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ÌSlÉÉÇMü 06.03.2023 MüÉå ́ ÉÏ Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ, mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ MüÉ AÇcÉsÉ MüÉrÉÉïsÉrÉ ÌuÉeÉrÉuÉÉÄQûÉ qÉåÇ mÉëjÉqÉ 

AÉaÉqÉlÉ mÉU ́ ÉÏqÉiÉÏ Måü. MüsrÉÉhÉÏ, qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ ÌuÉeÉrÉuÉÉÄQûÉ MüÐ AÉåU xÉå xuÉÉaÉiÉ MüUiÉÏ WÑD|

Smt. K. Kalyani, General Manager, Circle Office Vijayawada welcoming Sri. K Satyanarayana Raju, MD & CEO, on his maiden 
visit to Vijayawada Circle on 06.03.2023 

ÌSlÉÉÇMü 06.03.2023 MüÉå MåülÉUÉ oÉæÇMü Måü mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ ́ ÉÏ Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ qÉÉlÉlÉÏrÉ xÉÉÇxÉS ́ ÉÏ uÉssÉpÉÉlÉålÉÏ 

oÉÉsÉÉxÉÉæUÏ MüÐ EmÉÎxjÉÌiÉ qÉåÇ ÌuÉeÉrÉuÉÉÄQûÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ qÉåÇ lÉD ÍcÉlÉÉaÉÉåssÉÉmÉÉsÉåqÉ zÉÉZÉÉ MüÉ E«ÉOûlÉ ÌMürÉÉ| iÉxuÉÏU qÉåÇ ́ ÉÏ eÉÉåaÉÏ UqÉåzÉ, qÉÉlÉlÉÏrÉ 

AÉuÉÉxÉ qÉÇ§ÉÏ, AÉÇkÉë mÉëSåzÉ, ́ ÉÏ UåuÉÑ qÉÑirÉÉsÉÉ UÉeÉÔ AÉDLLxÉ, qÉÑZrÉqÉÇ§ÉÏ Måü xÉÍcÉuÉ, AÉÇkÉë mÉëSåzÉ, ́ ÉÏ mÉÏ. UÇeÉÏiÉ oÉÉzÉÉ AÉDLLxÉ, MüsÉåYOûU AÉæU ÎeÉsÉÉ 

qÉÎeÉxOíåûOû (M×üwhÉÉ ÎeÉsÉÉ) AÉæU ́ ÉÏqÉiÉÏ Måü. MüsrÉÉhÉÏ, qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, ÌuÉeÉrÉuÉÉÄQûÉ pÉÏ lÉeÉU AÉ UWûÏ WæÇû| 
Sri. K. Satyanarayana Raju, MD & CEO, inaugura�ng the new Chinagollapalem Branch in Vijayawada RO, in the presence of 
Hon'ble MP Sri. Vallabhaneni Balasouri on 06.03.2023. Sri. Jogi Ramesh, Hon'ble Minister of Housing, Govt of Andhra 
Pradesh, Sri. Revu Mutyala Raju IAS, Secretary to CM, Govt of Andhra Pradesh, Sri. P. Ranjit Basha IAS, Collector & District 
Magistrate (Krishna District) and Smt. K. Kalyani, GM, CO Vijayawada are also seen in the picture. 
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MD & CEO’s Message
mÉëoÉÇkÉ ÌlÉSåvÉMü uÉ 

qÉÑZrÉ MüÉrÉïMüÉUÏ AÌkÉMüÉUÏ 

MüÉ xÉÇSåvÉ

ÌmÉërÉ MåülÉUÉCOèxÉ,

SåzÉ lÉå qÉeÉoÉÔiÉ lÉÏÌiÉ xÉqÉjÉïlÉ, lÉL LuÉÇ lÉuÉÉåÇqÉåwÉÏ MüÉUÉåoÉÉU qÉÊQûsÉ AÉæU 

pÉÔ-UÉeÉlÉÏÌiÉMü EjÉsÉ-mÉÑjÉsÉ MüÉ xÉTüsÉiÉÉmÉÔuÉïMü xÉÉqÉlÉÉ MüUiÉå WÒûL 

LMü AÉæU cÉÑlÉÉæiÉÏmÉÔhÉï ÌuÉ¨ÉÏrÉ uÉwÉï 2022-23 mÉÉU  ÌMürÉÉ Wæû| AÉÍjÉïMü 

ÌuÉMüÉxÉ kÉÏUå-kÉÏUå AmÉlÉÏ aÉÌiÉ mÉëÉmiÉ MüU UWûÉ Wæû iÉjÉÉ lÉL ÌuÉ¨ÉÏrÉ uÉwÉï 

2023-24 qÉåÇ oÉæÇÌMÇüaÉ ¤Éå§É Måü ÍsÉL AlÉåMü xÉMüÉUÉiqÉMü AuÉxÉU EpÉU 

MüU AÉ UWåû WæÇû, ÎeÉxÉqÉåÇ GhÉ uÉ×Î®, EmÉpÉÉå£üÉ AÉæU urÉuÉxÉÉrÉ ÌuÉµÉÉxÉ qÉåÇ 

xÉÑkÉÉU AÉæU ÌQûÎeÉOûsÉ mÉæPû qÉåÇ sÉaÉÉiÉÉU uÉ×Î® zÉÉÍqÉsÉ Wæû| WûqÉÉUÉ oÉæÇMü aÉiÉ 

uÉwÉï oÉæÇÌMÇüaÉ Måü xÉpÉÏ mÉæqÉÉlÉå mÉU lÉL Í¤ÉÌiÉeÉ MüÐ AÉåU AaÉëxÉU UWûÉ Wæû, 

ÎeÉxÉMåü mÉËUhÉÉqÉxuÉÂmÉ SåzÉ MüÉ iÉÏxÉUÉ xÉoÉxÉå oÉÄQûÉ xÉÉuÉïeÉÌlÉMü ¤Éå§É 

Måü oÉæÇMü Måü ÃmÉ qÉåÇ EpÉUÉ Wæû iÉjÉÉ mÉëoÉÍsÉiÉ oÉÑÌlÉrÉÉSÏ ÍxÉ®ÉÇiÉÉåÇ Måü xÉÉjÉ 

20 sÉÉZÉ MüUÉåÄQû ÂmÉrÉå Måü MÑüsÉ MüÉUÉåoÉÉU Måü AÉÇMüÄQåû MüÉå mÉÉU ÌMürÉÉ Wæû| 

rÉWû MåüuÉsÉ WûqÉ xÉpÉÏ MüÐ mÉëÌiÉoÉ®iÉÉ, MüÉrÉï lÉæÌiÉMüiÉÉ AÉæU mÉëirÉåMü 

MåülÉÉUÉCOû Måü xÉqÉmÉïhÉ Måü MüÉUhÉ WûÏ xÉÇpÉuÉ WûÉå mÉÉrÉÉ Wæû| rÉWû uÉÉxiÉuÉ qÉåÇ 

zÉÉlÉSÉU mÉëSzÉïlÉ Wæû !! AÉmÉ xÉpÉÏ Måü AiÉÑsÉlÉÏrÉ mÉërÉÉxÉ LuÉÇ EixÉÉWû Måü 

ÍsÉL xÉÇaÉPûlÉ M×üiÉ¥É Wæû |

WûqÉ LMü xÉÇaÉPûlÉ Måü ÃmÉ qÉåÇ ``xÉqÉÉuÉåzÉÏ pÉÉaÉÏSÉUÏ Måü qÉÉkrÉqÉ xÉå 

xÉqÉÉuÉåzÉÏ ÌuÉMüÉxÉ'' qÉåÇ ÌuÉµÉÉxÉ UZÉiÉå WæÇû| WûqÉ 8 qÉÉcÉï MüÉå AÇiÉUÉï·íÏrÉ 

qÉÌWûsÉÉ ÌSuÉxÉ qÉlÉÉiÉå WÒûL, WûqÉ AmÉlÉÏ qÉÌWûsÉÉ MåülÉUÉCOèxÉ MüÐ 

mÉëÌiÉoÉ®iÉÉ, lÉåiÉ×iuÉ LuÉÇ A°ÒiÉ mÉëoÉÇkÉlÉ MüÉæzÉsÉ MüÉ xÉqqÉÉlÉ MüUiÉå WæÇû, 

ÎeÉlÉMåü xÉqÉÉuÉåzÉÏ rÉÉåaÉSÉlÉ xÉå oÉæÇMü uÉwÉÉåïÇ xÉå qÉÄeÉoÉÔiÉ AÉæU sÉcÉÏsÉÉ UWûÉ 

Wæû| 32% qÉÌWûsÉÉ MüÉrÉïoÉsÉ Måü xÉÉjÉ, WûqÉÉUÉ qÉÉlÉlÉÉ Wæû ÌMü ÌlÉUÇiÉU 

mÉëÉåixÉÉWûlÉ, oÉåWûiÉU qÉÉlrÉiÉÉ AÉæU MüËUrÉU qÉåÇ E³ÉÌiÉ Måü qÉÉkrÉqÉ xÉå WûqÉÉUÏ 

qÉÌWûsÉÉ MåülÉUÉCOèxÉ MüÉ xÉqÉÉuÉåzÉÏ ÌuÉMüÉxÉ xÉÇaÉPûlÉ Måü pÉÌuÉwrÉ qÉåÇ 

qÉSSaÉÉU xÉÉÌoÉiÉ WûÉåaÉÉ| rÉWû oÉWÒûiÉ WûÏ aÉuÉï MüÐ oÉÉiÉ Wæû ÌMü WûqÉÉUå oÉæÇMü qÉåÇ 

SÉå qÉÌWûsÉÉ ÌlÉSåzÉMü WæÇû, xÉÑ´ÉÏ lÉÍsÉlÉÏ mÉ©lÉÉpÉlÉ AÉæU xÉÑ´ÉÏ AÉpÉÉ 

ÍxÉÇWû rÉSÒuÉÇzÉÏ, ÎeÉlÉMüÐ EmÉsÉÎokÉrÉÉÇ AÉæU lÉåiÉ×iuÉ ¤ÉqÉiÉÉLÇ EssÉåZÉlÉÏrÉ 

WæÇû| WûqÉÉUå xÉÇxjÉÉlÉ qÉåÇ oÉÄQûÏ xÉÇZrÉÉ qÉåÇ qÉÌWûsÉÉ MüqÉïcÉÉUÏ pÉÏ MüÉrÉïUiÉ WæÇû, 

ClÉqÉåÇ xÉå MüD oÉæÇMü Måü EŠ mÉëoÉÇkÉlÉ Måü mÉSÉåÇ mÉU mÉSxjÉ WæÇû 

(MÑüsÉ 26919 qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ qÉåÇ xÉå 6 qÉWûÉmÉëoÉÇkÉMü, 16 EmÉ 

qÉWûÉmÉëoÉÇkÉMü, 50 xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü AÉæU 2516 qÉÇQûsÉ mÉëoÉÇkÉMü), 

eÉÉå CxÉ iÉjrÉ MüÉ mÉëqÉÉhÉ Wæû ÌMü WûqÉÉUå xÉÇaÉPûlÉ qÉåÇ ÌoÉlÉÉ ÌMüxÉÏ sÉæÇÌaÉMü 

Dear Canarites, 
 
The country has sailed through another challenging 
financial year 2022-23 with strong policy support, new 
and innova�ve business models and successfully coping 
and complying with the geo-poli�cal upheavals. The 
economic growth momentum is gradually gaining pace 
and there are posi�ve opportuni�es awai�ng the 
banking sector in the new financial year 2023-24, with 
pick up in credit growth, improving consumer & business 
confidence and the ever expanding digital footprint. Our 
bank has scaled new horizons in almost all genres of 
banking as at the end of last year, the highlight being 
adjudged as the third largest Public Sector Bank in India 
and crossing the ₹20 lakh crore total business barrier 
with reinforced fundamentals. This was only possible 
because of the strong commitment, work ethics and 
dedica�on of all Canarites. Well done!! The organisa�on 
is thankful to each and every one of you for your 
incredible endeavour and zeal.

We as an organiza�on believe in “inclusive growth 
through inclusive involvement”. As we celebrate the 
Interna�onal Women's Day on 8th March, we honour the 
commitment, leadership and the amazing management 
skills of our women Canarites, whose inclusive 
contribu�on has helped the Bank to remain strong and 
resilient over the years. With 32% women workforce, we 
believe that inclusive development of our women 
Canarites through con�nuous mo�va�on, greater 
recogni�on and career advancement will go a long way 
towards contribu�ng to the future growth and 
sustainability of the organisa�on. It is a ma�er of great 
pride that we have two lady Directors in our Bank, 
Ms Nalini Padmanabhan and Ms Abha Singh Yaduvanshi, 
whose achievements and leadership abili�es are par 
excellence. We also have many women employees who 
have risen to leadership posi�ons in the bank (6 GMs, 16 
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MD & CEO’s Message

pÉåSpÉÉuÉ Måü MüqÉïcÉÉËUrÉÉåÇ MüÐ ¤ÉqÉiÉÉ, mÉëÌiÉpÉÉ, iÉjÉÉ ElÉMüÐ S¤ÉiÉÉ Måü 

AÉkÉÉU mÉU WûqÉåzÉÉ ElWåÇû xÉqqÉÉÌlÉiÉ uÉ mÉÑUxM×üiÉ ÌMürÉÉ eÉÉiÉÉ Wæû|

xÉÇmÉÔhÉï qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ Måü E¬åzrÉ MüÐ iÉUTü oÉÄRûiÉå WÒûL WûqÉlÉå 

qÉÉaÉïSzÉÏ mÉWûsÉ  MüÐ zÉÑÃAÉiÉ MüÐ Wæû| CxÉxÉå  ``A²æiÉÉ'' ``lÉÉUÏ zÉÌ£ü''

Måü ²ÉUÉ oÉæÇMü Måü pÉÌuÉwrÉ MüÉå xÉÑSØÄRû ÌMürÉÉ eÉÉ xÉMåüaÉÉ|  

``A²æiÉÉ'' qÉÌWûsÉÉAÉåÇ Måü xÉqÉ¤É AÉlÉå uÉÉsÉÏ AuÉUÉåkÉMüÉåÇ MüÉå SÕU MüU 

ElWåÇû E³ÉÌiÉ MüÐ ÌSzÉÉ MüÐ AÉåU qÉÉaÉï mÉëzÉxiÉ MüUlÉå MüÉ MüÉrÉï MüUåaÉÉ, rÉWû 

qÉÌWûsÉÉ MåülÉUÉCOèxÉ MüÐ uÉÉxiÉÌuÉMü xÉqÉxrÉÉAÉåÇ MüÉ ÌlÉUÉMüUhÉ MüU 

ElÉMüÐ mÉëaÉÌiÉ qÉåÇ AÉlÉå uÉÉsÉÏ oÉÉkÉÉAÉåÇ MüÉå SÕU MüUåaÉÉ AÉæU ElWåÇû oÉæÇMü qÉåÇ 

mÉSÉlÉÑ¢üqÉ xÉÉåmÉÉlÉ qÉåÇ AÉaÉå oÉÄRûlÉå Måü ÍsÉL AmÉåÍ¤ÉiÉ mÉUÉqÉzÉï, 

qÉÉaÉïSzÉïlÉ, xÉsÉÉWû LuÉÇ MüÉæzÉsÉ ÌuÉMüÉxÉ mÉëSÉlÉ MüUåaÉÉ ÎeÉxÉxÉå ÌMü uÉå 

oÉæÇMü MüÉå oÉåWûiÉU oÉlÉÉlÉå qÉåÇ rÉÉåaÉSÉlÉ Så xÉMåÇü| qÉæÇ WûqÉÉUÏ xÉpÉÏ qÉÌWûsÉÉ 

MåülÉÉUÉCOèxÉ MüÉå xÉsÉÉWû SåiÉÉ WÕÇû ÌMü uÉå ÌlÉhÉïrÉlÉ MüÐ mÉëÌ¢ürÉÉ qÉåÇ pÉÉaÉ sÉåÇ, 

MüËUrÉU (pÉÌuÉwrÉ) ÌlÉqÉÉïhÉ Måü E³ÉiÉ AuÉxÉUÉåÇ MüÉ xÉqÉÉuÉåzÉÏ sÉÉpÉ EPûÉrÉåÇ 

AÉæU oÉæÇÌMÇüaÉ E±ÉåaÉ qÉåÇ oÉåWûiÉU mÉWûcÉÉlÉ oÉlÉÉLÇ|

AÉaÉå oÉÄRûlÉå WåûiÉÑ LMü qÉeÉoÉÔiÉ lÉÏÇuÉ UZÉÏ aÉD Wæû AÉæU pÉÌuÉwrÉ oÉWÒûiÉ WûÏ 

EeeuÉsÉ LuÉÇ AÉzÉÉeÉlÉMü ÌSZÉ UWûÉ Wæû| AÉlÉå uÉÉsÉå ÌSlÉÉåÇ qÉåÇ WûqÉÉUÉ 

krÉÉlÉ EiM×ü¹ aÉëÉWûMü-xÉÇmÉMïü AÉæU iuÉËUiÉ ÌuÉmÉhÉlÉ AÉæU ÌQûÎeÉOûsÉ 

EimÉÉSÉåÇ MüÉå sÉÉåMüÌmÉërÉ oÉlÉÉiÉå WÒûL MüqÉ sÉÉaÉiÉ uÉÉsÉÏ eÉqÉÉ UÉÍzÉ eÉÑOûÉlÉå 

mÉU WûÉålÉÉ cÉÉÌWûL| CxÉ xÉqÉrÉ rÉWû pÉÏ qÉWûiuÉmÉÔhÉï Wæû ÌMü xÉpÉÏ xÉÑU¤ÉÉ 

qÉÉlÉMüÉåÇ MüÉ mÉÉsÉlÉ MüUiÉå WÒûL, WûqÉÉUå ÍsÉL AÉæU AÉlÉå uÉÉsÉÏ mÉÏÌÄRûrÉÉåÇ Måü 

TüsÉlÉå-TÔüsÉlÉå AÉæU xÉqÉ×® oÉlÉÉlÉå Måü ÍsÉL xÉiÉiÉç AÉæU xÉÑUÍ¤ÉiÉ 

uÉÉiÉÉuÉUhÉ xÉ×ÎeÉiÉ MüU AmÉlÉÉ AÉæU AmÉlÉå mÉËUuÉÉU MüÉ ZrÉÉsÉ UZÉÉ eÉÉL|

qÉÑfÉå ÌuÉµÉÉxÉ Wæû ÌMü AÉmÉ xÉpÉÏ Måü mÉÔhÉï xÉWûrÉÉåaÉ LuÉÇ xÉqÉÉuÉåzÉÏ 

pÉÉaÉÏSÉUÏ Måü oÉsÉ mÉU, WûqÉ AÉlÉå uÉÉsÉå ÌSlÉÉåÇ qÉåÇ AÉæU pÉÏ oÉÄQûÏ 

EmÉsÉÎokÉrÉÉåÇ MüÉå WûÉÍxÉsÉ MüUåÇaÉå|

AÉmÉ xÉpÉÏ MüÉå WûÉÌSïMü zÉÑpÉMüÉqÉlÉÉLð

qÉÇaÉsÉ MüÉqÉlÉÉAÉåÇ Måü xÉÉjÉ,

AÉmÉMüÉ,

Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ 

mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ 

DGMs, 50 AGMs and 2516 DMs, out of a total of 26919 
women employees), a testament to the fact that 
poten�al, talent, capability and competency are always 
honoured, respected and rewarded in our organisa�on, 
irrespec�ve of gender.
 
Towards the vision of total women empowerment, we 
have undertaken the pioneering ini�a�ve of “Advaita”, 
to strengthen the future of the Bank through “Naari 
Shak�”. “Advaita” will work towards breaking the glass 
ceiling, addressing the genuine issues that is hindering 
the progress of our women Canarites and providing them 
with requisite counselling, guidance, mentoring and skill 
development to help them rise up the hierarchical ladder 
and contribute to the Bank in a greater way. I advise all 
our women Canarites to take greater part in the decision 
making processes, to take inclusive benefit of career 
advancement opportuni�es and to gain greater 
recogni�on in the banking industry.

A robust founda�on has now been laid for the surge 
forward and the future looks very promising. In the 
coming days our focus should be on garnering low cost 
deposits through excellent customer-connect and 
accelerated marke�ng and popularising of digital 
products. It is also equally important at this juncture to 
take care of ourselves and our families, by following all 
safety standards, and by crea�ng sustainable and safe 
environment for us and for the genera�ons to follow to 
thrive and prosper.
 
With your support, commitment and inclusive 
involvement, I am confident that we will a�ain even 
greater milestones in the coming days.
  
Wish you all the very best 

With warm regards,

Yours sincerely

K. Satyanarayana Raju
Managing Director & CEO
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EditorialxÉÇmÉÉSMüÐrÉ

qÉÉcÉï MüÉ qÉWûÏlÉÉ oÉåWûS qÉWûiuÉmÉÔhÉï WûÉåiÉÉ Wæû| ZÉÉxÉ MüU, WûqÉ oÉæÇMüUÉåÇ Måü ÍsÉL, rÉWû cÉÉsÉÔ ÌuÉ¨É 

uÉwÉï MüÐ xÉqÉÉÎmiÉ (ZÉÉiÉÉåÇ Måü) MüÉ qÉÉWû Wæû| rÉWû qÉÉWû SÒÌlÉrÉÉ pÉU Måü sÉÉåaÉÉåÇ Måü ÍsÉL AsÉaÉ 

AsÉaÉ qÉÉrÉlÉå UZÉiÉÉ Wæû MÑüNû sÉÉåaÉÉåÇ Måü ÍsÉL rÉWû uÉxÉÇiÉ Måü AÉaÉqÉlÉ MüÉ Wæû iÉÉå uÉWûÏÇ MÑüNû 

AlrÉ sÉÉåaÉÉåÇ Måü ÍsÉL rÉWû EeeuÉsÉ pÉÌuÉwrÉ MüÐ AÉåU LMü mÉWûsÉ Måü ÃmÉ qÉåÇ Wæû, rÉWû sÉÉåaÉÉåÇ 

Måü ÌuÉcÉÉUÉåÇ MüÉå LMü lÉD FeÉÉï SåiÉÉ Wæû, AÉæU xÉÉjÉ WûÏ ElWåÇû ÌlÉhÉÉïrÉMü WûÉålÉå AÉæU LåxÉå 

ÌlÉhÉïrÉ sÉålÉå MüÉ xÉÉWûxÉ SåiÉÉ Wæû ÎeÉxÉxÉå uÉå AmÉlÉå AÉxÉmÉÉxÉ Måü sÉÉåaÉÉåÇ Måü eÉÏuÉlÉ MüÉå 

UÉæzÉlÉ MüU xÉMåÇü| qÉÉcÉï qÉÉWû Måü SÉæUÉlÉ WûqÉ zÉÔlrÉ pÉåSpÉÉuÉ ÌSuÉxÉ, ÌuÉµÉ lÉÉaÉËUMü xÉÑU¤ÉÉ 

ÌSuÉxÉ, ÌuÉµÉ uÉlrÉ eÉÏuÉlÉ ÌSuÉxÉ, ÌuÉµÉ ´ÉuÉhÉ ÌSuÉxÉ, UÉ·íÏrÉ xÉÑU¤ÉÉ ÌSuÉxÉ AÉæU 

AÇiÉUÉï·íÏrÉ ZÉÑzÉÏ ÌSuÉxÉ xÉÌWûiÉ MüD AlrÉ ÌSuÉxÉ qÉlÉÉiÉå WæÇû| sÉåÌMülÉ ClÉ xÉoÉxÉå oÉÄRûMüU, 

qÉÉcÉï qÉÉWû qÉÌWûsÉÉAÉåÇ MüÐ qÉÑÌ£ü MüÉ mÉëiÉÏMü Wæû| xÉÉÇxM×üÌiÉMü, UÉeÉlÉÏÌiÉMü, xÉÉqÉÉÎeÉMü-

AÉÍjÉïMü, SÉzÉïÌlÉMü AÉæU zÉæ¤ÉÍhÉMü eÉÏuÉlÉ Måü xÉpÉÏ ¤Éå§ÉÉåÇ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ EmÉsÉÎokÉ 

MüÉå rÉÉS MüUlÉå WåûiÉÑ mÉëirÉåMü uÉwÉï 8 qÉÉcÉï MüÉå ÌuÉµÉ xiÉU mÉU AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ Måü 

ÃmÉ qÉåÇ qÉlÉÉrÉÉ eÉÉiÉÉ Wæû| 

LåxÉÏ SÒÌlÉrÉÉ eÉÉå kÉÏUå-kÉÏUå xÉqÉÉuÉåzÉÏ AÉæU sÉæÇÌaÉMü AxÉÉqÉlÉiÉÉ xÉå qÉÑ£ü WûÉåiÉÏ eÉÉ UWûÏ Wæû, 

qÉÌWûsÉÉLÇ UÉ·í LuÉÇ xÉqÉÉeÉ Måü ÌlÉqÉÉïhÉ qÉåÇ oÉSsÉÉuÉ sÉÉlÉå, pÉÌuÉwrÉ Måü ÍsÉL xÉÇaÉPûlÉ MüÉ 

ÌlÉqÉÉïhÉ MüUlÉå, oÉåWûiÉU MüÉrÉï MüUlÉå WåûiÉÑ xÉÑUÍ¤ÉiÉ CMüÉå ÍxÉxOûqÉ ÌlÉÍqÉïiÉ MüUlÉå iÉjÉÉ xÉqÉÉeÉ 

MüÉå mÉÑlÉ: mÉËUpÉÉÌwÉiÉ MüUlÉå Måü ÍsÉL AWûqÉ pÉÔÍqÉMüÉ ÌlÉpÉÉiÉÏ WæÇû| xÉWûÉlÉÑpÉÔÌiÉ, pÉÉuÉlÉÉiqÉMü 

oÉÑÎ®qÉ¨ÉÉ, mÉëpÉÉuÉÏ xÉÇcÉÉU AÉæU xÉÇaÉPûlÉÉiqÉMü MüÉæzÉsÉ eÉæxÉÏ AmÉlÉÏ xÉWûeÉ, eÉlqÉeÉÉiÉ 

AÉæU AÉÇiÉËUMü ÌuÉzÉåwÉiÉÉAÉåÇ Måü xÉÉjÉ, qÉÌWûsÉÉLÇ ExÉ LYxÉ TæüYOûU MüÉå oÉåWûiÉU AÉæU 

MÑüzÉsÉ sÉÉåaÉÉåÇ Måü mÉëoÉÇkÉlÉ AÉæU MüÉrÉïoÉsÉ MüÐ aÉÌiÉzÉÏsÉiÉÉ MüÐ AÉåU sÉå eÉÉiÉÏ WæÇû| WûqÉÉUå 

oÉæÇÌMÇüaÉ CÌiÉWûÉxÉ Måü uÉ×iÉÉÇiÉ xÉå rÉWû mÉiÉÉ cÉsÉiÉÉ Wæû ÌMü WûqÉÉUå xÉÇxjÉÉmÉMü MüÐ ÌuÉuÉåMü AÉæU 

SÕUSÍzÉïiÉÉ Måü MüÉUhÉ WûÏ qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ WûqÉåzÉÉ WûqÉÉUÏ xÉÇxM×üÌiÉ AÉæU mÉUÇmÉUÉ MüÉ 

LMü AÍpÉ³É AÇaÉ UWûÉ Wæû| 1890 Måü SzÉMü qÉåÇ MüÐ aÉD xÉqÉÉuÉåzÉÏ ÃmÉUåZÉÉ MüÐ mÉWûsÉ 

ApÉÏ pÉÏ WûqÉÉUÏ xÉÇxM×üÌiÉ AÉæU mÉUÇmÉUÉ MüÉ LMü AÍpÉ³É AÇaÉ Wæû, eÉÉå LMü xÉSÏ xÉå AÍkÉMü 

mÉÑUÉlÉå xÉÇaÉPûlÉ Måü ÍsÉL LMü SÒsÉïpÉ EmÉsÉÎokÉ Wæû| WûqÉÉUå oÉæÇMü MüÐ AlÉÔPûÏ mÉWûsÉ ̀ `A²æiÉ'' lÉå 

AoÉ WûqÉÉUÏ qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ Måü xÉÇmÉÔhÉï ÌuÉMüÉxÉ uÉ E³ÉÌiÉ MüÉ qÉÉaÉï mÉëzÉxiÉ MüUlÉå MüÉ 

MüÉrÉï ÌMürÉÉ Wæû|

´ÉårÉxÉ ÌuÉzÉåwÉÉÇMü MüÉ rÉWû  qÉÌWûsÉÉAÉåÇ MüÉå xÉqÉÌmÉïiÉ Wæû eÉÉå AmÉlÉå rÉÉåaÉSÉlÉ xÉå CxÉ A°ÒiÉ, 

xÉÑÇSU AÉæU AlÉÔPûÏ SÒÌlÉrÉÉ MüÉå AÉMüÉU SåiÉÏ Wæû, ÎeÉxÉqÉåÇ WûqÉ UWûiÉå WæÇû| WûqÉÉUå mÉëÌiÉpÉÉzÉÉsÉÏ 

sÉåZÉMü ²ÉUÉ ElÉMåü sÉåZÉ/MüÌuÉiÉÉAÉåÇ/ÌlÉoÉÇkÉÉåÇ Måü qÉÉkrÉqÉ xÉå CxÉ uÉwÉï Måü AÇiÉUÉï·íÏrÉ 

qÉÌWûsÉÉ ÌSuÉxÉ (AÉDQûosrÉÔQûÏ) Måü jÉÏqÉ ``LqoÉëåxÉ CÎYuÉOûÏ AÉæU ÌQûÎeÉOûBsÉ: sÉæÇÌaÉMü 

xÉqÉÉlÉiÉÉ Måü ÍsÉL mÉëÉæ±ÉåÌaÉMüÐ AÉæU lÉuÉÉcÉÉU'' Måü xÉÉU MüÉå A°ÒiÉ ÄRÇûaÉ xÉå mÉëMüOû ÌMürÉÉ 

aÉrÉÉ Wæû|

AÉzÉÉ Wæû ÌMü AÉmÉ CxÉ ÌuÉzÉåwÉ xÉÇxMüUhÉ MüÉå mÉÄRûMüU AÉlÉÇÌSiÉ WûÉåÇaÉå AÉæU WûqÉåÇ AmÉlÉÏ 

mÉëÌiÉÌ¢ürÉÉ pÉåeÉåÇaÉå| WûqÉ AÉmÉMüÐ mÉëÌiÉÌ¢ürÉÉAÉåÇ MüÉ xuÉÉaÉiÉ MüUiÉå WæÇû| M×ümÉrÉÉ MåülÉlÉåOû qÉåÇ 

WûqÉÉUå aÉ×Wû mÉÌ§ÉMüÉ uÉ mÉÑxiÉMüÉsÉrÉ Måü uÉåoÉmÉåeÉ mÉU rÉÉ hohml@canarabank.com mÉU 

qÉåsÉ Måü qÉÉkrÉqÉ xÉå AmÉlÉÏ mÉëÌiÉÌ¢ürÉÉ/ÌOûmmÉhÉÏ SåÇ rÉÉ AÉmÉ 080 - 22233480 / 

9986693808 mÉU WûqÉxÉå xÉÇmÉMïü MüU xÉMüiÉå WæÇû|

ÌMüzÉÉåU jÉqmÉÏ

xÉÇmÉÉSMü

The month of March exudes a plenitude of significance.  For us 
bankers, it elucidates the import of the imminent year-end closing 
(of accounts). For many others around the world, it connotes the 
onset of spring, an ini�a�on towards a bright future, a reminder to 
give wings to their thoughts and processes, in being decisive and 
taking decisions that have the for�tude and the reach to brighten 
up the lives of people around them. During the month of March we 
celebrate the Zero Discrimina�on Day, World Civil Defence Day, the 
World Wild Life Day, the World Hearing Day, the Na�onal Safety 
Day and the Interna�onal Happiness Day among many others. But 
above all, March epitomises the libera�on of women. Every year, 
8th (of March) is celebrated globally as the Interna�onal Women's 
Day to commemorate the achievement of women in all genres of 
life viz cultural, poli�cal, socio-economic, philosophical and 
educa�onal. 

