåMü ¤Éå§É qÉåÇ AmÉlÉÉ sÉÉåWûÉ qÉlÉuÉÉrÉÉ 

Wæû| ÌMüxÉÏ pÉÏ qÉÉqÉsÉå qÉåÇ ClWåÇû AoÉ mÉÑÂwÉÉåÇ xÉå MüqÉ lÉWûÏÇ AÉÇMüÉ eÉÉ 

xÉMüiÉÉ| CxÉ AuÉxÉU mÉU ´ÉÏ AÍqÉiÉ ÍqÉ¨ÉsÉ, EmÉ qÉWûÉ mÉëoÉÇkÉMü 

²ÉUÉ xÉpÉÏ qÉÌWûsÉÉAÉåÇ MüÉå zÉÑpÉMüÉqÉlÉÉLÇ SÏ aÉDÇ AÉæU ElÉMåü ²ÉUÉ 

MüÉrÉÉïsÉrÉ qÉåÇ ÌMüL eÉÉ UWåû MüÉrÉÉåïÇ MüÐ xÉUÉWûlÉÉ MüÐ aÉD |

ÌSlÉÉÇMü 18.02.2022 xÉå 19.02.2022 iÉMü AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

ÌSssÉÏ ²ÉUÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ, LsÉxÉÏoÉÏ, LqÉxÉÏoÉÏ, LxÉLqÉD 

xÉÑsÉpÉ, AÉULLcÉ, aÉÉåsQû msÉÉeÉÉ, DLsÉoÉÏ AÉæU uÉÏLsÉoÉÏ Måü 

ÍsÉL MüÉUÉåoÉÉU xÉqÉÏ¤ÉÉ oÉæPûMü MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| 18 

TüUuÉUÏ 2022 MüÉå, LqÉxÉÏoÉÏ, LqÉLxÉLqÉD xÉÑsÉpÉ, AÉULLcÉ 

AÉæU aÉÉåsQû msÉÉeÉÉ Måü ÍsÉL AÉrÉÉåÎeÉiÉ MüÉUÉåoÉÉU xÉqÉÏ¤ÉÉ oÉæPûMü 

MüÐ AkrÉ¤ÉiÉÉ xÉÑ´ÉÏ L. qÉÍhÉqÉåZÉsÉæ, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü AÉæU 

´ÉÏ UÉeÉåzÉ MÑüqÉÉU ÍxÉÇWû, qÉWûÉ mÉëoÉÇkÉMü, LqÉLxÉLqÉD ÌuÉpÉÉaÉ, 

mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÔÂ ²ÉUÉ MüÐ aÉD | 19 TüUuÉUÏ 2022 MüÉå, 

LsÉxÉÏoÉÏ, DLsÉoÉÏ, uÉÏLsÉoÉÏ AÉæU ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ MüÐ 

MüÉUÉåoÉÉU xÉqÉÏ¤ÉÉ oÉæPûMü MüÐ AkrÉ¤ÉiÉÉ xÉÑ´ÉÏ L. qÉÍhÉqÉåZÉsÉæ, 

MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü AÉæU ́ ÉÏ LxÉ. UÉqÉxÉÑoÉëqÉhrÉqÉ, qÉÑZrÉ qÉWûÉ 

mÉëoÉÇkÉMü, LsÉxÉÏxÉÏQûosrÉÔ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÔÂ ²ÉUÉ MüÐ 

aÉD | MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü lÉå LqÉLxÉLqÉD xÉÑsÉpÉ, AÉULLcÉ 

AÉæU ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ MüÉå TüUuÉUÏ qÉÉWû iÉMü MüÉxÉÉ, AÉUOûÏQûÏ 

uÉ×Î® AÉÌS mÉU ÌuÉzÉåwÉ krÉÉlÉ SålÉå AÉæU iÉixÉoÉÇkÉÏ sÉ¤rÉÉåÇ MüÉå 

WûÉÍxÉsÉ MüUlÉå MüÐ xÉsÉÉWû SÏ |

ÌSssÉÏ
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eÉrÉmÉÑU 

ÌSlÉÉÇMü 08.03.2022 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, eÉrÉmÉÑU qÉåÇ ´ÉÏ 

mÉÑÂzÉÉå¨ÉqÉ cÉÇS, AÇcÉsÉ mÉëqÉÑZÉ uÉ qÉWûÉ mÉëoÉÇkÉMü Måü MÑüzÉsÉ 

qÉÉaÉïSzÉïlÉ qÉåÇ AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ  xÉqÉÉUÉåWû MüÉ AÉrÉÉåeÉlÉ 

ÌMürÉÉ aÉrÉÉ| CxÉ AuÉxÉU mÉU QûÊ. AeÉrÉ MÑüzÉuÉÉWû, eÉlÉÉlÉÉ 

WûÊÎxmÉOûsÉ, eÉrÉmÉÑU lÉå  qÉÑZrÉ AÌiÉÍjÉ Måü ÃmÉ qÉåÇ  MüÉrÉï¢üqÉ MüÐ 

zÉÉåpÉÉ oÉÄRûÉD | MüÉrÉï¢üqÉ qÉåÇ ´ÉÏ AÂhÉ MÑüqÉÉU AÉrÉÉï, EmÉ qÉWûÉ 

mÉëoÉÇkÉMü, ´ÉÏ xÉeÉsÉ xÉqÉÏU, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü, WûMåïüµÉU  

mÉëxÉÉS, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü AÉæU AlrÉ MüÉrÉïmÉÉsÉMüaÉhÉ 

EmÉÎxjÉiÉ jÉå | ´ÉÏ mÉÑÂzÉÉå¨ÉqÉ cÉÇS, AÇcÉsÉ mÉëqÉÑZÉ lÉå MüÉUÉåoÉÉU 



AÇcÉsÉ xÉqÉÉcÉÉU

ÌuÉMüÉxÉ qÉåÇ qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ Måü rÉÉåaÉSÉlÉ MüÐ xÉUÉWûlÉÉ MüUiÉå 

WÒûL MüWûÉ ÌMü ̀ MåülÉUÉ oÉæÇMü SåzÉ MüÉ iÉÏxÉUÉ xÉoÉxÉå oÉÄQûÉ oÉæÇMü oÉlÉ 

aÉrÉÉ Wæû | AÇcÉsÉ MüÉrÉÉïsÉrÉ, eÉrÉmÉÑU Måü MüD qÉWûiuÉmÉÔhÉï AlÉÑpÉÉaÉÉåÇ 

Måü AlÉÑpÉÉaÉ mÉëqÉÑZÉ qÉÌWûsÉÉLÇ WæÇû, eÉÉå EiM×ü¹ MüÉrÉï-ÌlÉwmÉÉSlÉ 

MüUiÉå WÒûL oÉæÇMü Måü ÌuÉMüÉxÉ qÉåÇ xÉUÉWûlÉÏrÉ rÉÉåaÉSÉlÉ Så UWûÏ WæÇû |

´ÉÏqÉiÉÏ AÇeÉÑ (oÉÉsÉÉeÉÏ xuÉrÉÇ xÉWûÉrÉiÉÉ xÉqÉÔWû MüÐ xÉSxrÉÉ)| 

´ÉÏqÉiÉÏ xÉÏ.LxÉ. ÌuÉeÉrÉsÉ¤qÉÏ, AÇcÉsÉ mÉëqÉÑZÉ LuÉÇ qÉWûÉ mÉëoÉÇkÉMü lÉå 

AmÉlÉå uÉ£üurÉ  qÉåÇ MüWûÉ ÌMü ̀ qÉÌWûsÉÉAÉåÇ MüÉå cÉÑlÉlÉå MüÉ AÍkÉMüÉU 

WûÉå' ÎeÉxÉxÉå ÌMü uÉWû xÉqÉÉeÉ qÉåÇ xÉWû-AÎxiÉiuÉ MüÉå AlÉÑpÉuÉ MüU 

xÉMåÇü AÉæU xuÉ-ÌlÉhÉïrÉ sÉålÉå qÉåÇ xÉ¤ÉqÉ UWåÇû |

ÌSlÉÉÇMü 08.03.2022 MüÉå ´ÉÏqÉiÉÏ xÉÏ. LxÉ. ÌuÉeÉrÉsÉ¤qÉÏ, qÉWûÉ 

mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüUlÉÉsÉ MüÐ AkrÉ¤ÉiÉÉ qÉåÇ AÇiÉUÉï·íÏrÉ 

qÉÌWûsÉÉ ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| CxÉ MüÉrÉï¢üqÉ qÉåÇ AÇcÉsÉ 

MüÉrÉÉïsÉrÉ, MüUlÉÉsÉ, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, MüUlÉÉsÉ, ¤Éå§ÉÉkÉÏlÉ 

zÉÉZÉÉAÉåÇ Måü MüÉrÉïmÉÉsÉMüÉåÇ, AlrÉ xOûÉTü -xÉSxrÉ AÉæU qÉÌWûsÉÉ 

E±ÍqÉrÉÉåÇ lÉå pÉÉaÉ ÍsÉrÉÉ| MüUlÉÉsÉ Måü mÉëqÉÑZÉ AxmÉiÉÉsÉ ̀AqÉ×iÉkÉÉUÉ 

qÉÊrÉ WûÊÎxmÉOûsÉ' MüÐ ÌlÉSåzÉMü QûÊ. erÉÉåÌiÉ aÉÑmiÉÉ, qÉÑZrÉ AÌiÉÍjÉ Måü 

ÃmÉ qÉåÇ EmÉÎxjÉiÉ UWûÏûÇ | qÉÑZrÉ AÌiÉÍjÉ Måü AsÉÉuÉÉ WûqÉÉUå oÉæÇMü xÉå 

eÉÑQûÏ WÒûD cÉÉU qÉÌWûsÉÉAÉåÇ MüÉå ÌuÉzÉåwÉ ÃmÉ xÉå AÉqÉÇÌ§ÉiÉ ÌMürÉÉ aÉrÉÉ 

| rÉå qÉÌWûsÉÉ E±qÉÏ WæÇû - ´ÉÏqÉiÉÏ lÉåWûÉ qÉåWûiÉÉ (ÌlÉSåzÉMü msÉxÉ 

TüÉqÉÑïsÉåzÉÇxÉç), xÉÑ´ÉÏ ÍxÉÎ® aÉÑmiÉÉ (ÌmÉYxÉÏ WûÉåOsÉ MüÊqmsÉåYxÉ MüÐ 

pÉÉaÉÏSÉU), ´ÉÏqÉiÉÏ xÉsÉÉålÉÏ aÉÉårÉsÉ (qÉåxÉxÉï eÉaÉSÇoÉÉ xÉÉåsuÉåÇOû), 

MüUlÉÉsÉ

ÌSlÉÉÇMü 07.03.2022 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, sÉZÉlÉF qÉåÇ 

AÇcÉsÉ Måü xÉpÉÏ AlÉÑpÉÉaÉÉåÇ  LuÉÇ ¤Éå§ÉÏrÉ  MüÉrÉÉïsÉrÉ, sÉZÉlÉF-II 

MüÐ zÉÉZÉÉAÉåÇ/MüÉrÉÉïsÉrÉÉåÇ/AlÉÑpÉÉaÉÉåÇ Måü UÉeÉpÉÉwÉÉ mÉëÌiÉÌlÉÍkÉrÉÉåÇ 

MüÐ uÉÉÌwÉïMü UÉeÉpÉÉwÉÉ mÉëÌiÉÌlÉÍkÉ oÉæPûMü MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | 

oÉæPûMü qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ uÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ Måü xÉpÉÏ 

AlÉÑpÉÉaÉÉåÇ uÉ xÉqÉxiÉ xjÉÉlÉÏrÉ zÉÉZÉÉAÉåÇ Måü UÉeÉpÉÉwÉÉ  

mÉëÌiÉÌlÉÍkÉrÉÉåÇ ²ÉUÉ mÉëÌiÉpÉÉÌaÉiÉÉ MüÐ aÉD| ´ÉÏ qÉrÉÇMü mÉÉPûMü, 

mÉëoÉÇkÉMü, UÉeÉpÉÉwÉÉ ²ÉUÉ xÉpÉÏ xOûÉTü-xÉSxrÉÉåÇ MüÉ xuÉÉaÉiÉ  

ÌMürÉÉ aÉrÉÉ | oÉæPûMü qÉåÇ EmÉÎxjÉiÉ xÉpÉÏ  mÉëÌiÉÌlÉÍkÉrÉÉåÇ MüÉå xÉÇoÉÉåÍkÉiÉ 

MüUiÉå WÒûL  AkrÉrÉlÉ uÉ ÌuÉMüÉxÉ MåÇüSì, sÉZÉlÉF Måü uÉËU¸ mÉëoÉÇkÉMü 

´ÉÏ aÉÉåmÉÏ UqÉhÉ lÉå AmÉlÉå xÉÇoÉÉåkÉlÉ qÉåÇ MüWûÉ ÌMü `ÌWÇûSÏ MüÉå 

AÍkÉMüiÉqÉ MüÉrÉÉïsÉrÉÏlÉ MüÉrÉÉåïÇ qÉåÇ mÉërÉÉåaÉ MüUlÉÉ cÉÉÌWûL AÉæU 

UÉeÉpÉÉwÉÉ MüÉrÉÉïluÉrÉlÉ Måü iÉWûiÉ `Mü' ¤Éå§É Måü ÍsÉL ÌlÉkÉÉïËUiÉ 

sÉ¤rÉÉåÇ MüÉå WûÉÍxÉsÉ MüUlÉå Måü ÍsÉL mÉërÉÉxÉ MüUlÉÉ cÉÉÌWûL |

sÉZÉlÉF
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qÉÑÇoÉD AÇcÉsÉ ²ÉUÉ rÉjÉÉ 04.03.2022 iÉMü MÑüsÉ AÌaÉëqÉ Måü iÉWûiÉ 
Â.1 sÉÉZÉ MüUÉåÄQû Måü qÉÏsÉ Måü mÉijÉU MüÉå mÉÉU ÌMürÉÉ aÉrÉÉ| CxÉ 
EmÉsÉÎokÉ MüÉ eÉzlÉ MåüMü MüÉOûMüU AÉæU MüqÉïcÉÉËUrÉÉåÇ Måü oÉÏcÉ 
ÍqÉPûÉCrÉÉÇ oÉÉÇOûMüU qÉlÉÉrÉÉ aÉrÉÉ | CxÉ AuÉxÉU mÉU ́ ÉÏ mÉÏ. xÉÇiÉÉåwÉ, 
qÉÑZrÉ qÉWûÉ mÉëoÉÇkÉMü uÉ AÇcÉsÉ mÉëqÉÑZÉ, ´ÉÏ sÉZÉuÉÏU ÍxÉÇWû, qÉWûÉ 
mÉëoÉÇkÉMü, ´ÉÏ UÉÍqÉÇSU mÉÉsÉ ÍxÉÇWû, EmÉ qÉWûÉ mÉëoÉÇkÉMü, ´ÉÏ AÂhÉ 
MÑüqÉÉU ÍqÉ´ÉÉ, EmÉ qÉWûÉ mÉëoÉÇkÉMü, ́ ÉÏ qÉÉåWûqqÉS iÉÉæTüÐZÉ, EmÉ qÉWûÉ 
mÉëoÉÇkÉMü, ´ÉÏ LxÉ. AÌlÉsÉ MÑüqÉÉU lÉÉrÉU, EmÉ qÉWûÉ mÉëoÉÇkÉMü Måü 
xÉÉjÉ-xÉÉjÉ AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü AlrÉ MüÉrÉïmÉÉsÉMüaÉhÉ AÉæU  

qÉÑÇoÉD



ÌQûÎeÉOûsÉ oÉæÇMüÉåÇ Måü AÉaÉqÉlÉ xÉå oÉåzÉMü UÉwOíûÏrÉM×üiÉ oÉæÇMüÉåÇ mÉU 
ClÉMüÉ mÉëpÉÉuÉ mÉÄQåûaÉÉ| ClÉMåü ²ÉUÉ aÉëÉWûMüÉåÇ MüÉå EiM×üwOû xÉåuÉÉLÇ 
EmÉsÉokÉ MüUÉD eÉÉiÉÏ WæÇû| ClÉMåü qÉÉkrÉqÉ xÉå sÉålÉ-SålÉ MüUlÉÉ oÉWÒûiÉ 
AÉxÉÉlÉ WûÉåiÉÉ Wæû ÎeÉxÉMåü MüÉUhÉ MüÉåD pÉÏ AÉqÉ AÉSqÉÏ oÉÄQûÏ WûÏ 
AÉxÉÉlÉÏ xÉå ClÉMüÐ AÉåU AÉMüÌwÉïiÉ WûÉå eÉÉiÉÉ Wæû|'

xOûÉTü-xÉSxrÉ EmÉÎxjÉiÉ jÉåû| CxÉ MüÉrÉï¢üqÉ qÉåÇ LsÉxÉÏoÉÏ mÉëqÉÑZÉÉåÇ 
AÉæU ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ Måü mÉëqÉÑZÉÉåÇ lÉå pÉÏ pÉÉaÉ ÍsÉrÉÉ |

