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MD & CEO’s Message
mÉëoÉÇkÉ ÌlÉSåvÉMü uÉ 

qÉÑZrÉ MüÉrÉïMüÉUÏ AÌkÉMüÉUÏ 

MüÉ xÉÇSåvÉ

ÌmÉërÉ MåülÉUÉCOèxÉ, 

WûqÉÉUå xÉÇxjÉÉmÉMü ÌSuÉxÉ Måü xÉÑAuÉxÉU mÉU qÉÑfÉå AmÉlÉå xOûÉTü Måü xÉÉjÉ eÉÑÄQûlÉå qÉåÇ 

oÉWÒûiÉ ZÉÑzÉÏ WûÉå UWûÏ Wæû| rÉWû LåxÉÉ ÌSlÉ eÉÉå WûqÉÉUÏ ÌuÉUÉxÉiÉ, WûqÉÉUå xÉÇxjÉÉmÉMüÉåÇ Måü 

SØÌ¹MüÉåhÉ AÉæU ElÉMåü MüÌPûlÉ mÉËU´ÉqÉ MüÉå SzÉÉïiÉÉ ÎeÉxÉMåü mÉËUhÉÉqÉxuÉÃmÉ  

WûqÉÉUÉ MåülÉUÉ oÉæÇMü CxÉ qÉÑMüÉqÉ mÉU Wæû| mÉëirÉåMü lÉuÉÇoÉU MüÉå WûqÉ WûqÉÉUå ElÉ 

xÉÇxjÉÉmÉMüÉåÇ MüÉå ´É®ÉÇeÉÍsÉ SåiÉå WæÇû ÎeÉlÉMåü xÉmÉlÉå AÉæU xÉqÉmÉïhÉ xÉå CxÉ qÉWûÉlÉ 

xÉÇxjÉÉlÉ MüÐ xjÉÉmÉlÉÉ WÒûD| ElÉMüÉ SØÌ¹MüÉåhÉ ÍxÉTïü LMü ÌuÉ¨ÉÏrÉ CMüÉD oÉlÉÉlÉå iÉMü 

xÉÏÍqÉiÉ lÉWûÏÇ jÉÉ; oÉÎsMü LMü LåxÉÉ oÉæÇMü ÌlÉÍqÉïiÉ MüUlÉÉ jÉÉ eÉÉå xÉqÉÉeÉ MüÉ ÌuÉ¨ÉÏrÉ 

™SrÉ WûÉå, LMü LåxÉÉ oÉæÇMü eÉÉå SåzÉ Måü lÉÉaÉËUMüÉåÇ MüÐ xÉåuÉÉ MüUåÇ, xÉqÉÉeÉ Måü mÉëirÉåMü 

xÉqÉÑSÉrÉ MüÉ EijÉÉlÉ MüUåÇ AÉæU SåzÉ Måü AÉÍjÉïMü ÌuÉMüÉxÉ MüÉ cÉÉsÉMü oÉlÉåÇ| 

MüD SzÉMüÉåÇ xÉå MåülÉUÉ oÉæÇMü ÌuÉ¨ÉÏrÉ ÎxjÉUiÉÉ, ÌuÉµÉÉxÉ AÉæU lÉuÉÉcÉÉU MüÉ LMü 

xiÉÇpÉ oÉlÉÉ WÒûAÉ Wæû| WûqÉÉUÉ CÌiÉWûÉxÉ sÉcÉÏsÉåmÉlÉ AÉæU AlÉÑMÔüsÉlÉzÉÏsÉiÉÉ MüÐ 

MüWûÉÌlÉrÉÉåÇ xÉå xÉqÉ×® Wæû| WûqÉÉUå oÉæÇMü Måü xjÉÉmÉlÉÉ Måü mÉëÉUÇÍpÉMü ÌSlÉÉåÇ xÉå sÉåMüU AoÉ 

iÉMü, EiM×ü¹iÉÉ, lÉæÌiÉMü AÉcÉUhÉ AÉæU AOÕûOû xÉåuÉÉ Måü mÉëÌiÉ WûqÉÉUÏ mÉëÌiÉoÉ®iÉÉ 

MüpÉÏ MüqÉ lÉWûÏÇ WÒûD Wæû| CxÉ SÉæUÉlÉ WûqÉlÉå MüD cÉÑlÉÉæÌiÉrÉÉåÇ MüÉ xÉÉqÉlÉÉ ÌMürÉÉ Wæû, 

sÉåÌMülÉ WûU oÉÉU WûqÉ WûqÉÉUå MüqÉïcÉÉËUrÉÉåÇ Måü xÉqÉmÉïhÉ AÉæU MüÄQûÏ qÉåWûlÉiÉ Måü MüÉUhÉ 

AÉæU AÍkÉMü qÉeÉoÉÔiÉ WûÉåMüU EpÉUå WæÇû|

aÉiÉ uÉwÉï pÉÏ WûqÉlÉå MüD qÉWûiuÉmÉÔhÉï EmÉsÉÎokÉrÉÉÇ WûÉÍxÉsÉ MüÐ WæÇû| WûqÉlÉå WûqÉÉUÏ mÉWÒÇûcÉ 

MüÉå  ÌuÉxiÉÉU ÌMürÉÉ Wæû, AirÉÉkÉÑÌlÉMü ÌQûÎeÉOûsÉ EimÉÉS mÉåzÉ ÌMüL WæÇû, ÌuÉÍpÉ³É uÉaÉÉåïÇ 

Måü sÉÉåaÉÉåÇ MüÉå MåÇüSì qÉåÇ UZÉMüU MåülÉUÉ LxmÉÉrÉU AÉæU MåülÉUÉ LÇeÉåsÉ eÉæxÉå ÌuÉzÉåwÉ 

EimÉÉS mÉëSÉlÉ ÌMüL WæÇû iÉjÉÉ AmÉlÉÏ xÉåuÉÉ qÉÉlÉMüÉåÇ MüÉå oÉÄRûÉrÉÉ Wæû| WûqÉlÉå AmÉlÉå SåzÉ 

Måü xÉÑSÕUuÉiÉÏï ¤Éå§ÉÉåÇ iÉMü ÌuÉ¨ÉÏrÉ xÉqÉÉuÉåzÉlÉ mÉëÉmiÉ MüUlÉå qÉåÇ pÉÏ xÉTüsÉiÉÉ WûÉÍxÉsÉ 

MüÐ Wæû| 

qÉÑfÉå 2024 MüÐ Ì²iÉÏrÉ ÌiÉqÉÉWûÏ Måü mÉËUhÉÉqÉÉåÇ MüÐ bÉÉåwÉhÉÉ MüUiÉå WÒûL ZÉÑzÉÏ WûÉå UWûÏ 

Wæû| WûqÉÉUÉ ÌlÉuÉsÉ sÉÉpÉ 11.31% uÉwÉÉïlÉÑuÉwÉï oÉÄRûÉ Wæû AÉæU WûqÉÉUÉ uÉæÍµÉMü urÉÉmÉÉU 

ÍxÉiÉÇoÉU 2024 iÉMü 9.42% (uÉwÉÉïlÉÑuÉwÉï) oÉÄRûMüU ₹2359344 MüUÉåÄQû WûÉå aÉrÉÉ 

Wæû, ÎeÉxÉqÉåÇ uÉæÍµÉMü eÉqÉÉ ₹1347347 MüUÉåÄQû 9.34% (uÉwÉÉïlÉÑuÉwÉï) AÉæU uÉæÍµÉMü 

AÌaÉëqÉ (xÉMüsÉ) ₹1011997 MüUÉåÄQû 9.53% (uÉwÉÉïlÉÑuÉwÉï) Wæû| oÉæÇMü MüÐ bÉUåsÉÔ 

eÉqÉÉ UÉÍzÉ ÍxÉiÉÇoÉU 2024 iÉMü 8.34% (uÉwÉÉïlÉÑuÉwÉï) MüÐ uÉ×Î® Måü xÉÉjÉ 

1238713 MüUÉåÄQû ÂmÉrÉå UWûÏ| oÉæÇMü MüÉ bÉUåsÉÔ AÌaÉëqÉ (xÉMüsÉ) ÍxÉiÉÇoÉU 2024 

iÉMü 8.64% (uÉwÉÉïlÉÑuÉwÉï) MüÐ uÉ×Î® Måü xÉÉjÉ 954149 MüUÉåÄQû ÂmÉrÉå UWûÉ| 

AÉULLqÉ ¢åüÌQûOû 11.54% (uÉwÉÉïlÉÑuÉwÉï) MüÐ uÉ×Î® Måü xÉÉjÉ 576589 MüUÉåÄQû 

ÂmÉrÉå UWûÉ|  

WûqÉÉUÉ ZÉÑSUÉ GhÉ mÉÉåOïûTüÉåÍsÉrÉÉå ÍxÉiÉÇoÉU 2024 iÉMü 31.27% (uÉwÉÉïlÉÑuÉwÉï) MüÐ 

Dear Canarites, 

It gives me great pleasure to connect with our staff on this 
special occasion-our Founders' Day - a day dedicated to 
celebra�ng our legacy, the vision of our founding leaders, 
and the journey that has shaped us into the ins�tu�on we 
are today. Every November, we pay homage to the Founder 
whose dreams and dedica�on led to the establishment of 
this great ins�tu�on. Their vision was not just about 
crea�ng a financial en�ty; it was about crea�ng a bank with 
a soul, a bank that would serve the na�on's ci�zens, upli� 
communi�es, and be an essen�al driver of economic 
growth.

For decades, Canara Bank has stood as a pillar of financial 
stability, trust, and innova�on. Our history is rich with 
stories of resilience and adaptability. From the early days of 
laying our founda�on brick by brick to where we are now, 
our commitment to excellence, ethical prac�ces, and 
unwavering service has never wavered. We have faced 
challenges, but each �me, we have emerged stronger, 
thanks to the dedica�on and hard work of our people.

In the past year alone, we have achieved several significant 
milestones. We have expanded our reach, introduced 
cu�ng-edge digital products, tailor-made products like 
Canara Aspire and Canara Angel targe�ng various segments 
of people, and we have enhanced our service standards. We 
have also made strides in bringing financial inclusion to the 
remotest corners of our na�on.

I am happy to announce our Q2 results for 2024. Our Net 
Profit has increased by 11.31% YoY, and our Global Business 
has increased by 9.42% YoY to ₹2,359,344 crore as of 
September 2024, with Global Deposits at ₹1,347,347 crore 
(9.34% YoY) and Global Advances (gross) at ₹1,011,997 
crore (9.53% YoY). The Domes�c Deposit of the Bank stood 
at ₹1,238,713 crore as of September 2024, with a growth of 
8.34% YoY. Domes�c Advances (gross) of the Bank stood at 
₹954,149 crore as of September 2024, growing by 8.64% 
YoY. RAM credit increased by 11.54% YoY to ₹576,589 crore.
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MD & CEO’s Message

uÉ×Î® Måü xÉÉjÉ 194556 MüUÉåÄQû ÂmÉrÉå WûÉå aÉrÉÉ Wæû| WûqÉÉUÉ AÉuÉÉxÉ GhÉ 

mÉÉåOûÉTüÉåÍsÉrÉÉå 12.29% (uÉwÉÉïlÉÑuÉwÉï) MüÐ uÉ×Î® Måü xÉÉjÉ 99452 MüUÉåÄQû ÂmÉrÉå WûÉå 

aÉrÉÉ Wæû| WûqÉÉUÉ xÉMüsÉ aÉæU-ÌlÉwmÉÉÌSiÉ AÉÎxiÉrÉÉÇ (eÉÏLlÉmÉÏL) AlÉÑmÉÉiÉ ÍxÉiÉÇoÉU 

2024 qÉåÇ bÉOûMüU 3.73% WûÉå aÉrÉÉ, eÉÉå eÉÔlÉ 2024 qÉåÇ 4.14% jÉÉ iÉjÉÉ ÍxÉiÉÇoÉU 

2023 qÉåÇ 4.76% jÉÉ| ÌlÉuÉsÉ aÉæU-ÌlÉwmÉÉÌSiÉ AÉÎxiÉrÉÉÇ (LlÉLlÉmÉÏL) AlÉÑmÉÉiÉ 

ÍxÉiÉÇoÉU 2024 qÉåÇ bÉOûMüU 0.99% UWûÉ, eÉÉå eÉÔlÉ 2024 qÉåÇ 1.24% jÉÉ iÉjÉÉ 

ÍxÉiÉÇoÉU 2023 qÉåÇ 1.41% jÉÉ| mÉëÉuÉkÉÉlÉ MüuÉUåeÉ AlÉÑmÉÉiÉ (mÉÏxÉÏAÉU) ÍxÉiÉÇoÉU 

2024 qÉåÇ 90.89% UWûÉ, eÉÉå eÉÔlÉ 2024 qÉåÇ 89.22% jÉÉ iÉjÉÉ ÍxÉiÉÇoÉU 2023 

MüÉå 88.73% jÉÉ| ÍxÉiÉÇoÉU 2024 iÉMü xÉÏAÉULAÉU 16.57% (eÉÔlÉ 2024 iÉMü 

16.38%) UWûÉ| ÎeÉxÉqÉåÇ xÉå ÌOûrÉU-1,14.64% (eÉÔlÉ 2024 iÉMü 14.37%), 

xÉÏDOûÏ-1, 12.00% (eÉÔlÉ 2024 iÉMü 12.05%) AÉæU ÌOûrÉU-||, 1.93% (eÉÔlÉ 

2024 iÉMü 2.01%) jÉÉ|

mÉëÉjÉÍqÉMüiÉÉ ¤Éå§É AÉæU M×üÌwÉ GhÉ qÉåÇ LLlÉoÉÏxÉÏ Måü ¢üqÉzÉÈ 40% AÉæU 18% Måü 

qÉÉlÉSÇQû MüÐ iÉÑsÉlÉÉ qÉåÇ oÉæÇMü lÉå ÍxÉiÉÇoÉU 2024 iÉMü mÉëÉjÉÍqÉMüiÉÉ ¤Éå§É qÉåÇ 45.11% 

AÉæU M×üÌwÉ GhÉ qÉåÇ LLlÉoÉÏxÉÏ MüÉ 21.90% sÉ¤rÉ WûÉÍxÉsÉ ÌMürÉÉ Wæû| sÉbÉÑ AÉæU 

xÉÏqÉÉÇiÉ ÌMüxÉÉlÉÉåÇ MüÉå GhÉ LLlÉoÉÏxÉÏ Måü 10% mÉëSÉlÉ MüUlÉå Måü qÉÉlÉSÇQû MüÐ 

iÉÑsÉlÉÉ qÉåÇ oÉæÇMü lÉå 15.29% MüÉ sÉ¤rÉ WûÉÍxÉsÉ ÌMürÉÉ Wæû|  MüqÉeÉÉåU uÉaÉÉåïÇ MüÉå GhÉ 

mÉëSÉlÉ MüUlÉå Måü LLlÉoÉÏxÉÏ Måü 12% Måü qÉÉlÉSÇQû MüÐ iÉÑsÉlÉÉ qÉåÇ oÉæÇMü lÉå 21.44% 

MüÉ sÉ¤rÉ WûÉÍxÉsÉ ÌMürÉÉ Wæû| xÉÔ¤qÉ E±qÉ MüÉå GhÉ LLlÉoÉÏxÉÏ Måü 7.50% mÉëSÉlÉ 

MüUlÉå Måü qÉÉlÉSÇQû MüÐ iÉÑsÉlÉÉ qÉåÇ oÉæÇMü lÉå 10.21% MüÉ sÉ¤rÉ WûÉÍxÉsÉ ÌMürÉÉ Wæû| aÉæU 

MüÊmÉÉåUåOû ÌMüxÉÉlÉÉåÇ MüÉå GhÉ LLlÉoÉÏxÉÏ Måü 13.78% mÉëSÉlÉ MüUlÉå Måü qÉÉlÉSÇQû MüÐ 

iÉÑsÉlÉÉ qÉåÇ oÉæÇMü lÉå 18.02% MüÉ sÉ¤rÉ WûÉÍxÉsÉ ÌMürÉÉ Wæû|

AmÉlÉå AiÉÏiÉ AÉæU uÉiÉïqÉÉlÉ MüÉ EixÉuÉ qÉlÉÉlÉå Måü AuÉxÉU mÉU qÉæÇ WûqÉÉUå pÉÌuÉwrÉ MüÉå 

pÉÏ xÉÑSØÄRû oÉlÉÉlÉÉ cÉÉWûiÉÉ WÕÇû| WûqÉ WûqÉÉUå MüqÉïcÉÉËUrÉÉåÇ MüÉå MåÇüSì qÉåÇ UZÉMüU WûÏ MüÉrÉï 

MüUiÉå WæÇû| WûqÉÉUå MüqÉÉïcÉÉËUrÉÉåÇ MüÉ eÉÑlÉÔlÉ, ElÉMüÐ ÌlÉ¸É AÉæU mÉëÌiÉoÉ®iÉÉ WûqÉÉUÏ 

mÉëirÉåMü xÉTüsÉiÉÉ MüÉå mÉëåËUiÉ MüUiÉÉ Wæû| qÉæÇ AÉmÉ xÉpÉÏ Måü rÉÉåaÉSÉlÉ Måü ÍsÉL ™SrÉ xÉå 

AmÉlÉÏ AaÉÉÄRû M×üiÉ¥ÉiÉÉ urÉ£ü MüUiÉÉ WÕðû| AÉmÉ xÉpÉÏ Måü xÉqÉmÉïhÉ AÉæU MüÄQûÏ 

qÉWûlÉiÉ Måü ÌoÉlÉÉ WûqÉÉUÏ mÉëaÉÌiÉ xÉÇpÉuÉ lÉWûÏÇ WûÉåiÉÏ| WûqÉÉUå aÉëÉWûMü WûÏ WûqÉÉUå AÎxiÉiuÉ 

MüÉ MüÉUMü Wæû| eÉæxÉå-eÉæxÉå WûqÉ AÉaÉå oÉÄRû UWåû WæÇû, WûqÉÉUÉ LMüqÉÉ§É E¬åzrÉ WûÉålÉÉ 

cÉÉÌWûL ÌMü WûqÉåÇ WûqÉÉUå aÉëÉWûMüÉåÇ MüÉå EŠiÉqÉ aÉÑhÉuÉ¨ÉÉ uÉÉsÉÏ xÉåuÉÉ mÉëSÉlÉ MüUlÉÉ Wæû| 

mÉëaÉÌiÉ MüÐ CxÉ aÉÌiÉ MüÉå oÉlÉÉL UZÉåÇ AÉæU rÉÉS UZÉåÇ ÌMü CxÉ ÌuÉUÉxÉiÉ MüÉå AÉaÉå 

oÉÄRûÉlÉå qÉåÇ WûqÉqÉåÇ xÉå mÉëirÉåMü MüÐ pÉÔÍqÉMüÉ AÌiÉ-AÉuÉzrÉMü Wæû| AÉCrÉå, WûqÉ xÉoÉ 

ÍqÉsÉMüU AmÉlÉå xÉÇxjÉÉmÉMüÉåÇ Måü AÉSzÉÉåïÇ mÉU cÉsÉåÇ iÉjÉÉ AmÉlÉå xÉpÉÏ MüÉrÉÉåïÇ qÉåÇ 

EiM×ü¹ MüÉrÉïÌlÉwmÉÉSlÉ MüÉ mÉërÉÉxÉ MüUMåü ElÉMüÉ xÉqqÉÉlÉ MüUåÇ| AÉCL WûqÉ CxÉ 

rÉÉ§ÉÉ MüÉå aÉuÉï, eÉÑlÉÔlÉ AÉæU E¬åzrÉ Måü xÉÉjÉ eÉÉUÏ UZÉåÇ AÉæU AmÉlÉå AÉSzÉï uÉÉYrÉ 

" UWåû xÉÇaÉ, oÉÄRåÇû xÉÇaÉ" MüÉå cÉËUiÉÉjÉï MüUåÇ| 

AÉmÉ xÉpÉÏ MüÉå WûÉÌSïMü zÉÑpÉMüÉqÉlÉÉLÇ !! 

qÉÇaÉsÉ MüÉqÉlÉÉAÉåÇ xÉÌWûiÉ,

Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ 

mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ

Our Retail Lending Por�olio increased by 31.27% YoY to 
₹194,556 crore as of September 2024. The Housing Loan 
Por�olio increased by 12.29% YoY to ₹99,452 crore. The 
Gross Non-Performing Assets (GNPA) ra�o improved to 
3.73% as of September 2024, down from 4.14% in June 
2024 and 4.76% in September 2023. The Net Non-
Performing Assets (NNPA) ra�o improved to 0.99% as of 
September 2024, down from 1.24% in June 2024 and 1.41% 
in September 2023. The Provision Coverage Ra�o (PCR) 
stood at 90.89% as of September 2024, compared to 
89.22% in June 2024 and 88.73% in September 2023. CRAR 
stood at 16.57% as of September 2024 (16.38% in June 
2024), with Tier-I at 14.64% (14.37% in June 2024), CET1 at 
12.00% (12.05% in June 2024), and Tier-II at 1.93% (2.01% 
in June 2024).

The Bank has achieved targets under Priority Sector Lending 
at 45.11% and Agricultural Credit at 21.90% of Adjusted Net 
Bank Credit (ANBC) as of September 2024, against the 
norms of 40% and 18%, respec�vely. Credit to Small and 
Marginal Farmers stood at 15.29% of ANBC, against the 
norm of 10.00%. Credit to Weaker Sec�ons stood at 21.44% 
of ANBC, against the norm of 12.00%. Credit to Micro 
Enterprises stood at 10.21% of ANBC, against the norm of 
7.50%. Credit to Non-Corporate Farmers stood at 18.02% of 
ANBC, against the norm of 13.78%.

As we celebrate our past and present, I also want to 
emphasize our future. Our employees remain at the heart 
of everything we do. It is their passion, integrity, and 
commitment that drive our success. I extend my deepest 
gra�tude to each one of you for your contribu�ons. Our 
progress would not be possible without your hard work and 
dedica�on. Our customers are the reason for our existence. 
As we move forward, our mission is to con�nue providing 
the highest quality of service to them.

Keep up the pace, and let us remember that each of us has a 
role to play in carrying forward this legacy. Together, let us 
honor our founders by living up to their ideals and by 
striving for excellence in all that we do. Let us con�nue this 
journey with pride, passion, and purpose as we stay true to 
our mo�o: “Together We Can.”

Wish you all the very best 

With warm regards,

K. Satyanarayana Raju
Managing Director & CEO
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EditorialxÉÇmÉÉSMüÐrÉ

Dear Colleagues,

Founders Day is not just a date on the calendar; it's a celebra�on of vision, 
dedica�on, and the courage to dream big. It serves as an opportunity for us to 
honour the legacy of whose ingenuity and perseverance laid the founda�on 
upon which we stand today. As we celebrate Founders Day, we reflect on the 
journey of these pioneers who were driven by the desire to build something 
larger than themselves and have overcome the uncertain�es and hurdles and 
have stood by their decision. In doing so, they have set in mo�on the wheels of 
progress which has taken us to where we are now. Their stories remind us that 
any las�ng accomplishment requires not only ini�al inspira�on but sustained 
commitment, sacrifice, and a willingness to face failure with resilience.

Furthering the founders' vision, Canara Bank has been blessed with great 
leaders who have effec�vely carried the baton of the legacy of Canara bank. 
Leadership in Banks is dis�nct, when compared to any other field as it extends 
beyond the tradi�onal corporate goals of profitability and shareholder value. It 
encompasses a commitment to na�onal service, financial inclusion, and socio-
economic growth. 

Right from Mr. Srinivasa Pai who served as Chairman of Board of Directors 
during the ini�al 25 years in whose tenure strong founda�on the bank was laid, 
to our Present Day Leader, MD and CEO Sri Satyanarayana Raju when our 
digital and product innova�ons have taken the path of zenith, have been 
instrumental taking our bank to greater heights.

Honouring the founda�on day and celebra�ng leadership we have an exclusive 
interview of our MD and CEO who through his candid discussion has shared his 
early life, his vision and his expecta�on from our Canarites. The interview's 
valuable takeaways will not only empower us to elevate our performance as a 
banker but also sharpen our life skills. 

Our State specific feature highlights “Andhra Pradesh”- A state with a rich 
history, dynamic culture, scenic landscapes, vibrant fes�vals, thriving 
agriculture, and an industrious popula�on is an embodiment of both tradi�on 
and modernity. One of the defining characteris�cs of Andhra Pradesh is its 
agricultural strength. The fer�le plains of the Krishna and Godavari rivers have 
allowed it to become one of India's agricultural powerhouses. The state's rich 
cultural heritage is another asset that adds to its uniqueness. From the grand 
temples of Tirupa� to the classical art forms like Kuchipudi, Andhra Pradesh 
has a cultural legacy that a�racts tourists and admirers from around the world. 

From the Araku valleys to Maredumili , from Kalamkari pain�ngs  to Kondapalli 
wooden toys, from the mouth-watering Avakaya to Pulihoras, from  
Pootharekulu to Sunnundalus this edi�on has it all for one to have a holis�c 
experience of Andhra Pradesh.

Hope you enjoy reading this special edi�on. As we love to hear from you, 
please drop in your feedback/ comments by visi�ng our HM&L Webpage in 
Cannet / or as mail to hohml@canarabank.com / or you can always call us at 
080 – 22233480.

With profound admira�on and gra�tude

Priyadarshini R
Editor

ÌmÉërÉ xÉÉÍjÉrÉÉåÇ,

xÉÇxjÉÉmÉMü ÌSuÉxÉ, MæüsÉåÇQûU qÉåÇ AÇÌMüiÉ qÉWûeÉ LMü ÌiÉÍjÉ lÉWûÏÇ Wæû; rÉWû SÕUSÍzÉïiÉÉ, xÉqÉmÉïhÉ AÉæU oÉÄQåû 

xÉmÉlÉå SåZÉlÉå Måü xÉÉWûxÉ MüÉ EixÉuÉ Wæû| rÉWû WûqÉÉUå ÍsÉL ExÉ ÌuÉUÉxÉiÉ mÉU aÉuÉï MüUlÉå MüÉ AuÉxÉU Wæû, 

ÎeÉxÉMüÐ mÉëÌiÉpÉÉ AÉæU SØÄRûiÉÉ lÉå ExÉ AÉkÉÉUÍzÉsÉÉ MüÐ lÉÏÇuÉ UZÉÏ Wæû ÎeÉxÉ mÉU AÉeÉ WûqÉ ZÉÄQåû WæÇû| 

xÉÇxjÉÉmÉMü ÌSuÉxÉ Måü AuÉxÉU mÉU, WûqÉ WûqÉÉUå oÉæÇMü Måü ElÉ AaÉëSÕiÉÉåÇ/mÉjÉmÉëSzÉïMüÉåÇ MüÐ eÉÏuÉlÉ rÉÉ§ÉÉ mÉU 

mÉëMüÉzÉ QûÉsÉ UWåû WæÇû eÉÉå xÉqÉÉeÉ Måü ÍsÉL xuÉrÉÇ xÉå oÉÄQûÉ MÑüNû MüUlÉå Måü ÍsÉL mÉëåËUiÉ jÉå AÉæU eÉÉå MüD 

AÌlÉÍ¶ÉiÉiÉÉAÉåÇ AÉæU oÉÉkÉÉAÉåÇ MüÉå mÉÉU MüU AmÉlÉå ÌlÉhÉïrÉ mÉU MüÉrÉqÉ UWåû| AmÉlÉå MüqÉï xÉå ElWûÉåÇlÉå mÉëaÉÌiÉ Måü 

mÉÌWûrÉå MüÉå aÉÌiÉ mÉëSÉlÉ MüÐ Wæû ÎeÉxÉMüÐ oÉSÉæsÉiÉ AÉeÉ WûqÉ CxÉ qÉÑÄMüÉqÉ mÉU WæÇû| ElÉMüÐ xÉTüsÉiÉÉ MüÐ 

MüWûÉÌlÉrÉÉð WûqÉåÇ rÉWû xqÉUhÉ MüUÉiÉÏ WæÇû ÌMü ÌMüxÉÏ pÉÏ xjÉÉrÉÏ EmÉsÉÎokÉ Måü ÍsÉL MåüuÉsÉ mÉëÉUÎqpÉMü mÉëåUhÉÉ WûÏ 

AmÉåÍ¤ÉiÉ lÉWûÏÇ Wæû oÉÎsMü AlÉuÉUiÉ mÉëÌiÉoÉ®iÉÉ, irÉÉaÉ AÉæU AxÉTüsÉiÉÉ MüÉ xÉÉqÉlÉÉ MüUlÉå MüÉ xÉÉWûxÉ pÉÏ 

AÉuÉzrÉMü Wæû|

oÉæÇMü Måü xÉÇxjÉÉmÉMü Måü mÉSÍcÉlWûÉåÇ mÉU cÉsÉiÉå WÒûL WûqÉÉUå oÉæÇMü lÉå LåxÉå MüD SÕUSzÉÏï sÉÏQûU ÌSL WæÇû, ÎeÉlWûÉåÇlÉå 

MåülÉUÉ oÉæÇMü MüÐ ÌuÉUÉxÉiÉ MüÉå mÉëpÉÉuÉÏ RÇûaÉ xÉå xÉðeÉÉårÉÉ Wæû| ÌMüxÉÏ pÉÏ AlrÉ ¤Éå§É MüÐ iÉÑsÉlÉÉ qÉåÇ oÉæÇMüÉåÇ MüÉ 

lÉåiÉ×iuÉ ÌuÉÍzÉ¹ Wæû, YrÉÉåÇÌMü CxÉMüÉ ÌuÉxiÉÉU sÉÉpÉmÉëSiÉÉ AÉæU zÉårÉUkÉÉUMü qÉÔsrÉ Måü mÉÉUÇmÉËUMü MüÊmÉÉåïUåOû 

sÉ¤rÉÉåÇ xÉå mÉUå Wæû| CxÉqÉåÇ UÉ·íÏrÉ xÉåuÉÉ, ÌuÉ¨ÉÏrÉ xÉqÉÉuÉåzÉlÉ AÉæU xÉÉqÉÉÎeÉMü-AÉÍjÉïMü ÌuÉMüÉxÉ Måü mÉëÌiÉ 

mÉëÌiÉoÉ®iÉÉ pÉÏ zÉÉÍqÉsÉ Wæû|

´ÉÏ ́ ÉÏÌlÉuÉÉxÉ mÉæ, ÎeÉlWûÉåÇlÉå 25 uÉwÉÉåïÇ iÉMü ÌlÉSåzÉMü qÉÇQûsÉ Måü AkrÉ¤É Måü ÃmÉ qÉåÇ MüÉrÉï ÌMürÉÉ, ÎeÉlÉMåü 

MüÉrÉïMüÉsÉ qÉåÇ oÉæÇMü MüÐ qÉeÉoÉÔiÉ lÉÏÇuÉ UZÉÏ aÉD jÉÏ, ´ÉÏÌlÉuÉÉxÉ mÉæ eÉÏ Måü MüÉrÉïMüÉsÉ xÉå sÉåMüU WûqÉÉUå 

uÉiÉïqÉÉlÉ mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ ´ÉÏ xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ iÉMü Måü MüÉrÉïMüÉsÉ qÉåÇ 

ÌQûÎeÉOûsÉ AÉæU EimÉÉS lÉuÉÉcÉÉUÉåÇ lÉå lÉD EmÉsÉÎokÉrÉÉåÇ MüÉå WûÉÍxÉsÉ ÌMürÉÉ Wæû AÉæU WûqÉÉUå oÉæÇMü Måü ÍsÉL lÉL 

MüÐÌiÉïqÉÉlÉ xjÉÉÌmÉiÉ MüUlÉå qÉåÇ qÉWûiuÉmÉÔhÉï pÉÔÍqÉMüÉ ÌlÉpÉÉD Wæû| 

xÉÇxjÉÉmÉMü ÌSuÉxÉ Måü CxÉ AuÉxÉU mÉU WûqÉlÉå WûqÉÉUå mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ MüÉ 

LMü ÌuÉzÉåwÉ xÉÉ¤ÉÉiMüÉU ÌMürÉÉ Wæû, eÉWûÉÇ ElWûÉåÇlÉå AmÉlÉå mÉëÉUÇÍpÉMü eÉÏuÉlÉ, SØÌ¹MüÉåhÉ AÉæU WûqÉÉUå MåülÉUÉCOèxÉ 

xÉå ElÉMüÐ AmÉåMü¤ÉÉAÉåÇ MüÉå xÉÉfÉÉ ÌMürÉÉ Wæû| xÉÉ¤ÉÉiMüÉU xÉå mÉëÉmiÉ qÉÔsrÉuÉÉlÉ xÉÏZÉ lÉ MåüuÉsÉ WûqÉåÇ LMü 

oÉæÇMüU Måü ÃmÉ qÉåÇ oÉåWûiÉU MüÉrÉïÌlÉwmÉÉSlÉ MüUlÉå qÉåÇ xÉ¤ÉqÉ oÉlÉÉLaÉÏ, oÉÎsMü WûqÉÉUå eÉÏuÉlÉ MüÉæzÉsÉ MüÉå pÉÏ 

ÌlÉZÉÉUåaÉÏ|

CxÉ oÉÉU MüÉ WûqÉÉUÉ UÉerÉ ÌuÉzÉåwÉÉÇMü ``AÉÇkÉë mÉëSåzÉ'' UÉerÉ mÉU MåÇüÌSìiÉ Wæû| rÉWû UÉerÉ AmÉlÉå xÉqÉ×® 

CÌiÉWûÉxÉ, aÉÌiÉzÉÏsÉ xÉÇxM×üÌiÉ, qÉlÉÉåUqÉ SØzrÉ, UÇaÉÉUÇaÉ irÉÉæWûÉU, xÉqÉ×® M×üÌwÉ AÉæU qÉåWûlÉiÉMüzÉ AÉoÉÉSÏ 

uÉÉsÉÉ UÉerÉ Wæ eÉÉå AmÉlÉÏ mÉUÇmÉUÉ AÉæU AÉkÉÑÌlÉMüiÉÉ SÉålÉÉåÇ MüÉ mÉëiÉÏMü Wæû| ̀ `M×üÌwÉ'' AÉÇkÉë mÉëSåzÉ MüÐ UÏÄRû Wæû| 

M×üwhÉÉ AÉæU aÉÉåSÉuÉUÏ lÉÌSrÉÉåÇ Måü EmÉeÉÉF qÉæSÉlÉÉåÇ lÉå CxÉå pÉÉUiÉ Måü M×üÌwÉ MåÇüSì Måü ÃmÉ qÉåÇ mÉWûcÉÉlÉ SÏ Wæû| 

UÉerÉ MüÐ xÉqÉ×® xÉÉÇxM×üÌiÉMü ÌuÉUÉxÉiÉ CxÉMüÐ ÌuÉÍzÉ¹iÉÉ MüÉå AÉæU oÉÄRûÉiÉÏ Wæû| ÌiÉÂmÉÌiÉ Måü pÉurÉ qÉÇÌSUÉåÇ xÉå 

sÉåMüU MÑüÍcÉmÉÑÄQûÏ eÉæxÉå zÉÉx§ÉÏrÉ MüsÉÉ ÃmÉÉåÇ iÉMü, AÉÇkÉë mÉëSåzÉ MüÐ xÉÉÇxM×üÌiÉMü ÌuÉUÉxÉiÉ SÒÌlÉrÉÉ pÉU Måü 

mÉrÉïOûMüÉåÇ AÉæU mÉëzÉÇxÉMüÉåÇ MüÉå AÉMüÌwÉïiÉ MüUiÉÏ Wæû| 

AUMÑü bÉÉÌOûrÉÉåÇ xÉå sÉåMüU qÉUSÒÍqÉsÉÏ iÉMü, MüsÉqÉMüÉUÏ ÍcÉ§ÉMüÉUÏ xÉå sÉåMüU MüÉåÇQûmÉssÉÏ sÉMüÄQûÏ Måü 

ÎZÉsÉÉælÉå iÉMü, xuÉÉÌS¹ AuÉMüÉrÉÉ xÉå sÉåMüU mÉÑÍsÉWûÉåUÉ iÉMü, mÉÑjÉUåMÑüsÉÑ xÉå sÉåMüU xÉÑ³ÉÑÇQûÉsÉxÉ iÉMü, CxÉ 

AÇMü qÉåÇ AÉÇkÉë mÉëSåzÉ MüÉ xÉqÉaÉë AlÉÑpÉuÉ mÉëÉmiÉ MüUlÉå Måü ÍsÉL xÉoÉ MÑüNû Wæû|

AÉzÉÉ Wæû ÌMü AÉmÉ CxÉ ÌuÉzÉåwÉÉÇMü MüÉå mÉÄRûMüU mÉëxÉ³ÉÍcÉ¨É WûÉåÇaÉå| WûqÉåÇ AÉmÉMüÐ mÉëÌiÉÌ¢ürÉÉAÉåÇ MüÉ 

CÇiÉÄeÉÉU UWåûaÉÉ| M×ümÉrÉÉ MåülÉlÉåOû mÉU WûqÉÉUå aÉ×Wû mÉÌ§ÉMüÉ uÉ mÉÑxiÉMüÉsÉrÉ Måü uÉåoÉmÉåeÉ mÉU / rÉÉ 

hohml@canarabank.com mÉU qÉåsÉ Måü qÉÉkrÉqÉ xÉå AmÉlÉÏ mÉëÌiÉÌ¢ürÉÉ/ÌOûmmÉhÉÏ SåÇ AjÉuÉÉ 

080-22233480 mÉU WûqÉxÉå xÉÇmÉMïü MüU xÉMüiÉå WæÇû| 

AaÉÉkÉ mÉëzÉÇxÉÉ AÉæU M×üiÉ¥ÉiÉÉ Måü xÉÉjÉ

ÌmÉërÉSÍzÉïÌlÉ AÉU

xÉÇmÉÉSMü
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I am truly humbled by this honor of being elevated to the post of Chief General Manager and 
I take this opportunity to extend my deepest gra�tude to each and every one who has 
supported me throughout this journey.

I thank our Management led by our most respected MD & CEO Sri K Satyanarayana Raju 
gaaru which has nurtured talent within our organiza�on. Your vision and commitment to 
fostering excellence, create an environment where we can thrive. Your belief in poten�al 
o�en precedes performance, which mo�vates us all to strive higher and to meet the expecta�ons of the Top 
Management.

I thank my family whose support, encouragement and sacrifices have been instrumental in shaping my career.

I thank my colleagues and mentors whose guidance and trust are invaluable. The lessons learnt from all of us 
working together towards common goals have enriched both my professional growth and personal 
development immeasurably. 

As I move into this new role, I pledge to contribute to our shared vision of making our bank achieve greater 
heights. Thank you all once again.

With warm regards,

B Chandrasekhara
Chief General Manager

New CGM’s and New GM’s Messages 
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At the outset, I would like to express my sincere gra�tude to the Top Management for 
eleva�ng me to the cadre of General Manager. I'm grateful to all my superiors, 
predecessors and well-wishers for their con�nued guidance and support to be on the 
right track throughout the journey. My journey in the Bank has been a learning 
experience and I re-dedicate myself to serve the Bank with sincerity and pride. 

I have joined the pres�gious ins�tu�on Syndicate Bank (Erstwhile) in the year 1987. 
Bank has given me an opportunity to work in different locali�es which enriched my knowledge & 
exposure. As a prudent Banker I always worked with long vision and tried to take the Bank to a new 
height by experimen�ng innova�ve Banking ideas that keep a step ahead of other Banking & Finance.

From the day I joined the Bank there has been a paradigm shi� in the Banking Industry. We have 
transformed from Manual banking to the present era of Digital Banking. Today's call is to understand 
the expecta�ons of the market, investors and all the stake holders on a regular basis and devise market-
oriented strategies.

I will give my best and strive hard to take our esteemed Bank to greater heights.

Mamatha A Joshi
General Manager



New GMs Messages 
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I am overwhelmed with gra�tude on being elevated as General Manager in our esteemed 
organisa�on. I whole heartedly express my thanks to the Top Management for recognizing 
my poten�al. I thank everyone who extended their support and co-opera�on to me in this 
journey. This eleva�on is a testament to our team's hard work and dedica�on.

The banking industry is undergoing transforma�ve changes at an incredible speed and our 
Bank remains at the forefront of innova�on, launching cu�ng edge products that 
consistently give us a compe��ve advantage in the banking sector. It is our prime duty to 
popularise our products with a boundless zest. 'Handholding' is the mantra and the need of the hour. It is our 
responsibility to inculcate Canara Bank's Culture to all the new recruits. 

I am confident that our Bank will occupy the 'Numero Uno' posi�on in the years ahead. Success is the 
combina�on of dream, hard work and dedica�on. Let us dream big and succeed it. I take this opportunity to 
rededicate myself to serve this great ins�tu�on along with all enthusias�c Canarites to bring more glory to 
our Bank.

With Best Wishes,

Vijayalakshmi C J
General Manager

qÉæÇ AmÉlÉå zÉÏwÉï mÉëoÉÇkÉlÉ Måü mÉëÌiÉ M×üiÉ¥É WÕÇû ÌMü ElWûÉåÇlÉå qÉÑfÉå WûqÉÉUå qÉWûÉlÉ oÉæÇMü qÉåÇ qÉWûÉmÉëoÉÇkÉMü MüÐ pÉÔÍqÉMüÉ qÉåÇ xÉåuÉÉ MüUlÉå MüÉ 

AuÉxÉU ÌSrÉÉ Wæû| qÉæÇ AmÉlÉå xÉpÉÏ uÉËU¸ AÍkÉMüÉËUrÉÉåÇ, mÉÔuÉïuÉÌiÉïrÉÉåÇ AÉæU zÉÑpÉÍcÉÇiÉMüÉåÇ MüÉ AÉpÉÉUÏ WÕÇû ÎeÉlWûÉåÇlÉå qÉåUÏ mÉSÉå³ÉÌiÉ rÉÉ§ÉÉ Måü 

SÉæUÉlÉ xÉWûÏ UÉxiÉå mÉU iÉOûxjÉ UWûlÉå Måü ÍsÉL qÉåUÉ ÌlÉUÇiÉU qÉÉaÉïSzÉïlÉ AÉæU xÉWûrÉÉåaÉ ÌMürÉÉ|

qÉåUå 16 uÉwÉï Måü MüÉrÉïMüÉsÉ Måü SÉæUÉlÉ oÉæÇMü qÉåÇ qÉÑfÉå iÉqÉÉqÉ oÉÑÎ®eÉÏÌuÉrÉÉåÇ LuÉÇ AlÉÑpÉuÉÏ sÉÉåaÉÉåÇ MüÉ xÉÉÌlÉkrÉ mÉëÉmiÉ WÒûAÉ ÎeÉlÉxÉå qÉÑfÉå 

ÎeÉqqÉåSÉËUrÉÉåÇ MüÉå xuÉÏMüÉU MüUlÉå, cÉÑlÉÉæÌiÉrÉÉåÇ MüÉ xÉÉqÉlÉÉ MüUlÉå AÉæU AmÉlÉÏ mÉëÌiÉpÉÉ AÉæU aÉÑhÉÉåÇ MüÉå ÌlÉwmÉÉÌSiÉ MüUlÉå MüÉ xÉÑAuÉxÉU 

mÉëÉmiÉ WÒûAÉ| qÉÑfÉå LMü AÉqÉ AÉSqÉÏ xÉå LMü xÉ¤ÉqÉ oÉæÇMüU LMü ÂmÉ qÉåÇ ÌlÉZÉÉUlÉå MüÉ xÉÉUÉ ́ ÉårÉ qÉæÇ AmÉlÉå uÉËU¸ Måü qÉÉaÉïSzÉïlÉ MüÉå 

SålÉÉ cÉÉWÕÇûaÉÉ| mÉÔUå pÉÉUiÉ qÉåÇ qÉåUå xjÉÉlÉÉÇiÉUhÉ lÉå pÉÏ qÉÑfÉå  oÉWÒûiÉ MÑüNû ÍxÉZÉÉrÉÉ Wæû, qÉÑfÉå SåzÉ MüÐ ÌuÉÌuÉkÉ xÉÇxM×üÌiÉrÉÉåÇ Måü xÉÉjÉ eÉÑÄQûlÉå 

AÉæU SåzÉ pÉU qÉåÇ AÉqÉ AÉSqÉÏ MüÐ AÉuÉzrÉ£üÉAÉåÇ MüÉå xÉqÉfÉlÉå MüÉ AuÉxÉU ÌSrÉÉ|

LMü xmÉ¹ E¬åzrÉ LuÉÇ SÕUSzÉÏï xÉÉåcÉ Måü xÉÉjÉ, WûqÉÉUå qÉWûÉlÉ xÉÇxjÉÉmÉMü ́ ÉÏ AqqÉåqoÉsÉ xÉÑooÉÉUÉuÉ mÉD lÉå WûqÉÉUå qÉWûÉlÉ xÉÇaÉPûlÉ MüÐ lÉÏÇuÉ UZÉÏ Wæû| ÌmÉNûsÉå 119 

uÉwÉÉåïÇ Måü SÉæUÉlÉ, xÉpÉÏ ÎxjÉÌiÉrÉÉåÇ qÉåÇ, xÉpÉÏ MüqÉïcÉÉUÏ qÉeÉoÉÔiÉ xÉÇxjÉÉmÉMü ÍxÉ®ÉÇiÉÉåÇ Måü mÉëÌiÉ iÉOûxjÉ WæÇû AÉæU UÉ·í ÌlÉqÉÉïhÉ Måü qÉÉaÉï  mÉU AaÉëxÉU WæÇû| rÉWû xÉSæuÉ 

xÉpÉÏ Måü qÉlÉÉåoÉsÉ MüÉå oÉÄRûÉiÉÉ Wæû AÉæU ElWåÇû mÉëåËUiÉ MüUiÉÉ Wæû|  

WûÉsÉ Måü ÌSlÉÉåÇ qÉåÇ WûqÉlÉå SåzÉ Måü ÌuÉ¨ÉÏrÉ ¤Éå§É qÉåÇ pÉÉUÏ oÉSsÉÉuÉ SåZÉå WæÇû AÉæU WûqÉÉUÉ oÉæÇMü ̀ `SåzÉ qÉåÇ xÉoÉxÉå mÉxÉÇSÏSÉ oÉæÇMü'' MüÐ ́ ÉåhÉÏ qÉåÇ EpÉUÉ Wæû| WûqÉÉUÉ oÉæÇMü 

WûqÉÉUå xÉqÉMü¤É oÉæÇMüÉåÇ MüÐ iÉÑsÉlÉÉ qÉåÇ MüÉTüÐ AÉaÉå Wæû| sÉåÌMülÉ mÉëÌiÉxmÉkÉÏï mÉËUSØzrÉ qÉåÇ, ExÉ mÉëÌiÉÌ¸iÉ ÎxjÉÌiÉ MüÉå oÉlÉÉL UZÉlÉå Måü ÍsÉL WûqÉåÇ LMü MüSqÉ AÌiÉËU£ü 

cÉsÉlÉÉ WûÉåaÉÉ| WûqÉåÇ AmÉlÉå MüÉrÉÉåïÇ qÉåÇ EŠ qÉÉlÉMüÉåÇ MüÉå oÉlÉÉL UZÉlÉÉ  WûÉåaÉÉ| WûqÉ AmÉlÉå oÉæÇMü MüÉå lÉD FÇcÉÉCrÉÉåÇ mÉWÒÇûcÉiÉå SåZÉlÉå MüÐ AmÉå¤ÉÉ UZÉiÉå WæÇû, ÎeÉxÉMåü 

ÍsÉL WûqÉ xÉpÉÏ MüÉå xÉqÉÌmÉïiÉ pÉÉuÉ xÉå EiM×ü¹ aÉëÉWûMü xÉåuÉÉ mÉëSÉlÉ MüUlÉå MüÐ AÉuÉzrÉMüiÉÉ Wæû| 

oÉWÒûiÉ oÉWÒûiÉ kÉlrÉuÉÉS !!  

AÍqÉiÉ ÍqÉ¨ÉsÉ  

qÉWûÉmÉëoÉÇkÉMü  



MD & CEO Interview

Leading the Way: An Exclusive Conversation with

Sri K Satyanarayana Raju MD &CEO

In this Founders Day Special Edi�on-“Grooming Future 
Leaders”, Team HML on an exclusive   Tete –a-tete  with 
Sri K.Satyanarayana Raju , Our Beloved MD and CEO and 
the visionary leader of  our Iconic ins�tu�on. 