In a world which is progressively becoming inclusive and gender 
friendly, women play a substan�al role in leading change, building 
organisa�ons of future, crea�ng safer eco-systems to work and in 
redefining the society and the na�on. With their innate, in-born 
and intrinsic characteris�cs like empathy, emo�onal intelligence, 
effec�ve communica�on and organisa�onal skills, women bring in 
that X factor towards be�er and efficient people management and 
workforce dynamics. The annals of our banking history reveals that 
women empowerment has always been an integral part of our 
culture and tradi�on, thanks to the sagacity and farsightedness of 
our founder. The seeds of an inclusive framework sown way back in 
the 1890s is even now an integral part of our culture and tradi�on, 
a rare feat for more than a century-old organisa�on. “Advaita”, our 
bank's pris�ne ini�a�ve, has now further strengthened this 
framework of holis�c development of our women employees. 

This Special Edi�on of Shreyas is an ode to the layers of strength 
that a woman possesses and how it beau�fully and inexplicably 
shapes the world that we live in.   The ar�cles /poems/essays by 
our wonderfully gi�ed writers are an exposi�on of these finer 
aspects and in congruence with this year's Interna�onal Women's 
Day (IWD) themes – “Embrace Equity & DigitAll: Innova�on & 
technology for gender equality”!

Hope you enjoy reading this special edi�on. As we love to 
hear from you, please drop in your feedback/ comments by 
visi�ng our HM&L Webpage in Cannet / or as mail to 
hohml@canarabank.com / or you can always call us at 080 – 
22233480 / 9986693808.

Kishore Thampi
Editor
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Sri. Hardeep Singh Ahluwalia, 
started his banking career on 
30.03.1992 as an Agricultural 
Field Officer at Allahabad 
Bank (now Indian Bank).  He is a graduate in 
Agriculture and a Cer�fied Associate of Indian 
Ins�tute of Bankers. He has Cer�fica�on in Credit 
Management from NIBM Pune & a Diploma in 
Computer Applica�ons in Financial Management.

He has rich banking experience, for more than 
three decades, in various func�onal areas of 
Banking system (Rural/Semi-Urban/Urban/Metro 
geographies), in India and abroad (HK), more 
par�cularly in strategic posi�ons as Lead District 
Manager, Head of the Interna�onal Branch, Zonal 
Head, Chandigarh & FGM/CGM Kolkata and 

various other ver�cals  at 
administra�ve offices.  He 
h a s  a l s o  c o n t r i b u t e d 
immensely to the Sports 

Field as the President of Indian Bank Cultural & 
Sports Commi�ee.

His proven ability to build produc�ve teams and 
deliver excep�onal results was reflected in all his 
assignments. As an avid learner he has a�ended 
various training programmes and completed 
Leadership Development Programme of IIM, 
Bangalore, curated by Banks Board Bureau in 
consulta�on with IBA. 

Before his eleva�on as Execu�ve Director of Canara 
Bank, he was General Manager of the Recovery 
Department at the Corporate office of Indian Bank.

Our New Executive DirectorWûqÉÉUå lÉL MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü 

´ÉÏ WUSÏmÉ ÌxÉÇW AWsÉÔuÉÉÌsÉrÉÉ

Sri. Hardeep Singh Ahluwalia

Shreyas team wishes him all success

´ÉårÉxÉ OÏqÉ AÉmÉMüÐ xÉTüsÉiÉÉ MüÐ MüÉqÉlÉÉ MüUiÉÏ Wæ|
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I feel extremely happy and honored on my eleva�on as General Manager in our beloved 
Bank. It's a great feeling to be a part of the Canara Bank family while reminiscing my 
journey in the Bank for last 34 years. I express my sincere thanks to the Top Management of 
our Bank for having reposed confidence in me for shouldering higher responsibility. I also 
thank my seniors and my colleagues for their support, guidance and mo�va�on from �me 
to �me, which helped me to reach my posi�on today. 

I always believe in team work, planning, dedica�on, good customer service, public rela�on and result 
oriented approach, which helps us to achieve our various goals and responsibili�es. 

From the day I joined the Bank there has been a paradigm shi� in the Banking Industry. We have transformed 
from Manual banking to the present era of Digital Banking. Today's call is to understand the expecta�ons of 
the market, investors and all the stake holders on a regular basis and devise market-oriented strategies.

I am confident that we will work with more enthusiasm, dedica�on, confidence and customer centric 
approach and take this Great Ins�tu�on to numero uno posi�on in the industry in the days to come. 

I always believe that “Together we can” and “Together we will”… 

With Best wishes,

H T Baviskar
General Manager

New GM’s Message
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Article

Introduc�on
Innova�on and technology has revolu�onized every 
aspect of human life, from educa�on to healthcare, and 
finance to entertainment. As technology advances, it has 
the poten�al to address issues related to gender 
inequality and promote greater gender equality. Women 
can play a pivotal role in leading the change, building 
organiza�ons for the future, crea�ng safer ecosystems to 
work, redefining society and the na�on.

Historically, women have faced numerous challenges 
and barriers in achieving equal opportuni�es in 
educa�on, employment, and leadership posi�ons. 
According to a UNICEF report, as many as 90% of the jobs 
in the world today have a digital component. These jobs, 
however, are available only to the digitally able, and to 
more men than women. However, with the increasing 
focus on innova�on and technology, women can 
leverage transforma�ve technologies and digital 
educa�on to bridge the gender gap and promote 
equality.

Transforming Tech
Transforma�ve technology has the poten�al to change 
the way women engage with society and the economy. 
For instance, by leveraging technology and digital 
pla�orms, women entrepreneurs can access new 
markets, funding, and connect with suppliers, 
customers, and other resources that can help them grow 
their businesses. Addi�onally, virtual and augmented 
reality can create opportuni�es for women in 
tradi�onally male-dominated fields such as engineering, 
science, and technology. These technologies enable 
women to acquire technical skills and access training and 
mentoring programs that prepare them for leadership 
roles.

Technology can play a significant role in addressing 
gender inequality by providing access to educa�on and 
informa�on to women. Digital educa�on has also proven 

to be a game-changer in promo�ng gender equality. 
With online learning pla�orms, women can access 
educa�on and training programs that are tradi�onally 
out of their reach due to geographical or financial 
barriers. The flexibility of online learning enables women 
to pursue educa�on while balancing work and family 
responsibili�es. Moreover, digital educa�on allows 
women to upskill and reskill themselves, which is 
essen�al in today's rapidly changing job market.

Women have a vital role to play in leading the change 
towards a more gender-inclusive society. As leaders, 
women bring unique perspec�ves and experiences that 
help build more diverse and inclusive organiza�ons. 
Women leaders can create safer ecosystems for work, 
promote work-life balance, and provide opportuni�es 
for women to advance their careers. Furthermore, 
women-led organiza�ons tend to priori�ze gender 
equality in their policies and prac�ces, crea�ng a more 
inclusive workplace culture.

In recent years, there has been a growing trend of 
women taking the lead in developing innova�ve 
solu�ons to address the gender gap in the technology 
sector. For example, there are several ini�a�ves such as 
Girls Who Code, which provides girls with the 
opportunity to learn coding, programming, and web 
design. Such ini�a�ves help in breaking gender 
stereotypes, making women more comfortable with 
technology, and empowering them to take on leadership 
roles in the tech industry.

Women In India
In India, innova�on and technology has played a 
significant role in promo�ng gender equality and 
empowering women. India is a rapidly developing 
country with a young and tech-savvy popula�on. The 
country has been at the forefront in using technology to 
promote gender equality, with ini�a�ves like Digital 
India, Be�Bachao, Be�Padhao and Self Help Group 

Walk the Talk WoMen : Walk the Talk WoMen : 

Innovation and TechInnovation and Tech

Walk the Talk WoMen : 

Innovation and Tech
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Movement, amongst others. Women in India have also 
played a crucial role in leading change, building 
organiza�ons for the future, crea�ng safer ecosystems to 
work, and redefining society and the na�on.

With the rise of smartphones and the internet, women in 
India have access to digital educa�on and training, which 
can provide them with the skills required for high-paying 
jobs. Digital educa�on has also helped to break down 
barriers to educa�on, especially for girls who have 
tradi�onal ly  been excluded from educa�onal 
opportuni�es. With the help of technology, women in 
rural areas can now access educa�onal resources and 
online courses, enabling them to develop new skills and 
gain economic independence.

Women in India have also been at the forefront of 
promo�ng innova�ve solu�ons to address gender 
inequality. One example of this is the Self Employed 
Women's Associa�on (SEWA), which is a trade union 
that provides women with access to jobs, skills training, 
and financial support. SEWA has been instrumental in 
empowering women in the informal sector and has 
enabled them to become self-reliant and economically 
independent.

Women in India have also been leading the way in 
crea�ng safer ecosystems to work. One example of this is 
the #MeToo movement, which began in the US but 
quickly spread to India. Women in India used social 
media to share their experiences of sexual harassment 
and abuse in the workplace, sparking a na�onal debate 
about workplace safety and the need for greater 
accountability for perpetrators. This movement has led 
to new laws and policies designed to protect women 
from sexual harassment and abuse in the workplace. 
Women can leverage technology to create tools and 
resources to help prevent sexual harassment and abuse 
in the workplace. For example, anonymous repor�ng 
pla�orms, which can be accessed via mobile phones, can 
provide women with a safe and secure way to report 
harassment or abuse.

Women can also play a vital role in building organiza�ons 
for the future. They can help redefine tradi�onal models 
of leadership and management, introducing more 
inclusive and collabora�ve approaches. Women can also 
help organiza�ons create safe and suppor�ve 
environments for all employees, promo�ng diversity and 

inclusivity in the workplace. This can not only help to 
retain and a�ract female talent, but it can also lead to 
be�er organiza�onal performance and produc�vity. 
Ms. Ritu Karidhal, scien�st at the Indian Space Research 
Organisa�on (ISRO) is one such example, who was the 
Deputy Opera�ons Director for the Mars Orbiter Mission 
(MOM), which successfully placed a spacecra� in Mars' 
orbit in 2014.

Women can also play a cri�cal role in redefining society 
and the na�on. By promo�ng greater gender equality, 
women can help to create a more inclusive and just 
society. They can challenge gender stereotypes and work 
to ensure that women are represented in all aspects of 
society. They can also work to promote policies that 
support women's rights, such as equal pay and parental 
leave. Women in India have also been redefining society 
and the na�on by challenging gender stereotypes and 
promo�ng greater gender equality. Women in poli�cs, 
such as former Prime Minister Ms. Indira Gandhi and 
current Chief Minister of West Bengal, Ms. Mamata 
Banerjee, have played a significant role in promo�ng 
women's rights and challenging gender stereotypes. 
Women in entertainment, such as Ms. Priyanka Chopra, 
have also used their pla�orms to promote gender 
equality and challenge stereotypes. Young women 
known as 'Digital Sakhis' from Madhya Pradesh are 
upturning discriminatory social norms through the use of 
smartphones. Women in Cyber is a government ini�a�ve 
to address the gender gap in the cybersecurity workforce 
and create a more diverse and inclusive industry.

Conclusion:
In our endeavour for a more gender equal world, it is 
crucial to con�nue to support and empower women in 
India to ensure that they can con�nue to play a pivotal 
role in shaping the future of the country. There is no 
doubt about the poten�al that the women across the 
world possess, and we should aim to move towards our 
goal with greater efforts. The gravity of the ma�er can be 
realised even with the theme of Prime Minister's 108th 
Indian Science Congress address: “Science and 
Technology for Sustainable Development with Women 
Empowerment”. As the great leaders on whose path we 
tread have said, quo�ng Dr. APJ Abdul Kalam, “A na�on 
will be empowered only when its women popula�on got 
empowered”, we need to work on a mission mode to 
realise the hidden beauty of this sublime world in greater 
equality.
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xuÉÉpÉÉÌuÉMü ÃmÉ xÉå, eÉoÉ WûqÉ pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ Måü 

oÉÉUå qÉåÇ oÉÉiÉ MüUiÉå WæÇû iÉÉå WûqÉ MüWûiÉå WæÇû ÌMü qÉÌWûsÉÉAÉåÇ MüÉå AmÉlÉå 

AÍkÉMüÉUÉåÇ Måü oÉÉUå qÉåÇ eÉÉaÉÃMü WûÉålÉÉ cÉÉÌWûL eÉæxÉå qÉiÉSÉlÉ MüÉ 

AÍkÉMüÉU, xÉÇmÉÌ¨É MüÉ AÍkÉMüÉU, AÉÇSÉåsÉlÉ MüÐ xuÉiÉÇ§ÉiÉÉ, ElÉMåü 

MüÉlÉÔlÉÏ AÍkÉMüÉU, ÍzÉ¤ÉÉ MüÉ AÍkÉMüÉU, lÉÉæMüUÏ MüÉ AÍkÉMüÉU 

AÉæU oÉWÒûiÉ MÑüNû! ÎeÉxÉMüÉ AjÉï qÉÌWûsÉÉAÉåÇ MüÉå xÉzÉ£ü oÉlÉÉlÉÉ Wæû, 

qÉÌWûsÉÉAÉåÇ MüÉå ElÉMåü AÉiqÉ-qÉÔsrÉ MüÉ LWûxÉÉxÉ MüUÉlÉÉ AÉæU 

xÉqÉÉeÉ MüÉå AÉMüÉU SålÉÉ eÉWûÉÇ qÉÌWûsÉÉLÇ, mÉÑÂwÉÉåÇ MüÐ iÉUWû WûÏ 

AmÉlÉå xÉqqÉÉlÉ AÉæU AÍkÉMüÉUÉåÇ MüÉ AÉlÉÇS sÉå xÉMåÇü| eÉoÉ SÒÌlÉrÉÉ 

qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ AÉoÉÉSÏ MüÉå ÌlÉÌSï¹ MüUlÉå MüÐ oÉÉiÉ AÉiÉÏ Wæû iÉÉå 

WûqÉåÇ sÉaÉpÉaÉ 50% MüÉ mÉËUhÉÉqÉ ÍqÉsÉiÉÉ Wæû| sÉåÌMülÉ eÉoÉ WûqÉ 

pÉÉUiÉ Måü sÉÉåaÉÉåÇ mÉU krÉÉlÉ MåÇüÌSìiÉ MüUiÉå WæÇû, iÉÉå rÉWû AlÉÑmÉÉiÉWûÏlÉ 

ÍsÉÇaÉÉlÉÑmÉÉiÉ WûÉåiÉÉ Wæû, ÎeÉxÉMüÉ AjÉï Wæû ÌMü qÉÌWûsÉÉ AÉoÉÉSÏ mÉÑÂwÉÉåÇ 

MüÐ iÉÑsÉlÉÉ qÉåÇ iÉÑsÉlÉÉiqÉMü ÃmÉ xÉå MüqÉ Wæû|

rÉÌS WûqÉ CxÉ oÉÉiÉ mÉU AÍkÉMü krÉÉlÉ SåÇ ÌMü mÉëÉcÉÏlÉ MüÉsÉ xÉå 

sÉåMüU AÉkÉÑÌlÉMü MüÉsÉ iÉMü pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÉå 

MæüxÉå aÉÌiÉ ÍqÉsÉÏ? xÉqÉrÉ Måü xÉÉjÉ eÉoÉ qÉÌWûsÉÉAÉåÇ MüÉå xÉzÉ£ü 

oÉlÉÉlÉå MüÐ oÉÉiÉ AÉiÉÏ Wæû iÉÉå pÉÉUiÉÏrÉ xÉqÉÉeÉ lÉå MüD EiÉÉU-cÉÄRûÉuÉ 

SåZÉå WæÇû| mÉëÉcÉÏlÉ pÉÉUiÉÏrÉ xÉÇxM×üÌiÉ xÉqÉÉeÉ ExÉ xÉqÉrÉ qÉÌWûsÉÉAÉåÇ 

MüÉå eÉlÉlÉÏ qÉÉlÉiÉÉ jÉÉ ÎeÉxÉMüÉ AjÉï Wæû qÉÉð, rÉWûÉð iÉMü ÌMü ÌWÇûSÕ 

kÉqÉï qÉåÇ pÉÏ qÉÌWûsÉÉAÉåÇ MüÉå SåuÉÏ qÉÉlÉÉ eÉÉiÉÉ Wæû| mÉWûsÉå Måü xÉqÉrÉ 

xÉqÉrÉ GÌwÉrÉÉåÇ MüÐ mÉÌ¦ÉrÉÉð AmÉlÉå mÉÌiÉrÉÉåÇ Måü xÉÉjÉ AÉkrÉÉÎiqÉMü 

aÉÌiÉÌuÉÍkÉrÉÉåÇ qÉåÇ pÉÉaÉ sÉålÉå MüÐ CcNÒûMü WûÉå xÉMüiÉÏ jÉÏÇ, ElWåÇû 

AkÉÉïÇÌaÉlÉÏ pÉÏ MüWûÉ eÉÉiÉÉ jÉÉ| rÉkÉÌmÉ qÉkrÉMüÉsÉ qÉåÇ qÉÌWûsÉÉAÉåÇ Måü 

mÉëÌiÉ xÉqÉÉeÉ qÉåÇ pÉåSpÉÉuÉ MüÉ SÉæU mÉëpÉÉuÉÏ WûÉålÉÉ zÉÑÃ WûÉå aÉrÉÉ iÉjÉÉ 

mÉÑÂwÉ mÉëkÉÉlÉ qÉÉlÉÍxÉMüiÉÉ lÉå xÉqÉÉeÉ qÉåÇ mÉæU mÉxÉÉUlÉÉ zÉÑÃ MüU 

ÌSrÉÉ| rÉWûÏ MüÉUhÉ Wæû ÌMü CxÉlÉå xÉqÉÉeÉ qÉåÇ AÉæU pÉÏ MüD oÉÑUÉCrÉÉåÇ 

MüÉå eÉlqÉ ÌSrÉÉ ÎeÉxÉxÉå qÉÌWûsÉÉAÉåÇ MüÉ eÉÏuÉlÉ eÉÏlÉÉ AÉæU pÉÏ 

qÉÑÎzMüsÉ WûÉå aÉrÉÉ| xÉiÉÏ mÉëjÉÉ, sÉÄQûÌMürÉÉåÇ Måü ÍsÉL MüÉåD ÍzÉ¤ÉÉ 

lÉWûÏÇ, ÌuÉkÉuÉÉ mÉÑlÉÌuÉïuÉÉWû mÉU UÉåMü, oÉÉsÉ ÌuÉuÉÉWû AÉæU MüD AlrÉ 

MÑümÉëjÉÉLÇ WûÉuÉÏ WûÉå aÉrÉÏ| qÉÌWûsÉÉAÉåÇ Måü mÉëÌiÉ xÉqÉÉeÉ qÉåÇ TæüsÉÏ 

MÑümÉëjÉÉAÉåÇ Måü oÉÉuÉeÉÔS pÉÏ qÉÌWûsÉÉLÇ AmÉlÉå AÉiqÉ xÉqqÉÉlÉ Måü 

ÍsÉL xÉSæuÉ AÌQûaÉ UWûiÉÏÇ AÉrÉÏÇ Wæû| eÉoÉ ÌuÉSåzÉÏ AÉ¢üÉÇiÉÉAÉåÇ Måü 

²ÉUÉ rÉWûÉð UÉeÉÉAÉåÇ MüÉ uÉkÉ MüU ÌSrÉÉ eÉÉiÉÉ jÉÉ iÉoÉ pÉÏ qÉÌWûsÉÉLÇ 

AmÉlÉå AÉiqÉxÉqqÉÉlÉ Måü U¤ÉÉ Måü ÍsÉL xuÉrÉÇ MüÉå AÎalÉ qÉåÇ AÉWÕûiÉÏ 

Så SåiÉÏ jÉÏ| sÉåÌMülÉ ÌuÉSåzÉÏ AÉ¢üÉÇiÉÉAÉåÇ Måü xÉÉqÉlÉå bÉÑOûlÉå OåûMülÉÉ 

ElWåÇû MüpÉÏ qÉÇeÉÔU lÉWûÏÇ WÒûAÉ| CÌiÉWûÉxÉ qÉåÇ WûqÉåÇ CxÉÏ eÉÉæWûU mÉëjÉÉ 

Måü oÉÉUå qÉåÇ MüD bÉOûlÉÉLÇ ÍqÉsÉiÉÏ WæÇû|

ÌTüU eÉæxÉå-eÉæxÉå xÉqÉrÉ oÉÏiÉiÉÉ aÉrÉÉ xÉqÉÉeÉ mÉËUuÉiÉïlÉÉåÇ Måü xÉÉjÉ 

ÌuÉMüÍxÉiÉ WÒûAÉ AÉæU qÉÌWûsÉÉAÉåÇ MüÉå ÌMüxÉÏ iÉUWû AmÉlÉå 

AÍkÉMüÉUÉåÇ AÉæU zÉÌ£ürÉÉåÇ MüÉ AÉlÉÇS sÉålÉå MüÉ qÉÉæMüÉ ÍqÉsÉÉ| pÉÉUiÉ 

qÉåÇ qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ Måü CxÉ AÉkÉÑÌlÉMü SÉæU MüÐ zÉÑÂAÉiÉ qÉåÇ 

WûÏ DxOû CÇÌQûrÉÉ MÇümÉlÉÏ Måü xÉqÉrÉ qÉåÇ MüD lÉÉqÉ xÉÉqÉlÉå AÉiÉå WæÇû| 

ElÉqÉåÇ xÉå LMü fÉÉðxÉÏ MüÐ UÉlÉÏ sÉ¤qÉÏ oÉÉD pÉÏ WæÇû| kÉÏUå-kÉÏUå 

pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÐ rÉWû sÉÄQûÉD eÉÉåU mÉMüÄQûiÉÏ aÉD| 

xÉÉqÉÉÎeÉMü xÉÑkÉÉU WÒûL WæÇû AÉæU MüD sÉÉåaÉÉåÇ lÉå CxÉqÉåÇ pÉÉaÉ ÍsÉrÉÉ Wæû 

eÉæxÉå UÉeÉÉ UÉqÉqÉÉåWûlÉ UÉrÉ, DµÉU cÉÇSì ÌuÉ±ÉxÉÉaÉU, xuÉÉqÉÏ 

pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ 
xÉzÉÌ£üMüUhÉ MüÉ CÌiÉWûÉxÉxÉzÉÌ£üMüUhÉ MüÉ CÌiÉWûÉxÉ

pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ 
xÉzÉÌ£üMüUhÉ MüÉ CÌiÉWûÉxÉ AÌpÉwÉåMü aÉaÉï 

mÉëoÉÇkÉMü - xÉÏL  

ÌuÉ¨ÉÏrÉ mÉëoÉÇkÉlÉ ÌuÉpÉÉaÉ 

mÉë.MüÉ. oÉåÇaÉsÉÔÂ
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pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ 
xÉzÉÌ£üMüUhÉ MüÉ CÌiÉWûÉxÉxÉzÉÌ£üMüUhÉ MüÉ CÌiÉWûÉxÉ

pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ 
xÉzÉÌ£üMüUhÉ MüÉ CÌiÉWûÉxÉ



ÌuÉuÉåMüÉlÉÇS AÉæU xuÉÉqÉÏ SrÉÉlÉÇS xÉUxuÉiÉÏ| ElÉ xÉpÉÏ lÉå 

qÉÌWûsÉÉAÉåÇ MüÉå xÉqÉÉeÉ qÉåÇ ElÉMüÐ ÌmÉNûsÉÏ ÎxjÉÌiÉ uÉÉmÉxÉ mÉÉlÉå qÉåÇ 

qÉSS MüÐ jÉÏ| ÌmÉNûsÉÏ MÑüNû xÉÌSrÉÉåÇ qÉåÇ pÉÉUiÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ 

ÎxjÉÌiÉ qÉåÇ oÉWÒûiÉ mÉËUuÉiÉïlÉ AÉrÉÉ Wæû| CÇasÉæÇQû AÉæU rÉÔUÉåmÉ Måü AlrÉ 

ÌWûxxÉÉåÇ xÉå AÉL ÌoÉëÌOûzÉ zÉÉxÉMüÉåÇ AÉæU ÍqÉzÉlÉËUrÉÉåÇ MüÐ 

aÉÌiÉÌuÉÍkÉrÉÉåÇ lÉå pÉÉUiÉÏrÉÉåÇ Måü xÉÉqÉÉÎeÉMü AÉæU xÉÉÇxM×üÌiÉMü eÉÏuÉlÉ 

qÉåÇ MÑüNû oÉSsÉÉuÉ ÌMüL| ÍqÉzÉlÉUÏ qÉÌWûsÉÉ ÍzÉ¤ÉÉ Måü mÉ¤É qÉåÇ jÉå AÉæU 

ElWûÉåÇlÉå MüsÉMü¨ÉÉ, oÉÇoÉD AÉæU qÉSìÉxÉ qÉåÇ sÉÄQûÌMürÉÉåÇ Måü ÍsÉL MüD 

xMÔüsÉ xjÉÉÌmÉiÉ ÌMüL| xÉUMüÉU MüÐ mÉWûsÉ EssÉåZÉlÉÏrÉ jÉÏ| 19uÉÏÇ 

zÉiÉÉoSÏ qÉåÇ pÉÉUiÉ qÉåÇ sÉÄQûÌMürÉÉåÇ MüÐ ÍzÉ¤ÉÉ lÉå oÉWÒûiÉ mÉëcÉÉU ÌMürÉÉ 

AÉæU ÌmÉiÉ×xÉ¨ÉÉiqÉMü qÉÉlÉSÇQûÉåÇ MüÉ ÌuÉUÉåkÉ ÌMürÉÉ eÉÉå ElÉMüÐ ÍzÉ¤ÉÉ 

Måü ÎZÉsÉÉTü jÉå|  1854 Måü LeÉÑMåüzÉlÉ ÌQûxmÉæcÉ qÉåÇ qÉÌWûsÉÉ ÍzÉ¤ÉÉ 

mÉU pÉÉUÏ SoÉÉuÉ oÉlÉÉrÉÉ aÉrÉÉ jÉÉ| CxÉMåü mÉËUhÉÉqÉxuÉÃmÉ pÉÉUiÉ Måü 

ÌuÉÍpÉ³É ÌWûxxÉÉåÇ qÉåÇ MüD sÉÄQûÌMürÉÉåÇ Måü xMÔüsÉ xjÉÉÌmÉiÉ ÌMüL aÉL| 

qÉÌWûsÉÉAÉåÇ Måü ÎZÉsÉÉTü xÉpÉÏ mÉëMüÉU Måü pÉåSpÉÉuÉ Måü ElqÉÔsÉlÉ mÉU 

MüluÉåÇzÉlÉ (CEDW) xÉÇrÉÑ£ü UÉ·í xÉÇaÉPûlÉ (UNO) MüÐ xÉoÉxÉå 

qÉWûiuÉmÉÔhÉï mÉWûsÉÉåÇ qÉåÇ xÉå LMü Wæû| rÉWû qÉÌWûsÉÉAÉåÇ Måü ÎZÉsÉÉTü 

ÌWÇûxÉÉ AÉæU pÉåSpÉÉuÉ MüÉ ÌuÉUÉåkÉ MüUiÉÉ Wæû, CxÉlÉå qÉÌWûsÉÉAÉåÇ Måü 

qÉÉlÉuÉÉÍkÉMüÉUÉåÇ AÉæU mÉÑÂwÉÉåÇ AÉæU qÉÌWûsÉÉAÉåÇ Måü oÉÏcÉ MüÉlÉÔlÉÏ AÉæU 

UÉeÉlÉÏÌiÉMü xÉqÉÉlÉiÉÉ MüÉå oÉWûÉsÉ MüUlÉå MüÉ uÉÉSÉ ÌMürÉÉ| 

sÉåÌMülÉ AoÉ AÉkÉÑÌlÉMü xÉqÉrÉ qÉåÇ, ÎeÉxÉ iÉUWû xÉå pÉÉUiÉ qÉåÇ 

qÉÌWûsÉÉLÇ AmÉlÉå xÉzÉÌ£üMüUhÉ MüÉ mÉërÉÉåaÉ MüUiÉÏ WæÇû, ExÉlÉå 

mÉËUSØzrÉ MüÉå mÉWûsÉå MüÐ iÉÑsÉlÉÉ qÉåÇ oÉWÒûiÉ oÉSsÉ ÌSrÉÉ Wæû| ElWûÉåÇlÉå 

AmÉlÉå xuÉrÉÇ xÉWûÉrÉiÉÉ xÉqÉÔWû (SHG) MüÐ zÉÑÂAÉiÉ MüÐ Wæû, 

MüÉUZÉÉlÉÉåÇ qÉåÇ MüÉqÉ MüUiÉÏ WæÇû AÉæU ElÉMüÉ AmÉlÉÉ urÉuÉxÉÉrÉ Wæû| ́ ÉÏ 

qÉÌWûsÉÉ aÉ×Wû E±ÉåaÉ ÍsÉ‹iÉ mÉÉmÉÄQû MüÉ LMü AcNûÉ ESÉWûUhÉ| rÉWû 

mÉWûsÉÉ mÉÉmÉÄQû urÉuÉxÉÉrÉ jÉÉ, ÎeÉxÉå qÉÌWûsÉÉAÉåÇ Måü LMü xÉÇaÉPûlÉ 

²ÉUÉ xÉÇpÉÉsÉÉ AÉæU urÉuÉÎxjÉiÉ ÌMürÉÉ aÉrÉÉ jÉÉ, eÉWûÉð uÉå AmÉlÉå 

xÉÑÌuÉkÉÉeÉlÉMü xjÉÉlÉÉåÇ mÉU mÉÉmÉÄQû xÉÑZÉÉiÉÏ jÉÏÇ AÉæU xÉÉjÉ qÉåÇ mÉÉmÉÄQû 

oÉåcÉiÉÏ jÉÏÇ| AÉeÉ CxÉlÉå AmÉlÉÏ AsÉaÉ WûÏ mÉWûcÉÉlÉ mÉÔUå SåzÉ qÉåÇ 

MüÉrÉqÉ MüÐ Wæû| CxÉMåü xÉÉjÉ WûÏ pÉÉUiÉ qÉåÇ qÉÌWûsÉÉ xÉzÉ£üÏMüUhÉ MüÉå 

oÉÄRûÉuÉÉ SålÉå Måü ÍsÉL pÉÉUiÉ xÉUMüÉU ²ÉUÉ MüD MüÉlÉÔlÉÉåÇ AÉæU 

AÍkÉÌlÉrÉqÉÉåÇ MüÉå Ì¢ürÉÉÎluÉiÉ ÌMürÉÉ aÉrÉÉ| sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ MüÉ 