AÇcÉsÉ xÉqÉÉcÉÉU

ÌSlÉÉÇMü 08.03.2022 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉOûlÉÉ qÉåÇ 
AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ 2022 qÉlÉÉrÉÉ aÉrÉÉ | MüÉrÉï¢üqÉ MüÐ 
qÉÑZrÉ AÌiÉÍjÉ Måü ÃmÉ qÉåÇ ÌoÉWûÉU MüÐ mÉëZrÉÉiÉ x§ÉÏ UÉåaÉ ÌuÉzÉåwÉ¥É, 
AÉSUhÉÏrÉ QûÊ. mÉëpÉÉ ÍxÉÇWûÉ MüÉå AÉqÉÇÌ§ÉiÉ ÌMürÉÉ aÉrÉÉ | CxÉ 
MüÉrÉï¢üqÉ qÉåÇ ́ ÉÏMüÉÇiÉ LqÉ. pÉÇÌQûuÉÉQû, qÉWûÉ mÉëoÉÇkÉMü  LuÉÇ AÇcÉsÉ 
mÉëqÉÑZÉ, ́ ÉÏ zÉÇMüU sÉÉsÉ, EmÉ qÉWûÉ mÉëoÉÇkÉMü, ́ ÉÏ AÍpÉeÉÏiÉ oÉkÉïlÉ, 
xÉWûÉrÉMü  qÉWûÉ mÉëoÉÇkÉMü, ́ ÉÏ EmÉåÇSì SÒoÉå, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü, 
´ÉÏqÉiÉÏ MüÉeÉsÉ ´ÉÏuÉÉxiÉuÉ, qÉÇQûsÉ mÉëoÉÇkÉMü AÉæU AÇcÉsÉ 
MüÉrÉÉïsÉrÉ Måü AlrÉ xOûÉTü-xÉSxrÉ EmÉÎxjÉiÉ jÉåû |

mÉOûlÉÉ

mÉÑhÉå

ÌSlÉÉÇMü 10 TüUuÉUÏ 2022 MüÉå ́ ÉÏ UÉqÉ oÉÉoÉÔ ÍqÉ´É, xÉWûÉrÉMü qÉWûÉ 
mÉëoÉÇkÉMü MüÐ AkrÉ¤ÉiÉÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå qÉåÇ `mÉåqÉåÇOû oÉæÇMü 
AÉæU mÉëxiÉÉÌuÉiÉ ÌQûÎeÉOûsÉ oÉæÇMüÉåÇ MüÐ xÉÌ¢ürÉiÉÉ xÉå UÉwOíûÏrÉM×üiÉ 
oÉæÇMüÉåÇ Måü ÍsÉL xÉÇpÉÉÌuÉiÉ cÉÑlÉÉæÌiÉrÉÉÇ AÉæU oÉcÉlÉå Måü EmÉÉrÉ' ÌuÉwÉrÉ 
mÉU ÌWÇûSÏ mÉËUcÉcÉÉï MüÉrÉï¢üqÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| CxÉqÉåÇ 
AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü ÌuÉÍpÉllÉ AlÉÑpÉÉaÉÉåÇ Måü xOûÉTü-xÉSxrÉ 
EmÉÎxjÉiÉ jÉåû| ́ ÉÏ AÌuÉlÉÉzÉ MÑüqÉÉU, uÉËUwPû mÉëoÉÇkÉMü (UÉeÉpÉÉwÉÉ) lÉå 
mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ ²ÉUÉ xÉÑfÉÉL aÉL mÉËUcÉcÉÉï Måü ÌuÉwÉrÉ xÉå 
EmÉÎxjÉiÉ xOûÉTü-xÉSxrÉÉåÇ MüÉå AuÉaÉiÉ MüUÉrÉÉ iÉjÉÉ xÉpÉÏ xÉå 
AlÉÑUÉåkÉ ÌMürÉÉ ÌMü EYiÉ ÌuÉwÉrÉ mÉU AmÉlÉå-AmÉlÉå ÌuÉcÉÉU mÉëMüOû 
MüUåÇ| ´ÉÏ UÉqÉ oÉÉoÉÔ ÍqÉ´É, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü lÉå MüWûÉ ÌMü 
`mÉËUcÉcÉÉï MüÉ ÌuÉwÉrÉ AirÉÇiÉ WûÏ xÉÉUaÉÍpÉïiÉ Wæû| mÉåqÉåÇOû oÉæÇMüÉåÇ LuÉÇ 
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ÌSlÉÉÇMü 08.03.2022 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, UÉÇcÉÏ qÉåÇ ́ ÉÏ ÌWûiÉåzÉ 

aÉÉårÉsÉ, qÉWûÉ mÉëoÉÇkÉMü Måü MÑüzÉsÉ lÉåiÉ×iuÉ qÉåÇ AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ 

ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| ´ÉÏ AeÉrÉ MÑüqÉÉU, xÉWûÉrÉMü 

qÉWûÉ mÉëoÉÇkÉMü ²ÉUÉ MüÉrÉï¢üqÉ MüÐ AkrÉ¤ÉiÉÉ MüÐ aÉD| CxÉ 

MüÉrÉï¢üqÉ qÉåÇ qÉÑZrÉ AÌiÉÍjÉ Måü ÃmÉ qÉåÇ ´ÉÏqÉiÉÏ xÉsÉÉålÉÏ ÍxÉÇWû 

mÉÉWûuÉÉ, UÉerÉ ÍqÉzÉlÉ mÉëoÉÇkÉMü, LTü. AÉD. uÉ LqÉ. D. LuÉÇ lÉaÉU 

mÉëzÉÉxÉlÉ ÌlÉSåzÉÉsÉrÉ, lÉaÉUÏrÉ ÌuÉMüÉxÉ LuÉÇ AÉuÉÉxÉ ÌuÉpÉÉaÉ, 

fÉÉUZÉhQû xÉUMüÉU EmÉÎxjÉiÉ jÉÏÇ| ´ÉÏ AeÉrÉ MÑüqÉÉU ²ÉUÉ AmÉlÉå 

AkrÉ¤ÉÏrÉ xÉÇoÉÉåkÉlÉ qÉåÇ xÉpÉÏ qÉÌWûsÉÉAÉåÇ MüÉå zÉÑpÉMüÉqÉlÉÉLÇ SåiÉå 

WÒûL SåzÉ MüÐ mÉëaÉÌiÉ qÉåÇ qÉÌWûsÉÉAÉåÇ Måü rÉÉåaÉSÉlÉ MüÉ uÉhÉïlÉ ÌMürÉÉ 

aÉrÉÉ| ElWûÉåÇlÉå MüWûÉ ÌMü AÉeÉ LåxÉÉ MüÉåD pÉÏ ¤Éå§É lÉWûÏÇ Wæû, ÎeÉxÉqÉåÇ 

qÉÌWûsÉÉLÇ AmÉlÉÉ rÉÉåaÉSÉlÉ lÉWûÏÇ Så UWûÏ WæÇû| CxÉ AuÉxÉU mÉU qÉÌWûsÉÉ 

E±ÍqÉrÉÉåÇ qÉåÇ QûÊ. ZÉÑzÉÏ zÉqÉÉï, ´ÉÏqÉiÉÏ mÉÔlÉqÉ mÉëeÉÉmÉÌiÉ, ´ÉÏqÉiÉÏ 

fÉUlÉÉ MüÉåPûÉUÏ, ´ÉÏqÉiÉÏ xÉÑÍcÉ§ÉÉ mÉÉÍcÉxÉÏrÉÉ, ´ÉÏqÉiÉÏ uÉÌlÉiÉÉ 

UÉPûÉæÄQû, ́ ÉÏqÉiÉÏ GÌiÉMüÉ UÇeÉlÉ AÉÌS EmÉÎxjÉiÉ jÉÏÇ| ́ ÉÏ UÉqÉcÉÇSì, 

qÉÇQûsÉ mÉëoÉÇkÉMü ²ÉUÉ kÉlrÉuÉÉS ¥ÉÉÌmÉiÉ MüUiÉå WÒûL xÉpÉÏ Måü mÉëÌiÉ 

AÉpÉÉU urÉ£ü ÌMürÉÉ aÉrÉÉ|

UÉÇcÉÏ



From the Streets in V V Puram, Bengaluru to Chester-le-
street in England Ms. Kalpana Venkatachar, a former 
Interna�onal Cricketer and a proud Ex-Canarite is an 
achiever par excellence. At �mes when women were 
expected to “Work at Home” or play second fiddle to 
men in any field or life, she took up the game of Cricket, 
which was basically a male dominated sport. She went on 
to represent India in the ICC Women ODI World Cup at 
England in 1993, as a Wicket Keeper/Ba�er. Her 
performance of 6 dismissals (5 Stumpings & 1 catch) in 
the match against Denmark, is the joint highest number 
of dismissals by a Wicket Keeper (along with Ms Sarah 
Illingworth of NZ) in Women World Cup history, even 
today.  

She played Cricket in an era, when there was no match 
fee even for an Interna�onal Game and they had to 
spend from their pocket for playing domes�c Cricket. 
Cricketers of her era kept the Women's Cricket alive in 
India, purely due to their passion and love for the game.  
If the Indian Women Cricket Team is playing in the on 
going ICC Women's World Cup today, it's founda�on and 
legacy is because of the efforts of yester years Cricketers 
like Ms V Kalpana. She was bestowed with the pres�gious 
“DASARA AWARD” in 1991 and the highest Spor�ng 
award in the State “EKALVYA AWARD” in 1993 by the 
Govt. of Karnataka, recognizing her contribu�on in the 
field of Cricket. Her life and her spor�ng journey is 
amazing as well as inspiring for the future genera�ons.

Sri P Srinivasa Murthy, Manager of our Bank's Cricket 
Team and a Sports Presenter caught up with Ms. V 
Kalpana to take a sneak peek into her life and Cricke�ng 
journey:

How did you start playing Cricket?
My 3 elder brothers were very fond of Cricket and they 
used to play tennis ball cricket in the streets of V V Puram. 
I also used to tag along with them. Being the only girl in 
the group, I was made to stand behind the wickets so that 

chances of ge�ng injured while playing was minimized. 
That is how I started wicket keeping. We used Bricks as 
Stumps in those days, while playing. I s�ll remember my 
first ou�ng in a tennis ball match at Na�onal college 
grounds, I was playing as a Joker (a person who is not in 
either of the team but can field and bat in both teams”. 
The team ba�ng 2nd needed to score 2 runs of the last 
ball and I was sent to bat. I scored those runs and won the 
match for the team ba�ng 2nd. That is when my 
brothers realized that I had Cricke�ng talent and 
encouraged me by pu�ng me in a summer camp 
organized by the Sports Council (Sports Authority of India 
now) at the age of 15. 

Who was your first coach?
Late Sri Nazarath, who coached many State Cricketers of 
yester years, was my first Coach. He taught me the 
nuances of Wicket Keeping and Ba�ng and I am grateful 
to him even today.

How did your parents react to your taking up a male 
dominated sport?
My father, mother, elder sister and all 3 brothers were 
always suppor�ve and always encouraged me to go out 
and play cricket. My parents only insisted that I complete 
my Degree. I did my Bachelor of Science from NMKRV 
College.

Who was your Cricke�ng Icon?
The legendary Sri Gundappa Vishwanath was my favorite 
Cricketer and I used to go on my bi-cycle whenever and 
wherever he was playing any local league/state matches. 
I used to watch him bat and tried to learn by watching 
how he handled the bowlers and his footwork.

Tell us about your first State representa�on?
I was selected to represent Karnataka in the Na�onal U-
16 Championships held at Ko�ayam and Karnataka 
emerged as CHAMPIONS. 

Interview with - Interview with - Ms Kalpana Venkatachar Ms Kalpana Venkatachar 
Ex-Canarite and Ex-Canarite and 

former International Cricketerformer International Cricketer
                                                                                by P. Srinivasamurthyby P. Srinivasamurthy

Interview with - Ms Kalpana Venkatachar 
Ex-Canarite and 

former International Cricketer
                                        by P. Srinivasamurthy
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Your First Class Debut?
In 1981 when I was 20 years, I was selected for the 
Karnataka State Senior Team and I scored 80 runs against 
Tamil Nadu, on debut. It was one of the most memorable 
moments of my life playing alongside some of the 
stalwarts of the game like Ms. Shantha Rangaswamy.

When and how did you join Canara Bank?
Based on my good performance at the Junior and First 
class level, I applied for the clerical post  under Sports 
Quota at Canara Bank in 1981. Those days even 
Sportspersons had to pass a wri�en test to get an 
employment in the Bank. One Mr Chandran, who exited 
from the Bank as an AGM helped us in those days

Your first Interna�onal experience?
I was selected for the Indian Senior team in the year 1986 
for the tour of England. Mrs Shubhangi Kulkarnai, who is 
presently the Chairperson of Indian Senior Women Team 
Seclec�on Commi�ee, was my first Captain. Playing 
against England in England set bu�erflies in my stomach 
and a�er some�me I se�led down my nerves and 
contributed 38 runs with the Bat for India.

How was the journey a�er your Interna�onal Debut?
1986-1991 India did not play in any Interna�onal 
matches. In fact, India could not par�cipate in the 1991 
Women World Cup in Australia due to delay in 
comple�on of paper work by the Govt. of India. To 
compensate for this unfortunate event, Indian Women 
team toured Australia for a bi-lateral series.  During this 
period, I was at the peak of my career performing 
consistently at the na�onal level and ensuring that our 
State team was always in the Top 2 posi�ons. We had 
beaten all State teams and our perennial opponent and 
final hurdle was always the Railways team, which was 
almost a full Indian side.  Like our esteemed Bank, 
Railways was one of the very few organiza�ons which 
encouraged Women's Cricket by providing employment 
under Sports Quota. 

Your most memorable Cricke�ng moment?
Undoubtedly it's represen�ng India in the 1993 Women 
World Cup in England. 6 dismissals (5 stumpings & 1 
catch) as a Wicket Keeper against Denmark, is a mark 
which is yet to be erased by any Wicket Keeper in the 
history of Women's world cup. More than this 
performance, when I was selected for the World cup, the 

Indian Captain Ms. Diana Edulji  had told me that my 
chances of playing in the XI was almost NIL, as I was the 
2nd choice Wicket keeper in the team. My family 
encouraged me to stay posi�ve and give my best when 
opportunity arises. This kept me mo�vated and during 
the 1st match of the World cup itself the 1st choice 
wicket keeper was injured and was ruled out of the en�re 
tournament. The Captain came to me and told that they 
are forced to include me in the XI. And the rest is history!

Post World Cup?
I played for Karnataka for few years and announced my 
re�rement from all forms of Cricket in 1997

Tell us about your Coaching assignments and 
achievements?
I was nominated as the Coach of Indian Girls U19 Team 
for the tour of Pakistan in 2004-05. I was also sent to 
Australian Centre of Excellence by the Board of Control 
for Cricket in India(BCCI) in 2006, under the Border-
Gavasker exchange program. I completed my level 2 
coaching cer�fica�on from the Na�onal Cricket Academy 
of BCCI. I was the Head Coach of UAE U-19 and Senior 
Team for 3 years from 2010-2013. Being an empanelled 
Coach at NCA, I have Coached various Junior teams at 
NCA and Zonal Cricket Academies of NCA. I have also 
served as Coach of Karnataka State Senior & Junior 
teams. I have served as a member of Indian Women 
Senior Selec�on Commi�ee during 2020 and 2021.

Tell us about your Banking Journey?
At the outset, I am ever grateful to this great Ins�tu�on. 
The journey has been wonderful and whatever I am 
today, it is because of the support and encouragement 
given by Canara Bank. I have told earlier also that we 
were not ge�ng any match fees in our playing and we 
had to bear the expenses from our pocket. I could survive 
and thrive only because of the Bank. Bank provided us 
�me off for prac�ce & leave for playing and coaching. All 
my colleagues have provided constant support and have 
been very understanding when it came to my cricke�ng 
career. Since I was focused on Cricket as a career, I didn't 
go through the promo�on process and re�red as an 
Officer in 2021.

Your message to any budding Sportsperson?
Give you best, but never ever give up! Love what you do 
and focus on the process rather than the result.

*****

42´ÉårÉxÉ  -   TüUuÉUÏ - qÉÉcÉï 2022 Shreyas   February - March 2022 -

Interview



Cartoon

43´ÉårÉxÉ  -   TüUuÉUÏ - qÉÉcÉï 2022 Shreyas   February - March 2022 -

In a Man’s world too...
She was a Good Judge

Supreme Court 
Judge

In a Man’s world too...
She was a Good Pilot

Pilot

In a Man’s world too...
She managed Finance well

Finance Administrator
Space 

Traveller

   In her life too...
 She desired her own space often.
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BANKING NEWSBANKING NEWS

Core banking system at post offices will allow 

interoperability with banks
The government plans to bring the en�re post office 

network under CBS in 2022, allowing easier transfer of 

funds and interoperability with the banking network. “In 

2022, 100% of 1.5 lakh post offices will come on the core 

banking system enabling financial inclusion and access to 

accounts through net banking, mobile banking, ATMs, 

and also provide online transfer of funds between post 

office accounts and bank accounts," FM Ms Nirmala 

Sitharaman said adding that the move would especially 

benefit farmers and senior ci�zens in rural areas. As on 

31 December 2020, 23,477 post offices have access to 

the CBS Pla�orm. 

PSBs well placed despite no fresh capital from 

Government 
A�er infusing over ₹3.6 trillion in PSBs since 2014, the 

government has not earmarked any 

capital for these banks in this year's 

budget. According to ra�ng agencies, 

the government's  decision to not 

earmark any funds for recapitalisa�on 

of PSBs in this year's union budget 

reflects confidence in the capital posi�on of such banks 

as well as their ability to raise funds from the market. 

Ra�ng agencies said that it is highly unlikely that the 

government will infuse any further capital in the state-

run banks, given the incremental requirement of capital 

by such banks was limited due to be�er profitability in 

FY21, capital raising from markets in FY22, rollover of 

Addi�onal Tier-1 (AT-1) bonds for call op�on in FY22. 