Join us in the inspiring conversa�on on Banking, 
Leadership and Key takeaways which would enable us to 
become be�er individuals professionally and personally. 

Q. Can you tell us about your forma�ve years? 

Those were really tough days. I come from a very poor 
background. We were three siblings, and I am the 
youngest of all. The eldest is my sister, then a brother, 
and finally myself. My father was employed as a clerk in a 
rice mill and did not have a stable income. My mother 
used to s�tch clothes to earn money to support and run 
the family. Most of the burden of running the family fell 

on my mother. She was very passionate about educa�on. She learned to s�tch to support the family 
and ensured that we received good educa�on. Many of my rela�ves and neighbours discouraged her 
from educa�ng us; instead, they advised her to send us to work so that we could become financially 
be�er off. She did not listen to them and sacrificed herself to educate us.

Generally, in many families, parents do not share their financial struggles and day- to-day challenges 
with their children. However, my mother was progressive in our upbringing. She ensured that we were 
aware of the difficul�es faced at home. I personally believe in the same and prac�ce it to this day with 
my own family. It is essen�al to share challenges with family members, regardless of their nature. 
Sharing builds togetherness and gives us the courage to face any kind of problem together, with unity.

As a kid, I was a li�le naughty and impulsive. My siblings were so�-natured and obedient, while I was 
just the opposite. I used to explore the fields and hang out with farmers. My mother was worried about 
me and had her doubts about whether I would complete my studies. But I was not a bad student; I 
consistently secured first, second, or third rank.

At the age of 14, I realized that there was a serious problem in the family which I hadn't paid a�en�on 
to due to my playful nature. When the realiza�on struck me, I became very close to my mother. Despite 
being the youngest, I was involved in decision-making at home alongside my mother. This early 
exposure to decision- making, courtesy of my mother, has been instrumental in shaping me into the 
effec�ve leader I am today. My mother's guidance has been deeply ingrained, influencing my thoughts 
and ac�ons, and enabling me to tackle challenges responsibly. It has helped me to be a successful 
Managing Director.
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Many parents think that children should be pampered and shielded from struggles; however, I firmly 
believe that children benefit from facing challenges. It builds resilience in them and significantly helps 
them build their personality, which is a life skill. We, as parents, cannot constantly support and protect 
them throughout their lives; it's not possible. Instead, we should allow them to tackle challenges, 
handle obstacles, and make autonomous decisions. Challenging experiences s�mulate innova�ve 
thinking, which is necessary to become an effec�ve leader, decision- maker, and be�er human being.

Financial crisis is the extreme hardship a person 
can face, and one who has undergone such 
struggles can relate to it. I strongly believe that 
financial independence is essen�al for women 
and makes their lives comfortable. Financially 
independent women drive posi�ve changes in 
their families, communi�es, and socie�es, and I 
advocate for women's empowerment.

Q. What made you choose banking as a career? 
Two young men from my village had secured 
employment in Andhra Bank and State Bank of 
India. Out of sheer curiosity, I visited their branches and was fascinated by the ambiance and work 
culture. The clerks (I wasn't aware they were clerks) were si�ng at the counter, wri�ng books, and 
conversing with customers while si�ng under a fan-at that �me, I didn't have a fan in my house. That 
was when I decided that this was my future and that I wanted to establish my career in banking. Such a 
small experience sparked my mo�va�on. I remained resolute in my career choice and diligently worked 
towards it. To this day, I derive great sa�sfac�on from my banking profession and have never felt 
pressured because I enjoy my job.

Q. How do you handle pressure? Do you have any �ps for handling pressure? 
Some�mes small pressures mount from all corners. I am guided by my personal convic�on, and I 
cannot be pressured into doing something that I do not believe in. I will never do anything unless I am 
fully convinced. If something is not correct, I will directly express my concerns politely but firmly and 
make my views clear to the other person. Communica�on skills are very important. Some people 
bluntly say "no" and rub others the wrong way, but I prefer to politely refuse to do things that are wrong 
and ensure that my thoughts are clearly communicated. One must master this skill, and it comes only 
with prac�ce. In my 36 years as a banker to date, I have never felt tremendous pressure at work-not 
even 0.01%.

Regarding �ps for handling pressure, first and foremost, you should be thorough and confident in the 
work assigned to you. If someone is pu�ng undue pressure on you for a par�cular assignment or task, 
you should analyze it as follows. First, understand that your boss has more responsibility than you. 
Second, don't think that you are the only honest person in the world while your boss or others are 
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I am a prac�cal person; I believe in family values. 
I don't believe in showing anger or physical 
strength towards someone. I am totally against it. 
I believe true strength lies in taking on more 
responsibility and empowering the people 
around you, especially women.
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dishonest. Third, remember that he or she is more answerable than you. So, never have any nega�vity 
about your boss. Your boss assigns work to you because he or she is answerable to many people.
 
As a subordinate, your job is to get the work done. First, listen carefully, say yes, and never say no 
ini�ally. Try to do it sincerely. If you come across issues that may impact the ins�tu�on or individuals, 
list them out. Put yourself in your boss's shoes and think about alterna�ve solu�ons. Then go back to 
your boss with your findings. Present the hurdles and the alterna�ve ways to proceed. Ul�mately, your 
boss's goal is to get the work done. By doing this, we will not deviate from the rules, and we can get the 
work done with a clear conscience and without pressure.

Q. Can you narrate an incident where you were put under undue pressure?

When I was working in a branch in Delhi, a high-ranking police officer threatened to transfer me 
because I refused to do things his way. He said that the next day he would see to it that I was transferred 
to Jammu and Kashmir. I told him, "Sir, my na�ve place is 2,200 km from Delhi. Kashmir is just 300 km 
away from Delhi. Don't worry about that, Sir. I am mentally prepared for it," I said with a smile. What 
more could he do than get angrier? That is the kind of courage we should have; never lose your temper. 
We must be tough, but not rough. There is a vast difference between the two, and many leaders fail in 
this aspect.

Q. How do you surpass or handle targets?

Fear of targets stems from a lack of 
understanding. As an advances officer, you 
may handle different proposals and 
some�mes feel that some are not feasible. 
But while interac�ng with the customer, 
you may find alterna�ve ways of financing. 
Discuss these with your superiors.
 

Coming to targets: imagine you are 
a  branch  head  ass igned  10  to  15 
performance parameters. No one expects 
you to excel in all 15. What ma�ers is whether you've put forth sincere efforts. With genuine effort, you 
will likely excel in at least 10 to 12 parameters, and you won't be reprimanded for lagging in 2 or 3. If you 
fail in most parameters, however, there may be a problem-either a lack of sincere effort or an 
ineffec�ve strategy.

For example, if your target is 1 crore, you should plan accordingly. But if your target is 100 crores, the 
same approach won't work. Without understanding this, you might not meet your target and could 
become a non-performer. Failure to grasp expecta�ons is the root cause of non-performance-that's 
why we struggle.
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Nothing can stop you if you have capability and 
honesty in your approach. It will bring you good 
results. When dealing with people, you should have 
a humanitarian approach; when dealing with 
systems and processes, you should think like an 
administrator. You should not mix the two. Don't mix 
the heart and brain.
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In my 36-year career, I have hardly failed to achieve my targets, in any quarter. I am just like everyone 
else, so how is this possible? You must understand the requirements and plan to achieve results. The 
expecta�on may be to play cricket, but if you prac�ce hockey and kabaddi, you won't get cricket results. 
So, we are o�en the root cause of our own failures.

Q. What is the long-term vision for the bank under your leadership?

My vision is to elevate Canara Bank as "the most preferred bank to bank with." My goal is to be 
inclusive, catering to the needs of every demographic, ensuring that our banking services are 
accessible, user-friendly, and beneficial for everyone. Customers should feel that this is their preferred 
bank. Typically, people prefer to manage their daily finances with only a select few banks. My goal is to 
make our bank one of the top choices, securing a place in customers' daily financial rou�nes.
 
My responsibility is to bring in 
universal acceptance and drive 360-
degree growth for the bank. While 
the extent of my success remains to 
be seen, over the past 18 months, we 
have witnessed significant shi�s in 
public percep�on, paving the way for 
further progress. Our visibility has 
dras�cally increased. Currently, we 
are neither the top choice nor 
overlooked. The aim is to rise to the 
forefront, becoming customers' 
first preference and earning the 
reputa�on of a truly preferred bank.

Q. What are your hobbies?

I love listening to Telugu melody songs. I am a big fan of singers Sid Sriram and Karthik and greatly 
admire Shri S. P. Balasubramaniam. During my daily 45-minute walk, I listen to songs. Music has been 
an integral part of my morning rou�ne and serves as my greatest stress reliever.

Q. How do you maintain your work-life balance?

Once I step out of the office, I never think about work and vice versa. I keep a clear separa�on between 
the two. Once I am back in the office, my focus shi�s en�rely to my work. My family understands my 
dedica�on, and they only reach out if it's very urgent. Similarly, when I return home, I priori�ze 
personal �me, minimizing distrac�ons and avoiding work-related ma�ers unless there's an 
emergency. I don't work on holidays, keeping my personal and professional lives dis�nct and avoiding 
discussions about work with family. Your family should understand and respect the role and 
responsibili�es of your profession.
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Throughout my career, I have maintained strict boundaries. I have never met any customers at home, 
and I intend to keep it that way. My home is exclusively for family and personal �me. I priori�ze family 
first, then work. When I'm at work, I give my all, striving for 100% effort. Many people blur these lines, 
crea�ng stress by merging the two.

I'm not one for frequent calls or chats-I only ini�ate calls when necessary and respond to incoming 
calls. Once I've moved on from a branch or region, I don't maintain professional �es or inquire about its 
current status. Occasionally, I catch up with former colleagues as friends, without discussing work or 
gossiping about others.
 
I have seen bankers obsessing over office 
notes and loan proposals done during their 
tenure, which reveals self-doubt in their 
decision-making skills. I carry no such 
dilemmas. My workplace drawers remain 
unlocked, reflec�ng my transparent and 
clear conscience. "Secrecy breeds curiosity 
and anxiety; simplicity and openness 
alleviate pressure."

I maintain a zero-tolerance policy for 
nega�vity. If I dislike something, I avoid it. I 
have observed people expending considerable energy to harm those they dislike, o�en holding 
grudges for life. They relentlessly pursue vengeance, seizing every opportunity to inconvenience or 
harass their targets. I conserve my energy instead of was�ng it on nega�vity. I step back from people or 
situa�ons that drain my energy.

Q. With the rise of fintech, do you see it as a threat to tradi�onal banking?
Fi�een years ago, I came across a U.S.-based survey that revealed a surprising sta�s�c: 75% of 
Americans preferred "brick-and-mortar" banking, indica�ng the las�ng demand for physical branches. 
This suggests that tradi�onal banking will con�nue to thrive, with no existen�al threat from fintech. In 
my opinion, banks will endure, adap�ng to evolving lending methods. While digital banking grows, 
brick- and-mortar branches will persist, catering to those who prefer personalized services. The future 
lies in a hybrid model blending physical and online banking. We have adapted to this change, with most 
of our processes centralized for easier access.

Q. Can you explain your transi�on from clerical staff to MD of the bank?
I have experienced no significant change in mindset, whether as a clerk or now as MD of the bank. My 
approach remains consistent: taking responsibility and leading with dedica�on. I simply see it as 
overseeing a larger region. My leadership mindset began long before this role-I acted with MD-level 
responsibility in my previous branch assignments or as a Regional head.
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I believe a true leader will enjoy seeing subordinates 
succeed in their careers. I ensure that people who 
are re�ring are well-se�led. All of our GMs and 
CGMs who are re�ring are well-placed. Every year, 
we have a candidate for the post of ED from our 
bank. I find more joy in being a leader than in being 
an MD.
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Q. How do you feel about the eleva�on from ED to MD of the same bank?
I have already answered this. When I was the ED, I operated as if I were the MD. People who worked 
with me would have realized this. I took personal ownership of my work. I used to present board 
agendas myself without relying on my GMs or CGMs, and my agendas received 100% approval from 
the board. The transi�on has not changed my mindset; I con�nue with the same ownership-driven 
approach. Only the roles have changed.

Q. What would be your advice to youngsters?
I am not here to advise anyone. Through our in-house magazine, I want to communicate certain things 
to the staff. Joining the bank was your personal choice; it was not the bank's decision. Once you have 
made the choice, it is essen�al to own it and take responsibility. You've made a conscious decision, and 
if it no longer aligns with your comfort zone, qui�ng is an op�on. No one is forcing you to stay.

Embrace your career choice. Own it, respect it, and find fulfilment. Half-hearted efforts lead to stress 
and blame-shi�ing. Limited alterna�ve opportuni�es may make it difficult to leave your current job, 
which is a harsh reality. If a be�er op�on existed, you wouldn't have remained with the bank.

A successful employee who excels in their 
job is likely to demonstrate similar 
dedica�on and responsibility in their family 
life as well. When working in branches, I 
made it a point to be kind and helpful 
towards senior ci�zens and those requiring 
assistance. I would take an extra step to 
support those in need while also diligently 
comple�ng my work. The blessings and 
goodwill you receive from helping others 
will ul�mately protect and take care of you 
and your loved ones. God's grace o�en 
manifests through the kindness you exhibit to your fellow human beings, but most people do not 
realize this.

I don't like to impress people, nor do I like to pamper people. We have spoiled our genera�on by 
pampering them too much. That's why so many frauds are happening. I am reitera�ng: it is your choice 
to pursue a career in banking, and you have to do what the bank expects. If you find yourself 
incompetent, then leave the job. If you have the courage or confidence, find employment elsewhere. It 
is hard to digest, but it is the truth. You should not con�nue to live your life with discomfort. 

Q. In general, people perceive you to be a strict person! Is it really like that?
(Smiles...) I do not get distracted by these types of comments. I am driven by commitment to the bank's 
and employees' wellbeing. Any change brings resistance at first. I have implemented transforma�ve 
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I have not sacrificed myself for my career; I have 
always enjoyed the work, with its ups and downs.

“Whatever rupee I am en�tled to, I will take from the 
bank, and I don't expect anything I am not en�tled 
to."
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“ A leader is one 
who knows the way,

goes the way,  
and shows the way.”

                                           – John C. Maxwell

reforms, streamlining opera�ons and elimina�ng inefficiencies. If doing all this makes you think I am a 
tough person, then yes, I am tough. If my determina�on is perceived as toughness, then so be it-I am 
willing to make tough decisions for the greater good.

I took charge and recognized the need for change to dismantle the exis�ng power dynamics. I have 
created a fair, level playing field where everyone has equal opportuni�es. People like me, without 
strong connec�ons, now also have equal opportuni�es to be recognized, promoted, and placed. We 
have brought this into the system and into policy. So naturally, those who have benefited for the past 10 
to 20 years see me as strict, tough, or worse.
 
Everything is now documented-even your MD cannot deviate from it.

(Gently smiles.) So your fear is gone, is it?
 
Me: I don't have fear now, Sir. The conversa�on has become very friendly now.
 
Actually, this is my real character. But I cannot be like this as an MD. If I am like this, I will be doing 
injus�ce to my job, and I am very clear on that. I will never be unjust to even a single rupee of my salary. 
If I am drawing 3 lakhs as my salary, I will give back mul�ples of that to the organiza�on. It's about how 
much you give back.

It is an opportunity given to me to write a page in the history of Canara Bank, and I am wri�ng it 
properly. I believe change is inevitable, and one has to adapt to change to yield be�er results. Any 
change brings resistance, and one has to overcome that resistance.

During Samudra Manthan (Churning of the Ocean, as in ancient scriptures), first the poison comes out, 
then the Amrit. The person leading an ins�tu�on should have the capacity to absorb the poison and 
distribute the Amrit to all people. That is true leadership. 

*****



Awards
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Awards for Excellence in CommunicationAwards for Excellence in CommunicationAwards for Excellence in Communication

The 18th Global Communica�on Conclave of Public Rela�on Council Of India 
(PRCI) was held at Hotel Mo� Mahal, Mangalore. 

Canara Bank’s Inhouse Magazine - bilingual publica�on and “Shreyas” “Canara 
Jyo�” -Hindi publica�on got awards for Excellence in Communica�on. 

The awards were presented by Ex Jus�ce of Karnataka High court Sri. Krishna 
Bhat and Sri. Ravi Kiran, Actor Director in a gli�ering ceremony.

The awards were received by Sri. TK Venugopal, GM HR wing, Sri. E Ramesh, 
Asst. General Manager and Editor of Canara Jyothi and Smt. R Priyadarshini, 
Senior Manager and Editor of Shreyas.
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WûqÉÉUå oÉæÇMü  Måü xÉÇxjÉÉmÉMü  AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ eÉÏ MüÐ mÉëåUhÉÉ 

AÉæU AjÉMü mÉërÉÉxÉ xÉå MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû MüÐ xjÉÉmÉlÉÉ 1 

eÉÑsÉÉD 1906 MüÉå LMü NûÉåOåû xÉå ÌMüUÉL MüÐ ÌoÉÎsQÇûaÉ qÉåÇ zÉÑÃ ÌMürÉÉ 

aÉrÉÉ| CxÉ ÌoÉÎsQÇûaÉ MüÉ uÉÉÌwÉïMü ÌMüUÉrÉÉ 120 ÂmÉrÉå jÉÉ| AoÉ rÉWû 

CqÉÉUiÉ TüÉEÇQûU oÉëÉÇcÉ Måü lÉÉqÉ xÉå eÉÉlÉÏ eÉÉiÉÏ Wæû, ÎeÉxÉMüÉ mÉiÉÉ CxÉ 

mÉëMüÉU Wæû, 75 QûÉåÇaÉUMüUÏ (Dongerkery) xOíûÏOû, qÉåÇaÉsÉÔÃ Wæû|

zÉÑÂAÉiÉ qÉåÇ ÍxÉTïü cÉÉU MüqÉïcÉÉUÏ WûÏ MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû qÉåÇ 

MüÉrÉïUiÉ jÉå| ElÉqÉåÇ xÉå LMü xÉå¢åüOûUÏ, LMü YsÉMïü AÉæU SÉå ÌoÉsÉ 

MüsÉåYOûU jÉå| ExÉ xÉqÉrÉ MüqÉïcÉÉËUrÉÉåÇ MüÐ xÉæsÉUÏ oÉWÒûiÉ MüqÉ jÉÏ AÉæU 

TÇüQû MüÉ qÉÉÍxÉMü ZÉcÉï ÍxÉTïü 45 ÂmÉrÉå jÉÉ| LMü QûÉrÉUåYOûU qÉWûÉåSrÉ 

lÉå AmÉlÉÏ LMü AsÉqÉÉUÏ MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû MüÉå EmÉrÉÉåaÉ 

MüUlÉå Måü ÍsÉL ÌMüUÉL mÉU SÏ jÉÏ| MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû MüÐ 

xjÉÉmÉlÉÉ 1 eÉÑsÉÉD 1906 MüÉå oÉUxÉÉiÉ Måü qÉÉæxÉqÉ qÉåÇ WÒûD jÉÏ CxÉÍsÉL 

lÉuÉÇoÉU 1906 iÉMü TÇüQû MüÉ MüÉUÉåoÉÉU oÉWÒûiÉ MüqÉ jÉÉ, sÉåÌMülÉ ExÉMåü 

oÉÉS MüÉUÉåoÉÉU oÉÄRûlÉå sÉaÉÉ| SÉå uÉwÉï MüÐ AuÉÍkÉ qÉåÇ ÌQûmÉÊÎeÉOû 1 sÉÉZÉ  

AÉæU sÉÉålÉ 2 sÉÉZÉ iÉMü mÉWÒÇûcÉ aÉrÉÉ jÉÉ| AoÉ sÉÉåaÉ TÇüQû MüÐ 

ÌQûmÉÊÎeÉOû xÉåuÉÉAÉåÇ qÉåÇ pÉUmÉÔU ÌlÉuÉåzÉ MüUlÉå sÉaÉå jÉå| TÇüQû Måü aÉëÉWûMü 

ExÉ xÉqÉrÉ MüUåÇOû AMüÉEÇOû AÉæU ÌTüYxÉ ÌQûmÉÉÎeÉOû ZÉÉiÉÉåÇ qÉåÇ UMüqÉ 

eÉqÉÉ MüUÉrÉÉ MüUiÉå jÉå|

MåülÉUÉ oÉæÇMü ÍsÉÍqÉOåûQû

MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû lÉå 2 xÉÉsÉ qÉåÇ qÉÇaÉsÉÕÂ zÉWûU qÉåÇ AmÉlÉÏ 

AcNûÏ mÉWûcÉÉlÉ AÉæU AcNûÉ MüÉUÉåoÉÉU xjÉÉÌmÉiÉ MüU ÍsÉrÉÉ jÉÉ| 

sÉåÌMülÉ MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû Måü QûÉrÉUåYOûU xÉÉWûoÉ MüÉå qÉWûxÉÔxÉ 

WûÉå UWûÉ jÉÉ ÌMü uÉiÉïqÉÉlÉ `AÉÌOïûMüsÉ BTü LxÉÉåÍxÉLzÉlÉ' TÇüQû Måü 

MüÉrÉï AÉæU uÉ×Î® qÉåÇ oÉÉkÉÉ EimÉ³É MüU UWûÉ Wæû, YrÉÉåÇÌMü TÇüQû LMü 

xÉWMüÉUÏ xÉÇaÉPûlÉ jÉÉ, eÉWûÉÇ MüpÉÏ pÉÏ zÉåUkÉÉUMü AmÉlÉÏ mÉÔÇeÉÏ  

ÌlÉMüÉsÉ xÉMüiÉå Wæû| CxÉÍsÉL MåülÉUÉ ÌWÇûSÕ TÇüQû Måü zÉÑpÉÍcÉÇiÉMü ´ÉÏ 

xÉÑoÉë¼qÉÌlÉrÉÉ ArrÉU lÉå xÉÑfÉÉuÉ ÌSrÉÉ ÌMü TÇüQû MüÉå mÉÑlÉaÉïÌPûiÉ ÌMürÉÉ 

eÉÉL YrÉÉåÇÌMü TÇüQû LMü ÍsÉÍqÉOåûQû oÉæÇMü MüÉ MüÉqÉ MüU UWûÉ Wæû| 

CxÉÍsÉL ElÉMåü xÉÑfÉÉuÉ MüÉå qÉÉlÉiÉå WÒûL MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû 

MüÉå mÉÑlÉaÉïÌPûiÉ ÌMürÉÉ aÉrÉÉ AÉæU 1910 qÉåÇ MåülÉUÉ oÉæÇMü ÍsÉÍqÉOåûQû Måü 

ÃmÉ qÉåÇ xjÉÉÌmÉiÉ ÌMürÉÉ aÉrÉÉ|

AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ (xÉÇxjÉÉmÉMü) eÉÏ MüÉ E¬åzrÉ

AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ eÉÏ cÉÉWûiÉå jÉå ÌMü oÉæÌMÇüaÉ MüÐ MüÉrÉïmÉëhÉÉsÉÏ 

ÌlÉqlÉÍsÉÎZÉiÉ qÉÑZrÉ ÌoÉlSÒAÉåÇ mÉU AÉkÉÉËUiÉ WûÉå-

1. To be human, CÇxÉÉÌlÉrÉiÉ AÉæU qÉÉlÉuÉiÉÉuÉÉSÏ qÉÔsrÉÉåÇ mÉU 

 AÉkÉÉËUiÉ oÉæÇÌMÇüaÉ 

2. To be democra�c sÉÉåMüiÉÉÇÌ§ÉMü AÉæU xÉpÉÏ uÉaÉï MüÉ 

 mÉëÌiÉÌlÉÍkÉiuÉ MüUlÉå uÉÉsÉÏ xÉÇxjÉÉlÉ 

3. To be cosmopolitan ÌuÉµÉoÉÇkÉÑiuÉ pÉÉuÉ xÉå MüÉrÉï MüUlÉå 

 uÉÉsÉÏ xÉÇxjÉÉ 

4. To be progressive xÉSæuÉ mÉëaÉÌiÉzÉÏsÉ, aÉÌiÉzÉÏsÉ AÉæU 

 AaÉëxÉU xÉÉåcÉ UZÉlÉå uÉÉsÉÏ xÉÇxjÉÉlÉ 

5. To be helpful xÉSæuÉ qÉSS Måü ÍsÉL AaÉëxÉU 

6. To be different MÑüNû AsÉaÉ AÉæU AÉSzÉï xjÉÉÌmÉiÉ MüUlÉå 

 MüÉ SqÉZÉqÉ UZÉlÉå uÉÉsÉÉ xÉÇxjÉÉlÉ| uÉWû cÉÉWûiÉå jÉå ÌMü oÉæÇMü MüÐ 

 xÉåuÉÉLÇ EiM×ü¹, xÉxiÉÏ AÉæU eÉÇlÉ-qÉÉlÉxÉ MüÉå xÉÑaÉqÉiÉÉ xÉå 

 EmÉsÉokÉ WûÉåÇ|

uÉwÉï 1913 MüÉ oÉæÇÌMÇüaÉ xÉÇMüOû

CxÉ zÉiÉÉoSÏ Måü SÕxÉUå SzÉMü qÉåÇ oÉæÇÌMÇüaÉ eÉaÉiÉ qÉåÇ xÉÇMüOû Måü oÉÉSsÉ 

NûÉ aÉL AÉæU mÉÔUÉ oÉæÇÌMÇüaÉ eÉaÉiÉ xÉÇMüOû qÉåÇ ÍbÉU aÉrÉÉ| CxÉ SÉæUÉlÉ 94 

Måü AÉxÉmÉÉxÉ oÉæÇMü QÕûoÉ aÉL| CxÉMüÉ qÉÑZrÉ MüÉUhÉ mÉëjÉqÉ ÌuÉµÉ rÉÑ® 

Måü oÉÉS qÉÉÇaÉ AÉæU EimÉÉSMüiÉÉ qÉåÇ MüqÉÏ Måü MüÉUhÉ AÉÍjÉïMü qÉÇSÏ MüÉå 

SåzÉ fÉåsÉ UWûÉ jÉÉ| qÉÑSìÉ MüÐ MüqÉÏ Måü MüÉUhÉ oÉæÇMüÉåÇ MüÐ iÉUsÉiÉÉ bÉOû 

UWûÏ jÉÏ| SÕxÉUÉ MüÉUhÉ oÉæÇMüÉåÇ MüÐ xÉÇZrÉÉ qÉåÇ xÉWûxÉÉ uÉ×Î® (qÉzÉÃqÉ 

aÉëÉåjÉ) WûÉå UWûÏ jÉÏ| ExÉ xÉqÉrÉ oÉæÇMü ZÉÉåsÉlÉå Måü ÍsÉL MüÉåD sÉÉCxÉåÇxÉ 

mÉëÌ¢ürÉÉ lÉWûÏÇ jÉÏ lÉÉ WûÏ MüÉåD xÉåÇOíûsÉ oÉæÇMü UåaÉÑsÉåOûU jÉÉ, eÉÉå oÉæÇMüÉåÇ Måü 

xÉÇcÉÉsÉlÉ Måü ÍsÉL ÌSzÉÉ ÌlÉSåïzÉ SåÇ AÉæU oÉæÇMüÉåÇ Måü ÌlÉUÏ¤ÉhÉ MüÐ 

urÉuÉxjÉÉ pÉÏ lÉWûÏÇ jÉÏ| iÉÏxÉUÉ oÉæÇMüÉåÇ Måü oÉÏcÉ AÉmÉxÉ qÉåÇ iÉÉsÉqÉåsÉ 

lÉWûÏÇ jÉÉ| aÉëÉWûMüÉåÇ MüÉå AÉMüÌwÉïiÉ MüUlÉå Måü ÍsÉL AuÉÉÇNûlÉÏrÉ xmÉkÉÉï 

qÉåUå oÉæÇMü MüÐ MüWûÉlÉÏ uÉwÉï 1906 xÉå 1930 iÉMüqÉåUå oÉæÇMü MüÐ MüWûÉlÉÏ uÉwÉï 1906 xÉå 1930 iÉMüqÉåUå oÉæÇMü MüÐ MüWûÉlÉÏ uÉwÉï 1906 xÉå 1930 iÉMüqÉåUå oÉæÇMü MüÐ MüWûÉlÉÏ uÉwÉï 1906 xÉå 1930 iÉMü

AÉsÉåZÉ

oÉÏ.Måü. EmÉëåiÉÏ
uÉËUwP mÉëoÉÇkÉMü (xÉåuÉÉÌlÉuÉ×¨É)

MåülÉUûÉ oÉæÇMü
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cÉsÉ UWûÏ jÉÏ| oÉæÇMüÉåÇ MüÐ xÉÇZrÉÉ oÉÄRû UWûÏ jÉÏ sÉåÌMülÉ oÉæÇMüÉåÇ Måü 

xÉÇcÉÉsÉlÉ Måü ÍsÉL xÉ¤ÉqÉ LuÉÇ AlÉÑpÉuÉÏ mÉëoÉÇkÉMü AÉæU MüÉrÉïmÉÉsÉMüÉåÇ 

MüÐ MüqÉÏ jÉÏ| ÌoÉëÌOûzÉ xÉUMüÉU AÉæU ÌoÉëÌOûzÉ oÉæÇMü pÉÉUiÉÏrÉ oÉæÇMüÉåÇ MüÐ 

xÉÑSØÄRûiÉÉ Måü mÉëÌiÉ MüÉåD ÂÍcÉ lÉWûÏÇ sÉå UWåû jÉå AÉæU ElÉMüÉ UuÉærÉÉ oÉæÇMüÉåÇ 

Måü mÉëÌiÉ ESÉxÉÏlÉ jÉÉ|

LMü AÉåU oÉæÇÌMÇüaÉ xÉÇMüOû Måü oÉÉuÉeÉÔS eÉWûÉÇ oÉWÒûiÉ xÉå oÉæÇMü ÌSuÉÉÍsÉrÉÉ 

WûÉå UWåû jÉå, SÕxÉUÏ AÉåU aÉëÉWûMüÉåÇ MüÉ WûqÉÉUå oÉæÇMü Måü mÉëÌiÉ ÌuÉµÉÉxÉ 

oÉÄRûiÉÉ aÉrÉÉ| oÉæÇMü MüÐ qÉælÉeÉqÉåÇOû lÉå CxÉ SÉæUÉlÉ oÉWÒûiÉ xÉÔfÉoÉÔfÉ AÉæU 

ÌuÉuÉåMümÉÔhÉï ÌlÉhÉïrÉ ÍsÉL ÎeÉxÉMåü MüÉUhÉ oÉæÇMü Måü urÉÉmÉÉU qÉåÇ MüÉåD 

AÉÇcÉ lÉWûÏÇ AÉD oÉÎsMü mÉWûsÉå xÉå AÉæU qÉeÉoÉÔiÉ WÒûAÉ| uÉwÉï 1915 Måü 

oÉæÇMü Måü ÌlÉSåzÉMüÉåÇ MüÐ ËUmÉÉåOïû CxÉMüÉ mÉëqÉÉhÉ WæÇû, eÉWûÉÇ ÍsÉZÉÉ Wæû ÌMü 

oÉæÇÌMÇüaÉ eÉaÉiÉ qÉåÇ xÉÇMüOû iÉjÉÉ ÌuÉµÉ rÉÑ® Måü oÉÉuÉeÉÔS pÉÏ oÉæÇMü MüÉ 

mÉËUcÉÉsÉlÉ xÉÇiÉÉåwÉeÉlÉMü AÉæU EixÉÉWûuÉkÉïMü jÉÉ|

uÉwÉï 1920 qÉåÇ xÉÉålÉå MüÐ MüÐqÉiÉÉåÇ qÉåÇ pÉÉUÏ ÌaÉUÉuÉOû MüÐ uÉeÉWû xÉå 

aÉÉåsQû sÉÉålÉ mÉÉåOïûTüÉåÍsÉrÉÉå mÉU AxÉU mÉÄQûÉ| sÉåÌMülÉ oÉæÇMü Måü mÉëoÉÇkÉlÉ lÉå 

iÉÑUÇiÉ MüÉUïuÉÉD MüÐ AÉæU aÉëÉWûMüÉåÇ xÉå aÉÉåsQû sÉÉålÉ qÉåÇ AÌiÉËU£ü 

mÉëÌiÉpÉÔÌiÉ SålÉå Måü ÍsÉL MüWûÉ AÉæU eÉWûÉÇ aÉëÉWûMü AÌiÉËU£ü mÉëÌiÉpÉÔÌiÉ 

lÉWûÏÇ Så mÉÉL ElÉxÉå aÉÉåsQû sÉÉålÉ oÉÇS MüUlÉå Måü ÍsÉL AlÉÑUÉåkÉ ÌMürÉÉ 

aÉrÉÉ|

oÉæÇMü qÉåÇ QûoÉsÉ sÉÊMü ÍxÉxOûqÉ MüÉ zÉÑpÉÉUÇpÉ   

uÉwÉï 1920 Måü qÉD qÉÉWû qÉåÇ oÉæÇMü lÉå AmÉlÉÏ MüÉrÉïmÉëhÉÉsÉÏ qÉåÇ QûoÉsÉ 

sÉÊMü ÍxÉxOûqÉ MüÉå AmÉlÉÉrÉÉ| qÉD 1920 qÉÉWû MüÐ oÉÉåQïû qÉÏÌOÇûaÉ qÉåÇ 

mÉëxiÉÉuÉ mÉÉËUiÉ ÌMürÉÉ aÉrÉÉ ÌMü ZÉeÉÉÇcÉÏ, OíåûeÉUU AÉæU xÉå¢åüOûUÏ MüÐ 

AlÉÑmÉÎxjÉÌiÉ qÉåÇ cÉÉoÉÏ WåûQû YsÉMïü MüÉå SÏ eÉÉL| ÌMüxÉÏ pÉÏ xÉqÉrÉ 

SÉålÉÉåÇ cÉÉoÉÏ LMü WûÏ MüqÉïcÉÉUÏ Måü mÉÉxÉ lÉWûÏÇ WûÉåaÉÏ|

qÉÉæxÉqÉÏ eÉqÉÉ (xÉÏeÉlÉsÉ ÌQûmÉÊÎeÉOû)

ExÉ SÉæUÉlÉ oÉæÇMüÉåÇ Måü ÍsÉL eÉlÉuÉUÏ xÉå eÉÔlÉ iÉMü MüÉ xÉqÉrÉ MüÉUÉåoÉÉU 

Måü ÌWûxÉÉoÉ xÉå urÉxiÉ qÉÉæxÉqÉ qÉÉlÉÉ eÉÉiÉÉ jÉÉ AÉæU eÉÑsÉÉD xÉå ÌSxÉÇoÉU 

iÉMü MüÉ xÉqÉrÉ MüÉUÉåoÉÉU Måü ÍsÉL xÉÑxiÉ qÉÉæxÉqÉ qÉÉlÉÉ eÉÉiÉÉ jÉÉ| 

orÉÉeÉ MüÐ SU, GhÉ AÉæU eÉqÉÉ rÉÉåeÉlÉÉLÇ qÉÉæxÉqÉ Måü AÉkÉÉU mÉU 

ÌlÉkÉÉïËUiÉ MüÐ eÉÉiÉÏ jÉÏ|

oÉæÇÌMÇüaÉ qÉåÇ ÌoÉsÉ ÌQûxMüÉEÇÌOÇûaÉ 

uÉwÉï 1925 qÉåÇ xÉÉUxuÉiÉ xÉqÉÉeÉ Måü urÉÉmÉÉUÏ oÉæÇMü qÉåÇ ÌoÉsÉ 

ÌQûxMüÉEÇÌOÇûaÉ rÉÉåeÉlÉÉ Måü AÇiÉaÉïiÉ xÉåuÉÉLÇ mÉëÉmiÉ MüUlÉÉ cÉÉWûiÉå jÉå| 

sÉåÌMülÉ rÉWû xÉÑÌuÉkÉÉ WûqÉÉUå oÉæÇMü qÉåÇ lÉWûÏÇ jÉÏ| oÉæÇMü Måü AÍkÉMüÉËUrÉÉåÇ 

MüÉå eÉoÉ rÉWû mÉiÉÉ cÉsÉÉ ÌMü AmÉlÉå xÉqÉÉeÉ Måü sÉÉåaÉ cÉåMü, ÌoÉsÉ AÉæU 

QíûÉnOû ÌQûxMüÉEÇOû Måü ÍsÉL oÉæÇMü ZÉÉåsÉlÉÉ cÉÉWûiÉå WæÇû, iÉoÉ oÉæÇMü mÉëoÉÇkÉlÉ 

lÉå CxÉ ÌuÉwÉrÉ mÉU iÉÑUÇiÉ xÉÇ¥ÉÉlÉ ÍsÉrÉÉ| oÉÉåQïû qÉÏÌOÇûaÉ qÉåÇ oÉæÇMü mÉëoÉÇkÉlÉ 

MüÉå ÌoÉsÉ ÌQûxMüÉEÇOû urÉÉmÉÉU Måü ÍsÉL xÉÑfÉÉuÉ ÌSrÉÉ eÉÉå iÉÑUÇiÉ qÉÉlÉ 

ÍsÉrÉÉ aÉrÉÉ|

oÉæÇÌMÇüaÉ ¤Éå§É qÉåÇ LMü AÉæU xÉÇMüOû

uÉwÉï 1913 Måü xÉÇMüOû MüÉå ApÉÏ pÉÔsÉå pÉÏ lÉWûÏÇ jÉå ÌMü oÉæÇÌMÇüaÉ eÉaÉiÉ 

MüÉå LMü AÉæU xÉÇMüOû uÉwÉï 1922 xÉå 1930 MüÉ xÉÉqÉlÉÉ MüUlÉÉ mÉÄQûÉ| 

oÉWÒûiÉ xÉå NûÉåOåû, qÉfÉÉæsÉå AÉæU MüqÉeÉÉåU oÉæÇMü QÕûoÉ aÉL| uÉwÉï 1919 xÉå 

1921 iÉMü 14 oÉæÇMü QÕûoÉ aÉL AÉæU uÉwÉï 1923 qÉåÇ 20 oÉæÇMü QÕûoÉå| 

sÉåÌMülÉ oÉæÇMü MüÐ xÉzÉ£ü LuÉÇ xÉiÉMïü mÉëoÉÇkÉlÉ lÉÏÌiÉ Måü MüÉUhÉ iÉjÉÉ 

aÉëÉWûMüÉåÇ MüÉ oÉæÇMü Måü mÉëÌiÉ AOûsÉ ÌuÉµÉÉxÉ Måü MüÉUhÉ WûqÉÉUÉ oÉæÇMü 

xÉÇMüOû Måü SÉæU xÉå oÉcÉ ÌlÉMüsÉÉ| uÉwÉï 1928 MüÐ oÉæÇÌMÇüaÉ qÉÇSÏ iÉjÉÉ 

1938 qÉåÇ OíåûuÉlÉMüÉåU lÉåzÉlÉsÉ oÉæÇMü MüÉ QÕûoÉ eÉÉlÉÉ pÉÏ WûqÉÉUå oÉæÇMü MüÉ 

oÉÉsÉ oÉÉÇMüÉ lÉÉ MüU xÉMüÉ|

´ÉÏÌlÉuÉÉxÉlÉ mÉæ (cÉårÉUqÉælÉ) uÉwÉï 1918 xÉå 1943

uÉwÉï 1918 qÉåÇ ́ ÉÏÌlÉuÉÉxÉlÉ mÉæ eÉÏ lÉå oÉæÇMü MüÐ MüqÉÉlÉ xÉÇpÉÉsÉÏ| uÉWû 

25 uÉwÉï iÉMü oÉæÇMü Måü cÉårÉUqÉælÉ Måü mÉS mÉU UWåû AÉæU oÉæÇMü MüÉå lÉD 

ÌSzÉÉ SÏ| ElÉMüÐ lÉÏÌiÉ jÉÏ, 

``kÉÏUå-kÉÏUå cÉsÉÉå AlÉÑpÉuÉ xÉå xÉÏZÉÉå 

AÉæU ÌlÉUÇiÉU AÉaÉå oÉÄRûÉåÇ|''

CxÉ lÉÏÌiÉ Måü MüÉUhÉ oÉæÇMü Måü zÉÑÂAÉiÉÏ mÉËUhÉÉqÉ cÉÉæÇMüÉlÉå uÉÉsÉå lÉWûÏÇ 

jÉå| sÉåÌMülÉ oÉæÇMü AmÉlÉÏ ÎxjÉÌiÉ oÉæÇÌMÇüaÉ eÉaÉiÉ qÉåÇ xÉÑSØRû MüUiÉÉ aÉrÉÉ| 

CxÉÏ lÉÏÌiÉ Måü MüÉUhÉ oÉæÇMü MüÐ lÉÏÇuÉ qÉeÉoÉÔiÉ WÒûD AÉæU AÉeÉ WûqÉÉUÉ 

oÉæÇMü oÉæÇÌMÇüaÉ eÉaÉiÉ qÉåÇ uÉOû uÉ×¤É MüÐ iÉUWû ZÉÄQûÉ Wæû| ́ ÉÏÌlÉuÉÉxÉlÉ mÉæ eÉÏ 

zÉÉÇiÉ xuÉpÉÉuÉ Måü CÇxÉÉlÉ jÉå| uÉWû oÉæÇMü Måü MüqÉïcÉÉËUrÉÉåÇ, zÉårÉUkÉÉUMüÉåÇ 

AÉæU aÉëÉWûMüÉåÇ MüÐ xÉqÉxrÉÉAÉåÇ MüÉå krÉÉlÉmÉÔuÉïMü xÉÑlÉiÉå jÉå AÉæU 

ÍxÉ®ÉÇiÉ xÉqqÉiÉ qÉiÉ SåiÉå jÉå| CxÉÏ MüÉUhÉ xÉå ElÉMåü ÌuÉUÉåkÉÏ pÉÏ MÑüNû 

xÉqÉrÉ qÉåÇ ElÉMåü mÉëzÉÇxÉMü WûÉå eÉÉiÉå jÉå AÉæU uÉWû AÉxÉÉlÉÏ xÉå eÉlÉqÉiÉ 

MüÉ ÌuÉµÉÉxÉ eÉÏiÉå sÉåiÉå jÉå|

zÉÉZÉÉ ÌuÉxiÉÉU MüÉ ÌuÉcÉÉU 

ExÉ SÉæUÉlÉ oÉWÒûiÉ xÉå oÉæÇMü SÍ¤ÉhÉ MåülÉUÉ iÉÉsÉÑMüÉ qÉåÇ WûÏ MüÉrÉïUiÉ jÉå, 

sÉåÌMülÉ ÌMüxÉÏ lÉå pÉÏ AmÉlÉÏ zÉÉZÉÉLÇ zÉWûU xÉå oÉÉWûU lÉWûÏÇ ZÉÉåsÉÏ jÉÏ 

eÉoÉÌMü 1920 iÉMü zÉÉZÉÉLÇ ZÉÉåsÉlÉå Måü ÍsÉL sÉÉCxÉåÇxÉ MüÐ pÉÏ 

eÉÃUiÉ lÉWûÏÇ mÉÄQûiÉÏ jÉÏ| oÉæÇMü ZÉÉåsÉlÉå Måü ÍsÉL sÉÉCxÉåÇxÉ MüÉ ÌlÉrÉqÉ 

oÉWÒûiÉ SåU oÉÉS xÉlÉ 1940 qÉåÇ sÉÉaÉÔ WÒûAÉ| 

oÉÏxÉ uÉwÉï iÉMü qÉåÇaÉsÉÔÂ qÉåÇ WûÏ xÉåuÉÉLÇ SålÉå Måü oÉÉS oÉæÇMü mÉëoÉÇkÉlÉ lÉå 

oÉæÇMü MüÐ zÉÉZÉÉLÇ ZÉÉåsÉlÉå MüÉ qÉlÉ oÉlÉÉrÉÉ AÉæU ÌSlÉÉÇMü 1 AmÉëæsÉ 

1926 MüÉå MüUMüsÉÉ (Karkala) qÉåÇ zÉÉZÉÉ ZÉÉåsÉÏ| oÉæÇMü MüÉ 

ÌQûmÉÉÎeÉOû oÉÄRû UWûÉ jÉÉ CxÉÍsÉL zÉÉZÉÉ ZÉÉåsÉlÉÉ AÌlÉuÉÉrÉï WûÉå aÉrÉÉ 

AÉsÉåZÉ
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jÉÉ| CxÉÍsÉL 1928 qÉåÇ oÉæÇMü lÉå LeÉåÇxÉÏ Måü ÃmÉ qÉåÇ oÉæÇMü zÉÉZÉÉ 

ZÉÉåsÉÏ ÎeÉxÉMüÐ MüqÉÉlÉ qÉåxÉxÉï MüÉqÉiÉ LÇQû MÇümÉlÉÏ MüÉå MüqÉÏzÉlÉ Måü 

AÉkÉÉU mÉU SÏ| CxÉÏ uÉwÉï 16 AaÉxiÉ 1926 MüÉå MüÉxÉUaÉÉåQû 

(Kasargod) AÉæU 22.11.1926 MüÉå MüÉåcÉÏlÉ qÉåÇ zÉÉZÉÉLÇ ZÉÑsÉÏ| 

MüÉåcÉÏlÉ pÉÉUiÉÏrÉ qÉxÉÉsÉÉåÇ Måü urÉÉmÉÉU Måü ÍsÉL eÉÉlÉÉ eÉÉiÉÉ Wæû|

aÉÉåsQû sÉÉålÉ MüÐ zÉÑÂAÉiÉ

ExÉ SÉæUÉlÉ MüÉåcÉÏlÉ qÉåÇ lÉåQÒÇûaÉQûÏ oÉæÇMü MüÉåÌwÉ‚üÉåQû MüÐ zÉÉZÉÉ 

(Nedungadi Bank Ltd Calicat) oÉWÒûiÉ uÉwÉÉåïÇ xÉå MüÉrÉïUiÉ jÉÏ AÉæU 

ExÉMüÐ aÉÉåsQû sÉÉålÉ qÉåÇ LMüÉÍkÉMüÉUÏ jÉÏ| rÉWû oÉæÇMü aÉÉåsQû sÉÉålÉ mÉU 

250 ÂmÉL iÉMü 12% orÉÉeÉ SU AÉæU 250 ÂmÉL xÉå AÍkÉMü UMüqÉ 

mÉU 15% MüÐ orÉÉeÉ SU mÉU sÉÉålÉ SåiÉå jÉå|

 
eÉoÉ WûqÉÉUå oÉæÇMü lÉå aÉÉåsQû sÉÉålÉ MüÐ zÉÑÂAÉiÉ MüÐ iÉÉå orÉÉeÉ SU 9% 

ÌlÉkÉÉïËUiÉ MüÐ aÉD ÌoÉlÉÉ ÌMüxÉÏ UMüqÉ MüÐ xÉÏqÉÉ mÉU, eÉoÉ ÌMü ExÉ 

xÉqÉrÉ MüÉåcÉÏlÉ qÉåÇ MüÉåD pÉÏ oÉæÇMü 12% xÉå MüqÉ orÉÉeÉ SU mÉU aÉÉåsQû 

sÉÉålÉ lÉWûÏÇ SåiÉÉ jÉÉ| zÉÑÂAÉiÉ qÉåÇ AÉqÉ eÉlÉiÉÉ MüÉå WûqÉÉUÏ orÉÉeÉ SU 

mÉU zÉÇMüÉ WÒûD sÉåÌMülÉ SÉå uÉwÉï Måü MüÉrÉïMüÉsÉ qÉåÇ WûÏ oÉæÇMü MüÉ sÉÉålÉ ₹3 

.50 sÉÉZÉ WûÉå aÉrÉÉ jÉÉ|

oÉcÉiÉ ZÉÉiÉÉåÇ MüÉ cÉsÉlÉ 

ElÉ ÌSlÉÉåÇ oÉcÉiÉ eÉqÉÉ ZÉÉiÉå lÉWûÏÇ ZÉÉåsÉå eÉÉiÉå jÉå| CxÉMüÉ qÉÑZrÉ 

MüÉUhÉ oÉæÇMü eÉsSÏ-eÉsSÏ ÌSuÉÉsÉÏrÉÉ WûÉå UWåû jÉå AÉæU oÉæÇMüÉåÇ MüÉå 

sÉÉålÉ SålÉå uÉÉsÉÏ xÉÇxjÉÉ WûÏ xÉqÉfÉÉ eÉÉiÉÉ jÉÉ| AÉmÉMüÉå eÉÉlÉMüU 

WæûUÉlÉÏ WûÉåaÉÏ ÌMü ÎeÉxÉ ÌSlÉ MåülÉUÉ ÌWûlSÕ mÉUqÉÉlÉåÇOû TÇüQû MüÉ E«ÉOûlÉ 

WÒûAÉ jÉÉ ExÉ ÌSlÉ WûqÉÉUå xÉÇxjÉÉmÉMü ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ eÉÏ 

lÉå AmÉlÉå cÉÉsÉÔ ZÉÉiÉå qÉåÇ ₹35000 eÉqÉÉ MüUÉL (ÌoÉlÉÉ orÉÉeÉ SU Måü) 

eÉÉå ElÉMüÐ qÉ×irÉÑ Måü oÉÉS ElÉMåü mÉÑ§É lÉå oÉæÇMü xÉå ÌlÉMüÉsÉå jÉå| ElÉ ÌSlÉÉåÇ 