ÍxÉ®ÉÇiÉ pÉÉUiÉÏrÉ xÉÇÌuÉkÉÉlÉ qÉåÇ ÌlÉÌWûiÉ Wæû| xÉÇÌuÉkÉÉlÉ lÉ MåüuÉsÉ 

qÉÌWûsÉÉAÉåÇ MüÉå xÉqÉÉlÉiÉÉ MüÐ aÉÉUÇOûÏ SåiÉÉ Wæû oÉÎsMü qÉÌWûsÉÉAÉåÇ Måü 

xÉÇcÉrÉÏ xÉÉqÉÉÎeÉMü-AÉÍjÉïMü AÉæU UÉeÉlÉÏÌiÉMü lÉÑMüxÉÉlÉ MüÉå MüqÉ 

MüUlÉå Måü ÍsÉL UÉerÉ MüÉå qÉÌWûsÉÉAÉåÇ Måü mÉ¤É qÉåÇ xÉMüÉUÉiqÉMü 

pÉåSpÉÉuÉ Måü EmÉÉrÉ MüUlÉå MüÐ zÉÌ£ü pÉÏ mÉëSÉlÉ MüUiÉÉ Wæû| 

qÉÌWûsÉÉAÉåÇ MüÉå ÍsÉÇaÉ Måü AÉkÉÉU mÉU pÉåSpÉÉuÉ lÉ MüUlÉå MüÉ qÉÉæÍsÉMü 

AÍkÉMüÉU Wæû (AlÉÑcNåûS 15) AÉæU MüÉlÉÔlÉ Måü iÉWûiÉ xÉqÉÉlÉ xÉÑU¤ÉÉ 

mÉëÉmiÉ MüUåÇ| (AlÉÑcNåûS 14) rÉWû qÉÌWûsÉÉAÉåÇ Måü xÉqqÉÉlÉ Måü ÍsÉL 

AmÉqÉÉlÉeÉlÉMü mÉëjÉÉAÉåÇ MüÉ irÉÉaÉ MüUlÉå Måü ÍsÉL mÉëirÉåMü lÉÉaÉËUMü 

mÉU LMü qÉÉæÍsÉMü MüiÉïurÉ pÉÏ sÉaÉÉiÉÉ Wæû|

AÉeÉ Måü AÉkÉÑÌlÉMü mÉËUuÉåzÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ ÍzÉ¤ÉÉ Måü mÉëÌiÉ 

MüÉTüÐ eÉÉaÉÃaÉiÉÉ sÉÉrÉÏ aÉrÉÏ Wæû ÎeÉxÉMåü mÉËUhÉÉqÉxuÉÃmÉ 

qÉÌWûsÉÉAÉåÇ MüÉå pÉÏ AmÉlÉå xÉmÉlÉå xÉÉMüÉU MüUlÉå iÉjÉÉ AmÉlÉÏ 

MüÉÌoÉÍsÉrÉiÉ ÌSZÉÉlÉå MüÉ mÉÔUÉ AuÉxÉU mÉëÉmiÉ WûÉå UWûÉ Wæû| rÉWûÏ MüÉUhÉ 

Wæû MüÐ AÉeÉ MüÐ qÉÌWûsÉÉ ÌuÉqÉÉlÉ pÉÏ EÄQûÉ xÉMüiÉÏ Wæû, xÉålÉÉ qÉåÇ pÉiÉÏï 

WûÉå xÉMüiÉÏ Wæû, ZÉåsÉ eÉaÉiÉ qÉåÇ AmÉlÉÉ mÉUcÉqÉ sÉWûUÉ xÉMüiÉÏ Wæû 

iÉjÉÉ AÇiÉËU¤É eÉæxÉå eÉÌOûsÉ ¤Éå§É qÉåÇ pÉÏ AmÉlÉÉ xÉuÉï´ÉåPû mÉëSzÉïlÉ 

MüU xÉMüiÉÏ Wæû| qÉÌWûsÉÉAÉåÇ lÉå rÉå xÉÉÌoÉiÉ MüU ÌSZÉÉrÉÉ Wæû MüÐ uÉå 

mÉÑÂwÉÉåÇ MüÐ iÉÑsÉlÉÉ qÉåÇ MüWûÏÇ pÉÏ mÉÏNåû lÉWûÏÇ Wæû zÉÉUÏËUMü iÉÉMüiÉ xÉå 

ÄerÉÉSÉ qÉÉlÉÍxÉMü ÃmÉ xÉå qÉeÉoÉÔiÉ WûÉålÉÉ WûÏ CÇxÉÉlÉ Måü AÉiqÉoÉsÉ 

iÉjÉÉ eÉÄeoÉå MüÉå oÉÄRûÉiÉÉ Wæû| AÉeÉ WûqÉåÇ aÉuÉï MüÐ AlÉÑpÉÔÌiÉ WûÉåiÉÏ Wæû 

eÉoÉ WûqÉ SåZÉiÉå Wæû MüÐ WûqÉÉUå SåzÉ MüÐ xÉuÉÉåïŠ mÉS rÉÉlÉÏ 

qÉWûÉqÉÌWûqÉ UÉ·ímÉÌiÉ mÉS mÉU qÉÌWûsÉÉ AÉxÉÏlÉ Wæû iÉjÉÉ WûqÉÉUå SåzÉ 

MüÐ ÌuÉ¨ÉÏrÉ urÉuÉxjÉÉ MüÐ oÉÉaÉQûÉåU qÉÌWûsÉÉ Måü WûÉjÉ qÉåÇ Wæû eÉÉå MüÐ 

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÉ oÉÄQûÉ ESÉWûUhÉ Wæû| AÉeÉ eÉoÉ pÉÏ WûqÉ 

mÉUÏ¤ÉÉ mÉËUhÉÉqÉÉåÇ Måü oÉÉUå qÉåÇ ZÉoÉU xÉÑlÉiÉå WæûÇ iÉÉå mÉÉiÉå WæÇû MüÐ 

qÉÌWûsÉÉAÉåÇ MüÉ mÉëSzÉïlÉ xÉuÉï´Éå¸ UWûÉ Wæû iÉjÉÉ ÍzÉ¤ÉÉ Måü WûU ¤Éå§É 

cÉÉWåû uÉÉå xÉÇbÉ sÉÉåMü xÉåuÉÉ AÉrÉÉåaÉ WûÉå rÉÉ ÌTüU CÇeÉÏÌlÉrÉËUÇaÉ rÉÉ 
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ÍcÉÌMüixÉÉ MüÉ ¤Éå§É| pÉÉUiÉ xÉUMüÉU pÉÏ oÉåOûÏ oÉcÉÉAÉå iÉjÉÉ oÉåOûÏ 

mÉÄRûÉAÉå Måü ÍsÉL xÉÉjÉïMü mÉërÉÉxÉ MüU UWûÏ Wæû iÉjÉÉ xÉÑMülrÉÉ xÉqÉ×Î® 

rÉÉåeÉlÉÉ eÉæxÉÏ EiM×ü¹ rÉÉåeÉlÉÉAÉåÇ xÉå oÉåÌOûrÉÉåÇ MüÉ pÉÌuÉwrÉ xÉÑUÍ¤ÉiÉ 

MüUlÉå MüÉ xÉÑÌlÉÍ¶ÉiÉ MüU UWûÏ Wæû | 

qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ qÉåÇ MåülÉUÉ oÉæÇMü MüÉ rÉÉåaÉSÉlÉ (xÉÇÍ¤ÉmiÉ 

ÌuÉuÉUhÉ):

“Empowerment of Women”
                             Canara Bank's way…….

WûqÉÉUÏ MüqÉïpÉÔÍqÉ "MåülÉUÉ oÉæÇMü", qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ MüÐ AÉåU 

xÉSæuÉ AaÉëxÉU UWûÏ Wæû| MåülÉUÉ oÉæÇMü MüÐ AÉÍkÉMüÉËUMü uÉåoÉxÉÉCOû 

mÉU Priority Portal qÉåÇ CED for Women Måü E¬åzrÉÉåÇ iÉjÉÉ 

Ì¢ürÉÉMüsÉÉmÉÉåÇ MüÉ EssÉåZÉ Wæû| qÉÌWûsÉÉAÉåÇ Måü ÍsÉL CED 

(Centre for Entrepreneurship Development), E±qÉÏ 

oÉlÉlÉå MüÐ CcNÒûMü qÉÌWûsÉÉAÉåÇ MüÐ xÉpÉÏ mÉëÍzÉ¤ÉhÉ 

AÉuÉzrÉMüiÉÉAÉåÇ MüÉå mÉÔUÉ MüUiÉÉ Wæû| qÉÌWûsÉÉAÉåÇ Måü ÍsÉL E±ÍqÉiÉÉ 

ÌuÉMüÉxÉ MåÇüSì MüÐ xjÉÉmÉlÉÉ 1988 Måü SÉæUÉlÉ oÉæÇMü Måü MüÊmÉÉåïUåOû 

MüÉrÉÉïsÉrÉ, oÉæÇaÉsÉÉåU qÉåÇ MüÐ aÉD jÉÏ, ÎeÉxÉMüÉ E¬åzrÉ xÉÇpÉÉÌuÉiÉ 

qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ MüÉå AÉrÉ mÉæSÉ MüUlÉå uÉÉsÉÏ aÉÌiÉÌuÉÍkÉrÉÉåÇ MüÉ 

cÉrÉlÉ MüUlÉå AÉæU xuÉrÉÇ Måü E±qÉ zÉÑÃ MüUlÉå qÉåÇ xÉWûÉrÉiÉÉ MüUlÉÉ 

jÉÉ| AoÉ SåzÉ pÉU qÉåÇ oÉæÇMü Måü xÉpÉÏ AÇcÉsÉ MüÉrÉÉïsÉrÉÉåÇ qÉåÇ LåxÉå 24 

MåÇüSì MüÉqÉ MüU UWåû WæÇû, ÎeÉlÉMüÉ ÌlÉaÉUÉlÉÏ AlÉÑpÉÉaÉ mÉëkÉÉlÉû 

MüÉrÉÉïsÉrÉ, oÉæÇaÉsÉÉåU qÉåÇ Wæû| MåülÉUÉ oÉæÇMü Måü CxÉ MüSqÉ xÉå MüD 

qÉÌWûsÉÉAÉåÇ MüÉå AÉiqÉÌlÉpÉïU oÉlÉlÉå iÉjÉÉ xuÉrÉÇ xÉWÉrÉiÉÉ xÉqÉÔWÉåÇ MüÉå 

oÉÄRûÉuÉÉ ÍqÉsÉÉ Wæû iÉjÉÉ SåzÉ MüÐ mÉëaÉÌiÉ qÉåÇ rÉÉåaÉSÉlÉ WÒûAÉ Wæû |

CxÉMåü AsÉÉuÉÉ oÉæÇMü lÉå qÉÌWûsÉÉ zÉÉZÉÉAÉåÇ MüÐ pÉÏ xjÉÉmÉlÉÉ MüÐ Wæû| 

oÉæÇMü xÉqÉrÉ xÉqÉrÉ mÉU CSR aÉÌiÉÌuÉÍkÉ Måü iÉWûiÉ pÉÏ qÉÌWûsÉÉ EijÉÉlÉ 

Måü ÍsÉL mÉërÉÉxÉUiÉ Wæû| CxÉMåü xÉÉjÉ WûÏ oÉæÇMü lÉå ÌuÉÌuÉÍkÉiÉÉ, 

xÉqÉÉlÉiÉÉ iÉjÉÉ xÉqÉÉuÉåzÉ oÉÄRûÉlÉå Måü E¬åzrÉÉåÇ xÉå All women, 

Women Empowerment Commi�ee `Advaitha' MüÐ 

xjÉÉmÉlÉÉ MüÐ Wæû ÎeÉxÉqÉå oÉæÇMü Måü xÉpÉÏ xiÉUÉåÇ xÉå mÉëÌiÉÌlÉÍkÉ zÉÉÍqÉsÉ 

WæÇû|

uÉiÉïqÉÉlÉ mÉËUuÉåzÉ qÉåÇ qÉÌWûsÉÉLÇ oÉWÒû¬åzrÉÉåÇ Måü xÉÉjÉ AÉaÉå oÉÄRû UWûÏÇ Wæû 

uÉå AmÉlÉå mÉËUuÉÉU MüÐ ÎÄeÉqqÉåSÉUÏ MüÉå pÉÏ oÉZÉÔoÉÏ ÌlÉpÉÉ UWûÏÇ Wæû iÉjÉÉ 

AmÉlÉå MüÉrÉï¤Éå§É qÉåÇ pÉÏ AmÉlÉÉ xÉuÉÉåï¨ÉqÉ rÉÉåaÉSÉlÉ Så UWÏÇ Wæ| 

qÉÌWûsÉÉAÉåÇ lÉå ElÉ xÉpÉÏ pÉëÉÇÌiÉrÉÉåÇ mÉU mÉÔhÉï ÌuÉUÉqÉ sÉaÉÉ ÌSrÉÉ Wæû 

eÉWûÉð rÉå xÉÉåcÉÉ eÉÉiÉÉ jÉÉ ÌMü qÉÌWûsÉÉLÇ ÍxÉTïü cÉÉU SÏuÉÉUÏ Måü ÍsÉL 

oÉlÉÏÇ Wæû| AÉeÉ Måü rÉÑaÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ pÉÉaÉÏSÉUÏ AirÉÇiÉ 

AÉuÉzrÉMü Wæû YrÉÉåÇÌMü mÉÑÂwÉ mÉëkÉÉlÉ qÉÉlÉÍxÉMüiÉÉ xÉå xÉqÉÉeÉ cÉsÉ 

iÉÉå xÉMüiÉÉ Wæû sÉåÌMülÉ ÌuÉMüÉxÉ lÉWûÏÇ MüU xÉMüiÉÉ| AÉeÉ eÉoÉ 

qÉÌWûsÉÉ ÎZÉsÉÉÄQûÏ AÉåsÉÇÌmÉMü qÉåÇ mÉSMü sÉÉiÉÏ Wæû iÉÉå SåzÉ MüÉ aÉÉæUuÉ 

iÉÉå oÉÄRûiÉÉ WûÏ Wæû ExÉMåü xÉÉjÉ-xÉÉjÉ SåzÉ Måü ÍsÉL LMü xÉlSåzÉ pÉÏ 

eÉÉiÉÉ Wæû ÌMü xÉÉjÉ ÍqÉsÉMüU cÉsÉlÉå xÉå WûqÉÉUÏ iÉÉMüiÉ SÉåaÉÑlÉÏ WûÉå 

eÉÉiÉÏ Wæû AÉæU WûqÉ AmÉlÉå sÉ¤rÉ MüÉå AÍkÉMü qÉeÉoÉÔiÉÏ xÉå mÉÉ xÉMüiÉå 

WæÇû| qÉÌWûsÉÉLÇ lÉL ÌuÉcÉÉUÉåÇ iÉjÉÉ mÉSçkÉÌiÉrÉÉåÇ MüÉ xÉ×eÉlÉ MüUiÉÏ WæûÇ 

ÎeÉxÉMüÉ sÉÉpÉ mÉÔUå xÉqÉÉeÉ MüÉå WûÉåiÉÉ Wæû| MüÉåUÉålÉÉ eÉæxÉÏ pÉrÉÉuÉWû 

qÉWûÉqÉÉUÏ qÉåÇ pÉÏ qÉÌWûsÉÉ ÍcÉÌMüixÉÉ MüÍqÉïrÉÉåÇ lÉå AmÉlÉÏ xÉqmÉÔhÉï 

pÉÉaÉÏSÉUÏ SÄeÉï MüUÉD iÉjÉÉ AmÉlÉå ZÉÑS Måü mÉëÉhÉÉåÇ MüÐ ÍcÉÇiÉÉ lÉ 

MüUiÉå WÒûL eÉlÉxÉåuÉÉ MüÉ xÉÇMüsmÉ mÉÔUÉ ÌMürÉÉ| AÉeÉ WûqÉÉUå SåzÉ MüÐ 

qÉÌWûsÉÉLÇ ÍzÉÍ¤ÉiÉ iÉjÉÉ MüÉÌoÉsÉ WæÇû ExÉMüÉ TüÉrÉSÉ MüÉåUÉålÉÉ 

qÉWûÉqÉÉUÏ qÉåÇ qÉÌWûsÉÉ ÍcÉÌMüixÉÉ MüÍqÉïrÉÉåÇ lÉå ÍxÉ® MüU ÌSrÉÉ|

AiÉÈ rÉå MüWûlÉÉ EÍcÉiÉ Wæû ÌMü uÉiÉïqÉÉlÉ mÉËUuÉåzÉ qÉåÇ qÉÌWûsÉÉ Måü 

rÉÉåaÉSÉlÉ Måü ÌoÉlÉÉ xÉqÉÉeÉ MüÐ E³ÉÌiÉ MüÐ MüsmÉlÉÉ MüUlÉÉ PûÏMü 

ExÉÏ mÉëMüÉU urÉjÉï Wæû eÉæxÉå ÌoÉlÉÉ xÉÔrÉï Måü oÉëqÉÉÇQû iÉjÉÉ ÌoÉlÉÉ eÉsÉ 

Måü kÉUiÉÏ| AÇiÉ qÉåÇ cÉÉU mÉÇÌ£ürÉÉåÇ Måü xÉÉjÉ ÌuÉwÉrÉ MüÉ xÉqÉÉmÉlÉ MüUiÉÉ 

WÕðû ÌMü :-

SåzÉ MüÉ WûÉå iÉÑqÉ qÉÉlÉ,

xÉqÉÉeÉ Måü ÍsÉL uÉUSÉlÉ,

uÉÏUÉÇaÉlÉÉ iÉÑqWåûÇ mÉëhÉÉqÉ,

Lå lÉÉUÏ iÉÑqÉ xÉcÉ qÉåÇ qÉWûÉlÉ !!

*****

AÉsÉåZÉ

11´ÉårÉxÉ  -   TüUuÉUÏ 2023 - qÉÉcÉï 2023 | 287 Shreyas   February 2023 - March 2023 -



“Women Empowerment needs Digital Empowerment”- 
In today's digital era where technology increases the 
speed and breadth of knowledge turnover, it has 
become important for all to be technologically aware and 
updated in all strata of society. For fast dissemina�on of 
relevant informa�on, women and men both need to be 
equally updated in technological aspects.

Digital Transforma�on: 
It is the process of using digital technologies to create 
new- or modify exis�ng- business processes, culture and 
customer experiences to meet the changing business 
and market requirements. The 21st century is o�en 
referred to as the digital age, star�ng with the 
widespread use of the Internet, when we shi�ed from 
tradi�onal industry to an economy based on informa�on 
and communica�on technologies. Former ways of 
communica�ng ideas and communica�ng with each 
other are becoming obsolete as cyber culture is taking 
over. 

To understand how Digital Transforma�on has helped 
women and promoted Gender Equality, let's focus on the 
following:

Promo�ng Entrepreneurship amongst women:  
India is riding high on the entrepreneurial wave with 
ac�ve engagement from Government, business and 
foreign players. Women entrepreneurs encounter 
considerable barriers while nurturing their business to 
success. Digital adop�on becomes crucial in allevia�ng 
their woes. Post pandemic, we have seen even more 
women-led enterprises which during the onset of 
pandemic were not in a posi�on to transit their business 
to online pla�orms.

Digital pla�orms, especially in SMEs help women to 
foster network �es with global firms and thereby 

fostering integra�on into Global Value Chains (GVCs). 
Digital awareness plays a pivotal role for making women 
entrepreneurs make their businesses more flexible and 
robust.

Empowering  women,  –  promo�ng F inancia l 
Independence:
Financial Independence for women means women being 
able to support themselves financially and accomplish 
their monetary goals. No ma�er what phase of life you 
are in, knowing how to handle money is vital. Today even 
a small vendor in a remote village is aware of digital 
payments. Not just this, they know they can generate 
their statements online and they should avoid giving any 
informa�on to others. They u�lize their money thri�ily 
and do not depend on others for ge�ng valuable 
informa�on of their accounts, area of work, etc. Majority 
of the people know how to use search engines for 
deriving informa�on.

Mobile Opera�ons by women at par with men: 
Recalling the older �mes, around two decades ago as we 
all remember, each house on an average had one mobile 
phone and that belonged mostly to the “earning male 
member” of the house as he used to go out for 
job/business, etc. This is not the case today. Each 
member has their own phone and they use it for 
managing their daily chores. 

I have seen women changing the default language of 
their phones to their na�ve language to understand 
every message they receive. This is highly appreciable as 
it makes them strong and independent.
Home makers can study from home and working 
women can work from home:  
Whether she is a housewife or a working professional, a 
woman's duty is round the clock. Earlier, it was not 
possible for them to step out and go for studies specially 

Article
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a�er marriage. Today, with e-learning concept, many 
women have taken up courses online and they even get 
their degrees/diplomas which later helps them to get a 
job/support their families/increase their knowledge 
span, etc.  As per the sta�s�cs available online, India has 
the second highest women learners worldwide (Source: 
The Indian Express). 

A considerable amount of work is yet to be done in terms 
of revamping the infrastructure of educa�onal spaces 
and their ability to provide digital access. The burden of 
bridging the digital divide must be co-opted in a federal 
manner to execute efficiently.

The “Doorstep Delivery”:  
The “doorstep delivery” op�on has made our lives hassle 
free. We need not make a list and go to the vendor every 
�me we want to purchase household items. It is a �me 
saving as well as an economical op�on.  Even small items 
of daily needs are available online and one gets �me to 
relax, revamp and u�lize �me efficiently in other crea�ve 

ac�vi�es. This, in a way has made women independent 
and confident than ever before as they need not rely on 
anyone for basic services.

Conclusion: 
Women today have broken old tradi�onal norms, they 
are showing their real poten�al and mental strength. 
They have infinite opportuni�es in this global arena. 
They share equal partnership in every business, 
government ac�vity and jobs. But, even today, in many 
areas around the world there are entrenched cultural 
and societal reasons that triggers disparity between men 
and women. Improving access, affordability and digital 
literacy for women can only lead to upli�ment of such 
areas. Over �me, this would see more women entering 
the technology industry and transforming the lives of 
women around the world “digitally” so that we can 
proudly say “Our future India is a Digitally Empowered 
India”.

Together, “SHE CAN”…..

*****

Article
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ButterflyButterflyButterfly

The color of rainbow 

The delicate look 

The beauty of crea�on

Is what we call a bu�erfly.

A woman is also like you

Delicate yet very strong 

Goes through the pain of transi�on

And acquires wings ready to fly.

When we see a bu�erfly,

We admire its beauty 

But do we remember the cocoon 

and the �me spent in exile?

When we see a woman who leads 

Or is an all rounder 

We admire the quali�es superficial 

But do we understand the pain within?

Life is not what it looks 

So isn't a beau�ful woman or a bu�erfly 

The same as it appears 

Behind every beauty or leader 

There's immense pain and struggle 

Where the results are astounding, 

The pain is also overwhelming.

*****

Poem
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``lÉÉUÏ''``lÉÉUÏ''``lÉÉUÏ''

xÉÉåÌlÉrÉÉ xÉælÉ
LMüsÉ ÎZÉÄQûMüÐ mÉËUcÉÉsÉMü(A)

AÇcÉsÉ MüÉrÉÉïsÉrÉ, eÉrÉmÉÑU

``lÉÉUÏ''``lÉÉUÏ''``lÉÉUÏ''
qÉæÇ LMü lÉÉUÏ WÕÇû, WûU WûÉsÉ qÉåÇ eÉÏlÉÉ eÉÉlÉiÉÏ WÕÇû|

oÉåOûÏ oÉlÉÔÇ iÉÉå ÌmÉiÉÉ MüÐ zÉÉlÉ oÉlÉ eÉÉiÉÏ WÕÇû||

oÉWûlÉ oÉlÉÔÇ iÉÉå pÉÉD MüÉ AÍpÉqÉÉlÉ|

oÉÏuÉÏ oÉlÉÔÇ iÉÉå mÉÌiÉ MüÉ pÉÉarÉ oÉlÉ eÉÉiÉÏ WÕÇû  ||

qÉÉÇ oÉlÉÔÇ iÉÉå oÉŠÉåÇ MüÐ RûÉsÉ oÉlÉ eÉÉiÉÏ WÕÇû|

qÉæÇ LMü lÉÉUÏ WÕÇû, WûU WûÉsÉ qÉåÇ eÉÏlÉÉ eÉÉlÉiÉÏ WÕÇû|

WûÉåL eÉÉå mÉæxÉÉ mÉWûlÉ Måü aÉWûlÉå qÉæÇ oÉWÒûiÉ CPûsÉÉiÉÏ WÕÇ,

WûÉsÉÉiÉ lÉÉ WûÉå iÉÉå SÉå eÉÉåÄQûÏ MümÉÄQåû qÉåÇ WûÏ AmÉlÉÉ eÉÏuÉlÉ ÌoÉiÉÉiÉÏ WÕÇû|

MüpÉÏ iÉÉå AmÉlÉÏ WûU oÉÉiÉ qÉæÇ qÉlÉuÉÉ eÉÉiÉÏ WÕÇû,

iÉÉå MüpÉÏ cÉÑmÉ ZÉÄQûÏ AÉæUÉåÇ MüÐ oÉÉiÉ xÉÑlÉ eÉÉiÉÏ WÕÇû||

qÉæÇ LMü lÉÉUÏ WÕÇû, WûU WûÉsÉ qÉåÇ eÉÏlÉÉ eÉÉlÉiÉÏ WÕÇû|

MüpÉÏ oÉlÉMüU sÉÉQûsÉÏ qÉæÇ ZÉÔoÉ ÎZÉsÉÎZÉsÉÉiÉÏ WÕÇû,

iÉÉå MüpÉÏ SËUÇSÉåÇ xÉå AmÉlÉÉ SÉqÉlÉ oÉcÉÉiÉÏ WÕÇû|

MüpÉÏ UZÉ TÔüsÉÉåÇ mÉU AmÉlÉå MüSqÉ qÉWûÉUÉlÉÏ oÉlÉ eÉÉiÉÏ WÕÇû,

iÉÉå MüpÉÏ Så AÎalÉ mÉUÏ¤ÉÉ AmÉlÉÉ AÎxiÉiuÉ oÉcÉÉ eÉÉiÉÏ WÕÇû||

qÉæÇ LMü lÉÉUÏ WÕÇû, WûU WûÉsÉ qÉåÇ eÉÏlÉÉ eÉÉlÉiÉÏ WÕÇû|

AÉL qÉÉæMüÉ ZÉÑzÉÏ MüÉ iÉÉå TÔüsÉÉåÇ xÉå lÉÉeÉÑMü oÉlÉ eÉÉiÉÏ WÕÇû,

AÉL eÉÉå SÒZÉÉåÇ MüÉ iÉÔTüÉlÉ iÉÉå cÉ�ûÉlÉ oÉlÉ AmÉlÉÉåÇ MüÉå oÉcÉÉiÉÏ WÕÇ|

ÍqÉsÉå eÉÉå qÉÉæMüÉ WûU ¤Éå§É mÉU AmÉlÉÉ WÒûlÉU ÌSZÉsÉÉiÉÏ WÕÇû,

eÉÉå lÉÉ ÍqÉsÉå qÉÉæMüÉ iÉÉå cÉÉUSÏuÉÉUÏ qÉåÇ WûÏ AmÉlÉÉ eÉÏuÉlÉ ÌoÉiÉÉiÉÏ WÕÇ|

qÉæÇ LMü lÉÉUÏ WÕÇû, WûU WûÉsÉ qÉåÇ eÉÏlÉÉ eÉÉlÉiÉÏ WÕÇû|

EÄQûÉlÉ pÉiÉÏï WÕÇû iÉÉå cÉÉÇS iÉMü mÉWÒÇûcÉ eÉÉiÉÏ WÕÇû,

qÉÉæMåü mÉÄQûlÉå mÉU oÉåOûÉåÇ MüÉ TüeÉï pÉÏ ÌlÉpÉÉ eÉÉiÉÏ WÕÇû|

MüUMåü lÉÉæMüUÏ ÌmÉiÉÉ MüÉ WûÉjÉ oÉOûÉiÉÏ WÕÇû,

Så MüÉÇkÉÉ ElWåÇû zqÉzÉÉlÉ pÉÏ mÉWÒÇûcÉÉiÉÏ WÕÇ|

qÉæÇ LMü lÉÉUÏ WÕÇû, WûU WûÉsÉ qÉåÇ eÉÏlÉÉ eÉÉlÉiÉÏ WÕÇû|

AÉL eÉÉå pÉÏ cÉÑlÉÉæiÉÏ ExÉMüÉ QûOû Måü xÉÉqÉlÉÉ MüU eÉÉiÉÏ WÕÇû,

ÍqÉsÉå eÉÉå mrÉÉU iÉÉå bÉU MüÉå xuÉaÉï xÉÉ xÉeÉÉiÉÏ WÕÇû,

WÒûL eÉÉå AirÉÉcÉÉU iÉÉå oÉlÉ MüÉsÉÏ xÉuÉïlÉÉzÉ MüU eÉÉiÉÏ WÕÇû|

qÉæÇ MüÉåD oÉÉåfÉ lÉWûÏÇ rÉWû WûU oÉÉU xÉÉÌoÉiÉ MüU eÉÉiÉÏ WÕÇû|

qÉæÇ LMü lÉÉUÏ WÕÇû, WûU WûÉsÉ qÉåÇ eÉÏlÉÉ eÉÉlÉiÉÏ WÕÇû|

MüÌuÉiÉÉ



In today's world, the digital revolu�on is one of the 
foremost agents of change which can bring about 
inclusion, representa�veness and a level playing field 
for human beings of all genders to par�cipate freely and 
equally in the socio-economy. At the outset, the 
inclusion and inclusiveness envisaged in the term 
“digitall” needs to be comprehended – indeed, it is a 
succinct turn of phrase which encompasses the 
possibi l i�es and capaci�es for inclusion and 
inclusiveness which is realized by the digital pla�orm.

The role of social media as well as online publica�ons as 
agents of change and drivers of public opinion is quite 
significant. The role of the internet and social media 
pla�orms in building awareness regarding women's 
rights and encouraging the poli�cal par�cipa�on of 
women is seminal and it will be a catalyst for social 
change and shaping percep�ons well into the future 
also. The digital pla�orm is indeed the ul�mate 'market 
of ideas' where public opinion and discourse regarding 
women's needs and gender equality can thrive without 
the limita�ons of tradi�onal metes and bounds.It can 
literally open doors and do away with glass ceilings as a 
builder of public opinion and zeitgeist, in its capacity as 
an agent of change. For instance, it helps women 
immensely when mentoring and professional 
networking happen in egalitarian, accessible online 
spaces rather than a�er working hours, in a coterie of 
stereotypical male hangouts. As a tool and an enabler of 
social interac�on and business, the internet is a playing 
field which values intellect and only demands what 
value addi�on the person can bring to the table, and 
does not depend on physical ability or gender, thus 
playing to women's strengths in the intellectual arena 
and their natural  quali�es l ike pa�ence and 
perseverance.

By its very nature, the digital realm is one which prima 

facie does away with many of the systemic barriers 
preven�ng women from par�cipa�ng with their full 
might in the avenues of society - like physical strength, 
constraints of commu�ng to and from the workplace 
and gender discrimina�on. The digital pla�orm equips 
women with the space and tools to engage in business 
ac�vi�es or educa�on at will and provides equal 
opportuni�es across the board to all, without regard to 
physical stamina, �me constraints or the need to be 
physically present, bridging the difficul�es par�cularly 
faced by women in regards to availability of quality �me, 
safe public transport, the physical strength disparity and 
balancing the family's needs with the woman's 
ac�vi�es.

Leaps and bounds have been made in the field of 
digi�zing educa�on and learning. With online pla�orms 
being customizable to your own schedule and learning 
curve, never has there been a more opportune �me for 
women to harness the capabili�es of digital learning 
and educa�on. From ini�a�ves like EDUSAT (a satellite 
launched by the Indian Space Research Organiza�on in 
2011 to enable a distance learning system across rural 
and urban areas), to the fillip in online learning fuelled 
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How transformative technology and 
digital education can chaperon women's 
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by the global COVID-19 pandemic, at present, women 
can u�lize the online sites of learning and educa�on to 
upgrade their skill sets, get relevant cer�fica�on and 
progress to the employment of their choice. Needless to 
say, educa�on is the wind beneath the wings of most of 
the successful women in the world. Educa�on is a portal 
to self-improvement, self-confidence, employability, 
self-sufficiency and livelihood, which is the very basis of 
self-respect and self-actualiza�on. So, the inclusive 
nature of digital educa�on will no doubt galvanize and 
propel women into a bright future, in which they are 
equipped to stand on their own feet and earn their own 
living, which is indeed the cornerstone of women 
empowerment as envisaged by the message of 
Interna�onal Women's Day. With all the op�ons of 
learning now available, there is no more reason or 
excuse not to spread our wings and fly.