According to RBI data the union government has infused 

₹3.43 trillion in the state-run banks between 2014 and 

2021, and another ₹15,000 crore provision for FY22 was 

made. 

RBI, NBFCs in early talks to open up credit card business 

in India: 
The credit card business in the country may be in for a 

major shi�. The RBI and a few shadow banks are said to 

be in exploratory talks over the possibility of allowing the 

la�er to issue credit cards on a standalone basis in a first-

of-its-kind move. So far, NBFCs can only issue co-branded 

credit cards with banks. This development comes 18 

years a�er the Central Bank's circular of July 7, 2004, 

which stated: “Any company, including a non-deposit 

taking company, intending to engage in this ac�vity 

(credit cards) requires a Cer�ficate of Registra�on, apart 

from specific permission to enter into this business, the 

pre-requisite for which is minimum net owned fund of 

₹100 crore, and subject to such terms and condi�ons as 

the RBI may specify in this behalf from �me to �me.”

SBI YONO leads neo-banking club with 54 million ac�ve 

users per month 
Neo banks, purely digital banks with no physical 

presence, are slowly catching the fancy of Indian 

consumers. Some of them are already making waves 

globally. With 54 Million Monthly Ac�ve Users (MAUs), 

SBI YONO has hit the number one slot in the global list of 

top neo banks across the globe with a growth of over 35 

% in MAUs in 2021 according to latest data from App 

Annie. It's nearest rival Nubank (the 

largest fin-tech company in La�n 

America which is valued at $41 billion) 

is in the second spot. According to 

SBI's assessment, YONO is valued at 

around $40 billion but analysts say that 

it would have surpassed or hit $50 billion in 2021.

 Banks see 4-5% slippages in restructured por�olios 
Banks have begun to see slippages in accounts that were 

restructured under the resolu�on frameworks issued by 

the RBI for allevia�on of Covid-related stress. Bankers 

say anywhere between 4% and 5% of such accounts have 

slipped into the NPA bucket. Concerns persist around not 

just small-�cket retail and Micro, Small and Medium 

Enterprise (MSME) accounts, but also a chunky ₹6,577-

crore exposure to Future Retail. The retailer's loans were 

recast under the terms of the Kamath commi�ee 

framework issued in 2020. The company missed its 

December 31, 2021, deadline to repay its lenders 

₹3,494.56 crore as it failed to complete the sale of some 

assets amid ongoing li�ga�ons with Amazon.com. Banks 

are beefing up provisions against their restructured 

pools. Also, the IBA's plea to the Central Bank to extend 

deadlines for mee�ng some opera�onal metrics under 

the  Kamath  commi�ee f ramework  ind icates 

nervousness among lenders about the recoverability of 

some restructured loans.
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Co-lending to MSEs to get a boost with introduc�on of 
guarantee cover: 
Co-lending by banks and NBFCs to Micro and Small 
Enterprises (MSEs) is expected to get a fillip as a Credit 
Guarantee Scheme (CGS) has been introduced 
specifically to cover loan defaults in this sector. The 
CGTMSE recently launched a CGS for co-lending 
(CGSCL) to provide guarantee cover to credit facili�es 
extended to MSEs under the co-lending model. CGSCL 
covers credit facili�es extended to MSEs jointly by 
scheduled commercial banks (excluding SFBs, RRBs, co-
opera�ve banks and local area banks) and NBFCs. The 
introduc�on of CGSCL comes in the backdrop of Union 
Finance Minister Ms Nirmala Sitharaman sta�ng in the 
Union Budget for FY23 that CGTMSE scheme will be 
revamped with required infusion of funds. This will 
facilitate addi�onal credit of ₹2 lakh crore for MSEs and 
expand employment opportuni�es, she added.

Canara Bank raised ₹1,000 crore via AT1 bonds 
Canara Bank raised ₹1,000 crore in capital through 
Addi�onal Tier I Bonds (AT 1 bonds) at 
a coupon of 8.07 per cent to support 
business growth. The issue size was 
₹250 crore with a green shoe op�on of 
₹750 crore. It has a call op�on in March 
2027. Bond market sources said the 
interest in the paper by the Bank was strong with a 
demand book size of 2.7 �mes. Indian Overseas Bank 
(IOB) is planning to raise up to ₹800 crore in capital 
through �er II bonds. India Ra�ngs assigned “AA-” ra�ng 
to the proposed �er II bonds.

Banks, NBFCs raise lending rates as �ghter liquidity, 
deposit costs pinch: 
Banks and non-bank lenders have bumped up lending 
rates by up to 15 basis points over the past one month on 
�ghtening liquidity condi�ons and higher deposit costs. 
A basis point is 0.01 percentage point. While the Central 
Bank may be keeping policy rates unchanged, lenders 
have to lure depositors with higher rates from real assets 
such as gold and real estate, considered natural stores of 
value to beat infla�onary pressures. "Almost all loans 
have been re-priced upward keeping in mind the 
imminent change in the interest rate cycle and the 
increase in deposit rates," said a private sector lender. 

Insolvency regulator IBBI signs MoU with IBA: 
Insolvency regulator IBBI and IBA have signed a MoU to 
collaborate on capacity building for financial creditors on 
topics related to insolvency, bankruptcy and related 

subjects. Speaking on the occasion, Mr Ravi Mi�al, 
Chairperson, emphasised that �mely resolu�on of 
insolvency cases poten�ally impedes the value erosion 
of the assets of the corporate debtor and therefore, it is 
in the interest of all the stakeholders including 
C o m m i � e e  o f  C r e d i t o r s  a n d  R e s o l u � o n 
Professionals/Interim Resolu�on Professionals to 
conclude the process well within the s�pulated �meline.

Banks report robust pick up in credit: 
Banks have reported a robust pick up in credit in the two 
fortnights of February 2022 a�er a decline in the two 
fortnights of January, according to RBI data. All 
scheduled Banks disbursed ₹79,149 crore in the fortnight 
ended February 25, and ₹84,142 crore in the preceding 
fortnight. Crisil has es�mated that gross bank credit in 
FY22 will grow by 9-10% against 5% in FY21. Further, the 
ra�ng agency has projected a 11-12% growth in gross 
bank credit in FY23, with a revival in corporate credit 
trajectory a�er a period of subdued growth. Crisil 
expects the banking system's GNPAs to decline to 

5.8—6.3% of gross advances in FY22 
from 7.3% in FY21. It sees GNPAs to 
decline to 5.0-5.5% in FY23, with 
corporate asset quality seeing a sharp 
i m p ro ve m e n t .  D e p o s i t s  o f  a l l 
scheduled Banks increased by ₹91,145 

crore in the fortnight ended February 25 against ₹94,142 
crore in the preceding fortnight.

SBI, five HFCs sign co-lending pact for affordable home 
loans: 
SBI has entered into co-lending agreements with five 
Housing Finance Companies (HFC) to serve the 
underserved and unserved borrowers. The five housing 
HFCs are, PNB Housing Finance, IIFL Home Finance, 
Shriram Housing Finance, Edelweiss Housing Finance, 
and Capri Global Housing Finance. SBI said the 
partnerships are aimed at sanc�oning home loans to the 
unserved and underserved sector in line with RBI 
guidelines. Shortage in affordable housing con�nues to 
be a major concern for India, especially for the 
Economically Weaker Sec�on (EWS) and the informal 
sec�ons of the society, SBI said in a release. To further 
improve the penetra�on in this segment, SBI is ac�vely 
looking at co-lending opportuni�es with mul�ple HFCs. 
“This collabora�on will enhance our distribu�on 
network as we aim to extend our credit reach to more 
home loan borrowers of the unserved and underserved 
segments,” SBI Chairman Mr Dinesh Khara said.
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Is gender a concern?Is gender a concern?Is gender a concern?

Gender equality is o�en confused with Gender 
neutrality. While gender equality ensured 50% 
reserva�on for women in a job, gender neutrality 
ensured that whether man or woman, the right person 
got the job with equal pay. Gender equality may have 
ensured that women got an equal share in the jobs, but it 
is gender neutrality that would make the society and the 
country progressive. Gender neutrality is the ul�mate 
goal to a egalitarian society and Gender equality is just a 
step in this direc�on.

Women had been subdued by countries as well as 
socie�es all over the world for a long �me. Thanks to 
educa�on, women realized they were oppressed and 
thus began their fight for freedom.  Eventually most 
countries all over the world including ours, gave equal 
cons�tu�onal rights to man and woman but it ended 
there. Religion, society, and conven�onal beliefs made 
sure that women con�nued to remain suppressed. And it 
is the same trio that influences a woman's thinking so 
much that her mind is condi�oned into accep�ng 
whatever the bondage handed down to her. It therefore 
isn't surprising to see so many women around us 
suffering domes�c abuse and social discrimina�on 
silently.  

Gender knowledge is consciously inculcated into the 

child right from birth, beginning with the choice of color 

to the first baby wear, blue or pink, in associa�on with the 

gender of the child.  It is believed that by 9 months of age 

a child is condi�oned to think of his or her gender. Boys 

grew up climbing trees and playing games on 

playgrounds while girls with dolls and cookery sets, a 

conven�on handed down by family and friends.  Posters 

of superman and bikes donning the walls of a boy's room 

are considered very natural but the same in a girl's room 

is absolutely abnormal. Masculine and feminine 

stereotyping thus gives the child her first taste of 

discrimina�on from home. Words like 'behave like a girl' 

are deliberate a�empts to condi�on the mind of a girl 

child. Similarly 'boys don't cry' is just another gender 

condi�oning imposed on the boy child. It isn't surprising 

that a large majority of Indian families to this date, treat 

the birth of a son a boon and daughter, a curse.  

For a long �me girls were thought of as naive and dumb 

creatures. Science and Maths were meant for boys and 

the girls normally took to learning cra� and History.  

Times have changed and now we see girls outwi�ng 

boys in almost all spheres including Science and 

Article

Mini Augus�ne
Senior Manager
RO Ko�ayam
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Engineering. Stereotyping trades in associa�on with 

gender isn't new in this part of the con�nent. The implicit 

a�tude in us makes us believe that Certain trades like 

teaching and nursing are best suited for women while 

technicians and mechanics have to be men. Hospitals in 

our country do not engage male nurses and neither are 

they acceptable to pa�ents. Similarly even if an auto 

garage employed women mechanics, rarely did the 

customers want or like a woman do their auto jobs.  

Motor companies do hire women mechanics as a part of 

policy, but it is limited to handling delicate areas or for 

front office. With changing �mes we have seen women 

permea�ng into every sphere.  

Reliability is another factor which is gender specific.  

Both men as well as women prefer asking a man for 

direc�ons than a woman as the permuta�ons of ge�ng a 

right answer works be�er in favor of a man. In certain 

parts of the country women are not accepted as 

legisla�ve members easily. Hence the very purpose of 

reserving a cons�tuency for women is defeated when 

men field their own family members as candidates and 

conduct business on their behalf.

  
It is a ma�er of concern to note that women follow 
conven�ons set by men more religiously than men 
themselves do, thus becoming the enemy of another 
woman. How many �mes have we exclaimed, “Oh it is a 

woman, that's why…!” whenever we see a woman 
driving especially in her ini�al days of driving? Women 
themselves show lack of pa�ence in accommoda�ng 
other women on road, whereas men are some�mes 
more accommoda�ve. Girls are condi�oned by the 
mother right from a tender age to accept discrimina�on 
as a norm. By doing so, the mother believes that she is 
raising a daughter who can easily be married away!   
Such norms are dras�cally changing now.  Educa�on and 
self security has taught them to ques�on the prac�ced 
norms. 

Our country may have been successful in providing 
cons�tu�onal liberty to women. But it is up to the 
woman to see how best she can make use of her liberty to 
break free from the shackles of conven�onal norms, a 
liberty to bring about the change in her home first where 
she would begin by trea�ng her son and daughter as 
equal; to provide a fer�le environment for her daughter 
to grow and develop her mind in, so that she would be 
capable of taking major decisions in her family when she 
is grown up. 
   
Mahatma Gandhi's words are not misplaced. “If you 
educate a man you educate an individual, but if you 
educate a woman you educate an en�re family.”

*****
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“If you educate a man 
you educate an individual, 

but if  you educate a woman 
you educate an entire family.”

- Mahatma Gandhi



AÉqÉÑZÉ : 

AÉqÉ iÉÉæU mÉU xÉzÉÌ£üMüUhÉ, sÉÉåaÉÉåÇ AÉæU xÉqÉÑSÉrÉÉåÇ qÉåÇ xuÉÉrÉ¨ÉiÉÉ 

AÉæU AÉiqÉÌlÉhÉïrÉ Måü xiÉU MüÉå oÉÄRûÉlÉå Måü ÍsÉL ÃmÉÉÌrÉiÉ ÌMüL aÉL 

EmÉÉrÉ WûÏ Wæû, iÉÉÌMü uÉå AmÉlÉå xuÉrÉÇ Måü AÍkÉMüÉU mÉU MüÉrÉï MüUlÉå 

Måü ÍsÉL LMü ÎÄeÉqqÉåSÉU AÉæU xuÉ-ÌlÉkÉÉïËUiÉ iÉUÏMåü xÉå AmÉlÉå ÌWûiÉÉåÇ 

MüÉ mÉëÌiÉÌlÉÍkÉiuÉ MüU xÉMåÇü| ÌMüxÉÏ urÉÌ£ü, xÉqÉÑSÉrÉ rÉÉ xÉÇaÉPûlÉ MüÐ 

AÉÍjÉïMü, UÉeÉlÉÏÌiÉMü, xÉÉqÉÉÎeÉMü, zÉæÍ¤ÉMü, sÉæÇÌaÉMü rÉÉ 

AÉkrÉÉÎiqÉMü zÉÌ£ü qÉåÇ xÉÑkÉÉU MüÉå xÉzÉÌ£üMüUhÉ MüWûÉ eÉÉiÉÉ Wæû|

xÉzÉÌ£üMüUhÉ MüÐ urÉÉZrÉÉ xÉÉqÉÉlrÉiÉrÉÉ SÉå ÃmÉÉåÇ qÉåÇ MüU xÉMüiÉå WæÇû| 

1) eÉÉå AzÉ£ü rÉÉ zÉÌ£üWûÏlÉ Wæû, ElÉMüÉå zÉÌ£ü ÌSsÉÉlÉÉ | CkÉU eÉÉå 

uÉÉxiÉuÉ qÉåÇ zÉÌ£üWûÏlÉ Wæû, ElWåÇû MÑüNû oÉÉ½ xÉÇxÉÉkÉlÉ rÉÉ xÉÑÌuÉkÉÉLÇ 

EmÉsÉokÉ MüUÉMüU xÉzÉ£ü ÌMürÉÉ eÉÉiÉÉ Wæû AÉæU 2) eÉÉå mÉWûsÉå xÉå WûÏ 

zÉ£ü Wæû, ElÉMüÉå zÉÌ£ü MüÉ LWûxÉÉxÉ ÌSsÉÉlÉÉ | CkÉU zÉÌ£üWûÏlÉiÉÉ 

AÉæU mÉëpÉÉuÉ MüÐ MüqÉÏ MüÐ pÉÉuÉlÉÉ MüÉå SÕU MüUlÉå AÉæU AmÉlÉå 

xÉÇxÉÉkÉlÉÉåÇ MüÉå mÉWûcÉÉlÉlÉå AÉæU EmÉrÉÉåaÉ MüUlÉå qÉåÇ xÉ¤ÉqÉ oÉlÉÉiÉÉ Wæû| 

rÉWû qÉeÉoÉÔiÉ AÉæU AÍkÉMü AÉiqÉÌuÉµÉÉxÉ oÉlÉlÉå MüÐ mÉëÌ¢ürÉÉ Wæû | 

eÉWûÉð iÉMü qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÉ xÉuÉÉsÉ Wæû, xÉzÉÌ£üMüUhÉ MüÐ 

urÉÉZrÉÉ, urÉÉZrÉÉ MüUlÉåuÉÉsÉÉåÇ Måü FmÉU ÌlÉpÉïU Wæû |

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ :

WûqÉÉUÏ xÉÉqÉÉÎeÉMü AÉæU xÉÉÇxM×üÌiÉMü ÌuÉUÉxÉiÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÉ 

AÌiÉ mÉëÉcÉÏlÉ MüÉsÉ xÉå WûÏ xÉqqÉÉlÉeÉlÉMü xjÉÉlÉ UWûÉ Wæû | uÉæÌSMü 

MüÉsÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÉå ÍzÉ¤ÉÉ AÉæU xÉÉqÉÉÎeÉMü ¤Éå§ÉÉåÇ qÉåÇ mÉÑÂwÉÉåÇ 

Måü xÉqÉÉlÉ AÍkÉMüÉU mÉëÉmiÉ jÉå| aÉÉaÉÏï AÉæU qÉæ§ÉårÉÏ uÉåSÉåÇ Måü 

eÉÉlÉMüÉU jÉÏÇ | CÌiÉWûÉxÉ Måü qÉWûÉlÉ, uÉÏU rÉÉå®ÉLÇ AmÉlÉÏ qÉÉð Måü 

lÉÉqÉ xÉå eÉÉlÉå eÉÉiÉå jÉå, eÉæxÉå SåuÉMüÐ mÉÑ§É M×üwhÉ, aÉÇaÉÉ mÉÑ§É pÉÏwqÉ, 

MÑÇüiÉÏ mÉÑ§É AeÉÑïlÉ, AÇeÉlÉÉ mÉÑ§É WûlÉÑqÉÉlÉ AÉÌS|

“lÉÉUÏ ! iÉÑqÉ MåüuÉsÉ ´É®É WûÉå

ÌuÉµÉÉxÉ UeÉiÉ lÉaÉ mÉaÉiÉsÉ qÉåÇ

mÉÏrÉÔwÉ xÉëÉåiÉ xÉÏ oÉWûÉ MüUÉå

eÉÏuÉlÉ Måü xÉÑÇSU xÉqÉiÉsÉ qÉåÇ|||'' 