ÌQûmÉÊÎeÉOû qÉÉåÌoÉsÉÉCeÉåzÉlÉ Måü ÍsÉL MüÉåD AÍpÉrÉÉlÉ lÉWûÏÇ cÉsÉÉrÉÉ 

eÉÉiÉÉ jÉÉ eÉæxÉÉ ÌMü AÉeÉMüsÉ cÉsÉÉrÉÉ eÉÉiÉÉ Wæû| uÉwÉï 1920 Måü oÉÉS 

oÉæÇMüÉåÇ qÉåÇ oÉcÉiÉ ZÉÉiÉÉ ZÉÉåsÉlÉå MüÉ cÉsÉlÉ zÉÑÃ WÒûAÉ| ElÉ ÌSlÉÉåÇ 

MåüuÉsÉ xÉÉuÉÍkÉ eÉqÉÉ rÉÉåeÉlÉÉ Måü ÍsÉL oÉæÇMü qÉåÇ rÉÉåeÉlÉÉLÇ jÉÏ| oÉæÇMüÉåÇ Måü 

oÉÏcÉ orÉÉeÉ SUÉåÇ MüÐ MüÉåD xÉqÉÉlÉiÉÉ lÉWûÏÇ jÉÏ| xÉpÉÏ oÉæÇMü AmÉlÉå-

AmÉlÉå orÉÉeÉ SU ÌlÉkÉÉïËUiÉ MüUiÉå jÉå| LMü WûÏ oÉæÇMü MüÐ SÕxÉUÏ zÉÉZÉÉ 

Måü orÉÉeÉ SU qÉåÇ ÍpÉ³ÉiÉÉ WûÉåiÉÏ jÉÏ|

uÉwÉï 1930 MüÉ xÉoÉxÉå oÉÄQûÉ AÉÍjÉïMü xÉÇMüOû

oÉæÇMüÉåÇ MüÉå uÉwÉï 1930 qÉåÇ xÉoÉxÉå oÉÄQåû AÉÍjÉïMü xÉÇMüOû MüÉ xÉÉqÉlÉÉ 

MüUlÉÉ mÉÄQûÉ| MüÉsÉÏ ÍqÉcÉï MüÐ MüÐqÉiÉÉåÇ qÉåÇ AcÉÉlÉMü ENûÉsÉ AÉrÉÉ 

AÉæU MüÉsÉÏ ÍqÉcÉï MüÉ pÉÉuÉ 108 xÉÏ QûosrÉÔ OûÏ ÂmÉL WûÉå aÉrÉÉ| MÑüNû 

xÉqÉrÉ oÉÉS MüÉsÉÏ ÍqÉcÉï Måü pÉÉuÉ qÉåÇ ÌaÉUÉuÉOû zÉÑÃ WûÉå aÉD| rÉWû pÉÉuÉ 

71 xÉÏQûosrÉÔOûÏ xÉå 70, 60, 50 xÉÏQûosrÉÔOûÏ iÉMü mÉWÒÇûcÉÏ| MÑüNû SåU 

MüÐqÉiÉÉåÇ qÉåÇ ÎxjÉUiÉÉ UWûÏ sÉåÌMülÉ UåOû ÌTüU OÕûOûÉ AÉæU 30 xÉÏQûosrÉÔOûÏ 

xÉå sÉåMüU 12 xÉÏQûosrÉÔOûÏ iÉMü ÌaÉUÉ| rÉWû ÎxjÉÌiÉ xÉpÉÏ uÉåxOû 

MüÉåxOûsÉ oÉæÇMüÉåÇ Måü ÍsÉL bÉÉiÉMü jÉÏ| WûqÉÉUÉ oÉæÇMü pÉÏ CxÉ xÉÇMüOû MüÐ 

cÉmÉåOû qÉåÇ AÉrÉÉ| CxÉ xÉÇMüOû xÉå ÌlÉmÉOûlÉå Måü ÍsÉL MüPûÉåU AÉæU xÉZiÉ 

MüSqÉ EPûÉlÉå MüÐ eÉÃUiÉ jÉÏ| oÉæÇMü mÉëoÉÇkÉlÉ lÉå xÉZiÉ MüSqÉ EPûÉlÉå MüÉ 

ÌlÉhÉïrÉ ÍsÉrÉÉ| oÉæÇMü MüÐ MæüÌmÉOûsÉ MüÉå 3 sÉÉZÉ xÉå 6 sÉÉZÉ oÉRûÉlÉå mÉU 

ÌuÉcÉÉU ÌMürÉÉ| eÉoÉ rÉWû oÉÉiÉ oÉæÇMü Måü zÉårÉU kÉÉUMüÉåÇ MüÉå mÉiÉÉ sÉaÉÏ iÉÉå 

ElWûÉåÇlÉå MüÉåD ÂÍcÉ lÉWûÏÇ ÌSZÉÉD| iÉoÉ oÉæÇMü lÉå zÉårÉU kÉÉUMüÉåÇ xÉå AmÉlÉå 

AÍkÉMüÉU xjÉÉlÉÉÇiÉUhÉ Måü ÍsÉL MüWûÉ| CxÉxÉå zÉårÉU kÉÉUMüÉåÇ MüÉ oÉæÇMü 

Måü mÉëÌiÉ ÌuÉµÉÉxÉ oÉÄRûÉ AÉæU CzÉÔ xÉoxÉ¢üÉCoÉ WûÉå aÉrÉÉ| 

CxÉ ÌuÉMüOû xÉÇMüOû xÉå ÌlÉmÉOûlÉå Måü ÍsÉL oÉæÇMü lÉå xÉÉuÉÍkÉ eÉqÉÉ 

rÉÉåeÉlÉÉAÉåÇ MüÐ orÉÉeÉ SU qÉåÇ MüOûÉæiÉÏ MüÐ| ElÉ ÌSlÉÉåÇ MüÉåD pÉÏ oÉæÇMü 

xÉÉuÉÍkÉ eÉqÉÉ rÉÉåeÉlÉÉ MüÐ orÉÉeÉ SU qÉåÇ MüOûÉæiÉÏ MüÐ xÉÉåcÉ pÉÏ lÉWûÏÇ 

xÉMüiÉÉ jÉÉ| LåxÉÏ ÎxjÉÌiÉ qÉåÇ WûqÉÉUå oÉæÇMü lÉå MüPûÉåU MüSqÉ EPûÉrÉÉ AÉæU 

xÉÌuÉkÉÉ eÉqÉÉ rÉÉåeÉlÉÉ qÉåÇ orÉÉeÉ SU 4% uÉÉÌwÉïMü MüÐ|

pÉÉUiÉÏrÉ ËUÄeÉuÉï oÉæÇMü ²ÉUÉ oÉæÇMüÉåÇ qÉåÇ qÉÉåUåOûÉåËUrÉqÉ AÉæU oÉæÇMü ²ÉUÉ xÉÇrÉqÉ 

MüÉ mÉËUcÉrÉ

ExÉÏ SÉæUÉlÉ pÉÉUiÉÏrÉ ËUÄeÉuÉï oÉæÇMü lÉå SåzÉ Måü xÉpÉÏ oÉæÇMüÉåÇ qÉåÇ iÉÏlÉ ÌSlÉ 

Måü ÍsÉL qÉÉåUåOûÉåËUrÉqÉ sÉaÉÉ ÌSrÉÉ| iÉÏlÉ ÌSlÉÉåÇ Måü oÉÉS eÉoÉ oÉæÇMü ZÉÑsÉå 

iÉÉå oÉæÇMü xÉå AmÉlÉÏ eÉqÉÉ UÉÍzÉ ÌlÉMüÉsÉlÉå Måü ÍsÉL aÉëÉWûMüÉåÇ MüÐ pÉÏÄQû 

EqÉÄQû mÉÄQûÏ| oÉæÇMü Måü AkrÉ¤É ́ ÉÏ ́ ÉÏÌlÉuÉÉxÉlÉ mÉæ eÉÏ lÉå ÌlÉhÉïrÉ ÍsÉrÉÉ 

ÌMü ÌMüxÉÏ pÉÏ aÉëÉWûMü MüÉå eÉqÉÉ UÉÍzÉ ÌlÉMüÉsÉlÉå Måü ÍsÉL sÉÉæOûÉrÉÉ 

lÉWûÏÇ eÉÉLaÉÉ| oÉæÇMü mÉëoÉÇkÉlÉ lÉå xÉÇrÉqÉ MüÉ mÉËUcÉrÉ SåiÉå WÒûL xÉpÉÏ 

eÉqÉÉMüiÉÉïAÉåÇ MüÐ UMüqÉ sÉÉæOûÉD AÉæU ÌMüxÉÏ MüÉå pÉÏ ÌlÉUÉzÉ lÉWûÏÇ 

ÌMürÉÉ| LMü WûniÉå Måü oÉÉS xÉpÉÏ eÉqÉÉMüiÉÉï uÉÉmÉxÉ sÉÉæOû AÉL| 

qÉÉåUåOûÉåËUrÉqÉ Måü oÉÉS ÎeÉiÉlÉÏ UMüqÉ eÉqÉÉMüiÉÉïAÉåÇ lÉå ÌlÉMüÉsÉÏ jÉÏ 

ExÉxÉå erÉÉSÉ, 6 sÉÉZÉ Måü AÉxÉmÉÉxÉ oÉæÇMü qÉåÇ eÉqÉÉ WûÉå aÉD| oÉæÇMü 

mÉëoÉÇkÉlÉ MüÐ xÉÇMüOû Måü xÉqÉrÉ xÉÇrÉqÉ MüÐ rÉÑÌ£ü MüÉqÉ AÉD | LMü AÉæU 

xÉÇMüOû MüÉ oÉæÇMü lÉå xÉqÉfÉSÉUÏ MüÉ mÉËUcÉrÉ SåiÉå WÒûL oÉWûÉSÒUÏ xÉå 

xÉÉqÉlÉÉ ÌMürÉÉ AÉæU aÉëÉWûMüÉåÇ MüÉ ÌuÉµÉÉxÉ oÉæÇMü Måü mÉëÌiÉ AÉæU SØRû 

WÒûAÉ| AÉmÉMüÉå eÉÉlÉMüU WæûUÉlÉÏ WûÉåaÉÏ ÌMü uÉwÉï 1926 xÉå 1936 iÉMü 

ExÉ ¤Éå§É Måü xÉpÉÏ oÉæÇMüÉåÇ MüÐ mÉUTüÊqÉåïÇxÉ xÉå WûqÉÉUå oÉæÇMü MüÐ 

mÉUTüÊqÉåïÇxÉ oÉWÒûiÉ AcNûÏ jÉÏ| WûqÉÉUå oÉæÇMü MüÉ ExÉ xÉqÉrÉ qÉÉMåïüOû zÉårÉU 

45% jÉÉ 16% MüÐ uÉÉÌwÉïMü SU xÉå zÉårÉU kÉÉUMüÉåÇ MüÉå ÌQûÌuÉQåÇûQû Så 

UWûÉ jÉÉ| zÉÑÂAÉiÉ xÉå WûÏ WûqÉÉUå oÉæÇMü lÉå oÉæÇÌMÇüaÉ ¤Éå§É qÉåÇ xÉÉWûxÉÏ MüÉrÉï 

ÌMüL WæÇû, ÎeÉxÉqÉåÇ ÌuÉ¨ÉÏrÉ xÉqÉÉuÉåzÉlÉ, MüqÉ orÉÉeÉ SU mÉU sÉÉålÉ, 

xÉuÉïeÉlÉ xÉÑZÉÉrÉ, xÉuÉïeÉlÉ ÌWûiÉÉrÉ MüÐ pÉÉuÉlÉÉ MüÐ fÉsÉMü ÌSZÉiÉÏ Wæû| 

  
rÉWû Wæû WûqÉÉUå MåülÉUÉ oÉæÇMü MüÐ aÉÉæUuÉ aÉÉjÉÉ uÉwÉï 1906 xÉå 1930 iÉMü|

*****

AÉsÉåZÉ



THE SOURCE OF THE UNIVERSE IS AS DIVERSE 
AS ITS MANIFESTATION. 

This ar�cle will explore the goodness of Andhra 
Pradesh and I believe that you would definitely be 
cap�vated to taste the flavor of the Telugu State. 
Andhra Pradesh is the vibrant State which is 
nestled in the South Eastern coast of India. The rich 
heritage and culture of Andhra Pradesh is reflected 
in the culinary skills of the people. This State is 
undoubtedly a prized gem in the crown of Indian 
glory. Firstly, Andhra Pradesh comes from the word 
“ANDHRA” and the suffix “PRADESH” which 
together mean “LAND OF ANDHRAS”. Popularly, it 
is also a Sanskrit word that means SOUTH.

ORIGIN 

A Telugu State called AP was formed in 1956 from 
the merger of a Telangana part of Hyderabad 
Kingdom and Andhra State that was carved out in 
1953 from the Madras province of Bri�sh East 
India. It is a region which was governed by different 
dynas�es and empires. The conglomera�on of 
many rulers like Pallavas, Chalukyas, Kaka�ya, 
Vijayanagara, Ikshvakus and Mughals have given 
the state a different face and culture. The Andhras 
were originally believed to be Dravidians. It is the 
seventh largest State where the Eastern Ghats are 
major dividing line separa�ng coastal plains and 
the second largest coastal plain of India. It has delta 
regions formed by the Krishna, Godavari and 
Penna rivers and has five different type of soils with 
major red lateri�c and black soil. The State has 3 
Na�onal parks and 13 Wildlife sanctuaries.

CULTURE AND PEOPLE 

Andhra holds a high ethnic value and has a 
remarkable culture and tradi�on. The tradi�onal 
dress worn by them is Dho� and Kurta. Himroo, is a 
dis�nc�ve luxurious fabric which was once used as 
a dress material by the nobles, with a co�on base 
or silk weave. The rich and varied culture of Andhra 
Pradesh can be perceived from its melodious 
music, scin�lla�ng dances, delectable cuisine, 
ingenious arts and cra�s, glorious religions and of 
course with the wonderful people. Fes�vals like 
Makara Sankran�/Pongal also known as Pedda 
Panduga is one of the Pan- Indian Solar fes�val.It 
marks the beginning of the sun's journey towards 
the northern hemisphere celebra�ng the harvest 
season and new beginnings. Bathukamma, Ugadi, 
Sri Rama Navami, Varalakshmi Vratam, etc are 
some of the other fes�vals which are celebrated in 
a grand manner.

ART AND CRAFTS 
Due to diversified culture and religious influence, 
the handicra�s of Andhra Pradesh are prosperous 
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around the temples, courts and villages and traces 
its roots from the Golkonda Kingdom. NIRMAL- a 
popular form of pain�ng is done in Nirmal district. 
This famous art is tracked to the Kaka�yaa dynasty. 
The State is predominantly famous for its 
Kalamkari works, an ancient tex�le prin�ng that 
or ig inated about 3000 years  ago.  Tholu 
Bommalata, a shadow puppet theatre, the 
Amaravathi Art, Cheriyal Scroll pain�ngs and 
Kondapalli wooden dolls are the exclusive art 
forms of Andhra Pradesh.
 
Andhra Pradesh the “Kohinoor of India” is a State 
with a strong sense of community. “Satyameva 
Jayate” is the mo�o of Andhra Pradesh which is 
also prac�ced in its true sense by the people of 
Andhra. It is  also known as “The Rice Bowl of 
India” and is the major producer of commercial 
crops like tobacco, co�on, groundnut, chilly, oil 
seeds, sugarcane, jute, turmeric. Being men�oned 
as appropriately the Rice Bowl, it produces around 
128 million tons of Rice per annum as per the data 
of “The Hindu”. The State produces some of the 
finest varie�es of fruits like Mango, Grapes, Guava, 
Sapota, Papaya and Banana.

FLAVOUR PROFILE
The key spice or the crown of Andhra cuisine is 
Chilly, which is used in abundance and is the reason 
for the sobriquet “DY N A M I C FO O D”. Til l 
Portuguese introduced chilies, people used Pepper 
to spice up the food.  All Andhraits love spice to 
flavor their food, and the cuisine is loaded with key 

flavors of coconut, tamarind, peanuts and mustard 
seeds, garlic, sesame seeds and chilies.

They enjoy Pulihora or tamarind rice/Lemon rice. It 
is the main course in Andhra Pradesh, and  the use 
of chillies and peanuts add an unique flavour to it. 
The Andhra Pickle, known as Avakaya, has a depth 
of flavour with the combina�on of spices, herbs 
and oil creates a rich savoury taste this  can be 
savoured with hot steaming rice, ghee and pappad.  
The Gu� Vankaya (Stuffed Brinjal), Tamata Pappu, 
dondakaya fry, panasa po�u aara kura and 
pesara�u are some of the vegetarian  mouth 
watering delicacies to name a few.

Now for the non veg lovers, the Pulasa pulusu a  
seasonal fish curry, Naatu kodi pulusu, Gongura 
Chicken, Royyala iguru, delectable Biriyani, 
Haleem (pounded wheat and mu�on dish) and 
Kebabs , will tantalize the taste buds. 

Coming to the dessert profile of the state, 
S u n n u n d a l u ,  B o b b a t l u ,  Ka k i n a d a  Ka j a ,  
Pootharekulu, Ariselu  and Gavvalu  are all �me 
favorite classic sweets found specific to the state.

To conclude, the Industrial growth has transformed 
the landscape of Andhra Pradesh but s�ll a 
majority of  popula�on live by agriculture. The 
state is a rich mosaic of culture being embedded 
with mul�ple faiths and they all live in peace and 
harmony. 

Hope you have enjoyed the �me travel to Andhra 
Pradesh. Do visit and try the extraordinary cuisine 
and get mesmerized with the taste of INDIA.   
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The Banking sector in India has experienced a 
"Goldi locks" period since F Y22, a phase 
characterized by a balanced environment that is 
neither too restric�ve nor overly expansive, 
fostering healthy growth and stability. Key 
regulatory reforms by the RBI, such as Asset 
Quality Review (AQR) and Insolvency and 
Bankruptcy Code (IBC), have played a pivotal role 
in bringing about such a conducive environment 
for the Banking sector. This had been further 
supported by capital infusion by the Central 
Government of about ₹3.31 lakh crore into Public 
sector Banks (PSBs), between FY17 and FY21, to 
strengthen the Banking sector's capital base along 
with a stable infla�on environment and resilient 
economic growth momentum.

However, the current landscape for Banking sector 
offers both a mix of opportuni�es and challenges. 
While growth momentum of Banking sector 
remains supported by a resilient domes�c 
economy with easing infla�onary pressures, 
i m p r o v i n g  i n v e s t m e n t  s e n � m e n t s  a n d 
Government's con�nued focus on infrastructure 
spending, challenges emanate from elevated 
funding costs, poten�al stress in unsecured 
lending and heightened cybersecurity concerns. 
Addi�onally, interconnectedness with Non-
Banking Financial Companies (NBFCs) and global 
economic uncertain�es present ongoing risks that 
Banks must manage carefully as they con�nue to 
adapt to a dynamic landscape.

With this backdrop, the present paper delves into 
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the current landscape of the Banking sector in 
India in the face of an evolving and dynamic 
financial ecosystem.

Current Landscape 

1. Economic  Growth  Momentum  remains 
 resilient in the Domes�c Economy: The growth 
 momentum in the domes�c economy remains 
 steady as being indicated by high frequency 
 economic indicators with the main components 
 from  the  supply  side – agriculture, 
 manufacturing and services – remaining 
 resilient and demand condi�ons remaining 
 supported by revival in rural demand, while 
 urban demand con�nues to hold firm. In Oct 
 2024 monetary policy announcement, RBI has 
 retained the real GDP growth projec�on for 
 FY25 at 7.2%. This augurs well for the credit 
 growth outlook as Indian Banking system 
 con�nues to be resilient, backed by improved 
 asset quality, stable credit growth and strong 
 fundamentals.

2. Fiscal  consolida�on  with  focus on 
 infrastructure spending: The government 
 remains commi�ed to fiscal consolida�on and 
 aims to bring down the fiscal deficit during the 
 current financial year 2024-25 to 4.9% of GDP 
 from the 5.6% in the last financial year, while 
 maintaining the focus on infrastructure 
 spending. The capital expenditure outlay for 
 FY25 is has been kept at ₹11.11 trillion (3.4% of 
 the GDP), 11.1% higher than ₹10 trillion 
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 in FY24. This dual approach is suppor�ng 
 economic growth as well as credit demand in 
 the economy.

3. Infla�on remaining within RBI's target range, 
 though concern remain from elevated food 
 infla�on: While infla�on is within the target 
 range, elevated food prices remain a concern, 
 poten�ally affec�ng overall consumer spending 
 and economic stability. India's CPI infla�on 
 surged to nine months high of 5.49% y-o-y in 
 Sep'24 from 3.65% y-o-y in Aug'24 and 5.02% in 
 Sep'23, led by base effect and rising vegetable 
 prices. Food and beverages infla�on, spiked to 
 8.36% y-o-y in Sep'24 from 5.30% in Aug'24. 

 The sharp surge in headline infla�on and 
 elevated food infla�on in par�cular, has been 
 keeping RBI remaining cau�ous on the infla�on 
 front. Apart from this upside risk also remains 
 from heightened geo-poli�cal conflicts in the 
 Middle East region and policy decisions of the 
 new regime in the US economy.

4. Twin Balance Sheet Advantage remaining 
 suppor�ve of credit growth: In the post-
 pandemic period, Corporates have ac�vely 
 deleveraged their balance sheets by reducing 
 debt and enhancing profitability and Banks also 
 have improved their financial health by 
 addressing Non-Performing Assets (NPAs) and 
 increasing capital adequacy. This synergy allows 
 Banks to extend credit more confidently, fueling 
 corporate growth and crea�ng a posi�ve 
 feedback loop that fosters stability and 
 resilience in the financial system, essen�al for 
 sustaining economic momentum.

5.  Strengthened Capital Adequacy and Flexible 
 liquidity management by RBI: On the capital 
 adequacy front, Scheduled Commercial Banks 

 (S C Bs) bolstered their capital  base by 
 capitalizing on reserves generated from higher 
 profits and by raising fresh capital. As a result, 
 their Capital to Risk Weighted Assets Ra�o 
 (CRAR) remained comfortably above the 
 regulatory minimum. The stress test results in 
 the Financial Stability Report-June 2024 further 
 show that Banks in India are well capitalized and 
 capable of absorbing macroeconomic shocks 
 even in the absence of any further capital 
 infusion by stakeholders.

 To support the growth momentum in the 
 economy, the Banking sector has to grow 
 commensurately. In this context, following are 
 the major concerns that needs to be addressed / 
 resolved;

Key Concerns in the current Landscape

1. Slow Deposits mobiliza�on due to structural 
 changes in the financial asset alloca�on by the 
 Households:  There is a decline in the share of 
 deposits in the household financial asset mix to 
 only 37% in FY23 (compared to 41% in FY21) 
 with only 34% going towards Commercial Bank 
 deposits. At the same �me, mutual fund 
 alloca�on witnessed a growth of to 6% in FY23 
 from 2% in FY21 and that to savings schemes 
 (PPF and Small Savings) has increased to 29% in 
 FY23 from 24% in Fy21.

2. Pressure on Cost of Deposits & Net Interest 
 Margins: The combina�on of sustained credit 
 demand and persistent gap between credit and 
 deposit growth led to compe��on among Banks 
 to increase deposits rates, leading to increase in 
 cost of deposits exer�ng a downward pressure 
 on the Net Interest Margins (NIM) of Banks.

3.  Modera�on in Credit Growth: As per latest 
 fortnightly RBI data, Credit growth has 
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 moderated to 12.8% y-o-y for the fortnight 
 ending 18th October 2024 as compared to 
 15.4% y-o-y in the corresponding period of last 
 year, due to high base effect, coupled with the 
 challenges in deposit mobiliza�on and 
 con�nued global headwinds.

4.  Poten�al stress in the unsecured lending 
 por�olio: RBI has noted in its Monetary Policy 
 statement for October 2024 that there is some 
 likelihood of stress build-up in a few unsecured 
 loan segments like loans for consump�on 
 purposes, micro finance loans and credit card 
 outstanding. RBI Governor also has highlighted 
 that some NBFCs pursuing growth without 
 building up sustainable business prac�ces and 
 risk management framework. 

 In connec�on with its recent scru�ny of NBFCs, 
 RBI has imposed penal�es on three NBFCs in 
 September 2024 for regulatory lapses and non-
 compliance with various RBI direc�ves. Further, 
 in October 2024, RBI barred four NBFCs from 
 sanc�oning and disbursing loans, ci�ng 
 usurious interest rates charged by them for their 
 microfinance borrowers-indica�ng intensified 
 oversight of the NBFC sector by the RBI.

5. External Headwinds: Worsening geo-poli�cal 
 balance in the Middle East and con�nued war 
 between Ukraine-Russia are the major concerns 
 from the global front. Any worsening of the geo-
 poli�cal condi�on in the Middle East region may 
 poten�ally cause supply disrup�ons and lead to 
 spike in crude oil prices, thereby increasing the 
 risk of imported infla�on to net oil impor�ng 
 country like India.

6. Risk in the NBFC por�olios/interconnected 
 lending issue: RBI Governor in his address for 
 Monetary Policy Statement for October 2024 
 has highligh�ng concerns over aggressive 
 growth pursual by NBFCs along with the 

 observa�on that some NBFCs – including Micro 
 Finance Ins�tu�ons (MFIs) and Housing Finance 
 Companies (HFCs) chasing for excessive return 
 on their equity, due to pressure from their 
 investors, by imposing higher interest rates and 
 other service charges, which could pose risk to 
 the financial stability and needs to be 
 addressed.

7. Technology risks: As Banks embrace digital 
 transforma�on, Security threats especially from 
 Cyber space have escalated, necessita�ng 
 enhanced protec�ve measures.

Conclusion

Taking into considera�on the different aspects of 
the current landscape of Indian Banking sector, it 
can be said that Banks in India remain supported by 
innova�ve solu�ons and greater financial inclusion 
of the unbanked areas, RBI proac�vely addressing 
poten�al stress in the unsecured loan segment 
along with monitoring of NBFC lending prac�ces 
for ensuring credit stability, Banks leveraging 
advanced technologies like Machine Learning / 
Ar�ficial Intelligence in a proac�ve manner and 
bolstering cyber security. These combined efforts 
suggest a stable and robust environment for Banks, 
fostering sustained growth and confidence in the 
banking sector.

Views/opinions expressed in this research publica�on are views of the 
research team and not necessarily that of Canara Bank or its 
subsidiaries. The publica�on is based on informa�on & data from 
different sources. The Bank or the research team assumes no liability if 
any person or en�ty relies on views, opinion or facts and figures 
finding in this project.



ÌuÉzÉÉZÉÉmÉ¨ÉlÉqÉ MüÐ SÒaÉÉï LMü xÉÉkÉÉUhÉ aÉ×ÌWûhÉÏ jÉÏ, ÎeÉxÉMüÉ ÌSsÉ 

WûqÉåzÉÉ MüsÉÉ Måü ÍsÉL kÉÄQûMüiÉÉ jÉÉ| ExÉå oÉcÉmÉlÉ xÉå WûÏ ÍcÉ§ÉMüÉUÏ 

MüÉ oÉWÒûiÉ zÉÉæMü jÉÉ| SÒaÉÉï MüÉ xÉmÉlÉÉ jÉÉ ÌMü uÉWû LMü ÌSlÉ AmÉlÉÉ 

ZÉÑS MüÉ MüsÉÉ ÌuÉ±ÉsÉrÉ ZÉÉåsÉå sÉåÌMülÉ ElÉMüÐ AÉÍjÉïMü ÎxjÉÌiÉ 

LåxÉÏ jÉÏ ÌMü WûU qÉWûÏlÉå MüÐ AÉqÉSlÉÏ MåüuÉsÉ ZÉcÉÉåïÇ qÉåÇ WûÏ ZÉiqÉ WûÉå 

eÉÉiÉÏ jÉÏ| ExÉMüÉ mÉÌiÉ, qÉWåûzÉ, LMü xÉÉkÉÉUhÉ lÉÉæMüUÏ MüUiÉÉ jÉÉ| 

SÉålÉÉåÇ ÍqÉsÉMüU AmÉlÉå eÉÏuÉlÉ MüÉå oÉqÉÑÎzMüsÉ cÉsÉÉ UWåû jÉå| SÒaÉÉï 

eÉÉlÉiÉÏ jÉÏ ÌMü qÉWåûzÉ ExÉMüÐ ZuÉÉÌWûzÉ Måü ÍsÉL MüÄQûÏ qÉåWûlÉiÉ MüU 

UWûÉ jÉÉ| ExÉlÉå ÌmÉNûsÉå MÑüNû qÉWûÏlÉÉåÇ xÉå mÉæxÉå oÉcÉÉlÉå MüÐ MüÉåÍzÉzÉ pÉÏ 

MüÐ, sÉåÌMülÉ SÒaÉÉï xÉqÉfÉiÉÏ jÉÏ ÌMü CxÉ iÉUÏMåü xÉå mÉæxÉå CMü�ûÉ MüUlÉå 

qÉåÇ LMü AUxÉÉ sÉaÉ eÉÉLaÉÉ| oÉæÇMü xÉå urÉÉmÉÉU GhÉ sÉålÉå Måü ÍsÉL 

ElÉMåü mÉÉxÉ ÌuÉuÉÉWû Måü MÑüNû aÉWûlÉÉåÇ Måü AsÉÉuÉÉ MüÉåD xÉÇmÉÉÍµÉïMü pÉÏ 

lÉWûÏÇ jÉÉ| LMü ÌSlÉ, SÒaÉÉï lÉå PûÉlÉ ÍsÉrÉÉ ÌMü uÉWû AmÉlÉå ÍsÉL MÑüNû 

MüUåaÉÏ| 

ExÉlÉå AmÉlÉå bÉU qÉåÇ ÍcÉ§ÉMüÉUÏ MüÐ Mü¤ÉÉLÇ SålÉå MüÉ TæüxÉsÉÉ ÌMürÉÉ| 

ÌuÉÍpÉ³É MüsÉÉ mÉëåÍqÉrÉÉåÇ MüÐ ÄeÉÃUiÉÉåÇ MüÉå mÉÔUÉ MüUlÉå Måü ÍsÉL uÉWû 

xÉmiÉÉWû Måü ÌSlÉÉåÇ qÉåÇ ÍcÉ§ÉMüÉUÏ AÉæU xÉmiÉÉWûÉÇiÉ qÉåÇ ÍqÉ�ûÏ xÉå qÉÊQûÍsÉÇaÉ 

ÍxÉZÉÉiÉÏ jÉÏ| uÉWû xÉÏZÉlÉå iÉjÉÉ AprÉÉxÉ Måü ÍsÉL AÉuÉzrÉMü xÉpÉÏ 

AcNûÏ aÉÑhÉuÉ¨ÉÉ uÉÉsÉå xÉÉqÉÉlÉ Mü¤ÉÉ qÉåÇ WûÏ EmÉsÉokÉ MüUÉiÉÏ ÎeÉxÉxÉå 

ÌuÉ±ÉÍjÉïrÉÉåÇ MüÉå MüÉåD mÉUåzÉÉlÉÏ lÉ WûÉå| ElWåÇû oÉÉeÉÉU qÉåÇ NûÉåOûÏ-NûÉåOûÏ 

cÉÏeÉÉåÇ MüÐ ZÉUÏSÉUÏ MüÐ ÍcÉÇiÉÉ ÌMüL ÌoÉlÉÉ Mü¤ÉÉAÉåÇ qÉåÇ SÉÎZÉsÉÉ 

sÉålÉÉ jÉÉ, ÎeÉxÉ xÉÑÌuÉkÉÉ MüÐ uÉeÉWû xÉå ÌuÉ±ÉÍjÉïrÉÉåÇ Måü xÉÉjÉ-xÉÉjÉ 

ElÉMåü qÉÉiÉÉ-ÌmÉiÉÉ pÉÏ AÉMüÌwÉïiÉ WûÉå UWåû jÉå| zÉÑsMü pÉÏ ExÉlÉå MüqÉ 

WûÏ UZÉÉ iÉÉÌMü erÉÉSÉ xÉå erÉÉSÉ sÉÉåaÉ zÉÉÍqÉsÉ WûÉå xÉMåÇü AÉæU CxÉå 

AÉxÉÉlÉ oÉlÉÉlÉå Måü ÍsÉL zÉÑsMü MüÉå xÉÉmiÉÉÌWûMü ÌMüziÉÉåÇ qÉåÇ pÉÑaÉiÉÉlÉ 

MüÉ mÉëÉuÉkÉÉlÉ pÉÏ mÉëSÉlÉ ÌMürÉÉ| eÉsS WûÏ, SÒaÉÉï MüÐ Mü¤ÉÉLÇ sÉÉåMüÌmÉërÉ 

WûÉå aÉDÇ| MÑüNû WûÏ qÉWûÏlÉÉå qÉåÇ uÉWû zÉWûU MüÐ LMü qÉzÉWÕûU MüsÉÉ 

AkrÉÉmÉMü oÉlÉ cÉÑMüÐ jÉÏ| ExÉMåü mÉÉxÉ NûÉ§ÉÉåÇ MüÐ LMü AcNûÏ xÉÇZrÉÉ 

jÉÏ AÉæU uÉWû WûU qÉWûÏlÉå MÑüNû mÉæxÉå oÉcÉÉlÉå sÉaÉÏ| AoÉ uÉWû AmÉlÉå 

xÉmÉlÉå Måü MüUÏoÉ eÉÉ UWûÏ jÉÏ AÉæU ExÉMüÐ mÉëÌiÉpÉÉ pÉÏ ÌSlÉ mÉëÌiÉÌSlÉ 

ÌlÉZÉUiÉÏ eÉÉ UWûÏ jÉÏ|

SÒaÉÉï MüÉ eÉlqÉ AÉæU mÉÉsÉlÉ-mÉÉåwÉhÉ ExÉÏ zÉWûU qÉåÇ WÒûAÉ jÉÉ| LMü 

ÌSlÉ ExÉå ExÉ xMÔüsÉ Måü lÉL mÉëkÉÉlÉÉcÉÉrÉï MüÉ TüÉålÉ AÉrÉÉ eÉWûÉð xÉå 

ExÉlÉå mÉÄRûÉD MüÐ jÉÏ| SÕxÉUÏ AÉåU xÉå qÉÌWûsÉÉ lÉå MüWûÉ, lÉqÉxiÉå, qÉæÇ 

mÉëkÉÉlÉÉcÉÉrÉÉï MüÌuÉiÉÉ oÉÉåsÉ UWûÏ WÕðû| qÉæÇlÉå WûÉsÉ WûÏ qÉåÇ AÉmÉMüÐ 

Mü¤ÉÉAÉåÇ Måü oÉÉUå qÉåÇ xÉÑlÉÉ| WûqÉå AÉmÉ mÉU aÉuÉï Wæû| qÉæÇ AÉmÉMüÉå AaÉsÉå 

xÉmiÉÉWû AÌiÉÍjÉ xÉ§É Måü ÍsÉL xMÔüsÉ qÉåÇ AÉqÉÇÌ§ÉiÉ MüUlÉÉ cÉÉWûiÉÏ WÕðû| 

qÉÑfÉå rÉMüÐlÉ Wæû ÌMü AÉmÉ oÉŠÉåÇ MüÉå MüsÉÉ Måü ¤Éå§É qÉåÇ AÉaÉå oÉÄRûlÉå Måü 

ÍsÉL mÉëåËUiÉ MüU xÉMåÇüaÉÏ| YrÉÉ rÉWû AÉmÉMåü ÍsÉL xÉÇpÉuÉ WûÉåaÉÉ? SÒaÉÉï 

MüÉ ÌSsÉ ZÉÑzÉÏ xÉå pÉU aÉrÉÉ| uÉWû xÉqqÉÉÌlÉiÉ qÉWûxÉÔxÉ MüU UWûÏ jÉÏ| 

ExÉlÉå iÉÑUÇiÉ WûÉð MüWûÉ AÉæU uÉWû qÉlÉ WûÏ qÉlÉ rÉÉåeÉlÉÉ oÉlÉÉlÉå sÉaÉÏ ÌMü 

uÉWû xMÔüsÉ qÉåÇ YrÉÉ ÍxÉZÉÉLaÉÏ| eÉoÉ uÉWû xMÔüsÉ mÉWÒðûcÉÏ, iÉÉå ExÉå 

AmÉlÉå ÌuÉcÉÉUÉåÇ MüÉå xÉÉfÉÉ MüUlÉå MüÉ LMü qÉÉæMüÉ ÍqÉsÉÉ| ExÉlÉå oÉŠÉåÇ 

MüÉå ÍxÉZÉÉlÉå Måü ÍsÉL LMü AlÉÉåZÉÉ MüÉrÉï¢üqÉ iÉærÉÉU ÌMürÉÉ jÉÉ eÉÉå 

mÉëoÉÇkÉlÉ MüÉå oÉWÒûiÉ mÉxÉÇS AÉrÉÉ| NûÉ§ÉÉåÇ lÉå pÉÏ ExÉMåü mÉëÌiÉ mÉëåqÉ urÉ£ü 

ÌMürÉÉ AÉæU xÉÌ¢ürÉ pÉÉaÉÏSÉUÏ ÌSZÉÉD| ExÉlÉå oÉŠÉåÇ MüÉå xÉqÉfÉÉrÉÉ 

ÌMü MüsÉÉ MåüuÉsÉ LMü zÉÉæMü lÉWûÏÇ Wæû, oÉÎsMü rÉWû qÉÉlÉÍxÉMü xuÉÉxjrÉ 

Måü ÍsÉL pÉÏ qÉWûiuÉmÉÔhÉï Wæû| SÒaÉÉï MüÐ qÉåWûlÉiÉ UÇaÉ sÉÉD AÉæU ExÉlÉå 

AmÉlÉå NûÉ§ÉÉåÇ Måü xÉÉjÉ ÍqÉsÉMüU MüD ZÉÔoÉxÉÔUiÉ ÍcÉ§É oÉlÉÉL|

xÉ§É Måü oÉÉS, uÉWû xMÔüsÉ qÉåÇ AmÉlÉå oÉcÉmÉlÉ Måü MüsÉÉ ÍzÉ¤ÉMü xÉirÉqÉ 

xÉå ÍqÉsÉÏ| AoÉ uÉWû oÉÑeÉÑaÉï WûÉå aÉL jÉå, sÉåÌMülÉ SÒaÉÉï Måü mÉëÌiÉ ElÉMüÐ 

xlÉåWûpÉÉuÉlÉÉ ApÉÏ pÉÏ ÎeÉÇSÉ jÉÏ| uÉWû MüÉTüÐ SåU iÉMü ElÉMåü xÉÉjÉ 

oÉæPûÏ AÉæU oÉcÉmÉlÉ MüÐ rÉÉSÉåÇ Måü oÉÉUå qÉåÇ oÉÉiÉ MüÐ| SÒaÉÉï lÉå xÉirÉqÉ xÉU 

MüÉå AmÉlÉå xÉmÉlÉå Måü oÉÉUå qÉåÇ oÉiÉÉrÉÉ AÉæU ElWûÉåÇlÉå ExÉå AmÉlÉÉ 

xÉqÉjÉïlÉ AÉæU zÉÑpÉMüÉqÉlÉÉLÇ SÏÇ| ElWûÉåÇlÉå SÒaÉÉï xÉå MüWûÉ, iÉÑqWåÇû AmÉlÉå 

MüÉqÉ Måü MÑüNû xÉuÉï´Éå¸ ÍcÉ§É xMÔüsÉ qÉåÇ sÉaÉÉlÉå cÉÉÌWûL| eÉoÉ pÉÏ 

oÉŠÉåÇ Måü qÉÉiÉÉ-ÌmÉiÉÉ AÉLÇaÉå AÉæU ElÉMåü oÉÉUå qÉåÇ mÉÔNåÇûaÉå, WûqÉ ElWåÇû 

iÉÑqWûÉUÉ xÉÇmÉMïü Så SåÇaÉå| ElWûÉåÇlÉå AÉµÉÉxÉlÉ ÌSrÉÉ ÌMü uÉWû 

mÉëkÉÉlÉÉcÉÉrÉÉï MüÉå LåxÉÉ MüUlÉå Måü ÍsÉL qÉlÉÉ sÉåÇaÉå YrÉÉåÇÌMü CxÉxÉå 

mÉëÌiÉpÉÉzÉÉsÉÏ NûÉ§ÉÉåÇ MüÉå iÉærÉÉU MüUlÉå qÉåÇ xMÔüsÉ MüÐ mÉëÌiÉ¸É pÉÏ 

oÉÄRåûaÉÏ| SÒaÉÉï lÉå ZÉÑzÉÏ-ZÉÑzÉÏ rÉWû mÉëxiÉÉuÉ xuÉÏMüÉU ÌMürÉÉ AÉæU CxÉ 

qÉSS Måü ÍsÉL AmÉlÉÉ AÉpÉÉU mÉëMüOû ÌMürÉÉ| AaÉsÉå WûÏ ÌSlÉ ExÉlÉå 

aÉÄeÉoÉ MüÐ aÉÑÂSÍ¤ÉhÉÉaÉÄeÉoÉ MüÐ aÉÑÂSÍ¤ÉhÉÉaÉÄeÉoÉ MüÐ aÉÑÂSÍ¤ÉhÉÉaÉÄeÉoÉ MüÐ aÉÑÂSÍ¤ÉhÉÉ

sÉbÉÑ MüjÉÉ
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sÉbÉÑ MüjÉÉ

AmÉlÉå MÑüNû oÉåWûiÉUÏlÉ ÍcÉ§É AÉæU MüsÉÉM×üÌiÉrÉÉÇ AmÉlÉå AkrÉÉmÉMü MüÉå 

Så SÏÇ| ExÉlÉå xÉÉjÉ WûÏ ÌuÉÎeÉÌOÇûaÉ MüÉQïû pÉÏ ÌSL iÉÉÌMü sÉÉåaÉ ExÉxÉå 

xÉÏkÉÉ xÉÇmÉMïü MüU xÉMåÇü| uÉWû eÉÉlÉiÉÏ jÉÏ ÌMü WûU lÉrÉÉ NûÉ§É ExÉå 

ExÉMåü sÉ¤rÉ Måü MüUÏoÉ sÉå eÉÉLaÉÉ|

ExÉå EqqÉÏS jÉÏ ÌMü eÉsS WûÏ ExÉMåü mÉÉxÉ AÉæU pÉÏ ÌuÉ±ÉjÉÏï AÉlÉå 

sÉaÉåÇaÉå AÉæU uÉWû MüÄQûÏ qÉåWûlÉiÉ MüUMåü AmÉlÉÉ xÉmÉlÉÉ eÉsSÏ xÉå eÉsSÏ 

mÉÔUÉ MüU xÉMåüaÉÏ qÉaÉU LåxÉÉ WÒûAÉ lÉWûÏÇ| iÉÏlÉ WûniÉå oÉÏiÉ eÉÉlÉå Måü oÉÉS 

pÉÏ eÉoÉ ExÉå ÌMüxÉÏ MüÉ MüÉåD TüÉålÉ lÉWûÏÇ AÉrÉÉ iÉoÉ ExÉlÉå xÉirÉqÉ 

MüÉå TüÉålÉ ÌMürÉÉ sÉåÌMülÉ mÉiÉÉ cÉsÉÉ ÌMü uÉå NÒû�ûÏ mÉU WæÇû| ElWûÉåÇlÉå MüWûÉ 