The advantages of e-commerce and online pla�orms for 
women entrepreneurs and businesswomen are also 
worth highligh�ng. Many of the tradi�onal barriers 
which women entrepreneurs face, like difficul�es in 
marke�ng, delivery and compe��ve business hours (in 
case of shops) while simultaneously caring for their 
families, are solved to a certain extent by online shops 
and e-commerce. The difficulty which all businesses 
face in connec�ng with their target customer group is 
indeed solved quite elegantly by e-commerce. The 
algorithms are the fates of the modern world, bringing 
together businesses and consumers. Logis�cs and 
delivery are eased by online shopping and business 
overheads like physical storefront rent, warehousing 
etc. are mi�gated to a considerable extent. We have 
seen that online goods and services, especially those 
which have iden�fied a felt need in the market and 
striven to meet it at a compe��ve price, have succeeded 
phenomenally. Women entrepreneurs and business 
owners are also on the bandwagon of the booming e-
commerce. As we can vouch from our daily experience, 
the digital avenues of commerce have also benefited 
women in their capacity as consumers too. The 
convenience of retail goods and groceries delivered at 
your doorstep,  and avai l ing al l  services l ike 
transporta�on or home delivery of food has been a 
boon for women. Difficul�es of going to marketplace, 
taking public transport or being compelled to cook if you 
need cooked food, have been replaced with the 

convenience of just swiping on your phone and making 
an online payment, and the goods or services required 
are right at your doorstep. Online retailers of goods and 
services have thus unexpectedly or unwi�ngly become 
a great leveler of gender equality, at least among the 
upwardly mobile sec�on of society.

These unforeseen, hitherto untapped opportuni�es for 
educa�on and business, a never before accessible world 
of op�ons, an unexplored sky to fly in, literally a new 
horizon, is indeed the transforma�ve technology which 
can chaperon women's needs and promote gender 
equality.It is also notable that whenever we make 
opportuni�es, material goods or services more 
accessible to women, we are promo�ng social and 
economic inclusion across the spectrum because it 
posi�vely benefits all the marginalized, excluded and 
downtrodden sec�ons of society. The accessibility of a 
gamut of goods and services through the internet, 
encompassing educa�on, healthcare, commerce and 
financial services, serves to benefit women, children, 
senior ci�zens and the differently abled. When we make 
informa�on, or nutri�on or healthcare available to 
women, by extension it is made available to her family, 
including children and aged parents. All social inclusion 
schemes like welfare pensions and the public 
distribu�on system bear witness to the fact that when 
women are beneficiaries of any scheme or socio-
economic good, the en�re family, society and by 
extension, the na�on and the world benefits too.
 
Indeed, 'the hand that rocks the cradle rules the world.' 
Women are the foremost stakeholders, game changers 
and key agents of growth, responsibility and evolu�on 
in society, o�en being primary caregivers and 
breadwinners also. The unpaid labour of women in 
building the family, (incrementally, day by day,) while 
simultaneously progressing toward their personal 
goals, needs to be appreciated, valued and cherished 
for the na�on-building that it actually is. We must be 
aware and conscious in harnessing the digital revolu�on 
and the transforma�ve technology it brings to the table, 
to feed into the momentum of women's rights and 
gender equality building up in the global consciousness 
towards a �pping point, and translate it as a norma�ve 
reality to the world around us.

*****

Article
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ÌuÉcÉÉUÉåÇ xÉå AÉeÉÉSÏÌuÉcÉÉUÉåÇ xÉå AÉeÉÉSÏÌuÉcÉÉUÉåÇ xÉå AÉeÉÉSÏÌuÉcÉÉUÉåÇ xÉå AÉeÉÉSÏ
YrÉÔÇ ÌuÉcÉÉUÉåÇ MüÉå jÉÉåmÉ UWåû WûÉå qÉÑfÉ mÉU rÉÔÇ iÉÑqÉ AmÉlÉå

YrÉÉ iÉÑqÉ UÉåMü mÉÉAÉåaÉå qÉÑfÉMüÉå UÉåeÉ sÉaÉå rÉÔÇ MüWûlÉå

xÉÏZÉÉ oÉaÉÉuÉiÉ MüUlÉÉ WûqÉlÉå oÉcÉmÉlÉ MüÐ aÉÍsÉrÉÉåÇ xÉå

sÉÄQûlÉÉ mÉÄQûiÉÉ Wæû TÔüsÉ MüÉå pÉÏ MüÉÇOûÉå MüÐ sÉÌÄQûrÉÉåÇ xÉå

rÉÔÇ WûÏ lÉWûÏÇ WûqÉ oÉlÉå mÉWûÉÄQû ÌMürÉÉ mÉërÉÉxÉ oÉUxÉÉåÇ xÉå

xÉoÉlÉå UÉåMüÉ xÉoÉlÉå OûÉåMüÉ eÉÉlÉå ÌMüiÉlÉå AUxÉÉåÇ xÉå

xÉÏZÉÏ WûqÉlÉå MüUlÉÏ oÉaÉÉuÉiÉ zÉÑÃ ÌMürÉÉ AmÉlÉÉåÇ xÉå

sÉÄQûMüÐ WûÉå iÉÑqÉ rÉWûÉð lÉÉ eÉÉAÉå UÉåMü sÉÉå AmÉlÉå xÉmÉlÉå

iÉÉåÄQû SÏ xÉÉUÏ oÉÇÌSzÉÉåÇ MüÐ AÉæU sÉaÉå WûqÉ oÉÄRûlÉå

oÉÄRûlÉå mÉU pÉÏ sÉÉåaÉÉåÇ lÉå MüÐ ZÉÔoÉ ZÉÏÇcÉÉ iÉÉlÉÏ

LåxÉå lÉWûÏÇ iÉÑqÉ oÉÄRû mÉÉAÉåaÉÏ xÉÑlÉ sÉÉå ÌoÉÌOûrÉÉ UÉlÉÏ

MüUlÉÉ WûÉåaÉÉ ZÉÑS MüÉå xÉzÉ£ü rÉÔÇ WûÏ lÉWûÏÇ WÕðû AÉaÉå

LMü MüSqÉ iÉÑqÉ cÉsÉ sÉÉå AÉaÉå mÉÏNåû rÉå SÒÌlÉrÉÉ pÉÉaÉå

ÃMü eÉÉ ÂMü eÉÉ MüWûiÉå UWû aÉL xÉÉUå WûqÉÉUå xÉÉjÉÏ

sÉåÌMülÉ xÉÑlÉÏ lÉÉ WûqÉlÉå ÌMüxÉÏ MüÐ oÉlÉå qÉiÉuÉÉsÉÉ WûÉjÉÏ

ÌTüU xÉÉUÏ rÉå SÒÌlÉrÉÉ WûqÉÉUå mÉÏNåû mÉÏNåû pÉÉaÉå

mÉÔNåû xÉoÉ WûqÉxÉå iÉÑqÉlÉå MæüxÉå rÉå xÉTüsÉiÉÉ mÉÉD

WûqÉlÉå oÉÉåsÉÉ MÑüNû lÉWûÏÇ Wæû oÉxÉ sÉÄQûÉå iÉÑqÉ AmÉlÉÏ sÉÄQûÉD

MüpÉÏ lÉWûÏÇ NûÉåÄQûÉå xÉmÉlÉÉåÇ MüÉå rÉÔÇ WûÏ ÌMüxÉÏ Måü AÉaÉå

LåxÉå lÉÉ OåûMüÉå bÉÑOûlÉÉåÇ MüÉå iÉÑqÉ rÉÔÇ WûÏ ÌMüxÉÏ Måü AÉaÉå

EPûÉå mÉWûcÉÉlÉÉå AmÉlÉÏ zÉÌ£ü MüÉå SÒaÉÉï iÉÑqWûÉUå AÇSU

ÃmÉ kÉUÉå iÉÑqÉ MüÉsÉÏ MüÉ pÉÏ iÉÑqÉ qÉåÇ LMü xÉqÉÑÇSU

MüUÉå qÉÇjÉlÉ xÉqÉÑÇSU MüÉ pÉÏ iÉÑqÉ AqÉ×iÉ iÉpÉÏ ÍqÉsÉåaÉÉ

MüUÉå qÉåWûlÉiÉ iÉÑqÉ mÉÔUÏ AmÉlÉÏ rÉå xÉÇxÉÉU iÉpÉÏ xÉÑlÉåaÉÉ

mÉÔNåÇûaÉå ÌTüU xÉoÉ iÉÑqÉxÉå MæüxÉå eÉÏiÉÏ rÉå sÉÄQûÉD

MæüxÉå iÉÑqÉlÉå rÉÔÇ LMü-LMü MüUMåü Wæû rÉå xÉTüsÉiÉÉ mÉÉD

MüsÉ iÉMü jÉå eÉÉå iÉÑqWûÉUå ÌuÉUÉåkÉÏ oÉlÉå iÉÑqWûÉUå xÉÉjÉÏ

WûqÉlÉå MüWûÉ MÑüNû LåxÉÉ lÉWûÏÇ Wæû oÉxÉ xÉÑlÉÉå WûqÉåzÉÉ qÉlÉ MüÐ

ÍqÉsÉ eÉÉLaÉÉ xÉoÉ MÑüNû iÉÑqÉMüÉå MüsmÉlÉÉ lÉWûÏÇ jÉÏ ÎeÉxÉMüÐ

ÌTüU mÉiÉÉ sÉaÉÉ WûqÉÏÇ rÉå Wæû xÉTüsÉiÉÉ Måü xuÉÉS

iÉÑqÉ pÉÏ cÉZÉ sÉÉå AÉAÉå-AÉAÉå cÉsÉÉå WûqÉÉUå xÉÉjÉ

ÍzÉuÉÉlÉÏ fÉÉ
AÍkÉMüÉUÏ

ÌlÉUÏ¤ÉhÉ AlÉÑuÉiÉïlÉ AlÉÑpÉÉaÉ

AÇ.MüÉ. eÉrÉmÉÑU

MüÌuÉiÉÉ
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Pra�bha was an art lover, but she respected art for many 
more reasons. A�er her husband's sudden death, she 
had seen really tough days. Having no significant support 
from family, it was her art that helped her repay loans 
and raise her only daughter, Naina. She ran a small 
business called 'Arts of India' which sold hand painted 
bed sheets, vases, and many more handmade products, 
true to the brand name. Not only it helped her make a 
significant living, but also connected her to other people 
of the same community who gave her knowledge, hope 
and a lot more. Irrespec�ve of any situa�on in life, she 
had always been a posi�ve person. She believed in karma 
and focus, and imparted the same lessons to Naina too.
One evening, two of her neighbors visited her for tea. In 
between the hot sips, one of the ladies asked about 
Naina.

"She's in her room, watching something on the internet 
related to her college project." Pra�bha told her.

"Today's kids are busy with the internet all the �me. They 
don't value educa�on like we did in our �me." The lady 
said.

"Trends are changing, and besides, knowledge can be in 
any form. The Internet has so much for everyone, if 
someone really wants to use it for learning and growth." 
Pra�bha replied.

One of her neighbors suggested to her - "She's your only 
daughter, you should keep an eye on her. Once kids are 
spoiled, it becomes tough to bring them back."
"Exactly, and she's a big girl. She'll finish her educa�on 
soon; you should start thinking about her marriage. Let 
go of responsibility as soon as possible!" The second 
woman said.

Being a single mother, Pra�bha was used to such 
comments. She had so much to say but did not reply to 
this, instead preferred changing the topic. She supported 

her daughter in every possible way. According to her, she 
was the only source of any kind of support her daughter 
would ever need. If she wouldn't support her, who else 
would?

The same night, on the dinner table, Naina asked for 
some money from her mother. “Ma, can you give me 
1500 rupees please, I want to buy an image designing 
so�ware online.” She said hesitantly.

“Okay, pay from my card. Isn't there a free version 
online?” Pra�bha asked.

“It is available, but only for a limited �me. Also there's a 
watermark on anything I create un�l I buy the license. I 
have prac�ced enough on the trial version and I am  
thinking to buy the so�ware now for crea�ng final 
designs for my project. I just want it to be perfect.” Naina 
answered.

“Okay! Go for it! Pay whenever you want, and use it well.” 
Pra�bha confirmed.

Pra�bha always took interest in her daughter's life and 
her choices. Rather than 'keeping an eye', she believed in 
guidance and support. She asked ques�ons though, but 
never to look for denying reasons. Naina was also happy 
and excited about using the skills she had acquired 
recently.

Days passed and the mother daughter bond kept 
deepening. Contrary to what society thought, they lived 
together very peacefully like best friends. They cooked 
together, ate together, watched movies together and 
talked about every single thing around them. Naina 
taught her mother how to make reels and use social 
media pla�orms. Pra�bha taught Naina her iconic ar�s�c 
skills. They were each other's world. 

“My project is ready and I am really eager to show you!", 
said Naina on Sunday a�ernoon.

A hand in handA hand in handA hand in hand

Rochak Dixit
Officer

RO Gwalior

Short Story
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"Likewise, I'm desperate to see it too. Let's go!", Pra�bha 
said and followed Naina to her room.

Naina had made an e-commerce website, exclusively for 
a business that sells handmade art. Built as per 
professional standards, the website had though�ul 
naviga�ons and a�rac�ve design features which were 
capable of providing a great user interface. She had done 
the same thing like her mother, but digitally. She literally 
created fancy background images customized as per the 
regions of various art forms, products used for making 
them and much more. Naina's hard work could be seen. 
Above all, it was not really tough for Pra�bha to 
understand her daughter's emo�ons. She could easily 
iden�fy that the website was meant for her own 
business. Slowly, Naina navigated to a page called "Meet 
the Ar�st" and it was all clear. The page had Pra�bha's 
picture (one of her favorites) and all their details. "The 
website is really good, but do you really think we can do 
it?" Pra�bha asked in an emo�onal voice.

"Yes, one hundred percent. You can definitely do it, and 
we will do it together. We're in the era of digi�za�on, 
everything is possible today." Naina replied.

"But Naina, I am happy with wherever I have reached in 
life, don't worry about me." Pra�bha said.

"Women empowerment is not only about empowering 
yourself, but also to empower other women around you. 
You have taught me this, and this is a learning I can never 
forget." Naina replied.

"But you have a career in front of you. Your focus should 
be your studies." Pra�bha told her, feeling secretly proud 
of her daughter's words.

"Trust me, I won't lose focus of my studies. I will finish my 
PG and only then will apply to your company like all 
others for open posi�ons, whenever it's �me. You may or 
may not hire me, completely up to you." Naina tried hard 
to convince her mother.

Pra�bha was quiet, thinking for a minute.

"I really don't know what to say, I love you dear!" Pra�bha 
said and hugged Naina �ghtly. They were both 
emo�onal, but inspired each other in some way for sure.
Pra�bha gave her some genuine feedback with a 
customer's percep�on and Naina made some final 
changes in the coming days. She subscribed to a digital 

course from where she learnt about adding advanced 
features to her website like language op�ons, loca�on 
mapping etc. Not only did she bag an A+ in the project, 
she had a customer ready to use the website 
professionally. She got a new watch gi�ed by her mother 
too.

The ladies took out some�me a�er their rou�ne and sat 
together to learn the official processes. Soon they took 
the website online. Pra�bha hired a few professionals for 
tech and SEO using her savings. It was not only business 
but her love for Indian tradi�onal arts that kept her 
mo�vated. She aimed to take the folk on a stage where 
everyone could see it, engage with it and be proud of the 
na�on that has such a diverse culture.

Pra�bha saw a huge growth in demand from all across 
India and overseas a�er going online. She catered to 
audiences in many folds. As the business grew, she made 
collabora�ons and networked with various ar�sts with 
�me, and introduced many new categories of products 
on her website. She engaged with some immensely 
talented regional ar�sts not known by anyone and made 
sure of the quality of literally anything that was sold from 
her website. 

She walked the hard road of entrepreneurship by 
learning what she didn't know from friends, books and 
the internet. She worked on every skill and focused on all 
major areas right from product crea�on, supply chain, 
feedback and what not!, to create a successful brand. 
Slowly she added some videos that depicted the process 
of crea�on of many products which drove even more 
traffic on her pla�orm.

In the coming years, Naina finished her MBA from a good 
university. A�er working with a few MNCs, she joined 
'Arts of India' in a middle management posi�on. She 
believed that working with industry giants beforehand 
would give her insights that will help them grow faster. 
Posi�vely, what looks impossible at a �me can be 
achieved by hard work and the right use of technology. 
Not only these ladies learnt this, but also inspired many 
innova�ve minds around them who just needed a li�le 
guidance.

Today, 'Arts of India' operates from many big ci�es of 
India and has given employment to more than 700 
people, equally to men and women. Because Pra�bha 
believed in true gender equality, unlike many others. 
Cheers!

Short Story
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Sexual Harassment 
at Workplace - 

A Legal Perspective

Renjith Chandran R
Deputy General Manager
Legal Sec�on, RL & FP Wing 
Head Office, Bengaluru

Legal Column

'Any society that fails to harness the energy and 
crea�vity of its women is at huge disadvantage in the 
modern world'

- Tian Wei from CCTV News

Women comprise almost fi�y percent of the 
popula�on in India and are working in almost all the 
sectors and areas. There is presence of women in the 
jobs and areas which were earlier considered to be 
exclusively reserved for men. Nowadays women are 
excelling men in exper�se and are heading top 
leadership posi�ons in the country, both in public and 
private sector.  However, in spite of the change in the 
societal posi�on, s�ll there are instances reported 
where working women are subjected to physical and 
mental torture at workplaces. These are instances 
which violates the rights of women provided under the 
Cons�tu�on of India. 

The protec�on against sexual harassment and the right 
to work with dignity are universally recognized human 
rights by interna�onal conven�ons and instruments 
such as Conven�on on the Elimina�on of all Forms of 
Discr imina�on against  Women which i s  an 
Interna�onal Treaty adopted by United Na�ons 
General Assembly in 1979 and ra�fied by the 
Government of India on 25th June, 1993.

With the growing number of crimes against women 
being reported, there was an urgent need for a set of 
laws that punishes the wrongdoer and ensures that 
women are protected at their workplaces. The Vishaka 
guidelines were framed by the Hon'ble Supreme Court 

in Vishaka v. State of Rajasthan (1997) in this 
perspec�ve. The Judgement was given by a 3 judge 
bench which held that fundamental rights provided 
under Ar�cle 14, Ar�cle 15, Ar�cle 19(1)(g) and Ar�cle 
21 of the Cons�tu�on of India are violated by the act of 
sexual harassment. The guidelines are procedural in 
nature and state the method that is to be followed 
while dealing with cases related to sexual harassment 
of women at workplace. The guidelines issued by the 
Hon'ble Supreme Court widen the meaning and scope 
of sexual harassment as an unwanted sexual 
determina�on which is directly or impliedly intended 

1to cause the following:

1. Physical contact or advances 

2. A demand or request for sexual favours

3. Sexually coloured remarks

4. Showing pornography

5. Any other unwelcome conduct whether it is 
 physical, verbal or non-verbal

Guidelines lay down that it is the duty of each employer 
to provide a safe working environment for each and 
every employee working in the organisa�on to grow 
and prosper. This involves taking adequate steps 
towards protec�ng the interest of women employees 
and ensuring that none of the employees indulge in 
prac�ce of sexual harassment.

Further, recognizing the need to suppress any such 
conduct, Sexual Harassment of Women at Workplace 
(Preven�on, Prohibi�on and Redressal) Act, 2013 was 
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passed by the parliament. The Act has imbibed the 
Vishaka guidelines laid down by the Hon'ble Supreme 
Court and it uses the same defini�on of sexual 
harassment that was laid down by the Hon'ble 
Supreme Court of India in Vishaka v. State of Rajasthan 
(1997). It is an important step in addressing gender-
based discrimina�on and violence in India. The Act 
provides protec�on against sexual harassment of 
women at work and for the preven�on and redressal of 
complaints of sexual harassment within the workplace.
As per the Act, every employer of a workplace shall 
cons�tute, by an order in wri�ng a commi�ee to be 
known as 'Internal Complaint Commi�ee', where the 
offices or administra�ve units of the workplace are 
located at different places or division or subdivisional 
level, the Internal Commi�ee shall be cons�tuted at all 
administra�ve units or offices. The Complaint 
commi�ee shall be headed by a woman and not less 
than half of its members should be women. Further, to 
prevent the possibility of any undue pressure or 
influence from senior levels, such complaints 
commi�ee should involve a third party, either NGO or 
other body who is familiar with the issue of sexual 
harassment. The term of the presiding officer shall not 
exceed three years from the date of their nomina�on 
and their fees and or allowance of holding the 
proceedings of the internal commi�ee shall be paid by 
the employer.   
  
Under the provisions of the Act, any aggrieved woman 
can make in wri�ng a complaint of sexual harassment 
at work place to the internal commi�ee. Where a 
woman is unable to make a complaint on account of 
her physical and or mental incapacity or death or 
otherwise, her legal heir may make a complaint. At the 
request of the aggrieved woman, the Internal 
Commi�ee may take steps to se�le the ma�er 
between her and the respondent through concilia�on 
and where a se�lement has been arrived, the Internal 
Commi�ee will record the se�lement so arrived and 
forward the same to the employer to take ac�on as 
specified in the recommenda�on. As per the 
provisions of the Act, both par�es should be given an 
opportunity of being heard. For the purpose of making 
enquiry, the Internal Commi�ee is vested with powers 

of Civil Court under the Code of Civil Procedure Code 
1908 and may summon and enforce the a�endance of 
any person and examining him on oath. If the Internal 
Commi�ee arrives at the conclusion that allega�on 
against the respondent has not been proved, it shall 
recommend to the employer that no ac�on is required 
to be taken in the ma�er. In case it arrives at conclusion 
that allega�on against the respondent has been 
proved, then it has to recommend to the employer to 
take ac�on for sexual harassment as a misconduct in 
accordance with the provisions of the service rules 
applicable to respondent.

Where the Internal Commi�ee arrives at a conclusion 
that the allega�on against the respondent is malicious 
or the aggrieved woman or any other person making 
the complaint has produced forged document then it 
may take ac�on against the woman or the person who 
has made the complaint. The Act also prohibits 
publica�on or making known contents of complaint 
and enquiry proceedings. It is also exempted under RTI 
Act. 

Any person aggrieved by the recommenda�ons made 
u n d e r  t h e  p ro v i s i o n s  o f  t h i s  A c t  o r  n o n -
implementa�on of such recommenda�ons can prefer 
an appeal within 90 days to the court or tribunal having 
jurisdic�on in the ma�er. 

As stated above there is a structure in place to take care 
of the rights of the woman in workplace and also to 
examine that they are not being exploited sexually at 
work place. However, the crux of the ma�er lies in the 
fact that most of our women employees may not be 
aware of the same or they are afraid to report any such 
in order to avoid any bad publicity. Accordingly, to 
achieve a free and fair workplace for women, the main 
requirement is to empower woman to stand up and 
use the said statutes/guidelines to enforce their rights. 
When an employer provides such a working 
environment to its employees to unequivocally state 
their views to uphold their rights, there we will find 
workplaces which are free from discrimina�on against 
women. 

*****
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iÉÔ ÂMü lÉWûÏÇ, oÉÄRû cÉsÉ 

EÄQû sÉå NÕû sÉå AÉxÉqÉÉÇ

eÉqÉÏÇ pÉÏ iÉåUÏ Wæû 

SÕU iÉMü TæüsÉÉ AÉxÉqÉÉÇ pÉÏ iÉåUÉ Wæû 

iÉÔ MüÉåÍzÉzÉ iÉÉå MüU rÉå xÉÉUÉ eÉWûÉÇ iÉåUÉ Wæû|

WûÉsÉ WûÏ qÉåÇ qÉæÇ LMü AÎZÉsÉ pÉÉUiÉÏrÉ xÉåÍqÉlÉÉU qÉåÇ zÉÉÍqÉsÉ WûÉålÉå 

AqÉ×iÉxÉU aÉD| AqÉ×iÉ lÉaÉUÏ, aÉÑÂAÉåÇ MüÐ mÉÉuÉlÉ pÉÔÍqÉ AqÉ×iÉxÉU 

MüÐ mÉÉuÉlÉiÉÉ MüÉ LWûxÉÉxÉ iÉÉå uÉWûÉÇ mÉWÒÇûcÉiÉå WûÏ WûÉå eÉÉiÉÉ Wæû| qÉæÇ 

uÉWûÉÇ SÉåmÉWûU iÉMü mÉWÒÇûcÉÏ LMü sÉÇoÉÉ xÉÄTüU iÉrÉ MüUMåü MüÉÄTüÏ 

jÉMüÉlÉ qÉWûxÉÔxÉ WûÉå UWûÏ jÉÏ| qÉaÉU xÉqÉrÉ MüÐ MüqÉÏ Måü MüÉUhÉ 

qÉæÇlÉå AmÉlÉÏ jÉMüÉlÉ MüÉå AÉUÉqÉ MüUlÉå NûÉåÄQûMüU iÉÑUÇiÉ WûÉåOûsÉ 

mÉWÒÇûcÉÏ AÉæU AqÉ×iÉxÉU bÉÔqÉlÉå eÉÉlÉå Måü ÍsÉL ÌlÉMüsÉlÉå MüÐ iÉærÉÉUÏ 

MüUlÉå sÉaÉÏ| qÉåUå xÉÉjÉ oÉæÇMü Måü AÉæU pÉÏ xÉÉjÉÏ jÉå eÉÉå AsÉaÉ-

AsÉaÉ WûÉåOûsÉÉåÇ qÉåÇ ÂMåü jÉå| WûqÉ xÉpÉÏ xOåûzÉlÉ Måü mÉÉxÉ CMü�åû WÒûL 

AÉæU AÉaÉå MüÉ xÉTüU MüÐ rÉÉåeÉlÉÉ oÉlÉÉlÉå sÉaÉå|

AqÉ×iÉxÉU qÉåÇ uÉÉbÉÉ oÉÉQäûU ÎxjÉiÉ pÉÉUiÉ-mÉÉÌMüxiÉÉlÉ xÉÏqÉÉ iÉÉå 

mÉWûsÉå xÉå WûÏ WûqÉÉUÏ rÉÉåeÉlÉÉ qÉåÇ zÉÉÍqÉsÉ jÉÉ| CxÉÍsÉL xÉoÉxÉå 

mÉWûsÉå WûqÉ uÉWûÏÇ Måü ÍsÉL ÌlÉMüsÉ mÉÄQåû YrÉÉåÇÌMü uÉWûÉÇ zÉÉqÉ MüÉå WûÉålÉå 

uÉÉsÉÏ mÉUåQû MüÉ xÉqÉrÉ ÌlÉkÉÉïËUiÉ WûÉåiÉÉ Wæû| CxÉÍsÉL uÉWûÉÇ xÉqÉrÉ mÉU 

mÉWÒÇûcÉlÉÉ oÉåWûS eÉÃUÏ jÉÉ| AqÉ×iÉxÉU xOåûzÉlÉ xÉå uÉÉbÉÉ oÉÊQïûU MüÐ 

SÕUÏ sÉaÉpÉaÉ 33 ÌMüqÉÏ Wæû| CxÉÍsÉL WûqÉlÉå oÉÉWûU xÉå ÌMüUÉL mÉU 

aÉÉÄQûÏ sÉÏ AÉæU uÉÉbÉÉ oÉÉQïûU Måü ÍsÉL ÌlÉMüsÉ mÉÄQåû|

UÉxiÉå qÉåÇ zÉÉlÉSÉU cÉÉæÄQûÏ xÉÄQûMü AÉæU xÉÄQûMü Måü SÉålÉÉåÇ iÉUTü 

sÉWûsÉWûÉiÉå ZÉåiÉ SåZÉMüU WûqÉÉUå SåzÉ MüÐ AxÉsÉÏ xÉÑÇSUiÉÉ MüÐ 

AlÉÑpÉÔÌiÉ WûÉåiÉÏ WæÇû| SÕU-SÕU iÉMü TæüsÉÏ kÉÉlÉÏ cÉÉSU pÉÉUiÉ qÉÉiÉÉ 

MüÉå WûËUrÉÉsÉÏ MüÐ cÉÔlÉU AÉåÄRûÉMüU ElÉMåü xÉÑÇSUiÉÉ qÉåÇ cÉÉU cÉÉÇS 

sÉaÉÉ SåiÉÏ WæÇû| LåxÉÉ qÉlÉÉåUqÉ SØzrÉ SåZÉMüU 33 ÌMüsÉÉåqÉÏOûU MüÉ 

sÉÇoÉÉ xÉÄTüU MüoÉ MüOû aÉrÉÉ mÉiÉÉ WûÏ lÉWûÏÇ cÉsÉÉ| uÉWûÉÇ mÉWÒÇûcÉMüU 

eÉoÉ WûqÉlÉå cÉÉUÉåÇ iÉUTü pÉÏÄQû SåZÉÏ iÉoÉ mÉiÉÉ cÉsÉÉ ÌMü rÉWûÉÇ AcNûÏ 

xÉÏOû mÉU oÉæPûlÉå Måü ÍsÉL SÉåmÉWûU 2 oÉeÉå xÉå WûÏ sÉÉåaÉ AmÉlÉÏ-

AmÉlÉÏ xÉÏOû sÉålÉÉ zÉÑÂ MüU SåiÉå WæÇû| mÉUliÉÑ WûqÉåÇ ExÉMüÐ ÍcÉÇiÉÉ 

lÉWûÏÇ jÉÏ YrÉÉåÇÌMü WûqÉÉUå LMü xÉÉjÉÏ lÉå uÉWûÉÇ WûÉålÉå uÉÉsÉÏ mÉUåQû qÉåÇ 

AÌaÉëqÉ mÉÇÌ£ü MüÐ uÉÏAÉDmÉÏ oÉÑÌMÇüaÉ mÉWûsÉå WûÏ WûqÉÉUå ÍsÉL MüUuÉÉ 

sÉÏ jÉÏ| CxÉÍsÉL WûqÉåÇ LåxÉÏ MüÉåD mÉUåzÉÉlÉÏ MüÉ xÉÉqÉlÉÉ lÉWûÏÇ 

MüUlÉÉ mÉÄQûÉ| WûqÉÉUå xÉÉjÉ xÉålÉÉ Måü eÉuÉÉlÉ pÉÏ jÉå ÎeÉlÉMüÐ ŽÔOûÏ 

ApÉÏ lÉWûÏÇ jÉÏ| uÉå WûqÉåÇ AmÉlÉå xÉÉjÉ uÉÉbÉÉ oÉÊQïûU iÉMü sÉå aÉL AÉæU 

WûqÉlÉå AÉUÉqÉ xÉå uÉWûÉÇ MüÉ lÉÄeÉÉUÉ SåZÉ ÍsÉrÉÉ ÎeÉxÉMüÐ MüsmÉlÉÉ 

WûqÉlÉå oÉcÉmÉlÉ xÉå MüÐ jÉÏ| CxÉMåü ÍsÉL WûqÉlÉå iÉWåû ÌSsÉ xÉå ElÉ 

TüÉæeÉÏ pÉÉDrÉÉåÇ MüÉ AÉpÉÉU mÉëMüOû ÌMürÉÉ YrÉÉåÇÌMü LåxÉÉ qÉÉæMüÉ WûU 

ÌMüxÉÏ MüÉå lÉWûÏÇ ÍqÉsÉiÉÉ| ExÉMåü oÉÉS WûqÉ xÉpÉÏ xOåûÌQûrÉqÉ MüÐ 

mÉWûsÉÏ mÉÇÌ£ü qÉåÇ oÉæPû aÉL, eÉWûÉÇ xÉå eÉÉåÍzÉsÉå mÉUåQû MüÉ lÉeÉÉUÉ 

xÉÉTü ÌSZÉiÉÉ Wæû| eÉÉåzÉ AÉæU SåzÉ mÉëåqÉ CxÉMüÐ iÉÉå uÉWûÉÇ MüÉåD 

xÉÏqÉÉ WûÏ lÉWûÏÇ jÉÏ| WûU iÉUÄTü pÉÉUiÉ qÉÉiÉÉ Måü eÉrÉ Måü lÉÉUå AÉæU 

uÉÇSå qÉÉiÉUqÉ MüÐ aÉÔÇeÉ eÉÉå ÌMüxÉÏ Måü pÉÏ ÌSsÉÉåÇ qÉåÇ SåzÉ mÉëåqÉ MüÉ 

eÉÉåzÉ AÉæU EixÉÉWû MüÉ xÉÇcÉÉU MüU xÉMüiÉÉ Wæû| qÉæÇ pÉÏ CxÉqÉåÇ 

AqÉ×iÉ lÉaÉUÏ AqÉ×iÉxÉU AqÉ×iÉ lÉaÉUÏ AqÉ×iÉxÉU AqÉ×iÉ lÉaÉUÏ AqÉ×iÉxÉU AqÉ×iÉ lÉaÉUÏ AqÉ×iÉxÉU AqÉ×iÉ lÉaÉUÏ AqÉ×iÉxÉU AqÉ×iÉ lÉaÉUÏ AqÉ×iÉxÉU 
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zÉÉÍqÉsÉ WûÉåiÉå WÒûL mÉÔUå eÉÉåzÉ Måü xÉÉjÉ pÉÉUiÉ qÉÉiÉÉ MüÐ eÉrÉ AÉæU 