``Wåû lÉÉUÏ! iÉÑqÉ mÉÔeÉlÉÏrÉ WûÉå AmÉlÉå eÉÏuÉlÉ qÉåÇ mÉÔhÉï ÌuÉµÉÉxÉ ÍsÉL 

xÉqmÉÔhÉï mÉ×juÉÏ mÉU mÉëåqÉ MüÐ kÉÉUÉ mÉëuÉÉÌWûiÉ MüUiÉÏ UWûÉå | iÉÑqÉ cÉÉÇSlÉÏ 

xÉå EeÉsÉÏ WûÉå| iÉÑqÉ AqÉ×iÉ Måü EªqÉ xjÉsÉ eÉæxÉÏ WûÉå| ÎeÉxÉ mÉëMüÉU 

mÉuÉïiÉÉåÇ MüÐ iÉsÉNûOûÏ mÉU qÉÏPåû mÉÉlÉÏ Måü fÉUlÉå mÉëuÉÉÌWûiÉ WûÉå UWåû WæÇû 

ExÉÏ mÉëMüÉU CxÉ pÉÉuÉ pÉÔÍqÉ mÉU mÉëuÉÉÌWûiÉ WûÉåiÉå UWÉå | 

eÉrÉzÉÇMüU mÉëxÉÉS eÉÏ MüÐ MüÌuÉiÉÉ MüÐ rÉWû mÉÇÌ£ürÉÉð xÉSæuÉ WûÏ x§ÉÏ 

Måü qÉWûiuÉ AÉæU ElÉMåü xÉqqÉÉÌlÉiÉ WÉålÉå AÉæU xÉvÉÌ£üMüUhÉ MüÉå 

SzÉÉïiÉÉ Wæû| xÉvÉÌ£üMüUhÉ xÉå iÉÉimÉrÉï ÌMüxÉÏ urÉÌ£ü MüÐ ExÉ ¤ÉqÉiÉÉ 

xÉå Wæû ÎeÉxÉxÉå ExÉqÉåÇ rÉWû rÉÉåarÉiÉÉ AÉ eÉÉiÉÏ Wæû, ÎeÉxÉxÉå uÉWû 

AmÉlÉå eÉÏuÉlÉ xÉå eÉÑÄQåû, xÉpÉÏ ÌlÉhÉïrÉ xuÉrÉÇ sÉå xÉMåü | qÉÌWûsÉÉ 

xÉzÉÌ£üMüUhÉ qÉåÇ pÉÏ WûqÉ ExÉÏ ¤ÉqÉiÉÉ MüÐ oÉÉiÉ MüU UWåû WæÇû, eÉWûÉð 

qÉÌWûsÉÉLÇ mÉËUuÉÉU AÉæU xÉqÉÉeÉ Måü xÉpÉÏ oÉÇkÉlÉÉåÇ xÉå qÉÑ£ü WûÉåMüU 

AmÉlÉå ÌlÉhÉïrÉÉåÇ MüÐ ÌlÉqÉÉïiÉÉ ZÉÑS WûÉå| 

mÉÇÌQûiÉ eÉuÉÉWûU sÉÉsÉ lÉåWûÃ lÉå MüWûÉ jÉÉ ÌMü ̀ `sÉÉåaÉÉåÇ MüÉå eÉaÉÉlÉå Måü 

ÍsÉL qÉÌWûsÉÉAÉåÇ MüÉ eÉÉaÉ×iÉ WûÉålÉÉ ÄeÉÃUÏ Wæû | LMü oÉÉU eÉoÉ uÉWû 

AmÉlÉÉ MüSqÉ EPûÉ sÉåiÉÏ Wæû, mÉËUuÉÉU AÉaÉå oÉÄRûiÉÉ Wæû, aÉÉðuÉ AÉaÉå 

oÉÄRûiÉÉ Wæû AÉæU UÉ·í ÌuÉMüÉxÉ MüÐ AÉåU ElqÉÑZÉ WûÉåiÉÉ Wæû|'' pÉÉUiÉ qÉåÇ 

qÉÌWûsÉÉAÉåÇ MüÉå xÉzÉ£ü oÉlÉlÉå Måü ÍsÉL xÉqÉÉeÉ qÉåÇ ElÉMåü AÍkÉMüÉUÉåÇ 

MüÉå qÉÉUlÉå uÉÉsÉå ElÉ xÉpÉÏ UÉ¤ÉxÉÏ xÉÉåcÉ MüÉå oÉSsÉlÉÉ ÄeÉÃUÏ Wæû 

eÉæxÉå - SWåûeÉ mÉëjÉÉ, AxÉqÉÉlÉiÉÉ, bÉUåsÉÔ ÌWÇûxÉÉ CirÉÉÌS |

iÉÉlrÉÉ aÉÑmiÉÉ
mÉËU. AÍkÉMüÉUÏ

qÉÉ.xÉÇ.mÉë. AlÉÑpÉÉaÉ

AÇcÉsÉ MüÉrÉÉïsÉrÉ, qÉÑqoÉD

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ : qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ : 

ÌuÉÍpÉ³É AÉrÉÉqÉÌuÉÍpÉ³É AÉrÉÉqÉ

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ : 

ÌuÉÍpÉ³É AÉrÉÉqÉ

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ : qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ : 

ÌuÉÍpÉ³É AÉrÉÉqÉÌuÉÍpÉ³É AÉrÉÉqÉ

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ : 

ÌuÉÍpÉ³É AÉrÉÉqÉ

48´ÉårÉxÉ  -   TüUuÉUÏ - qÉÉcÉï 2022 Shreyas   February - March 2022 -

AÉsÉåZÉ



qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÐ AÉuÉzrÉMüiÉÉ sÉÇoÉå xÉqÉrÉ xÉå qÉÉæeÉÔS Wæû | 

sÉåÌMülÉ ÌmÉNûsÉå MÑüNû xÉÉsÉÉåÇ qÉåÇ CxÉMüÉ mÉëcÉsÉlÉ erÉÉSÉ WûÉå aÉrÉÉ Wæ | 

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MåüuÉsÉ xÉqÉÉlÉ AÍkÉMüÉUÉåÇ MüÐ sÉÄQûÉD lÉWûÏÇ 

Wæû | pÉÉUiÉ qÉå qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ xÉqÉrÉ MüÐ AÉuÉzrÉMüiÉÉ Wæû, 

YrÉÉåÇÌMü qÉÌWûsÉÉAÉåÇ qÉåÇ ElÉMåü AÍkÉMüÉUÉåÇ MüÉå xÉqÉfÉlÉå Måü ÍsÉL 

eÉÉaÉ×iÉ WûÉålÉÉ qÉWûiuÉmÉÔhÉï Wæû | eÉoÉ uÉå AmÉlÉå qÉÔsÉ AÍkÉMüÉUÉåÇ Måü mÉëÌiÉ 

eÉÉaÉÃMü WûÉåÇaÉÏ iÉpÉÏ AÉiqÉÌuÉµÉÉxÉ Måü xÉÉjÉ AlrÉÉrÉ Måü ÌuÉÂ® 

sÉÄQû xÉMåÇüaÉÏ | 

``MüÂhÉÉ Måü xÉÉaÉU MüÉå kÉÉU oÉlÉÉMåü 

iÉÑqÉ pÉÏ sÉWûUÉåÇ xÉÏ WÒÇûMüÉU pÉUÉå

AoÉsÉÉ lÉWûÏÇ WûÉå iÉÑqÉ lÉÉUÏ

CxÉ oÉÉiÉ MüÉ AÍpÉqÉÉlÉ MüUÉå ||''

qÉÌWûsÉÉAÉåÇ qÉåÇ AmÉlÉå eÉÏuÉlÉ MüÉå AÉMüÉU SålÉå MüÐ lÉWûÏÇ oÉÎsMü 

SÒÌlÉrÉÉ MüÉå AÉMüÉU SålÉå MüÐ ¤ÉqÉiÉÉ Wæû | rÉÉåarÉ xÉÇxÉÉkÉlÉ, 

qÉÉaÉïSzÉïlÉ, xÉqÉÉlÉ AuÉxÉU ÍqÉsÉlÉå mÉU uÉÉå CÇÌSUÉ aÉÉÇkÉÏ, ÌMüUhÉ 

oÉåSÏ CirÉÉÌS eÉæxÉÏ oÉlÉ xÉMüiÉÏ Wæû| xÉUMüÉU ²ÉUÉ qÉÌWûsÉÉ 

xÉzÉÌ£üMüUhÉ WåûiÉÑ AlÉåMü rÉÉåeÉlÉÉLÇ zÉÑÃ MüÐ aÉD WæûÇ eÉæxÉå - ̀ oÉåOûÏ 

oÉcÉÉAÉå oÉåOûÏ mÉÄRûÉAÉå rÉÉåeÉlÉÉ', `E‹uÉsÉÉ rÉÉåeÉlÉÉ', `qÉÌWûsÉÉ 

zÉÌ£ü MåÇüSì rÉÉåeÉlÉÉ' CirÉÉÌS | AiÉÈ xÉqÉÉeÉ, xÉUMüÉU AÉæU xuÉrÉÇ 

qÉÌWûsÉÉAÉåÇ Måü xÉÇrÉÑ£ü mÉërÉÉxÉ xÉå qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÉå oÉÄRûÉuÉÉ 

ÌSrÉÉ eÉÉ xÉMüiÉÉ Wæû | 

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÉå mÉëÉjÉÍqÉMüiÉÉ SålÉå Måü ¢üqÉ qÉåÇ uÉiÉïqÉÉlÉ 

pÉÉUiÉÏrÉ mÉëkÉÉlÉqÉÇ§ÉÏ lÉå qÉÌWûsÉÉAÉåÇ MüÉå mÉÑÂwÉÉåÇ Måü oÉUÉoÉU AuÉxÉU 

mÉëSÉlÉ MüUlÉå MüÉ MüÉqÉ ÌMürÉÉ Wæû, eÉÉå xÉÑU¤ÉÉ Måü mÉÉÇcÉ mÉWûsÉÑAÉåÇ mÉU 

AÉkÉÉËUiÉ LMü urÉÉmÉMü ÍqÉzÉlÉ Wæû | rÉWû mÉÉÇcÉ mÉWûsÉÔ WæÇû ;

1)  qÉÉð MüÐ xuÉÉxjrÉ xÉÑU¤ÉÉ

2) ÍzÉzÉÑ MüÐ xuÉÉxjrÉ xÉÑU¤ÉÉ

3)  xÉÉqÉÉÎeÉMü xÉÑU¤ÉÉ

4)  ÌuÉ¨ÉÏrÉ xÉÑU¤ÉÉ

5)  qÉÌWûsÉÉAÉåÇ MüÐ xÉsÉÉqÉiÉÏ

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ Måü qÉWûiuÉ xÉqÉfÉlÉå Måü ÍsÉL qÉÌWûsÉÉAÉåÇ MüÉ 

xÉÉ¤ÉU WûÉålÉÉ AÌiÉ AÉuÉzrÉMü Wæû | xÉÉ¤ÉUiÉÉ ElÉqÉåÇ eÉÉaÉÃMüiÉÉ MüÉ 

ÌlÉqÉÉïhÉ MüUåaÉÏ | ÍzÉ¤ÉÉ Måü ²ÉUÉ AmÉlÉå AÍkÉMüÉUÉåÇ AÉæU MüiÉïurÉÉåÇ Måü 

mÉëÌiÉ xÉeÉaÉiÉÉ MüÉ ÌlÉqÉÉïhÉ WûÉåaÉÉ | ÍzÉ¤ÉÉ Måü ²ÉUÉ xÉqÉÉlÉ AuÉxÉU 

mÉëÉmiÉ WûÉålÉå mÉU SåzÉ ÌlÉqÉÉïhÉ qÉåÇ AmÉlÉÏ rÉÉåarÉ pÉÔÍqÉMüÉ ÌlÉpÉÉ 

xÉMåÇüaÉÏ |

EmÉxÉÇWûÉU :

xÉUMüÉU ²ÉUÉ WûU uÉwÉï 8 qÉÉcÉï MüÉå qÉÌWûsÉÉ ÌSuÉxÉ Måü ÍxÉsÉÍxÉsÉå qÉåÇ 

ÌuÉÍpÉ³É xiÉUÉåÇ mÉU ÌuÉÍpÉ³É MüÉrÉï¢üqÉ AÉrÉÉåÎeÉiÉ ÌMürÉå eÉÉiÉå WæûÇ| rÉWû 

ÌSuÉxÉ qÉlÉÉlÉå MüÉ E¬åzrÉ qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÉå oÉÄRûÉuÉÉ SålÉÉ 

Wæû| MåüuÉsÉ qÉÌWûsÉÉ ÌSuÉxÉ qÉlÉÉlÉå xÉå qÉÌWûsÉÉ xÉzÉ£ü lÉWûÏÇ WûÉå 

xÉMüiÉÏ | ElÉqÉåÇ xÉzÉ£üiÉÉ AÉæU xÉeÉaÉiÉÉ sÉÉlÉå Måü ÍsÉL xÉUMüÉUÏ 

AÉæU xÉÉqÉÉÎeÉMü SÉålÉÉåÇ xiÉUÉåÇ mÉU rÉÉåarÉ mÉërÉÉxÉ MüÐ AÉuÉzrÉMüiÉÉ 

Wæû| xuÉÉqÉÏ ÌuÉuÉåMüÉlÉlS lÉå MüWûÉ jÉÉ ``lÉÉUÏ zÉÌ£ü MüÉ mÉëiÉÏMü Wæû, 

xÉ×Ì¹ qÉåÇ LåxÉÏ MüÉåD zÉÌ£ü lÉWûÏÇ eÉÉå ElWåÇû zÉÌ£ü mÉëSÉlÉ MüU xÉMåü, 

ElWåÇû iÉÉå MåüuÉsÉ oÉÉåkÉ MüUÉlÉå MüÐ AÉuÉzrÉMüiÉÉ Wæû, zÉåwÉ iÉÉå uÉå 

AmÉlÉÉ MüÉrÉï xuÉrÉÇ MüU sÉåÇaÉÏ |'' AÉeÉ pÉÏ xuÉÉqÉÏ ÌuÉuÉåMüÉlÉlS  

MüÉ rÉWû qÉÇ§É mÉëÉxÉÇÌaÉMü Wæû | AÉeÉ pÉÏ mÉëåUMü Wæû MüsÉ pÉÏ mÉëåUMü 

UWåûaÉÉ | CxÉMåü xÉWûÉUå rÉÑuÉÉ lÉÉUÏ MüÉå xuÉrÉÇ xÉoÉsÉ oÉlÉÉMüU AmÉlÉå 

zÉÉærÉï mÉUÉ¢üqÉ MüÉå SåzÉÌWûiÉ qÉåÇ sÉaÉÉ SålÉÉ cÉÉÌWûL |

ÌMüxÉÏ SåzÉ MüÐ xÉÇxM×üÌiÉ xÉqÉfÉlÉÉ WûÉå iÉÉå ExÉ SåzÉ MüÐ 

qÉÌWûsÉÉAÉåÇ MüÐ ÎxjÉÌiÉ MüÉ AkrÉrÉlÉ ÌMürÉÉ eÉÉiÉÉ Wæû | pÉÉUiÉÏrÉ 

xÉÇxM×üÌiÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÉå xÉSæuÉ WûÏ SåuÉÏ MüÉ SeÉÉï ÌSrÉÉ eÉÉiÉÉ 

Wæû| ̀ rÉ§É lÉÉrÉïxiÉÑ mÉÔerÉliÉå UqÉliÉå iÉ§É SåuÉiÉÉ: !!' AjÉÉïiÉç eÉWûÉð lÉÉUÏ 

MüÐ mÉÔeÉÉ WûÉåiÉÏ Wæû, AxÉMüÉ xÉqqÉÉlÉ ÌMürÉÉ eÉÉiÉÉ Wæ, SåuÉiÉÉAÉåÇ MüÉ 

ÌlÉuÉÉxÉ pÉÏ uÉWûÏ WûÉåiÉÉ Wæ |

qÉÌWûsÉÉ AÍkÉMüÉUÉåÇ AÉæU xÉqÉÉlÉiÉÉ MüÉ AuÉxÉU mÉÉlÉå qÉåÇ qÉÌWûsÉÉ 

xÉzÉÌ£üMüUhÉ WûÏ AWûqÉ pÉÔÍqÉMüÉ ÌlÉpÉÉ xÉMüiÉÏ Wæû YrÉÉåÇÌMü x§ÉÏ 

xÉzÉÌ£üMüUhÉ qÉÌWûsÉÉAÉåÇ MüÉå ÍxÉTïü aÉÑeÉÉUå pÉ¨Éå Måü ÍsÉL WûÏ iÉærÉÉU 

lÉWûÏÇ MüUiÉÏ, oÉÎsMü ElWåÇû AmÉlÉå AÇSU MüÐ lÉÉUÏ cÉåiÉlÉÉ MüÉå eÉaÉÉlÉå 

AÉæU xÉÉqÉÉÎeÉMü AirÉÉcÉÉUÉåÇ xÉå qÉÑÌ£ü mÉÉlÉå MüÉ uÉÉiÉÉuÉUhÉ iÉærÉÉU 

MüUiÉÏ Wæû |

``SrÉÉ mÉëåqÉ qÉqÉiÉÉ MüÐ iÉÔ Wæû MüWûÉlÉÏ

WðûxÉiÉÏ iÉÔ UWåû ÌMüliÉÑ AÉÇZÉÉåÇ  qÉåÇ mÉÉlÉÏ

WûÉå qÉÑÎzMüsÉ MüÉåD AmÉlÉÏ mÉWûcÉÉlÉ UZÉlÉÉ 

Wåû lÉÉUÏ iÉÔ lÉÉUÏ MüÉ xÉqqÉÉlÉ UZÉlÉÉ ||''

*****
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Short Story

K.S. Rama Sundari
SWO
Bengaluru RO West

My Bank My PrideMy Bank My PrideMy Bank My Pride

"Appa… you seem to be going out? You are fully 

dressed!”