ÌMü uÉå sÉÉæOûlÉå mÉU ExÉå TüÉålÉ MüUåÇaÉå| eÉoÉ AaÉsÉå WûniÉå qÉåÇ pÉÏ MüÉåD 

TüÉålÉ lÉWûÏÇ AÉrÉÉ, iÉÉå SÒaÉÉï lÉå ZÉÑS xMÔüsÉ eÉÉlÉå MüÉ ÌlÉhÉïrÉ ÍsÉrÉÉ| 

xÉirÉqÉ mÉWûsÉå xÉå WûÏ ExÉMüÐ oÉWÒûiÉ qÉSS MüU UWûÉ jÉÉ, uÉWû ExÉMüÐ 

NÒûÌ�ûrÉÉåÇ qÉåÇ ExÉå mÉUåzÉÉlÉ lÉWûÏÇ MüUlÉÉ cÉÉWûiÉÏ jÉÏ| eÉoÉ uÉWû ÌuÉ±ÉsÉrÉ 

mÉWÒðûcÉÏ, iÉÉå ExÉå AmÉlÉå ÍcÉ§É MüWûÏÇ ÌSZÉå WûÏ lÉWûÏÇ! lÉ WûÏ ÌMüxÉÏ 

SÏuÉÉU mÉU MüÉåD ÍcÉ§É jÉÉ AÉæU lÉ WûÏ ÌMüxÉÏ MüÉålÉå qÉåÇ MüÉåD MüsÉÉM×üÌiÉ| 

ExÉlÉå mÉëkÉÉlÉÉcÉÉrÉï xÉå mÉÔNûÉ, sÉåÌMülÉ ElWåÇû CxÉ oÉÉUå qÉåÇ MüÉåD 

eÉÉlÉMüÉUÏ lÉWûÏÇ jÉÏ| SÒaÉÉï MüÉ qÉlÉ WûsMüÉ xÉÉ bÉoÉUÉrÉÉ qÉaÉU ExÉlÉå 

xÉÉWûxÉ oÉlÉÉL UZÉÉ AÉæU xÉÉåcÉÉ MüÐ zÉÉrÉS MÑüNû AÉæU MüÉUhÉ UWûÉ 

WûÉåaÉÉ| uÉÉmÉxÉ bÉU sÉÉæOûiÉå xÉqÉrÉ lÉ eÉÉlÉå YrÉÉ xÉÉåcÉ MüU SÒaÉÉï lÉå 

AmÉlÉå ÍcÉ§ÉÉåÇ MüÐ iÉxuÉÏUåÇ BlÉsÉÉClÉ ZÉÉåeÉÏ AÉæU uÉWû WæûUÉlÉ UWû aÉD| 

AmÉlÉå MÑüNû ÍcÉ§É ÌuÉÍpÉ³É BlÉsÉÉClÉ oÉÉeÉÉUÉåÇ mÉU ÌoÉ¢üÏ Måü ÍsÉL 

EmÉsÉokÉ SåZÉ ExÉMüÉ ÌSsÉ OÕûOû aÉrÉÉ| MÑüNû qÉÔÌiÉïrÉÉÇ pÉÏ ÌoÉ¢üÏ mÉU 

jÉÏÇ, uÉWû pÉÏ pÉÉUÏ MüÐqÉiÉ mÉU| CxÉ kÉÉåZÉå xÉå ExÉMüÉ qÉlÉ ÄZÉUÉoÉ WûÉå 

aÉrÉÉ| ExÉlÉå ÌlÉhÉïrÉ ÍsÉrÉÉ ÌMü uÉWû xÉirÉqÉ MüÉå ÌTüU xÉå TüÉålÉ lÉWûÏÇ 

MüUåaÉÏ| uÉWû CiÉlÉÏ AÉWûiÉ jÉÏ ÌMü uÉWû AmÉlÉå ÍzÉ¤ÉMü xÉå pÉÏ MüÉåD 

E¨ÉU lÉWûÏÇ cÉÉWûiÉÏ jÉÏ|

bÉU sÉÉæOûMüU ExÉlÉå qÉWåûzÉ xÉå erÉÉSÉ oÉÉiÉ lÉWûÏÇ MüÐ| AaÉsÉå WûniÉå MüÐ 

AmÉlÉÏ Mü¤ÉÉLÇ pÉÏ U¬ MüU SÏÇ| eÉoÉ SÉå ÌSlÉÉåÇ iÉMü uÉWû aÉÑqÉxÉÑqÉ WûÏ 

UWûÏ, qÉWåûzÉ lÉå ExÉMüÐ cÉÑmmÉÏ MüÉå SåZÉ ExÉxÉå mÉÔNûÉ, YrÉÉ WÒûAÉ, 

SÒaÉÉï? jÉÉåÄQûÉ ÌWûcÉÌMücÉÉiÉå WÒûL SÒaÉÉï lÉå xÉÉUÏ MüWûÉlÉÏ oÉiÉÉD| AmÉlÉå 

xÉÉjÉ WÒûL NûsÉ Måü oÉÉUå qÉåÇ oÉiÉÉiÉå WÒûL ExÉMüÐ AÉÇZÉåÇ lÉqÉ WûÉå aÉDÇ| 

qÉWåûzÉ lÉå ExÉå RûÉÇRûxÉ oÉÇkÉÉiÉå WÒûL MüWûÉ, LMü xÉÇxjÉÉmÉMü E±qÉÏ WûÉåiÉÉ 

Wæû, uÉWû WûÉU lÉWûÏÇ qÉÉlÉiÉÉ| MÑüNû MüsÉÉMØüÌiÉrÉÉð cÉsÉÏ aÉrÉÏÇ iÉÉå YrÉÉ 

WÒûAÉ? iÉÑqWûÉUÏ MüsÉÉ ApÉÏ pÉÏ iÉÑqWûÉUå mÉÉxÉ Wæû| iÉÑqÉ ÌTüU xÉå AmÉlÉå 

ÍcÉ§É oÉlÉÉ xÉMüiÉÏ WûÉå, AÉæU zÉÉrÉS AÉæU pÉÏ oÉåWûiÉU| ExÉMüÐ oÉÉiÉÉåÇ lÉå 

SÒaÉÉï Måü qÉlÉ qÉåÇ LMü lÉD FeÉÉï pÉU SÏ| ExÉlÉå xÉÉåcÉÉ, pÉsÉÉ uÉWû ÌMüxÉÏ 

AÉæU Måü M×üirÉÉåÇ Måü MüÉUhÉ AmÉlÉÉ xÉmÉlÉÉ YrÉÉåÇ NûÉåÄQû SåaÉÏ| uÉWû AÉæU 

pÉÏ AÍkÉMü qÉåWûlÉiÉ MüUåaÉÏ AÉæU eÉÉå cÉÉWûiÉÏ Wæû ExÉå WûÉÍxÉsÉ MüUåaÉÏ|

CiÉlÉÉ MüWûMüU qÉWåûzÉ SniÉU ÌlÉMüsÉ aÉrÉÉ| ExÉlÉå ÌoÉlÉÉ oÉiÉÉL AmÉlÉå 

LMü SÉåxiÉ xÉå qÉSS qÉÉÇaÉÏ, eÉÉå mÉÑÍsÉxÉ qÉåÇ jÉÉ| ÍqÉ§É lÉå xÉirÉqÉ MüÉ 

mÉiÉÉ sÉaÉÉrÉÉ AÉæU ExÉMåü bÉU mÉWÒðûcÉ aÉrÉÉ| qÉWåûzÉ pÉÏ uÉWûÉð mÉWÒðûcÉ MüU 

AmÉlÉå ÍqÉ§É MüÉ CÇiÉÄeÉÉU MüU UWûÉ jÉÉ| mÉÑÍsÉxÉ MüÉå AmÉlÉå SUuÉÉÄeÉå mÉU 

ZÉÄQûÉ SåZÉ xÉirÉqÉ bÉoÉUÉ aÉrÉÉ| uÉWû MüÉåD mÉåzÉåuÉU PûaÉ lÉWûÏÇ jÉÉ, oÉxÉ 

sÉÉsÉcÉÏ WûÉå aÉrÉÉ jÉÉ| uÉWû AmÉlÉå ÌMüL mÉU mÉNûiÉÉrÉÉ AÉæU oÉÉU oÉÉU 

qÉÉÄTüÏ qÉÉÇaÉlÉå sÉaÉÉ| ExÉlÉå SÒaÉÉï Måü xÉpÉÏ ÍcÉ§É sÉÉæOûÉlÉå MüÉ uÉÉSÉ 

ÌMürÉÉ| uÉå xÉpÉÏ, MüsÉÉM×üÌiÉrÉÉð sÉåMüU, xÉÏkÉå qÉWåûzÉ AÉæU SÒaÉÉï Måü 

AÉuÉÉxÉ mÉU aÉL| LMü lÉåMü AÉæU SrÉÉsÉÑ urÉÌ£ü WûÉålÉå Måü lÉÉiÉå, SÒaÉÉï Måü 

qÉlÉ qÉåÇ MüWûÏÇ lÉ MüWûÏÇ ApÉÏ pÉÏ rÉWû xÉÇpÉÉuÉlÉÉ jÉÏ ÌMü zÉÉrÉS ExÉMåü 

ÍzÉ¤ÉMü MÑüNû xÉÉqÉÉlÉ oÉåcÉMüU ExÉMåü xÉmÉlÉÉåÇ Måü ÍsÉL kÉlÉ MüÐ 

urÉuÉxjÉÉ MüUlÉå MüÐ MüÉåÍzÉzÉ MüU UWåû jÉå| ÌMüxÉÏ iÉUWû, ExÉMåü ÍsÉL 

rÉWû ÌuÉµÉÉxÉ MüUlÉÉ MüÌPûlÉ jÉÉ ÌMü ÎeÉxÉ ÍzÉ¤ÉMü lÉå ExÉå MüsÉÉ 

xÉÏZÉlÉå Måü ÍsÉL mÉëåËUiÉ ÌMürÉÉ uÉWû MÑüNû mÉæxÉå Måü ÍsÉL ExÉå oÉåuÉMÔüTü 

oÉlÉÉLaÉÉ| eÉWûÉð MÑüNû ÌSlÉ mÉWûsÉå uÉWû AmÉlÉå ÌuÉ±ÉsÉrÉ Måü E«ÉOûlÉ 

xÉqÉÉUÉåWû qÉåÇ xÉirÉqÉ MüÉå TüÐiÉÉ MüÉOûlÉå Måü ÍsÉL AÉqÉÇÌ§ÉiÉ MüUlÉå MüÐ 

xÉÉåcÉ UWûÏ jÉÏ, AoÉ ExÉå ElÉMüÐ qÉÇzÉÉ mÉU pÉÏ xÉÇSåWû WûÉå UWûÉ jÉÉ| 

qÉaÉU AoÉ xÉoÉ MÑüNû AmÉlÉÏ AÉÇZÉÉåÇ Måü xÉÉqÉlÉå SåZÉMüU xÉqqÉÉlÉ MüÐ 

AÉÎZÉUÏ EqqÉÏS pÉÏ ZÉiqÉ WûÉå aÉD|

AÉÎÄZÉUMüÉU ExÉå AmÉlÉÉ xÉÉUÉ xÉÉqÉÉlÉ uÉÉmÉxÉ ÍqÉsÉ aÉrÉÉ, SÉå cÉÏÄeÉåÇ 

aÉÉrÉoÉ jÉÏÇ eÉÉå mÉWûsÉå WûÏ ÌoÉMü cÉÑMüÐ jÉÏÇ| mÉÑÍsÉxÉMüqÉÏï lÉå SÒaÉÉï xÉå 

MüWûÉ ÌMü AaÉU uÉWû cÉÉWåû iÉÉå ElÉ uÉxiÉÑAÉåÇ Måü ÍsÉL qÉÑAÉuÉeÉÉ qÉÉÇaÉ 

xÉMüiÉÏ Wæû sÉåÌMülÉ ExÉlÉå ClÉMüÉU MüU ÌSrÉÉ| ExÉlÉå xÉirÉqÉ xÉå MüWûÉ, 

rÉWû mÉæxÉå AÉmÉ aÉÑÂSÍ¤ÉhÉÉ xÉqÉfÉ MüU UZÉ sÉÏÎeÉL| AÉeÉ AÉmÉlÉå 

qÉÑfÉå xÉiÉMïüiÉÉ MüÉ uÉWû mÉÉPû mÉÄRûÉrÉÉ Wæû eÉÉå pÉÌuÉwrÉ qÉåÇ oÉWÒûiÉ MüÉqÉ 

AÉLaÉÉ| ExÉMüÐ oÉÉiÉ xÉÑlÉMüU xÉirÉqÉ MüÉå AÉæU pÉÏ mÉNûiÉÉuÉÉ WÒûAÉ| 

zÉÉrÉS WûÏ CÌiÉWûÉxÉ qÉåÇ ÌMüxÉÏ lÉå AmÉlÉå aÉÑÂ MüÉå CxÉ mÉëMüÉU MüÐ 

aÉÑÂSÍ¤ÉhÉÉ SÏ WûÉåaÉÏ|

AoÉ, SÒaÉÉï lÉå AmÉlÉå MüÉqÉ MüÐ AÉåU krÉÉlÉ MåÇüÌSìiÉ ÌMürÉÉ| MÑüNû 

APûÉUWû qÉWûÏlÉÉåÇ MüÐ MüÄQûÏ qÉåWûlÉiÉ Måü oÉÉS, SÒaÉÉï lÉå AmÉlÉÉ MüsÉÉ 

ÌuÉ±ÉsÉrÉ ZÉÉåsÉÉ| ExÉlÉå CxÉå AmÉlÉÏ oÉlÉÉD MüsÉÉM×üÌiÉrÉÉåÇ xÉå WûÏ 

xÉeÉÉrÉÉ jÉÉ| E«ÉOûlÉ Måü ÌSlÉ, ExÉlÉå AmÉlÉå xÉpÉÏ NûÉ§ÉÉåÇ, mÉËUuÉÉU 

AÉæU SÉåxiÉÉåÇ MüÉå oÉÑsÉÉrÉÉ| qÉWåûzÉ WûqÉåzÉÉ MüÐ iÉUWû ExÉMüÉ xÉoÉxÉå 

oÉÄQûÉ xÉWûÉUÉ jÉÉ AÉæU ExÉMüÐ EmÉsÉÎokÉ mÉU ExÉxÉå pÉÏ ÄerÉÉSÉ ZÉÑzÉ 

jÉÉ| ExÉMüÉ ÌlÉxuÉÉjÉï xÉqÉjÉïlÉ uÉÉxiÉuÉ qÉåÇ AlÉqÉÉåsÉ jÉÉ| SÒaÉÉï eÉÉlÉiÉÏ 

jÉÏ ÌMü cÉÑlÉÉæÌiÉrÉÉð iÉÉå ApÉÏ oÉxÉ zÉÑÃ WÒûD WæÇû, sÉåÌMülÉ uÉWû iÉærÉÉU jÉÏ|

*****
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Leadership is o�en perceived as a hierarchy of 
powerhouse a�ained by virtue of the posi�on one 
p o s s e s s e s .  B u t  i n  t h e  m o d e r n  wo r l d  o f 
management, it has more to do with the skills rather 
than the posi�on. To put it in simple terms, your 
posi�on doesn't always define you as a leader, but 
your ac�ons and skill do. 

A real leader I came across in my early career.
Let me start with a small incident happened to me in 
my early days of my career (in my previous 
organiza�on). I was in the very nascent stage of my 
career with hardly 6 months of experience in the 
project. Our team is comprised of a Team Leader 
(TL), Mr. Sachin and some 6-7 other people of my 
level, but with different levels of experience in the 
company. It was a Friday and all were in the mood of 
excitement about the weekend round the corner. 
Our TL, Mr Sachin le� a li�le early that day and most 
of the senior team members were also not there. It 
was that par�cular day in the week, in which we are 
supposed to make some planned maintenance of 
the database and I was entrusted with the task. I was 
in a hurry to complete the task and to my shock in 
made a cri�cal error in one of the commands and 
the en�re database crashed! I didn't hesitate a bit. I 
dialed Sachin and told the ma�er. “Hey you are not 
joking right”, he asked. I told no and he rushed back 
to the office. He did some rec�fica�ons and luckily 
the DB was restored using backup. Of course we lost 
some data which was cri�cal. Next working day, 
Sachin called for a team mee�ng and told about this 
incident. He said he wanted to punish me for the 
mistake I did and asked me what type of punishment 

I wanted. I didn't say anything. He announced the 
punishment that I should write a reference material 
on trouble shoo�ng in connec�on with our project 
and get it published in the internal knowledge 
sharing portal of the company. My eyes were almost 
filled with tears and I was relieved. He had every 
opportunity to verbally bash me in front of the team 
for the kind of mistake that I did, which almost cost 
cri�cal loss to the company. But instead, he came to 
my rescue, rec�fied my mistake, didn't escalate the 
ma�er to any level, and gave me a construc�ve 
punishment. I undertook the punishment and my 
first ar�cle got published in the company's portal. 
Mr Sachin didn't hesitate to appreciate me in the 
very next team mee�ng for my accomplishment. 
See, how an act of a leader in an event of adversity 
has turned to a milestone in one's life. As I write this 
ar�cle today, I am truly indebted to him for being my 
first mo�va�on for all the sugges�ons and ar�cles I 
have wri�en �ll now and going to write. 

Leadership as a posi�on or leadership by virtue of 
deeds
Leadership is basically the ability and desire to 
shoulder any kind of responsibility. But does it really 
require a posi�on to be possessed? Anyone in the 
team can be a leader.  In fact, it's the circumstances 
which will enable oneself to unleash the true 
leadership trait, no ma�er what posi�on you hold in 
the hierarchy. I have seen people voluntarily go that 
that extra mile without having the badge of 
authority in their shoulder to fulfil the goals of the 
organiza�on or team. Hence it's very important to 
find and nurture such kind of employees in the early 

Sreeku�an S
Divisional Manager

RAH, Madikeri
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stages of career to mould them into future leaders. 
But then, who does this job in the organiza�on.?

What defines a true leader?
The topic of leader and leadership has been 
subjected to vast amount of research over the years 
and the theories get changed rapidly in the modern 
world. However, some theories are here to stay and 
defines the very basic characteris�cs of a true 
leader. It is a common no�on in the management 
world that people quit bosses and not jobs. 
Leadership is not essen�ally about exercising power 
to get things done, rather a good leader should be 
able to priori�ze people over power. One need not 
be a BOSS to be a good LEADER. Leadership is not 
about people management alone. It's about aligning 
the goals and values of the organiza�on in line with 
the process of the organiza�on through people. A 
true leader is responsible in ensuring that the 
organiza�on is moving towards its goal, strictly 
adhering to the values put forward by it by a process 
which defines the existence of the organiza�on, 
through people. In this process, true traits of a 
leader will unfold under various circumstances, 
especially at �mes of adversity. In fact, how well 
he/she reacts to the �mes of adversity defines a true 
leader.

The process to pick the leader
Iden�fying prospec�ve leaders at the appropriate 
�me, with a view to nurture them into leaders of 
future is indeed a culture that should be s�tched in 

to the fabric of organiza�on. Promo�on process is 
one such arena for crea�ng future leaders. But more 
o�en, this process delimits the opportuni�es in 
front of the organiza�on in selec�ng the right 
leaders, especially in PSBs. Why so?
 
Through a promo�on process, the organiza�on will 
be having limited talents at their disposal to choose 
from, because as said earlier it is not necessary that 
personnel with true leadership traits would come 
forward to appear in promo�on process. The 
organiza�on will be constrained to pick from those 
candidates who are willingly appearing for the 
promo�on. That doesn't ensure to have the creamy 
layer of talents to choose from the lot. So a favorable 
environment for career growth should be created 
within the organiza�on so that all eligible ones 
par�cipate in the process otherwise organiza�on 
would be constrained to choose from who has come 
forward, which doesn't always guarantee right ones 
to get filled at the right place. Rather it would be like 
a fill the gap process with whoever is available. It is 
even more challenging task par�cularly for a PSB, 
because PSBs are not having the liberty to recruit 
Senior Management level employees as and when 
the need arises, unlike in the case of private en��es. 
Hence PSBs are le� with only the promo�on process 
to create and shape future leaders for the 
organiza�on. Thus it becomes very impera�ve to 
note the importance of ge�ng the right people at 
right place through promo�on process.

*****
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``rÉjÉÉ rÉjÉÉ AÉcÉUÌiÉ ´ÉåwPÈ iÉjÉÉ iÉjÉÉ AcÉUÌiÉ AlrÉÈ

rÉjÉÉ rÉjÉÉ mÉëuÉiÉïiÉ ´ÉåwPÈ iÉjÉÉ iÉjÉÉ mÉëuÉiÉïiÉ AlrÉÈ''
(“As the leader act so do the others, 

As the leader conduct himself so do the others conduct”)



MüÌuÉiÉÉ

qÉåUÉ SåzÉ pÉÉUiÉ oÉWÒûiÉ qÉWûÉlÉ Wæû, 

mÉÔUÏ SÒÌlÉrÉÉ CxÉMüÐ SÏuÉÉlÉÏ Wæû| 

UÉeÉålSì mÉëxÉÉS eÉÏ MüÐ xÉÉSaÉÏ Wæû, 

zÉWûÏS pÉaÉiÉ ÍxÉÇWû MüÐ MÑüoÉÉïlÉÏ Wæû| 

qÉWûÉUÉhÉÉ mÉëiÉÉmÉ xÉå rÉÉå®É Wæû, 

oÉåÍqÉxÉÉsÉ fÉÉðxÉÏ MüÐ UÉlÉÏ Wæû| 

FðcÉå-FðcÉå mÉuÉïiÉ WæÇû, 

oÉWûiÉÉ aÉÇaÉÉ MüÉ ÌlÉqÉïsÉ mÉÉlÉÏ Wæû| 

xÉUWûS mÉå uÉÏU xÉæÌlÉMü Wæû, 

sÉÉåWûÉ ÎeÉxÉMüÉ SÒÌlÉrÉÉ qÉÉlÉÏ Wæû| 

MüsmÉlÉÉ cÉÉuÉsÉÉ xÉÏ WûÉålÉWûÉU Wæû, 

pÉÉUiÉ MüÐ oÉÉiÉ WûÏ MÑüNû qÉxiÉÉlÉÏ Wæû||

rÉWû AÌuÉwMüÉUÉåÇ MüÐ kÉUiÉÏ Wæû, 

rÉWûÏÇ xÉå zÉÑÃ zÉÑlrÉ MüÐ MüWûÉlÉÏ Wæû| 

MüjÉMü pÉUiÉlÉÉšqÉ MüÉ eÉlÉMü Wæû, 

SåzÉ MüÐ aÉÉjÉÉ sÉiÉÉ eÉÏ MüÐ eÉoÉÉlÉÏ Wæû| 

lÉuÉUÉ§ÉÏ MüÐ mÉÌuÉ§É qÉÌWûqÉÉ Wæû, 

ExÉxÉå mÉWûsÉå DS qÉlÉÉlÉÏ Wæû|

aÉÑÂ lÉÉlÉMü eÉÏ MüÐ xÉÏZÉ Wæû, 

ÌuÉuÉåMüÉlÉÇS eÉÏ MüÐ mÉëåUhÉÉ´ÉÉåiÉ eÉuÉÉlÉÏ Wæû| 

MüsÉÉqÉ eÉÏ MüÐ ÍqÉxÉÉCsÉ Wæû, 

AOûsÉ eÉÏ MüÐ oÉåoÉÉMü MüWûÉlÉÏ Wæû| 

WûqÉå CxÉxÉå qÉÉåWûooÉiÉ WæÇû, 

aÉuÉï Wæû WûqÉ ÌWÇûSÒxiÉÉlÉÏ Wæû|

mÉëqÉÉåS UÇeÉlÉ 
mÉëoÉÇkÉMü 

oÉåOçOærÉÉ qÉÑZrÉ vÉÉZÉÉ 

qÉåUÉ pÉÉUiÉ qÉWûÉlÉqÉåUÉ pÉÉUiÉ qÉWûÉlÉqÉåUÉ pÉÉUiÉ qÉWûÉlÉqÉåUÉ pÉÉUiÉ qÉWûÉlÉ
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Leadership, as a concept, has evolved significantly over the 
centuries. It was o�en seen through the lens of authority, 
control, and rigid hierarchy with typically strong figures, 
and no room for dissent. With �me this concept has 
changed. Thanks to the technology and societal shi�s 
which redefine the norms, there is a demand for strong and 
visionary leadership equipped with the skills and 
adaptability to face the complexi�es. Grooming future 
leaders, therefore, is an essen�al task that demands 
inten�onal focus on a blend of emo�onal intelligence, 
technical exper�se, ethical grounding, and the ability to 
build powerful and diverse teams by inspiring others.

Modern leadership comprehends a set of behaviours, 
skills, and mindsets that enable individuals to lead in 
today's dynamic world which is more focused on people 
than authority. They need to create environments where 
innova�on, inclusivity, and spirit can thrive. 

Different Leadership Styles

There are several dis�nct leadership styles, each suited to 
different situa�ons and personali�es. Here's a brief 
overview of the key types:

1. Autocra�c Leader: Takes decisions unilaterally, with 
 strict control over followers. Suits for quick decisions but 
 limits crea�vity and engagement.

2. Democra�c Leader: Encourages team members to 
 par�cipate equally in all ac�vi�es 

3. Laissez-Faire Leader: Allows team members to make 
 their own decisions.

4. Transforma�onal Leader: Inspires and mo�vates team 
 members  

5. Transac�onal Leader:  Uses rewards and punishments 
 to manage performance. 

6. Servant Leader: Priori�zes the team members', needs 
 first. 

7. Charisma�c Leader: Relies on personal charm and 
 persuasive skills to influence and inspire followers. 

8. Bureaucra�c Leader: Adheres strictly to rules and 
 procedures, ensuring tasks are completed efficiently but 
 with li�le room for flexibility or innova�on.

Each type of leader has strengths and limita�ons, and the 
most effec�ve leaders o�en adapt their style based on the 
needs of their team and the situa�on.

Strategies for Grooming Future Leaders
Grooming future leaders is a mul�faceted process that 
requires �me, effort, and preparedness. The following 
strategies are key to cul�va�ng leadership in individuals 
across various domains.

1. Early Iden�fica�on and Mentorship
Spo�ng leadership poten�al early is crucial. Every 
ins�tu�on should have mechanisms in place to iden�fy 
individuals with leadership quali�es. This can be done 
through assessments, observa�on, and response. Look for 
individuals who exhibit quali�es such as ini�a�ve, 
emo�onal intelligence, adaptability, and the ability to work 
well with others. These individuals should then be paired 
with experienced mentors who can guide and nurture 
them to develop the required skills.

A mentor can provide invaluable insights, challenge the 
mentee's thinking, and offer guidance through complex 
situa�ons. Leaders such as Bill Gates have credited their 
success to having strong mentors who challenged them to 
think differently and to approach problems with a fresh 
perspec�ve.

Honest feedback, and the opportunity to learn from real-
world experiences. helps mentees develop their leadership 
style while building their confidence.

2.  Providing Opportuni�es for Con�nuous Learning
Organiza�ons should create an environment of constant 
learning for individuals to acquire new skills, engage with 
thought leaders, and stay abreast of global trends.

Par�cipa�on in leadership development programs, 
a�ending conferences, and pursuing further educa�on are 
important steps in this process. 

Article

Tradition to Transformation: Tradition to Transformation: 
Grooming Leadership for Modern challengesGrooming Leadership for Modern challenges

Tradition to Transformation: 
Grooming Leadership for Modern challenges

V Padmaja
Divisional Manager

S & R Wing, Head Office
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3.  Encouraging Emo�onal Intelligence and Self-
 awareness

Emo�onal intelligence also known as Emo�onal Quo�ent 
(EQ) has emerged as one of the most important quali�es 
for leaders. Leaders who are emo�onally intelligent are 
be�er equipped to handle stress, manage interpersonal 
dynamics, and inspire trust within their teams. There are 
many tools available today to assess emo�onal 
competency and manage the moods effec�vely.

4.  Offering Real-World Leadership Experiences

Giving individuals opportuni�es to take on leadership 
roles-whether through managing projects, leading teams, 
or making key decisions-provides valuable hands-on 
learning. These real-world experiences allow future 
leaders to apply the theories and skills they've learned into 
prac�ce and learn from successes and failures. 

5.  Diversity and Inclusion

In a globalized environment, diverse teams have proven to 
outperform homogeneous ones. This means providing 
opportuni�es for individuals from all backgrounds, 
ensuring that leadership programs reflect gender, racial, 
and cultural diversity, and promo�ng open-mindedness. 
Siloed, top-down decision-making approach is no longer 
welcomed.

6.  Adaptability Training

The leaders need to adapt to rapid changes in the industry. 
by taking calculated risk. It means exposing individuals to 
situa�ons where they must think on their feet, manage 
uncertainty, and learn to bounce back from setbacks.

They have to be groomed to handle challenges in such a 
way to remain calm under pressure and to make informed 
decisions, even when the stakes are high.

7.  Ethical Leadership Development

In a world where leaders face increased scru�ny, it's 
essen�al to be grounded in strong ethical principles. 
Leaders should be subject to tests which includes case 
studies, ethical dilemmas, and discussions on corporate 
social responsibility. Leadership development should ins�l 
a sense of accountability and encourage leaders to think 
about the broader impact of their decisions.

8.  Technological Literacy and Innova�on

Technology is reshaping industries and socie�es. Hence it is 
a must for the Leaders to be not only proficient in 
technology that is shaping their industries but also to 
leverage it for innova�on to stay compe��ve. 

This might involve training on digital tools, AI, data analysis, 
and cybersecurity, ensuring that leaders are equipped to 
handle the technological challenges of the future.

9.  Communica�on and Influence
Strong communica�on skills are essen�al to be able to 
clearly ar�culate a vision, provide or receive construc�ve 
cri�cism, and ready for an open dialogue which are cri�cal 
components of effec�ve leadership. Modern leaders 
understand that influence is about more than issuing 
direc�ves; it's about persuading and inspiring others to 
commit to a common goal.

10.  Crea�ng Leadership Development Programs
To ensure con�nuity  and plug vacuums,  many 
organiza�ons partner with external  leadership 
development providers or create their own internal 
programs to create a pipeline of leaders ready for the 
future.

11.  Cul�va�ng a Growth Mindset
Leaders with a growth mindset believe that abili�es and 
intelligence can be developed through effort, learning, and 
persistence. Cul�va�ng this mindset helps leaders stay 
open to ideas, and con�nuously strive for improvement. A 
growth mindset helps in encouraging experimenta�on, 
celebra�ng learning from failure, and providing 
opportuni�es for personal and professional development.

12.  Leadership in Different Contexts
Grooming leaders may vary with the context in which they 
are applied. Same yards�ck cannot be applied under all 
circumstances. Each context requires a tailored approach 
to leadership development. However, the core a�ributes 
remain constant across all domains.

Conclusion
The future demands leaders who can understand 
complexity with ease, inspire others with empathy, have 
clear vision, and who are commi�ed to ethical, responsible 
leadership. Grooming these future leaders is not a task that 
can be achieved overnight. It requires a concerted effort 
from organiza�ons,  to provide the r ight tools, 
opportuni�es, and support systems. The �me to invest in 
these leaders is now.

Through deliberate effort and investment in leadership 
development, we can build a genera�on of professional 
leaders ready to make a posi�ve impact in the domains 
they work in.

*****

Article
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To solve a su-do-ku puzzle, every digit from 1 to 9 must appear in each 
of the nine ver�cal columns, in each of the nine horizontal rows, and in 
each of the nine boxes.

--------- SU-DO-KU -------------

---------- FIGURE-IT-OUT -------------

---------- RIDDLE- RIDDLE ----------
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2 3 4

6 7 8

10 11 12

58 74 ?

When you curtail a word, you remove the last le�er and s�ll have a valid word. You will be given clues for 
the two words, longer word first. 

See example to help you solve the riddle.
Low-lying wetland -> A Planet

Ans: Marsh -> Mars

Here you go!

1. A vehicle that can fly through the air, with wings and one or more engines -> An idea or arrangement for 
 doing or achieving something in the future.

2. An area in Britain, Ireland or the US which has its own local government-> to say numbers one a�er 
 another in order.

3. A device which provides electricity for a toy, radio, car, etc. -> a mixture of flour, eggs and milk used to 
 marinate food

Answers to SU-DO-KU, Figure-it-out and Riddle on page 44  



AÉÇkÉë mÉëSåzÉ MüÉ oÉWÒûqÉÑZÉÏ UÉerÉ xÉÇxM×üÌiÉ AÉæU LåÌiÉWûÉÍxÉMüiÉÉ 

SÉålÉÉåÇ MüÉ ÍqÉ´ÉhÉ Wæû| pÉÉUiÉ Måü SÍ¤ÉhÉ mÉÔuÉÏï iÉOû mÉU ÎxjÉiÉ AÉÇkÉë 

mÉëSåzÉ pÉÉUiÉ Måü iÉOûÏrÉ UÉerÉÉåÇ qÉåÇ xÉå LMü Wæû| AÉÇkÉë mÉëSåzÉ MüÉ LMü 

ÌWûxxÉÉ xÉqÉÑSì xÉå ÍbÉUÉ Wæû iÉÉå SÕxÉUÉ mÉWûÉÄQûÉåÇ xÉå| xÉqÉÑSì AÉæU mÉWûÉÄQû 

MüÉ A°ÒiÉ ÍqÉ´ÉhÉ pÉÏ rÉWûÉð EmÉÎxjÉiÉ Wæû| rÉWû pÉÉUiÉ MüÉ mÉWûsÉÉ 

UÉerÉ Wæû eÉÉå uÉwÉï 1953 qÉåÇ SåzÉ MüÐ pÉÉwÉÉD xuÉiÉÇ§ÉiÉÉ Måü oÉÉS oÉlÉÉ 

jÉÉ AÉæU AmÉlÉÏ xjÉÉmÉlÉÉ Måü oÉÉS xÉå, rÉWû ÌuÉMüÉxÉ Måü xÉpÉÏ ÃmÉÉåÇ 

qÉåÇ AÉaÉå UWûÉ Wæû| UÉerÉ qÉåÇ WûU aÉÑeÉUiÉÏ xÉÏqÉÉ Måü xÉÉjÉ SåZÉlÉå MüÉå 

MÑüNû lÉrÉÉ Wæû AÉæU AÉmÉMüÉå rÉWûÉÇ Måü xÉÉÇxM×üÌiÉMü mÉWûsÉÑAÉåÇ MüÉå 

ZÉÔoÉxÉÔUiÉÏ xÉå AmÉlÉå xÉÉqÉlÉå mÉëMüOû WûÉåiÉå WÒûL SåZÉlÉå MüÉ qÉÉæMüÉ 

ÍqÉsÉiÉÉ Wæû| pÉÉUiÉ Måü SÍ¤ÉhÉ mÉÔuÉÏï iÉOû mÉU ÎxjÉiÉ AÉÇkÉë mÉëSåzÉ 

pÉÉUiÉ Måü iÉOûÏrÉ UÉerÉÉåÇ qÉåÇ xÉå LMü Wæû| AÉÇkÉë mÉëSåzÉ qÉåÇ oÉWÒûiÉ 

ZÉÔoÉxÉÔUiÉ xjÉsÉ Wæû, eÉWûÉÇ eÉÉMüU AÉmÉ iÉUÉåiÉÉeÉÉ qÉWûxÉÔxÉ MüU 

xÉMüiÉå WæÇû| ÌiÉÂqÉÉsÉÉ qÉÇÌSU xÉå sÉåMüU AWûÉåÌoÉsÉqÉ uÉlÉ iÉMü, bÉÉOûÉåÇ 

MüÐ mÉWûÉÌÄQûrÉÉåÇ xÉå sÉåMüU ÌuÉeÉÉaÉ Måü iÉOû iÉMü, AÉÇkÉë mÉëSåzÉ qÉåÇ 

bÉÔqÉlÉå Måü ÍsÉL LåxÉÏ MüD eÉaÉWåÇû WæÇû ÎeÉlWåÇû AmÉlÉå rÉÉ§ÉÉ MüÉrÉï¢üqÉ 

qÉåÇ zÉÉÍqÉsÉ MüUlÉÉ cÉÉÌWûL|

1. UÉeÉqÉÑÇSUÏ:

AÉÇkÉë mÉëSåzÉ qÉåÇ SåZÉlÉå sÉÉrÉMü xÉoÉxÉå AcNûÏ eÉaÉWûÉåÇ qÉåÇ xÉå LMü 

CxÉ zÉWûU MüÉå UÉerÉ MüÐ xÉÉÇxM×üÌiÉMü UÉeÉkÉÉlÉÏ pÉÏ MüWûÉ eÉÉiÉÉ Wæû| 

UÉeÉqÉÑÇSUÏ aÉÉåSÉuÉUÏ lÉSÏ Måü iÉOû mÉU oÉxÉÉ Wæû AÉæU CxÉå iÉåsÉÑaÉÑ pÉÉwÉÉ 

MüÉ eÉlqÉxjÉÉlÉ qÉÉlÉÉ eÉÉiÉÉ Wæû| rÉWû zÉWûU mÉÔUå UÉerÉ qÉåÇ mÉëÍxÉ® MüD 

ÌuÉ²ÉlÉÉåÇ AÉæU sÉåZÉMüÉåÇ MüÉ bÉU Wæû| UÉeÉqÉÑÇSUÏ qÉåÇ WûU cÉÏÄeÉ MüÉ 

ÍqÉ´ÉhÉ Wæû, ZÉÔoÉxÉÔUiÉ oÉæMüuÉÉOûU xÉå sÉåMüU qÉWûiuÉmÉÔhÉï qÉÇÌSU AÉæU 

xÉÇaÉëWûÉsÉrÉ iÉMü| mÉëÌiÉÌ¸iÉ mÉÑsÉÉxÉÉ qÉNûsÉÏ zÉWûU MüÉ LMü AlÉÔPûÉ 

urÉÇeÉlÉ Wæû; rÉWû AaÉxiÉ xÉå ÌSxÉÇoÉU iÉMü rÉWûÉð mÉÉD eÉÉiÉÏ Wæû| 

qÉÉMïÇüQåûrÉ qÉÇÌSU zÉWûU MüÉ LMü sÉÉåMüÌmÉërÉ qÉÇÌSU Wæû, eÉÉå pÉaÉuÉÉlÉ 

ÍzÉuÉ AÉæU GÌwÉ qÉÉMïÇüQåûrÉ MüÉå xÉqÉÌmÉïiÉ Wæû, rÉWû SìÌuÉÄQû MüsÉÉ AÉæU 

uÉÉxiÉÑMüsÉÉ MüÉ LMü mÉëqÉÉhÉ Wæû| aÉÉåSÉuÉUÏ lÉSÏ Måü FmÉU oÉlÉÉ 

aÉÉåSÉuÉUÏ mÉÑsÉ Í¤ÉÌiÉeÉ mÉU xÉÔrÉÉïxiÉ SåZÉlÉå Måü ÍsÉL LMü xÉÑZÉS 

xjÉÉlÉ Wæû|

2. ÌiÉÂmÉÌiÉ :

ÌiÉÂmÉÌiÉ zÉWûU ÌiÉÂqÉÉsÉÉ mÉWûÉÌÄQûrÉÉåÇ mÉU ÎxjÉiÉ AmÉlÉå mÉÉæUÉÍhÉMü 

uÉåÇMüOåûµÉU qÉÇÌSU Måü ÍsÉL mÉëÍxÉ® Wæû| ÌiÉÂmÉÌiÉ MüÉ rÉWû qÉÇÌSU 

ÌWÇûSÒAÉåÇ Måü xÉoÉxÉå qÉWûiuÉmÉÔhÉï iÉÏjÉïxjÉsÉÉåÇ qÉåÇ xÉå LMü Wæû,eÉÉå CxÉå 

AÉÇkÉë mÉëSåzÉ qÉåÇ LMü mÉëÍxÉ® xjÉÉlÉ oÉlÉÉiÉÉ Wæû| qÉÇÌSU qÉåÇ WûU xÉÉsÉ 

sÉÉZÉÉåÇ pÉ£ü AÉiÉå WæÇû eÉÉå AÉzÉÏuÉÉïS sÉålÉå AÉæU CxÉ ÌuÉxqÉrÉMüÉUÏ 

AÉkrÉÉÎiqÉMü ÌlÉuÉÉxÉ MüÉå SåZÉlÉå AÉiÉå Wæ| AÉÇkÉë mÉëSåzÉ Måü ÍcÉ¨ÉÔU 

ÎeÉsÉå qÉåÇ ÎxjÉiÉ, ÌiÉÂmÉÌiÉ pÉaÉuÉÉlÉ uÉåÇMüOåûµÉU xuÉÉqÉÏ Måü qÉÇÌSU Måü 

ÍsÉL eÉÉlÉÉ eÉÉiÉÉ Wæû| rÉWû SÒÌlÉrÉÉ qÉåÇ xÉoÉxÉå AÍkÉMü SåZÉå eÉÉlÉå 

uÉÉsÉå iÉÏjÉïxjÉsÉÉåÇ qÉåÇ xÉå LMü Wæû| rÉWû SÒÌlÉrÉÉ MüÉ xÉoÉxÉå AqÉÏU 

qÉÇÌSU ÎeÉxÉå ÌiÉÂqÉÉsÉÉ qÉÇÌSU, ÌiÉÃmÉÌiÉ qÉÇÌSU LuÉÇ ÌiÉÃmÉÌiÉ 

oÉÉsÉÉeÉÏ qÉÇÌSU AÉÌS AsÉaÉ-AsÉaÉ lÉÉqÉÉåÇ xÉå eÉÉlÉÉ eÉÉiÉÉ Wæû| 

ÌiÉÂqÉÉsÉÉ, ÌiÉÃmÉÌiÉ Måü xÉÉiÉ mÉWûÉÌÄQûrÉÉåÇ qÉåÇ xÉå LMü Wæû, eÉWûÉÇ qÉÑZrÉ 

qÉÇÌSU ÎxjÉiÉ Wæû| LåxÉÉ qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü rÉWû pÉaÉuÉÉlÉ aÉÉåÌuÉÇSÉ MüÉ 

bÉU Wæû eÉWûÉÇ pÉaÉuÉÉlÉ uÉåÇMüOåûµÉU xuÉÉqÉÏ qÉÔÌiÉï Måü ÃmÉ qÉåÇ ÌuÉUÉeÉqÉÉlÉ 

Wæû| ÌiÉÂmÉÌiÉ pÉÉUiÉ Måü mÉëÉcÉÏlÉ zÉWûUÉåÇ qÉåÇ xÉå LMü Wæû LuÉÇ CxÉMüÉ 

EssÉåZÉ uÉåSÉåÇ LuÉÇ mÉÑUÉhÉÉåÇ qÉåÇ pÉÏ ÍqÉsÉiÉÉ Wæû| ÌiÉÂqÉÉsÉÉ qÉÇÌSU Måü 

AsÉÉuÉÉ, AÉaÉÇiÉÑMü ́ ÉÏ mÉ©ÉuÉiÉÏ AqqÉÉuÉUÏ qÉÇÌSU, MüÌmÉsÉÉ iÉÏjÉïqÉ 

AÉæU CxMüÊlÉ ÌiÉÂmÉÌiÉ qÉåÇ pÉÏ mÉëÉjÉïlÉÉ MüU xÉMüiÉå WæÇû, eÉÉå ¢üqÉzÉÈ 

SåuÉÏ ´ÉÏ mÉ©ÉuÉiÉÏ, pÉaÉuÉÉlÉ ÍzÉuÉ AÉæU pÉaÉuÉÉlÉ M×üwhÉ MüÉå 

xÉqÉÌmÉïiÉ qÉÇÌSU WæÇû| zÉWûU qÉåÇ LMü UÉ·íÏrÉ E±ÉlÉ pÉÏ Wæû eÉWûÉð zÉåU 

AÉæU AlrÉ eÉÇaÉsÉÏ eÉÉlÉuÉU SåZÉå eÉÉ xÉMüiÉå WæÇû| CÌiÉWûÉxÉ Måü 

zÉÉæMüÐlÉÉåÇ Måü ÍsÉL, rÉWûÉð cÉÇSìÌaÉUÏ ÌMüsÉÉ Wæû, ÎeÉxÉå 11uÉÏÇ zÉiÉÉoSÏ 

qÉåÇ ÌuÉeÉrÉlÉaÉU xÉqÉëÉOûÉåÇ lÉå oÉlÉuÉÉrÉÉ jÉÉ|

3.  AqÉUÉuÉiÉÏ ̀ `AÉÇkÉë mÉëSåzÉ MüÐ UÉeÉkÉÉlÉÏ'' È

AÉÇkÉë mÉëSåzÉ MüÐ UÉeÉkÉÉlÉÏ Måü ÃmÉ qÉåÇ eÉÉlÉÉ eÉÉlÉå uÉÉsÉÉ zÉWûU 

AÉÇkÉë mÉëSåzÉ Måü mÉrÉïOûMü xjÉsÉAÉÇkÉë mÉëSåzÉ Måü mÉrÉïOûMü xjÉsÉAÉÇkÉë mÉëSåzÉ Måü mÉrÉïOûMü xjÉsÉAÉÇkÉë mÉëSåzÉ Måü mÉrÉïOûMü xjÉsÉ
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kÉÏUeÉ eÉÑlÉåeÉÉ 
AÌkÉMüÉUÏ

xÉÔUiÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ



AqÉUÉuÉiÉÏ M×üwhÉÉ lÉSÏ Måü iÉOû mÉU oÉxÉÉ LMü rÉÉåeÉlÉÉoÉ® zÉWûU Wæû| 

AqÉUÉuÉiÉÏ AmÉlÉå oÉÉæ® xiÉÔmÉ, AkÉï-aÉÉåsÉÉkÉÏïrÉ xÉÇUcÉlÉÉ ÎeÉxÉqÉåÇ 

oÉÉæ® AuÉzÉåwÉ WæÇû, Måü xjÉsÉ Måü ÃmÉ qÉåÇ mÉëÍxÉ® Wæû| CxÉå DµÉU MüÉ 

bÉU pÉÏ MüWûÉ eÉÉiÉÉ Wæû| aÉÑÇOÕûU ÎeÉsÉå xÉå 32 ÌMüsÉÉåqÉÏOûU E¨ÉU qÉåÇ 

ÎxjÉiÉ AqÉUÉuÉiÉÏ LMü mÉëqÉÑZÉ iÉÏjÉï LuÉÇ LuÉÇ SzÉïlÉÏrÉ xjÉsÉ Wæû| 

qÉÔsÉ xÉÇUcÉlÉÉ MüÐ xjÉÉmÉlÉÉ xÉqÉëÉOû AzÉÉåMü Måü zÉÉxÉlÉMüÉsÉ SÉæUÉlÉ 

MüÐ aÉD jÉÏ eÉÉå uÉiÉïqÉÉlÉ xÉqÉrÉ qÉåÇ zÉWûU MüÉ LMü mÉëqÉÑZÉ krÉÉlÉ 

xjÉsÉ Wæû| AÉÇkÉë mÉëSåzÉ MüÐ UÉeÉkÉÉlÉÏ AmÉlÉå AlÉÉåZÉå AÉMüwÉïhÉ 

AÉæU ÌuÉÌuÉkÉ xÉÉÇxM×üÌiÉMü ÌuÉUÉxÉiÉ Måü ÍsÉL mÉÔUå SåzÉ qÉåÇ qÉzÉWÕûU Wæû| 

rÉWû AÉÇkÉë mÉëSåzÉ qÉåÇ bÉÔqÉlÉå Måü ÍsÉL xÉoÉxÉå AcNûÏ eÉaÉWûÉåÇ qÉåÇ xÉå 

LMü Wæû AÉæU CxÉå ÄeÉÃU SåZÉlÉÉ cÉÉÌWûL| zÉWûU qÉåÇ MüD qÉÇÌSU AÉæU 

qÉPû WæÇû, mÉëÉM×üÌiÉMü cÉqÉiMüÉU AÉæU xÉÉÇxM×üÌiÉMü AÉMüwÉïhÉ Måü MåÇüSì 

WæÇû - eÉÉå zÉWûU MüÉå oÉÑeÉÑaÉÉåïÇ AÉæU rÉÑuÉÉAÉåÇ Måü ÍsÉL xÉqÉÉlÉ ÃmÉ xÉå 

mÉxÉÇSÏSÉ oÉlÉÉiÉå WæÇû| mÉëÌiÉÌ¸iÉ AqÉUÉuÉiÉÏ qÉÇÌSU Måü AsÉÉuÉÉ, zÉWûU 

qÉåÇ ÌuÉeÉrÉlÉaÉU UÉeÉÉAÉåÇ Måü MÑüNû LåÌiÉWûÉÍxÉMü aÉëÇjÉ AÉæU 

ÍzÉsÉÉsÉåZÉ pÉÏ WæÇû| AqÉUÉuÉiÉÏ mÉÑUÉiÉiuÉ xÉÇaÉëWûÉsÉrÉ AÉæU MüÉåÇQûÉuÉÏSÒ 

ÌMüsÉÉ ElÉ sÉÉåaÉÉåÇ MüÉå AÉMüÌwÉïiÉ MüUåaÉÉ ÎeÉlÉMüÐ ÂÍcÉ CÌiÉWûÉxÉ 

AÉæU uÉÉxiÉÑMüsÉÉ qÉåÇ Wæû| AqÉUÉuÉiÉÏ xiÉÔmÉ, krÉÉlÉ oÉÑ® mÉëÌiÉqÉÉ, 

AqÉUåµÉU qÉÇÌSU AÉæU AqÉUÉuÉiÉÏ xÉÇaÉëWûÉsÉrÉ zÉWûU qÉåÇ bÉÔqÉlÉå 

sÉÉrÉMü MÑüNû eÉaÉWåÇû WæÇû| AÉmÉ zÉWûU qÉåÇ ÌuÉÍpÉ³É oÉÉÇkÉÉåÇ, E±ÉlÉÉåÇ, 

ÌMüsÉÉåÇ AÉæU mÉzÉÑ AprÉÉUhrÉÉåÇ MüÉå SåZÉ xÉMüiÉå WæÇû AÉæU LMü 

zÉÉlÉSÉU NÒû�ûÏ MüÉ AÉlÉÇS sÉå xÉMüiÉå WæÇû|

4.  AUMÔü ̀ `AÉÇkÉë MüÉ ÌWûsÉ xOåûzÉlÉ'':

AUMÔü AÉÇkÉë MüÉ LMü A¥ÉÉiÉ ÌWûsÉ xOåûzÉlÉ Wæû eÉWûÉÇ AÍkÉMüÉÇzÉ 

xjÉÉlÉÏrÉ sÉÉåaÉ xÉmiÉÉWûÉÇiÉ qÉåÇ AmÉlÉÏ NÒûÌ�ûrÉÉð qÉlÉÉlÉå AÉiÉå WæÇû| rÉWû 

ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ xÉå sÉaÉpÉaÉ 120 ÌMüsÉÉåqÉÏOûU SÕU ÎxjÉiÉ Wæû| rÉÌS 

AÉmÉ LMü mÉrÉïOûMü WæÇû AÉæU zÉÉÇÌiÉ MüÐ iÉsÉÉzÉ qÉåÇ WæÇû, iÉÉå ÌuÉ¹ÉQûÉåqÉ 

OíåûlÉ ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ xOåûzÉlÉ xÉå xÉÑoÉWû 6.50 qÉåÇ ZÉÑsÉiÉÏ Wæû AÉæU 