uÉÇSå qÉÉiÉUqÉ Måü lÉÉUå sÉaÉÉlÉå sÉaÉÏ|

jÉÉåÄQûÏ WûÏ SåU qÉåÇ AÉæmÉcÉÉËUMü ÃmÉ xÉå mÉUåQû zÉÑÃ MüUlÉå Måü ÍsÉL 

uÉWûÉÇ OûÏqÉ AÉD| mÉUåQû OûÏqÉ  MüÉå SåZÉMüU qÉæÇ iÉÉå AÉ¶ÉrÉïcÉÌMüiÉ 

UWû aÉD ÌMü ExÉ OûÏqÉ qÉåÇ qÉÌWûsÉÉLÇ pÉÏ zÉÉÍqÉsÉ jÉÏ| LåxÉÉ lÉeÉÉUÉ 

SåZÉMüU qÉÑfÉå qÉWûxÉÔxÉ WûÉå UWûÉ jÉÉ ÌMü AÉeÉ qÉÌWûsÉÉLÇ MüWûÏÇ pÉÏ 

mÉÏNåû lÉWûÏÇ Wæû cÉÉWåû uÉWû AÉeÉ SåzÉ MüÐ xÉÏqÉÉ WûÏ YrÉÉåÇ lÉÉ WûÉå| 

ElWåÇû SåZÉMüU qÉåUÏ AÉÇZÉåÇ ZÉÑzÉÏ Måü AÉÇxÉÔAÉåÇ xÉå lÉqÉ WûÉå aÉL 

YrÉÉåÇÌMü LMü qÉÌWûsÉÉ Måü FmÉU ÌMüiÉlÉÏ ÎeÉqqÉåSÉËUrÉÉÇ WûÉåiÉÏ Wæû| uÉWû 

LMü qÉÌWûsÉÉ WûÏ xÉqÉfÉ xÉMüiÉÏ Wæû| AaÉU uÉå AÉeÉ oÉÊQïûU mÉU Wæû 

iÉÉå uÉWûÉÇ mÉWÒÇûcÉlÉå Måü ÍsÉL uÉå AÉæU ElÉMåü mÉËUuÉÉU lÉå ÌMüiÉlÉÉ irÉÉaÉ 

ÌMürÉÉ WûÉåaÉÉ| WûÉÇsÉÉÌMü WûU eÉuÉÉlÉ AÉæU ExÉMüÉ mÉËUuÉÉU MüÉå irÉÉaÉ 

MüÐ QûaÉU xÉå WûÏ aÉÑeÉUlÉÉ mÉÄQûiÉÉ Wæû qÉaÉU qÉåUÏ xÉÉåcÉ ExÉ WûS iÉMü 

QÕûoÉ aÉD eÉoÉ qÉæÇlÉå xÉÉåcÉÉ ClWåÇû pÉÏ ÌSlÉ AÉæU UÉiÉ MüÐ ŽÔOûÏ 

ÌlÉpÉÉlÉÏ WûÉåiÉÏ Wæû| rÉWû xÉÉåcÉMüU qÉåUå ÌSsÉ qÉåÇ ElÉMåü mÉëÌiÉ xÉqqÉÉlÉ 

AÉæU oÉÄRû aÉrÉÉ| MÑüNû WûÏ xÉqÉrÉ qÉåÇ mÉUåQû zÉÑÂ WÒûD| mÉUåQû qÉåÇ 

zÉÉÍqÉsÉ xÉpÉÏ eÉuÉÉlÉÉåÇ MüÉ AÉmÉxÉ qÉåÇ iÉÉsÉqÉåsÉ SåZÉMüU qÉåUÉ qÉlÉ 

mÉëTÑüÎssÉiÉ WûÉå aÉrÉÉ| ÌuÉzÉåwÉMüU mÉUåQû qÉåÇ zÉÉÍqÉsÉ qÉÌWûsÉÉ eÉuÉÉlÉÉåÇ 

MüÉ AmÉlÉå mÉÑÃwÉ xÉÉÍjÉrÉÉåÇ Måü xÉÉjÉ iÉÉsÉqÉåsÉ SåZÉMüU qÉåUÏ ZÉÑzÉÏ 

MüÐ MüÉåD xÉÏqÉÉ lÉWûÏÇ UWûÏ| uÉæxÉå pÉÏ eÉoÉ qÉÌWûsÉÉ MüÉåD MüÉqÉ WûÉjÉ 

qÉåÇ sÉåiÉÏ Wæû iÉÉå mÉÔUÏ ÌlÉ¸É Måü xÉÉjÉ MüUiÉÏ WæÇû iÉpÉÏ iÉÉå ExÉå mÉËUuÉÉU 

MüÐ kÉÔUÏ MüWûÉ eÉÉiÉÉ Wæû rÉWûÉÇ AaÉU ElWåÇû SåzÉ MüÐ kÉÔUÏ MüWûÉ eÉÉL 

iÉÉå aÉsÉiÉ lÉWûÏÇ WûÉåaÉÉ| 

AmÉlÉå ÌlÉkÉÉïËUiÉ xÉqÉrÉ mÉU mÉUåQû xÉqÉÉmiÉ WÒûD iÉÉå WûqÉlÉå AmÉlÉå 

xÉÉjÉ AÉL eÉuÉÉlÉÉåÇ xÉå mÉUåQû qÉåÇ zÉÉÍqÉsÉ ElÉ qÉÌWûsÉÉ eÉuÉÉlÉÉåÇ xÉå 

LMü oÉÉU ÍqÉsÉuÉÉlÉå MüÉAÉaÉëWû ÌMürÉÉ iÉÉå uÉå WûqÉåÇ ElÉMåü mÉÉxÉ sÉå 

aÉL| ElÉxÉå ÍqÉsÉMüU WûqÉ CiÉlÉÏ ZÉÑzÉÏ WÒûD ÎeÉxÉMüÉ oÉrÉÉlÉ zÉoSÉåÇ 

qÉåÇ lÉWûÏ ÌMürÉÉ eÉÉ xÉMüiÉÉ YrÉÉåÇÌMü LåxÉå WûÉsÉÉiÉÉåÇ qÉåÇ eÉWûÉÇ uÉå 

AmÉlÉå bÉU mÉËUuÉÉU xÉå CiÉlÉÉ SÕU Wæû ÌTüU pÉÏ uÉå AmÉlÉå MüÉqÉ xÉå 

CiÉlÉÉ ZÉÑzÉ Wæû xÉÇiÉÑ¹ WæÇû eÉÉå ÌMü xÉcÉqÉÑcÉ xÉUÉWûlÉÏrÉ Wæû| ElWåÇû 

SåZÉMüU qÉÑfÉå pÉÏ AmÉlÉÏ lÉÉæMüUÏ Måü uÉÉå ÌSlÉ rÉÉS AÉ aÉL eÉoÉ 

qÉæÇlÉå mÉWûsÉÏ oÉÉU oÉæÇMü euÉÉClÉ ÌMürÉÉ AÉæU qÉåUÏ mÉWûsÉÏ mÉÉåÎxOÇûaÉ 

qÉåUå aÉ×Wû lÉaÉU xÉå 300 ÌMüqÉÏ MüÐ SÕUÏ mÉU jÉÏ AÉæU qÉÑfÉå uÉWûÉÇ 

AMåüsÉå UWûlÉÉ mÉÄQûÉ jÉÉ| AMåüsÉå UWûlÉå Måü MüÉUhÉ AmÉlÉå mÉËUuÉÉU xÉå 

ÍqÉsÉlÉå Måü ÍsÉL MüD oÉÉU qÉæÇ UÉå SåiÉÏ jÉÏÇ sÉåÌMülÉ rÉå sÉÉåaÉ LMü 

zÉÌ£ü MüÐ qÉÔUiÉ xÉÏ WæÇû|

ElÉxÉå ÍqÉsÉMüU WûqÉ uÉWûÉÇ MüÉ uÉÊU qrÉÔÎeÉrÉqÉ SåZÉlÉå ÌlÉMüsÉ aÉL| 

uÉWûÉÇ MüÐ ZÉÔoÉxÉÔUiÉÏ AÉæU pÉurÉiÉÉ pÉÏ xÉUÉWûlÉÏrÉ jÉÏ| MÑüNû SåU 

uÉWûÉÇ ÃMüMüU WûqÉlÉå uÉWûÉÇ MüÐ ZÉÔoÉxÉÔUiÉÏ MüÉå AmÉlÉå MæüqÉUå qÉåÇ ÄMæüS 

ÌMürÉÉ AÉæU uÉWûÉÇ xÉå ÌlÉMüsÉ mÉÄQåû|

ÌMüxÉÏ pÉÏ eÉaÉWû ÌuÉzÉåwÉ Måü xÉÉæÇSrÉï MüÉå AcNåû xÉå SåZÉlÉÉ, eÉÉlÉlÉÉ 

AÉæU xÉqÉfÉlÉÉ WûÉå iÉÉå uÉWûÉÇ Måü sÉÉåMüsÉ OæûYxÉÏ QíûÉCuÉU xÉå erÉÉSÉ 

AÉmÉMüÉå MüÉåD AÉæU eÉÉlÉMüÉUÏ lÉWûÏÇ Så xÉMüiÉÉ Wæû| WûqÉlÉå AmÉlÉå 

QíûÉCuÉU xÉå uÉWûÉÇ SzÉïlÉÏrÉ xjÉsÉÉåÇ Måü oÉÉUå qÉåÇ mÉÔNûÉ iÉÉå ExÉlÉå WûqÉåÇ 

oÉiÉÉrÉÉ ÌMü rÉWûÉÇ UÉqÉ iÉÏjÉï xjÉsÉ Wæû ÎeÉxÉå uÉÉÎsqÉMüÐ AÉ´ÉqÉ Måü 

lÉÉqÉ xÉå pÉÏ eÉÉlÉÉ eÉÉiÉÉ Wæû| rÉWûÉÇ UÉqÉ iÉÏjÉï oÉWÒûiÉ WûÏ AcNûÏ 

eÉaÉWû Wæû| rÉWûÉÇ qÉÉiÉÉ xÉÏiÉÉ lÉå sÉuÉMÑüzÉ MüÉ mÉÉsÉlÉ mÉÉåwÉhÉ ÌMürÉÉ 

jÉÉ xÉÉjÉ WûÏ ElÉMüÐ ÍzÉ¤ÉÉ -SÏ¤ÉÉ pÉÏ CxÉÏ xjÉÉlÉ mÉU MüÐ aÉD 

jÉÏ| rÉWû eÉÉlÉMüU WûqÉÉUÏ ExÉ eÉaÉWû MüÉå SåZÉlÉå MüÐ ÃÍcÉ AÉæU 

oÉÄRû aÉD| jÉÉåÄQûÏ WûÏ SåU qÉåÇ QíûÉCuÉU xÉÉWûoÉ lÉå WûqÉåÇ uÉWûÉÇ mÉWÒÇûcÉÉ 

ÌSrÉÉ| uÉWûÉÇ cÉÉUÉåÇ iÉUÄTü eÉaÉqÉaÉÉiÉÏ UÉåzÉlÉÏ TæüsÉÏ jÉÏ| AÉ´ÉqÉ 
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MüÉTüÐ oÉÄQûÉ jÉÉ| rÉWûÉÇ LMü oÉWÒûiÉ oÉÄQûÉ xÉUÉåuÉU AÉæU ExÉMåü qÉkrÉ 

qÉåÇ AÉ´ÉqÉ AÉæU uÉWûÉÇ GÌwÉ uÉÉsqÉÏÌMü MüÐ pÉurÉ qÉÔÌiÉï jÉÏ ExÉ 

AÉ´ÉqÉ MüÉå aÉÑÂ²ÉUå Måü ÃmÉ qÉåÇ iÉærÉÉU MüUuÉÉrÉÉ aÉrÉÉ jÉÉ| zÉÉÇiÉ 

ÃmÉ xÉå oÉeÉiÉÏ kÉÑlÉ qÉåÇ AÉiqÉÏrÉ zÉÉÇÌiÉ mÉëÉmiÉ WûÉåiÉÏ Wæû| WûqÉÉUå 

QíûÉCuÉU xÉÉWûoÉ uÉWûÉÇ WûqÉÉUå OÕûËUxOû aÉÉCQû Måü ÃmÉ qÉåÇ WûqÉÉUå xÉÉjÉ 

jÉå| ElWûÉåÇlÉå oÉiÉÉrÉÉ ÌMü sÉuÉMÑüzÉ lÉå ÌMüxÉ eÉaÉWû AmÉlÉÏ ÍzÉ¤ÉÉ 

sÉÏ, MüWûÉÇ ElWûÉåÇlÉå AµÉqÉåbÉ rÉ¥É Måü bÉÉåÄQåû MüÉå mÉMüÄQû MüU oÉÉÇkÉÉ 

jÉÉ, MüWûÉÇ ElWåÇû xÉÏiÉÉ qÉÉiÉÉ lÉWûsÉÉiÉÏ jÉÏ| WûqÉ ElÉMåü xÉÉjÉ uÉWûÉÇ 

MüÐ xÉpÉÏ qÉWûiuÉmÉÔhÉï eÉaÉWû bÉÔqÉåÇ| rÉWû WûqÉÉUå ÍsÉL ¥ÉÉlÉ mÉëÉmiÉ 

MüUlÉå MüÉ AlÉÔPûÉ AuÉxÉU jÉÉ ÎeÉxÉMåü oÉÉUå qÉåÇ WûqÉ mÉWûsÉå xÉå 

mÉËUÍcÉiÉ lÉWûÏÇ jÉå| uÉWûÉÇ xÉå WûqÉ zÉÉqÉ MüÉå MüUÏoÉ 8 oÉeÉå ÌlÉMüsÉå 

iÉoÉ iÉMü AÉæU UÉÌ§É pÉÉåeÉlÉ MüÉ xÉqÉrÉ WûÉå aÉrÉÉ jÉÉ iÉÉå WûqÉÉUå 

eÉuÉÉlÉ xÉÉjÉÏ lÉå WûqÉåÇ xÉÏqÉÉ xÉÑU¤ÉÉ oÉsÉ rÉÉlÉÏ oÉÏLxÉLTü Måü qÉåxÉ 

qÉåÇ pÉÉåeÉlÉ WåûiÉÑ AÉqÉÇÌ§ÉiÉ ÌMürÉÉ| ElÉMåü AÉiqÉÏrÉ AlÉÑUÉåkÉ mÉU WûqÉ 

uÉWûÉð Måü ÍsÉL ÌlÉMüsÉ mÉÄQåû| 

oÉÏLxÉLTü aÉåOû mÉU mÉWÒÇûcÉMüU qÉæÇ LMü oÉÉU ÌTüU xÉå xiÉokÉ UWû aÉD 

YrÉÉåÇÌMü uÉWûÉÇ aÉåOû mÉU SÉå AÉqQïû qÉÌWûsÉÉLÇ ZÉÄQûÏ jÉÏ| ÎeÉlÉMüÐ 

mÉWûUå MüÐ ŽÔOûÏ jÉÏ| qÉiÉsÉoÉ ElWåÇû rÉå ŽÔOûÏ pÉÏ MüUlÉÏ WûÉåiÉÏ WæÇû| 

qÉÑfÉå CiÉlÉÉ xiÉokÉ SåZÉMüU qÉåUÏ xÉÉjÉÏ lÉå mÉÔNûÉ CiÉlÉÉ YrÉÉåÇ xÉÉåcÉ 

UWåû WæÇû| eÉoÉ WûqÉ qÉÌWûsÉÉLÇ msÉålÉ EÄQûÉ xÉMüiÉÏ Wæû UÉ·ímÉÌiÉ mÉS mÉU 

AÉxÉÏlÉ WûÉå xÉMüiÉÏ WæÇû iÉÉå rÉWûÉÇ MæüxÉå mÉÏNåû UWû xÉMüiÉÏ Wæû qÉæÇlÉå 

qÉÌWûsÉÉ WûÉålÉå Måü MüÉUhÉ aÉuÉï xÉå AmÉlÉÉ ÍxÉU ÌWûsÉÉ ÌSrÉÉ| AÇSU 

eÉÉMüU WûqÉlÉå pÉÉåeÉlÉ ÌMürÉÉ| pÉÉåeÉlÉ bÉU xÉÉ WûÏ xuÉÉÌSwOû jÉÉ AÉæU 

WûqÉåÇ qÉWûxÉÔxÉ WûÏ lÉWûÏÇ WÒûAÉ ÌMü WûqÉ MüWûÏÇ oÉÉWûU oÉæPû MüU ZÉÉlÉÉ 

ZÉÉ UWåû WæÇû|

WûqÉÉUÉ AÉeÉ MüÉ AÇÌiÉqÉ mÉÄQûÉuÉ AqÉ×iÉxÉU zÉWûU MüÐ zÉÉlÉ xuÉhÉï 

qÉÇÌSU Wæû eÉÉå UÉeÉxjÉÉlÉ Måü qÉzÉWÕûU xÉÇaÉqÉUqÉU MüÐ ÌoÉNûÏ cÉÉSU 

ÎeÉxÉxÉå AÉaÉå oÉÄRûiÉå WÒûL mÉæU kÉÉåMüU AÉaÉå Måü SUuÉÉeÉå MüÐ AÉåU 

oÉÄRû aÉL uÉWûÉÇ MÑüsÉ cÉÉU oÉQåû SUuÉÉeÉå jÉå| cÉÉU SUuÉÉeÉå eÉÉå rÉWû 

xÉÇSåzÉ SåiÉå WæÇû ÌMü rÉWûÉÇ WûU kÉqÉï eÉÉÌiÉ MüÉå xÉqÉÉlÉ qÉÉlÉÉ eÉÉiÉÉ WæÇû| 

MüWûÏÇ MüÉåD pÉåSpÉÉuÉ lÉWûÏÇ| xuÉhÉï qÉÇÌSU mÉËUxÉU MüÉÄTüÏ oÉÄQûÉ AÉæU 

pÉurÉ jÉÉ iÉjÉÉ uÉWûÉÇ qÉ®qÉ qÉ®qÉ pÉeÉlÉ AUSÉxÉ MüÐ kÉÑlÉ cÉsÉ 

UWûÏ jÉÏ| LåxÉå WûÏ lÉWûÏÇ MüWûÉ eÉÉiÉÉ ÌMü kÉÉÍqÉïMü xjÉsÉÉåÇ mÉU xÉÑMÔülÉ 

ÍqÉsÉiÉÉ Wæû| uÉWû xÉÑMÔülÉ WûqÉ qÉWûxÉÔxÉ pÉÏ MüU UWåû jÉå| mÉËUxÉU Måü 

oÉÏcÉ qÉåÇ AqÉ×iÉ xÉUÉåuÉU ÎxjÉiÉ jÉÉ ÎeÉxÉMåü qÉkrÉ qÉåÇ xuÉhÉï qÉÑMÑüOû 

xÉÉ xÉÑzÉÉåÍpÉiÉ xuÉhÉï qÉÇÌSU| ÎeÉxÉMåü xÉÉæÇSrÉï MüÉ oÉZÉÉlÉ MüUlÉÉ 

pÉÏ qÉÑÎzMüsÉ Wæû| WûqÉÉUå CxÉ xÉÉæÇSrÉï MüÉå ÌlÉWûÉUlÉå MüÉ LMü oÉÄQûÉ 

MüÉUhÉ rÉWû pÉÏ jÉÉ ÌMü WûqÉ uÉWûÉÇ UÉiÉ qÉåÇ mÉWÒÇûcÉå eÉWûÉÇ qÉÇÌSU AÉæU 

²ÉU MüÉ mÉëÌiÉÌoÉqoÉ AqÉ×iÉ xÉUÉåuÉU qÉåÇ mÉëÌiÉÌoÉÎqoÉiÉ WûÉå UWûÉ jÉÉ| 

CiÉlÉÉ xÉÑÇSU SØzrÉ zÉÉrÉS ÌSlÉ qÉåÇ SåZÉlÉÉ qÉÑÎzMüsÉ Wæû| WûqÉlÉå 

qÉÇÌSU qÉåÇ mÉWÒÇûcÉMüU qÉijÉÉ OåûMüÉ| 

xuÉhÉï qÉÇÌSU Måü CÌiÉWûÉxÉ mÉU AaÉU lÉeÉU QûÉsÉå iÉÉå WûqÉ mÉÉLÇaÉå ÌMü 

CxÉå MüD oÉÉU oÉÉWûUÏ AÉ¢üqÉhÉMüÉËUrÉÉåÇ ²ÉUÉ lÉ¹ ÌMürÉÉ aÉrÉÉ AÉæU 

eÉÉå OÕûOû MüU ÌTüU xÉå ZÉÄQûÉ WûÉåiÉÉ Wæû ExÉMüÉ xuÉÃmÉ AÉæU pÉÏ 

AÉMüÌwÉïiÉ WûÉå eÉÉiÉÉ Wæû ExÉMåü ESÉWûUhÉ xuÉÂmÉ WûqÉ xuÉhÉïqÉÇÌSU 

AÉæU xÉÉåqÉlÉÉjÉ qÉÇÌSU Måü ÃmÉ qÉåÇ SåZÉ xÉMüiÉå WæÇû|

ÍxÉZÉÉåÇ Måü cÉÉæjÉå aÉÑÃ UÉqÉSÉxÉ eÉÏ ²ÉUÉ CxÉMüÐ lÉÏuÉ UÉZÉÏ aÉD 

jÉÏ| MÑüNû x§ÉÉåiÉÉåÇ ²ÉUÉ rÉWû pÉÏ MüWûÉ eÉÉiÉÉ Wæû ÌMü aÉÑÃeÉÏ lÉå 

sÉÉWûÉæU Måü LMü xÉÔTüÐ xÉÇiÉ ÍqÉrÉÉÇ qÉÏU ²ÉUÉ ÌSxÉÇoÉU qÉåÇ 1588 qÉåÇ 

CxÉ aÉÑÃ²ÉUå MüÐ lÉÏuÉ UZÉuÉÉD jÉÏ|
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xuÉhÉï qÉÇÌSU MüÉå MüD oÉÉU lÉ¹ ÌMürÉÉ aÉrÉÉ sÉåÌMülÉ pÉÌ£ü AÉæU 

AÉxjÉÉ Måü MüÉUhÉ ÌWÇûSÒAÉåÇ AÉæU ÍxÉYZÉÉåÇ lÉå CxÉå SÉåoÉÉUÉ oÉlÉÉ 

ÌSrÉÉ| 17 uÉÏÇ xÉSÏ qÉåÇ CxÉå qÉWûÉUÉeÉ xÉUSÉU eÉxxÉÉ ÍxÉÇWû 

AWûsÉÑuÉÉÍsÉrÉÉ ²ÉUÉ ÌTüU xÉå oÉlÉuÉÉrÉÉ aÉrÉÉ| ATüaÉÉlÉ WûqÉsÉÉuÉUÉåÇ 

lÉå 19 uÉÏÇ zÉiÉÉoSÏ qÉåÇ CxÉå mÉÔUÏ iÉUWû lÉ¹ MüU ÌSrÉÉ aÉrÉÉ jÉÏ iÉoÉ 

qÉWûÉUÉeÉÉ UhÉeÉÏiÉ ÍxÉÇWû lÉå CxÉå SÉåoÉÉUÉ oÉlÉuÉÉrÉÉ jÉÉ AÉæU iÉoÉ 

CxÉå xÉÉålÉå MüÐ mÉUiÉ xÉå xÉeÉÉrÉÉ aÉrÉÉ jÉÉ|

WæûSUÉoÉÉS Måü xÉÉiÉuÉåÇ ÌlÉeÉÉqÉ qÉÏU ExÉqÉÉlÉ AÉsÉÏ ZÉÉlÉ CxÉ 

qÉÇÌSU MüÉå xÉÉsÉÉlÉÉ SÉlÉ ÌSrÉÉ MüUÉiÉå jÉå| rÉWû kÉÉÍqÉïMü LMüiÉÉ MüÉ 

LMü oÉWÒûiÉ oÉÄQûÉ ESÉWûUhÉ Wæû|

ClÉMåü xÉåuÉÉpÉÉuÉ MüÉ ESÉWûUhÉ WûqÉlÉå MüÉåUÉålÉÉ MüÉsÉ qÉåÇ SåZÉÉ WûÏ 

jÉÉ eÉWûÉÇ aÉÑÂ²ÉUå xÉå eÉÂUiÉqÉÇSÉå Måü bÉUÉåÇ iÉMü pÉÉåeÉlÉ mÉWÒÇûcÉÉrÉÉ 

aÉrÉÉ iÉÉÌMü MüÉåD pÉÏ pÉÔZÉÉ lÉÉ xÉÉåL| qÉÇÌSU MüÐ pÉurÉiÉÉ AÉæU 

xÉÑMÔülÉ Måü mÉsÉÉåÇ MüÉå eÉÏMüU WûqÉ uÉWûÉÇ xÉå ÌlÉMüsÉ aÉL qÉÇÌSU Måü 

oÉÉWûU oÉÉeÉÉU ÎxjÉiÉ Wæû eÉWûÉÇ mÉÌOûrÉÉsÉÉ MüÐ eÉÔiÉÏ AÉæU mÉÑsÉMüÉUÏ 

MüÐ MüÄRûÉD Måü xÉÔOû pÉÏ oÉWÒûiÉ sÉÉåMüÌmÉërÉ Wæû ÎeÉlÉMüÐ rÉWûÉÇ MüD 

SÒMüÉlÉåÇ WæÇû| WûqÉlÉå pÉÏ MÑüNû ZÉUÏSSÉUÏ MüÉ sÉÑiTü EPûÉrÉÉ| AÉÎZÉU 

SåU UÉiÉ WûqÉ WûÉåOûsÉ mÉWÒÇûcÉå eÉWûÉÇ WûqÉåÇ mÉÑUå ÌSlÉ MüÐ jÉMüÉuÉOû Måü 

oÉÉS MÑüNû AÉUÉqÉ MüÐ eÉÃUiÉ jÉÏ|

AaÉsÉå ÌSlÉ xÉÑoÉWû eÉsSÏ EPûMüU qÉæÇ 9 oÉeÉå iÉMü xÉåÍqÉlÉÉU Måü 

ÍsÉL cÉrÉÌlÉiÉ xjÉÉlÉ mÉU mÉWÒÇûcÉÏ uÉWûÉÇ mÉÔUå SåzÉ pÉU xÉå AÉL AsÉaÉ 

AsÉaÉ oÉæÇMüÉåÇ Måü MüÉrÉïmÉÉsÉMü, AÍkÉMüÉUÏ AÉæU MüqÉïcÉÉUÏ uÉWûÉÇ 

qÉÉæeÉÔS jÉå| CxÉ mÉëMüÉU Måü AÉrÉÉåeÉlÉ ÌMüiÉlÉå ¥ÉÉlÉuÉkÉïMü WûÉåiÉå WæÇû 

uÉWû WûqÉåÇ uÉWûÉÇ EmÉÎxjÉiÉ WûÉåMüU WûÏ mÉiÉÉ cÉsÉÉ| uÉWûÉÇ SÕxÉUÏ oÉæÇMüÉåÇ 

MüÐ WûÉålÉå uÉÉsÉÏ aÉÌiÉÌuÉÍkÉrÉÉåÇ MüÐ eÉÉlÉMüÉUÏ pÉÏ ÍqÉsÉ eÉÉiÉÏ WæÇû 

ÎeÉxÉxÉå WûqÉåÇ xuÉrÉÇ MüÉå AÉæU oÉåWûiÉU MüUlÉå MüÐ mÉëåUhÉÉ ÍqÉsÉiÉÏ Wæû| 

zÉÉqÉ MüÉå MüÉrÉï¢üqÉ xÉqÉÉÎmiÉ Måü oÉÉS WûqÉlÉå xÉÏkÉÉ BOûÉå MüUMåü 

eÉÍsÉrÉÉuÉÉsÉÉ oÉÉaÉ MüÐ AÉåU ÂZÉ ÌMürÉÉ uÉÉå jÉÉ iÉÉå xuÉhÉï qÉÇÌSU Måü 

mÉÉxÉ WûÏ qÉaÉU WûqÉ SåUÏ xÉå mÉWÒÇûcÉå jÉå iÉÉå uÉWûÉÇ lÉWûÏÇ eÉÉ mÉÉL jÉå 

AÉæU rÉWûÉÇ iÉMü AÉMüU ExÉå lÉÉ SåZÉåÇ iÉÉå qÉlÉ qÉåÇ LMü OûÏxÉ UWû 

eÉÉiÉÏ|

WûqÉlÉå ÌuÉ±ÉsÉrÉ xiÉU mÉU eÉÍsÉrÉÉÇuÉÉsÉÉ oÉÉaÉ MüÉÇQû Måü oÉÉUå qÉåÇ 

MüÉTüÐ mÉÄRûÉ jÉÉ| 13 AmÉëæsÉ 1919 LMü MüÉsÉÉ ÌSlÉ eÉoÉ ÌlÉSÉåïwÉ 

sÉÉåaÉÉåÇ MüÉ lÉUxÉÇWûÉU ÌMürÉÉ aÉrÉÉ| uÉeÉWû ÍxÉTïü rÉWûÏ jÉÏ ÌMü MåüuÉsÉ 

uÉå LMü eÉaÉWû CMü�åû WÒûL eÉÉå AÇaÉëåeÉÉå Måü oÉlÉÉL MüÉlÉÔlÉÉåÇ Måü 

ÎZÉsÉÉTü jÉÉ AÉæU ExÉ AWÇûMüÉU Måü cÉsÉiÉå eÉlÉUsÉ UåÎeÉlÉÉsQû 

QûÉrÉU lÉå qÉÑZrÉ SUuÉÉeÉå MüÉå oÉÇS MüUMåü AÇkÉÉkÉÑÇkÉ aÉÉåÍsÉrÉÉÇ cÉsÉÉlÉå 

MüÐ MüÉrÉïuÉÉWûÏ MüÉå AÇeÉÉqÉ ÌSrÉÉ| CxÉxÉå 500 xÉå AÍkÉMü 

qÉÌWûsÉÉLÇ oÉŠå AÉæU eÉuÉÉlÉ MüÉsÉ Måü aÉëÉxÉ oÉlÉ aÉL| uÉWûÉÇ AÇÌMüiÉ 

ClÉ zÉoSÉåÇ MüÉå mÉÄRûMüU qÉåUå UÉæÇaÉOåû ZÉÄQåû WûÉå aÉL| AÉeÉ WûqÉ ÎeÉxÉ 

xÉÑMÔülÉ pÉUå eÉÏuÉlÉ MüÉå eÉÏ UWåû WæÇû AÉæU xÉpÉÏ xÉÑZÉ xÉÑÌuÉkÉÉAÉåÇ 

MüÉ EmÉpÉÉåaÉ MüU UWåû WæÇû ExÉMåü ÍsÉL ÌMüiÉlÉÏ MÑüoÉÉïÌlÉrÉÉÇ Wæû ÎeÉxÉå 

AÉeÉ MüÐ mÉÏÄRûÏ eÉÉlÉ pÉÏ lÉWûÏ xÉMüiÉÏ| CxÉÍsÉL LåxÉå xqÉÉUMüÉåÇ 

MüÐ AÉuÉzrÉMüiÉÉ WûÉåiÉÏ Wæû ÎeÉxÉxÉå WûqÉÉUÏ pÉÉuÉÏ mÉÏÄRûÏ ElÉMåü 

oÉÍsÉSÉlÉÉå MüÉå rÉÉS MüU xÉMåÇü|

CxÉ mÉëMüÉU rÉÉSÉåÇ MüÉ ÌmÉOûÉUÉ ÍsÉL WûqÉ uÉWûÉÇ xÉå uÉÉmÉxÉ sÉÉæOûlÉå Måü 

ÍsÉL mÉëxjÉÉlÉ MüU aÉL| WûqÉÉUå SåzÉuÉÉÍxÉrÉÉåÇ lÉå mÉÑiÉïaÉÉsÉÏ, mÉÉUxÉÏ, 

qÉÑaÉsÉÉåÇ AÉæU AÉÎZÉUMüÉU AÇaÉëåeÉÉåÇ MüÉ mrÉÉU xÉå xuÉÉaÉiÉ ÌMürÉÉ 

AÉæU ElWåÇû AmÉlÉå ÍxÉU AÉÇZÉÉåÇ mÉU oÉæPûÉrÉÉ mÉUliÉÑ ElWûÉåÇlÉå CxÉMåü 

oÉSsÉå qÉåÇ lÉ ÍxÉTïü SåzÉ MüÉå eÉÏ pÉU Måü sÉÔOûÉ oÉÎsMü SåzÉ MüÉå 

aÉÑsÉÉqÉ oÉlÉÉMüU rÉWûÉÇ Måü sÉÉåaÉÉåÇ mÉU AlÉÌaÉlÉiÉ AirÉÉcÉÉU pÉÏ ÌMüL 

sÉåÌMülÉ AÉeÉ pÉÏ WûqÉÉUÉ SåzÉ mÉÔUå ÌuÉµÉ Måü xÉÉqÉlÉå zÉÉÇÌiÉ, 

pÉÉDcÉÉUå,mrÉÉU, AmÉlÉåmÉlÉ MüÐ LMü ÍqÉxÉÉsÉ Wæû, eÉÉå WûqÉÉUå SåzÉ Måü 

WûU MüÉålÉå qÉåÇ ÍqÉsÉiÉÏ Wæû| ClWûÏÇ rÉÉSÉåÇ MüÉå AmÉlÉå ÌSsÉ qÉåÇ xÉqÉåOûMüU 

qÉæÇ OíåûlÉ xÉå uÉÉmÉxÉÏ MüÐ xÉTüU mÉU ÌlÉMüsÉ mÉÄQûÏ iÉÉÌMü qÉæÇ AmÉlÉå 

oÉŠÉåÇ MüÉå pÉÏ SåzÉ mÉëåqÉ AÉæU SåzÉ xÉå ÃoÉÃ MüUÉ xÉMÔÇü| 

*****
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She, The Mighty ForestShe, The Mighty ForestShe, The Mighty Forest