Sanjay called from his room where he was working on his 

laptop. "Yes, I am going to the bank. I have to use the 

locker" Mahadevan replied.

"Are you crazy Appa? There is lockdown and everyday 

new cases are increasing. You need not go out at all”

"No Sanju… tomorrow is your mother's anniversary. We 

are not able to do any ceremony….”

"Exactly! So why go to bank and all?”

"I have some work in the bank. Bank is not far off. It's just 

across the road. I am bored of si�ng at home all 24 

hours. I will be very careful. I won't stay there for long, 

will come back quickly"

Sadhana, working on her laptop in the hall said, "ok, let 

him go… Appa, but come back quickly. Don't touch 

anyone. Maintain distance”

“Grandpa...can you please take me also with you?" A �ny 

voice came from behind.

Before Mahadevan spoke one loud "NO" echoed from 

hall. That was Sadhana.

"Please Ma! Bank is very clean. It's safe to go there" 

Savyasaachi who is 6 years old pleaded with his mother.

Laughingly Sanjay asked " how do you know bank is very 

clean?”

"Oh! I know. That aun�e keeps cleaning the bank all the 

�me. From this window I keep seeing her clean up”

"So, this is what you are doing all the �me at the 

window?”

" Yes Papa, that's the only place I can see people. So many 

people come to bank" 

"That's exactly why you should not go there" Sadhana 

said.

"But bank aun�e keeps cleaning the place… please Ma!" 

Savyasaachi pleaded.

"Let him go Sadhu…. Since more than a month both are 

si�ng at home”

"Then how about us? We are also si�ng at home only" 

"We have work...we are working from home. That keeps 

us engaged all the �me…”

Reluctantly Sadhana said, "ok then. But you both will 

wear mask and hand gloves. There, both of you shouldn't 

touch anything and anybody and shouldn't go close to 

anyone. "A�er coming home, both will put all clothes to 

wash, take a thorough bath, drink hot water. Is that ok?”
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“Now Savyaa, come here. I'll put on your gloves for you" 

Sadhana called to Savyasaachi as she went into the room 

to get his gloves. Her son followed her into the room.

He saw his father staring at his laptop. He asked his 

father. "Papa, why can't bank people also work from 

home?”

"They can't. Their service is essen�al service to the 

country.”

"What's ess...ess…" savya found it difficult to pronounce 

the word.

His mother helped him out, "ESSENTIAL SERVICE...it's 

called essen�al service" 

He repeated a�er his mother slowly and firmly, 

"ESSENTIAL SERVICE" 

"What's essen�al service?”

"Means their work is very important to run the country's 

ecomony. Banking service is the backbone of country's 

economy" 

"Means?" Li�le Savyasaachi couldn't understand much.

His grandfather said, "Sanju...he is too young to 

understand that...look here savya...just as your 

backbone supports your en�re body to stand straight, 

banks are the backbone of the money of the country. 

Without money country cannot progress. So they cannot 

close banks”

"Oh.." said the li�le boy as though he understood 

everything.

While climbing down the steps Savyasaachi was very 

excited. " A�er so many days I am coming down the 

stairs!’

When they came down Mahadevan looked at the locked 

ground floor house and sighed. 'When will life come back 

to normal? Since one and a half month this house is 

closed... Not recieved rent for 2 months. How can I 

expect rent when I know that his factory is closed and he 

is not ge�ng salary? When will life become normal 

again?' with a sigh he opened the gate.

Both of them crossed the totally deserted road very 

peacefully and stepped into bank's premises.

Ratna, si�ng right across the main door of the bank 

exclaimed, "see who is coming?! One old man and a small 

boy with him! Don't they have any common sense?" She 

rolled her eyes up and sighed.

As soon as Mahadevan and his grandson entered the 

branch, Jayamma who sits besides the main door to 

guide people to use sani�zer, said, " sir, in this pandemic 

�me you are taking a big risk! Why do you bring this small 

kid to branch in this lockdown �me?"

Mahadevan looked hurt and found tongue-�ed to say 

anything.

But Savyasaachi  spoke, “Aun�e, I only  told him to take 

me with him. Your bank is a very clean. Everyday  you 

clean this place 3 �mes.  So it's very safe here”

Surprised by his words and at the same �me feeling very 

blissful, Jayamma asked, “How do you know that I clean 

this place 3 �mes a day?”

“Everyday I watch you from my window. I live in that 

opposite house“  he pointed his finger to his house.

Short Story
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By then Mahadevan had cleaned his gloved hands with 

the sani�zer. Seeing him do that his grandson also 

cleaned his woolen-gloved hands with the sani�zer.

Jayamma was pleased by his words and his behavior.

Mahadevan walked to the counter and requested that he 

wants to operate locker.

The officer looked up at his face and said, “sorry sir, that's 

not allowed”

“But I need to do that!”

“Sir, in this lockdown period except cash related 

opera�ons nothing else is allowed”

“please understand  … I need to take out something from 

the locker!”

Exasperated , the officer said, “please talk to our 

manager there” showed his hand towards the manager's 

cabin.

Mahadevan went into manager Mr. Kannan's cabin.

“Good morning sir, I want to operate locker”

“Good morning, Sir. Please sit down. We are sorry but as 

per RBI guidelines, other than cash transac�ons, we 

should not give any other service during this lockdown 

period”

“I know Sir, but mine is a special request”

“Please sit Sir” Manager Kannan requested.

“No Sir, it's be�er that I don't touch anything. Or sit on 

the chairs”

“Sir, you are aware of all these and yet you ask us to give 

out-of-way service!”

Mahadevan spoke, “I am banking with you for the  last 40 

years. We hold all kinds of accounts with you. FDs, RDs, 

loan accounts, saving account, locker….everything.  Even 

my pension account is here only. Even then I haven't 

come to the bank for 2 months because I am well aware 

of the COVID guidelines. S�ll, for tomorrow's sake I have 

to operate locker. “

But Mr. Kannan seemed to be rooted to his chair.

Seeing that Mahadevan con�nued, “tomorrow is my 

wife's second year annual ceremony for which we are not 

able to do anything due to this lockdown. I want to 

atleast place her diamond necklace on her photo and 

pray for her… just a sen�mental issue” he grinned 

humbly.

Mr. Kannan looked around the branch. There were hardly 

5 – 6 customers. He got up and went to the officer in-

charge of locker and spoke for few minutes. Then he 

returned to his seat and said, 

“Please wait Sir, as a special case we will allow you to 

operate locker”

Mahadevan smiled with happiness and stood wai�ng.
 
Meanwhile Ratna no�ced that the li�le boy was standing 

in the middle of the branch, not touching anything or 

anybody yet observing everything that is happening. 

When he looked in her direc�on, she waved him to come 

to her. When he came, she asked about himself and the 

boy replied very politely to all her queries. Suddenly he 

said,

Short Story
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“Aun�e, everyday I see you coming. You come with an 
uncle. But when do you go home? I don't see you go at 
all!”

Ratna smiled and con�nued talking to him along with 
doing her work.

A�er few minutes the officer beckoned Mahadevan into 
the locker room.

Savyasaachi stopped his conversa�on in the middle and 
asked the officer, “can I also go with my Grandpa?”

For this polite request, officer smiled and said “ok”

Savyasaachi ran in to the locker room to join his 
Grandfather. Inside he looked around all the lockers with 
inquisi�ve eyes and asked, “what are all these?”

The officer who was wai�ng to insert the key to 
Mahadevan's locker said, “These are lockers where our 
customers keep their valuables safely” 

“valuables means?”

“Means their gold, silver and some important papers” 
replied the officer enjoying the innocent queries of the 
li�le boy.

Once the locker was opened, the officer asked 
Mahadevan to lock the locker with his key a�er 
comple�ng his work and walked out.
Mahadevan took the ornament box and carefully closed 
the locker and came out.

He went into manager's cabin and thanked him and the 
officer who allowed him to operate the locker. He 
pointed his hand to the jewel box he was holding in hand 
and said to the manager,

“Do you know what this is?”

Mr. Kannan who was busy with his work looked up at the 
old man and said, “no”

“This is my wife's diamond necklace which she bought 
purely out of her savings! Thanks to this bank!” there was 
immense pride in his voice.

Mr. Kannan, out of courtesy, asked, “how?”

Mahadevan explained, “Around 25 years back there was 
one manager here by name Shankaraprasad. He 
persuaded my wife to open an RD account for ₹100/- per 
month. At maturity, he made an FD out of it. He 
encouraged her to do this year a�er year. She too 
con�nued this. “In between, I took 2 housing loans, 2 
educa�on loans, vehicle loans…all from here only. Now, 
of course, everything is repaid and all loans are 
closed..only FDs remain. But these loans helped me at 
my crucial �mes! “Finally, just 2 years ago, a�er both my 
children were well se�led, I forced my wife to buy this 
diamond necklace, which was her dream!
 
“That year she wore this necklace very proudly on all 
fes�vals and occasions. Finally, she only asked me to 
open a locker here to keep this necklace. But she didn't 
get a chance to wear it again! She passed away the same 
year. Tomorrow is her annual ceremony. Due to this 
lockdown, we are not able to do anything. So I thought at 
least I can keep this necklace in front of her photo and 
offer my prayers. The reason why  I took it from the locker 
today. Thank you so much Sir, for allowing me to use the 
locker” he saluted Mr. Kannan by folding his hands.

Mr. Kannan was touched by this and said, “Not at all, Sir, 
we are always here to serve our customers to the best of 
our ability”

Mahadevan came out of manager's cabin. He held his 
grandson's hand with his free hand and started walking 
towards the door. 

Ratna, who was all along conversing with the li�le boy, 
called a�er him,

“Hey Savyaa, what will you become when you grow up?”

Savyasaachi stopped in the middle of the branch, turned 
towards her, and in a clear voice declared, “I am going to 
be the owner of this lovely bank. Then I will be the 
backbone of our country! It's a very nice bank!” saying 
this he held back the smiling grandfather's hand, walked 
out of the bank leaving all the staff speechless!

*****
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Rajasthan was not there in my furthest dreams while we 
were checking on our choices of places to visit.  My focus 
was more on the so-called cool, chill places like Goa, 
Manali etc., the usual places, which come to our mind 
when we think about a vaca�on, to relax or to enjoy, 
especially when it's a girls only trip. But while planning a 
party with friends having different ideas and conflic�ng 
interest, it's not always easy to come up with a common 
unified decision.

What more to say? It was finally decided that Rajasthan 
as our getaway place a�er all those late night discussions 
and arguments and crazy ideas. To be honest, I was 
neither thrilled nor excited with the idea of visi�ng 
Rajasthan. My focus was on the sunscreens, sunglasses 
and hats to avoid the blistering sun. My idea of Rajasthan 
was more like hot piles of sand dunes, with scorching sun 
above your head at all �mes. In a journey, you always 
expect the unexpected, which makes the travel more 
exci�ng, beau�ful and a memorable.

The trip was planned during first week of November 
considering the star�ng of winter season, Diwali fes�val 
and other things. With full of excitement and unending 
ambi�on to discover the largest state in India, we started 
our journey on  1st November.

DAY 1: JAISALMER – STANDING GOLDEN, ADMIRING 
A BYGONE ERA
Jaisalmer- It is the Golden City indeed.  Everywhere you 
turn around, there is a charming golden glow 
contributed by sand, and sand colored architecture. The 
sunlight itself embellished a golden shade to everything 
there. Amongst all the a�rac�ons stands a mighty 
gorgeous structure, called the Jaisalmer Fort which was 
our first des�na�on.

Jaisalmer fort, also known as the Golden fort, unlike 
others forts was not converted into a museum, royal 
hotel or a historical monument. It is one of the rare living 

forts in the world. There are many families of royal 
lineage living inside the fort, along the walls of the fort, 
which was quite amazing. It has an important place in 
ancient history for trading, as the loca�on of the fort was 
very prominent during the era .There are many small 
street shops nearest to the fort with tradi�onal 
Rajasthani handicra�s, specially stone carved 
miniatures, tradi�onal a�res, bags etc. With thoda Hindi 
and thoda English we managed to bargain and buy items 
at a reasonable rate. There are many guides available to 
show the en�re Jaisalmer city.  We managed to get a 
guide who was good at history and  geography of 
Jaisalmer. Within a short span, we could get a quick 
capsule idea of Jaisalmer, and its royal history.

Gayathri G S 
SWOA 
HRM Sec�on
CO, Trivandrum

Rajasthan Tales…. Rajasthan Tales…. 
A walk to rememberA walk to remember

Rajasthan Tales…. 
A walk to remember

Jaisalmer fort long view

Colorful markets inside Jaisalmer fort

Travelogue
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The next stop we made was at the “Patwon ki haweli” 
which is the first haweli of Jaisalmer. It was rather 
complex. Patwon ki haweli comprises of five small 
hawelies which draws our a�en�on at the first glance 
itself.

Then we moved to our last des�na�on of Jaisalmer, the 
Khuri Desert where the main a�rac�on is Desert Safari. 
We had booked one night camp stay at Khuri desert at 
Mangalam Resorts. From Jaisalmer it took about one 
hour to reach there. We chose local bus and the ride with 
na�ves was a unique experience. The journey took us to 
the least developed parts of Rajasthan, where there 
were unending dry lands with less vegeta�on and having 
very few se�lements. Yet it was a fabulous experience. 
We reached the resort right before sunset and our Desert 
safari started during sunset at the sand dunes of Khuri 
desert. Khaliya & Bhooliya, two handsome camels 
assisted in our very first desert Safari. We got to 
experience the bumpy ride on the back of Khaliya to the 
unending dunes of Khuri desert, which is part of our 
famous “The Thar desert”. Viewing a sunset from desert, 

and seeing the stars and waching them lying back on the 
sand in the middle of nowhere is an enchan�ng 
experience. A�er returning to the camp, we enjoyed the 
tradi�onal Rajasthani folk dances, music and the famous 
Rajasthanithali. A�er the campfire an adventurous Jeep 
Safari in the middle of night, along the sand dunes 
bashing across the desert was a quite thrilling encounter. 
Small desert fox, deers could be spo�ed in the flashlight 
during the ride. If you don't spend a night desert camping 
while visi�ng Rajasthan, your trip is incomplete, they say. 
It could give you such a fascina�ng escapade, with 
memories you could cherish life long.

DAY 2: JODHPUR – CITY THAT EMBRACES THE BLUE
Our next des�na�on was Jodhpur, The Blue City.  Early 
morning we started our journey from Jaisalmer by road 
transport, and got there by 11'O clock. To enjoy the 
tradi�onal vibe, we chose a PG stay at the heart of BLUE 
CITY so that we could enjoy the city at its fullest. We got 

Pathwonkihaweli

Pathwonkihaweli

Camel safari

Desert camping
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lucky, as the place we choose had a breathtaking view of 
the Meharangarh fort and the blue city of course. 
Meharangarh fort, unlike Jailsamer fort is more royal, 
rich and majes�c in every way. By its flamboyant 
architectural style, Meharagarh fort, one of the well 
maintained forts in India presents an unforge�able 
experience. Located on the hillock, it is an arduous 
journey to reach the fort.   Even the exhaus�ng journey 
was worth enough once we reached the des�na�on. It 
has quite a handful to offer for those who love to travel 
through the corridors of history. One could learn a great 
deal if a travel guide is accompanied with them. It might 
take you half a day to visit each gates, Museums (which 
has 7 rooms), tradi�onal folk musicians, puppeteers etc. 
Some may even feel like walking through a live fes�val. 
One choosing to visit Jodhpur must definitely visit the 
Meharangarh fort and enjoy the night view, which is 
quite enthralling. We got the opportunity to enjoy the 
next sunset of Rajasthan royally from the fort of 
Meharangarh. Sun se�ng into the blueness of the city 
brought up the old reminiscence of sun se�ng over the 
sea when viewed from a beach.

A�er enjoying a slow walk, we went to have the famous 
lassi from GantaGhar market, Jodhpur. If you are a 
shopaholic, GantaGhar may be a good choice. While our 
second day was coming to an end, we got into bus at 
10.30 pm dreaming of our next, most awaited 
des�na�on of journey, Jaipur-The Pink City.

Day - 3 & 4: JAIPUR – Flamboyant one
It took around 5-6 hours of road travel to reach Jaipur. It 
was Diwali season. One who loves lights, celebra�on and 
fes�vity would definitely love Jaipur. Every streets, every 
nook and corner of the city was adorned with lights. It 
was Diwali.  It may take 2-3 days for exploring Jaipur, at 
least to visit all the most important places. We could visit 
Birla Mandir, Janthar Mandir, Amber Palace, City Palace, 
HawaMahal, Albert Hall, Nahargarh fort, Jaigarh fort, Jal 
Mahal and Gaitore in two days. If you are planning to 
enjoy the authen�c Rajasthan vibe in its very nature, do 
not miss visit to these places as it is a matchless 
experience to enjoy the the ardent architectural beauty 
of these monuments.  It was a pleasure to watch Diwali 
Celebra�ons at Jaipur, which was splendid in every way. 