58 xÉÑUÇaÉÉåÇ LuÉÇ 84 mÉÑsÉÉåÇ Måü xÉÑÇSU UÉxiÉå xÉå aÉÑeÉUiÉå WÒûL sÉaÉpÉaÉ 

5 bÉÇOåû qÉåÇ AUÉMÔü mÉWÒÇûcÉiÉÏ Wæû| rÉWû bÉÉOûÏ AÉÌSuÉÉxÉÏ aÉÑTüÉAÉåÇ LuÉÇ 

AÉÌSuÉÉxÉÏ MüsÉÉ xÉÇaÉëWûÉsÉrÉ MüÉ pÉÏ bÉU Wæû| mÉÔuÉÏï bÉÉOû MüÐ pÉUmÉÔU 

WûËUrÉÉsÉÏ qÉåÇ ÎxjÉiÉ, AUÉMÔü bÉÉOûÏ mÉëM×üÌiÉ xÉå mrÉÉU MüUlÉå uÉÉsÉå 

rÉÉÌ§ÉrÉÉåÇ Måü ÍsÉL xuÉaÉï Wæû| rÉWû eÉÇaÉsÉ SåzÉ Måü MÑüNû NûÉåOåû 

AÉÌSuÉÉxÉÏ xÉqÉÑSÉrÉÉåÇ MüÉ bÉU Wæû AÉæU xÉUMüÉU lÉå ElÉMåü xuÉSåzÉÏ 

eÉÏuÉlÉ zÉæsÉÏ MüÉå xÉÇUÍ¤ÉiÉ MüUlÉå Måü ÍsÉL AxÉÉkÉÉUhÉ EmÉÉrÉ ÌMüL 

WæÇû| mÉWûÉÄQûÏ Måü FmÉU mÉ©mÉÑUqÉ oÉÊOûÌlÉMüsÉ aÉÉQïûlÉ Wæû, eÉWûÉð OûÊrÉ 

OíåûlÉ Måü ÄeÉËUL mÉWÒðûcÉÉ eÉÉ xÉMüiÉÉ Wæû, eÉÉå AmÉlÉå AÉmÉ qÉåÇ LMü 

UÉåqÉÉÇcÉMü AlÉÑpÉuÉ Wæû, eÉÉå CxÉ eÉaÉWû MüÉå oÉŠÉåÇ uÉÉsÉå mÉËUuÉÉUÉåÇ Måü 

ÍsÉL AÉSzÉï oÉlÉÉiÉÉ Wæû| rÉWû eÉaÉWû LMü MüÊÄTüÏ xÉÇaÉëWûÉsÉrÉ AÉæU 

MüD mÉWûÉÌÄQûrÉÉåÇ, fÉUlÉÉåÇ AÉæU mÉëÉM×üÌiÉMü aÉÑTüÉAÉåÇ MüÉ pÉÏ bÉU Wæû| rÉWû 

uÉÉMüD SÉåxiÉÉåÇ Måü xÉÉjÉ AÉÇkÉë mÉëSåzÉ qÉåÇ bÉÔqÉlÉå Måü ÍsÉL xÉoÉxÉå 

AcNûÏ eÉaÉWûÉåÇ qÉåÇ xÉå LMü Wæû| FÆcÉå mÉWûÉÄQûÉåÇ, WûUå-pÉUå eÉÇaÉsÉÉåÇ, 

kÉÑÇkÉsÉå oÉÉSsÉÉåÇ AÉæU qÉlÉpÉÉuÉlÉ eÉsÉuÉÉrÉÑ xÉå ÍbÉUÏ AUÉMÔü bÉÉOûÏ 

zÉWûUÏ qÉWûÉlÉaÉUÏrÉ eÉÏuÉlÉ xÉå LMüSqÉ AsÉaÉ Wæû|

5.  ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ ̀ `SÍ¤ÉhÉ pÉÉUiÉ MüÉ LMü U¦É'':

ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ, ÎeÉxÉå AÉqÉiÉÉæU mÉU uÉÉDÄeÉÉaÉ Måü lÉÉqÉ xÉå eÉÉlÉÉ 

eÉÉiÉÉ Wæû pÉÉUiÉ Måü xÉoÉxÉå mÉëÉcÉÏlÉ oÉÇSUaÉÉWûÉåÇ uÉÉsÉå zÉWûUÉåÇ qÉåÇ xÉå 

LMü Wæû| AÉÇkÉë mÉëSåzÉ Måü oÉÏcÉÉåÇ oÉÏcÉ ÎxjÉiÉ rÉWû zÉWûU AmÉlÉå 

xÉÑUqrÉ xÉqÉÑSì iÉOû, zÉÉÇiÉ uÉÉiÉÉuÉUhÉ LuÉÇ AiÉÏiÉ qÉåÇ AmÉlÉå xuÉÍhÉïqÉ 

xÉÇxM×üÌiÉ Måü MüÉUhÉ eÉÉlÉÉ eÉÉiÉÉ Wæû| ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ MüÉ oÉlSUaÉÉWû 

pÉÉUiÉ qÉåÇ AmÉlÉå xÉoÉxÉå mÉÑUÉlÉå ÍzÉmÉrÉÉQïû Måü ÍsÉL mÉëÍxÉ® Wæû| rÉWû 

LMü iÉOûÏrÉ zÉWûU Wæû AÉæU AÉÇkÉë mÉëSåzÉ MüÐ AÉæ±ÉåÌaÉMü UÉeÉkÉÉlÉÏ 

Wæû| CxÉMüÉ zÉÉlÉSÉU oÉÑÌlÉrÉÉSÏ RûÉÇcÉÉ AÉæU xÉÉTü-xÉÑjÉUÉ iÉOû SÕU-

SÕU xÉå mÉrÉïOûMüÉåÇ MüÉå AÉMüÌwÉïiÉ MüUiÉÉ Wæû| UÉqÉM×üwhÉ oÉÏcÉ zÉWûU Måü 

xÉoÉxÉå mÉëÍxÉ® xjÉsÉÉåÇ qÉåÇ xÉå LMü Wæû| rÉWû uÉWû xjÉÉlÉ pÉÏ Wæû eÉWûÉð 

xÉÇUÍ¤ÉiÉ mÉlÉQÒûooÉÏ, AÉDLlÉLxÉ MÑüUxÉÑUÉ ÎxjÉiÉ Wæû| mÉlÉQÒûooÉÏ AoÉ 

LMü xÉÇaÉëWûÉsÉrÉ Måü ÃmÉ qÉåÇ MüÉrÉï MüUiÉÏ Wæû eÉÉå lÉÉæxÉålÉÉ Måü eÉÏuÉlÉ 

mÉU mÉëMüÉzÉ QûÉsÉiÉÏ Wæû| AÉaÉÇiÉÑMü qÉWûÉxÉÉaÉU xÉÇaÉëWûÉsÉrÉ AÉæU rÉÑ® 

xÉÇaÉëWûÉsÉrÉ qÉåÇ pÉÏ eÉÉ xÉMüiÉå WæÇû| MüÉåD pÉÏ pÉaÉuÉÉlÉ ÌuÉwhÉÑ Måü 

AuÉiÉÉU lÉUÍxÉÇWû MüÉå xÉqÉÌmÉïiÉ uÉUÉWû sÉ¤qÉÏ lÉUÍxÉÇWû qÉÇÌSU Måü 

SzÉïlÉ MüU xÉMüiÉÉ Wæû, MÑüNû zÉÉlÉSÉU iÉOûÏrÉ pÉÉåeÉlÉ MüÉ AÉlÉÇS sÉå 

xÉMüiÉÉ Wæû AÉæU xÉqÉÑSì iÉOû mÉU OûWûsÉ xÉMüiÉÉ Wæû| rÉÌS AÉmÉ 2ÌSlÉÉåÇ 

Måü ÍsÉL AÉÇkÉë mÉëSåzÉ qÉåÇ bÉÔqÉlÉå Måü ÍsÉL xÉoÉxÉå AcNûÏ eÉaÉWûÉåÇ MüÐ 

iÉsÉÉzÉ MüU UWåû WæÇû, iÉÉå ÌuÉzÉÉZÉÉmÉ¨ÉlÉqÉ ÌlÉÍ¶ÉiÉ ÃmÉ xÉå AÉmÉMåü 

rÉÉ§ÉÉ MüÉrÉï¢üqÉ qÉåÇ WûÉålÉÉ cÉÉÌWûL|

6. aÉÉÇÌQûMüÉåOûÉ ̀ `pÉÉUiÉ MüÉ aÉëÉÇQû MæülrÉlÉ'':

AÉÇkÉë mÉëSåzÉ Måü MüQûmmÉÉ ÎeÉsÉå qÉåÇ ÎxjÉiÉ pÉÉUiÉ Måü aÉëÉÇQû MæülrÉlÉ' 

Måü lÉÉqÉ xÉå mÉëÍxÉ®, aÉÇÌQûMüÉåOûÉ LMü NûÉåOûÉ AÉæU ÌuÉÍcÉ§É xjÉÉlÉ Wæû| 

SÉÌWûlÉÏ AÉåU xÉå mÉå³ÉÉU lÉSÏ Måü ÌMülÉÉUå ÎxjÉiÉ rÉWû aÉÉðuÉ, lÉSÏ ²ÉUÉ 

LUÉïqÉÉsÉÉ mÉWûÉÌÄQûrÉÉåÇ MüÉå MüÉOûiÉå WÒûL ÌlÉÍqÉïiÉ zÉÉlÉSÉU bÉÉÌOûrÉÉåÇ Måü 

ÍsÉL mÉëÍxÉ® Wæû| xÉÇMüUÏ bÉÉÌOûrÉÉð AÉæU ElÉMåü oÉÏcÉ qÉåÇ oÉWûiÉÏ 
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eÉsÉkÉÉUÉLð iÉjÉÉ SÏuÉÉU MüÐ iÉUWû ZÉÄQûÏ cÉ�ûÉlÉ mÉëÍxÉ® AËUeÉÉålÉÉ 

Måü aÉëÉÇQû MæülrÉlÉ MüÐ rÉÉS ÌSsÉÉiÉÉ WæÇû, qÉÑZrÉ aÉåOû xÉå oÉÉåsQûU eÉWûÉÇ 

xÉå AÉxÉ mÉÉxÉ MüÉ qÉÇ§ÉqÉÑakÉ MüU SålÉåuÉÉsÉÉ SØzrÉ ÌSZÉiÉÉ Wæû, rÉWûÉÇ 

iÉMü mÉWÒÇûcÉlÉå Måü ÍsÉL qÉÑZrÉ ²ÉU xÉå sÉaÉpÉaÉ LMü ÌMüsÉÉåqÉÏOûU 

mÉæSsÉ cÉsÉlÉÉ mÉÄQûiÉÉ Wæû|

7. ÍcÉÇiÉÉmÉssÉÏ

ÌuÉzÉÉZÉÉmÉ¨ÉlÉqÉ Måü mÉÉxÉ ÎxjÉiÉ, ÍcÉÇiÉÉmÉssÉÏ bÉlÉå mÉëÉM×üÌiÉMü 

eÉÇaÉsÉÉåÇ, xÉSÉoÉWûÉU WûËUrÉÉsÉÏ AÉæU ZÉÔoÉxÉÔUiÉ lÉÌSrÉÉåÇ MüÉ bÉU Wæû, 

eÉÉå CxÉå AÉÇkÉë mÉëSåzÉ qÉåÇ aÉÍqÉïrÉÉåÇ qÉåÇ bÉÔqÉlÉå Måü ÍsÉL xÉoÉxÉå 

sÉÉåMüÌmÉërÉ xjÉÉlÉÉåÇ qÉåÇ xÉå LMü oÉlÉÉiÉÉ Wæû| CxÉ eÉaÉWû MüÉ LMü 

qÉWûiuÉmÉÔhÉï LåÌiÉWûÉÍxÉMü qÉWûiuÉ Wæû YrÉÉåÇÌMü rÉWû ÍcÉÇiÉÉmÉssÉÏ qÉåÇ WûÏ 

Wæû eÉWûÉð UqmÉÉ ÌuÉSìÉåWû zÉÑÃ WÒûAÉ jÉÉ| AaÉxiÉ 1922 qÉåÇ xuÉiÉÇ§ÉiÉÉ 

xÉålÉÉlÉÏ AssÉÔUÏ xÉÏiÉÉUÉqÉ UÉeÉÔ Måü lÉåiÉ×iuÉ qÉåÇ 300 xÉå AÍkÉMü 

AÉÌSuÉÉÍxÉrÉÉåÇ lÉå ÌoÉëÌOûzÉ mÉÑÍsÉxÉ xOåûzÉlÉÉåÇ MüÉå sÉÔOû ÍsÉrÉÉ jÉÉ| 

ÍcÉÇiÉÉmÉssÉÏ xÉqÉÑSì iÉsÉ xÉå 839 qÉÏOûU FmÉU ÎxjÉiÉ Wæû, eÉÉå CxÉå 

AÉÇkÉë qÉåÇ mÉrÉïOûMüÉåÇ Måü mÉxÉÇSÏSÉ xjÉÉlÉÉåÇ qÉåÇ xÉå LMü oÉlÉÉiÉÉ Wæû| 

ÍcÉÇiÉÉmÉssÉÏ fÉUlÉÉ CxÉ ¤Éå§É MüÉ LMü AÉæU mÉëqÉÑZÉ AÉMüwÉïhÉ Wæû| 

CxÉÍsÉL rÉWû xjÉÉlÉ mÉëM×üÌiÉ rÉÉÌ§ÉrÉÉåÇ, CÌiÉWûÉxÉ mÉëåÍqÉrÉÉåÇ, mÉËUuÉÉUÉåÇ, 

WûlÉÏqÉÔlÉ qÉlÉÉlÉå uÉÉsÉÉåÇ rÉÉ LMüsÉ rÉÉÌ§ÉrÉÉåÇ Måü ÍsÉL LMü zÉÉlÉSÉU 

NÒû�ûÏ qÉlÉÉlÉå MüÐ eÉaÉWû Wæû|

8. ÌuÉeÉrÉuÉÉQûÉ ̀ `ÌuÉeÉrÉ MüÉ xjÉÉlÉ'':

M×üwhÉÉ lÉSÏ Måü ÌMülÉÉUå oÉxÉÉ zÉWûU ÌuÉeÉrÉuÉÉÄQûÉ AÉoÉÉSÏ MüÐ SØÌ¹ 

xÉå AÉÇkÉë mÉëSåzÉ MüÉ SÕxÉUÉ xÉoÉxÉå oÉÄQûÉ zÉWûU Wæû| CxÉMüÉå AÉÇkÉë 

mÉëSåzÉ MüÐ `uÉÉÍhÉÎerÉMü, UÉeÉlÉÏÌiÉMü' UÉeÉkÉÉlÉÏ Måü ÃmÉ qÉåÇ pÉÏ 

eÉÉlÉÉ eÉÉiÉÉ Wæû| rÉWû zÉWûU pÉÉUiÉ Måü xÉoÉxÉå iÉåeÉÏ xÉå ÌuÉMüÍxÉiÉ 

WûÉålÉå uÉÉsÉå zÉWûUÉåÇ qÉåÇ xÉå LMü Wæû| ÌuÉeÉrÉuÉÉÄQûÉ zÉWûU AÉÇkÉë mÉëSåzÉ Måü 

sÉÉåMüÌmÉërÉ mÉrÉïOûlÉ xjÉsÉÉåÇ qÉåÇ xÉå LMü Wæû| rÉWû zÉWûU AÉkÉÑÌlÉMüiÉÉ 

AÉæU LåÌiÉWûÉÍxÉMüiÉÉ MüÉ LMü AÉSzÉï ÍqÉ´ÉhÉ Wæû, eÉæxÉÉ ÌMü ExÉMåüû 

- iÉåÄeÉ-iÉUÉïU zÉWûUÏ eÉÏuÉlÉ AÉæU mÉëÉcÉÏlÉ AÉæU qÉkrÉMüÉsÉÏlÉ rÉÑaÉÉåÇ 

Måü CxÉMåü mÉëÌiÉÌ¸iÉ xqÉÉUMü| EÇQûÉuÉssÉÏ aÉÑTüÉLð rÉÉÌ§ÉrÉÉåÇ Måü ÍsÉL 

xÉoÉxÉå AÍkÉMü SåZÉÏ eÉÉlÉå uÉÉsÉÏ eÉaÉWûÉåÇ qÉåÇ xÉå LMü WæÇû| UÊMü-MüOû 

aÉÑTüÉ qÉÇÌSU AÉMüwÉïMü qÉÔÌiÉïrÉÉåÇ AÉæU lÉ‚üÉzÉÏ Måü xÉÉjÉ LMü oÉsÉÑAÉ 

mÉijÉU MüÐ mÉWûÉÄQûÏ MüÉ ÌWûxxÉÉ Wæû| mÉëMüÉzÉqÉ oÉæUÉeÉ pÉÏ zÉWûU MüÉ 

mÉrÉÉïrÉ Wæû, LMü sÉÇoÉÉ mÉÑsÉ eÉÉå M×üwhÉÉ lÉSÏ mÉU Wæû AÉæU zÉÉlÉSÉU 

SØzrÉ mÉëxiÉÑiÉ MüUiÉÉ Wæû| M×üwhÉÉ lÉSÏ Måü mÉÉlÉÏ Måü oÉÏcÉ qÉåÇ LMü ²ÏmÉ 

pÉÏ Wæû| pÉuÉÉlÉÏ ²ÏmÉ lÉ MåüuÉsÉ mÉëM×üÌiÉ mÉëåÍqÉrÉÉåÇ Måü ÍsÉL LMü AÉSzÉï 

xjÉÉlÉ Wæû, oÉÎsMü iÉæUÉMüÐ, lÉÉuÉ MüÐ xÉuÉÉUÏ AÉæU AlrÉ eÉsÉ ¢üÏÄQûÉ 

eÉæxÉÏ MüD AuÉMüÉzÉ aÉÌiÉÌuÉÍkÉrÉÉð pÉÏ mÉëSÉlÉ MüUiÉÉ Wæû| 

MüÉåÇQûÉmÉssÉÏ ÌMüsÉÉ zÉWûU MüÉ LMü AÉæU LåÌiÉWûÉÍxÉMü xjÉsÉ Wæû eÉÉå 

CxÉå AÉÇkÉë mÉëSåzÉ qÉåÇ bÉÔqÉlÉå Måü ÍsÉL zÉÏwÉï xjÉÉlÉÉåÇ qÉåÇ xÉå LMü 

oÉlÉÉiÉÉ Wæû|

9.  ́ ÉÏxÉåsÉqÉ ̀ `AÉÇkÉë mÉëSåzÉ MüÉ erÉÉåÌiÉÍsÉïÇaÉ'':

AÉÇkÉë mÉëSåzÉ Måü MülÉÔïsÉ ÎeÉsÉå MüÉ LMü mÉWûÉÄQûÏ zÉWûU ´ÉÏxÉåsÉqÉ 

qÉÍsÉMüÉeÉÑïlÉ erÉÉåÌiÉÍsÉïÇaÉ LuÉÇ APûÉUWû zÉÌ£ümÉÏPûÉåÇ qÉåÇ xÉå LMü SåuÉÏ 

mÉÉuÉïiÉÏ MüÉ mÉÌuÉ§É bÉU Wæû| M×üwhÉÉ lÉSÏ Måü iÉOû mÉU ÎxjÉiÉ CxÉ zÉWûU 

qÉåÇ LMü uÉlrÉeÉÏuÉ ApÉrÉÉUhrÉ LuÉÇ oÉÉÇkÉ pÉÏ Wæû|

10.  sÉåmÉÉ¤ÉÏÈ

sÉåmÉÉ¤ÉÏ LMü NûÉåOûÉ-xÉÉ aÉÉðuÉ Wæû eÉÉå mÉÔuÉïuÉiÉÏï zÉÉxÉMüÉåÇ Måü zÉÉxÉlÉ 

MüÉ LMü eÉÏuÉÇiÉ ESÉWûUhÉ mÉëxiÉÑiÉ MüUiÉÉ Wæû| sÉåmÉÉ¤ÉÏ AÉÇkÉë mÉëSåzÉ 

Måü AlÉÇiÉmÉÑU ÎeÉsÉå qÉåÇ ÎxjÉiÉ Wæû| oÉåÇaÉsÉÔÂ xÉå 120 ÌMüqÉÏ MüÐ SÕUÏ 

mÉU ÎxjÉiÉ rÉWû aÉÉðuÉ LMü ÌSlÉ MüÐ rÉÉ§ÉÉ Måü ÍsÉL LMü oÉÌÄRûrÉÉ 

ÌuÉMüsmÉ Wæû| sÉåmÉÉ¤ÉÏ qÉåÇ xÉlÉç 1535 D.qÉåÇ ÌuÉeÉrÉlÉaÉU Måü qÉWûÉUÉeÉÉ 

AÉÍsÉrÉÉ UÉqÉÉ UÉrÉ ²ÉUÉ xjÉÉÌmÉiÉ xÉÉqÉëÉerÉ SåZÉlÉå MüÉå ÍqÉsÉiÉÉ Wæû| 

CxÉMåü xÉÉjÉ xÉÉjÉ sÉåmÉÉ¤ÉÏ qÉåÇ MüD AÉMüwÉïMü mÉÑUÉiÉÉÎiuÉMü xjÉsÉ, 

mÉëÉcÉÏlÉ qÉÇÌSU LuÉÇ xÉqÉ×® xÉÇxM×üÌiÉ SåZÉlÉå MüÉå ÍqÉsÉiÉÏ Wæû|

11. WûÊxÉïsÉå ÌWûsxÉ :

AÉÇkÉë mÉëSåzÉ AÉæU MülÉÉïOûMü Måü oÉÏcÉ SÍ¤ÉhÉ-mÉÍ¶ÉqÉÏ xÉÏqÉÉ qÉåÇ 

ÎxjÉiÉ WûÊxÉïsÉå ÌWûsxÉ mÉWûÉÄQûÉåÇ MüÉ LMü xÉÑÇSU SØzrÉ mÉëxiÉÑiÉ MüUiÉÉ 

Wæû| rÉWû AÉÇkÉë Måü FOûÏ Måü ÃmÉ qÉåÇ pÉÏ eÉÉlÉÉ eÉÉiÉÉ WæÇû| rÉWû 

mÉëÉM×üÌiÉMü xÉÑÇSUiÉÉ xÉqÉÑSì iÉsÉ xÉå 1,290 qÉÏOûU MüÐ FÇcÉÉD mÉU 

ÎxjÉiÉ Wæû AÉæU rÉWå AmÉlÉå qÉlÉqÉÉåWûMü SØzrÉ Måü ÍsÉL mÉëÍxÉ® Wæû|

12.  UÉåsÉÉmÉÉQÒû uÉlrÉeÉÏuÉ ApÉrÉÉUhrÉÈ

rÉWû uÉlrÉeÉÏuÉ ApÉrÉÉUhrÉ AÉÇkÉë mÉëSåzÉ Måü MülÉÔïsÉ ÎeÉsÉå qÉåÇ 614 

uÉaÉï ÌMüsÉÉåqÉÏOûU Måü ¤Éå§É qÉåÇ TæüsÉÉ WÒûAÉ Wæû| UÉåsÉÉmÉÉŒÓû AÉaÉÇiÉÑMüÉåÇ 

MüÉå eÉÇaÉsÉ Måü uÉlÉxmÉÌiÉrÉÉåÇ AÉæU eÉÏuÉÉåÇ MüÐ ÌuÉÌuÉkÉ mÉëeÉÉÌiÉrÉÉåÇ Måü 

oÉåWûS MüUÏoÉ sÉå eÉÉiÉÉ Wæû| 1988 qÉåÇ xjÉÉÌmÉiÉ, UÉåsÉÉmÉÉQÒû ÌWûUhÉ Måü 

sÉÑmiÉmÉëÉrÉ mÉëeÉÉiÉÏ aÉëåOû CÇÌQûrÉlÉ oÉxOûQïû AÉæU sÉåxÉU nsÉÉåËUMülÉ Måü 

ÍsÉL eÉÉlÉÉ eÉÉiÉÉ Wæû| uÉlrÉeÉÏuÉ AprÉÉUhrÉ MüÉ LMü oÉÄQûÉ ¤Éå§É 

AlÉåMü mÉÍ¤ÉrÉÉåÇ LuÉÇ xÉUÏxÉ×mÉÉåÇ MüÉ bÉU Wæû|

AÉsÉåZÉ
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13. sÉqoÉÉÍxÉÇaÉÏÈ

`AÉÇkÉë mÉëSåzÉ MüÉ MüzqÉÏU' Måü ÃmÉ qÉåÇ mÉëÍxÉ® sÉÇoÉÉÍxÉÇaÉÏ xÉqÉÑSì 

iÉsÉ xÉå 1025 qÉÏ. MüÐ FÇcÉÉD mÉU AÉÇkÉë mÉëSåzÉ Måü AU‚Ôü bÉÉOûÏ qÉåÇ 

ÍcÉÇiÉÉmÉssÉÏ qÉÇQûsÉ qÉåÇ ÎxjÉiÉ LMü AlÉÉåZÉÉ aÉÉÇuÉ Wæû| AU‚Ôü MüÐ rÉWû 

bÉÉOûÏ xÉÑÇSU aÉÉÇuÉ, FÇcÉÏ mÉWûÉÌÄQûrÉÉåÇ, xÉåoÉ Måü oÉaÉÏcÉÉåÇ Måü ÍsÉL 

eÉÉlÉÏ eÉÉiÉÏ Wæû| rÉWûÉð `MüÉåUÉï oÉrÉÉsÉÔ' Måü lÉÉqÉ xÉå pÉÏ eÉÉlÉÉ eÉÉlÉå 

uÉÉsÉÉ LMü aÉÉÇuÉ pÉÏ Wæû eÉÉå SÍ¤ÉhÉ pÉÉUiÉ MüÉ LMüqÉÉ§É LåxÉÉ xjÉÉlÉ 

Wæû eÉWûÉÇ iÉÉmÉqÉÉlÉ qÉåÇ ÌaÉUÉuÉOû Måü MüÉUhÉ oÉTïüoÉÉUÏ WûÉåiÉÏ Wæû| mÉëcÉÑU 

mÉëÉM×üÌiÉMü xÉÉæÇSrÉï LuÉÇ xÉÑUqÉrÉ uÉÉiÉÉuÉUhÉ, FÇcÉÏ mÉWûÉÌÄQûrÉÉð LuÉÇ 

oÉWûiÉÏ lÉÌSrÉÉð AÉÌS mÉrÉïOûMüÉåÇ MüÉå xÉÉWûÍxÉMü aÉÌiÉÌuÉÍkÉrÉÉåÇ Måü ÍsÉL 

mÉëåËUiÉ MüUiÉÉ Wæû| rÉÌS AÉmÉ SÍ¤ÉhÉ pÉÉUiÉ MüÐ aÉqÉÏï xÉå FoÉ cÉÑMåü Wæû 

iÉÉå PÇûQåû qÉÉæxÉqÉ, WûsMüÏ kÉÑÇkÉ, UÇaÉ-ÌoÉUÇaÉå oÉaÉÏcÉå LuÉÇ ÌuÉmÉÑsÉ 

mÉëÉM×üÌiÉMü xÉÉæÇSrÉï qÉåÇ rÉWûÉð AmÉlÉÉ WûÉjÉ AÉeÉqÉÉ xÉMüiÉå WæÇû|

14. oÉÉåUÉï aÉÑTüÉLð :

pÉÉUiÉ Måü mÉÔuÉÏï iÉOû mÉU ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ qÉåÇ AUMÔü bÉÉOûÏ AlÉÇiÉÉÌaÉËU 

mÉuÉïiÉ mÉU ÎxjÉiÉ oÉÉåUÉï aÉÑTüÉ ÎxjÉiÉ WæÇû| mÉWûÉÄQûÉåÇ xÉå WûÉåiÉå WÒûL bÉÉOûÏ 

MüÉ rÉWû UÉxiÉÉ WûqÉÉUÏ xÉÉÇxÉå jÉÉqÉ sÉåiÉÉ Wæû| AkÉï-xÉSÉoÉWûÉU 

uÉlÉxmÉÌiÉrÉÉåÇ xÉå ÍbÉUÏ rÉWû aÉÑTüÉ eÉÇaÉsÉÏ uÉlÉxmÉÌiÉ LuÉÇ eÉÇaÉsÉÏ 

eÉÉlÉuÉUÉåÇ MüÉ bÉU Wæû| oÉÉåUÉï aÉÑTüÉAÉåÇ MüÉ ÌlÉqÉÉïhÉ lÉSÏ Måü mÉÉlÉÏ Måü 

MæüÎszÉrÉqÉ MüÉoÉïÌlÉOû LuÉÇ MæüÎszÉrÉqÉ oÉÉC-MüÉoÉÉåïlÉåOû MüÉ cÉ�ûÉlÉÉåÇ 

qÉåÇ OûMüUÉlÉå xÉå WÒûAÉ Wæû|

15. mÉQåûÂ:

AÉÇkÉë mÉëSåzÉ qÉåÇ bÉÔqÉlÉå Måü ÍsÉL LåxÉÏ AlÉÉåZÉÏ eÉaÉWûÉåÇ MüÐ iÉsÉÉzÉ 

Wæû eÉÉå zÉÉÇÌiÉ AÉæU LMüÉÇiÉ mÉëSÉlÉ MüUiÉÏ WûÉåÇ AÉæU WûËUrÉÉsÉÏ AÉæU 

mÉëÉM×üÌiÉMü cÉqÉiMüÉUÉåÇ xÉå pÉUmÉÔU WûÉåÇ, iÉÉå AÉmÉMüÉå mÉQåûÃ MüÐ rÉÉ§ÉÉ 

MüUlÉÏ cÉÉÌWûL| ÍcÉsÉÍcÉsÉÉiÉÏ aÉqÉÏï xÉå oÉcÉMüU UÉerÉ Måü mÉëÍxÉ® 

ÌWûsÉ xOåûzÉlÉ mÉU PÇûQûÏ WûuÉÉ MüÉ AÉlÉÇS sÉåÇ| mÉÔuÉÏï bÉÉOû qÉåÇ oÉxÉÉ, 

mÉQåûÃ xÉŠÏ zÉÉÇÌiÉ AÉæU krÉÉlÉ MüÉ qÉÉWûÉæsÉ mÉëSÉlÉ MüUiÉÉ Wæû eÉÉå 

AÉmÉMåü qÉÉlÉÍxÉMü xuÉÉxjrÉ qÉåÇ xÉWûÉrÉiÉÉ MüUiÉÉ Wæû| xÉÑÇSU SØzrÉÉåÇ 

MüÐ ZÉÉåeÉ xÉå sÉåMüU mÉëÉcÉÏlÉ eÉÇaÉsÉÉåÇ qÉåÇ OíæûÌMÇüaÉ iÉMü, AÉmÉ LMü 

xÉÇmÉÔhÉï AlÉÑpÉuÉ mÉëÉmiÉ MüU xÉMüiÉå WæÇû| qÉÉæxÉqÉ WûqÉåzÉÉ PÇûQûÉ UWûiÉÉ Wæû 

CxÉÍsÉL aÉÍqÉïrÉÉåÇ Måü SÉæUÉlÉ bÉÔqÉlÉå Måü ÍsÉL rÉWû LMü oÉåWûiÉUÏlÉ 

eÉaÉWû Wæû| CxÉ ¤Éå§É Måü A°ÒiÉ AÉæU qÉlÉÉåUqÉ mÉËUSØzrÉ qÉÇ§ÉqÉÑakÉ MüU 

SålÉå uÉÉsÉå WæÇû AÉæU MüÉåD pÉÏ CxÉ eÉaÉWû MüÉå MüpÉÏ lÉWûÏÇ NûÉåÄQûlÉÉ 

cÉÉWåûaÉÉ, LåxÉÉ CxÉ UqÉhÉÏrÉ zÉWûU MüÉ cÉÑÇoÉMüÐrÉ AÉMüwÉïhÉ Wæû|

16. WûqÉxÉsÉSåuÉÏ :

WûqÉxÉsÉSåuÉÏ rÉÉ ̀ `WÇûxÉÉåÇ Måü ²ÏmÉ'' AÉÇkÉë mÉëSåzÉ Måü M×üwhÉÉ ÎeÉsÉå qÉåÇ 

ÎxjÉiÉ ̀ ÌSuÉÏxÉÏqÉÉ' lÉÉqÉ MüÉ LMü aÉÉÇuÉ Wæû| rÉWû aÉÉÇuÉ 108 ÌuÉwhÉÑAÉåÇ 

qÉåÇ xÉå LMü uÉåhÉÑaÉÉåmÉÉsÉxuÉÉqÉÏ qÉÇÌSU MüÉ bÉU Wæû eÉÉå cÉÉåsÉ uÉÇzÉ Måü 

zÉÉxÉlÉMüÉsÉ qÉåÇ MüqÉ xÉå MüqÉ 1000 uÉwÉï mÉÔuÉï ÌlÉÍqÉïiÉ WÒûAÉ jÉÉ 

iÉjÉÉ rÉWû AmÉlÉÏ uÉÉxiÉÑMüsÉÉ LuÉÇ AÉkrÉÉÎiqÉMüiÉÉ Måü ÍsÉL eÉÉlÉÉ 

eÉÉiÉÉ Wæû| LåxÉÉ qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü aÉWûUå mÉÉlÉÏ qÉåÇ ÌlÉÍqÉïiÉ CxÉ qÉÇÌSU 

MüÉå AÉæU MüÉåD lÉWûÏÇ oÉÎsMü SåuÉiÉÉAÉåÇ lÉå ÌlÉÍqÉïiÉ ÌMürÉÉ jÉÉ |

17.  pÉuÉÉlÉÏ ²ÏmÉ :

``pÉuÉÉlÉÏ ²ÏmÉ'' lÉSÏ mÉU ÎxjÉiÉ oÉÄQåû ²ÏmÉÉåÇ qÉåÇ xÉå LMü Wæû LuÉÇ rÉWû 

ÌuÉeÉrÉuÉÉÄQûÉ qÉåÇ M×üwhÉÉ lÉSÏ mÉU ÎxjÉiÉ Wæû| ²ÏmÉ MüÉ ÌuÉxiÉ×iÉ ¤Éå§É 

xÉmiÉÉWûÉÇiÉ qÉåÇ ÌmÉMüÌlÉMü WåûiÉÑ E¨ÉqÉ Wæû| rÉÌS AÉmÉ LQûuÉåÇcÉxÉï ZÉåsÉÉåÇ 

LuÉÇ uÉÊOûU xsÉÉCQû Måü zÉÉæMüÐlÉ WæÇû iÉÉå rÉWû AÉmÉMåü bÉÔqÉlÉå Måü ÍsÉL 

LMü AÉlÉÇSSÉrÉMü eÉaÉWû Wæû| CxÉMüÉ lÉÉqÉ MülÉMü SÒaÉÉï SåuÉÏ, 

ÎeÉlÉMüÉ qÉÇÌSU rÉWûÏÇ mÉÉxÉ Måü CÇSìMüÐsÉÉÌSì mÉWûÉÄQûÏ mÉU ÎxjÉiÉ Wæû, Måü 

lÉÉqÉ mÉU pÉuÉÉlÉÏ ²ÏmÉ UZÉÉ aÉrÉÉ, M×üwhÉÉ lÉSÏ xÉå lÉÉuÉ ²ÉUÉ ²ÏmÉ iÉMü 

mÉWÒÇûcÉÉ eÉÉ xÉMüiÉÉ Wæû|

18. qÉNûsÉÏmÉ�ûlÉqÉ :

M×üwhÉÉ lÉSÏ Måü iÉOû mÉU oÉxÉÉ oÉÇSUaÉÉWû MüÉ rÉWû zÉWûU SÍ¤ÉhÉ pÉÉUiÉ 

qÉåÇ mÉrÉïOûMüÉåÇ MüÉ LMü qÉÑZrÉ AÉMüwÉïhÉ Wæû| rÉÌS AÉmÉ CxÉMåü 

CÌiÉWûÉxÉ MüÉå SåZÉå iÉÉå mÉÉLÇaÉå ÌMü CxÉ eÉaÉWû MüÉ AmÉlÉÉ LMü 

xÉÑlÉWûUÉ AiÉÏiÉ UWûÉ Wæû eÉWûÉÇ CÌiÉWûÉxÉ MüÐ ÎZÉÄQûMüÐ xÉå fÉÉðMülÉå mÉU 

AÉmÉMüÉå MüD ÌuÉSåzÉÏ AÉ¢üqÉhÉMüÉËUrÉÉåÇ Måü mÉSÍcÉ»û lÉeÉU AÉiÉå 

WæÇû| LåxÉÉ MüWûÉ eÉÉiÉÉ Wæû ÌMü aÉÑsÉÉqÉ pÉÉUiÉ qÉåÇ MüÉåUÉåqÉÇQûsÉ iÉOû mÉU 

qÉNûsÉÏmÉ�ûlÉqÉ qÉåÇ ÌoÉëÌOûzÉÉåÇ MüÐ mÉWûsÉÏ oÉxiÉÏ oÉxÉÏ jÉÏ|  rÉWû zÉWûU 

pÉÉUiÉ qÉåÇ xÉqÉrÉ-xÉqÉrÉ mÉU AÉlÉåuÉÉsÉÏ ÌuÉSåzÉÏ mÉrÉïOûMüÉåÇ Måü NûÉåÄQåû 

aÉL mÉSÍcÉ»û MüÉå SzÉÉïiÉÉ Wæû| LMü xÉqÉrÉ AmÉlÉå oÉÇSUaÉÉWû Måü ÍsÉL 

eÉÉlÉÉ eÉÉlÉåuÉÉsÉÉ rÉWû zÉWûU, AmÉlÉå MüÉsÉå xÉqÉÑSìÏ oÉÏcÉ Måü MüÉUhÉ 

mÉrÉïOûMüÉåÇ Måü bÉÔqÉlÉå Måü ÍsÉL LMü oÉåWûiÉU ÌuÉMüsmÉ mÉëxiÉÑiÉ MüUiÉÉ Wæû| 

ZÉÉlÉ-mÉÉlÉ MüÐ SØÌ¹ xÉå oÉÇSU sÉŒÖû LuÉÇ oÉÇSU WûsÉuÉÉ rÉWûÉð Måü mÉëqÉÑZÉ 

urÉÇeÉlÉ Wæû| qÉNûsÉÏmÉ�ûlÉqÉ MüÉ mÉåQûlÉÉ AmÉlÉå MüsÉqÉMüÉUÏ osÉÊMü 

ÌmÉëÇOû Måü ÍsÉL mÉëÍxÉ® Wæû| MÑüsÉ ÍqÉsÉÉMüU qÉxÉÑsÉÏmÉ�ûlÉqÉ LuÉÇ 

qÉxÉÑsÉÏ lÉÉqÉ xÉå mÉëÍxÉ® rÉWû eÉaÉWû AÉmÉMüÉå AÉ¶ÉrÉïcÉÌMüiÉ MüUlÉå 

Måü ÍsÉL xÉSÉ iÉærÉÉU Wæû |

*****

AÉsÉåZÉ

34´ÉårÉxÉ  -   AYOÕoÉU 2024 - lÉuÉÇoÉU 2024 | 297 Shreyas   October 2024 - November 2024 I 297 -



He wanted to be a Leader 

with large fan following. 

He now heads the company. Dad, teacher said

A Leader is born

not made. I have

a feeling I am 

neither...

Our founder travelled in

a bullock cart to canvass

deposit still, he must have

reached all places in time.

True, Great Leaders have 

vision but wearing 

high-power glasses does 

not make you a leader

Cartoon
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Sri. T R Sridharan, C&MD, visited Indo Hong Kong Interna�onal Finance Ltd., 
our subsidiary, in Hong Kong on 25 and 26 November 1998. The Picture shows 

Sri. Sridharan with Sri. T K Ghose, Director, Sri. M S Nayak, MD and the staff.

Sri. B Ratnakar and Sri. N D Prabhu, ED, with Sri. R N Malhotra, Governor, RBI.

Sri. M B N Rao, C & MD welcoming Dr. S P Balasubramanyam, 
at the Culltural Programme  on  17.06.2006

 Mother Teresa opening Missionaries of Charity Account with 
Hampanka�a,  Mangalore Branch

Staff of Mahila Banking Branch, Bangalore welcoming the C&MD 
Sri. M B N Rao on his visit to the branch on 31.03.2006

His Excellency the Vice President of India Sri. Bhairon Singh Shekhawat, handing 
over the Na�onal Award for the bank for securing first posi�on for excellence in 

SSI lending in the year 2002-03, to C&MD Mr. R V Shastri at New Delhi on 30.08.2003. 
Dr. CP Thakur, Hon'ble Union Minister for SSI is seen.

Canara Bank bagged the 'Special Award for Excellence in Banking Technology' ins�tuted 
by Ins�tute for Development and Research in banking Technology (IDBRT) for the year 
2001-02. The photo shows C & MD Sri. R V Shastri receiving the award from Dr. Bimal 

Jalan, Governor, RBI at a func�on held at IDBRT, Hyderabad on 24.10.2002.

In Mangalore - Sri. B Vaikunta Baliga, Speaker of Mysore Legisla�ve Assembly 
and one of our Directors is seen si�ng next to the speaker on the le�.

Dr. Rajendra Prasad, Predisent of India, laying the founda�on stone 
of the Administra�ve Office building of the bank on 02.02.1959

In Bangalore - inaugura�on of Diamond Jubilee Celebra�ons by 
Mr. V V Giri, Governor of Mysore on 01.07.1966. 

Sri. S Nijalingappa, Chief Miniter of Mysore presided.

Dr. Rajendra Prasad, President of India and Sri. Jayachamarajendra Wodeyar, Governor 
of Mysore, graciously posed for a photograph with the Directors and Officers of the Bank 

on the occasion of the laying the Founda�on stone of the Adminitra�ve Office at 
Bangalore on 02.02.1959 by the President.

Key events from the History of Canara BankKey events from the History of Canara BankKey events from the History of Canara Bank

MåülÉUÉ oÉæÇMü Måü CÌiÉWûÉxÉ MüÐ mÉëqÉÑZÉ bÉOûlÉÉLðMåülÉUÉ oÉæÇMü Måü CÌiÉWûÉxÉ MüÐ mÉëqÉÑZÉ bÉOûlÉÉLðMåülÉUÉ oÉæÇMü Måü CÌiÉWûÉxÉ MüÐ mÉëqÉÑZÉ bÉOûlÉÉLðMåülÉUÉ oÉæÇMü Måü CÌiÉWûÉxÉ MüÐ mÉëqÉÑZÉ bÉOûlÉÉLð

Statue of the Founder Sri. Ammambal Subbarao Pai at HO Premises

C & MD Sri. R V Shastri seen at the launch of Debit Card So
u
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Circle News

A corporate customer meet was conducted in the 
presence of ED, Shri. Debashish Mukherjee along with 
GM of MCC Wing, Shri. Pravin D. Kabra, and 
Sri Shambhu Lal, GM at Ahmedabad Circle on 
21.10.2024. 20 corporate customers a�ended and 
Total 20 leads amoun�ng to ₹2,070 Crores (approx) 
were brought to the discussion table and around 70% 
of the proposals were in principle agreed upon for 
sanc�on.

Bengaluru, expressed his gra�tude to every staff 
member  of  the  c i rc le  for  their  s ign ificant 
achievements.

AHMEDABAD
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BENGALURU
Review mee�ng of Bengaluru CO was held on 
05.10.2024. Sri Mahesh M Pai, GM Bengaluru CO, 
extended a warm welcome to Sri. Bhavendra Kumar, 
ED, Regional Heads and the execu�ves present. In his 
Keynote address,  E D  Sr i  Bhavendra Kumar 
emphasized the crucial role of SLBC in Karnataka, 
advoca�ng for enhanced business efforts to posi�on 
the Bank as a premier ins�tu�on across all metrics in 
the state. Sri Mahesh M Pai, GM and Circle Head 

On the occasion of Na�onal Voluntary Blood Dona�on 
Day, a blood dona�on camp was organized on 
05.10.2024 at Vivekananda Kendra, AICYAM in 
collabora�on with Canara Bank CO, Bhubaneswar, 
PNB, Zonal Office, Bhubaneswar and Odisha Gramin 
Bank, HO. This collec�ve effort by leading financial 

BHUBANESWAR
“Canara Retail Expo” was organized by Bhubaneswar 
CO on 09.10.2024, under the guidance of Circle Head 
& GM Sri Jagdish Chander. Total of 19 Builders and 7 
vehicle dealers par�cipated in the event and 
showcased their projects. A separate stall for 
auc�onable proper�es were also setup. The event got 
an overwhelming response and more than 350 
foo�alls and 100+ leads were generated. In principle 
sanc�on le�ers were handed over to customers.



Circle News

CHENNAI
The Regional Offices of Chennai CO visited various 
educa�onal ins�tu�ons to promote Canara Aspire. 
Various camps were organised educa�ng the youth 
about its benefits. In addi�on to promo�ng Canara 
Aspire, flagship products and digital offerings, 
highligh�ng the convenience and benefits of digital 
banking were also showcased.

Chandabali Branch, Bhadrak was inaugurated on 
21.10.2024 by Sri. Jagdish Chander, GM and Circle 
Head, Bhubaneswar. Bhadrak Regional Head & AGM 
Sri. V. Agilan, Lead District Manager Sri. Nageswar Rao 
and all staff members were present.
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ins�tu�ons aimed to promote the importance of 
b lood dona�on and encourage community 
par�cipa�on to help save lives.

Chennai CO conducted a Customer Meet with 
prospec�ve Corporate customers on 24.10.2024. The 
meet was graced by ED Sri. Debashish Mukherjee 
along with GM Sri. Pravin Kabra, MCC Wing. During 
the course of the meet, 18 prospec�ve clients 

interacted one on one with the ED, Circle Execu�ves, 
MCB and LCB Heads and presented their business 
models in detail.

KOLKATTA
A Business Review cum Strategy Mee�ng of 100 select 
Branches was conducted at Hotel Hindustan 
Interna�onal, Kolkata on 19.10.2024. The mee�ng 
was chaired by Kolkata Circle Head & GM Sri Kalyan 
Mukherjee. DGMs Sri Rajnish Kumar and Sri Amrit 
Ghosh, RO Heads of Regional Offices Kolkata-I, 
Kolkata-II, Kolkata-III and Howrah along with their 
respec�ve RAH and MSME Sulabh Heads. There was 
detailed review and interac�on with the par�cipants 
regarding performance under various parameters 
with special emphasis on RTD and Recovery. The top 
performing Branches shared their success stories and 
strategies for achievement of the targets.

MADURAI
The Customer Service Mee�ng for the month of 
October 2024 was conducted on 16/10/2024 at the 
Conference Hall-I of Madurai CO. Totally 14 customers 
a�ended the mee�ng and interacted with Execu�ves 



Circle News

Smt. Mamatha A. Joshi, PC Wing visited Mangaluru 
circle on 14.10.2024. On this occasion the Circle 
o r ga n i ze d  a  M e ga  A g r i  C r e d i t  C a m p a i g n . 
Smt. Mamatha A. Joshi, GM along with Mr. Sudhakar 
Kotary, GM and Circle Head Mangaluru Circle visited 
top three Agri Borrowers of Mangaluru Circle. A Video 
conference   headed by GM, Smt. Mamatha Joshi was 
conducted and joined by the RO Heads of the region. 
All RO's have commi�ed for achieving the targets for 
the quarter.

of our Circle Office, Coimbatore-I, Theni & Thanjavur 
Regional Offices joined the mee�ng through V.C.
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MANGALURU

Sri Ajit Kumar Mishra, GM, Resources Sec�on, HO 
visited Pune Circle on 24.10.2024. On this occasion, a 
Review cum Business Strategy Meet of Select 
Branches was conducted. Sri Ajit Kumar Mishra, in his 
keynote address emphasized upon the concern areas 
of the Bank that requires immediate a�en�on and 
improvement viz. Low CASA, RTD, improvement 
under Flagship Account Opening & Quality CASA, 
Inopera�ve CASA, Overdue TDs.

PUNE

Vigilance awareness Week 2024 was conducted at RO, 
Thrissur from 28.10.2024 to 03.11.2024. On 28-10-
2024 The Integrity Pledge was administered to the 
staff members of RO & Branches in Hindi & English. 
Quiz Program, Awareness Ac�vi�es etc were also 
conducted during the week.