When the woods whispered 

in her ears that the forest is enchanted,

the flowers in her garden bloomed in 

effervescence, magic and sparkles

unbounded serenity

And when the deepest woods sang silent songs

she, nature, the wholesome woman

hummed in sounds of the birch

untamed with the beauty of mud, soiled in the rains

In the rains of the forest, her berth soaked in earthly pa�erns 

of entwining roots of trees, bound by strong meshes

home to flora muffling in streaks of dark purples, yellows and greens

she stands head held high, being home to the children of nature

In her womb she enraptures the seeds of the future

Slowly spreading its veins to bud into a wholesome blossom

She nurtures it with nature's water and warmth,

The glow of the sun, soldering the mammoth of life

Dense, in her embrace, the soulful aura she emanates,

divinity falling on her, as streaks of the sun stole its way

through cracks in leaves and fissures in the thicket.

She smells of earth, freshly ground leaves,

She, the mighty forest, in all her pride and grandeur!

Winnie J Panicker
Manager

HM & L Sec�on, HR Wing
HO Bangalore 



AS YOU SOW, AS YOU SOW, 

SO SHALL YOU REAPSO SHALL YOU REAP

AS YOU SOW, 

SO SHALL YOU REAP Sneha N
Officer

Radhanagar
Chrompet Branch

With no expecta�ons and presupposi�on, I gave my 
banking exams straight a�er gradua�ng and to my 
surprise I got through my interview too. Since the 
interview results were announced on April 1st, it took me 
a lot of work to make my parents and pals believe that I 
am not cracking a wi�y joke to make them “April fool”.

I used to take the local train to reach my workplace for 
two reasons. One, I am allergic to traffic jams. Two, I am 
addicted to that window seat, hearing my favourite 
playlist and humming along with it. Seems a good start to 
begin your day with. Doesn't it? 

One such day, when I was travelling to work, I found this 
young woman with tears rolling down her cheeks, si�ng 
opposite to me. Neither did she bother wiping her tears 
nor did she have anyone with her. It could be inferred 
from her puffy eyes that her nights went unslept and 
weepy. As my sta�on was nearing, the urge to ask her the 
reason for all her tears increased within me but I was 
hesitant. Li�le did I know that she too would deboard at 
the same sta�on as I did. 

I gathered my courage to ask her whereabouts and the 
reason for her misery. She explained how helpless her 
current situa�on was since her husband, who was a daily 
wager, died in an accident. With no insurance coverage 
and no savings le�, she was trying hard to survive with 
her 3 year old child. Walking along with her through the 
aisle, towards our branch, hundreds of thoughts kept 
rushing through my mind about how to help and show 
her some light in life and something �nkled in my mind.

 

With no second thoughts, I took her to our branch , asked 
her to open an account. She found it difficult to believe in 
me but I told her something is be�er than nothing. I told 
her “Let's try something new and this might be a moment 
you will cherish all your life”. I excerpted from our 

conversa�on that she had done her 10th standard and is 
good at tailoring. With a decent Cibil score and a 
suppor�ve scheme like Pradhan Mantri Mudra Yojana , 
we were able to sanc�on an ini�al loan of ₹25,000/- a�er 
making pre sanc�on visits. On her sanc�on cover we 
wished her all the best and I wrote my favourite quote 
“Never forget that on any day you can step out of that 
front door and your whole life can change forever”

She worked hard, started genera�ng income, started 
paying EMIs and eventually, a�er promo�on, I was 
transferred. 

7 years later, I was on deputa�on to our circle office 
where we celebrated women's day by invi�ng budding 
women entrepreneurs, financed by our bank. As we 
invited each one of them to the stage, to share their 
experience and memorable moments of their journey, 
there came this woman, like a Porsche with no breaks. 
The woman whose eyes were filled with misery and tears 
7 years ago was now carrying a heap of dreams with her. 
Star�ng her tailoring unit in a small hut, she now owns a 
firm that is capable of expor�ng garments overseas. As 
she shared her journey I was standing aside, watching 
her success like a proud mother. 

The young woman, to whom we assisted with a ₹ 25,000 
loan now employs helpless women around her locality 
and ensures that they are covered under insurance 
schemes appropriately. 

Moved by her story, somebody from the crowd asked her 
what that one thing was which keeps her mo�vated 
when she feels down. She took something from her bag 
carefully and showed it to them .It was the old sanc�on 
cover which we gave her 7 years ago and it read “Never 
forget that on any day you can step out of that front door 
and your whole life can change forever”

Article
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As I watched her, tears rolled down my cheeks with a 
happy smile on my face and she gave me a warm hug, 
whispering the words”Thanks for believing in me!” Out 
of happiness, I could find no words to reply to her and 
wished her all success in life.

To all our Canarites who think that the front desk people 
can only contribute meagrely and it doesn't bring any 
change, this small story of mine is a gentle reminder.

Right from my childhood, I have heard my mom 
preaching to me constantly - “When women support 
each other, incredible things happen. Wait for your 
moment. And when your moment arrives, be that 
woman who can make incredible things happen”. As a 
banker, especially a�er all these events , I understand 

that we are immensely blessed to turn out each 
interac�on into an incredible moment.

Now, as I sit behind and think of such small posi�ve acts 
that I have done, I could feel the real meaning of one of 
the old proverbs “As you sow, so shall you reap”. As 
humans, we all are free to choose our ac�ons from �me 
to �me but we are never free from the consequences 
that arise from it. 

Let it be good or bad. With astounding accuracy, life pays 
for all our deeds like a boomerang. With all the official 
capacity we are trusted upon with, let us help perpetuate 
goodness creep up the pillars of this earth!

“As you sow, so shall you reap!”
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WûqÉ lÉÉUÏ WæÇûWûqÉ lÉÉUÏ WæÇûWûqÉ lÉÉUÏ WæÇûWûqÉ lÉÉUÏ WæÇû
qÉÉå. eÉÑWæoÉ  

AÍkÉMüÉUÏ

MüØÌwÉ ÌuÉ¨É LuÉÇ mÉëÉjÉÌqÉMüiÉÉ 

¤Éå§É AlÉÑpÉÉaÉ, ¤Éå.MüÉ. AÌsÉaÉÄR

WûqÉ lÉÉUÏ WæÇû, zÉÌ£ü MüÉ mÉëiÉÏMü,

eÉaÉ qÉåÇ AÉaÉå oÉÄRûlÉå MüÉ WûqÉåÇ AÍkÉMüÉU Wæû|

WûqÉ lÉ QûUiÉÏ WæÇû, lÉ bÉoÉUÉiÉÏ WæÇû,

AmÉlÉÏ qÉÌWûqÉÉ MüÉå xÉqÉfÉiÉÏ WæÇû, 

AmÉlÉÏ xÉÉðxÉÉåÇ qÉåÇ oÉxÉÉiÉÏ WæÇû|

WûqÉ lÉÉUÏ WæÇû, lÉD SÒÌlÉrÉÉ MüÐ lÉD zÉÌ£ü,

AmÉlÉÏ iÉÉMüiÉ xÉå ZÉÑS MüÉå xÉÉÌoÉiÉ MüUiÉÏ WæÇû|

WûqÉ ÌSsÉ qÉåÇ xÉoÉ MÑüNû sÉåMüU cÉsÉiÉÏ WæÇû,

EÄQûÉlÉÉåÇ qÉåÇ AmÉlÉÏ iÉÉMüiÉ MüÉå RûÉsÉiÉÏ WæÇû|

WûqÉ lÉÉUÏ WæÇû, eÉÏuÉlÉ Måü AÉlÉÇS MüÉ mÉëiÉÏMü,

AmÉlÉÏ AÉuÉÉÄeÉ xÉå SÒÌlÉrÉÉ MüÉå eÉaÉÉiÉÏ WæÇû|

WûqÉ EqÉÇaÉ xÉå pÉUÏ WÒûD, lÉL xÉmÉlÉÉåÇ xÉå sÉoÉUåÄeÉ,

AmÉlÉå ÌuÉµÉÉxÉ Måü AÉÆkÉÏ qÉåÇ xÉoÉ MÑüNû fÉåsÉiÉÏ WæÇû|

WûqÉ lÉÉUÏ WæÇû, qÉÉð SÒaÉÉï WûqÉ qÉåÇ oÉxÉiÉÏ WæÇû,

kÉlÉ MüÐ SåuÉÏ qÉÉð sÉ¤qÉÏ pÉÏ WûqÉ mÉU ÌOûMüiÉÏ WæÇû| 

WûÉå xÉuÉÉsÉ eÉÉå ÍzÉ¤ÉÉ MüÉ iÉÉå xÉUxuÉiÉÏ pÉÏ WûqÉ WûÏ WæÇû,

AxÉÑUÉåÇ Måü ÍsÉL qÉÉð MüÉsÉÏ ÌuÉlÉÉÍzÉlÉÏ WæÇû|

WûqÉ lÉÉUÏ WæÇû, ÌuÉµÉÉxÉ MüÐ ÌMüUhÉ,

AÉaÉå oÉÄRûMüU lÉD EÄQûÉlÉ pÉUiÉÏ WæÇû|

WûqÉ AmÉlÉå xÉmÉlÉÉåÇ MüÉå xÉÉMüÉU MüUiÉÏ WæÇû,

ElWåÇû xÉŠÏ iÉÉMüiÉ MüÉ ÃmÉ SåiÉÏ WæÇû|

*****

MüÌuÉiÉÉ
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R M Mumtaz Begum
SWO-A

MD&CEO's Secretariat
HO Bengaluru

My Father, my prideMy Father, my prideMy Father, my pride

As a li�le girl, I remember tugging on your hold and swinging in the air.

I felt proud of you 'My Father', nothing can harm me I knew, for you were there.

Your moral teachings and your ways of life shaped me as I grew up.

I was awestruck by your determina�on.  In spite of many hurdles,

You never gave up.

During school days, your wri�ng and oratory skills were an inspira�on.

To be as methodical and learned as you,

was my aspira�on.

I always marveled at your infec�ous smile and  your well kempt look.

Flaunted you, 'my proud possession' by grasping your hand,

as your majes�c walk you took.

“Imbibe values in your children, not by preaching, 

but by prac�cing” You gave me a cue.

I am definitely proud to be born to you.

Tonight as I sit beside you, dear father, your saintly way of leaving this world

and beginning your eternal journey, I reminisce.

Your courteous looks! I am surely going to miss.

I am s�ll proud to be part of your cortege, as my final farewell I bid.

I would like to withdraw myself from this world as gracefully as you did.

As the cortege fades away, there is tugging again,

'my heartstrings heavy on my chest.'

No strength to bear the pain, I just smile and say,

“Good bye Father, I'll do my best.”



We witnessed innumerable and massive mo�va�onal 
messages, apprecia�on posts and acknowledgment 
texts on March 8th. This ritual happens on the 8th of 
March every year. Well, that's how we celebrate 
Women's day.

This year too was no different. Most of the offices 
around had official mee�ngs on the day, we witnessed 
some offices giving the luxury of gi�s to the women 
employees, social media was flooded with women's 
day messages, and colleagues greeted each other. 
They took care to specifically greet the housewives too 
(Women's day is not just for the working lot, right?. 
Point well received (Applause)). It all seemed like 
womanhood was celebrated with its full vigour on that 
day. I got confused thinking that, if we had this massive 
recogni�on, what was the whole need of a women's 
day celebra�on. Well, people are respec�ng us, can't 
you see that? It's evident though! Look at the flower in 
my hand! 

 
The day went well with all of us (women) having our 
own dose of enjoyment. May be not all, but yea some 
for sure. Haven't you heard of the offers that many of 
the brands had offered? Restaurants even gave a 50% 
off. ! What more can you ask for? 

I woke up smiling the next day, thinking that I was 
waking up to a new world, having got the enormous 
recogni�on last day! World has changed, may be they 
never really celebrated women's day well enough all 
these years which accounts to the fights we had to put 
all throughout! Be�er late than never! But this �me, it 
has struck the chord. Mission accomplished. New 
world!  I think many of us (women) did have the same 
hope, waking up.

We woke up happily, li�le to realise that the world 
went back to March 7th. It was back to the globe's 
“normal”. A�er all, celebra�ons are over and we are 
ge�ng back to reality. *Reality check* and your's truly 
got confused again. May be this year's celebra�ons 
were also not well enough! We should have changed 
the food menu! No, no, should have tried a different 
costume, the color was not that great! Thoughts came 
rushing into my mind. Where have we gone wrong? It 
was all great yesterday, how can everything be 
changed the very next morning, that too everywhere 
around the globe? May be I should do a course in social 
psychology, for the be�er understanding of the fellow 
humans around! 

All the decora�ons have been removed, gli�ers swept, 
the teacups and snack boxes cleaned and the hall is 
now empty, yea they took away the chairs too. The 
post-celebra�on day. Somebody asked me “wasn't 
there a women's day celebra�on yesterday?” I 
nodded, and she disapprovingly shook her head.
 
This chaos above is scary, absolutely scary. 
Unfortunately, that's what we face post Women's Day 
since ages. Are we forge�ng the purpose of Women's 
Day? More surprising, it is to understand that now, 

AGENDA – WOMEN'S DAY AGENDA – WOMEN'S DAY 

CELEBRATIONCELEBRATION

AGENDA – WOMEN'S DAY 

CELEBRATION
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Janapriya D
Senior Manager

R&L Sec�on
CO Trivandrum



amongst some groups; debates are going on for the 
need of celebra�ng Women's day. The reasons based 
on which these deep discussions are happening inside 
those air condi�oned rooms are too sugar coated to be 
true. One being, “aren't all the days for women? Why 
do we want to show our strength on just one par�cular 
day when we are strong enough all throughout? And 
from one nook a voice sounded like this “Men too have 
a day to celebrate! Does somebody even remember 
that?” 

A flash back to the past: It took centuries for women to 
even understand that something was not right in their 
life. They thought that the life that was happening to 
them was normal as it was supposed to be. It took ages 
for them to realise that what they had was not life at 
all, but something that worked on other's commands.  
The realisa�on in itself was an achievement. They had 
to literally fight for everything and most of the fights 
were silenced within the 4 walls. The screams were 
pretended to be unheard, the wounds unseen and the 
voices non-existent. Everything was taken for granted. 
Pu�ng themselves together, slowly the women 
started screaming more to make the world around 
them hear. A�er years of screaming, some�mes 
silently though, somebody heard a feeble sound. So 
feeble that it was easy to be ignored. However they 
struggled hard, fought for every single right, shouted 
every other issues they faced. 

That's the world we see now, a�er those centuries of 
struggle, the world which asks “Dont we give them 
enough freedom?” sipping that hot “home-made” 
tea! Recently, the world has changed even more, it has 
started speaking posi�vely, so posi�ve that I wonder 
how much toxic it can be. From glorifying women to a 
mul� tasker, support system and backbone of the 
household/ workplace, they have started reminding 
them of their “responsibili�es”. 

To the society - Its not the acknowledgment of work 
that we need, its the understanding that  women are 
s�ll struggling hard to come to the forefront, not 
because they work less, but because the society chose 
not to see them work hard and succeed. It's the 
understanding that responsibility should always be 
equally distributed and that no one has to be taken for 
granted. Its the duty of giving respect and trea�ng 
them as equal. It's the dealing of ego which fails to 
accept successful women inside and outside your 
family. Its realising that taking burden is not one sided 
and no one has the right to impose anything on 
anybody. Its the knowledge that there is nothing like 
“thats how society works and its the rule since ages”. 
Its not looking at a girl child and thinking “a�er all she 
has to be married off”. Its making your mind accept 
that women has and will always have the liberty to 
take their own life decisions just like the others. Its to 
teach you that the world is everybody's and not as they 
say “ Its a man's world”. Its for making you willing to 
come out of the comfort zone and realise that there 
are no gender specific works. Above all, its for having a 
fear in your mind that her dignity should never be 
ques�oned in any manner.  Its to make you realise that 
the sky, stars and the moon are not just for you. And 
yes, its also to remind you that she is strong, much 
stronger than you think! 

To the ques�oning lot - We will have Women's day 
celebrated here, even a�er making sure that you will 
never forget these lessons, never ever, and that you 
put everything in ac�on!, because we celebrate to 
celebrate and cherish ourselves!

*****

Article
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lÉÉUÏ AÉÎZÉU Wæû YrÉÉ iÉÔ ?lÉÉUÏ AÉÎZÉU Wæû YrÉÉ iÉÔ ?lÉÉUÏ AÉÎZÉU Wæû YrÉÉ iÉÔ ?lÉÉUÏ AÉÎZÉU Wæû YrÉÉ iÉÔ ?

iÉÔ oÉŠÏ Wæû cÉÇcÉsÉiÉÉ xÉå pÉUÏ WÒûD,

rÉÉ qÉlÉqÉÉåWûMü qÉ×aÉlÉrÉlÉÏ AoÉsÉÉ Wæû iÉÔ|

bÉU xÉmÉlÉå AÉÇZÉÉåÇ qÉåÇ MüU AmÉlÉå lÉrÉÏ AÉaÉÉeÉ MüÉ lÉÉUÉ,

rÉÉ ÌlÉRûÉsÉ UÉiÉÉåÇ qÉå xÉÑMÔülÉ 

pÉUÉ qÉÉð Måü mÉssÉÔ MüÉ ÌMülÉÉUÉ|

lÉÉUÏ AÉÎZÉU Wæû YrÉÉ iÉÔ|

iÉÔ SÒaÉÉï Wæû iÉÔ sÉ¤qÉÏ Wæû,

pÉÉaÉïuÉÏ pÉÏ iÉÔ WûÏ Wæû|

iÉÔ ÌaÉËUeÉÉ Wæû iÉÔ eÉsÉkÉÏ Wæû,

rÉå ËUÎ® ÍxÉÎ® pÉÏ iÉåUÏ Wæû|

iÉÔ S×ÄRiÉÉ Wæû xÉUÉåÎeÉlÉÏ MüÐ,

iÉÉå xÉÔUÉå MüÐ MüÉåÌMüsÉÉ sÉiÉÉ pÉÏ iÉÔ|

iÉÔ qÉqÉiÉÉ MüÐ qÉÔUiÉ OåûUåxÉÉ Wæû,

iÉÉå qÉSÉïlÉÏ fÉÉðxÉÏ MüÐ UÉlÉÏ iÉÔ|

mÉU Wæû aÉÄeÉoÉ UÏiÉ iÉåUå UcÉÉCrÉÉ MüÐ pÉÏ

ÎeÉxÉlÉå iÉÑfÉå xÉÇuÉÉUÉ Wæû|

Så qÉÔUiÉ qÉlÉ qÉeÉoÉÔiÉÏ MüÉ,

Wæû bÉÄQûÉ pÉU zÉMü pÉÏ ÎeÉaÉU qÉåÇ QûÉsÉÉ Wæû|

zÉoSÉåÇ MüÐ zÉÏiÉ sÉWûU cÉsÉiÉå WûÏ

iÉÔ YrÉÇÔ ÍxÉqÉOû xÉÏ eÉÉiÉÏ Wæû|

MüU eÉÉå lÉU oÉëWûMüÌOû iÉÉlÉå AÉL,

iÉÔ YrÉÇÔ xÉÇMÑücÉÉ xÉÏ eÉÉiÉÏ Wæû|

MüÉåD MüWåû iÉÔ qÉÉåOûÉiÉÏ Wæû,

MüÉåD MüWåû MÑüNû ZÉÉiÉÏ lÉWûÏÇ YrÉÉ|

ÌMüxÉÏ lÉå MüWûÉ YrÉÉ aÉÉiÉÏ Wæû,

iÉÉå MüÉåD oÉÉåsÉÉ iÉÔ cÉÑmÉ WûÉå eÉÉ|

bÉU UWûMåü eÉÉå MüÉqÉ ÌMürÉÉ,

MüWûÉ MüÐ iÉÔlÉå ÌMürÉÉ WûÏ YrÉÉ|

eÉÉå ÌlÉMüsÉå MüSqÉ cÉÉæZÉOû Måü oÉÉWûU,

iÉÉå xÉÑlÉÉ mÉëÌiÉ¸É MüÉ AÉðcÉsÉ QûÉåsÉÉ|

mÉU ÂMü, iÉÔ jÉÉåÄQûÉ PûWûU ÄeÉUÉ,

iÉÔ xÉÑlÉ, mÉU mÉWûsÉå AmÉlÉÏ xÉÑlÉ ÄeÉUÉ|

iÉÔ xÉqÉfÉ, iÉÔ WûÏ AiÉÏiÉ,

lÉÉ iÉåUå ÌoÉlÉÉ ÌMüxÉÏ MüÉ uÉeÉÔS rÉWûÉð|

iÉÔ qÉÉlÉ, iÉÔ WûÏ Wæû AÉeÉ,

qÉÑxiÉMüÌoÉsÉ pÉÏ MüsÉ MüÉ iÉÑfÉxÉå oÉlÉÉ|

UZÉ oÉUÉoÉU iÉÔ ZÉÑS MüÉå mÉWûsÉå,

ÌTüU SåZÉ SÒÌlÉrÉÉ MüÉå fÉÑMüiÉÉ WÒûAÉ|

AÉÆZÉ ÍqÉsÉÉ iÉÔ ZÉÑS xÉå mÉWûsÉå,

ÌTüU SåZÉ WûxiÉÏ MüÉ UÇaÉ oÉSsÉiÉÉ WÒûAÉ|

iÉÔ EPû, iÉÔ ZÉÄQûÏ WûÉå eÉÉ,

fÉÄQûMü SÒÌlÉrÉÉ Måü iÉÉlÉå oÉÉlÉå|

lÉ SåZÉ iÉÔ MüÉælÉ FÇcÉÉ lÉÏcÉÉ,

lÉÉ SåZÉ MüÉælÉ iÉÑfÉxÉå AÉaÉå mÉÏNåû|

iÉÔ oÉxÉ eÉÏ, iÉÔ oÉxÉ EÄQûiÉÏ eÉÉ,

SåZÉ mÉÔUÉ oÉë¼ÉÇQû iÉÑqWûÉUÉ Wæû|

iÉÔ EPû, iÉÔ ZÉÄQûÏ WûÉå eÉÉ,

xÉU EPûÉ AÉæU ZÉÑS mÉU lÉÉÄeÉ MüU|

MüU jÉÉåÄQûÉ ZÉÑS mÉU ÌuÉµÉÉxÉ MüU|

iÉÔ EPû, iÉÔ ZÉÄQûÏ WûÉå eÉÉ,

AÉæU ÌTüU mÉÔNû ZÉÑS xÉå ÌMü,

Lå lÉÉUÏ, AÉÎZÉU YrÉÉ MÑüNû lÉWûÏÇ Wæû iÉÔ!

AlÉÑmÉqÉÉ ´ÉÏuÉÉxiÉuÉ 
AÍkÉMüÉUÏ

xÉÉ.mÉë. AlÉÑpÉÉaÉ, ¤Éå.MüÉ. sÉZÉlÉF 1 

MüÌuÉiÉÉ
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Don't worry buddy, Women’s 

day means the rest of the the 

days are Men’s 

Will someone tell me
what is so special

about Women’s Day?

Dad, am confused. Why two 

separate days for Mother’s Day 

& Women’s Day? ...

Women’s Day Special

Buy one, Bargain for

another...
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Circle News

HEAD OFFICE

Canara Bank was declared winner for the �tles of Best 
MSME Bank, MSME Friendly Bank, CSR Ini�a�ves and 
Business Responsibility Bank, and Best Bank for 
promo�ng Social Schemes and Runner up for Govt. 
Scheme Implemen�ng Bank, Best Branding Bank, and 
Best Bank for Implemen�ng Covid Schemes at the 
“MSME Banking Excellence Award 2022” organised by 
the Chamber of Indian Micro, Small and Medium 
Enterprises (CIMSME) in New Delhi on 23.02.2023. 
Sri. Bhavendra Kumar, CGM, Delhi CO a�ended the 
event and received the awards on behalf of the bank 
from Sri. Gajendra Singh Shekhawat, Hon'ble Cabinet 
Minister, Ministry of Jal Shak� and Dr. Rajaneesh IAS, 
Addl Secretary and Development Commissioner, 
Ministry of MSME.

Smt. Gee�ka Sharma, GM and Wing Head, and other 
execu�ves of Government Services Wing welcoming 
Sri. Ashok Chandra, ED on his maiden visit to 
Government Services Wing, HO Annexe, Delhi on 
22.02.2023 a�er taking charge of the Wing.

Sri. V S Balasubramanian, GM(D.), and Sri. Sateesh Karta, 
Dy. GM of Banker's Ins�tute of Rural Development 
(BIRD), Mangaluru visited CIBM, Manipal along with 
Staff of Kerala Gramin Bank on 22.02.2023. They had a 
frui�ul interac�on with the faculty of CIBM.

A business strategy review meet of Bengaluru CO chaired 
by ED Sri. Ashok Chandra was held on 17.02.2023. The 
review also had the presence of Sri Debananda Sahoo, 
CGM, Bengaluru CO, who spread light on the strategies 
to be adopted to reach the Corporate Goal for March 
2023. Sri. Ashok Chandra, ED, highlighted the Y-o-Y 
performance of our bank compared to peer banks and 
stressed on the areas that needed immediate a�en�on 
for improvement. Sri. Ashok Kumar Dash, GM, Bengaluru 
CO, other execu�ves and staff were also present during 
the meet.

CIBM
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BENGALURU (METRO)

A Mega Retail Expo and Housing Loan Utsav, was 
organised by Bengaluru CO on 23rd and 24th February 
2023 at B.E.S Educa�onal Ins�tu�ons, Jayanagar. The 
Expo that witnessed the par�cipa�on of our customers, 
builders and vehicle dealers was inaugurated 
by Sri. Ashok Kumar Dash, GM, Sri. G Alexander, DGM, 



Circle News

Bengaluru CO along with heads of all ver�cals under 
Bengaluru CO. The other execu�ves present were 
Sri. H T Baviskar, GM & Regional Head, Bengaluru North 
RO, Sri. T G Boraiah, DGM and Region head of Bengaluru 
South RO, Sri. C M Thimmaiah, DGM, Retail Asset Wing, 
HO and Sri. Raghavendra H S, DM, Retail Lending Sec�on 
Bengaluru CO.

A MSME Customer Outreach Programme was organised 
on 22nd February 2023 at KASSIA Bhavan, Bengaluru. 
Sri. Ashok Kumar Dash, GM, Bengaluru CO, in his 
welcome address thanked all our customers for making 
Canara Bank the 3rd largest PSB in India. Sri. Shashidhar 
Aithal, DGM, CAM Wing, HO elucidated the role played 
by Canara Bank in MSME Sector. Valuable inputs were 
given by Sri. R Gopinath Rao, Dy. Director, MSME 
Development Ins�tute, Bengaluru in his address.

and Sri. Raghavendra H S, DM, Bengaluru CO, along with 
other staff members were present during the ceremony. 
Prof. (Dr.) Sri. N S Nigam, Registrar, NLSIU, Bengaluru 
represented NSLIU. 

A Mega Retai l  Expo and Housing Loan Utsav 
was organised by Bhubaneswar CO from 24th to 
25th February 2023. Stalls were put up by 14 builders 
and 8 vehicle dealers. Sri B L Meena, GM, Bhubaneswar 
CO, inaugurated the expo. Sri. B L Meena, GM, 
Sri. G N Murthy, DGM and Sri. Prakash Pradhan, AGM,  
Bhubaneswar CO addressed the gathering. Sanc�ons 
amoun�ng to ₹27 crores were distributed at the Expo.