Day - 5: Udaipur – The City of lakes 
Udaipur was our last des�na�on. Udaipur gives a 
different aura compared to Jaipur or Jodhpur. It is more 
of a pleasant, vibrant, blissful city. It has a sophis�cated 
lake system and hence known as "City of Lakes". It has 
seven lakes surrounding the city.One should definitely 
visit Lake Pichola, Sambhar lake, Fateh Sagar lake if you 
are in Udaipur. Just one day may be sufficient to cover 
important landmarks of Udaipur.

Due to �me limita�ons we could not cover many places 
we wished to such as Rann of Kutch, Mount Abu, Aravalli 
Hills,  Ajmer, Chi�orgarh and so many others wonderful 
places on our bucket list. However, it will be an unrealis�c 
dream if you wish to cover whole Rajasthan in one week. 
It hides so many wonders, which one may take days to 
unravel. Rajasthan is very well known for its havelis, forts, 
palaces, deserts etc. Nevertheless, it doesn't end there. 
Even though we could enjoy many authen�c Rajasthan 
cuisines, discover the tradi�onal vibe of the state, visit 
many must to visit places, s�ll many more spectacles 
were wai�ng to unleash. We returned with a feel good 
vibe of ge�ng to know the real Rajasthan with a hope to 
discover the unexplored next �me when we come back 
again one day.  Adios!! 

*****

Night view from Meharangarh fort

Inside view of Meharangarh fort

Travelogue
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In the last Women's Day Special Issue (Number 275, 
February-March 2021) of our pres�gious house 
magazine Shreyas, I made a case for financial freedom for 
females. With real characters symbolically named as 
Muk� and Bandish, the ar�cle urged the readers to 
ac�vely nurture Muk�, i.e., financial freedom for the 
sheer op�ons it provides. Imagine if you could pursue 
interests, develop skills, seek self-realiza�on, invest in 
yourself, and become boundless! Imagine if you could do 
this all without being worried about income and 
expenditure! Imagine if you could unshackle yourself 
from the daily grind that the economy �es you into! Too 
good to be true? No. Doable with discipline. In this 
ar�cle, I enumerate the steps that every woman needs to 
take if she wishes not to be the slave, but the sovereign!

Step 01: Know where you are, where you want to reach, 
and track your expenses
For the journey towards financial freedom, one needs to 
begin with an assessment of net worth (let's say, X). 
Documen�ng assets and liabili�es helps in knowing 
where you are. As they say, if you wish to go far, carry less 
baggage! Liabili�es are a baggage that one needs to 
minimize, or be�er s�ll, get rid of, to progress towards 
financial freedom. Next, one needs to know what 
mul�ple of your annual expenses will make you feel 
financially free. In other words, what is the corpus that 
you're targe�ng (let's say, Y). The difference between the 
des�na�on and the star�ng point (Y – X) is the essen�ally 
the distance that you need to travel. Budge�ng and 
tracking your expenses on the way is the most 
fundamental aspect of such a travel. One of the most 
prescribed thumb rules in this regard is the 50:30:20 rule. 
It expects you to divide your income into three brackets: 
needs, wants, and investments and holds that one 
should appor�on 50% of income to needs, 30% to wants, 
and diligently invest 20% of the income for your future 
self. Further, tracking your expenses helps you classify 
your ou�low into various categories: essen�al (needs), 

and non-essen�al (wants). Done on a daily, weekly, 
monthly, and annual basis, the exercise of tracking 
expenses makes you conscious of your splurges. Further, 
it provides an es�mate of the slogging you need to do to 
support your lifestyle. It is noteworthy here that your 
target corpus (Y) is a mul�ple of your annual expenses. 

Step 02: Risk management
In India, medical expenses are infamous for forcing 
families into poverty. Similarly, death of the breadwinner 
can change fortunes for dependents at once. In the 
journey towards financial freedom, financial risks 
emerging out of such unfortunate events need to be 
managed. There are three basic tools to mi�gate the 
nega�ve financial ramifica�ons of unforeseen /adverse 
events. First, you should seek health insurance to provide 
for any expenses owing to hospitaliza�on. In fact, even if 
you're covered by a corporate mediclaim policy, it is 
advisable to take health insurance over and above such a 
cover. In the event of job loss or discon�nua�on of the 
cover by the employing organiza�on, you will s�ll be 
protected. 

Further, following the 'cash is king' maxim, you should 
maintain an emergency fund in liquid checking accounts 
or sweep-in fixed deposits. Experts suggest at least six 
months of expenses parked in such a fund redeemable in 
the event of emergency within a day or two. If you were 
to lose your job, such a fund is likely to help you sustain, 
even as you search another one. Such an emergency fund 
can also provide cushion against the eventuality of your 
medical insurer not agreeing for cashless treatment or 
delaying the approval. In other words, it is your go-to 
fund in case of emergencies. 

Finally, you should opt for term insurance to cover the 
risk of life if you have dependents. The misery that 
surviving dependents face is clearly avoidable if the 
earning member's life is insured. The s�gma around 
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something that is inevitable is difficult for me to 
understand. People buy he�y premium endowment 
plans instead of plain vanilla term insurance. In the 
process, they get neither superior returns nor adequate 
insurance. I urge the readers to never mix insurance with 
investment products. You should seek a term cover of 15-
20 �mes your annual income. 

Step 03: Investment management
By now, you are aware of the distance to be covered (Y – 
X). You are also tracking the expenses that you incur in 
this journey. Further, you have also provided for an 
emergency fund, and insured your health and life. 
Congratula�ons! You are ready for the take-off on your 
investment flight.

In my opinion, investments should be aligned with your 
goals, both short term and long term. All of us have our 
unique journeys. Nevertheless, each of our respec�ve 
journeys are characterized by some hopes and 
aspira�ons. Whether it is an exo�c vaca�on next year or a 
dream car three years down the line, all short-term goals 
need to be provided for in the present. Similarly, for long 
term goals such as higher educa�on of children, 
re�rement, and the like, you need to du�fully keep 
paying your future-self following the �me-tested 
principle of delayed-gra�fica�on. For short-term goals, it 
is advisable to invest in tradi�onal saving instruments 
such as recurring deposits, fixed deposits. Further, one 
may consider equity-oriented schemes for long-term 
goals in the hope of genera�ng some real returns bea�ng 
infla�on. Besides, to avoid concentra�on risk, one needs 
to diversify investments across asset classes.

Another aspect of investment management that we 
cannot afford to ignore is tax-planning. I regularly come 
across colleagues ge�ng upset upon receiving 
in�ma�on of salary credit in the months of January, 
February & March every financial year. Why?! Because 
major chunk of the salary is deducted as TDS owing to 
lack of proper tax planning. In fact, some of them have 
got ZERO credit as salary. This is surprising, given that we 
are bankers.  We all know about 80C Deduc�ons, but 
there are various sec�ons like 80CCD1(B), 80D, 80DD, 
etc. introduced by our income tax department by using 
them in proper tax planning we may save our income tax 
in legi�mate manner and invest the same for our true 
freedom.  

Step 04: Por�olio management
In the investment journey, it is important that the 
por�olio is managed taking into considera�on one's risk 
profile, asset alloca�on, and periodic review and 
rebalancing.
 
First, one should assess the risk profile. This helps you to 
know whether you are conserva�ve, moderate, 
aggressive as far as your risk bearing capacity is 
concerned. For instance, if you're someone who is likely 
to lose sleep over vola�lity in equity markets; you're best 
advised to refrain from inves�ng in equity and be content 
with limited yet-guaranteed returns in sovereign backed 
fixed income securi�es. Contrarily, if you truly 
understand that daily chart movements seem to even 
out in the long run, equity inves�ng is for you. Finally, 
beyond these archetype cases, it is possible for 
individuals to find their balance between equity, debt, 
and other asset classes. 

Second aspect of managing an investment por�olio is the 
task of asset alloca�on. Based on the risk profile, one has 
the op�on of alloca�ng capital in varying percentages to 
various asset classes. Some of the most prominent asset 
classes include debt, equity, gold, and real estate. Within 
each of these asset classes, there are a gamut of op�ons. 
A representa�ve list of such op�ons is provided below:

Debt  Saving account, fixed and recurring deposits 
 with Banks/ Post Offices
 Fixed income securi�es with Sovereign 
 backing like PPF, NSC, SSA, SCSS etc.
 Mutual funds in debt category such as liquid 
 funds, short-term, medium-term, and long-
 term funds, corporate bonds, among others. 

Equity  Direct equity both listed and unlisted
 ELSS (tax saving instruments)
 Balanced Advantage/ Hybrid funds/ NPS 
 (which allow varying combina�ons of Debt, 
 Equity and Alterna�ve Assets; NPS also 
 provides tax-saving advantage)
 Large Cap, Mid Cap, Small Cap, and Flexi Cap 
 Funds, Thema�c Funds, Index Funds, ETFs, 
 Funds of Funds, and the like.

Gold  Physical gold, 
 Digital op�ons such as Sovereign Gold Bonds, 
 Gold ETFs etc.

Real Estate  Land, 

 House for self-occupa�on/ investment, 
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Finally, once you've set the sails, periodic review and 
rebalancing is also essen�al. To manage a diversified 
por�olio, you need to review the performance of your 
exposure to various asset classes on a periodic basis. 
Rebalancing goes together with such a review exercise. 
For example, if the equity markets are bearish, maybe it 
is �me to reallocate some of your debt exposure to 
equity. Similarly, if an important life goal is approaching, 
maybe it is �me to withdraw a por�on of equity invested 
for this goal and reinvest the same in low dura�on debt 
funds. In other words, a�er having planted the seed, you 
must carefully tend to the sapling for it to emerge into a 
tree that will provide shade to you.

This ar�cle underlined the steps to be followed towards 
achieving financial freedom. In summary, (1) you need to 
know your origin, des�na�on, and track your expenses 
on your journey, (2) manage risk by providing for an 
emergency fund, and insuring health and life, (3) align 
investments with short-term and long-term life goals, 
plan your tax outgo, and finally (4) assess your risk 
profile, manage asset alloca�on with periodic review and 
rebalancing. 

As a par�ng mantra I would like to re-quote what 
philosopher Henry David Thoreau said: “The price of 
anything is the amount of life you exchange for it”. So 
plan, decide, act and make your dreams come true!.

*****

Real Estate   Commercial Real Estate,
 Frac�onal property investments such as REITs 
 and InvITs, among others.

Article
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I am told I am strong and independent

And I wear my courage as a pendant

I would have never emerged this strong

Without ba�ling my fears all along

Behind the beau�ful smile

I have some scars le� untold for a while

Every night I Scream un�l the pain is gone

And cry out un�l I yawn

Yet every day, I pick myself up, breathe in the fresh air

and let down my lustrous hair

I move ahead to focus on my goal

And never show that my life has taken a toll

I manage to hold my head high

Like a bird in the sky

I go out and put up a strong fight

Coz I know, everything will be alright.

To all the independent and strong women out there….

WHO AM I?WHO AM I?WHO AM I?

Harshiya
Senior Manager

Recoveries Sec�on
RL&FP Wing

Poem



qÉÌWûsÉÉ (²ÉUÉ) xÉzÉÌ£üMüUhÉ - MüsÉ : 

eÉæxÉÉ ÌMü WûqÉ xÉoÉ eÉÉlÉiÉå WæÇû, pÉÉUiÉÏrÉ xÉÇxM×üÌiÉ qÉåÇ SåuÉÏ MüÉå 

mÉÔeÉÉ eÉÉiÉÉ Wæû | CxÉÍsÉL MüWûÉ aÉrÉÉ Wæû ÌMü ̀ `rÉ§É lÉÉrÉïxiÉÑ mÉÔerÉliÉå 

UqÉliÉå iÉ§É SåuÉiÉÉ:, AjÉÉïiÉç eÉWûÉð lÉÉUÏ MüÐ mÉÔeÉÉ WûÉåiÉÏ Wæû,  

AxÉMüÉ xÉqqÉÉlÉ ÌMürÉÉ eÉÉiÉÉ Wæ, uÉWûÉð SåuÉiÉÉ ÌlÉuÉÉxÉ MüUiÉå WæÇû| 

LMü oÉWÒûiÉ mÉÑUÉlÉÏ AÉæU mÉëÍxÉ® MüWûlÉÉ Wæû ÌMü ``WûU xÉTüsÉ 

AÉSqÉÏ Måü mÉÏNåû LMü AÉæUiÉ / qÉÌWûsÉÉ / x§ÉÏ WûÉåiÉÏ Wæû|'' rÉWû 

qÉÌWûsÉÉ, qÉÉð, mÉ¦ÉÏ, xÉWåûsÉÏ, oÉWûlÉ rÉÉ oÉåOûÏ pÉÏ WûÉå xÉMüiÉÏ Wæû|

NûÉrÉÉuÉÉS Måü qÉzÉWÕûU MüÌuÉ ´ÉÏ xÉÔrÉïMüÉÇiÉ Ì§ÉmÉÉPûÏ ÌlÉUÉsÉÉ MüÐ 

sÉÇoÉÏ MüÌuÉiÉÉ Wæû ̀ UÉqÉ MüÐ zÉÌ£ümÉÔeÉÉ' | MüÌuÉiÉÉ MüÐ MÑüNû AÇÌiÉqÉ 

mÉÇÌ£ürÉÉð ÌlÉqlÉuÉiÉç WæûÇ :- 

``xÉÉkÉÑ, xÉÉkÉÑ, xÉÉkÉMü kÉÏU, kÉqÉï-kÉlÉ kÉlrÉ UÉqÉ !'' 

MüWû, ÍsÉrÉÉ pÉaÉuÉiÉÏ lÉå UÉbÉuÉ MüÉ WûxiÉ jÉÉqÉ|

SåZÉÉ UÉqÉ lÉå, xÉÉqÉlÉå ´ÉÏ SÒaÉÉï, pÉÉxuÉU

uÉÉqÉmÉS AxÉÑU xMülkÉ mÉU, UWûÉ SÍ¤ÉhÉ WûËU mÉU|

erÉÉåÌiÉqÉïrÉ ÃmÉ, WûxiÉ SzÉ ÌuÉÌuÉkÉ Ax§É xÉÎ‹iÉ,

qÉlS ÎxqÉiÉ qÉÑZÉ, sÉZÉ WÒûD ÌuÉµÉ MüÐ ´ÉÏ sÉÎ‹iÉ|

WæÇû SÍ¤ÉhÉ qÉåÇ sÉ¤qÉÏ, xÉUxuÉiÉÏ uÉÉqÉ pÉÉaÉ,

SÍ¤ÉhÉ aÉhÉåzÉ, MüÉÌiÉïMü oÉÉrÉåÇ UhÉUÇaÉ UÉaÉ,

qÉxiÉMü mÉU zÉÇMüU! mÉSmÉ©ÉåÇ mÉU ´É®ÉpÉU

´ÉÏ UÉbÉuÉ WÒûL mÉëhÉiÉ qÉlS xuÉUuÉlSlÉ MüU|

WûÉåaÉÏ eÉrÉ, WûÉåaÉÏ eÉrÉ, Wåû mÉÑÂwÉÉå¨ÉqÉ lÉuÉÏlÉ|''

MüWû qÉWûÉzÉÌ£ü UÉqÉ Måü uÉSlÉ qÉåÇ WÒûD sÉÏlÉ|''

CxÉ MüÌuÉiÉÉ MüÉ MüjÉÉlÉMü mÉëÉcÉÏlÉ MüÉsÉ xÉå xÉuÉïÌuÉZrÉÉiÉ 

UÉqÉMüjÉÉ Måü LMü AÇzÉ xÉå Wæû| CxÉ MüÌuÉiÉÉ mÉU uÉÉsqÉÏÌMü 

UÉqÉÉrÉhÉ AÉæU iÉÑsÉxÉÏ Måü UÉqÉcÉËUiÉqÉÉlÉxÉ xÉå MüWûÏÇ AÍkÉMü 

oÉÉÇasÉÉ Måü M×üÌ¨ÉuÉÉxÉ UÉqÉÉrÉhÉ MüÉ mÉëpÉÉuÉ SåZÉÉ eÉÉiÉÉ Wæû| ÌMüliÉÑ 

M×üÌiÉuÉÉxÉ AÉæU UÉqÉ MüÐ zÉÌ£ümÉÔeÉÉ qÉåÇ mÉrÉÉïmiÉ pÉåS Wæû| M×üÌiÉuÉÉxÉ 

qÉåÇ MüjÉÉ mÉÉæUÉÍhÉMüiÉÉ xÉå rÉÑ£ü WûÉåMüU AjÉï MüÐ pÉÔÍqÉ mÉU xÉmÉÉOûiÉÉ 

UZÉiÉÏ Wæû | UÉqÉ MüÐ zÉÌ£ümÉÔeÉÉ qÉåÇ MüjÉÉ AÉkÉÑÌlÉMüiÉÉ xÉå rÉÑ£ü 

WûÉåMüU AjÉï MüÐ MüD pÉÔÍqÉrÉÉåÇ MüÉå xmÉzÉï MüUiÉÏ Wæû| CxÉMåü xÉÉjÉ-

xÉÉjÉ MüÌuÉ ÌlÉUÉsÉÉ lÉå CxÉqÉåÇ rÉÑaÉÏlÉ-cÉåiÉlÉÉ uÉ AÉiqÉxÉÇbÉwÉï MüÉ 

qÉlÉÉåuÉæ¥ÉÉÌlÉMü kÉUÉiÉsÉ mÉU oÉÄQûÉ WûÏ mÉëpÉÉuÉzÉÉsÉÏ ÍcÉ§É mÉëxiÉÑiÉ 

ÌMürÉÉ Wæû|

CxÉ MüÌuÉiÉÉ qÉåÇ UÉuÉhÉ mÉU ÌuÉeÉrÉ mÉÉlÉå Måü ÍsÉL UÉqÉ ²ÉUÉ SÒaÉÉï MüÐ 

mÉÔeÉÉ MüÐ eÉÉiÉÏ Wæû | AÇiÉ qÉåÇ SÒaÉÉï MüÐ xÉWûÉrÉiÉÉ xÉå UÉuÉhÉ MüÉå 

mÉUÉxiÉ MüUlÉå qÉåÇ UÉqÉ xÉTüsÉ WûÉå eÉÉiÉÉ Wæû | MüWûlÉå MüÉ iÉÉimÉrÉï Wæû 

ÌMü pÉaÉuÉÉlÉ ÌuÉwhÉÑ MüÉ AuÉiÉÉU, rÉÑ®uÉÏU uÉ qÉrÉÉïSÉ mÉÑÂwÉÉå¨ÉqÉ 

UÉqÉ MüÉå pÉÏ rÉÑ® qÉåÇ ÌuÉeÉrÉ mÉÉlÉå Måü ÍsÉL x§ÉÏ (SÒaÉÉï) MüÐ 

xÉWûÉrÉiÉÉ sÉålÉÏ mÉÄQûÏ |

qÉÌWûsÉÉ (²ÉUÉ) xÉzÉÌ£üMüUhÉ - AÉeÉ AÉæU MüsÉ : 