Smt. Mamatha A Joshi , GM PC Wing visited Ongole 

RO, Tirupathi Circle on 25.10.2024 to a�end Canara 

Nari Shakthi (Mega SHG Loan Mela) and Review 

Meet of  AEO's and ACC, Ongole. The Review Meet 

was conducted in the presence of Sri. B N Maruthi 

Sashidhar, AGM and RO Head, Sri. Neeraj Kumar 

Saraswat, DM Circle Office and  Sri. M Raghavendra 

DM Regional Office.

THIRUVANANTHAPURAM

TIRUPATI



AÇcÉsÉ MüÉrÉÉïsÉrÉ AWûqÉSÉoÉÉS qÉåÇ AÇcÉsÉ mÉëqÉÑZÉ uÉ qÉWûÉmÉëoÉÇkÉMü 

´ÉÏ zÉqpÉÔ sÉÉsÉ eÉÏ Måü MÑüzÉsÉ lÉåiÉ×iuÉ qÉåÇ ÌSlÉÉÇMü 17 ÍxÉiÉÇoÉU xÉå 

02 A£ÔüoÉU 2024 iÉMü `xuÉcNûiÉÉ WûÏ xÉåuÉÉ' mÉZÉuÉÉÄQûÉ qÉlÉÉrÉÉ 

aÉrÉÉ| AÇcÉsÉ mÉëqÉÑZÉ uÉ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ zÉqpÉÔ sÉÉsÉ lÉå eÉÏuÉlÉ qÉåÇ 

xuÉcNûiÉÉ Måü qÉWû¨uÉ mÉU mÉëMüÉzÉ QûÉsÉiÉå WÒûL MüWûÉ ÌMü xuÉcNûiÉÉ 

WûU eÉaÉWû AÉæU WûU xÉqÉrÉ AÉuÉzrÉMü Wæû, CxÉå WûqÉÉUÏ ÌSlÉcÉcÉÉï MüÉ 

ÌWûxxÉÉ oÉlÉÉlÉÉ cÉÉÌWûL|

AÇcÉsÉ mÉëqÉÑZÉ LuÉÇ qÉWûÉmÉëoÉÇkÉMü, ´ÉÏ qÉlÉÉåeÉ MÑüqÉÉU SÉxÉ Måü 

qÉÉaÉïSzÉïlÉ uÉ aÉuÉlÉïqÉåÇOû qÉåÌQûMüsÉ MüÊsÉåeÉ AÉæU AxmÉiÉÉsÉ 

cÉÇQûÏaÉÄRû, xÉåYOûU-32 Måü iÉiuÉÉuÉkÉÉlÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü 

xÉåÍqÉlÉÉU WûÊsÉ qÉåÇ ̀ `U£üSÉlÉ ÍzÉÌuÉU''  MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| 

U£üSÉlÉ ÍzÉÌuÉU MüÉ zÉÑpÉÉUqpÉ AÇcÉsÉ uÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ 

cÉÇQûÏaÉÄRû iÉjÉÉ xjÉÉlÉÏrÉ zÉÉZÉÉAÉåÇ/MüÉrÉÉïsÉrÉÉåÇ Måü MüqÉïcÉÉËUrÉÉåÇ 

²ÉUÉ ̀ `UÉ·íÏrÉ xuÉæÎcNûMü U£üSÉlÉ ÌSuÉxÉ-2024'' Måü AuÉxÉU mÉU 

zÉmÉjÉ aÉëWûhÉ Måü xÉÉjÉ ÌMürÉÉ aÉrÉÉ| CxÉ AuÉxÉU mÉU AÇcÉsÉ 

MüÉrÉÉïsÉrÉ cÉÇQûÏaÉÄRû Måü AÇcÉsÉ mÉëqÉÑZÉ uÉ qÉWûÉ mÉëoÉÇkÉMü, ́ ÉÏ qÉlÉÉåeÉ 

MÑüqÉÉU SÉxÉ, EmÉ qÉWûÉmÉëoÉÇkÉMü, ´ÉÏ QûÏ. LxÉ. aÉëÉåuÉU, EmÉ 

qÉWûÉmÉëoÉÇkÉMü, ´ÉÏ uÉåS mÉëMüÉzÉ, AlrÉ MüÉrÉïmÉÉsÉMüaÉhÉ LuÉÇ 

MüqÉïcÉÉUÏaÉhÉ pÉÏ EmÉÎxjÉiÉ UWåû| U£üSÉlÉ ÍzÉÌuÉU qÉåÇ AÇcÉsÉ uÉ 

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ cÉÇQûÏaÉÄRû iÉjÉÉ xjÉÉlÉÏrÉ zÉÉZÉÉAÉåÇ/MüÉrÉÉïsÉrÉÉåÇ 

Måü MüqÉïcÉÉËUrÉÉåÇ lÉå U£üSÉlÉ ÌMürÉÉ| CxÉ ÍzÉÌuÉU qÉåÇ MÑüsÉ 24 rÉÔÌlÉOû 

U£üSÉlÉ mÉëÉmiÉ WÒûAÉ| aÉuÉlÉïqÉåÇOû qÉåÌQûMüsÉ MüÊsÉåeÉ AÉæU AxmÉiÉÉsÉ 

cÉÇQûÏaÉÄRû, xÉåYOûU-32 MüÐ OûÏqÉ MüÉå ElÉMåü xÉWûrÉÉåaÉ Måü mÉëÌiÉ 

AÉpÉÉU urÉ£ü MüUlÉå WåûiÉÑ ElWåÇû xqÉ×ÌiÉ ÍcÉlWû pÉåÇOû ÌMüL aÉL|  

AWûqÉSÉoÉÉS
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AÇcÉsÉ xÉqÉÉcÉÉU

AcÉsÉ MüÉrÉÉïsÉrÉ cÉÇQûÏaÉÄRû ²ÉUÉ ÌSlÉÉÇMü 01 AYOÕûoÉU, 2024 MüÉå 

``UÉ·íÏrÉ xuÉæÎcNûMü U£üSÉlÉ ÌSuÉxÉ-2024''  Måü EmÉsÉ¤É qÉåÇ 

cÉÇQûÏaÉÄRû

ÌSlÉÉÇMü 29.10.2024 MüÉå AÇcÉsÉ mÉëqÉÑZÉ LuÉÇ qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü 

´ÉÏ UÉeÉåzÉ MÑüqÉÉU ÍxÉÇWû Måü MüU-MüqÉsÉÉåÇ ²ÉUÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ 

aÉÉÎeÉrÉÉoÉÉS MüÐ aÉÉÎeÉrÉÉoÉÉS ÍxÉ®ÉjÉï ÌuÉWûÉU zÉÉZÉÉ MüÉ E«ÉOûlÉ 

ÌMürÉÉ aÉrÉÉ| E«ÉOûlÉ xÉqÉÉUÉåWû qÉåÇ MüD LcÉLlÉAÉD aÉëÉWûMü 

EmÉÎxjÉiÉ UWåû| xÉqÉÉUÉåWû Måü SÉæUÉlÉ AÇcÉsÉ mÉëqÉÑZÉ LuÉÇ qÉÑZrÉ 

qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ UÉeÉåzÉ MÑüqÉÉU ÍxÉÇWû lÉå EmÉÎxjÉiÉ AlrÉ zÉÉZÉÉ Måü 

mÉëpÉÉËUrÉÉåÇ, ZÉÑSUÉ AÉÎxiÉ MåÇüSì, xÉÔ¤qÉ sÉbÉÑ qÉkrÉqÉ E±qÉ LuÉÇ 

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ Måü xOûÉTü xÉSxrÉÉåÇ MüÉå xÉÇoÉÉåÍkÉiÉ MüUiÉå WÒûL 

EiM×ü¹ aÉëÉWûMü xÉåuÉÉ mÉëSÉlÉ MüUlÉå Måü ÍsÉL ÌSzÉÉÌlÉSåïzÉ ÌSL LuÉÇ 

ÌSssÉÏ

ÌSlÉÉÇMü 10.10.2024 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ AÉaÉUÉ qÉåÇ 

AÉrÉÉåÎeÉiÉ ÌWÇûSÏ ÌSuÉxÉ xÉqÉÉUÉåWû MüÉ AÉrÉÉåeÉlÉ AÇcÉsÉ mÉëqÉÑZÉ 

´ÉÏ  eÉÉåÌaÉÇSì ÍxÉÇWû bÉlÉbÉxÉ MüÐ AkrÉ¤ÉiÉÉ qÉåÇ ÌMürÉÉ aÉrÉÉ| CxÉ 

MüÉrÉï¢üqÉ Måü SÉæUÉlÉ ÌWûlSÏ mÉZÉuÉÉÄQåû Måü SÉæUÉlÉ AÉrÉÉåÎeÉiÉ ÌuÉÍpÉ³É 

mÉëÌiÉrÉÉåÌaÉiÉÉAÉåÇ Måü ÌuÉeÉåiÉÉAÉåÇ MüÉå mÉÑUxM×üiÉ ÌMürÉÉ aÉrÉÉ| ÌWÇûSÏ 

ÌSuÉxÉ xÉqÉÉUÉåWû qÉåÇ ÌuÉeÉåiÉÉ MüqÉïcÉÉUÏ MüÉå xÉqqÉÉÌlÉiÉ MüUiÉå WÒûL EmÉ 

qÉWûÉmÉëoÉÇkÉMü ´ÉÏ UeÉlÉÏMüÉÇiÉ LuÉÇ qÉWûÉmÉëoÉÇkÉMü ´ÉÏ eÉÉåÌaÉÇSì ÍxÉÇWû 

bÉlÉbÉxÉ|

AÉaÉUÉ



AÇcÉsÉ xÉqÉÉcÉÉU

aÉëÉWûMüÉåÇ Måü oÉÏcÉ oÉæÇMü MüÐ ÌuÉÍpÉ³É lÉL AÉMüwÉïMü EimÉÉSÉåÇ MüÉ 

mÉëcÉÉU - mÉëxÉÉU MüUlÉå MüÉå MüWÉ| 
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ÌSlÉÉÇMü 18.10.2024 MüÉå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ´ÉÏ pÉuÉåÇSì 

MÑüqÉÉU MüÐ AkrÉ¤ÉiÉÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ aÉÑuÉÉWûÉOûÏ ²ÉUÉ 

MüÉrÉïÌlÉwmÉÉSlÉ qÉÔsrÉÉÇMülÉ AÉæU xÉÉqÉËUMü rÉÉåeÉlÉÉ ÍzÉZÉU xÉqqÉåsÉlÉ 

MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| xÉqqÉåsÉlÉ Måü SÉæUÉlÉ AÇcÉsÉ MüÉrÉÉïsÉrÉ 

aÉÑuÉÉWûÉOûÏ Måü AÇiÉaÉïiÉ ÎxjÉiÉ xÉpÉÏ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ Måü ¤Éå§ÉÏrÉ 

mÉëqÉÑZÉ, MüÉrÉïmÉÉsÉMü aÉhÉ, ZÉÑSUÉ AÉÎxiÉ MåÇüSì LuÉÇ LqÉ.LxÉ.LqÉ.D 

xÉÑsÉpÉ rÉÔÌlÉOû Måü mÉëpÉÉUÏ LuÉÇ cÉrÉÌlÉiÉ zÉÉZÉÉ Måü zÉÉZÉÉ-mÉëqÉÑZÉ 

EmÉÎxjÉiÉ jÉå| xuÉÉaÉiÉ xÉÇoÉÉåkÉlÉ Måü mÉ¶ÉÉiÉ AÇcÉsÉ mÉëqÉÑZÉ ́ ÉÏ LcÉ 

OûÏ oÉÉÌuÉxMüU, qÉWûÉ mÉëoÉÇkÉMü ²ÉUÉ mÉÏ mÉÏ OûÏ Måü qÉÉkrÉqÉ xÉå xÉqÉÔcÉå 

AÇcÉsÉ MüÉrÉÉïsÉrÉ aÉÑuÉÉWûÉOûÏ MüÐ MüÉrÉïÌlÉwmÉÉSlÉ mÉëÉåTüÉCsÉ MüÉå 

mÉëxiÉÑiÉ ÌMürÉÉ aÉrÉÉ| MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ´ÉÏ pÉuÉåÇSì MÑüqÉÉU lÉå 

AmÉlÉå qÉÑZrÉ xÉÇoÉÉåkÉlÉ qÉåÇ MüÉxÉÉ, AÉU OûÏ QûÏ AÉæU AÉU L LqÉ  

mÉÉåOïûTüÉåÍsÉrÉÉå mÉæUÉqÉÏOûU MüÉå AÉæU pÉÏ oÉåWûiÉU oÉlÉÉlÉå mÉU eÉÉåU ÌSrÉÉ| 

ElWûÉåÇlÉå xÉqqÉåsÉlÉ qÉåÇ EmÉÎxjÉiÉ xÉpÉÏ mÉëÌiÉpÉÉÌaÉrÉÉåÇ MüÉå aÉëÉWûMüÉåÇ MüÉå 

SÏ eÉÉlÉå uÉÉsÉÏ xÉåuÉÉAÉåÇ MüÐ aÉÑhÉuÉ¨ÉÉ MüÉå AÉæU pÉÏ oÉåWûiÉU oÉlÉÉlÉå 

WåûiÉÑ ÌuÉÍzÉ¹ krÉÉlÉ MåÇüÌSìiÉ MüUlÉå MüÉ ÌlÉSåïzÉ ÌSrÉÉ, ÎeÉxÉxÉå oÉæÇMü Måü 

aÉëÉWûMüuÉaÉï qÉåÇ oÉÄRûÉå¨ÉUÏ WûÉå LuÉÇ aÉëÉWûMüuÉaÉï sÉÉpÉÉÇÌuÉiÉ WûÉå| ElWûÉåÇlÉåÇ 

aÉëÉWûMü xÉåuÉÉ xÉÇoÉÇkÉÏ ÍzÉMüÉrÉiÉ LuÉÇ MüqÉïcÉÉUÏ xÉÇoÉÇkÉÏ ÍzÉMüÉrÉiÉ 

MüÉå MüqÉ MüUlÉå mÉU xÉpÉÏ Måü xÉÉjÉ ÌuÉcÉÉU ÌuÉqÉzÉï pÉÏ ÌMürÉÉ| xÉÉjÉ 

WûÏ xÉÉjÉ AmÉlÉå xÉÇoÉÉåkÉlÉ qÉåÇ ElWûÉåÇlÉå oÉæÇMü Måü ÌQûÎeÉOûsÉ oÉæÇÌMÇüaÉ 

xÉåuÉÉAÉåÇ iÉMü aÉëÉWûMü MüÐ mÉWÒÇûcÉ oÉÄRûÉlÉå LuÉÇ CxÉMüÐ qÉWû¨ÉÉ uÉ 

pÉÔÍqÉMüÉ xÉå xÉÑSØÄRûiÉÉmÉÔuÉïMü xÉpÉÏ MüÉå AuÉaÉiÉ MüUÉlÉå mÉU ÄeÉÉåU 

ÌSrÉÉ| 

ÌSlÉÉÇMü 01 AYOÕûoÉU 2024 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ MüUlÉÉsÉ qÉåÇ 

MüsmÉlÉÉ cÉÉuÉsÉÉ UÉeÉMüÐrÉ qÉåÌQûMüsÉ MüÊsÉåeÉ, MüUlÉÉsÉ Måü 

xÉqÉluÉrÉ xÉå U£üSÉlÉ ÍzÉÌuÉU MüÉ AÉrÉÉåeÉlÉ MüUMåü UÉ·íÏrÉ 

xuÉæÎcNûMü U£üSÉlÉ ÌSuÉxÉ qÉlÉÉrÉÉ aÉrÉÉ| AÇcÉsÉ mÉëqÉÑZÉ AÉæU 

qÉWûÉmÉëoÉÇkÉMü ´ÉÏ eÉÏ. L. AlÉÑmÉqÉ eÉÏ Måü MÑüzÉsÉ lÉåiÉ×iuÉ qÉåÇ 

MüqÉïcÉÉËUrÉÉåÇ ²ÉUÉ U£üSÉlÉ MüÐ zÉmÉjÉ sÉÏ aÉD| 30 xuÉrÉÇxÉåuÉMüÉåÇ lÉå 

xÉÇMüsmÉ sÉåMüU U£üSÉlÉ ÌMürÉÉ|

aÉÑuÉÉWûÉOûÏ

MüUlÉÉsÉ

MüÉåsÉMüÉiÉÉ

ÌSlÉÉÇMü 01 lÉuÉÇoÉU 2024 MüÉå ́ ÉÏ SåoÉÉzÉÏwÉ qÉÑZÉeÉÏï, MüÉrÉïmÉÉsÉMü 

ÌlÉSåzÉMü MüÐ AkrÉ¤ÉiÉÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüÉåsÉMüÉiÉÉ Måü 

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ, AÉULLcÉ, LqÉLxÉLqÉD xÉÑsÉpÉ, ÍqÉQû 

MüÊmÉÉåïUåOû zÉÉZÉÉ, uÉ×WûS MüÊmÉÉåïUåOû zÉÉZÉÉ AÉæU LAÉULqÉ zÉÉZÉÉ MüÐ 

MüÉUÉåoÉÉU xÉqÉÏ¤ÉÉ oÉæPûMü MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| CxÉ oÉæPûMü qÉåÇ 

AÇcÉsÉ mÉëqÉÑZÉ ´ÉÏ MüsrÉÉhÉ qÉÑZÉeÉÏï, qÉWûÉmÉëoÉÇkÉMü, MüÉåsÉMüÉiÉÉ 

AÇcÉsÉ, EmÉ qÉWûÉmÉëoÉÇkÉMü ´ÉÏ UeÉlÉÏzÉ MÑüqÉÉU AÉæU EmÉ 

qÉWûÉmÉëoÉÇkÉMü ´ÉÏ AqÉ×iÉ bÉÉåwÉ pÉÏ qÉÉæeÉÔS jÉå| oÉæPûMü qÉåÇ AÉULLcÉ 

AÉæU LqÉLxÉLqÉD xÉÑsÉpÉ, LqÉxÉÏoÉÏ, LsÉxÉÏoÉÏ AÉæU LAÉULqÉ 

zÉÉZÉÉ mÉëqÉÑZÉÉåÇ Måü xÉÉjÉ xÉpÉÏ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ mÉëqÉÑZÉÉåÇ lÉå pÉÉaÉ 

ÍsÉrÉÉ| qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ MüsrÉÉhÉ qÉÑZÉeÉÏï lÉå ÌuÉÍpÉ³É urÉÉuÉxÉÉÌrÉMü 



AÇcÉsÉ xÉqÉÉcÉÉU

ÌSlÉÉÇMü 24.10.2024 MüÉå xÉiÉMïüiÉÉ eÉÉaÉÃMüiÉÉ xÉmiÉÉWû Måü 

AÇiÉaÉïiÉ ́ ÉÏ mÉÑUzÉÉå¨ÉqÉ cÉlS, qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü MüÐ AkrÉ¤ÉiÉÉ qÉåÇ 

uÉ ´ÉÏ AÉsÉÉåMü MÑüqÉÉU AaÉëuÉÉsÉ, qÉWûÉmÉëoÉÇkÉMü Måü qÉÉaÉïSzÉïlÉ qÉåÇ 

AÉrÉÉåÎeÉiÉ MüÉrÉï¢üqÉ qÉåÇ qÉÑZrÉ AÌiÉÍjÉ QûÊ. UuÉÏlSì ÍzÉxÉuÉå, 

mÉÑÍsÉxÉ AÉrÉÑ£ü, UåsÉuÉå qÉÑÇoÉD lÉå xÉÇaÉPûlÉ qÉåÇ DqÉÉlÉSÉUÏ AÉæU 

mÉÉUSÍzÉïiÉÉ Måü qÉÑ¬ÉåÇ mÉU AÇcÉsÉ MüÉrÉÉïsÉrÉ, qÉÑÇoÉD ¤Éå§ÉÉkÉÏlÉ 

MüqÉïcÉÉËUrÉÉåÇ MüÉå xÉÇoÉÉåÍkÉiÉ ÌMürÉÉ| CxÉ MüÉrÉï¢üqÉ qÉåÇ ´ÉÏ xÉÇSÏmÉ 

zÉqÉÉï AÌiÉËU£ü qÉÑZrÉ xÉiÉMïüiÉÉ AÍkÉMüÉUÏ qÉÑÇoÉD uÉ AÇcÉsÉ 

MüÉrÉÉïsÉrÉ ¤Éå§ÉÉkÉÏlÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ Måü MüÉrÉÉïsÉrÉ mÉëqÉÑZÉ 

xÉÌWûiÉ AlrÉ MüÉrÉïmÉÉsÉMüaÉhÉ EmÉÎxjÉiÉ UWåû|
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MüÉrÉÉïsÉrÉ qÉÑÇoÉD Måü lÉåiÉ×iuÉ qÉåÇ uÉÊMüjÉÊlÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ, 

ÎeÉxÉqÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, qÉÑÇoÉD LuÉÇ ¤Éå§ÉÉkÉÏlÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ 

Måü sÉaÉpÉaÉ 100 xÉå AÍkÉMü mÉëÌiÉpÉÉÌaÉrÉÉåÇ lÉå xÉiÉMïüiÉÉ eÉÉaÉÃMüiÉÉ 

Måü E¬åzrÉ xÉå oÉÏMåüxÉÏ ¤Éå§É AÉæU ExÉMåü AÉxÉmÉÉxÉ Måü ¤Éå§É qÉåÇ 

LMü xÉÉjÉ mÉæSsÉ qÉÉcÉï MüU sÉÉåaÉÉåÇ MüÉå eÉÉaÉÃMü MüUlÉå MüÉ MüÉrÉï 

ÌMürÉÉ|

qÉÑÇoÉD 

xÉiÉMïüiÉÉ eÉÉaÉÃMüiÉÉ xÉmiÉÉWû Måü AÇiÉaÉïiÉ ÌSlÉÉÇMü 25.10.2024 

MüÉå ´ÉÏ AÉsÉÉåMü MÑüqÉÉU AaÉëuÉÉsÉ, qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ 
mÉÑhÉå

ÌSlÉÉÇMü 24 AYOÕûoÉU 2024 MüÉå ´ÉÏ AeÉÏiÉ MÑüqÉÉU ÍqÉ´ÉÉ, 

qÉWûÉmÉëoÉÇkÉMü, xÉÇxÉÉkÉlÉ AlÉÑpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ lÉå AÇcÉsÉ 

MüÉrÉÉïsÉrÉ mÉÑhÉå MüÉ SÉæUÉ ÌMürÉÉ| CxÉ AuÉxÉU mÉU, AÇcÉsÉ Måü 

MüÉrÉïmÉÉsÉMüÉåÇ MüÐ EmÉÎxjÉÌiÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå MüÐ 

cÉÑÌlÉÇSÉ zÉÉZÉÉAÉåÇ MüÐ xÉqÉÏ¤ÉÉ xÉWû MüÉUÉåoÉÉU UhÉlÉÏÌiÉ oÉæPûMü 

AÉrÉÉåÎeÉiÉ MüÐ aÉD| ´ÉÏ AeÉÏiÉ MÑüqÉÉU ÍqÉ´ÉÉ, qÉWûÉmÉëoÉÇkÉMü, 

xÉÇxÉÉkÉlÉ AlÉÑpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ lÉå AmÉlÉå xÉÇoÉÉåkÉlÉ qÉåÇ ElÉ 

ÍcÉÇiÉÉmÉUMü ¤Éå§ÉÉåÇ eÉæxÉå bÉOûiÉÏ MüÉxÉÉ mÉëÎxjÉÌiÉ, AÉUOûÏQûÏ, 

nsÉæaÉÍzÉmÉ ZÉÉiÉÉ ZÉÉåsÉlÉÉ AÉæU aÉÑhÉuÉ¨ÉÉ rÉÑ£ü MüÉxÉÉ xÉÇuÉaÉïiÉ Måü 

iÉWûiÉ xÉÑkÉÉU, ÌlÉÎw¢ürÉ oÉcÉiÉ ZÉÉiÉå AÉÌS mÉU mÉëMüÉzÉ QûÉsÉÉ| 

qÉÉmÉSÇQûÉåÇ Måü iÉWûiÉ AÇcÉsÉ MüÐ urÉÉuÉxÉÉÌrÉMü ÎxjÉÌiÉ mÉU mÉëMüÉzÉ 

QûÉsÉÉ AÉæU ÌSxÉÇoÉU 2024 Måü sÉ¤rÉÉåÇ MüÉå mÉëÉmiÉ MüUlÉå Måü ÍsÉL 

MüÉrÉï rÉÉåeÉlÉÉ mÉU mÉëMüÉvÉ QÉsÉÉ| AmÉlÉå qÉÑZrÉ pÉÉwÉhÉ qÉåÇ 

MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ´ÉÏ SåoÉÉzÉÏwÉ qÉÑZÉeÉÏï lÉå ÍxÉiÉÇoÉU 2024 

ÌiÉqÉÉWûÏ Måü ÍsÉL oÉæÇMü Måü ÌuÉ¨ÉÏrÉ mÉËUhÉÉqÉÉåÇ mÉU mÉëMüÉzÉ QûÉsÉÉ| 

ElWûÉåÇlÉå MüPûÉåU ÎxsÉmÉåeÉ mÉëoÉÇkÉlÉ AÉæU zÉÉZÉÉ xiÉU mÉU NûÉåOåû qÉÔsrÉ 

AÉæU qÉkrÉqÉ xiÉU Måü LlÉmÉÏL ZÉÉiÉÉåÇ qÉåÇ uÉxÉÔsÉÏ xÉÑÌlÉÍ¶ÉiÉ MüUMåü 

oÉæÇMü MüÐ mÉËUxÉÇmÉÌ¨É aÉÑhÉuÉ¨ÉÉ qÉåÇ xÉÑkÉÉU MüUlÉå MüÐ AÉuÉzrÉMüiÉÉ 

mÉU eÉÉåU ÌSrÉÉ| ElWûÉåÇlÉå xÉpÉÏ mÉëÌiÉpÉÉÌaÉrÉÉåÇ xÉå oÉæÇMü Måü WûqÉÉUå 

mÉëqÉÑZÉ EimÉÉSÉåÇ MüÉå sÉÉåMüÌmÉërÉ oÉlÉÉMüU MüqÉ sÉÉaÉiÉ uÉÉsÉÏ eÉqÉÉ 

UÉÍzÉ mÉëÉmiÉ MüUlÉå AÉæU lÉL sÉÊlcÉ ÌMüL aÉL EimÉÉSÉåÇ AÉæU 

AÉUOûÏQûÏ urÉuÉxÉÉrÉ MüÉå oÉåWûiÉU oÉlÉÉlÉå mÉU aÉÇpÉÏUiÉÉ xÉå krÉÉlÉ 

MåÇüÌSìiÉ MüUlÉå MüÉ AÉaÉëWû ÌMürÉÉ|



AÇcÉsÉ xÉqÉÉcÉÉU
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UÉÇcÉÏ

ÌSlÉÉÇMü 21.09.2024 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ UÉÇcÉÏ qÉåÇ ́ ÉÏ xÉÑeÉÏiÉ 

MÑüqÉÉU xÉÉWÕû, qÉWûÉmÉëoÉÇkÉMü MüÐ AkrÉ¤ÉiÉÉ qÉåÇ lÉæÌiÉMüiÉÉ AÉæU 

zÉÉxÉlÉ, xÉÇaÉPûlÉ qÉåÇ mÉëhÉÉÍsÉrÉÉð AÉæU mÉëÌ¢ürÉÉLð, xÉÉCoÉU xÉÑU¤ÉÉ 

AÉæU kÉÉåZÉÉkÉÄQûÏ MüÐ UÉåMüjÉÉqÉ mÉU LMü ÌSuÉxÉÏrÉ MüÉrÉïzÉÉsÉÉ MüÉ 

AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| CxÉ MüÉrÉïzÉÉsÉÉ qÉåÇ 30 uÉwÉï iÉMü MüÐ AÉrÉÑ 

Måü MÑüsÉ 68 mÉëÌiÉpÉÉÌaÉrÉÉåÇ lÉå pÉÉaÉ ÍsÉrÉÉ| MüÉrÉïzÉÉsÉÉ qÉåÇ AÌiÉÍjÉ 

xÉÇMüÉrÉ uÉ mÉÔuÉï EmÉ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ WåûqÉÇiÉ MÑüqÉÉU ÍxÉÇWû EmÉÎxjÉiÉ 

UWåû| ´ÉÏ xÉÑeÉÏiÉ MÑüqÉÉU xÉÉWÕû, qÉWûÉmÉëoÉÇkÉMü lÉå mÉëÌiÉpÉÉÌaÉrÉÉåÇ MüÉå 

lÉæÌiÉMü oÉæÇÌMÇüaÉ AÉæU zÉÉxÉlÉ qÉåÇ CxÉMåü qÉWûiuÉ Måü oÉÉUå qÉåÇ qÉÉaÉïSzÉïlÉ 

ÌSrÉÉ AÉæU qÉÔsÉ qÉÔsrÉÉåÇ Måü ÃmÉ qÉåÇ xÉirÉÌlÉ¸É AÉæU DqÉÉlÉSÉUÏ MüÉå 

ÌuÉMüÍxÉiÉ MüUlÉå Måü ÍsÉL mÉëåËUiÉ ÌMürÉÉ| ´ÉÏ xÉÇeÉrÉ MÑüqÉÉU ÍqÉ´ÉÉ, 

EmÉ qÉWûÉmÉëoÉÇkÉMü lÉå oÉæÇÌMÇüaÉ lÉæÌiÉMüiÉÉ Måü xÉÉjÉ-xÉÉjÉ 

mÉÏAÉDQûÏmÉÏAÉD, ÎuWûxÉsÉ osÉÉåAU lÉÏÌiÉ eÉæxÉÏ xÉUMüÉUÏ mÉWûsÉÉåÇ 

Måü oÉÉUå qÉåÇ mÉëÌiÉpÉÉÌaÉrÉÉåÇ Måü oÉÏcÉ AmÉlÉå AlÉÑpÉuÉ xÉÉfÉÉ ÌMüL| ́ ÉÏ 

xÉÑlÉÏsÉ MÑüqÉÉU, xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü lÉå xÉpÉÏ MüÉå AmÉlÉå mÉåzÉåuÉU 

oÉæÇÌMÇüaÉ MüÉrÉï AÉæU urÉÌ£üaÉiÉ eÉÏuÉlÉ zÉæsÉÏ qÉåÇ lÉæÌiÉMü qÉÔsrÉÉåÇ MüÉ 

mÉÉsÉlÉ MüUlÉå Måü ÍsÉL mÉëÉåixÉÉÌWûiÉ ÌMürÉÉ|

Answers to the SU-DO-KU, Figure-it-out and Riddle-Riddle on page 30
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SU-DO-KU
Figure-it-out

Ans: 92

1st Column = 10 x 6 – 2 = 58

2nd Column = 11 x 7 – 3 = 74

3rd Column = 12 x 8 – 4 = 92

Riddle-Riddle

1. Plane – Plan

2. County – Count

3. Ba�ery - Ba�er



Poem

N. Lakshmi Narayanan
Manager

Pension Fund, HR Wing
Head Office, Bengaluru

KOHINOOR OF INDIAKOHINOOR OF INDIA
SIX JEWELSSIX JEWELS

KOHINOOR OF INDIA
SIX JEWELS

Those Yellow rays falling over streets,

Fumes of saw dust in air,

Herds of ca�le with bleat,

Sounds of the “Kohinoor of India!”

Blossoms of tex of Gadwal,

Reach as token of love at doorsteps,

Clanks of metal-ware over various places,

Sounds of the “Kohinoor of India!”

The origin of sculpture at temples,

Tinge of art in tourism,

The seam of Kalamkari,

Sounds of the “Kohinoor of India!”

The dust of red soil,

Chromates' over the banks of Godavari,

Pulsa�ng Crisps of rice blades,

Sounds of the “Kohinoor of India!”

Chores of prayers of devotees,

Echoes across the hills of Tirumala,

Coalesce at the center,

Sounds of the “Kohinoor of India!”

The seventh largest state,

Tinge of unique in spices,

Known as Telugu nadu,

Sounds of the “Kohinoor of India!”
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Grooming Future LeadersGrooming Future LeadersGrooming Future Leaders

A great philanthropist, Shri Ammembal Subba Rao Pai, 
founded Canara bank in 1906. Our founder was a 
visionary leader. He wanted to contribute posi�vely to 
the society; this desire paved the way for him to become 
a leader. 

Mr. Ratan Tata, another exemplary leader, was loved by 
everyone because his primary focus was on crea�ng a 
posi�ve change in the society. Mr. Abdul Kalam had 
passion for science and children. This made him a 
beloved leader. 

What is common among great leaders is that they put 
others before themselves. The leadership posi�on must 
be a by-product of passion to a cause and dedica�on for 
the upli�ment of the society, and not the other way 
round.

Unlike today, when numerous start-ups spring up, where 
people immediately upon gradua�on from pres�gious 
business schools desire to become Founder and CEO at 
the outset, without enough experience, and even a�er 
raising a lot of funds, struggle to be successful. If the 
posi�on and designa�on become more important to a 
person than the work they intend to do and the impact 
they intend to have, coupled with a lack of experience, it 
could be disastrous not just for the individual but the 
organiza�on as well.

Thus, people who wish to contribute posi�vely to their 
organiza�on and society with their knowledge, skills and 
mindset, and have dreams, goals and vision must be 
encouraged to take up leadership posi�ons. If more such 
people lead, the world would be a much be�er place.

Leadership in Canara Bank:

In my journey with Canara Bank, I have had the privilege 
of working with some extraordinary leaders. I have 

learned a lot from their personality and their leadership 
styles. One such leader who has inspired me 
tremendously is Ms. Usha Sapaliga Madam, who was the 
branch in-charge of the branch I am working in. A leader 
who evokes respect rather than fear strikes the fine 
balance between being approachable and at the same 
�me commanding tremendous respect. She did it so 
beau�fully. She had genuine concern for the staff, which 
made us work with a higher level of dedica�on. Under 
her guidance and leadership, our branch won many 
accolades.

Another leader, Mr. Sanjeeva Kumar Sir, had a very cool, 
relaxed leadership style. I read in a book that good 
leaders focus on results. However, great leaders focus on 
building rela�onships and results will automa�cally 
reflect. He was one of the great leaders I have come 
across. People who do not panic under pressure, those 
who can maintain their cool, and those who do not pass 
on their tension and anxiety onto others are be�er 
leaders. His charisma�c personality, smiling face and the 
warmth in his interac�ons would make even the iratest 
customers cool down and leave with a smile.

Good leaders focus on gradual growth but Great leaders 
are game changers. They rely on original and innova�ve 
ideas and focus on making them work. A great leader has 
a par�cipa�ve leadership style where they take inputs 
and sugges�ons from their team members thus making 
them feel the ownership. A strong leader has sound 
decision-making skills.

What needs to be done?
 1. Iden�fying poten�al leaders early and grooming 
  them is essen�al. Selec�ng people who are 
  commi�ed to organiza�onal and personal growth 
  and are dedicated to serving the different 
  stakeholders is crucial. 

46´ÉårÉxÉ  -   AYOÕoÉU 2024 - lÉuÉÇoÉU 2024 | 297 Shreyas   October 2024 - November 2024 I 297 -

Dhanya Palani Yadav
CSA

Bandra Kurla Complex
Mumbai



 2. Providing exposure and training across different 
  func�ons would prepare leaders to lead with 
  confidence.

 3. Se�ng up a mentoring and coaching program 
  would be highly beneficial. The knowledge and 
  experience of ex-employees could be put to good 
  use for the organiza�on by engaging them as 
  mentors.

 4. Developing planning skills, strategic thinking skills, 
  team-building skills, maintaining work-life balance 
  and �me management by providing the required 
  training.

 5. Focusing on technology upskilling and providing 
  digital training is the need of the hour.

 6. Ensuring ethics training is essen�al for developing 
  leaders who will help in building an ethical 
  organiza�on. 

Key Competencies required:

 1. We need leaders who can think strategically and 
  plan effec�vely for the growth of the organiza�on. 
  Leaders who have the capability to build highly 
  collabora�ve teams and create a customer centric 
  organiza�on that thrives in a dynamic compe��ve 
  environment is important for our survival in the 
  future.

 2. In today's era, it is extremely essen�al to be 
  digitally literate and be tech-savvy. Providing 
  adequate training to equip our leaders to use 
  technology to the op�mum not just to analyze data 
  but also to forecast the future trends in the banking 
  industry and drive innova�on.

 3. Learning the intricacies of Internal control, Risk 
  Management and Compliance is a key skill to lead 
  in the banking sector.

 4. D e v e l o p i n g  o n e ' s  c o m m u n i c a � o n  a n d 
  interpersonal skills not just helps them to form a 
  good network and bring business but also helps 
  improve the image and reputa�on of the bank in 
  the society.

 5. With the world changing at a rapid pace, one key 
  trait that a leader must definitely imbibe and 
  display is adaptability. Organiza�ons which have 

  resisted change have perished. Equally important 
  is the need to innovate to remain relevant.

 6. People who can balance the 'I' and 'We' in a team – 
  those who can guide and lead a team while 
  simultaneously taking ownership of their own 
  personal learning and development -

 7. More than everything else, we need people who 
  are ethical and conscious of the repercussions of 
  their words and behavior not just for the future of 
  the organiza�on but the society at large, as well.

The way ahead:

 1. Collabora�on with different ins�tu�ons for 
  training and sharing best prac�ces in the industry 
  would prevent reinven�ng the wheel and help in 
  mutual learning from others. This would lead to 
  an accelerated growth for not just our organiza�on 
  but the banking industry as a whole.

 2. Providing customized training programs for 
  specific roles would be more effec�ve in grooming 
  leaders. 

 3. Encouraging innova�ve prac�ces and providing a 
  space for sharing it within the organiza�on could 
  foster a culture of crea�vity and out-of-the-box 
  thinking. 

 4. We need to strengthen our ethics and governance 
  framework to create leaders who lead with 
  conscience. 

 5. For training and development, we need to leverage 
  technology as much as possible.

 6. Con�nuous monitoring and evalua�on of 
  leadership development effec�veness would help 
  in improving the quality of leaders we develop.

The future of an organiza�on is based on the quality of 
the leaders it has. An organiza�on may have an 
extremely dedicated workforce but unless its leaders 
have a vision of where they would like to take the 
organiza�on to, the efforts of the employees may not 
yield the desired results. So let us focus on grooming 
visionary leaders who lead with conscience.

*****

Article
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mÉëvÉÉÇiÉ MüwÉÉÇkÉlÉ
qÉÇQsÉ mÉëoÉÇkÉMü 

AÉU L LcÉ mÉëpÉÉSåuÉÏ zÉÉZÉÉ

pÉÉUiÉ Måü WûU UÉerÉ qÉåÇ MüÉåD lÉÉ MüÉåD LåxÉÉ ÌWûsÉ xOåûzÉlÉ ÍqÉsÉ WûÏ 

eÉÉiÉÉ Wæû eÉWûÉÇ qÉÉæxÉqÉ oÉWÒûiÉ WûÏ ZÉÔoÉxÉÔUiÉ UWûiÉÉ Wæû| UÉeÉxjÉÉlÉ 

EwhÉ UÉerÉ WûÉåiÉå WÒûL pÉÏ ÍxÉUÉåWûÏ ÎeÉsÉå qÉåÇ ÎxjÉiÉ qÉÉEÇOû AÉoÉÔ ÌWûsÉ 

xOåûzÉlÉ qÉåÇ uÉwÉï Måü 12 qÉWûÏlÉå xÉÑWûÉlÉÉ qÉÉæxÉqÉ UWûiÉÉ Wæû| CxÉÏ iÉUWû 

iÉÍqÉsÉlÉÉQÒû UÉerÉ qÉåÇ FOûÏ Wæû eÉÉå mÉÔUå SÍ¤ÉhÉ pÉÉUiÉ MüÉ xÉoÉxÉå 

FÇcÉÉ ÌWûsÉ xOåûzÉlÉ Wæû| CxÉÏ mÉëMüÉU aÉÑeÉUÉiÉ qÉåÇ xÉmmÉÑiÉÉUÉ, ÌuÉsxÉlÉ 

mÉWûÉÄQûÏ Wæû| 

CxÉÏ xÉlSpÉï qÉåÇ AÉeÉ qÉæÇ AÉmÉMüÉå AUMÔü bÉÉOûÏ Måü oÉÉUå qÉåÇ oÉiÉÉlÉå 

eÉÉ UWûÉ WÕÇû| CxÉå AÉÇkÉë mÉëSåzÉ MüÉ FOûÏ MüWûlÉÉ AÍkÉMü rÉÑÌ£üxÉÇaÉiÉ 

WûÉåaÉÉ| rÉWûÉÇ mÉU cÉÉUÉåÇ AÉåU MüÊTüÐ Måü oÉÉaÉÉlÉ ÌSZÉÉD mÉÄQû eÉÉiÉå WæÇû, 

CxÉ ZÉÔoÉxÉÔUiÉ SØzrÉ MüÉå SåZÉMüU AÉmÉMüÉ qÉlÉ oÉÉÄaÉ-oÉÉaÉ WûÉå 

eÉÉrÉåaÉÉ AæÉU sÉÉåaÉ ClÉ SØzrÉÉåÇ qÉåÇ ZÉÉå xÉå eÉÉiÉå WæÇû| pÉÉUiÉ MüÐ AUMÔü 

bÉÉOûÏ LMü LåxÉÏ eÉaÉWû Wæû eÉWûÉÇ mÉëM×üÌiÉ AmÉlÉå xÉoÉxÉå ZÉÔoÉxÉÔUiÉ 

qÉlÉqÉÉåWûMü ÃmÉ qÉåÇ lÉeÉU AÉiÉÏ Wæû| mÉÔuÉÏï bÉÉOû MüÐ mÉWûÉÌÄQûrÉÉåÇ Måü 

oÉÏcÉ oÉxÉÏ rÉWû bÉÉOûÏ WûUÏ-pÉUÏ uÉÉÌSrÉÉåÇ, mÉWûÉÄQûÉåÇ, fÉUlÉÉåÇ, AÉæU 

eÉÇeÉÉiÉÏrÉ xÉÇxM×üÌiÉ MüÉ AlÉÔPûÉ xÉÇaÉqÉ Wæû| rÉWûÉð mÉÍ¤ÉrÉÉåÇ Måü oÉxÉåUå 

SåZÉlÉå MüÉå ÍqÉsÉiÉå WæÇû| mÉëÉM×üÌiÉMü xÉÑÇSUiÉÉ AÉæU AÉMüwÉïMü 

AÉÌSuÉÉxÉÏ xÉÇxM×üÌiÉ mÉrÉïOûMüÉåÇ Måü ÍsÉL LMü AÌ²iÉÏrÉ rÉÉ§ÉÉ MüÉ 

lÉqÉÔlÉÉ mÉåzÉ MüUiÉÏ Wæû| 

rÉWûÉÇ mÉU oÉWÒûiÉ xÉå AÉÌSuÉÉxÉÏ eÉlÉeÉÉÌiÉrÉÉÇ UWûiÉÏ WæÇû| rÉWûÉÇ MüÐ 

xÉÑMÔülÉ pÉUÏ ÌTüeÉÉ AÉoÉÉåWûuÉÉ qÉlÉ MüÉå LMü AsÉaÉ WûÏ zÉÉÇÌiÉ SåiÉÏ 

Wæû| 

rÉWû ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ vÉWU xÉå 114 ÌMüsÉÉåqÉÏOûU MüÐ SÕUÏ mÉU AÉæU 

EÄQûÏxÉÉ UÉerÉ MüÐ xÉÏqÉÉ Måü AÇiÉ qÉåÇ ÎxjÉiÉ Wæû| rÉWû bÉÉOûÏ 900 xÉå 

1400 qÉÏOûU MüÐ FÇcÉÉD mÉU ÎxjÉiÉ Wæû| rÉWû mÉÔUÏ iÉUWû xÉå WûUå-pÉUå 

eÉÇaÉsÉÉåÇ AÉæU mÉuÉïiÉÉåÇ xÉå ÍbÉUÏ WÒûD Wæû| WûqÉ rÉWûÉÇ mÉU UåsÉ rÉÉ UÉåQû Måü 

qÉÉkrÉqÉ xÉå mÉWÒÇûcÉ xÉMüiÉå WæÇû| rÉWûÉð xÉå aÉÑeÉUlÉå uÉÉsÉÏ OíåûlÉ pÉÏ xÉÑUÇaÉ, 

WûUÏ-pÉUÏ bÉÉÌOûrÉÉåÇ, mÉWûÉÌÄQûrÉÉåÇ Måü oÉÏcÉ xÉå WûÉåMüU ÌlÉMüsÉiÉÏ WæÇû|  

rÉWû SØzrÉ oÉWÒûiÉ WûÏ qÉlÉÉåWûU uÉ UÉåqÉÉÇcÉMü WûÉåiÉå WæÇû| CxÉ bÉÉOûÏ MüÉå 

"AÉÇkÉë mÉëSåzÉ MüÉ xuÉaÉï" pÉÏ MüWûÉ eÉÉ xÉMüiÉÉ Wæû, YrÉÉåÇÌMü rÉWûÉð 

MüÐ mÉëÉM×üÌiÉMü xÉÑÇSUiÉÉ mÉrÉïOûMüÉåÇ MüÉå qÉÇ§ÉqÉÑakÉ MüU SåiÉÏ Wæû|

AUMÔü bÉÉOûÏ qÉæÇ AmÉlÉå mÉËUuÉÉU Måü xÉÉjÉ aÉrÉÉ jÉÉ, rÉWû rÉÉ§ÉÉ qÉåUå 

ÍsÉL oÉWÒûiÉ WûÏ rÉÉSaÉÉU UWûÏ, CxÉMåü xÉÉæÇSrÉï MüÉå xÉÉfÉÉ MüUlÉå Måü 

ÍsÉL qÉåUå mÉÉxÉ zÉoS MüqÉ mÉÄQû UWåÇû Wæû| LMü oÉÉU AÉmÉ sÉÉåaÉ pÉÏ bÉÔqÉ 

MüU AÉrÉåÇ|

ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ UåsÉuÉå xOåûzÉlÉ xÉå AUMÔü Måü ÍsÉL ÌlÉrÉÍqÉiÉ OíåûlÉåÇ 

EmÉsÉokÉ WæÇû| xÉÄQûMü qÉÉaÉï xÉå pÉÏ AÉmÉ ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ xÉå bÉÉOûÏ 

iÉMü MüÐ rÉÉ§ÉÉ MüU xÉMüiÉå WæÇû| rÉWû qÉÉaÉï bÉÑqÉÉuÉSÉU mÉWûÉÌÄQûrÉÉåÇ AÉæU 

qÉlÉÉåUqÉ SØzrÉÉåÇ xÉå pÉUÉ WÒûAÉ Wæû, eÉÉå oÉWÒûiÉ ÌuÉWÇûaÉqÉ WûÉåiÉÉ Wæû|

oÉÉåUÉï aÉÑTüÉLÇ

AUMÔü bÉÉOûÏ AmÉlÉå mÉëÉM×üÌiÉMü xÉÉæÇSrÉï Måü ÍsÉL eÉÉlÉÏ eÉÉiÉÏ Wæû| 

rÉWûÉð MüÉ xÉoÉxÉå mÉëqÉÑZÉ AÉMüwÉïhÉ oÉÉåUÉï aÉÑTüÉLð (Borra Caves) 