BHUBANESWAR

Chennai Circle and Chennai North RO, extended financial 
assistance of ₹4,80,000/- to Singaram Pillai Girls Higher 
Secondary School, Villivakkam, Chennai for the purchase 
of Solar Power Panel and Inverter under CSR Ac�vity of 
the bank. The occasion was graced by Sri. Nair Ajit 
Krishnan, CGM, Chennai CO, Smt. Vijayalakshmi C S, GM, 
MCC Wing, HO, and Sri. Swaminthan R, DGM, RO, 
Chennai North. A DD for ₹4.8 Lakhs was handed over to 
the school correspondent. During the event, various 
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Canara Bank officially signed a MoU on 03.02.2023 with 
Na�onal Law School of India University (NLSIU), 
Bengaluru to offer educa�on loan facili�es to 
meritorious candidates of NLSIU under our Vidya Turant 
Scheme. Sri. Debananda Sahoo, CGM, CO Bengaluru, 
Sri. T G Boraiah, DGM, Bengaluru South RO Head, 
Sri. Puneet Kumar Sharma, AGM, RAH, Basavanagudi, 

CHENNAI
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schemes, products and services of our bank designed for 
children and teachers were displayed. Execu�ves and 
staff from Chennai CO and Chennai North RO were also 
present during the occasion.

Sri. Nair Ajit Krishnan, CGM, Chennai CO visited 
Dharmapuri RO on 10.03.2023 on the occasions of 
opening of new premises of Matlampa� Branch and 
opening of renovated premises of Hosur II Branch. 
Matlampa� Branch was inaugurated by Hon'ble MLA 
Sri. K P Anbalagan and Hosur II by Sri. Nair Ajit Krishnan, 
CGM, Chennai CO. Sri. K B Anand, AGM, Dharmapuri RO, 
other staff, and customers were present during the 
inaugura�on. 
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A New Corporate Client Reach Program was conducted at 
Chennai Circle on 20.02.2023 as part of the objec�ve to 
add ₹40000 Crore under Corporate Segment during Q4 
of CFY. The event was graced by Sri. Debashish 
Mukherjee, ED, Sri. Nair Ajit Krishnan, CGM & Chennai 
CO head, Sri H Seshagiridas, GM, LCC Wing, HO, 
Sri. P Ravi Varma, GM, Chennai CO, and Sri. P Da�atreya 
Sarma, DGM, Chennai CO. The event witnessed ac�ve 
par�cipa�on of LCB, MCB, Chennai and Anna Nagar East 
Branch of Chennai Circle who brought in a good number 
of new and poten�al clients. 

Chennai Circle organised a Mega Retail Lending Expo 
at 7 different venues on 11.02.2023 and 12.02.2023 
to boost the retail lending por�olio of our bank. 
Sri. Nair Ajit Krishnan, CGM, Sri. P Ravi Varma, GM, 
Sri. P Da�atreya Sarma, DGM, and Sri Hariharan M V, 
AGM, Chennai CO and various execu�ves from the 
Circle office, ROs, RAHs and Branches also par�cipated 
in the event. Provisional sanc�ons of ₹107.56 cr were 
handed over to the customers during the expo. 

A programme on Mental Health Awareness was 
conducted as part of Interna�onal Women's Day 
Celebra�ons at Chennai CO on 07.03.2023. The Chief 
Guest of the event, Smt. Prabha Sridevan, Retd. Jus�ce of 
Madras High Court was honoured by Sri. Nair Ajit 
Krishnan, CGM, Chennai CO. Smt. Nalini Padmanabhan, 
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Business Performance Review Meet of Mangaluru CO 
was conducted on 01.02.2023 at Mangaluru CO. 
Sri Ashok Chandra, ED, in his key note briefed the 
performance of our bank in comparison to peer banks 

A MSME Outreach program, “Canara Utsav” was 
conducted at Hyderabad CO on 02.02.2023. Sri. B P Jatav, 
CGM, CAM Wing, HO inaugurated Canara Utsav and 
SHG stalls and in his keynote address underlined 
the importance of MSME sector in genera�ng 
employment for the masses and called it as the growth 
engine of the economy. Sri. K H Patnaik, CGM, Hyderabad 
CO, Smt. R Anuradha, GM, Hyderabad CO, various 
execu�ves, RO Heads, and Sulabh Heads par�cipated in 
the program. Nearly 120 customers a�ended the event 
and it generated overall leads amoun�ng to ₹521 Cr.

Utsav was inaugurated by Sri. B P Jatav, CGM, CAM Wing, 
HO and Sri. K H Patnaik, CGM, Hyderabad CO. 
Smt. R Anuradha, GM, Hyderabad CO, Smt. Kanimozhi S, 
DGM, Hyderabad CO, RO Heads, RAH Heads, and other 
execu�ves were present at the event. During the 2 day 
programme, 95 housing loan leads amoun�ng to ₹25.15 
Crores were generated.

MANGALORE

Director, Canara Bank, Sri. P Ravi Varma, GM, Chennai 
CO, Smt. Vimala Vijaya Bhaskar, DGM, Chennai South 
RO,  Dr. Shyamala Devi, Behaviourial and Developmental 
Paediatrician and Dr. T S Boochandran, Diabetologist and 
Endocrinologist were the other dignitaries present 
during the event.
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HYDERABAD

A Mega Retail Expo was organised by Hyderabad Circle, 
with the par�cipa�on of 7 ROs, from 13.02.2023 
to 21.02.2023 and a Mega Housing Loan Utsav was 
also conducted on 22.02.2023 and 23.02.2023. The 

Interna�onal Women's Day was celebrated at Hyderabad 
CO on 13.03.2023. Chief Guest Smt. K Nikhila, Regional 
Director, RBI (Telangana) spoke on gender equality, 
equity, stress management and work life balance. 
Sri. K H Patnaik, CGM, Smt. S Kanimozhi, DGM, 
Dr. A. S Farida, DGM, Hyderabad CO, and other staff 
graced the event. An exhibi�on and sale of products 
manufactured by women entrepreneurs was also held 
and successful women entrepreneurs were honoured 
during the programme.
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and underlined the need for sustained growth under 
CASA and RAM parameters. The performance highlights 
of the Circle was presented by Sri. S Jayakumar, CGM and 
Circle Head who also shed light on the route map for the 
Circle to achieve corporate expecta�ons. Sri. Raghava 
Naik K, DGM, Mangalore CO, other execu�ves, branch-
in-charges, and staff were also present. 

NRE Meet of Kannur South RO chaired by Sri. Sathyapal V C, 
AGM, Kannur South RO was held on 01.03.2023. 
The meet witnessed the par�cipa�on of our top 
NRI customers from various branches under the RO. 
Sri. P K Anilkumar, DM, Kannur South RO, Sri. Ajith
Kumar P R, DM, Kannur South RAH, and all branch heads 
of par�cipa�ng branches a�ended the mee�ng.

Sri. S Jayakumar, CGM and Circle Head, Mangaluru, on 
06.02.2023, inaugurated the new premises of 
Narasimharajapura Branch in the presence of Sri. D Anil 
Kumar, AGM and RO Head, Chikkamangaluru, RO, 
Sri. Naveena M P, SM, N R Pura Branch, and other staff. 
Sri. S Jayakumar interacted with the customers of the 
branch and also highlighted the performance of Canara 
Bank and future prospects.

The 3rd Gold Loan Plaza of Mangaluru RO was 
inaugurated at Mangaluru Surathkal Branch on 
15.02.2023 by Sri. S Jayakumar, CGM, Mangaluru CO in 
the presence of Sri. Robert D'Silva, AGM, Mangaluru RO 
and Sri. Yogesh Kumar, Branch Head. During the func�on, 
gold loan sanc�ons were handed over to customers by 
Sri. S Jayakumar, CGM, Mangaluru CO.

TRIVANDRUM
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A townhall mee�ng was organised at CLDC, Vijayawada 
CO on 06.03.2023. The mee�ng was chaired by 
Sri. K Satyanarayana Raju, MD &CEO who addressed the 
gathering and gave inputs about various methods to 
improve CASA, customer service and improve our 
business in the future. He also men�oned about some 
pioneering schemes that will be implemented soon. 
Smt. K Kalyani, GM and Circle Head, Vijayawada CO, 
Smt. Vijayalakshmi C J, DGM and RO Head, Vijayawada 
RO, other execu�ves and staff a�ended the mee�ng. 

VIJAYAWADA



AÉaÉUÉ

qÉÌWûsÉÉ ÌSuÉxÉ xÉqÉÉUÉåWû MüÉ AÉrÉÉåeÉlÉ : AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

AÉaÉUÉ qÉåÇ AÇcÉsÉ mÉëqÉÑZÉ ́ ÉÏ eÉÉåÌaÉlSì ÍxÉÇWû bÉlÉbÉxÉ, qÉWûÉmÉëoÉÇkÉMü 

Måü qÉÉaÉïSzÉïlÉ qÉåÇ ÌS.15.03.2023 MüÉå qÉÌWûsÉÉ ÌSuÉxÉ xÉqÉÉUÉåWû 

MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| xÉqÉÉUÉåWû qÉåÇ xÉUÉåÎeÉlÉÏ lÉÉrÉQÕû qÉåÌQûMüsÉ 

MüÊsÉåeÉ, AÉaÉUÉ MüÐ mÉëÉåTåüxÉU uÉ x§ÉÏ UÉåaÉ ÌuÉzÉåwÉ¥É QûÊ. ÌlÉÍkÉ 

aÉÑmiÉÉ, qÉÑZrÉ AÌiÉÍjÉ Måü ÃmÉ qÉåÇ EmÉÎxjÉiÉ UWûÏÇ|

qÉWûiuÉmÉÔhÉï oÉiÉÉrÉÉ| ElWûÉåÇlÉå qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ MüÉå mÉSÉå³ÉÌiÉ Måü 

ÍsÉL pÉÏ mÉëÉåixÉÉÌWûiÉ ÌMürÉÉ|

AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ xÉqÉÉUÉåWû: AÇcÉsÉ MüÉrÉÉïsÉrÉ 

AWûqÉSÉoÉÉS lÉå qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ zÉÇpÉÑ sÉÉsÉ eÉÏ Måü qÉÉaÉïSzÉïlÉ qÉåÇ 

AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ| CxÉ AuÉxÉU mÉU 

MüÉrÉïxjÉsÉ mÉU qÉÌWûsÉÉAÉåÇ MüÐ EmÉsÉÎokÉrÉÉåÇ AÉæU rÉÉåaÉSÉlÉ MüÉå 

xÉUÉWûÉ aÉrÉÉ| qÉWûÉmÉëoÉÇkÉMü qÉWûÉåSrÉ lÉå MüÉrÉïxjÉsÉ qÉåÇ sÉæÇÌaÉMü 

xÉqÉÉlÉiÉÉ AÉæU qÉÌWûsÉÉ xÉzÉÌ£üMüUhÉ Måü qÉWûiuÉ mÉU mÉëMüÉzÉ QûÉsÉiÉå 

WÒûL xÉpÉÏ MüÉå xÉÇoÉÉåÍkÉiÉ ÌMürÉÉ| ElWûÉåÇlÉå qÉÌWûsÉÉAÉåÇ MüÉå xÉqÉÉlÉ 

AuÉxÉU AÉæU xÉqÉjÉïlÉ mÉëSÉlÉ MüUlÉå MüÐ AÉuÉzrÉMüiÉÉ mÉU oÉsÉ 

ÌSrÉÉ| AÇcÉsÉ Måü EmÉ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ AÍqÉiÉ ÍqÉ¨ÉsÉ lÉå xÉÇoÉÉåÍkÉiÉ 

MüUiÉå WÒûL xÉÇaÉPûlÉ Måü ÌuÉMüÉxÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ pÉÔÍqÉMüÉ MüÉå 

AWûqÉSÉoÉÉS

pÉÉåmÉÉsÉ

ÌSlÉÉÇMü 17.02.2023 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ pÉÉåmÉÉsÉ ²ÉUÉ LqxÉ 

pÉÉåmÉÉsÉ qÉåÇ MüÊmÉÉåïUåOû xÉÉqÉÉÎeÉMü SÉÌrÉiuÉ Måü AÇiÉaÉïiÉ LMü 

aÉÌiÉÌuÉÍkÉ AÉrÉÉåÎeÉiÉ MüÐ aÉD, ÎeÉxÉMåü AÇiÉaÉïiÉ 5 eÉÃUiÉqÉÇS 

OûÏoÉÏ qÉUÏeÉÉåÇ MüÉå mÉÉåwÉhÉ xÉÇoÉÇkÉÏ xÉWûÉrÉiÉÉ (6 qÉÉWû MüÉ UÉzÉlÉ) 

AÇcÉsÉ MüÉrÉÉïsÉrÉ pÉÉåmÉÉsÉ Måü qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ ÌuÉ¢üqÉ SÒaaÉsÉ ²ÉUÉ 

mÉëSÉlÉ MüÐ aÉD| CxÉ AuÉxÉU mÉU, LqxÉ pÉÉåmÉÉsÉ Måü qÉÑZrÉ ÌlÉSåzÉMü 

QûÊ. AsÉMåüzÉ Måü.ZÉÑUÉlÉÉ iÉjÉÉ QûÊ. uÉwÉÉï UÉrÉ, ÌlÉSåzÉMü - 

LlÉOûÏDmÉÏ, qÉ.mÉë. UÉerÉ xÉUMüÉU Måü LxÉOûÏAÉå, QûÏOûÏAÉå, 
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xuÉhÉï GhÉ qÉåÇ ÌuÉzÉåwÉ rÉÉåaÉSÉlÉ Måü ÍsÉL xÉqqÉÉlÉ MüÉrÉï¢üqÉ : ÌSlÉÉÇMü 

5 qÉÉcÉï, 2023 MüÉå ´ÉÏ zÉqpÉÑ sÉÉsÉ, qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ 

MüÉrÉÉïsÉrÉ AWûqÉSÉoÉÉS Måü MÑüzÉsÉ qÉÉaÉïSzÉïlÉ LuÉÇ ́ ÉÏ mÉëhÉrÉ UÇeÉlÉ 

SåuÉ qÉWûÉmÉëoÉÇkÉMü, SoÉÉuÉaÉëxiÉ AÉÎxiÉ mÉëoÉÇkÉlÉ ÌuÉpÉÉaÉ, mÉëkÉÉlÉ 

MüÉrÉÉïsÉrÉ oÉåÇaÉsÉÔÂ MüÐ aÉËUqÉÉqÉrÉÏ EmÉÎxjÉÌiÉ qÉåÇ uÉwÉï 2022 -23 

Måü SÉæUÉlÉ xuÉhÉï GhÉ qÉåÇ ÌuÉzÉåwÉ rÉÉåaÉSÉlÉ SålÉå uÉÉsÉå MüqÉïcÉÉËUrÉÉåÇ MüÉå 

xÉqqÉÉÌlÉiÉ ÌMürÉÉ aÉrÉÉ| CxÉ AuÉxÉU mÉU AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü EmÉ 

qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ AÍqÉiÉ ÍqÉ¨ÉsÉ pÉÏ EmÉÎxjÉiÉ UWåû|  

AÇcÉsÉ xÉqÉÉcÉÉU



MåülÉUÉ xÉZÉÏ EixÉuÉ : uÉwÉï 2023 Måü ÍsÉL qÉÌWûsÉÉ ÌSuÉxÉ 

xÉqÉÉUÉåWû MüÐ zÉÑÂAÉiÉ Måü ÃmÉ qÉåÇ AÉæU ÌuÉÍpÉ³É ¤Éå§ÉÉåÇ xÉå qÉÌWûsÉÉ 

E±ÍqÉrÉÉåÇ MüÉå mÉëÉåixÉÉÌWûiÉ MüUlÉå Måü ÍsÉL, qÉÌWûsÉÉ E±ÍqÉiÉÉ ÌuÉMüÉxÉ 

MåÇüSì (xÉåÇOûU TüÊU LÇOûUmÉëålrÉÉåUÍzÉmÉ QåûuÉsÉmÉqÉåÇOû TüÊU ÌuÉqÉålÉ), 

xÉÏDQûÏ Mü¤É, AÇcÉsÉ MüÉrÉÉïsÉrÉ cÉÇQûÏaÉÄRû ²ÉUÉ EpÉUiÉÏ WÒûD 

qÉÌWûsÉÉAÉåÇ MüÉå oÉÄRûÉuÉÉ SålÉå WåûiÉÑ ÌSlÉÉÇMü 07.03.2023 MüÉå 

"MåülÉUÉ xÉZÉÏ EixÉuÉ" MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ, eÉWûÉð qÉÌWûsÉÉ 

E±qÉÏ, mÉëSzÉïlÉÏ xOûÉsÉÉåÇ qÉåÇ AmÉlÉå EimÉÉSÉåÇ/ uÉxiÉÑAÉåÇ MüÉ 

mÉëSzÉïlÉ/ÌoÉ¢üÏ MüU xÉMåÇü| mÉëSzÉïlÉÏ qÉåÇ ÌuÉÍpÉ³É mÉëMüÉU Måü 

WûxiÉÍzÉsmÉ, ÍqÉ�ûÏ Måü oÉiÉïlÉÉåÇ, xÉeÉÉL aÉL ClÉQûÉåU mÉÉækÉÉåÇ, xuÉrÉÇ 

ÌlÉÍqÉïiÉ cÉÊMüsÉåOû AÉæU sÉŒÖû, mÉåÇOû AÉæU kÉÉaÉå xÉå oÉlÉå EimÉÉS, 

ÌQûeÉÉClÉU MümÉÄQåû, FlÉÏ uÉx§É, TæÇüxÉÏ aÉÉQïûlÉ OåûUÉMüÉåOûÉ sÉbÉÑÍcÉ§É, 

E¨ÉqÉ AÉpÉÔwÉhÉ, zÉÉWûÏ AÉåÄRûlÉÏ, AcÉÉU AÉæU qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ 

²ÉUÉ ÌlÉÍqÉïiÉ MüD AlrÉ EimÉÉSÉåÇ MüÉ mÉëSzÉïlÉ ÌMürÉÉ aÉrÉÉ| AÇcÉsÉ 

mÉëqÉÑZÉ ²ÉUÉ xÉpÉÏ qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ MüÉå mÉëÌiÉpÉÉÌaÉiÉÉ MüUlÉå Måü 

ÍsÉL mÉëqÉÉhÉ mÉ§É mÉëSÉlÉ ÌMürÉÉ aÉrÉÉ| CxÉ mÉëSzÉïlÉÏ qÉåÇ mÉëuÉåzÉ 

ÌlÉ:zÉÑsMü jÉÉ|

LxÉOûÏLTü AkrÉ¤É MüÐ pÉÏ aÉËUqÉÉqÉrÉÏ EmÉÎxjÉÌiÉ UWûÏ | xÉpÉÏ lÉå 

MåülÉUÉ oÉæÇMü Måü CxÉ MüÉrÉï MüÐ pÉÔUÏ-pÉÔUÏ mÉëzÉÇxÉÉ MüÐ | 

AÇcÉsÉ xÉqÉÉcÉÉU

ÌSssÉÏ

WûqÉÉUå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ́ ÉÏ oÉÏ.LqÉ. zÉqÉÉï lÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ 

Måü MüÉrÉïÌlÉwmÉÉSlÉ MüÐ xÉqÉÏ¤ÉÉ MüUlÉå AÉæU mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ Måü 

MüÊmÉÉåïUåOû xÉÇSåzÉ MüÉå mÉWÒÇûcÉÉlÉå WåûiÉÑ ÌSlÉÉÇMü 22.02.2023 xÉå 

ÌSlÉÉÇMü 24.02.2023 iÉMü AqÉ×iÉxÉU ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ MüÉ SÉå 

ÌSuÉxÉÏrÉ SÉæUÉ ÌMürÉÉ| MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü lÉå LcÉLlÉAÉD 

aÉëÉWûMüÉåÇ Måü xÉÉjÉ oÉæÇÌMÇüaÉ ÌuÉwÉrÉÉåÇ mÉU ÌuÉxiÉÉUmÉÔuÉïMü cÉcÉÉï MüÐ| 

oÉæPûMü Måü SÉæUÉlÉ, oÉæÇMü Måü ÌuÉÍpÉ³É EimÉÉSÉåÇ MüÐ eÉÉlÉMüÉUÏ aÉëÉWûMüÉåÇ 

MüÉå SÏ aÉD AÉæU ElÉxÉå AlÉÑUÉåkÉ ÌMürÉÉ aÉrÉÉ ÌMü uÉå MåülÉUÉ oÉæÇMü Måü 

LÇoÉåxÉQûU Måü ÃmÉ qÉåÇ MüÉrÉï MüUåÇ AÉæU AlrÉ sÉÉåaÉÉåÇ MüÉå WûqÉÉUå xÉÉjÉ 

oÉæÇÌMÇüaÉ zÉÑÃ MüUlÉå AÉæU WûqÉÉUå ÌuÉµÉ xiÉUÏrÉ EimÉÉSÉåÇ AÉæU xÉåuÉÉAÉåÇ 

MüÉ AlÉÑpÉuÉ MüUlÉå WåûiÉÑ mÉëåËUiÉ MüUåÇ| MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü lÉå AmÉlÉå 

qÉÑZrÉ pÉÉwÉhÉ qÉåÇ aÉëÉWûMüÉåÇ MüÐ oÉÄRûiÉÏ AmÉå¤ÉÉAÉåÇ MüÐ AÉåU ÌTüU xÉå 

WûqÉÉUÉ krÉÉlÉ MåÇüÌSìiÉ MüUlÉå MüÐ AÉuÉzrÉMüiÉÉ mÉU eÉÉåU ÌSrÉÉ AÉæU 

mÉëÌiÉpÉÉÌaÉrÉÉåÇ MüÉå AmÉlÉå xÉÇoÉÇÍkÉiÉ sÉ¤rÉÉåÇ MüÉå mÉëÉmiÉ MüUlÉå MüÐ 

xÉsÉÉWû SÏ| oÉÉS qÉåÇ, MåülÉUÉ LcÉLxÉoÉÏxÉÏ sÉÉCTü CÇzrÉÉåUåÇxÉ MÇümÉlÉÏ 

ÍsÉÍqÉOåûQû Måü xÉWûrÉÉåaÉ xÉå LMü UÉåQû zÉÉå AÉrÉÉåÎeÉiÉ ÌMürÉÉ aÉrÉÉ| UÉåQû 

zÉÉå Måü SÉæUÉlÉ 3 MüUÉåÄQû ÂmÉrÉå xÉå AÍkÉMü MüÉ mÉëÏÍqÉrÉqÉ urÉuÉxÉÉrÉ 

WûÉÍxÉsÉ ÌMürÉÉ aÉrÉÉ| ElWûÉåÇlÉå MüqÉïcÉÉËUrÉÉåÇ MüÉå eÉÑlÉÔlÉ Måü xÉÉjÉ MüÉqÉ 

MüUlÉå Måü ÍsÉL mÉëåËUiÉ ÌMürÉÉ AÉæU aÉëÉWûMüÉåÇ MüÉå WûU xÉqÉrÉ xÉuÉÉåï¨ÉqÉ 

xÉåuÉÉ mÉëSÉlÉ MüÐ eÉÉ xÉMåü CxÉMüÉ AÉvuÉÉxÉlÉ ÌSrÉÉ|

AÇiÉUUÉ·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ : ÌSlÉÉÇMü 07.03.2023 MüÉå AÇcÉsÉ 

MüÉrÉÉïsÉrÉ, ÌSssÉÏ qÉåÇ AÇcÉsÉ mÉëqÉÑZÉ, ´ÉÏ pÉuÉåÇSì MÑüqÉÉU, qÉÑZrÉ 

qÉWûÉmÉëoÉÇkÉMü MüÐ AkrÉ¤ÉiÉÉ qÉåÇ AÇiÉUUÉ·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ 

xÉqÉÉUÉåWû MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| qÉÑZrÉ AÌiÉÍjÉ Måü ÃmÉ qÉåÇ 

pÉÉUiÉÏrÉ iÉOûU¤ÉMü oÉsÉ MüÐ MüqÉÉÇQåÇûOû cÉÉÇSlÉÏ pÉOûlÉÉaÉU lÉå 
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cÉÇQûÏaÉÄRû



AÇcÉsÉ xÉqÉÉcÉÉU

MüÉrÉï¢üqÉ MüÐ zÉÉåpÉÉ oÉÄRûÉD| CxÉ AuÉxÉU mÉU AÇcÉsÉ Måü 

´ÉÏ ́ ÉÏMüÉÇiÉ qÉWûÉmÉÉ§É, qÉWûÉmÉëoÉÇkÉMü, ́ ÉÏ mÉUqÉÉlÉÇS zÉqÉÉï, EmÉ qÉWûÉ 

mÉëoÉÇkÉMü, ́ ÉÏ ApÉrÉ MÑüqÉÉU qÉÉsÉuÉÏrÉ, EmÉ qÉWûÉmÉëoÉÇkÉMü uÉ AÇcÉsÉ 

MüÉrÉÉïsÉrÉ MüÐ xÉpÉÏ qÉÌWûsÉÉ MüqÉïcÉÉUÏ EmÉÎxjÉiÉ jÉÏ|

WÒûooÉÎssÉ

mÉËUcÉcÉÉï: ÌQûÎeÉOûsÉ mÉæPû (mÉåÌlÉOíåûzÉlÉ) ²ÉUÉ oÉæÇÌMÇüaÉ MüÉUÉåoÉÉU qÉåÇ 

uÉ×Î®  : ÌSlÉÉÇMü 23.02.2023 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, WÒûooÉÎssÉ 

²ÉUÉ qÉÉcÉï 2023 ÌiÉqÉÉWûÏ WåûiÉÑ ÌWÇûSÏ qÉåÇ mÉËUcÉcÉÉï MüÉrÉï¢üqÉ MüÉ 

AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| E£ü MüÉrÉï¢üqÉ MüÉ ÌuÉwÉrÉ mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ 

²ÉUÉ mÉëS¨É - ÌQûÎeÉOûsÉ mÉæPû (mÉåÌlÉOíåûzÉlÉ) ²ÉUÉ oÉæÇÌMÇüaÉ MüÉUÉåoÉÉU 

qÉåÇ uÉ×Î® Wæû| mÉËUcÉcÉÉï MüÉ AÉrÉÉåeÉlÉ xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü 

´ÉÏ. rÉiÉÏzÉ MÑüqÉÉU aÉÉårÉsÉ eÉÏ MüÐ AkrÉ¤ÉiÉÉ qÉåÇ ÌMürÉÉ aÉrÉÉ| 

mÉËUcÉcÉÉï qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ MüÐ xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü 

xÉÑ´ÉÏ UåhÉÑMüÉ, qÉÇQûsÉ mÉëoÉÇkÉMü ́ ÉÏ. mÉÏ. uÉÏ. lÉÉaÉÉ xÉÑkÉÉMüU xÉÌWûiÉ 

ÌuÉÍpÉ³É AlÉÑpÉÉaÉÉåÇ Måü 14 MüqÉïcÉÉËUrÉÉåÇ lÉå xÉWpÉÉÍaÉiÉÉ MüÐ|

MüÉåsÉMüÉiÉÉ

AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ : ÌSlÉÉÇMü 13.03.2023 

MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, WæûSUÉoÉÉS qÉåÇ AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ 

qÉlÉÉrÉÉ aÉrÉÉ| MüÉrÉï¢üqÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ 

AÉæU AÉxÉmÉÉxÉ MüÐ zÉÉZÉÉAÉåÇ Måü MüÉrÉïmÉÉsÉMüaÉhÉ, AÍkÉMüÉËUrÉÉåÇ 

AÉæU qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ lÉå pÉÉaÉ ÍsÉrÉÉ| pÉÉUiÉÏrÉ ËUÄeÉuÉï oÉæÇMü 

(iÉåsÉÇaÉÉlÉÉ) Måü ¤Éå§ÉÏrÉ ÌlÉSåzÉMü ´ÉÏqÉiÉÏ Måü. ÌlÉÎZÉsÉÉ lÉå CxÉ 

AuÉxÉU mÉU qÉÑZrÉ AÌiÉÍjÉ Måü ÂmÉ qÉåÇ xÉÉSU AÉqÉÇÌ§ÉiÉ jÉÏ| qÉÌWûsÉÉ 

E±ÍqÉrÉÉåÇ ²ÉUÉ ÌlÉÍqÉïiÉ EimÉÉSÉåÇ MüÐ mÉëSzÉïlÉÏ xÉWû ÌoÉ¢üÏ WûqÉÉUå 

AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉËUxÉU qÉåÇ xOûÉsÉÉåÇ qÉåÇ mÉëSÍzÉïiÉ MüÐ aÉD| 

MüÉrÉï¢üqÉ qÉåÇ ÌuÉÍpÉ³É ¤Éå§ÉÉåÇ qÉåÇ xÉTüsÉ qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ MüÉå pÉÏ 

xÉqqÉÉÌlÉiÉ ÌMürÉÉ aÉrÉÉ|
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WæûSUÉoÉÉS

´ÉÏ SåuÉÉzÉÏwÉ qÉÑZÉeÉÏï, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü lÉå 24.02.2023 

MüÉå MüÉåsÉMüÉiÉÉ AÇcÉsÉ MüÉ SÉæUÉ ÌMürÉÉ AÉæU xÉpÉÏ ¤Éå§ÉÏrÉ 

MüÉrÉÉïsÉrÉÉåÇ, LsÉxÉÏoÉÏ, LqÉxÉÏoÉÏ, AÉULLcÉ, xÉÑsÉpÉ AÉæU 

LAÉULqÉ Måü MüÉrÉïÌlÉwmÉÉSlÉ MüÐ xÉqÉÏ¤ÉÉ MüÐ| AÇcÉsÉ mÉëqÉÑZÉ ´ÉÏ 

xÉÇSÏmÉ eÉ. aÉuÉÉUå ²ÉUÉ AÇcÉsÉ MüÉrÉïÌlÉwmÉÉSlÉ mÉU LMü xÉÇÍ¤ÉmiÉ 

mÉëxiÉÑÌiÉ SÏ aÉD| kÉlrÉuÉÉS ¥ÉÉmÉlÉ ´ÉÏ UeÉlÉÏzÉ MÑüqÉÉU, EmÉ 

qÉWûÉmÉëoÉÇkÉMü lÉå ÌMürÉÉ| ́ ÉÏ mÉÏ AÉU SåuÉ, qÉWûÉmÉëoÉÇkÉMü, SoÉÉuÉaÉëxiÉ 

AÉÎxiÉ mÉëoÉÇkÉlÉ ÌuÉpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ lÉå uÉ×WûS LlÉmÉÏL aÉëÉWûMüÉåÇ 

Måü xÉÉjÉ oÉæPûMü MüÐ| CxÉMåü oÉÉS xÉÏLxÉAÉU SÉÌrÉiuÉ Måü iÉWûiÉ 

mÉÑÃÍsÉrÉÉ qÉåÇ xÉÌ¢ürÉ LlÉeÉÏAÉå pÉÉsÉÉåmÉWûÉÄQû MüÉå MüÉåsÉMüÉiÉÉ 

AÇcÉsÉ MüÐ AÉåU xÉå LMü xMÔüsÉ oÉxÉ mÉëSÉlÉ ÌMürÉÉ aÉrÉÉ| ´ÉÏ 

SåuÉÉzÉÏwÉ qÉÑZÉeÉÏï, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü lÉå xMÔüsÉ oÉxÉ MüÐ cÉÉoÉÏ 

pÉÉsÉÉåmÉWûÉÄQû LlÉeÉÏAÉå MüÉå xÉÉæÇmÉÏ| ÌTüU ElWûÉåÇlÉå uÉ×WûS MüÊUmÉÉåUåOû 

zÉÉZÉÉ  Måü mÉÑlÉÌlÉïÍqÉïiÉ mÉËUxÉU MüÉ E«ÉOûlÉ ÌMürÉÉ| CxÉ AuÉxÉU mÉU 

´ÉÏ UÉqÉ oÉÉoÉÔ ÍqÉ´É, EmÉ qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ 