WûqÉÉUå SåzÉ MüÐ ÌuÉQÇûoÉlÉÉ Wæû ÌMü pÉÉUiÉÏrÉ xÉqÉÉeÉ, mÉÑÂwÉ mÉëkÉÉlÉ 

xÉqÉÉeÉ Wæû AÉæU qÉÌWûsÉÉAÉåÇ MüÉå AÉaÉå oÉÄRûlÉå lÉWûÏÇ ÌSrÉÉ eÉÉiÉÉ Wæû | 

xÉqÉÉeÉ qÉåÇ ElWåÇû xuÉrÉÇ AmÉlÉå ÌlÉhÉïrÉ sÉålÉå rÉÉ ÍzÉ¤ÉÉ WÉÌxÉsÉ 

MüUlÉå Måü ÍsÉL xÉÇbÉwÉï MüUlÉÉ mÉÄQûiÉÉ Wæû | qÉÌWûsÉÉAÉåÇ MüÉå AÉÍjÉïMü 

TæüxÉsÉå xÉå SÕU UZÉÉ aÉrÉÉ Wæû AÉæU mÉæiÉ×Mü xÉÇmÉÌ¨É uÉ AlrÉ uÉxiÉÑAÉåÇ 

xÉå ElWåÇû uÉÇÍcÉiÉ UZÉÉ aÉrÉÉ Wæû | SWåûeÉ mÉëjÉÉ, AÍzÉ¤ÉÉ, rÉÉælÉ 

EimÉÏQûlÉ, pÉëÔhÉ WûirÉÉ, bÉUåsÉÔ ÌWÇûxÉÉ AÉÌS MÑüUÏÌiÉrÉÉåÇ ²ÉUÉ ElWåÇû 

AÉaÉå oÉÄRûlÉå xÉå UÉåMüÉ aÉrÉÉ Wæû | mÉËUuÉÉU qÉåÇ AÉæU xÉqÉÉeÉ qÉåÇ, WûU 

MüSqÉ mÉU ElÉMåü xÉÉjÉ oÉÑUÉ oÉiÉÉïuÉ ÌMürÉÉ aÉrÉÉ|

WûqÉ xÉoÉ CxÉ oÉÉiÉ xÉå AuÉaÉiÉ Wæû ÌMü pÉÉUiÉ AmÉlÉÉ AÉMüÉU AÉæU 

xÉÑqÉiÉÏ SÏmÉMü
uÉËU¸ mÉëoÉÇkÉMü

AlÉÑzÉÉxÉÌlÉMü MüÉUïuÉÉD Mü¤É,

AÇcÉsÉ MüÉrÉÉïsÉrÉ, qÉÑqoÉD

qÉÌWûsÉÉ (²ÉUÉ) xÉzÉÌ£üMüUhÉ : qÉÌWûsÉÉ (²ÉUÉ) xÉzÉÌ£üMüUhÉ : 

MüsÉ, AÉeÉ AÉæU MüsÉMüsÉ, AÉeÉ AÉæU MüsÉ

qÉÌWûsÉÉ (²ÉUÉ) xÉzÉÌ£üMüUhÉ : 

MüsÉ, AÉeÉ AÉæU MüsÉ

qÉÌWûsÉÉ (²ÉUÉ) xÉzÉÌ£üMüUhÉ : 

MüsÉ, AÉeÉ AÉæU MüsÉ

qÉÌWûsÉÉ (²ÉUÉ) xÉzÉÌ£üMüUhÉ : 

MüsÉ, AÉeÉ AÉæU MüsÉ
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eÉlÉxÉÇZrÉÉ qÉåÇ, SÒÌlÉrÉÉ qÉåÇ xÉoÉxÉå oÉÄQûÏ SåzÉÉåÇ qÉåÇ xÉå LMü Wæû | pÉÉUiÉ 

WûU uÉwÉï, BxOíåûÍsÉrÉÉ MüÐ ÎeÉiÉlÉÏ AÉoÉÉSÏ Wæû, EiÉlÉÏ AÉoÉÉSÏ MüÉå 

eÉÉåÄQûiÉÏ Wæû | eÉlÉxÉÉÇÎZrÉMüÐrÉ AÉkÉÉU mÉU rÉWû oÉÉiÉ WûqÉÉUå SåzÉ Måü 

ÍsÉL EÍcÉiÉ Wæû ÌMü qÉÉlÉuÉ xÉÇxÉÉkÉlÉ qÉåÇ oÉRûÉå¨ÉUÏ SåzÉ Måü ÌuÉMüÉxÉ 

Måü ÍsÉL AÉuÉzrÉMü Wæû | sÉåÌMülÉ ÍxÉYMåü MüÉ SÕxÉUÉ ÌWûxxÉÉ Wæû 

ÌMü WûqÉÉUå SåzÉ qÉåÇ pÉëÔhÉ WûirÉÉ AÉÌS MüÐ uÉeÉWû xÉå sÉÄQûÌMürÉÉåÇ/ 

qÉÌWûsÉÉAÉåÇ MüÐ xÉÇZrÉÉ qÉåÇ MüqÉÏ AÉD Wæû | aÉëÉqÉÏhÉ pÉÉUiÉ qÉåÇ 

qÉÌWûsÉÉAÉåÇ mÉU xÉoÉxÉå erÉÉSÉ AirÉÉcÉÉU WûÉåiÉå WæÇû| CxÉMåü xÉÉjÉ WûÏ 

ElWåÇû ÍzÉ¤ÉÉ pÉÏ lÉWûÏÇ SåiÉå WæÇû AÉæU oÉcÉmÉlÉ xÉå ElWåÇû bÉUåsÉÔ MüÉqÉ 

xÉÇpÉÉsÉlÉå Måü ÍsÉL MüÉåxÉÉ eÉÉiÉÉ Wæû | ElÉMüÐ pÉÉuÉlÉÉAÉåÇ MüÉå SoÉÉ 

ÌSrÉÉ eÉÉiÉÉ Wæû AÉæU ElWåÇû rÉWû oÉiÉÉrÉÉ eÉÉiÉÉ Wæû ÌMü ̀ iÉÔ SÒoÉïsÉ Wæû, 

AÉæU SÒoÉïsÉ WûÏ UWlÉÉ|'  

qÉÌWûsÉÉLÇ, AmÉlÉÏ xuÉÉxjrÉ MüÐ mÉUuÉÉWû ÌMüL ÌoÉlÉÉ LMü xÉÉjÉ 

MüD MüÉqÉ, eÉæxÉå bÉUåsÉÔ MüÉqÉ, oÉŠå uÉ oÉÑeÉÑaÉÉåïÇ MüÐ SåZÉpÉÉsÉ, 

UÉåeÉÏ UÉåOûÏ MüqÉÉlÉå Måü ÍsÉL qÉåWûlÉiÉ AÉÌS MüUlÉå Måü ÍsÉL qÉeÉoÉÔU 

WûÉåiÉÏ Wæû| oÉcÉmÉlÉ qÉåÇ AmÉlÉÏ qÉÉð ²ÉUÉ AÉæU rÉÉæuÉlÉ qÉåÇ AmÉlÉÏ xÉÉxÉ 

²ÉUÉ ElWåÇû AÉaÉå oÉÄRûlÉå MüÉ qÉÉaÉï mÉëzÉxiÉ ÌMürÉÉ eÉÉlÉÉ cÉÉÌWûL | 

lÉD mÉÏÄRûÏ qÉåÇ LMü lÉD xÉÉåcÉ mÉæSÉ MüUlÉå MüÉ MüÉqÉ MåüuÉsÉ 

qÉÌWûsÉÉAÉåÇ Måü qÉÉkrÉqÉ xÉå WûÏ  xÉÇpÉuÉ Wæû |  

rÉÌS WûqÉåÇ AmÉlÉå SåzÉ MüÉå mÉëaÉÌiÉ MüÐ AÉåU sÉå eÉÉlÉÉ Wæû iÉÉå 

qÉÌWûsÉÉAÉåÇ MüÉå ÍzÉ¤ÉÉ SålÉÉ xÉoÉxÉå qÉWûiuÉmÉÔhÉï Wæû| mÉÇÌQûiÉ  

eÉuÉÉWûUsÉÉsÉ lÉåWûÃ lÉå MüWûÉ jÉÉ ÌMü ̀ `sÉÉåaÉÉåÇ MüÉå eÉaÉÉlÉå Måü ÍsÉL 

qÉÌWûsÉÉAÉåÇ MüÉå eÉÉaÉ×iÉ WûÉålÉÉ ÄeÉÃUÏ Wæû | eÉoÉ LMü qÉÌWûsÉÉ AmÉlÉÉ 

MüSqÉ EPûÉiÉÏ Wæû iÉÉå mÉËUuÉÉU AÉaÉå oÉÄRûiÉÉ Wæû, ÌTüU aÉÉðuÉ AÉaÉå 

oÉÄRûiÉÉ Wæû AÉæU ÌTüU UÉ·í ÌuÉMüÉxÉ MüÐ AÉåU ElqÉÑZÉ WûÉåiÉÉ Wæû| 

CxÉÍsÉL, pÉÉUiÉ Måü xÉÇÌuÉkÉÉlÉ qÉåÇ xÉqÉÉlÉiÉÉ MüÉ AÍkÉMüÉU ÌSrÉÉ 

aÉrÉÉ Wæû| MüWûÉ eÉÉiÉÉ Wæû ÌMü LMü qÉÌWûsÉÉ rÉÌS ÍzÉÍ¤ÉiÉ Wæû, iÉÉå ExÉ 

xÉqÉÉeÉ qÉåÇ xÉÑkÉÉU WûÉåaÉÉ | CxÉÏÍsÉL xÉUMüÉU ²ÉUÉ ̀ `oÉåOûÏ oÉcÉÉAÉå, 

oÉåOûÏ mÉÄRûÉAÉå'' rÉÉåeÉlÉÉ MüÐ zÉÑÂuÉÉiÉ MüÐ aÉD Wæû| CxÉMåü xÉÉjÉ WûÏ 

WûqÉåÇ ÌmÉNûQåû aÉëÉqÉÏhÉ ¤Éå§ÉÉåÇ MüÐ qÉÌWûsÉÉAÉåÇ Måü ÌuÉMüÉxÉ Måü ÍsÉL 

MüSqÉ EPûÉlÉå WæÇû | uÉWûÉÇ mÉU xÉUMüÉU ²ÉUÉ ÃmÉÉÌrÉiÉ ÌuÉÍpÉ³É 

rÉÉåeÉlÉÉAÉåÇ Måü mÉëÌiÉ qÉÌWûsÉÉAÉåÇ MüÉå ElqÉÑZÉ MüUlÉå MüÐ 

AÉuÉzrÉMüiÉÉ Wæû | ElWåÇû WûU ¤Éå§É qÉåÇ eÉæxÉå - ÍzÉ¤ÉÉ, xÉÇmÉÌ¨É, 

ÌuÉUÉxÉiÉ, pÉÔÍqÉ AÍkÉMüÉUÉåÇ, UÉåÄeÉaÉÉU AÉÌS xÉå xÉÇoÉÇÍkÉiÉ 

eÉÉlÉMüÉUÏ Måü ÍsÉL ElÉqÉåÇ xÉiÉMïüiÉÉ sÉÉlÉÏ WûÉåaÉÏ|  

WûqÉ xÉoÉ AmÉlÉå AÍkÉMüÉUÉåÇ xÉå uÉÉÌMüÄTü WæûÇ, sÉåÌMülÉ AmÉlÉå 

MüiÉïurÉÉåÇ xÉå lÉWûÏÇ | xÉqÉÉeÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÉå uÉÉxiÉÌuÉMü 

AÍkÉMüÉU MüÉå mÉëÉmiÉ MüUlÉå Måü ÍsÉL xÉ¤ÉqÉ oÉlÉÉlÉÉ AÉæU 

qÉÌWûsÉÉAÉåÇ MüÉå ElÉMåü AÍkÉMüÉUÉåÇ xÉå AuÉaÉiÉ MüUuÉÉlÉÉ mÉëirÉåMü 

pÉÉUiÉÏrÉ MüÉ lÉæÌiÉMü SÉÌrÉiuÉ WûÉålÉÉ cÉÉÌWûL ÎeÉxÉxÉå uÉWû mÉËUuÉÉU uÉ 

UÉ·í Måü mÉëÌiÉ ElÉMüÐ ÎÄeÉqqÉåSÉËUrÉÉåÇ xÉå AuÉaÉiÉ WûÉåMüU WûU ¤Éå§É qÉåÇ 

xÉÌ¢ürÉ AÉæU xÉMüÉUÉiqÉMü pÉÔÍqÉMüÉ ÌlÉpÉÉ xÉMåü| qÉÌWûsÉÉ 

xÉzÉÌ£üMüUhÉ MüÐ uÉeÉWû xÉå qÉÌWûsÉÉAÉåÇ qÉåÇ WûÉå UWûÏ mÉëaÉÌiÉ pÉÏ 

SåzÉ Måü ÌuÉMüÉxÉ Måü ÍsÉL oÉWÒûiÉ erÉÉSÉ ÄeÉÃUÏ Wæû | xÉzÉ£ü 

qÉÌWûsÉÉ AÉæU xÉzÉ£ü xÉqÉÉeÉ, SåzÉ Måü ÌuÉMüÉxÉ qÉåÇ SÉålÉÉåÇ LMü 

SÕxÉUå Måü mÉÔUMü WæÇû|

MåüuÉsÉ aÉëÉqÉÏhÉ ¤Éå§ÉÉåÇ qÉåÇ WûÏ lÉWûÏÇ, zÉWûUÏ ¤Éå§ÉÉåÇ qÉåÇ pÉÏ 

eÉÉaÉÃMüiÉÉ sÉÉlÉå MüÐ AÉuÉzrÉMüiÉÉ Wæû | zÉWûUÉåÇ qÉåÇ mÉÄRûÏ-ÍsÉZÉÏ 

qÉÌWûsÉÉLÇ rÉÉælÉ zÉÉåwÉhÉ, bÉUåsÉÔ ÌWÇûxÉÉcÉÉU, oÉsÉÉiMüÉU, SWåûeÉ mÉëjÉÉ 

eÉæxÉå MÑüUÏÌiÉrÉÉåÇ xÉå mÉÏÌÄQûiÉ WæÇû| xÉUMüÉU ²ÉUÉ 2013 qÉåÇ 

`MüÉrÉïxjÉsÉ mÉU qÉÌWûsÉÉAÉåÇ MüÉ rÉÉælÉ EimÉÏÄQlÉ AÌkÉÌlÉrÉqÉ 

2013'  ²ÉUÉ ElWåÇû xÉÑU¤ÉÉ mÉëSÉlÉ MüÐ aÉD Wæû| ÌTüU pÉÏ qÉÌWûsÉÉLÇ 

mÉÑÂwÉÉåÇ Måü ÌuÉÂ® AÉuÉÉÄeÉ EPûÉlÉå xÉå QûUiÉÏ WæÇû| xÉqÉÉeÉ qÉåÇ mÉëÌiÉ¸É 

MüÉå xÉÇpÉÉsÉlÉå Måü MüÉUhÉ ElWåÇû MüD oÉÉU ElÉMåü WûÏ qÉÉiÉÉ-ÌmÉiÉÉ rÉÉ 

ËUziÉåSÉUÉåÇ ²ÉUÉ pÉÏ xÉqÉjÉïlÉ uÉ xÉWûrÉÉåaÉ lÉWûÏÇ ÍqÉsÉiÉÉ Wæû| CxÉ 

MüÉUhÉ qÉÌWûsÉÉLÇ cÉÉWåû uÉå aÉëÉqÉÏhÉ ¤Éå§É xÉå WûÉåÇ rÉÉ zÉWûU qÉåÇ 

UWûlÉåuÉÉsÉÏ WûÉåÇ, EŠ uÉaÉï xÉå WûÉåÇ rÉÉ EŠ ÍzÉÍ¤ÉiÉ WûÉåÇ, ElWåÇû 

AmÉlÉå AÍkÉMüÉUÉåÇ Måü mÉëÌiÉ xÉeÉaÉiÉÉ sÉÉlÉå Måü ÍsÉL ElWåÇû 

mÉëÍzÉ¤ÉhÉ ²ÉUÉ AmÉlÉå AÍkÉMüÉUÉåÇ Måü oÉÉUå qÉåÇ AuÉaÉiÉ MüUÉlÉÉ 

cÉÉÌWûL| CxÉ oÉÉiÉ qÉåÇ SÉå qÉiÉ lÉWûÏÇ Wæû ÌMü pÉÉUiÉ MüÐ qÉÌWûsÉÉLÇ UÉ·í 

MüÐ mÉëaÉÌiÉ qÉåÇ LMü qÉWûiuÉmÉÔhÉï pÉÔÍqÉMüÉ ÌlÉpÉÉiÉÏ WæûÇ| AÉzÉÉ Wæû 

kÉÏUå-kÉÏUå xÉqÉÉeÉ qÉåÇ rÉWû oÉSsÉÉuÉ WûÉåaÉÉ AÉæU uÉWû xÉqÉrÉ SÕU 

lÉWûÏÇ Wæû eÉoÉ pÉÉUiÉÏrÉ qÉÌWûsÉÉAÉåÇ MüÉå WûU ¤Éå§É qÉåÇ ElÉMåü zÉÉærÉï Måü 

MüÉUhÉ mÉWûcÉÉlÉÉ eÉÉLaÉÉ |

*****

61´ÉårÉxÉ  -   TüUuÉUÏ - qÉÉcÉï 2022 Shreyas   February - March 2022 -

AÉsÉåZÉ



62´ÉårÉxÉ  -   TüUuÉUÏ - qÉÉcÉï 2022 Shreyas   February - March 2022 -

MüÌuÉiÉÉ

qÉlÉÉåeÉ MÑüqÉÉU 
uÉËU¸ mÉëoÉÇkÉMü (UÉeÉpÉÉwÉÉ) 

AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüUlÉÉsÉ 

oÉåÌOûrÉÉÇoÉåÌOûrÉÉÇoÉåÌOûrÉÉÇoÉåÌOûrÉÉÇoÉåÌOûrÉÉÇoÉåÌOûrÉÉÇ

oÉåÌOûrÉÉÇ oÉåOûÉåÇ xÉå MüqÉ lÉWûÏÇ 

MüWûiÉÏ lÉWûÏÇ MüUMåü ÌSZÉÉiÉÏ WæÇû 

WûU uÉÉå MüÉqÉ eÉÉå xÉqÉfÉÉ aÉrÉÉ Wæû 

AoÉ iÉMü MåüuÉsÉ oÉåOûÉåÇ MüÉ WûÏ MüÉqÉ|

mÉWûÉÄQûÉåÇ MüÐ FÇcÉÉD cÉÄRûiÉÏ oÉåÌOûrÉÉÇ 

AÇiÉËU¤É MüÐ EÄQûÉlÉ pÉUiÉÏ oÉåÌOûrÉÉÇ 

xÉqÉÑSì MüÐ aÉWûUÉD RÕÇûÄRûiÉÏ oÉåÌOûrÉÉÇ - 

eÉsÉ, jÉsÉ, lÉpÉ qÉåÇ lÉÉqÉ MüqÉÉiÉÏ oÉåÌOûrÉÉÇ|  

qÉiÉ xÉqÉfÉÉå oÉåÌOûrÉÉåÇ MüÉå MüqÉÄeÉÉåU 

uÉÉå AoÉsÉÉ lÉWûÏÇ xÉoÉsÉÉ WæÇû WûU AÉåU 

xÉqÉfÉ Måü ExÉå AoÉsÉÉ qÉiÉ ÍkÉYMüÉUÉå - 

uÉWû zÉÌ£ü Wæû, SÒaÉÉï Wæû, rÉWû xuÉÏMüÉUÉå|

oÉåOûÏ ÌMüxÉ ÌmÉiÉÉ MüÉå lÉWûÏÇ WûÉåiÉÏ Wæû mrÉÉUÏ 

oÉåOûÏ xÉqÉfÉiÉÏ Wæû pÉÉuÉlÉÉ ÌmÉiÉÉ MüÐ xÉÉUÏ 

oÉåOûÏ oÉÄRûiÉÏ Wæû eÉoÉ eÉaÉ qÉåÇ AÉaÉå - 

ÌmÉiÉÉ MüÉå WûÉåiÉÏ Wæû ZÉÑzÉÏ oÉÄQûÏ lrÉÉUÏ|

oÉåOûÏ MüÉå ÍzÉZÉU mÉU SåZÉlÉÉ 

WûÉåiÉÉ Wæû WûU ÌmÉiÉÉ MüÉ xÉmÉlÉÉ 

oÉåOûÏ Måü WûU xÉmÉlÉå MüÉå mÉÔUÉ MüUlÉÉ - 

WûÉåiÉÉ Wæû ÌmÉiÉÉ Måü xÉÑMÔülÉ MüÉ MüÉUhÉ|

oÉåÌOûrÉÉÇ oÉÑlÉiÉÏ WæÇû LåxÉå xÉmÉlÉå 

ÎeÉlÉqÉåÇ AmÉlÉiuÉ Måü TÔüsÉ WæÇû ÎZÉsÉiÉå 

mrÉÉU, xlÉåWû AÉæU qÉÉiÉ×iuÉ  Måü aÉÑhÉ - 

WûÉåiÉå ÎeÉxÉqÉåÇ pÉUmÉÔU-AmÉlÉÏ xÉÇmÉÔhÉï aÉËUqÉÉ qÉåÇ|

oÉåÌOûrÉÉåÇ MüÉå lÉWûÏÇ ÌSrÉÉ aÉrÉÉ Wæû AoÉ iÉMü 

uÉÉå xÉqqÉÉlÉ, ÎeÉxÉMüÐ uÉÉå AÍkÉMüÉËUhÉÏ WæÇû 

LMü xjÉÉrÉÏ AÉæU xÉqqÉÉlÉmÉÔhÉï eÉÏuÉlÉ Måü ÍsÉL - 

MüUlÉÉ mÉÄQû UWûÉ ExÉå xÉÇbÉwÉï AÉeÉ iÉMü|

lrÉÉrÉ ÍqÉsÉå WûU oÉåOûÏ MüÉå 

AÉeÉ pÉÏ rÉWû oÉxÉ lÉÉUÉ Wæû 

xÉÇbÉwÉï MüUlÉÉ Wæû WûU oÉåOûÏ MüÉå 

eÉoÉ iÉMü xjÉÉrÉÏ xÉqÉÉlÉiÉÉ lÉ WûÉå| 

AÉeÉ pÉÏ oÉåOåû Måü qÉÉåWû qÉåÇ 

MÑüNû sÉÉåaÉ MülrÉÉ pÉëÔhÉ WûirÉÉ qÉåÇ 

MüU UWåû WæÇû oÉåOûÏ Måü xÉÉjÉ AlrÉÉrÉ - 

eÉÉå lÉWûÏÇ eÉlqÉ SålÉÉ cÉÉWûiÉå oÉåOûÏ MüÉå| 

oÉåOûÏ eÉÉå oÉWûlÉ Wæû, qÉÉÇ Wæû, mÉ¦ÉÏ Wæû 

mrÉÉU MüÉ xÉÉaÉU Wæû, mÉëåqÉ MüÉ xÉëÉåiÉ Wæû 

ExÉ oÉåOûÏ Måü xÉÉjÉ rÉWû sÉæÇÌaÉMü AxÉqÉÉlÉiÉÉ YrÉÉåÇ- 

WûqÉåÇ SålÉÉ WûÉåaÉÉ WûU oÉåOûÏ MüÉå CxÉMüÉ eÉuÉÉoÉ|

oÉåÌOûrÉÉåÇ MüÉå SålÉÉ WûÉåaÉÉ WûU uÉÉå AÍkÉMüÉU 

ÎeÉxÉMüÐ uÉÉå AÍkÉMüÉËUhÉÏ Wæû AÉæU WûqÉ GhÉÏ WæÇû ExÉMåü 

ÎeÉxÉlÉå WûqÉåÇ AmÉlÉå qÉqÉiuÉ xÉå xÉqÉiuÉ MüÉ mÉÉPû ÍxÉZÉÉrÉÉ Wæû 

qÉÉlÉuÉiÉÉ MüoÉ ExÉ GhÉ xÉå EGhÉ WûÉå xÉMüÐ Wæû|

Wåû qÉÉlÉuÉ! mÉëhÉ MüU! mÉëhÉ MüU! 

WûU oÉåOûÏ MüÉ iÉÔ xÉqqÉÉlÉ MüU! 

   *****



Homage

Death, said Milton, is the golden key 
that opens the palace of eternity. 

Shreyas, in homage to Canbank’s  departed souls, 
pray that they rest in bliss, in eternal peace.

Name Designa�on Branch Expired onStaff No

OFFICER

HKP

HKA

HKA

SWO A

OFFICER

SWO A

ARMED GUARD

MANAGER

HKP

ARMED GUARD

OFFICER

CLERK

DCP

HKA

HKP

SWO A

MANAGER

ASST  MANAGER

SWO-A

SR MANAGER

OFFICER

DAFTARY

SWO A 

HKP

ATTENDER

DAFTARY

DVR/ATTENDER

SWO A

PEON

SWO A

OFFICER

DAFTARY

SWO A

HEAD OFFICE BENGALURU

BUDGE BUDGE

MERAMANDALI BRANCH

NAGINA

VALAPAD

KANNUR RETAIL ASSET HUB

GUWAHATI HATIGAON

KRIMCHA

CANNANORE CUR  CHEST

KITTUR

PONDICHERRY MUTHIALPET

PERIYAPATNA

CHINNAIGUDEM

MUMBAI MULUND CAMP

BLORE GARDEN CITY COLLEGE

BELAGAVI CAMP

GUDIYATHAM

TUMAKURU CUR CHEST

SULLURPET

VAIKOM

DURKI

PATNA CUR CHEST

HAMIRPUR

VADODARA GORWA

MORIGAON

WADAWADAGI

MOHONE

BIJAPUR REGIONAL OFFICE

GHODEGAON

THANE VARTHAKNAGAR

AGRA DEHTORA

SALEM REGIONAL OFFICE

BANGALORE RAJAJINAGAR III BLC

DAUSA

06-12-2021

13-12-2021

19-12-2021

19-12-2021

22-12-2021

23-12-2021

23-12-2021

26-12-2021

03-01-2022

04-01-2022

05-01-2022

08-01-2022

09-01-2022

09-01-2022

10-01-2022

14-01-2022

16-01-2022

18-01-2022

21-01-2022

22-01-2022

24-01-2022

27-01-2022

28-01-2022

28-01-2022

28-01-2022

30-01-2022

31-01-2022

31-01-2022

09-02-2022

09-02-2022

14-02-2022

21-02-2022

23-02-2022

25-02-2022

65016

69951

100130

504348

58672

84913

71717

75205

46723

100253

70716

58360

765125

546209

528881

88468

66293

69566

803649

82583

535517

60213

53466

95573

85948

484585

61274

521406

121376

71347

62223

103457

57701

671374

ANURADHA V

BUDDHADEV DAS

MILAN PRADHAN

NANHEY

K K SAGHI

BHAVANA C P

SUBRATA SINHA

KULDIP SINGH

M AJAYKUMAR

MANJUNATH KADAKOL

V ASIRVATHAM

T V VIJAYAN

PALLI VINOD KUMAR

SELVAM A

CHIKANNA A 

PUSHPA MAHADEV LOKALE

G S PARASURAMAN

CHITTIBABU P

KUNCHE VENKATA PRAVEEN K L

MAHADEVAN V

VEERA SWAMY TALLA

ASHOK KUMAR CHOUDHURY

KASHMIR CHAND

MT ALKESH SHAH

 M D SAHABUDDIN

USMAN S SARAWAD

SHIVAJI D RAVAN

SHRISHAIL J DHUMAGOND

VAIBHAV DNYANDEO DHOKARE

SURESH A PARI

MUNNA KHAN

TAMILARASI A

RANGASWAMAIAH D

RAMAVTAR MEENA
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Sindhu V

Book Review

LEAN INLEAN IN
Women, Work and the wil l to LeadWomen, Work and the wil l to Lead

LEAN IN
Women, Work and the wil l to Lead

— Sheryl Sandberg

Sheryl Sandberg is the Chief Operating Officer (COO) of Facebook (now Meta Platforms). She 
published her first book “Lean In: Women, Work and the Will to Lead”, co-authored by Nell Scovell, 
in the year 2013. The book touches upon various aspects regarding business leadership and 
development, issues concerning lack of women in government and business leadership positions and 
women's liberation. “Lean In”, was an extension of Sandberg's widely popular TED Talk “Why we have 
too few women leaders”, which had interesting anecdotes and astounding statistics. The book, per 
se, was a clarion call to bring about systemic changes in the organisational structure and to provide 
ways and means to make women successful at work. When “Lean In” was released in 2013, it became 
an instant hit. The book sold over 1 million copies in just under 6 months and was on top of the best 
seller list since its launch.

Sheryl Sandberg, one time, was voted one of the most influential people in the world. So when the 
book got released, it was the topic of discussion amid the corporate bigwigs. The book made an 
instant connect with women professionals who wanted to make it really big out there and men who 
wanted to contribute towards a more impartial and unbiased society. “Lean In” talks about or rather 
brings into light the obstacles that restrict women from going the extra mile and take up leadership 
positions in organisations. The book ruthlessly dissects barriers such as discrimination, blatant and 
subtle harassment in all forms and the societal prohibitions and gender roles that often rein in a 
woman's progress and advancement. Sandberg is very loud in her efforts to bring about a tangible 
change in the way women think and act and to break down all restraints that is holding them back. She 
says that her ultimate goal, as an influencer, is to encourage women to lean in to positions of 
leadership as (she believes that) their presence in positions of power will create a more equitable 
world with opportunities for everyone. 

Many construe Sandberg's ideologies as being feminist, as she advocates women to be at the top in 
their respective fields and implore men to act like real partners (to women) by helping them in their 
household chores. She supports this notion with some startling statistics which revealed that the 
divorce rates plummeted when wife earned half the income and the husbands did 
half the household works. The quote from the book “A truly equal world would be one 
where women ran half our countries and companies and men ran half our homes” is a 
fascinating testimony to this fact. Whether it's a success mantra or not, “Lean In” 
definitely instigates tangential thinking. A must read for anyone who wants to bring 
about insightful changes in their lives.

LEAN IN
WOMEN, WORK AND
THE WILL TO LEAD

SHERYL SANDBERG

#1 NATIONAL BEST SELLER



MåülÉUÉ oÉæÇMü MüÐ mÉÔhÉï xuÉÉÍqÉiuÉ uÉÉsÉÏ AlÉÑwÉÇaÉÏ MÇümÉlÉÏ MåülÉUÉ oÉæÇMü ÍxÉYrÉÉåËUOûÏeÉ ÍsÉÍqÉOåûQû lÉå MåülÉUÉ oÉæÇMü MüÉå ₹24.00 MüUÉåÄQû MüÐ zÉårÉU mÉÔÇeÉÏ AÉæU ₹58.68 

MüUÉåÄQû MüÐ AÉUÍ¤ÉiÉ ÌlÉÍkÉ rÉÉlÉÏ MÑüsÉ ₹82.68 MüUÉåÄQû MüÐ UÉÍzÉ mÉëirÉÉuÉÌiÉïiÉ MüÐ Wæû| ´ÉÏ SåuÉÉzÉÏwÉ qÉÑZÉeÉÏï, oÉæÇMü Måü MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü AÉæU MåülÉUÉ oÉæÇMü 

ÍxÉYrÉÉåËUOûÏeÉ ÍsÉÍqÉOåûQû Måü AkrÉ¤É xÉå ₹82.68 MüUÉåÄQû MüÉ cÉåMü mÉëÉmiÉ MüUiÉå WÒûL ́ ÉÏ LsÉ.uÉÏ. mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ| ÍcÉ§É qÉåÇ 

AlrÉ MüÉrÉïmÉÉsÉMü pÉÏ ÌSZÉÉD Så UWåû WæÇû|  

Canara Bank Securi�es Limited, a wholly owned subsidiary of Canara Bank has repatriated Share Capital of ₹24.00 Cr and 
reserves of ₹58.68 Cr amoun�ng to ₹82.68 crore to Canara Bank. Sri L V Prabhakar, MD & CEO receiving a Cheque of ₹82.68 
Crore from Sri. Debashish Mukherjee, ED of the bank & Chairman of Canara Bank Securi�es Limited. Other execu�ves are also 
seen in the picture.

11.02.2022 MüÉå xÉÏAÉDoÉÏLqÉ, qÉÍhÉmÉÉsÉ qÉåÇ lÉL zÉæ¤ÉÍhÉMü osÉÊMü MüÉ E«ÉOûlÉ MüUiÉå WÒûL ́ ÉÏ LsÉ.uÉÏ. mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ| 

ÍcÉ§É qÉåÇ ́ ÉÏ zÉÇMüU LxÉ., qÉÑ.qÉ.mÉë., ́ ÉÏ UÉqÉÉ lÉÉrÉMü Måü., qÉ.mÉë., ́ ÉÏ LcÉ.Måü. aÉÇaÉÉkÉU, E.qÉ.mÉë. AÉæU AlrÉ MüÉrÉïmÉÉsÉMü pÉÏ ÌSZÉÉD Så UWåû WæÇû|

Sri L V Prabhakar, MD & CEO inaugura�ng  the new academic block at CIBM, Manipal on 11.02.2022. Sri Shankar S, CGM, 
Sri Rama Naik K, GM, Sri H K Gangadhar, DGM, and other execu�ves are also seen in the picture.
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