WæÇû, eÉÉå cÉÔlÉÉ mÉijÉU MüÐ A°ÒiÉ xÉÇUcÉlÉÉAÉåÇ xÉå oÉlÉÏ WæÇû AÉæU rÉWû 

LÍzÉrÉÉ MüÐ xÉoÉxÉå sÉÇoÉÏ aÉÑTüÉAÉåÇ qÉåÇ xÉå LMü Wæû| aÉÑTüÉAÉåÇ Måü pÉÏiÉU 

MüÉ SØzrÉ oÉåWûS UÉåqÉÉÇcÉMüÉUÏ WûÉåiÉÉ Wæû, eÉWûÉð mÉëÉM×üÌiÉMü ÃmÉ xÉå oÉlÉå 

xOæûsÉåYOûÉCOû AÉæU xOæûsÉåYqÉÉCOû (cÉÑlÉå Måü MüÉoÉÉåïlÉåOû MüÉ eÉqÉÉuÉ 

eÉÉå aÉÑTüÉ MüÐ NûiÉ xÉå sÉOûMüiÉÉ UWûiÉÉ Wæû) xÉÇUcÉlÉÉLð SåZÉlÉå MüÉå 

ÍqÉsÉiÉÏ WæÇû| oÉÉåUÉï aÉÑTüÉLð AUMÔü Måü mÉÉxÉ mÉëM×üÌiÉ MüÐ LMü A°ÒiÉ 

UcÉlÉÉ WæÇû| eÉoÉ AÉmÉ rÉWûÉð WûÉåÇaÉå, iÉÉå AÉmÉMüÉå xOæûsÉåYOûÉCOèxÉ AÉæU 

xOæûsÉåaqÉÉCOèxÉ MüÐ AsÉaÉ-AsÉaÉ xÉÇUcÉlÉÉLð ÌSZÉÉD SåÇaÉÏ eÉæxÉå 

ÌMü qÉÉlÉuÉ qÉÎxiÉwMü, oÉÉbÉ, aÉÉrÉ MüÉ jÉlÉ, qÉaÉUqÉcNû, ÍzÉuÉ-

mÉÉuÉïiÉÏ AÉæU qÉÉð-oÉŠÉ| ClÉ xÉÇUcÉlÉÉAÉåÇ MüÉ kÉÉÍqÉïMü qÉWûiuÉ Wæû|

AUMÔü xÉå sÉaÉpÉaÉ 34 ÌMüqÉÏ SÕU, oÉÉåUÉï aÉÑTüÉLð AUMÔü AÉæU ÌuÉeÉÉaÉ 

AUMÔü bÉÉOûÏAUMÔü bÉÉOûÏAUMÔü bÉÉOûÏAUMÔü bÉÉOûÏ
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Måü zÉÏwÉï mÉrÉïOûlÉ xjÉsÉÉåÇ qÉåÇ xÉå LMü WæÇû| LåxÉÉ MüWûÉ eÉÉiÉÉ Wæû ÌMü rÉå 

aÉÑTüÉLð oÉWÒûiÉ mÉëÉcÉÏlÉ WæÇû-LMü ÍqÉÍsÉrÉlÉ uÉwÉï mÉÑUÉlÉÏ| 1400 qÉÏOûU 

MüÐ FðcÉÉD mÉU, rÉå pÉÉUiÉ MüÐ xÉoÉxÉå aÉWûUÏ cÉÔlÉÉ mÉijÉU MüÐ aÉÑTüÉLð 

WæÇû| CxÉ mÉëÉM×üÌiÉMü cÉqÉiMüÉU MüÐ ZÉÉåeÉ 1807 qÉåÇ ÌuÉÍsÉrÉqÉ ÌMÇüaÉ 

eÉÊeÉï lÉå MüÐ jÉÏ| xjÉÉlÉÏrÉ MüWûÉÌlÉrÉÉåÇ Måü AlÉÑxÉÉU, rÉå aÉÑTüÉLð LMü 

cÉUuÉÉWåû MüÉå ÍqÉsÉÏ jÉÏÇ, ÎeÉxÉMüÐ LMü aÉÉrÉ ZÉÉå aÉD jÉÏ| ExÉ 

cÉUuÉÉWåû lÉå AmÉlÉÏ aÉÉrÉ oÉWÒûiÉ ZÉÉåeÉÏ mÉU uÉWû ExÉå lÉWûÏÇ ÍqÉsÉÏ, oÉÉS 

qÉåÇ ExÉlÉå mÉÉrÉÉ ÌMü ExÉMüÐ aÉÉrÉ ExÉ aÉÑTüÉ qÉåÇ ÌaÉU aÉD jÉÏ AÉæU 

ExÉå aÉÑTüÉ Måü AÇSU LMü ÍzÉuÉÍsÉÇaÉ pÉÏ ÍqÉsÉÉ|

CxÉÍsÉL xjÉÉlÉÏrÉ sÉÉåaÉÉåÇ lÉå aÉÑTüÉAÉåÇ Måü oÉÉWûU LMü NûÉåOûÉ xÉÉ ÍzÉuÉ 

qÉÇÌSU oÉlÉuÉÉrÉÉ| LåxÉÉ MüWûÉ eÉÉiÉÉ Wæû ÌMü aÉÑTüÉLð aÉÉåxjÉÉlÉÏ lÉSÏ Måü 

MüÉUhÉ oÉlÉÏ jÉÏÇ|

aÉÑTüÉ Måü oÉÉWûU xjÉÉlÉÏrÉ UåxiÉUÉÇ qÉåÇ pÉÉåeÉlÉ MüÉ AÉlÉÇS ÍsÉrÉÉ eÉÉ 

xÉMüiÉÉ WæÇû| oÉÉåUÉï aÉÑTüÉAÉåÇ Måü mÉÉxÉ bÉÔqÉlÉå MüÐ eÉaÉWåÇû - MüÉÌiÉMüÐ 

fÉUlÉå, mÉ©mÉÑUqÉ oÉÊOûÌlÉMüsÉ aÉÉQïûlÉ, eÉlÉeÉÉiÉÏrÉ xÉÇaÉëWûÉsÉrÉ, 

AlÉÇiÉÌaÉUÏ mÉWûÉÌÄQûrÉÉð Wæû| 

MüÉÌiÉMüÐ fÉUlÉÉ (Ka�ki Waterfall)

AUMÔü bÉÉOûÏ MüÉ LMü AÉæU mÉëqÉÑZÉ AÉMüwÉïhÉ MüÉÌiÉMüÐ fÉUlÉÉ Wæû| rÉå 

fÉUlÉÉ sÉaÉpÉaÉ 50 TüÐOû MüÐ FðcÉÉD xÉå ÌaÉUiÉÉ Wæû| CxÉMåü zÉÏiÉsÉ 

mÉÉlÉÏ MüÐ SÕU iÉMü ÌaÉUiÉÏ kÉuÉsÉ oÉÔÇSåÇ qÉlÉ MüÉå iÉUÉåiÉÉeÉÉ MüU SåiÉÏ 

WæÇû| CxÉ fÉUlÉå iÉMü mÉWÒðûcÉlÉå Måü ÍsÉL WûsMüÏ OíåûÌMÇüaÉ MüUlÉÏ mÉÄQûiÉÏ 

Wæû, eÉÉå LMü UÉåqÉÉÇcÉMüÉUÏ AlÉÑpÉuÉ WûÉåiÉÉ Wæû| OíåûÌMÇüaÉ Måü ÍsÉL WûqÉåÇ 

AcNåû zÉÔeÉ mÉWûlÉ MüU eÉÉlÉÉ cÉÉÌWûL CxÉxÉå rÉÉ§ÉÉ xÉÑaÉqÉ WûÉå eÉÉiÉÏ 

Wæû|

mÉ©mÉÑUqÉ oÉÊOûÌlÉMüsÉ aÉÉQïûlÉ 

AaÉU AÉmÉMüÉå WûUå-pÉUå lÉÄeÉÉUå uÉ mÉåÄQû-mÉÉækÉÉåÇ xÉå sÉaÉÉuÉ Wæû, iÉÉå 

CxÉ aÉÉQåïûlÉ qÉåÇ eÉÃU eÉÉrÉåÇ| WûqÉ xÉpÉÏ MüÉå rÉWû eÉaÉWû oÉWÒûiÉ WûÏ 

AcNûÏ sÉaÉÏ| WûqÉlÉå rÉWûÉÇ mÉU oÉWÒûiÉ xÉÏ uÉlÉxmÉÌiÉrÉÉÇ eÉÏuÉ eÉÇiÉÑ pÉÏ 

SåZÉåÇ AÉæU oÉWÒûiÉ SåU iÉMü rÉWûÉÇ OûWûsÉiÉå pÉÏ UWåû| mÉrÉÉïuÉUhÉ Måü 

AlÉÑMÔüsÉ mÉåÄQûÉåÇ Måü bÉUÉåÇ Måü mÉÉxÉ AÉUÉqÉ MüU xÉMüiÉå WæÇû| rÉWûÉð MüÉ 

qÉÑZrÉ AÉMüwÉïhÉ xÉÉæ xÉÉsÉ mÉÑUÉlÉÏ LMü OíåûlÉ Wæû, ÎeÉxÉqÉåÇ AÉlÉå uÉÉsÉå 

mÉrÉïOûMüÉåÇ MüÉå CxÉqÉåÇ oÉæPûMüU bÉÔqÉlÉå MüÉ AÉlÉÇS AsÉaÉ WûÏ WûÉåiÉÉ Wæû|

MüÊTüÐ oÉÉaÉÉlÉ

AUMÔü bÉÉOûÏ MüÉ LMü mÉëqÉÑZÉ AÉMüwÉïhÉ rÉWûÉð Måü MüÊTüÐ oÉÉaÉÉlÉ WæÇû| 

rÉWûÉð MüÉ qÉÉæxÉqÉ AÉæU ÍqÉ�ûÏ MüÊTüÐ MüÐ ZÉåiÉÏ Måü ÍsÉL EmÉrÉÑ£ü Wæû, 

AÉæU rÉWûÉð MüÐ MüÊTüÐ AmÉlÉÏ EiM×ü¹ aÉÑhÉuÉ¨ÉÉ Måü ÍsÉL eÉÉlÉÏ eÉÉiÉÏ 

Wæû| bÉÉOûÏ qÉåÇ MüD BaÉåïÌlÉMü MüÊTüÐ msÉÉÇOåûzÉlÉ WæÇû, eÉWûÉð AÉmÉ 

MüÊTüÐ EimÉÉSlÉ MüÐ mÉÔUÏ mÉëÌ¢ürÉÉ Måü xÉÉjÉ ZÉåiÉÏ MüÐ mÉëÌ¢ürÉÉ MüÉå 

SåZÉ xÉMüiÉå WæÇû|

rÉWûÉð MüÉ AUMÔü MüÊTüÐ xÉÇaÉëWûÉsÉrÉ pÉÏ mÉrÉïOûMüÉåÇ Måü oÉÏcÉ oÉWÒûiÉ 

sÉÉåMüÌmÉërÉ Wæû, eÉWûÉð MüÊTüÐ xÉå eÉÑÄQûÏ eÉÉlÉMüÉUÏ Måü xÉÉjÉ-xÉÉjÉ 

iÉÉÄeÉÏ pÉÑlÉÏ WÒûD MüÊTüÐ oÉÏlxÉ MüÐ xÉÑaÉÇkÉ MüÉ AÉlÉÇS sÉå xÉMüiÉå WæÇû| 

AÉmÉ MüÊTüÐ cÉZÉlÉå Måü xÉ§ÉÉåÇ qÉåÇ pÉÏ pÉÉaÉ sÉå xÉMüiÉå WæÇû| rÉWûÉð MüÐ 

xjÉÉlÉÏrÉ MüÊTüÐ ÌuÉµÉ mÉëÍxÉ® Wæû, ÎeÉxÉå AUMÔü MüÐ mÉWûÉÌÄQûrÉÉåÇ mÉU 

EaÉÉrÉÉ eÉÉiÉÉ Wæû|

OíåûÌMÇüaÉ AÉæU LQûuÉåÇcÉU

AUMÔü bÉÉOûÏ OíåûÌMÇüaÉ mÉëåÍqÉrÉÉåÇ Måü ÍsÉL pÉÏ LMü oÉåWûiÉUÏlÉ xjÉsÉ Wæû| 

rÉWûÉð MüÐ FðcÉÏ-lÉÏcÉÏ mÉWûÉÌÄQûrÉÉåÇ AÉæU eÉÇaÉsÉÉåÇ qÉåÇ OíåûÌMÇüaÉ MüÉ 

AlÉÑpÉuÉ AÌ²iÉÏrÉ WûÉåiÉÉ Wæû| MüÉÌiÉMüÐ fÉUlÉå iÉMü MüÐ OíåûÌMÇüaÉ WûÉå rÉÉ 

ÌTüU aÉWûUÏ aÉÑTüÉAÉåÇ MüÐ ZÉÉåeÉ, rÉWûÉð MüÉ WûU OíåûMü AÉmÉMüÐ rÉÉ§ÉÉ 

MüÉå UÉåqÉÉÇcÉMü oÉlÉÉ SåaÉÉ| OíåûÌMÇüaÉ Måü xÉÉjÉ-xÉÉjÉ AÉmÉ rÉWûÉð UÊMü 

YsÉÉCÎqoÉÇaÉ AÉæU MæÇüÌmÉÇaÉ MüÉ pÉÏ qÉeÉÉ sÉå xÉMüiÉå WæÇû|

AÉÌSuÉÉxÉÏ xÉÇxM×üÌiÉ AÉæU WûÉOû

AUMÔü bÉÉOûÏ AmÉlÉå AÉÌSuÉÉxÉÏ xÉÇxM×üÌiÉ AÉæU eÉlÉeÉÏuÉlÉ Måü ÍsÉL 

pÉÏ mÉëÍxÉ® Wæû| rÉWûÉð MüÐ xjÉÉlÉÏrÉ eÉlÉeÉÉÌiÉrÉÉåÇ MüÐ xÉÇxM×üÌiÉ oÉåWûS 

xÉqÉ×® AÉæU UÇaÉ-ÌoÉUÇaÉÏ Wæû| AUMÔü Måü AÉÌSuÉÉxÉÏ AmÉlÉå 

sÉÉåMülÉ×irÉ, aÉÏiÉ, AÉæU WûxiÉÍzÉsmÉ Måü ÍsÉL mÉëÍxÉ® WæÇû| ÍkÉqxÉÉ 

lÉ×irÉ (Dhimsa Dance), eÉÉå rÉWûÉð MüÐ eÉlÉeÉÉiÉÏrÉ qÉÌWûsÉÉLð 

ÌuÉzÉåwÉ AuÉxÉUÉåÇ mÉU mÉëxiÉÑiÉ MüUiÉÏ WæÇû, rÉå rÉWûÉð MüÉ LMü mÉëqÉÑZÉ 

AÉMüwÉïhÉ Wæû| AUMÔü Måü xjÉÉlÉÏrÉ oÉÉeÉÉUÉåÇ qÉåÇ AÉÌSuÉÉxÉÏ ÍzÉsmÉ 

AÉæU WûxiÉÌlÉÍqÉïiÉ uÉx§É ZÉUÏS xÉMüiÉå WæÇû|

 

bÉÔqÉlÉå MüÉ xÉWûÏ xÉqÉrÉ

AUMÔü bÉÉOûÏ MüÉ xÉoÉxÉå AcNûÉ xÉqÉrÉ xÉÌSïrÉÉåÇ qÉåÇ WûÉåiÉÉ Wæû, 

AYOÕûoÉU xÉå qÉÉcÉï Måü oÉÏcÉ| CxÉ xÉqÉrÉ rÉWûÉÇ MüÉ qÉÉæxÉqÉ mÉÔUå xÉÑÂU 

qÉåÇ WûÉåiÉÉ Wæû, AÉæU AÉmÉ AÉUÉqÉ xÉå bÉÉOûÏ MüÐ xÉæU MüU xÉMüiÉå WæÇû| 

aÉÍqÉïrÉÉåÇ qÉåÇ rÉWûÉð MüÉ iÉÉmÉqÉÉlÉ jÉÉåÄQûÉ AÍkÉMü WûÉå eÉÉiÉÉ Wæû, ÎeÉxÉxÉå 
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rÉÉ§ÉÉ jÉÉåÄQûÏ MüÌPûlÉ WûÉå xÉMüiÉÏ Wæû| qÉÉlÉxÉÔlÉ qÉåÇ rÉWûÉð MüÐ WûËUrÉÉsÉÏ 

AÉæU pÉÏ ÌlÉZÉU eÉÉiÉÏ Wæû, sÉåÌMülÉ pÉÉUÏ oÉÉËUzÉ Måü MüÉUhÉ OíåûÌMÇüaÉ 

AÉæU AlrÉ aÉÌiÉÌuÉÍkÉrÉÉåÇ qÉåÇ jÉÉåÄQûÏ qÉÑÎzMüsÉ AÉ xÉMüiÉÏ Wæû|

AlrÉ AÉMüwÉïhÉ

AUMÔü bÉÉOûÏ Måü mÉÉxÉ AÉæU pÉÏ MüD ZÉÔoÉxÉÔUiÉ eÉaÉWåÇû WæÇû eÉÉå 

AÉmÉMüÐ rÉÉ§ÉÉ MüÉå AÉæU pÉÏ ZÉÉxÉ oÉlÉÉ xÉMüiÉÏ WæÇû| AÉmÉ 

ÌuÉzÉÉZÉÉmÉ�ûlÉqÉ Måü mÉëÍxÉ® UÉqÉ M×üwhÉÉ oÉÏcÉ, MæüsÉÉzÉÌaÉËU ÌWûsxÉ, 

AÉæU qrÉÔÎeÉrÉqÉ MüÉ SÉæUÉ MüU xÉMüiÉå WæÇû| WûqÉÉUå mÉÉxÉ AÍkÉMü xÉqÉrÉ 

lÉ WûÉålÉå Måü MüÉUhÉ WûqÉ xÉpÉÏ eÉaÉWû lÉWûÏÇ eÉÉ mÉÉL| 

xÉÉUÉÇzÉ

AUMÔü bÉÉOûÏ uÉWû xjÉÉlÉ Wæû eÉWûÉð AÉmÉ mÉëM×üÌiÉ MüÐ aÉÉåS qÉåÇ zÉÉÇÌiÉ 

AÉæU xÉÑMÔülÉ MüÉ AlÉÑpÉuÉ MüU xÉMüiÉå WæÇû| WûUå-pÉUå eÉÇaÉsÉ, fÉUlÉå, 

aÉÑTüÉLð, AÉæU MüÊTüÐ oÉÉaÉÉlÉ AÉmÉMüÐ rÉÉ§ÉÉ MüÉå rÉÉSaÉÉU oÉlÉÉiÉå WæÇû| 

rÉWûÉð MüÐ AÉÌSuÉÉxÉÏ xÉÇxM×üÌiÉ AÉæU ElÉMüÐ xÉUsÉ eÉÏuÉlÉzÉæsÉÏ 

AÉmÉMüÉå ElÉMåü MüUÏoÉ qÉWûxÉÔxÉ MüUÉLaÉÏ| AaÉU AÉmÉ mÉëM×üÌiÉ 

mÉëÉM×üÌiÉMü eÉÏuÉlÉ Måü mÉëåqÉÏ WæÇû AÉæU pÉÏÄQû-pÉÉÄQû xÉå SÕU LMü zÉÉÇiÉ 

AÉæU ZÉÔoÉxÉÔUiÉ eÉaÉWû MüÐ iÉsÉÉzÉ qÉåÇ WæÇû, iÉÉå AUMÔü bÉÉOûÏ AÉmÉMåü 

ÍsÉL LMü E¨ÉqÉ aÉÇiÉurÉ Wæû| 

*****
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Some interesting facts about Andhra Pradesh

1. Located in southern India, Andhra Pradesh shares borders with Telangana, 

 Karnataka, Tamil Nadu, and Odisha. The State has a coastline of 974 km along the 

 Bay of Bengal.

2. Andhra Pradesh has a rich history dating back to the Mauryan Empire (3rd century 

 BCE). The state was a major centre for Buddhism and Hinduism. The Vijayanagara 

 Empire (14th-16th centuries CE) and the Qutb Shahi dynasty (16th-17th centuries 

 CE) played significant roles in shaping the state's culture.

3. The state has numerous UNESCO World Heritage Sites, including Amaravati and 

 the Qutb Shahi Tombs

4. Andhra Pradesh is one of India's leading producers of agricultural products, 

 including rice, sugarcane, and cotton. The state has significant mineral deposits, 

 including limestone, coal, and iron ore.

5. Andhra Pradesh is the 8th most populous state in India and has a literacy rate of 

 67.7% (2020 census).

6.  Andhra University (established 1926) is one of the oldest universities in India. 
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There was an Officer named Abhishek who had just 

landed his dream job as an officer in Canara Bank 

during October 2016. Abhishek had always aspired to 

climb the corporate ladder and become a future 

leader, and he was determined to follow the footsteps 

of the legendary execu�ves he admired.

On his first day, Abhishek arrived at the bank bright 

and early, dressed in an oversized shirt with a �e. 

Armed with a notepad and an eager smile he was 

ready to impress his colleagues. Unfortunately, he 

quickly learned that the shirt wasn't the only thing 

that was oversized; his aspira�ons seemed to be, too.

As he entered the Cantonment branch, he spo�ed his 

boss, Mr. Saxena, a stern-looking man known for his 

love of mo�va�onal quotes and tea. Abhishek, in a 

burst of confidence, approached him. “Mr. Saxena, I'm 

excited to follow your lead and become a great leader 

one day!”

Mr. Saxena looked at him, raised an eyebrow, and said, 

“The path to leadership is paved with hard work and 

tea.” With that, he handed Abhishek a massive cup 

that could easily double as a soup bowl. Abhishek took 

it with determina�on, ready to conquer the world.

However, he soon realized that the tea wasn't just for 

energy; it was also a test. He awkwardly tried to make 

conversa�on with the other officers, only to 

accidentally spill half the cup all over his shoes. The 

reac�on was priceless - everyone burst into laughter, 

and Abhishek turned into the brightest shade of 

crimson. “Well,” he thought, “if I can survive this, I can 

survive anything.”

Abhishek tried to learn new things every day and tried 

to provide the best customer service possible to 

customers visi�ng the branch, everything in his work 

life was normalizing he started enjoying the work 

given to him. On one fine evening in November 2016 

he was enjoying dinner with his family members, he 

received a call from branch head around 8:00 PM it 

was very odd to receive call at this hour. Mr. Saxena, in 

a very worried voice said.

“Abhishek have you seen the news” for a moment, he 
panicked imagining all sort of crises. He asked, sir 
what happened is everything okay.

A�er he saw the news he was flabbergasted, as 
honourable Prime Minister of India announced 
demone�za�on, the news hit like a bolt from the blue-
demone�za�on! As a banker, he knew he was in for 
some long days. People lined up outside the branch 
before the sun even thought about rising. They were 
armed with old ₹500 and ₹1000 notes like they were 
holding �ckets to salva�on.

The long day started around 8:00 am and as he 
reached his branch he saw people lined up outside. 
Everyone greeted him to grab his a�en�on so that 
their work can be done on priority and he thought he 
became a celebrity overnight, sans any perks. By the 
end of the day, he felt like he had counted every rupee 
in India twice. But despite the chaos, there was 
camaraderie in the madness, a sense of shared 
experience that turned the grind into something he 
could laugh about and learn from the experience. 
Gradually the days passed everything normalized and 
he immersed himself in the daily rou�ne of banking.
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Determined to learn from the best, Abhishek 

shadowed his senior execu�ves, taking notes on their 

every move. He was par�cularly fascinated by Mr. 

Siddiqui, known for his incredible presenta�ons. One 

day, he watched him deliver a pitch to customers that 

involved an impressive slideshow and a whole lot of 

enthusiasm. Inspired, Abhishek decided to try 

something similar for his first officers meet.

He spent hours cra�ing a PowerPoint that was meant 

to be both informa�ve and engaging. However, his 

overzealousness led him to include an unexpected 

twist: he stood there at the podium in front of team 

members and forgot to take the pen drive containing 

power point to the event. Everyone was wai�ng 

eagerly to listen to the what the newbie has to say but 

When he revealed that he forgot the pen drive, the 

room went silent for a split second, and then erupted 

in laughter.

“Abhishek, you have a future in entertainment!” 

joked Mr. Saxena, wiping tears from his eyes. 

Despite the ini�al embarrassment, Abhishek learned 

a valuable lesson about crea�vity and authen�city. 

He realized that leadership wasn't just about fi�ng 

into a mould, but it was about being true to oneself 

and finding humour in every situa�on.

As the weeks rolled on, Abhishek con�nued to make a 

series of hilarious blunders that somehow endeared 

him to his colleagues. There was the �me he 

accidentally sent a message in whatsapp group 

meant for his friends, complete with an invita�on to 

play cricket match on weekend. Surprisingly, the 

message received a flood of replies from execu�ves 

in the group, and cricket match became an unofficial 

office event.

Through these experiences, Abhishek found his own 

style of leadership. He learned to embrace mistakes 

and see them as opportuni�es for growth. His 

colleagues began to look up to him not because he 

was flawless, but because he was relatable and 

genuine.

By the age of 27, Abhishek became one of the 

youngest Branch Manager in the Region. During this 

�me, India's banking landscape was rapidly changing 

with the rise of digital banking. Abhishek knew that to 

stay relevant, he had to innovate. He transformed his 

Branch's opera�ons by focusing on digital pla�orms 

for everything from loans to wealth management. 

Abhishek took the ini�a�ve to offer credit cards to 

Group D government employees, a segment o�en 

overlooked. Understanding their needs and financial 

constraints, he provided them credit cards under the 

bank's salaried employees credit card scheme, 

ensuring easy access to credit with minimal 

documenta�on. The repayments were always regular 

and on �me. This made him happy at his decision 

making skills. This not only empowered these 

employees to manage their finances be�er but also 

improved their credit profiles. His efforts led to 

increased financial inclusion, boos�ng both customer 

sa�sfac�on and the branch por�olio. A true example 

of banking for all! Hence his branch became one of 

the top-performing in the Region.

Years passed, and Abhishek eventually rose through 

the ranks, becoming an execu�ve himself. Now 

dressed in a well-tailored suit and with a few more 

laughs under his belt, he led with humour and 

humility. Whenever a new recruit joined, he'd regale 

them with stories of his rookie days, reminding them 

that leadership is not just about authority; it's about 

building connec�ons, embracing mistakes, and of 

course, always being ready to learn from the 

mistakes.

And so, at Canara Bank, Abhishek became not just a 

future leader, but a Legend in his own right—proof 

that some�mes, a good laugh is the best way to lead.

*****
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Kalamkari is an ancient Indian ar�orm which flourished 
in the country since the 14th century, but gained 
popularity and acquired its name in the Mughal era. 
Kalamkari represents the tradi�onal essence of Indian 
Culture through the images depicted on them. Right 
from the 17th century temples in Andhra Pradesh to 
framed canvasses in modern homes to rich and elegant 
sarees, Kalamkari is a �meless classic.

The term originates from the words- “Kalam” means Pen 
and “Kari” refers to the Cra�. Kalamkari is an ancient art 
form involving hand drawing and pain�ng on co�on 
fabric. The English called it Chintz, the Dutch called it sitz, 
the Portuguese called it pintado, eventually all cloth with 
pa�ern came to be known as chintz. Kalamkari as a 
tradi�onal artwork has evolved from the sacred art to 
patronage by royalty, then its decline due to 
industrialisa�on and again revived back in this modern 
era.

Kalamkari artwork has its roots and has flourished from 
Srikalahas� and Machilipatnam in Andhra Pradesh. 

Srikalahas� Kalamkari
The unique feature of this form of Kalamkari art is that 

the ar�st draws the Kalamkari designs free hand with the 
use of kalam or pen and the main design inspira�on for 
Srikalahas� Kalamkari is Hindu Mythology. Srikalahas� is 
a small town in Chi�oor District of Andhra Pradesh. 
Under Hindu rulers, Kalamkari manufacturing flourished 
under the patronage of Hindu temples, with its 
dis�nc�ve figure drawing and narra�ve depic�ons of 
mythological stories. It plays a vital role in Hindu 
mythology, cultural preserva�on and storytelling by 
depic�ng stories from ancient epics contribu�ng to the 
preserva�on of India's rich cultural heritage.

Machilipatnam Kalamkari

Machilipatnam Kalamkari is actually block prin�ng on 
fabrics. This style of art is mostly produced at Pedana, in 
Machilipatnam of Andhra Pradesh. In the early 17th 
century, when Golconda came under the Muslim rule, 
the designs produced in Machilipatnam catered to the 
Persian taste.

Many centuries ago, groups of folk singers, musicians as 
well as painters would wander from places to places 
narra�ng the epic stories of Hindu mythology to the 

Region specific article
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locals. They would use canvasses and natural dyed 
extracts from plants to illustrate their stories. That's how 
the art of Kalamkari was born from the art of storytelling.

However during the Mughal era this art was highly 
patronized and the ar�orm got its due recogni�on. The 
Mughals patronized this art and it flourished under the 
Golconda Sultanate. 

As the art grew more and more popular the Kalamkari 
ar�sts modernised their designs and came up with more 
and more ideas and themes. The ar�sts drew inspira�on 
from Hindu mythology and Persian mo�fs.

Indian cra�smen have been experts in the use of 
vegetable dyes from the ancient �mes. As a celebrated 
form of tex�le workmanship, Kalamkari dominated the 
European and French markets during the 17th and 18th 
centuries. Naturally the Europeans a�empted to imitate 
the vibrant dyes and designs of Kalamkari artwork. This 
quest sparked the innova�ons that led to the Industrial 
Revolu�on.

The Kalamkari technique has been admired around the 
globe for centuries for its aesthe�cally pleasing design. It 

dominated the European and French markets during the 
17th and 18th centuries in the form of home decors. 
Kalamkari art has become the new inspira�on for 
fashionistas. Apart from the tradi�onal clothing and 
accessories, Kalamkari is in trend for various home décor 
and life style products crea�ng a new blend of tradi�on 
with modernity. Ar�sans and designers are reviving 
tradi�onal techniques while infusing contemporary 
elements to cater to the modern tastes. As a result, 
Kalamkari fabric is gaining recogni�on and apprecia�on 
for its unique blend of heritage and innova�on.

Kalamkari art is labour intensive and me�culously 
cra�ed. This art form is �me consuming and requires 
precision and skills which are passed down from 
genera�ons of ar�sans. 

However, Kalamkari art faces challenging �mes in future 
due to the growth of machine prin�ng and digital 
prin�ng. In an age of mass produc�on, the Kalamkari 
ar�sts s�ll use natural dyes  from plant extracts ensuring 
minimal environmental impact, which is the USP of 
Kalamkari Fabric- making it dis�nct in this modernised 
era. Kalamkari is a �meless testament to the rich cultural 
heritage and ar�s�c ingenuity of India and con�nues to 
cap�vate the hearts of millions around the world with its 
cra�manship and soulful story telling.

*****
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In a forest, two trees, Raj and Kumar, stood tall. Both 
desired to be leaders, guiding their fellow trees. Raj, 
ambi�ous and strong, declared, "I'll lead by 
controlling the sunlight. Those who obey me shall 
thrive." Kumar, wise and compassionate, said, "I'll 
lead by sharing my shade. Together, we'll weather 
every storm." A harsh drought struck. Raj hoarded 
sunlight, leaving others parched. Kumar spread his 
branches, providing shade for all. As the drought 
ended, a fierce storm arrived. Raj's rigid branches 
snapped, while Kumar's flexible limbs swayed but 
didn't break. The forest creatures sought Kumar's 
guidance. Raj realized his errors and joined Kumar. 
Together, they led the forest, balancing strength 
with compassion.

Moral of the story is effec�ve leaders priori�ze the 
greater good over personal ambi�on. Empower 
others through sharing and collabora�on. Adapt 
and flex in turbulent �mes. Balance strength with 
compassion. Learn from mistakes and grow. 
Leadership is not about control but about nurturing 
and empowering others.

The Tale of Two TreesThe Tale of Two TreesThe Tale of Two Trees
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Balancing Eco - Tourism & Social Development 
in Andhra Pradesh

Sustainable eco-tourism has emerged as a vital force 
for environmental preserva�on and community 
empowerment. The eco-tourism ini�a�ves, 
especially in Andhra Pradesh, India, serve as 
exemplary models where local par�cipa�on, 
cultural preserva�on, and biodiversity conserva�on 
intersect. This ar�cle delves into how eco-tourism in 
Andhra Pradesh has evolved into a robust system 
that not only provides economic benefits to local 
communi�es but also conserves the state's rich 
ecological and cultural heritage.

Defining Eco-Tourism
The concept of eco-tourism was ini�ally described 
as traveling to undisturbed areas with the objec�ve 
of admiring nature and local culture (Ceballos-
Lascurain, 1988). Over the years, this defini�on has 
expanded. The Interna�onal Union for the 
Conserva�on of Nature (IUCN) now defines eco-
tourism as environmentally responsible travel to 
natural areas that promotes conserva�on, 
minimizes visitor impact, and engages local 
communi�es in its economic benefits. This form of 
tourism seeks to address the adverse effects of mass 
tourism by fostering both ecological balance and 
local economic par�cipa�on.

Andhra Pradesh: A Natural Haven
Andhra Pradesh is endowed with natural beauty, 
including the hills and valleys of the Eastern Ghats, 
dense forests, and a long coastline. The state is 
primarily agrarian, but ci�es like Hyderabad have 
emerged as hubs of technological growth. This 
contrast between urban vibrancy and rural 

tranquillity makes Andhra Pradesh an ideal 
des�na�on for eco-tourism.

The state's eco-tourism ini�a�ves have been a key 
element in preserving its biodiversity while 
empowering local communi�es. The tribal 
communi�es, which make up about 7% of the 
state's popula�on, play a cri�cal role in these eco-
tourism projects, with sustainable development 
being the core goal. Projects like the Maredumilli 
Eco-tourism Project are designed to engage these 
communi�es in managing tourism infrastructure 
and services, providing them with steady income 
streams while simultaneously safeguarding the 
region's rich biodiversity.

Evolu�on of Eco-Tourism in Andhra Pradesh
The Andhra Pradesh Tourism Development 
Corpora�on (APTDC) and the state's Forest 
Department have spearheaded several eco-tourism 
ini�a�ves. They iden�fied eight new eco-tourism 
des�na�ons, including Maredumilli, Nelapa�u, and 
Talakona, each highligh�ng different aspects of the 
state's diverse ecosystem. These projects involve 
local tribal communi�es, encouraging them to take 
ownership of the tourism enterprises by offering 
services such as accommoda�on, guiding, and food 
prepara�on.

The unique feature of Andhra Pradesh's eco-tourism 
model is its community-based approach. For 
instance, the Maredumilli Community Conserva�on 
and Eco-Tourism Area is managed by indigenous 
tribal groups, including the Valamuru and 
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Somireddypalem tribes. These communi�es 
oversee the tourist facili�es, which are situated in 
ecologically sensi�ve areas. Their involvement 
ensures that eco-tourism contributes to their 
livelihood, while the region's natural resources are 
conserved.

Economic and Social Benefits of Eco-Tourism
Eco-tourism in Andhra Pradesh has numerous 
economic, social, and environmental benefits. The 
revenue-sharing model implemented in these 
projects ensures that local communi�es receive a 
significant share of the profits generated from 
tourism. For example, the profits from the 
Maredumilli Eco-tourism Project are divided equally 

among the 30 tribal families involved in managing 
the tourist facili�es.

Addi�onally, eco-tourism has created employment 
opportuni�es for local women and youth, who 
contribute to services like housekeeping, guiding, 
and handicra� produc�on. The sale of tribal 
handicra�s, such as bamboo products, and local 
forest products like honey and gooseberries, further 
enhances the economic benefits of eco-tourism. 
The involvement of women in tourism ac�vi�es has 
also contributed to gender equity in these 
communi�es, where previously, tradi�onal roles 
may have limited their economic par�cipa�on.

Moreover, eco-tourism plays a vital role in 
conserving biodiversity. In regions like Maredumilli, 
tourists are given guided treks through semi-
evergreen forests where they learn about the local 
flora and fauna. The local tribes, trained in 
b i o d i ve rs i t y  co n s e r va� o n  b y  t h e  Fo re st 
Department, serve as guides, sharing their 
knowledge of medicinal plants and forest 
ecosystems with tourists. This exchange of 
knowledge not  only  empowers  the  loca l 
communi�es but also educates visitors about the 
importance of conserva�on.

Environmental Conserva�on and Challenges
One of the standout features of Andhra Pradesh's 
eco-tourism model is its focus on minimizing 
environmental impact. Eco-tourism projects are 
developed with a strong emphasis on preserving the 
natural landscape, with infrastructure designed to 
blend into the surroundings. For example, at the 
Jungle Star Eco-Camp, tourists can experience 
n a t u r e  u p  c l o s e ,  l i v i n g  i n  e c o - f r i e n d l y 
accommoda�ons without disturbing the local 
wildlife.

However, the rapid development of eco-tourism is 
not without challenges. One of the primary 
concerns is the risk of unregulated tourism, which 
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57´ÉårÉxÉ  -   AYOÕoÉU 2024 - lÉuÉÇoÉU 2024 | 297 Shreyas   October 2024 - November 2024 I 297 -



could lead to environmental degrada�on. To 
address this, the APTDC and Forest Department 
have implemented strict guidelines to ensure that 
eco-tourism ac�vi�es are sustainable. For instance, 
they regulate the number of tourists visi�ng 
sensi�ve areas, promote eco-friendly prac�ces, and 
ensure that the tourism infrastructure is built using 
local materials and tradi�onal architectural styles.

Cultural Conserva�on
In addi�on to its ecological focus, eco-tourism in 
Andhra Pradesh also plays a significant role in 
preserving the state's cultural heritage. The state is 
home to numerous tribal communi�es with unique 
tradi�ons, art forms, and knowledge systems. Eco-
tourism offers a pla�orm for these communi�es to 
showcase their culture to visitors. Tradi�onal folk 
dances, archery demonstra�ons, and local cuisine 
are integral parts of the eco-tourism experience in 
areas like Maredumilli.

Moreover, the involvement of tribal communi�es in 
eco-tourism projects ensures that these cultural 
prac�ces are not lost to moderniza�on. By giving the 
local popula�on an ac�ve role in managing tourism, 
eco-tourism projects encourage the preserva�on of 
tradi�onal knowledge systems, such as the use of 
medic inal  p lants  and indigenous farming 
techniques.

The Future of Eco-Tourism in Andhra Pradesh
As eco-tourism con�nues to gain momentum, it is 
essen�al to ensure that it remains sustainable in the 
l o n g  t e r m .  T h e  g o v e r n m e n t ' s  p ro a c � v e 
involvement, coupled with the ac�ve par�cipa�on 
of local communi�es, has made Andhra Pradesh a 
leader in eco-tourism in India. However, con�nuous 
monitoring and regula�on are necessary to prevent 
over-exploita�on of natural resources.

In addi�on, eco-tourism ini�a�ves need to adapt to 
evolving challenges such as climate change and 
increasing tourist foo�all. Integra�ng modern 

conserva�on techniques  with  t radi�onal 
knowledge will be crucial in ensuring that eco-
tourism remains a tool for both environmental 
protec�on and socio-economic development.

Conclusion
Eco-tourism in Andhra Pradesh stands as a 
tes�mony to how conserva�on and community 
development can go hand in hand. By engaging local 
communi�es in managing eco-tourism projects, 
Andhra Pradesh has created a sustainable model 
that provides economic benefits while preserving 
the state's rich natural and cultural heritage. With 
the right balance between tourism, conserva�on, 
and local par�cipa�on, eco-tourism has the 
poten�al to become a key driver of sustainable 
development across the globe.

*****
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qÉåÇaÉsÉÔÃ AÉæU WûqÉÉUÏ xÉÇxjÉÉmÉMü zÉÉZÉÉqÉåÇaÉsÉÔÃ AÉæU WûqÉÉUÏ xÉÇxjÉÉmÉMü zÉÉZÉÉqÉåÇaÉsÉÔÃ AÉæU WûqÉÉUÏ xÉÇxjÉÉmÉMü zÉÉZÉÉqÉåÇaÉsÉÔÃ AÉæU WûqÉÉUÏ xÉÇxjÉÉmÉMü zÉÉZÉÉ

qÉÉjÉÉï qÉåQåûCUÉåxÉ MüÐ LMü qÉzÉWÕûU MüÌuÉiÉÉ Wæû ÌMü AÉmÉ kÉÏUå-kÉÏUå 

qÉUlÉå sÉaÉiÉå Wæû| rÉÌS AÉmÉ MüÉåD rÉÉ§ÉÉ lÉWûÏÇ MüU UWåÇû, MüÉåD mÉÑxiÉMü 

lÉWûÏÇ mÉÄRû UWåû, AmÉlÉå eÉÏuÉlÉ MüÐ kuÉÌlÉrÉÉÇ lÉWûÏÇ xÉÑlÉ UWåÇû iÉÉå AÉmÉ 

kÉÏUå-kÉÏUå qÉUlÉå sÉaÉiÉå WæÇû|

qÉÉjÉÉï qÉåQåûCUÉåxÉ lÉå eÉÏuÉlÉ MüÉ LMü oÉWÒûiÉ oÉÄQûÉ xÉÇSåzÉ ÌSrÉÉ Wæû ÌMü 

rÉÉ§ÉÉLÇ WûqÉÉUå eÉÏuÉlÉ Måü ÍsÉL oÉWÒûiÉ EmÉrÉÉåaÉÏ| xÉÉjÉ WûÏ qÉæÇlÉå MüWûÏÇ 

mÉÄRûÉ jÉÉ AaÉU AÉmÉ eÉÏuÉlÉ qÉåÇ ZÉÑzÉ Wæû iÉÉå bÉÔqÉ AÉL ExÉ ZÉÑzÉÏ 

MüÉå qÉlÉÉL| AaÉU AÉmÉ mÉUåzÉÉlÉ Wæû iÉÉå rÉÉ§ÉÉ mÉU ÌlÉMüsÉ eÉÉL ExÉ 

aÉqÉ MüÉå pÉÔsÉ eÉÉL| CxÉ iÉUWû WûU ZÉÑzÉÏ AÉæU aÉqÉ qÉåÇ MüÉåD rÉÉ§ÉÉ 

MüUåÇ AÉæU eÉÏuÉlÉ MüÉ AÉlÉÇS sÉåÇ|

WûÉsÉ WûÏ qÉåÇ qÉÑfÉå qÉåÇaÉsÉÔÂ MüÐ rÉÉ§ÉÉ MüUlÉå MüÉ AuÉxÉU mÉëÉmiÉ WÒûAÉ| 

oÉæÇMü BTü oÉÄQûÉæSÉ MüÉ ÌWÇûSÏ xÉåÍqÉlÉÉU MüÉ AÉrÉÉåeÉlÉ uÉWûÉÇ ÌMürÉÉ 

aÉrÉÉ jÉÉ| qÉåÇaÉsÉÔÃ MüÉ lÉÉqÉ rÉWûÉÇ MüÐ xjÉÉlÉÏrÉ AÍkÉSåuÉÏ qÉÇaÉsÉÉ 

SåuÉÏ Måü lÉÉqÉ mÉU mÉÄQûÉ| eÉÉlÉå xÉå mÉWûsÉå qÉæÇlÉå oÉWÒûiÉ xÉÉUå xÉmÉlÉå 

xÉÇeÉÉåL ÌMü qÉÑfÉå SÍ¤ÉhÉ pÉÉUiÉ MüÉ xÉoÉxÉå oÉÄQûÉ fÉUlÉÉ eÉÉåaÉ TüÊsÉ 

SåZÉlÉÉ Wæû xÉÉjÉ WûÏ xÉqÉÇSU Måü mÉÉxÉ EmÉsÉokÉ xÉpÉÏ iÉUWû Måü 

LQûuÉåÇcÉU MüUlÉå Wæû|

qÉaÉU xÉÉåcÉÉ WÒûAÉ MüWûÉÇ mÉÔUÉ WûÉåiÉÉ Wæû eÉÉlÉå xÉå mÉWûsÉå WûÏ qÉåUÏ OíåûlÉ 

14 bÉÇOåû SåUÏ xÉå cÉsÉ UWûÏ jÉÏ eÉÉå qÉÑfÉå xÉÑoÉWû mÉWÒÇûcÉlÉÉ jÉÉ uÉWûÉÇ SåU 

zÉÉqÉ iÉMü mÉWÒÇûcÉ mÉÉL AÉæU qÉÉæxÉqÉ MüÐ aÉÑxiÉÉZÉÏ SåZÉÉå xÉÔrÉï 

pÉaÉuÉÉlÉ lÉå iÉÉå SzÉïlÉ WûÏ lÉÉ ÌSL|

xÉqÉrÉ WûÏ MÑüNû LåxÉÉ iÉrÉ ÌMürÉÉ aÉrÉÉ jÉÉ ÌMü uÉWûÉÇ AirÉÍkÉMü uÉwÉÉï 

ÎeÉxÉxÉå xÉqÉÇSU iÉÉå AmÉlÉÉ ÌuÉMüUÉsÉ ÃmÉ ÌSZÉÉ MüU WûÏ QûUÉ UWûÉ 

jÉÉ| xÉÉUÉ LQûuÉåÇcÉU iÉÉå uÉWûÏÇ MüU UWûÉ jÉÉ, WûqÉåÇ iÉÉå MåüuÉsÉ ExÉå 

SåZÉlÉÉ WûÏ jÉÉ| qÉlÉ iÉÉå oÉWÒûiÉ ZÉUÉoÉ WûÉå UWûÉ jÉÉ sÉåÌMülÉ eÉÉå 

EmÉsÉokÉ Wæû ExÉqÉåÇ MæüxÉå ZÉÑzÉ UWûÉ eÉÉL rÉå pÉÏ LMü MüsÉÉ Wæû eÉÉå 

WûU ÌMüxÉÏ qÉåÇ lÉWûÏÇ WûÉåiÉÏ|

mÉëjÉqÉ ÌSlÉ xÉåÍqÉlÉÉU MüÉ AÉrÉÉåeÉlÉ WÒûAÉ| MüÉTüÐ pÉurÉ AÉrÉÉåeÉlÉ 

oÉæÇMü BTü oÉÄQûÉæSÉ ²ÉUÉ ÌMürÉÉ aÉrÉÉ| xÉÍcÉuÉ UÉeÉpÉÉwÉÉ aÉ×Wû 

qÉÇ§ÉÉsÉrÉ pÉÉUiÉ xÉUMüÉU Måü lÉåiÉ×iuÉ qÉåÇ CiÉlÉÉ oÉÄQåû xiÉU mÉU 

AÉrÉÉåeÉlÉ xÉcÉqÉÑcÉ xÉUÉWûlÉÏrÉ jÉÉ| qÉåUÏ pÉÏ mÉëxiÉÑÌiÉ jÉÏ ÎeÉxÉå MüD 

sÉÉåaÉÉåÇ lÉå xÉUÉWûÉ| MüÉrÉï¢üqÉ SåU zÉÉqÉ iÉMü ZÉiqÉ WÒûAÉ ÎeÉxÉMåü 

mÉ¶ÉÉiÉ WûqÉ MüWûÏÇ eÉÉ lÉWûÏÇ mÉÉL MÑüNû MüqÉÏ eÉÉå jÉÏ uÉÉå oÉÉËUzÉ lÉå 

mÉÔUÏ MüU SÏ| iÉÉå cÉÑmÉcÉÉmÉ AmÉlÉå WûÉåOûsÉ qÉåÇ WûÏ AÉ aÉL|

SÕxÉUÉ ÌSlÉ eÉÉå MüWûlÉå MüÉå LMü qÉÉ§É ÌSlÉ jÉÉ WûqÉÉUå mÉÉxÉ qÉåÇaÉsÉÑÃ 

bÉÔqÉlÉå MüÉ ExÉMüÉ mÉÔUÉ EmÉrÉÉåaÉ MüUlÉå MüÐ WûqÉlÉå PûÉlÉ sÉÏ| LMü ÌSlÉ 

mÉWûsÉå WûÏ WûqÉlÉå LMü OæûYxÉÏ oÉÑMü MüU sÉÏ eÉÉå xÉÑoÉWû WûqÉåÇ AmÉlÉå 

WûÉåOûsÉ xÉå sÉåMüU uÉWûÉÇ Måü xjÉÉlÉÏrÉ mÉrÉïOûlÉ xjÉsÉ ÌSZÉÉlÉå uÉÉsÉÏ 

jÉÏ| WûqÉ xÉÑoÉWû eÉsSÏ EPû MüU iÉærÉÉU WûÉåMüU ÌlÉMüsÉ mÉÄQåû| 

xÉuÉïmÉëjÉqÉ WûqÉ MüÉSUÏ qÉÇeÉÔlÉÉjÉ qÉÇÌSU mÉWÒÇûcÉå rÉWû LMü 

LåÌiÉWûÉÍxÉMü qÉÇÌSU Wæû ÎeÉxÉå 1068 D. qÉåÇ oÉlÉÉrÉÉ aÉrÉÉ jÉÉ| CxÉ 

qÉÇÌSU qÉåÇ uÉaÉï Måü AÉMüÉU Måü lÉÉæ OæÇûMü Wæû mÉWûÉÌÄQûrÉÉåÇ xÉå ÍbÉUÉ rÉWû 

qÉÇÌSU MüÉTüÐ pÉurÉ sÉaÉiÉÉ Wæû| CxÉ qÉÇÌSU qÉåÇ xjÉÉÌmÉiÉ sÉÉåMåüµÉU MüÐ 

mÉëÌiÉqÉÉ MüÉå MüÉÇxrÉ kÉÉiÉÑ MüÐ xÉoÉxÉå E¨ÉqÉ mÉëÌiÉqÉÉ qÉÉlÉÉ eÉÉiÉÉ Wæû|

mÉWûÉÄQûÏ MüÐ cÉÉåOûÏ mÉU mÉijÉUÉåÇ MüÐ aÉÑTüÉLÇ Wæû ÎeÉlWåÇû mÉÉÇQûuÉÉåÇ MüÐ 

aÉÑTüÉAÉåÇ Måü lÉÉqÉ xÉå pÉÏ eÉÉlÉÉ eÉÉiÉÉ Wæû| rÉWûÉÇ mÉWûÉÄQû MüÐ iÉUTü 

oÉÄRûlÉå mÉU pÉaÉuÉÉlÉ WûlÉÑqÉÉlÉ MüÐ ÌuÉzÉÉsÉ qÉÔÌiÉï pÉÏ lÉeÉU AÉiÉÏ Wæû 

mÉëM×üÌiÉ xÉå AÉcNûÉÌSiÉ rÉWû qÉÇÌSU AmÉlÉå qÉåÇ WûÏ LMü AsÉaÉ xÉÑMÔülÉ 

mÉëSÉlÉ MüUiÉÉ Wæû|

uÉWûÉð xÉå WûqÉ qÉÇaÉsÉÉ SåuÉÏ qÉÇÌSU MüÐ AÉåU oÉÄRåû ÎeÉxÉå A�ûÉuÉU Måü 

oÉsÉÉsÉ uÉÇzÉ ²ÉUÉ MåüUsÉ MüÐ UÉeÉMÑüqÉÉUÏ MüÐ rÉÉS qÉåÇ oÉlÉuÉÉrÉÉ aÉrÉÉ 

jÉÉ ÎeÉxÉMåü lÉÉqÉ mÉU WûÏ CxÉ zÉWûU MüÉ lÉÉqÉ UZÉÉ aÉrÉÉ|
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qÉÉålÉÉÌsÉxÉÉ mÉÇuÉÉU
aÉëÉWMü xÉåuÉÉ xÉWrÉÉåaÉÏ

eÉÉåkÉmÉÑU mÉÉsÉ UÉåQ, LsÉAÉDxÉÏ xÉÏL



SÍ¤ÉhÉ pÉÉUiÉ Måü qÉÇÌSUÉåÇ qÉåÇ uÉÉxiÉÑ MüÐ iÉjÉÉ uÉWûÉÇ MüÐ xÉÇxM×üÌiÉ MüÐ 

A°ÒiÉ NûOûÉ SåZÉlÉå MüÉå ÍqÉsÉiÉÏ Wæû| uÉWûÉÇ xÉå AÉaÉå MüÉ xÉTüU iÉrÉ 

MüUiÉå WÒûL WûqÉ ́ ÉÏ uÉåÇMüOûUqÉhÉ qÉÇÌSU mÉWÒÇûcÉå rÉWû 17 uÉÏÇ zÉiÉÉoSÏ qÉåÇ 

ÌlÉÍqÉïiÉ qÉÇÌSU Wæû eÉÉå zÉWûU Måü qÉkrÉ qÉåÇ WûÏ ÎxjÉiÉ Wæû| rÉWûÉÇ qÉÔÌiÉï 

xjÉÉmÉlÉÉ iÉÉå 17 uÉÏÇ zÉiÉÉoSÏ qÉåÇ MüU SÏ aÉD jÉÏ mÉUÇiÉÑ 1804 D. qÉåÇ 

pÉaÉuÉÉlÉ uÉÏUÉ uÉåÇMüOåûzÉ xuÉÉqÉÏ MüÐ qÉÔÌiÉï qÉåÇ mÉëÉhÉ mÉëÌiÉ¸É MüÐ aÉD 

jÉÏ|

qÉÇÌSUÉåÇ Måü SzÉïlÉ Måü oÉÉS AoÉ oÉÉUÏ jÉÏ uÉWû mÉÔeÉlÉÏrÉ xjÉsÉ 

ÎeÉxÉxÉå AÉeÉ qÉåUÉ uÉiÉïqÉÉlÉ AÉæU pÉÌuÉwrÉ pÉÏ eÉÑQûÉ WÒûAÉ Wæû| uÉWû 

pÉÏ ÌMüxÉÏ qÉÇÌSU xÉå MüqÉ lÉWûÏÇ Wæû AÉæU uÉWû Wæû WûqÉÉUÏ xÉÇxjÉÉmÉMü 

zÉÉZÉÉ Måü SzÉïlÉ MüÐ| MüD oÉÉU qÉåUå ÌSsÉ qÉåÇ ÎeÉ¥ÉÉxÉÉ jÉÏ ÌMü qÉæÇ 

eÉWûÉÇ xÉå WûqÉÉUå oÉæÇMü MüÐ lÉÏÇuÉ UZÉÏ aÉD jÉÏ, ExÉ mÉÉuÉlÉ pÉÔÍqÉ MüÉ 

SzÉïlÉ MüÃÇ AÉæU rÉWû xÉÉæpÉÉarÉ pÉÏ qÉÑfÉå ÌuÉkÉÉiÉÉ lÉå ÌSrÉÉ qÉælÉå 

AmÉlÉå QíûÉCuÉU xÉå WûqÉåÇ MåülÉUÉ oÉæÇMü MüÐ xÉÇxjÉÉmÉMü zÉÉZÉÉ MüÐ AÉåU 

sÉå eÉÉlÉå MüÉå MüWûÉÇ| qÉaÉU uÉÉå zÉÉrÉS ExÉ eÉaÉWû mÉU lÉrÉÉ jÉÉ iÉÉå 

WûqÉlÉå mÉWûsÉå qÉÇaÉsÉÔÃ Måü ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ xÉå uÉWûÉÇ MüÉ mÉiÉÉ mÉÔNûÉ 

AÉæU oÉÄRû aÉL uÉWûÉÇ MüÐ AÉåU| 

xÉÇxjÉÉmÉMü zÉÉZÉÉ mÉU mÉWÒÇûcÉ MüU qÉÑfÉå rÉWû SåZÉ MüU AÉ¶ÉrÉï WÒûAÉ 

ÌMü AÉeÉ pÉÏ ExÉå uÉæxÉå WûÏ xÉÇeÉÉåL UZÉÉ WÒûAÉ Wæû eÉæxÉÉ uÉÉå eÉoÉ 

oÉlÉÉ iÉoÉ WÒûAÉ MüUiÉÉ jÉÉ| sÉMüÄQûÏ MüÉ MüÉqÉ, mÉWûsÉÉ xOíûÉÇaÉ ÃqÉ, 

AÉeÉ iÉMü Måü xÉpÉÏ LqÉ QûÏ MüÐ iÉxuÉÏUåÇ, ElÉMåü xÉqÉrÉ MüÉsÉ Måü 

xÉÉjÉ AÉæU oÉÏcÉ qÉåÇ WûqÉÉUå qÉWûÉlÉ xÉÇxjÉÉmÉMü MüÐ qÉÔÌiÉï xÉoÉ MÑüNû 

LMü xÉmÉlÉÉ xÉÉ jÉÉ| pÉÉaÉ SÉæÄQû pÉUÏ ÎeÉÇSaÉÏ qÉåÇ xÉoÉMÑüNû zÉÉÇiÉ xÉÉ 

qÉÉWûÉæsÉ AÉmÉMåü ÌSsÉ MüÉå pÉÏ xÉÑMÔülÉ SåiÉÉ Wæû| MÑüNû xÉqÉrÉ uÉWûÉÇ oÉæPû 

MüU uÉWûÉÇ Måü ÌuÉÎeÉÌOÇûaÉ UÎeÉxOûU qÉåÇ AmÉlÉÏ LÇOíûÏ SeÉï MüUMåü WûqÉ 

ÌlÉMüsÉ iÉÉå aÉL qÉaÉU mÉsÉOû mÉsÉOûMüU SåZÉåÇ eÉÉ UWåû jÉå ExÉ xjÉÉlÉ 

MüÉå| LMü LåxÉÉ AWûxÉÉxÉ ÎeÉxÉå zÉÉrÉS qÉæÇ AcNåû xÉå zÉoSÉåÇ qÉåÇ lÉWûÏÇ 

ÌmÉUÉå xÉMüiÉÏ|

qÉaÉU ClÉ xÉpÉÏ rÉÉSÉåÇ MüÉå AmÉlÉå qÉåÇ iÉjÉÉ AmÉlÉå MæüqÉUå qÉåÇ xÉqÉåOû 

MüU WûqÉ ÌlÉMüsÉ aÉL uÉWûÉÇ xÉå YrÉÉåÇÌMü zÉÉqÉ MüÐ OíåûlÉ jÉÏ|

xÉÄTüU eÉÃUÏ Wæû YrÉÉåÇÌMü WûqÉåÇ eÉÉlÉlÉÉ Wæû AmÉlÉå uÉeÉÔS MüÉå xÉÄTüU 

eÉÃUÏ Wæû YrÉÉåÇÌMü WûqÉ aÉÌiÉzÉÏsÉ Wæû AÉæU CxÉ aÉÌiÉzÉÏsÉ SÒÌlÉrÉÉ 

MüÉå SåZÉlÉÉ pÉÏ eÉÃUÏ Wæû AÉæU xÉqÉfÉlÉÉ pÉÏ|

*****
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Hard TimeHard TimeHard Time
Anurag Sharma

Officer 
Vikas Marg Branch

If you are going through hard �me in your life, read 
this……

In 2006, Pluto was reclassified as dwarf planet and is 
no longer the part of a solar system. A�er so many 
years, Pluto s�ll doesn't care whether he is a part or 
not. He s�ll circles around the sun. Sun is not in trouble 
either, whether he is a new star or an old one, he s�ll 
shines like always. He also doesn't care about Pluto. He 
does what he does and what needs to be done.

Moon is calm like always and doesn't think which 
crater is bigger or smaller. He also plays the �de game 
with the Earth. 
 
Our own Solar system is part of the galaxy. Neither our 
solar system nor the galaxy care about each other. 
They do what they do what needs to be done. Our own 

galaxy is not concerned about us because it has many 
solar or other systems, it does what needs to be done.

Our universe is not really fond of us because, like us or 
more advanced species are already present in the 
universe, and the universe itself is a part of mul�-
universe.

Now the same goes with us…….. Don't give yourself a 
hard �me about what others think about you. You do 
what you have to do and what needs to be done. Life is 
simple, we make it complicated by over thinking and 
having unnecessary desires and expecta�ons.

When so many people / stalwarts are playing their 
part, it doesn't ma�er what you think about them, do 
what is necessary all things will fall in place.

*****

"Caption the Picture Contest" 
Caption the picture in not more than 15 words. 

Winners of the contest will be announced in Shreyas 298

Courtesy: Nithin M.K. Senior Manager



The Balance of Tech and Touch: The Balance of Tech and Touch: 
Grooming Leaders for TomorrowGrooming Leaders for Tomorrow
The Balance of Tech and Touch: 

Grooming Leaders for Tomorrow

Leadership is about people. It always has been. But in 
today's world, it's easy to forget this simple truth. We 
celebrate data, automa�on and AI. But leadership is 
s�ll about understanding, listening and connec�ng. 
It's about human rela�onships. As we move into the 
future, the leaders who will stand out, won't be the 
ones who know how to operate machines. They'll be 
the ones who know how to reach people. Technology 
is changing the way we work. It's making everything 
faster, smarter and more efficient. But there's a side of 
leadership that technology can never replace—the 
human touch. In this era of constant connec�on, 
leaders must know how to balance the efficiency of 
tech with the emo�onal connec�on that only a human 
can provide.

Imagine a workplace driven en�rely by data. Everyone 
is connected by screens. Targets are set, results 
tracked and performance monitored. But something's 
missing. The human element. The smiles. The 
gestures. The personal conversa�ons that build trust. 
Data may tell you how a person performs, but it won't 
tell you how they feel. I remember hearing about a 
manager during the pandemic. When remote work 
became the norm, his team struggled. Deadlines were 
missed and produc�vity dropped. But instead of 
pushing harder, he paused. He set up simple, no-
pressure calls with his team members. Just to talk. No 
work agenda. No numbers. Those conversa�ons saved 
his team. People felt valued. As a result, they gave their 
best. This is the future of leadership. Leaders who 
know how to read emo�ons. How to listen deeply. 
How to show empathy. Leaders who make people feel 
safe and heard. Especially in �mes of stress. 
Technology will never be able to do that. Only a human 
leader can.

In the future, emo�onal intelligence will be the most 
valuable leadership trait. Leaders with high emo�onal 
quo�ent understand that their teams are more than 
just workers. They are people with feelings, challenges 
and personal stories. Leaders who can tap into these 
emo�ons will inspire loyalty, crea�vity and dedica�on. 
Take the example of Arundha� Bha�acharya, the 
former Chairperson of State Bank of India. She led 
India's largest bank during a �me of significant change. 
Technology was transforming banking. Yet, it wasn't 
being tech-savvy that made her leadership effec�ve. It 
was her compassion. She introduced flexible working 
hours for women and ensured that employees felt 
valued. It wasn't about using the latest tools. It was 
about connec�ng with people on a deeper level. In the 
future, this will ma�er more than ever. As the world 
becomes more digital, the human touch will be the 
differen�ator. Leaders who focus only on tech will miss 
the true poten�al of their teams. Those who 
understand human emo�ons will unlock it.

The next layer of leadership is storytelling. Numbers 
can inform. Data can guide. But stories? They move 
people. A good leader knows this. They know that the 
best way to share a vision is through a story. A story 
makes the abstract real. It gives meaning to facts and 
figures. I once read about Satya Nadella, Microso�'s 
CEO. When he took over, the company was facing 
serious challenges. Rather than push new strategies 
right away, Nadella shared stories. He spoke about 
empathy. About his experiences as a father caring for 
his son with special needs. These stories humanized 
him. They created trust. And because of that, when he 
eventually rolled out changes, his team followed him 
with belief. Future leaders will need this skill. They will 
need to communicate not just through data, but 

Article

Abrar Ul Mustafa
Manager

Gagal Kupwara Branch
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through stories that make people care. In a world full 
of informa�on, stories are what people remember. A 
leader who can tell a compelling story will inspire 
ac�on and build a stronger connec�on with their 
team.

The world is unpredictable. We've seen it first-hand. 
The COVID-19 pandemic was a harsh reminder that 
we cannot control everything. Tomorrow's leaders 
must be ready to adapt. And when uncertainty hits, 
technology alone won't guide them through. It will be 
their ability to remain calm, connected and 
compassionate that will make the difference. During 
the pandemic, many businesses struggled. Some 
leaders chose to push harder, se�ng stricter deadlines 
and tracking every move. But others took a different 
approach. They focused on mental health. Gave space 
for employees to adjust. And offered support. Those 
were the leaders who thrived. We saw this in banks as 
well. During the crisis, some leaders put their people 
first. They understood that behind every employee 
was a person struggling with the new reality. By 
offering empathy and understanding, they kept their 
teams together and loyal. They balanced tech with 
compassion, showing the way forward through human 
connec�on.

So, how do we prepare tomorrow's leaders? How do 
we groom them to handle the balance of tech and 

touch? It starts with teaching them to see the world 
through a human lens. Future leaders must learn to 
use technology to their advantage but never forget 
that they lead people, not machines. They must 
develop their emo�onal intelligence, becoming 
experts in understanding emo�ons and mo�va�ons. 
Moreover, they need to become master storytellers. In 
a world overflowing with data, stories are the key to 
making people listen. Leaders must learn to frame 
their visions, ideas and decisions in ways that connect 
emo�onally with their teams. Finally, future leaders 
need to be prepared for uncertainty. They must be 
ready to adapt, to lead through crises and to connect 
with their teams on a deeper level. The leaders who 
can balance technological advancements with human 
values will be the ones who succeed.

Tailpiece: Leadership is about balance. The balance 
between tech and touch. Between data and emo�ons. 
Between efficiency and empathy. As we groom the 
leaders of tomorrow, we must ensure they have both: 
the tools to leverage technology and the heart to lead 
people. The future will demand more than just 
technical skills. It will require human skills – the ability 
to connect, to listen, to empathize and to inspire 
through stories. These are the traits that will define 
the next genera�on of leaders.

*****

Article
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“Letters to the Editor”
"Dear Editor, 
Your coverage on Government schemes for agriculture was insigh�ul and �mely. Programs like sustainability 
ini�a�ves have undoubtedly eased financial stress for many farmers. Looking forward to a greener and healthier 
India. Thank You for addressing this cri�cal subject."

Robin R, Manager

"Dear Editor,
I recently had the opportunity to visit Dharamkote, Himachal Pradesh. Incidentally the same was captured in 
296th edi�on of Shreyas. This hidden gem is a treasure trove of natural beauty, with lush green forests, winding 
roads, and picturesque villages. The tranquil atmosphere and warm hospitality of the locals made my trip truly 
unforge�able. I urge travel enthusiasts to explore Dharamkote and experience its serene beauty. It's a perfect 
getaway from the hustle and bustle of city life."

Rekha Chaudhary, CSA



Poem

"The Banking Saga: Canara and Syndicate's "The Banking Saga: Canara and Syndicate's 
Journey of Unity and Growth"Journey of Unity and Growth"

"The Banking Saga: Canara and Syndicate's 
Journey of Unity and Growth"

In Mangalore's embrace, Canara Bank found its start,
Nineteen hundred and six, a bea�ng financial heart.

Ammembal Subba Rao Pai, with vision bold and clear,
Pledged service to the masses, eradica�ng fear.

Principles rooted deep, to upli� and to sustain,
Empowering dreams, breaking every chain.

From humble coastal beginnings, it began to grow,
Branches blooming like wildflowers in a meadow.

Syndicate Bank, a tale from Udupi's fer�le ground,
Nineteen twenty-five, a resounding banking sound.

Upendra and Kudva, minds sharp and wise,
A bank for the people, their noblest enterprise.

Steadfast and determined, they forged their way ahead,
A network expanding, where others might have fled.

From Karnataka's heart, their influence unfurled,
Touching lives, igni�ng hope in every corner of the world.

Mergers came, a strategic dance of fate,
Canara and Syndicate, an alliance truly great.

Their strengths intertwined, like rivers mee�ng sea,
A powerhouse emerged, an emblem of unity.

With each passing year, they forged ahead, hand in hand,
Tackling challenges, a resilient banking band.

In ci�es, towns, and hamlets, their legacy lives on,
A testament to founders' dreams, a saga yet ungone.

Pai's and Kudva's spirits, they echo through the years,
Their banks stand tall, dispelling doubts and fears.

Canara, Syndicate, a tale of growth and might,
Guiding India forward, in the brilliant banking light.

In the present's embrace, they stand side by side,
Con�nuing the journey with unwavering pride.

Canara Bank, Syndicate too, in harmony they sing,
A testament to founders' dreams, a promise to the future they bring
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S Devanarayanan
Senior Manager
CIBM manipal



ÌuÉzÉÑ® ÌuÉzÉÑ® ÌuÉzÉÑ® ÌuÉzÉÑ® 

AÉCL AÉeÉ AÉmÉ xÉoÉ MüÉå LMü MüWûÉlÉÏ xÉÑlÉÉiÉÏ WÕðû, 

AÉmÉMüÉå LMü lÉL aÉëWû MüÐ oÉÉiÉåÇ oÉiÉÉiÉÏ WÕðû|

LMü ÌSlÉ DµÉU lÉå LMü lÉrÉÉ aÉëWû oÉlÉÉrÉÉ,

ExÉ lÉL aÉëWû mÉU WûqÉÉUå aÉëWû-eÉæxÉÉ MÑüNû pÉÏ lÉWûÏÇ oÉxÉÉrÉÉ|

lÉÉ rÉWûÉð eÉæxÉå eÉÉlÉuÉU jÉå uÉWûÉð, lÉÉ rÉWûÉð eÉæxÉå mÉÇNûÏ, 

lÉÉ MüWûÏÇ FÆcÉå mÉåÄQû jÉå uÉWûÉð, lÉÉ CÇxÉÉlÉ MüÐ fÉsÉMüÐ| 

LMü AÇiÉWûÏlÉ xÉqÉÑSì jÉÉ oÉxÉ, ÎeÉxÉqÉåÇ MüÉåD qÉNûsÉÏ lÉÉ jÉÏ, 

oÉxÉ oÉÔðSåÇ jÉÏ ExÉ aÉëWû mÉU AÉæU uÉÉå pÉÏ MüÉåD LMü eÉæxÉÏ lÉÉ jÉÏ|

WûU oÉÔðS qÉåÇ AmÉlÉÏ LMü AsÉaÉ mÉWûcÉÉlÉ jÉÏ, mÉU uÉÉå AsÉaÉ WûÉåMüU pÉÏ xÉoÉ xÉÉjÉ jÉÏÇ, 

LMü oÉÔðS qÉåÇ jÉÏ MüÂhÉÉ iÉÉå SÕxÉUÏ qÉåÇ SrÉÉ jÉÏ| 

ÌMüxÉÏ qÉåÇ jÉÏ qÉåWûlÉiÉ MüÐ sÉsÉMü iÉÉå ÌMüxÉÏ MüÐ SØÄRûiÉÉ mÉWûcÉÉlÉ jÉÏ| 

eÉoÉ uÉÉå xÉÉUÉ aÉëWû oÉxÉ aÉrÉÉ, iÉoÉ DµÉU lÉå UÉWûiÉ MüÐ xÉÉðxÉ sÉÏ, 

AoÉ xÉoÉ AcNûÉ WûÉåaÉÉ, ElWûÉåÇlÉå ZÉÑS MüÉå rÉWû AÉxÉ SÏ| 

ÌTüU LMü ÌSlÉ DµÉU lÉå uÉWûÉð LMü lÉD oÉÔðS MüÉå eÉlqÉ ÌSrÉÉ,

mÉWûsÉÏ oÉÔðSÉåÇ Måü qÉÑMüÉoÉsÉå CxÉ oÉÔðS MüÉå LMü lÉrÉÉ xÉÉ qÉÑMüÉqÉ ÌSrÉÉ| 

ExÉ qÉÉxÉÔqÉ-xÉÏ oÉÔðS MüÉå WûÉjÉ qÉåÇ sÉåMüU DµÉU lÉå mrÉÉU xÉå ÌlÉWûÉUÉ, 

iÉÑqÉ ZÉÉå qÉiÉ eÉÉlÉÉ CxÉ AÇiÉWûÏlÉ xÉqÉÑSì qÉåÇ, ExÉå rÉWû xÉqÉfÉÉrÉÉ| 

AÉAÉå AÉeÉ iÉÑqWåÇû LMü lÉrÉÉ lÉÉqÉ SåiÉÉ WÕðû, AÉeÉ xÉå iÉÑqWåÇû `ÌuÉzÉÑ®' oÉÑsÉÉiÉÉ WÕðû| 

AmÉlÉå lÉÉqÉ xÉÏ WûÏ xÉÏUiÉ jÉÏ ÌuÉzÉÑ® qÉåÇ, 

ZÉÑS qÉåÇ mÉÔhÉï jÉÏ uÉÉå, mÉU ÌMüxÉÏ iÉUWû MüÐ ÍqÉsÉÉuÉOû lÉÉ jÉÏ ExÉqÉåÇ|

eÉæxÉå WûÏ ExÉlÉå eÉlqÉ ÍsÉrÉÉ iÉÉå SåZÉÉ, aÉëWû iÉÉå oÉSsÉ cÉÑMüÉ jÉÉ, 

uÉÉå iÉÉå LMü xÉqÉÑSì MüÐ oÉÉiÉåÇ xÉÑlÉMüU AÉD jÉÏ, mÉU rÉWûÉð iÉÉå xÉoÉ MÑüNû AsÉaÉ jÉÉ| 

qÉåWûlÉiÉ uÉÉsÉÏ oÉÔðSÉåÇ lÉå xÉÉjÉ ÍqÉsÉMüU LMü fÉÏsÉ oÉlÉÉ sÉÏ jÉÏ, 

xÉoÉlÉå oÉaÉÉuÉiÉ MüUMåü AmÉlÉÏ AsÉaÉ eÉqÉÉiÉ ÌoÉPûÉ sÉÏ jÉÏ| 

uÉWûÉð AoÉ MüÉåD MüÉqÉ MüUlÉÉ lÉWûÏÇ cÉÉWûiÉÉ jÉÉ, 

fÉÏsÉ aÉÇSÏ mÉÄQûÏ jÉÏ, mÉU MüÉåD xÉÉTü MüUlÉÉ lÉWûÏÇ cÉÉWûiÉÉ jÉÉ| 

MüÌuÉiÉÉ
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AsmÉlÉÉ vÉqÉÉï
xÉÏ.LxÉ.L 

qÉåUP aÉÇaÉÉ lÉaÉU vÉÉZÉÉ

Contd....



MüÌuÉiÉÉ
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uÉWûÉð MüÂhÉÉ MüÐ oÉÔðSÉåÇ MüÉ AmÉlÉÉ AsÉaÉ fÉUlÉÉ jÉÉ,

ExÉ fÉUlÉå qÉåÇ oÉÉMüÐ oÉÔðSÉåÇ MüÉ AÉlÉÉ qÉlÉÉ jÉÉ| 

MüÂhÉÉ iÉÉå MüoÉ MüÐ ZÉiÉqÉ WûÉå aÉD ÌuÉzÉÑ® MüÉå ÌMüxÉÏ lÉå oÉiÉÉrÉÉ, 

MüsÉ WûÏ MüÂhÉÉ MüÐ oÉÔðSÉåÇ lÉå, zÉUÉTüiÉ MüÐ oÉÔðS MüÉå ÍqÉsÉÉuÉOû MüUMåü, AmÉlÉå qÉåÇ ÍqÉsÉÉrÉÉ| 

oÉÉMüÐ lÉÌSrÉÉåÇ AÉæU lÉÉsÉÉåÇ MüÐ MüWûÉlÉÏ MüWûlÉÉ WûÏ oÉåMüÉU jÉÉ, 

xÉoÉqÉåÇ MüÉåD lÉÉ MüÉåD AzÉÑ®Ï jÉÏ, xÉoÉMüÉ AmÉlÉÉ mÉËUuÉÉU jÉÉ| 

`ÌuÉzÉÑ®' uÉWûÉð ZÉÉåD-ZÉÉåD bÉÔqÉiÉÏ, uÉÉå ÌMüxÉÏ LoxÉsrÉÔOû, 

ÌMüxÉÏ xÉÉÄTü-AÉå-zÉnÄTüÉÄTü oÉÔðS MüÉå RÕðûRûiÉÏ|

ExÉqÉåÇ DµÉU lÉå ÍqÉsÉÉuÉOû MüÉ UÇaÉ ÌSrÉÉ WûÏ lÉÉ jÉÉ, 

uÉÉå uÉWûÉð ÌMüxÉÏ AmÉlÉå eÉæxÉå MüÉå ZÉÉåeÉiÉÏ| 

MüÉåD ExÉå AmÉlÉå eÉsÉÉzÉrÉ qÉåÇ UZÉlÉå MüÉåü UÉÄeÉÏ lÉWûÏÇ jÉÉ, 

MüÉåD ExÉMüÐ ÌuÉÍzÉ¹iÉÉ MüÉå SåZÉiÉÉ WûÏ lÉWûÏÇ jÉÉ|| 

`AUå iÉÑfÉqÉåÇ sÉcÉÏsÉÉmÉlÉ lÉWûÏÇ WæÇû ÌuÉzÉÑ®!' LMü ÌSlÉ LMü PûaÉ oÉÔðS lÉå ExÉMüÉå MüWûÉ, 

`iÉÔ pÉÏ cÉÉåUÏ MüUlÉÉ xÉÏZÉ sÉå, ÌTüU SåZÉ, WûqÉ xÉoÉ WæÇû rÉWûÉð'|

AUå ÌuÉzÉÑ®! WûÉåiÉÉ WûÏ Wæû xÉoÉqÉåÇ MÑüNû lÉÉ MÑüNû aÉsÉiÉ, 

iÉÔ pÉÏ AmÉlÉÉ aÉsÉiÉ RÕðûRû AÉæU ÍqÉsÉ eÉÉ xÉoÉMåü xÉÉjÉ| 

MÑüNû xÉqÉrÉ oÉÉS DµÉU lÉå ZÉÑS AÉMüU ExÉxÉå mÉÔNûÉ-

YrÉÔð ÌuÉzÉÑ® oÉåOûÉ! MæüxÉÉ sÉaÉÉ qÉåUÉ aÉëWû? 

ÌuÉzÉÑ® lÉå oÉxÉ LMü oÉÉiÉ MüWûÏ, uÉWûÏ oÉÉiÉ AÉeÉ qÉæÇ, AÉmÉ xÉoÉ xÉå MüWûiÉÏ WÕðû,

Wåû mÉëpÉÑ! ÌTüU ÌMüxÉÏ MüÉå ÌuÉzÉÑ® xÉÉ lÉÉ oÉlÉÉlÉÉ, 

ExÉMüÐ zÉÑ®iÉÉ MüÉå LåxÉå lÉÉ AÉÄeÉqÉÉlÉÉ| 

AÉmÉMüÐ oÉlÉÉD SÒÌlÉrÉÉ iÉÉå MüoÉ MüÐ oÉSsÉ aÉD, 

rÉå ÍqÉsÉÉuÉOû MüÐ SÒÌlÉrÉÉ WæÇû rÉWûÉð ÌMüxÉÏ ÍqÉsÉÉuÉOûÏ MüÉå EiÉÉUlÉÉ|

*****



ÌMüiÉlÉÉ A°ÒiÉ AÉæU AÉsÉÉæÌMüMü zÉÌ£ü xÉå pÉUÉ zÉoS WæÇû lÉÉ ``qÉÉð''? 

eÉÉå xÉoÉxÉå MüÌPûlÉ mÉÏÄQûÉ xÉWûMüU pÉÏ AmÉlÉå eÉÏuÉlÉ qÉåÇ LMü eÉÏuÉlÉ MüÉå eÉlqÉ SåiÉÏ Wæû, 

eÉÉå xÉÉUÏ SÒÌuÉkÉÉAÉåÇ xÉå sÉÄQûMüU AmÉlÉå xÉÇiÉÉlÉ MüÉå AmÉlÉå sÉWÕû xÉå xÉÏÇcÉiÉÏ Wæû, 

eÉÉå xÉÉUÏ SÒÌlÉrÉÉ Måü xÉÑZÉÉåÇ MüÉå AmÉlÉå aÉÉåS qÉåÇ xÉqÉåOûiÉÏ Wæû|

ÍqÉOû eÉÉiÉå Wæû ÄaÉqÉ xÉÉUå eÉoÉ qÉÉð mrÉÉU xÉå AÉÆcÉsÉ qÉåUå xÉU mÉU TåüUiÉÏ Wæû| 

qÉåUÏ ZÉÑÍzÉrÉÉåÇ Måü ÍsÉL pÉÉaÉ-pÉÉaÉ MüU MüÉqÉ MüUMåü pÉÏ uÉWû MüpÉÏ lÉÉ jÉMüiÉÏ Wæû| 

qÉÑfÉxÉå mÉWûsÉå qÉåUÏ xÉÉUÏ eÉÃUiÉÉåÇ MüÉ ÄZÉrÉÉsÉ uÉWû UZÉiÉÏ Wæû| 

qÉåUÏ AÉiqÉÉ MüÐ AÉuÉÉÄeÉ Wæû qÉÉð, eÉÏuÉlÉ eÉÏlÉå MüÐ cÉÉWû pÉÏ uÉWû SåiÉÏ Wæû 

AÉæU AmÉlÉå xÉÑZÉÉåÇ MüÉå MÑüoÉÉïlÉ MüU qÉåUå xÉÉUå ÄaÉqÉ WûU sÉåiÉÏ Wæû|

ÌMüiÉlÉÉ ÌlÉzNûsÉ AÉæU ÌlÉxuÉÉjÉï Wæû lÉÉ qÉÉð MüÉ mrÉÉU, 

eÉoÉ pÉÏ qÉæÇ rÉÉS MüÂ WûU MüÉålÉå xÉå SÒAÉAÉåÇ MüÐ oÉÉæNûÉU oÉlÉ MüU qÉÑfÉ mÉU oÉUxÉiÉÏ Wæû| 

xÉÑlÉÉ Wæû pÉaÉuÉÉlÉ WûU eÉaÉWû lÉWûÏÇ UWû xÉMüiÉå CxÉÍsÉL ElWûÉåÇlÉå qÉÉð oÉlÉÉrÉÉ Wæû: 

CxÉ LMü zÉoS lÉå eÉÏuÉlÉ MüÉå xÉqmÉ³É oÉlÉÉrÉÉ Wæû, 

kÉUiÉÏ ÃmÉÏ qÉÉð pÉÏ ExÉ qÉÉð Måü AÉaÉå zÉÏzÉ fÉÑMüÉiÉÏ Wæû| 

qÉåUÏ qÉÉð qÉåUÉ aÉÑÃU Wæû eÉÉå qÉÑfÉå WûU ÄaÉqÉ qÉåÇ pÉÏ WðûxÉlÉÉ ÍxÉZÉÉiÉÏ Wæû|

uÉÉå MüWûiÉÏ jÉÏ iÉÔ NûÉåOûÏ Wæû eÉoÉ qÉÉð oÉlÉåaÉÏ xÉqÉfÉ eÉÉrÉåaÉÏ ÌMü YrÉÉ qÉÉåWû, AÉæU YrÉÉ qÉÉrÉÉ Wæû, 

xÉcÉ MüWÕðû iÉÉå qÉÉð oÉlÉlÉå mÉU iÉÑqWûÉUÏ NûuÉÏ AÉæU rÉWû ÌlÉzNûsÉ mÉëåqÉ 

qÉÑfÉå xÉWûÏ qÉÉrÉlÉå qÉåÇ xÉqÉfÉ AÉrÉÉ Wæû|

AYxÉU, qÉåUÏ mÉUNûÉD qÉÑfÉxÉå rÉWû MüWûiÉÏ Wæû 

iÉÑfÉqÉåÇ Wæû SØÄRûiÉÉ, iÉÑfÉå MüÉåD lÉÉ WûUÉ mÉÉLaÉÉ|

iÉåUå xÉU mÉU Wæû qÉÉð MüÉ WûÉjÉ, xÉÉjÉ AÉæU AÉzÉÏuÉÉïS 

iÉÉå MæüxÉå SÒÈZÉ MüÉ xÉÉrÉÉ pÉÏ iÉåUå AÉÄQåû AÉLaÉÉ|

AaÉU MüUlÉÉ Wæû eÉÏuÉlÉ xÉTüsÉ iÉÉå MüUlÉÉ xÉŠå qÉlÉ xÉå qÉÉiÉ× pÉÌ£ü 

uÉWû DµÉU pÉÏ WûÉåÇaÉå iÉåUå xÉÉjÉ AÉæU SåÇaÉå SÒsÉïpÉ zÉÌ£ü |

qÉÉiÉ× AÉæU ÌmÉiÉ× xÉåuÉÉ qÉåÇ WûÏ eÉÏuÉlÉ MüÉ AxÉsÉÏ xÉÉU Wæû

CxÉ AÉQûqoÉU rÉÑ£ü SÒÌlÉrÉÉ qÉåÇ ``qÉÉð-oÉÉoÉÉ'' xÉå WûÏ qÉåUÉ xÉÉUÉ xÉÇxÉÉU Wæû| 

MüÌuÉiÉÉ

UÏqÉÉ oÉælÉeÉÏï
AÌkÉMüÉUÏ 

LxÉ LqÉ D 

fÉÉUxÉÑaÉÒQÉ

``qÉÉð''``qÉÉð''``qÉÉð''``qÉÉð''
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``ÌSurÉ zÉÌ£ü'' - qÉÉð MüÉå xÉqÉÌmÉïiÉ``ÌSurÉ zÉÌ£ü'' - qÉÉð MüÉå xÉqÉÌmÉïiÉ``ÌSurÉ zÉÌ£ü'' - qÉÉð MüÉå xÉqÉÌmÉïiÉ``ÌSurÉ zÉÌ£ü'' - qÉÉð MüÉå xÉqÉÌmÉïiÉ



Poem

Bathukamma's Bloom : Bathukamma's Bloom : 

A Celebration of Joy, Faith and UnityA Celebration of Joy, Faith and Unity

Bathukamma's Bloom : 

A Celebration of Joy, Faith and Unity

In meadows of gold, marigolds unfold,
Beneath the wide expanse of sky, we gather bold.

Petals everywhere, as smiles grow wide,
Wreaths create a story, with love as our guide.

Each petal whispers with the grace of faith,
Devo�on in our hearts, not just a flee�ng wraith.

Bathukamma's bloom, a fes�val of flowers,
Symbolizes the vitality that nurtures our powers.

Women gather, colors ignite,
Singing and dancing through the night.

In swirling circles, hand in hand,
We honour the earth, this sacred land.

New clothes, fresh thoughts, hearts so light,
We pray to God for a future bright.

For happiness, for health, for blessings untold,
As Bathukamma's bloom unfolds.

Dance, fun, and joy bring us together,
Sharing hope, cas�ng out fear forever.

With petals afloat, our prayers take flight,
Under the moon's so�, glowing light.

Grateful we stand for all that we own,
For the land, the harvest, the seeds we've sown.

Together we sing, together we pray,
For happiness to fill each coming day.
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Rohit Kumar 
Officer

Karim Nagar II Branch



Health Corner

Health tips for managing anxiety:Health tips for managing anxiety:Health tips for managing anxiety:

Lifestyle Changes:
1. Exercise regularly: Physical ac�vity reduces anxiety symptoms.
2. Healthy sleep habits: Aim for 7-8 hours of sleep per night.
3. Balanced diet: Focus on whole foods, fruits, vegetables, and lean proteins.
4. Relaxa�on techniques: Prac�ce yoga, medita�on, or deep breathing.
5. Social connec�ons: Build strong rela�onships with family and friends.

Stress Management:
1. Iden�fy triggers: Recognize situa�ons that cause anxiety.
2. Journaling: Write down thoughts and emo�ons.
3. Priori�ze tasks: Break down tasks into manageable chunks.
4. Time management: Set realis�c goals and deadlines.
5. Self-care: Schedule relaxa�on �me.

Mindfulness and Relaxa�on:
1. Mindfulness medita�on: Focus on present moment.
2. Progressive muscle relaxa�on: Release physical tension.
3. Visualiza�on: Imagine peaceful scenarios.
4. Aromatherapy: Inhale calming essen�al oils (e.g., lavender), (not recommended for people with 
 respiratory issues).
5. Listen to calming music.

Supplements and Nutri�on:
1. Omega-3 fa�y acids: Reduce inflamma�on.
2. Vitamin D: Regulate mood.
3. Magnesium: Relax muscles.
4. Herbal teas (e.g., chamomile, green tea).

Professional Help
1. Consult a therapist or counsellor.
2. Cogni�ve-behavioural therapy (CBT).
3. Medica�on (if prescribed by a doctor).

Remember
1. Anxiety is manageable.
2. Seek help when needed.
3. Prac�ce self-compassion.
4. Celebrate small victories.
5. Focus on progress, not perfec�on.
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Recipe Corner

Indulge in the rich flavours of Andhra Pradesh with Kanda 
bachali ava curry, a tradi�onal and mouthwatering dish that 
will tantalize your tase buds .This authen�c recipe combines 
the perfect blend of spices, herbs and vegetables to create a 
perfect culinary masterpiece. It is a no onion no garlic recipe. 
Mainly it is consumed in “Karthika” month.

INGREDIENTS : 
Elephant Foot Yam  :  250 gms
Malabar Spinach :  200 gms or 1 bunch
Tamarind :  Lemon size
Jaggery  :   a small piece
Turmeric :  ½ teaspoon
Salt  :  as required
Oil  : 1 table spoon

Mustard Powder 
Dry red chilli  :  10 no's
Mustard seeds :   2 tsp

For the tempering
Mustard seeds : 1 tsp 
Chana dal : 1-2  tsp(soaked)
Jeera : 1 tsp
Hing  :  �⁄� tsp
Green Chillies (Slit) :   5 no's
Red Chillies :   2-3 
Curry leaves :   2 sprigs

Procedure :  
1. Peel the skin of yam and cut into big cubes and soak  in 
 salt water for 5 minutes 
2. Clean the Malabar spinach and cut the leaves and if 
 stems are tender, then can be cooked along with leaves
3. In heavy bo�omed vessel add the cubed yam and 
 Malabar spinach. Add ½ liter of water. Let it boil for 
 15 to 20 minutes. If you are using cooker allow it to 
 cook for about 2 whistles.

4.  Soak the tamarind and squeeze out the juice and 
 Make a dry powder of mustard seeds and red chilli 
 (5 to 6) and keep it aside.
5. Take a pan and add oil. Once hot, add the tempering 
 (Jeera, mustard seeds, red chili, curry leaves, hing) 
 and allow them to splu�er. Add slit green chilies and 
 soaked channa dal and let it fry for few minutes.
6. Now slightly mash the boiled yam and spinach.  Add 
 to the pan and let it cook for 5 minutes.
7. Now add tamarind juice, turmeric and salt and let it 
 cook �ll raw smell goes. 
8. Cook un�l the curry absorbs all flavors and becomes 
 thick. Add a piece of crushed jaggery to balance the 
 sour taste. 
9. Heat oil in a tadka pan. Once hot turn off the stove 
 and the mustard powder. Now Pour the seasoning  
 over the curry and mix well.

Tasty and healthy Kanda Bachali Ava Curry is done and ready 
to serve. Serve it with hot ro� or hot steamed rice and papad.

Tips : 
1.  Smear your hands with oil before peeling and cu�ng the 
 yam to avoid itchiness. If you s�ll feel itchy a�er handling 
 the yam soak your hand in bu�er milk for ten minutes.
2. Mustard powder to be added a�er turning off the stove 
 otherwise curry will become bi�er
3. Dont mash yam too much or don't s�r much to get an 
 appe�zing  look and taste.

Nutri�onal Benefits:
Elephant foot yam provides heart Friendly nutrients such as 
fiber and potassium. Omega 3 fa�y acids improves overall 
cardiovascular func�on, reducing the risk of heart diseases. 
Malabar Spinach is loaded with all essen�al vitamins to 
for�fy heart and bone health. It is rich in Vitamin A for vision 
and is iron Rich helping in elimina�ng anemia. 

B. Sowbhagya Rani
Officer
Quality assurance and control Sec�on, 
S & DA Wing, Head Office, Bengaluru

“Kanda Bachali Ava Curry”“Kanda Bachali Ava Curry”“Kanda Bachali Ava Curry”
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“Hidden Potential: The Science of Achieving Greater Things” 
by Adam Grant does not merely cater to celebrate high 
achievers, but it talks about how ordinary people can surpass 
expectation and find their hidden potential when given the 
right tools and opportunities. 

The book is divided into three sections. The first section 
talks about exploring the skills of character. How character 
development should be treated as important as or even 
higher than how one would place success and happiness. The 
author talks about varied learning styles to be inculcated in 
schools and how different students respond to different 
methods. One term he uses is “embrace discomfort”. One 
must be brave enough to embrace discomfort and discard 
our known learning styles and learn new ones. Adam Grant 
shows scientific research to show how people with average 
or below-average starting points can achieve extraordinary 
results. 

The second section talks about creating structures to sustain motivation. Mere character 
development may not be sufficient to unleash one's hidden potential. One should be able to 
navigate through various methods and practices to reach the destination. The author is of 
the opinion that it takes practice to master a skill and deliberate practice will in the long run 
improve performance. The author also mentions about the concept of 'scaffolding'. He 
suggests that people often needs temporary supports to help them progress and build 
resilience.

The third section focuses on building systems to expand opportunity. When the 1st and 2nd 
sections dealt with character development and scaffolding, the third section focussed on 
giving other people the chance to achieve greater things. He brushes upon the educational 
systems in various countries and how it impacts child development and thereby the child's 
future at large. The author does not believe in the fact that only the high scorers are 
brilliant, but of opinion that every child gets ahead in their own ways if given the 
opportunity to. 

Grant supports his statements with research, data and real-life examples. 
The writing style is engaging and easy to understand. This book will be an 
eye opener to atleast few of us who may think that we are not capable 
enough of doing certain things. As the author reiterates, every person is 
capable, it is just that his/her hidden potential should be tapped at the 
right time, practiced and strengthened in the long run.

By Winnie Panicker

Book Review

— Adam Grant

Hidden PotentialHidden Potential
The Science of Achieving Greater ThingsThe Science of Achieving Greater Things

Hidden Potential
The Science of Achieving Greater Things

MRP: ₹640 | Pages: 290
Language: English | Genre: Non-Fic�on 
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Homage

Death, said Milton, is the golden key 
that opens the palace of eternity. 

Shreyas, in homage to Canbank’s  departed souls, 
pray that they rest in bliss, in eternal peace.
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ÌSlÉÉÇMü 28.10.2024 MüÉå mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ Måü xÉpÉÉaÉÉU qÉåÇ AÉrÉÉåÎeÉiÉ xÉiÉMïüiÉÉ eÉÉaÉÃMüiÉÉ xÉmiÉÉWû MüÉrÉï¢üqÉ qÉåÇ mÉëÌiÉ¥ÉÉ sÉåiÉå WÒûL mÉëoÉÇkÉ ÌlÉSåzÉMü 

LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ ´ÉÏ xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ´ÉÏ SåoÉÉzÉÏwÉ qÉÑZÉeÉÏï, ´ÉÏ WûUSÏmÉ ÍxÉÇWû AWûsÉÔuÉÉÍsÉrÉÉ, AÉæU 

´ÉÏ pÉuÉåÇSì MÑüqÉÉU, qÉÑZrÉ xÉiÉMïüiÉÉ AÍkÉMüÉUÏ ́ ÉÏ lÉoÉÏlÉ MÑüqÉÉU SÉxÉ AÉæU qÉÉlÉuÉ xÉÇxÉÉkÉlÉ mÉëoÉÇkÉlÉ ÌuÉpÉÉaÉ Måü qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ QûÏ xÉÑUåÇSìlÉ| 

MD & CEO Sri. Satyanarayana Raju, EDs Sri. Debashish Mukherjee, Sri. Hardeep Singh Ahluwalia, and Sri. Bhavendra Kumar, 
CVO Sri. Nabin Kumar Dash and CGM HR Wing Sri. D Surendran at the Vigilance Awareness Week program held at HO 
Auditorium on 28.10.2024.

ÌSlÉÉÇMü 01.10.2024 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ oÉåÇaÉsÉÔÂ Måü SÉæUå Måü SÉæUÉlÉ MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ́ ÉÏ AzÉÉåMü cÉÇSì MüÉ AÇcÉsÉ mÉëqÉÑZÉ LuÉÇ qÉWûÉmÉëoÉÇkÉMü 

´ÉÏ qÉWåûzÉ mÉæ xuÉÉaÉiÉ MüUiÉå WÒûL| ́ ÉÏ aÉhÉåzÉ AÉU, EmÉ qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ oÉåÇaÉsÉÔÂ AÉæU ́ ÉÏ AlÉÇiÉ eÉsWûÉålÉÉ, EmÉ qÉWûÉmÉëoÉÇkÉMü, oÉåÇaÉsÉÔÂ 

xÉåÇOíûsÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ pÉÏ ÍcÉ§É qÉåÇ lÉÄeÉU AÉ UWåû WæÇû|
ED Sri. Ashok Chandra being welcomed by Circle Head and GM Sri. Mahesh M Pai during his visit to Bengaluru CO on 
01.10.2024. Sri. Ganesh R, DGM, Bengaluru CO and Sri. Anant Jalhona, DGM, Bengaluru Central RO are also seen in the 
picture.
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