MüÉåsÉMüÉiÉÉ LuÉÇ MüÉåsÉMüÉiÉÉ 1, MüÉåsÉMüÉiÉÉ 2, MüÉåsÉMüÉiÉÉ 3 AÉæU 

WûÉuÉÄQûÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ Måü mÉëqÉÑZÉ EmÉÎxjÉiÉ jÉå|



qÉåaÉÉ ËUOåûsÉ sÉÉålÉ LYxÉmÉÉå- WûÉEÍxÉÇaÉ sÉÉålÉ EixÉuÉ-2023 : 

´ÉÏ LxÉ. eÉrÉMÑüqÉÉU, qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü, qÉÇaÉsÉÔÂ AÇcÉsÉ 

Måü qÉÉaÉïSzÉïlÉ qÉåÇ, ÌSlÉÉÇMü 23.02.2023 AÉæU ÌSlÉÉÇMü  

24.02.2023 MüÉå aÉëÉWûMü AÉEOûUÏcÉ MüÉrÉï¢üqÉ Måü iÉWûiÉ SÉå 

ÌSuÉxÉÏrÉ qÉåaÉÉ ËUOåûsÉ sÉÉålÉ LYxÉmÉÉå- WûÉEÍxÉÇaÉ sÉÉålÉ EixÉuÉ-

2023 MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| MüÉrÉï¢üqÉ qÉåÇ qÉÇaÉsÉÔÂ zÉWûU Måü 

20 ÌoÉsQûxÉï LuÉÇ QåûuÉåsÉmÉxÉï lÉå pÉÏ pÉÉaÉ ÍsÉrÉÉ| ´ÉÏ xÉÑkÉÉMüU 

MüÉåOûÉUÏ, qÉWûÉmÉëoÉÇkÉMü, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ lÉå 23.02.2023 MüÉå ́ ÉÏ 

UÉbÉuÉ lÉÉCMü, EmÉ qÉWûÉmÉëoÉÇkÉMü, AÇ.MüÉ qÉÇaÉsÉÔÂ, ´ÉÏ ÍzÉÍzÉU 

ÍxÉÇWû, xÉ.qÉ.mÉë, AÇ.MüÉ qÉÇaÉsÉÔÂ AÉæU ´ÉÏ UÊoÉOïû QûÏ ÍxÉsuÉÉ, 

xÉ.qÉ.mÉë ¤Éå.MüÉ qÉÇaÉsÉÔÂ MüÐ EmÉÎxjÉÌiÉ qÉåÇ WûÉEÍxÉÇaÉ sÉÉålÉ EixÉuÉ 

MüÉ E«ÉOûlÉ ÌMürÉÉ| xÉpÉÏ aÉhÉqÉÉlrÉ urÉÌ£ürÉÉåÇ lÉå ÌoÉsQûUÉåÇ AÉæU 

aÉëÉWûMüÉåÇ MüÉå xÉÇoÉÉåÍkÉiÉ ÌMürÉÉ AÉæU ElÉxÉå ÌuÉcÉÉU ÌuÉqÉzÉï pÉÏ ÌMürÉÉ| 

MüÉrÉï¢üqÉ qÉåÇ pÉÉaÉ sÉålÉå uÉÉsÉå xÉpÉÏ ÌoÉsQûUÉåÇ AÉæU QåûuÉsÉmÉxÉï MüÉå 

xqÉ×ÌiÉ ÍcÉ»û Måü xÉÉjÉ xÉqqÉÉÌlÉiÉ ÌMürÉÉ AÉæU AÉrÉÉåeÉlÉ MüÉå xÉTüsÉ 

oÉlÉÉlÉå Måü ÍsÉL ElÉMüÐ pÉÉaÉÏSÉUÏ MüÐ xÉUÉWûlÉÉ MüÐ|

AÇcÉsÉ xÉqÉÉcÉÉU

qÉÑqoÉD

aÉëÉWûMü xÉÇmÉMïü (ÌlÉrÉÉïiÉMü-AÉrÉÉiÉMü) oÉæPûMü: ÌSlÉÉÇMü 17 

TüUuÉUÏ, 2023 MüÉå aÉëÉWûMü xÉÇmÉMïü (ÌlÉrÉÉïiÉMü-AÉrÉÉiÉMü) oÉæPûMü 

AÉrÉÉåÎeÉiÉ MüÐ| oÉæPûMü qÉåÇ oÉæÇMü Måü mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ 

MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ ´ÉÏ Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ AÉæU 

MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ´ÉÏ SåuÉÉzÉÏwÉ qÉÑZÉeÉÏï EmÉÎxjÉiÉ jÉå, iÉjÉÉ 

ElWûÉåÇlÉå xÉpÉÏ aÉëÉWûMüÉåÇ Måü xÉÉjÉ cÉcÉÉï MüÐ| LsÉxÉÏxÉÏ ÌuÉpÉÉaÉ, 

LqÉxÉÏxÉÏ ÌuÉpÉÉaÉ uÉ LMüÐM×üiÉ MüÉåwÉ ÌuÉpÉÉaÉ Måü qÉWûÉmÉëoÉÇkÉMüaÉhÉ 

pÉÏ oÉæPûMü qÉåÇ EmÉÎxjÉiÉ UWåû AÉæU mÉëÌiÉpÉÉÌaÉrÉÉåÇ Måü xÉÉjÉ cÉcÉÉï MüÐ| 

oÉæPûMü qÉåÇ 30 xÉå AÍkÉMü lÉL AÉæU xÉÇpÉÉÌuÉiÉ aÉëÉWûMüÉåÇ xÉÌWûiÉ 120 

xÉå AÍkÉMü aÉëÉWûMüÉåÇ lÉå pÉÉaÉ ÍsÉrÉÉ| AÉaÉÉqÉÏ qÉÉWû qÉåÇ ClÉ lÉL 

AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ : ´ÉÏ ´ÉÏMüÉliÉ LqÉ pÉÎlQûuÉÉQû 

(qÉWûÉmÉëoÉÇkÉMü AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉOûlÉÉ), ́ ÉÏ uÉÉD QûÏ zÉqÉÉï (EmÉ 

qÉWûÉmÉëoÉÇkÉMü AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉOûlÉÉ) AÉæU ´ÉÏqÉiÉÏ MüÉeÉsÉ 

´ÉÏuÉÉxiÉuÉ (qÉhQûsÉ mÉëoÉlkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉOûlÉÉ) Måü 

qÉÉaÉïSzÉïlÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉOûlÉÉ Måü xÉqqÉåsÉlÉ Mü¤É qÉåÇ 

ÌSlÉÉÇMü 13.03.2023 MüÉå "AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ" MüÉ pÉurÉ 

AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| MüÉrÉï¢üqÉ qÉåÇ ÌuÉÍzÉ¹ AÌiÉÍjÉ Måü ÃmÉ qÉåÇ QûÊ 

L LlÉ xÉTüÐlÉÉ, mÉëkÉÉlÉ xÉÍcÉuÉ, AsmÉxÉÇZrÉMü MüsrÉÉhÉ ÌuÉpÉÉaÉ, 

ÌoÉWûÉU xÉUMüÉU lÉå xÉWûpÉÉÌaÉiÉÉ MüÐ| CxÉ AuÉxÉU mÉU AÇcÉsÉ 

MüÉrÉÉïsÉrÉ, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, xÉÏmÉÏLcÉ AÉæU zÉÉZÉÉ xÉå sÉaÉpÉaÉ 

50 qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ lÉå pÉÉaÉ ÍsÉrÉÉ| CxÉ AuÉxÉU mÉU MüÉrÉï¢üqÉ 

MüÐ qÉÑZrÉ AÌiÉÍjÉ QûÊ L LlÉ xÉTüÐlÉÉ lÉå AmÉlÉÏ xÉTüsÉiÉÉ MüÐ 

MüWûÉlÉÏ mÉëÌiÉpÉÉÌaÉrÉÉåÇ Måü oÉÏcÉ xÉÉfÉÉ MüÐ ÎeÉxÉMåü oÉÉS WûqÉÉUÏ 

qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ Måü xÉÉjÉ LMü ÌuÉÍzÉ¹ xÉÇuÉÉSÉiqÉMü xÉ§É MüÉ 

pÉÏ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ|

mÉOûlÉÉ
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qÉÇaÉsÉÔÂ aÉëÉWûMüÉåÇ xÉå @5000 MüUÉåÄQû xÉå AÍkÉMü MüÉ MüÉUÉåoÉÉU eÉÑÄQûlÉå MüÐ 

EqqÉÏS Wæû|



uÉÉÌwÉïMü ZÉåsÉ ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ : xOûÉTü xÉSxrÉÉåÇ qÉåÇ ZÉåsÉ 

pÉÉuÉlÉÉ LuÉÇ mÉëÌiÉxmÉkÉÉïiqÉMüiÉÉ mÉëuÉ×Ì¨É eÉÉaÉ×iÉ MüUlÉå Måü E¬åzrÉ xÉå 

ÌSlÉÉÇMü 11 TüUuÉUÏ 2023 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå ²ÉUÉ qÉÉlÉuÉ 

xÉÇxÉÉkÉlÉ ÌuÉMüÉxÉ aÉÌiÉuÉÍkÉ Måü iÉWûiÉ  ZÉåsÉ ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ 

ÌMürÉÉ aÉrÉÉ|  ZÉåsÉ ÌSuÉxÉ MüÉ zÉÑpÉÉUÇpÉ qÉWûÉmÉëoÉÇkÉMü LuÉÇ AÇcÉsÉ 

mÉëqÉÑZÉ ´ÉÏ UÉeÉåzÉ MÑüqÉÉU ÍxÉÇWû Måü MüU-MüqÉsÉÉåÇ xÉå 10 TüUuÉUÏ 

2023 MüÉå CuÉåÇOû sÉÊÇcÉ Måü xÉÉjÉ ÌMürÉÉ aÉrÉÉ|  ÌSlÉÉÇMü 11 TüUuÉUÏ 

2023 MüÉå ZÉåsÉ ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ ́ ÉÏ mÉÇcÉÉlÉlÉ qÉWûÉmÉÉ§É, EmÉ 

qÉWûÉmÉëoÉÇkÉMü MüÐ AkrÉ¤ÉiÉÉ qÉåÇ iÉjÉÉ ´ÉÏ AiÉÑsÉ ÍqÉ´ÉÉ, ¤Éå§ÉÏrÉ 

mÉëqÉÑZÉ, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå-|, qÉlÉÉåeÉ qÉÏhÉÉ, ´ÉÏ AiÉÑsÉ 

oÉÇxÉsÉ, ́ ÉÏ MÑüqÉÉU xÉÇeÉÏuÉ, xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMüÉåÇ LuÉÇ ́ ÉÏ UÇeÉÏiÉ 

MÑüqÉÉU LuÉÇ ´ÉÏ UÉeÉåÇSì MÑüqÉÉU eÉålÉÉ, qÉÇQûsÉ mÉëoÉÇkÉMüÉåÇ MüÐ 

aÉËUqÉÉqÉrÉÏ EmÉÎxjÉÌiÉ qÉåÇ xÉÇmÉllÉ WÒûAÉ| CxÉ ZÉåsÉ ÌSuÉxÉ MüÉ 

AÉrÉÉåeÉlÉ ´ÉÏ UÉeÉÏuÉ MÑüqÉÉU zÉÑYsÉ, xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü, 

AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå Måü MÑüzÉsÉ qÉÉaÉïSzÉïlÉ qÉåÇ xÉÇmÉllÉ WÒûAÉ| 

AÇcÉsÉ xÉqÉÉcÉÉU

ÌiÉÂuÉlÉÇiÉmÉÑUqÉ

¤Éå§ÉÏrÉ UÉeÉpÉÉwÉÉ xÉqqÉåsÉlÉ : ÌSlÉÉÇMü 27 eÉlÉuÉUÏ, 2023 MüÉå 

OæûaÉÉåU ÍjÉLOûU, ÌiÉÂuÉlÉÇiÉmÉÑUqÉ qÉåÇ ¤Éå§ÉÏrÉ UÉeÉpÉÉwÉÉ xÉqqÉåsÉlÉ 

(SÍ¤ÉhÉ LuÉÇ SÍ¤ÉhÉ-mÉÍ¶ÉqÉ) MüÉ pÉurÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| 

UÉeÉpÉÉwÉÉ ÌuÉpÉÉaÉ, aÉ×Wû qÉÇ§ÉÉsÉrÉ, pÉÉUiÉ xÉUMüÉU ²ÉUÉ AÉrÉÉåÎeÉiÉ 

MüÉrÉï¢üqÉ qÉåÇ ´ÉÏ.AeÉrÉ MÑüqÉÉU ÍqÉ´É, qÉÉlÉlÉÏrÉ MåÇüSìÏrÉ qÉÇ§ÉÏ 

AkrÉ¤É EmÉÌxjÉiÉ UWåû| xÉqÉÉUÉåWû Måü qÉÑZrÉ AÌiÉÍjÉ ´ÉÏ.AÉËUTü 

qÉÑWûqqÉS ZÉÉlÉ, qÉÉlÉlÉÏrÉ UÉerÉmÉÉsÉ, MåüUsÉ ²ÉUÉ MüÉrÉï¢üqÉ MüÉ 

LMü ÌSuÉxÉÏrÉ mÉërÉÉåeÉlÉqÉÔsÉMü ÌWÇûSÏ MüÉrÉïzÉÉsÉÉ MüÉ AÉrÉÉåeÉlÉ : 

lÉaÉU UÉeÉpÉÉwÉÉ MüÉrÉÉïluÉrÉlÉ xÉÍqÉÌiÉ, ÌuÉeÉrÉuÉÉÄQûÉ  Måü iÉiuÉÉuÉkÉÉlÉ 

qÉåÇ ÌSlÉÉÇMü 09 TüUuÉUÏ 2023 MüÉå WûqÉÉUå MåülÉUÉ oÉæÇMü AÇcÉsÉ 

MüÉrÉÉïsÉrÉ ²ÉUÉ AÇiÉU oÉæÇMü LMü ÌSuÉxÉÏrÉ mÉërÉÉåeÉlÉqÉÔsÉMü ÌWÇûSÏ 

MüÉrÉïzÉÉsÉÉ MüÉ AÉrÉÉåeÉlÉ MåülÉUÉ oÉæÇMü,AkrÉrÉlÉ uÉ ÌuÉMüÉxÉ MåÇülSì  

qÉåÇ ÌMürÉÉ aÉrÉÉ Wæû| lÉUÉMüÉxÉ xÉSxrÉ xÉÍcÉuÉ QûÊ. UqÉåzÉ oÉÉoÉÑ SÍzÉï lÉå 

qÉÑZrÉ AÌiÉÍjÉ Måü ÃmÉ qÉåÇ pÉÉaÉ ÍsÉrÉÉ|

ÌuÉeÉrÉuÉÉÄQûÉ
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E«ÉOûlÉ ÌMürÉÉ aÉrÉÉ| xÉqÉÉUÉåWû qÉåÇ SÍ¤ÉhÉ ÎxjÉiÉ UÉerÉÉåÇ Måü 

MüÉrÉÉïsÉrÉ mÉëqÉÑZÉ, ÌWÇûSÏ AÍkÉMüÉUÏ aÉhÉ LuÉÇ AlrÉ MüqÉïcÉÉUÏ 

EmÉÎxjÉiÉ UWåÇ|  xÉqÉÉUÉåWû Måü SÉæUÉlÉ uÉwÉï 2020-21 LuÉÇ 2021-

22 Måü ÍsÉL ¤Éå§ÉÏrÉ mÉÑUxMüÉU ÌuÉiÉËUiÉ ÌMüL aÉL|  oÉæÇMü LuÉÇ oÉÏqÉÉ 

MÇümÉlÉÏ MüÐ lÉUÉMüÉxÉ,ÌiÉÂuÉlÉÇiÉmÉÑUqÉ MüÉå E£ü SÉå uÉwÉÉåïÇ Måü ÍsÉL 

¢üqÉzÉ Ì²iÉÏrÉ LuÉÇ iÉ×iÉÏrÉ mÉÑUxMüÉU xÉå xÉqÉÉÌlÉiÉ ÌMürÉÉ aÉrÉÉ| 

xÉÍqÉÌiÉ MüÐ AÉåU xÉå AkrÉ¤É, ´ÉÏ.LxÉ.mÉëåqÉMÑüqÉÉU ²ÉUÉ zÉÏsQû 

aÉëWûhÉ ÌMürÉÉ aÉrÉÉ AÉæU xÉSxrÉ xÉÍcÉuÉ ´ÉÏ qÉlÉåwÉ qÉÉåWûlÉ ²ÉUÉ 

mÉëqÉÉhÉmÉ§É aÉëWûhÉ ÌMürÉÉ aÉrÉÉ|

mÉÑhÉå



Resurgence of a Great StrengthResurgence of a Great StrengthResurgence of a Great Strength

When it comes to women, I wonder how I can describe 
this wonderful crea�on of God.  Bog me not, if I, inspite 
of my sincere efforts, fall short in capturing this 
magnanimity in all its en�rety. On Interna�onal Women's 
Day, I feel blessed to speak about a small sec�on of this 
wholeness---THE INDIAN WOMEN--subdued yet 
resilient, strong yet so�, capable yet humble, dynamic 
yet modest, dashing yet spiritual, tradi�onal yet trendy, 
tranquil yet fiery, deprived yet rich in values and ethics, 
embracing a culture purely indigenous to them thus 
rendering them very unique and special. 

VEDIC PERIOD AND DYNASTY RULE
Many studies prove that our Vedic age was very scien�fic 
and advanced where men and women were on equal 
foo�ng and shared equal rights.  Our Vedic scriptures and 
hymns glorify the dignity of women. Manusmri�, 
composed in 2nd and 3rd century CE says, “yatra 
naryastu pujyante ramante tatra devata” meaning 
“where women are honoured, there Dei�es dwell”. The 
Hindu Gods are symbolic of this. Lord Shiva absorbed 

Goddess Parvathi in half of himself and hence the name 
Ardhanareeshwara. Lord Vishnu placed Goddess 
Lakshmi in his bosom and hence the name Srinivasa (the 
dwelling place of Shri or Lakshmi). Further, when we 
study about dynas�es that ruled our na�on, we learn 
that women were given lot of importance.  During the 
rule of Shatavahanas in 230 to 220 CE, Mauryas in 322 CE 
to 185 CE and Kaka�ya in 12th to 14th century AD, 
women were involved in decision making process of their 
kingdoms. We also learn that girls were given formal 
educa�on and trained in warfare too. Stone sculptures 
da�ng as back as 12th century clearly prove that women 
in India knew reading, wri�ng, warfare and mar�al arts .  
Needless to say, men and women enjoyed equal status 
and gender inequality was a concept unknown. Women 
were also given freedom to select their husbands by an 
arrangement called Swayamvara. 
                
INVASIONS AND ITS IMPACTS:  
When there was such extensive women inclusiveness in 
these centuries, why is there a hue and cry about gender 
equality, girl child educa�on now? Yes, there are reasons 
for this.  Indian women were hopelessly subjugated 
during foreign invasions which dras�cally brought down 
their status.  From 12th to 18th century i.e., for 700 
years, prac�ces now considered detrimental to women 
welfare, growth and progress were adopted then for 
their very survival. To protect and safe guard women 
from abduc�on and forcible marriages, they were 
confined to the four walls of their homes. This led to their 
deprival of educa�on. Child marriage also came into 
vogue for this sole reason. Jauhar or mass self-
immola�on of women was a means for them to escape 
being sex slaves to foreign rulers against whom their 
Kings lost a war. In these ways, Indian women protected 
their dignity and the principles they stood for. This is the 
best ever example for endurance and forbearance. While 
our hearts cry out for them, we have to draw strength 
from their courage and sacrifice. Even in these extreme 
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condi�ons, Indian women like Onake Obbavva, wife of a 
watch tower guard in Karnataka gave up her life 
defending her land. Later, Bri�shers who came to India as 
mere traders gradually took the country into their 
clutches.  Ki�ur Rani Chennamma and Jhansi Rani Laxmi 
Bai of 19th century are but a few examples of women 
who bravely fought against the colonial rule. The 
exemplary gallantry shown by them in opposing foreign 
invasions speak volumes for women as embodiment of 
courage. But a majority mass of Indian women s�ll 
remained subdued as several prac�ces which were 
ini�ally adopted for their safety had become a way of life 
for them. They were subconsciously tuned to live by 
these prac�ces which made them complacent regarding 
their growth and progress. Then emerged radical 
reformers like Jyo�rao Phule, Rabindranath Tagore, 
Ishwar Chandra Vidyasagar, Swami Vivekananda, 
Rajaram Mohan Roy who fought �relessly to improve the 
condi�on of women and give them their posi�on in the 
society.
  
EDUCATION TO WOMEN
Indian history is full of women who were pioneers in 
breaking gender barriers and fought for their rights.  The 
first woman who spearheaded this change in the society 
was Savitribai Phule. She strongly believed that 
educa�ng women was the only tool for their be�er 
future and established the first school for girls in India. 
Tarabai Shinde, an associate of Savitribai Phule strongly 
opposed gender discrimina�on and became a harbinger 
of revolu�on. Though a foreigner, Sister Nivedita who 
was greatly influenced by Swami Vivekananda 
contributed significantly towards women educa�on by 
establishing several model ins�tu�ons to impart basic 
educa�on to all girls in the society. Due to the efforts of 
such visionaries and by drawing inspira�on from them, 
women today have made immense progress in field of 
poli�cs, arts, science, law and others.

EDUCATION TO BOYS -- PRIME IMPORTANCE
Von Tunzelmann, a Bri�sh historian who graduated from 
the University of Oxford, in her book INDIAN SUMMER, 
quotes “In the beginning there were two na�ons. One 
was a mass, mighty and magnificent empire, brilliantly 
organized and culturally unified, which demonstrated a 
massive swath of the earth. The other was an under 
developed, semifeudal realm, riven by religious 
fac�onalism and barely able to feed its illiterate, diseased 

and s�nking masses. The first na�on was India, the 
second was England. The year was 1577….”.  But when 
the Bri�sh rule in India ended in 1947, the scenario had 
totally reversed. India was brutally looted and reduced to 
rags. The ruthless foreign invasions had reduced our 
country to a pathe�c condi�on, hunger stricken and 
u�erly poor. Families could barely afford a square meal a 
day, educa�on to all was farfetched. Hence, boys who 
had to provide for their families received preference over 
girls in educa�on and women who were wrongly tagged 
as weaker gender for centuries of foreign invasion, 
con�nued to stay back in their homes and take care of 
children and family. Never-the-less, their innate 
managerial skills always blossomed and found 
expressions within the four walls of their homes. Be it 
managing a big family with limited resources or 
educa�ng their children ethically and culturally, women 
always excelled at these. 

FREE AND INDEPENDENT INDIA
With India emerging as fully independent in 1947, 
women educa�on got a fillip and several measures were 
adopted to educate Indian women and upli� their status. 
And it had to start with girls and move up all the way to 
educa�ng women. “Educate a girl and you educate an 
en�re family” was the message given to na�on then. And 
how true!! This set an encouraging and promising 
pla�orm for growth and progress of women in India. 
Thanks to present day parents who treat their daughters 
on par with sons, girl child educa�on has gathered steam. 
With educa�on, they now occupy responsible posts in 
organisa�ons and in society.  The various roles they take 
up at family and society train them in an en�re gamut of 
managerial quali�es like quick and right decisions, 
unbiased opinions, presence of mind, mul�-tasking, 
ra�onal and out-of-box thinking, thus providing them a 
cu�ng edge to excel in their own fields and establish 
themselves as second to none.

INDIAN CULTURE AND MANAGERIAL QUALITIES
The fundamental tenets and cultural framework of 
Indian society give women an unmatched exposure to 
managerial quali�es. Indian women right from their 
young age are groomed to take up responsibili�es for 
their families like helping in household chores, food 
prepara�on, being affec�onate towards youngsters, 
respec�ng elders and taking care of aged people. The 
very fabric of Indian culture thickly interwoven with 
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values and ethics make them embodiments of humanity, 
morality, honour, respect and dignity. In addi�on to 
formal educa�on, they are also taught important life 
skills for a good living. They are groomed to be 
accommoda�ve, adap�ve and recep�ve of people. 
Indian moral code and principles, in the yester years and 
today, are looked upon by the en�re world. This rich 
culture with its mul�-dimensional characteris�cs 
extends to their work places too where women exhibit 
mutual respect and good inter-personal behaviour. 
Balancing both family and work life tunes them to quick 
decision making, delega�on, execu�on, crea�vity, 
foresight, apprecia�ng other's contribu�on, devising 
alterna�ve and be�er methods of job execu�on, 
acquiring new skills while sharpening the exis�ng ones, 
so on and so forth. Spirituality ins�lled in her right from 
her young age by elders fosters a progressive thought 
process and a tranquil mind- the two basic requirements 
for leaders in organisa�ons. 
 
MOTHERHOOD AND MANAGERIAL QUALITIES
In addi�on to her family and work life, the experience she 
gains from motherhood is unparalleled for she learns the 
two most important leadership quali�es-- taking up 
responsibility and feeling accountable for it.  Mothering 
a child while mistaken as purely ins�nc�ve, is in fact a 
conscious tuning of herself to gear up to situa�ons never 
faced before and yet be her best at it. Pa�ence, 
tolerance, empathy, planning, organising, innova�on, 
guidance gets added to her personality with a child in her 
life. These quali�es are exactly the ones sought for in 
leaders in organisa�ons.  Mothers have a special gi� of 
emo�onal strength and heightened mul�-tasking ability. 
Mothering a child makes them mould their personali�es 
to best suit the situa�on. Evolving themselves 
con�nuously, they have emerged as excellent leaders.   
Of all the quali�es, the one absolutely outstanding is her 
ability to press the pause bu�on on her professional 
ambi�ons, that dis�nct quality called “sacrifice” which 
surpasses all others in profoundness.

TECHNOLOGY AND WOMEN EMPOWERMENT 
Digitalisa�on and technology are connec�ng Indian 
women to external world like never before. They are 
introduced to novel ideas leading to emergence of a 
swarm of women entrepreneurs. Technology also 
provides pla�orms to sell their products thus 
empowering them economically. In addi�on to winging 

her aspira�ons, it also adds value to her crea�ve skills 
and experience, the result being clearly visible even 
among elderly women, who breaking all barriers of age 
and overcoming their inhibi�ons are pursuing their 
passion through various blogs and sites. This while 
keeping them busy and occupied, also significantly 
contributes to their mental health and happiness. 
Present day women are also fully aware of the 
importance of good health, fitness and agility and 
maintain them with the help of various health apps. In a 
nutshell, technology has contributed to overall well-
being of women— physical health, mental health, 
spiritual, emo�onal, occupa�onal, educa�onal and 
financial. 
 
INDIAN WOMEN ACHIEVERS
Indian women are pioneers in all fields—spiritual, arts, 
culture, science, business, poli�cs, sports, literature, 
finance --just name it and you find them there.

ARTS: M S Subbalakshmi, popularly known as the Queen 
of Carna�c singers, is the first Indian musician to be 
awarded Bharat Ratna, India's highest civilian honour.

BUSINESS: Kiran Majumdar is a global business leader in 
biotechnology. 
 
Indian women are now steal ing l imel ight  on 
interna�onal pla�orms too, both in Science and Arts.

SCIENCE: MISSION MANGAL made India recognisable 
in the sphere of Space research across the globe. India is 
the first na�on ever to be successful in launching the 
Mars orbiter in its first a�empt. It's a widely known fact 
that women Directors of various opera�ons at ISRO were 
highly instrumental in the success of this mission. With 
their astounding mastery in the field of astronomy, they 
have now etched a name for themselves in the vast 
dimensions of space. And astonishingly did not their 
culinary skills to an extent help them in this mission!-a 
perfect example of how mul�-tasking and blending of 
knowledge from various fields provide women many 
crea�ve and feasible solu�ons.
  
FASHION: Indian women have so far won three Miss 
Universe crowns, six Miss World crowns and one Miss 
Earth Crown. 

SPORTS:  In sports too, they are making their mark. So 
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far, Indian women have won seven medals in Olympics– 
Karnam Malleswari in Weightli�ing, Mary-Kom in 
Boxing, Saina Nehwal in Badminton, P.V.Sindhu has 
bagged 2 medals in Badminton, Sakshi Malik in 
Wres�ling, Saikhom Mirabai Charu in Weightli�ing.
 
In Common Wealth Games, Indian women have so far 
won eight medals.
 
At this juncture, it is but absolute pride to men�on about 
Arunima Sinha, an Indian mountaineer and sports 
woman who's the world's first female amputee to scale 
the Everest. She lost her le� leg when she was thrown out 

of a moving train while she was figh�ng a gang of 
robbers. What will power, which when thumped so hard, 
could s�ll gather courage and muster strength to 
conquer the world's highest peak!! Such vigour is 
undoubtedly far superior and beyond equality.

A woman deserves to be celebrated and cherished.  
She's an invaluable gi� for her family and society. She is 
the epitome of inner strength, inspira�on, drive and 
power. With all these, she's but the version of herself.  So 
to all women out there, “The whole world is yours, just 
take it in your stride”!!

*****
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rÉå oÉŠå pÉÏ ZÉÉlÉå qÉåÇ lÉZÉUå MüUiÉå WæÇû RåûU xÉÉUå,

MüWûiÉå WæÇû pÉÔZÉ lÉWûÏÇ Wæû eÉoÉ, 

sÉaÉiÉå WæÇû oÉWÒûiÉ WûÏ mrÉÉUå,

qÉaÉU lÉÔQûsxÉ MüÉ lÉÉqÉ xÉÑlÉiÉå WûÏ, 

pÉÔsÉ eÉÉiÉå WæÇû rÉå oÉWûÉlÉå,

Så SåiÉÏ WÕðû MüpÉÏ-MüpÉÏ qÉæÇ ClWåÇû, 

AoÉ lÉrÉå WæÇû rÉå eÉqÉÉlÉå|

NûÉåOûÉ oÉÉoÉÔ MüÉå NûÉåÄQûMüU, 

ÌlÉMüsÉiÉÏ WÕðû qÉæÇ eÉoÉ bÉU xÉå,

AÉðZÉåÇ ÍqÉsÉÉ lÉWûÏÇ mÉÉiÉÏ qÉæÇ ExÉxÉå,

MüWûÏÇ UÉåMü lÉÉ sÉå CxÉ QûU xÉå,

eÉsSÏ xÉå iÉÑqÉ pÉÏ oÉÄQåû WûÉå eÉÉAÉå,

YrÉÉåÇ iÉÑqÉ CiÉlÉÉ iÉÄQûmÉÉiÉå WûÉå,

YrÉÉ mrÉÉU lÉWûÏÇ Wæû iÉÑqÉxÉå qÉÑfÉå,

MüWûÏÇ CxÉ oÉÉiÉ xÉå iÉÉå lÉWûÏÇ bÉoÉUÉiÉå WûÉå|

eÉsSÏ qÉåÇ ÌoÉlÉÉ lÉÉziÉÉ 

Måü WûÏ ÌlÉMüsÉ cÉÑMüÐ qÉæÇ bÉU xÉå,

MüWûÏÇ NÒûOû lÉ eÉÉrÉå BÌÄTüxÉ AÉeÉ, 

LMü oÉÉU ÌTüU xÉå,

rÉå ÌlÉrÉqÉ iÉÉåÄQûlÉå uÉÉsÉå pÉÏ lÉÉ, 

oÉWÒûiÉ eÉÉqÉ sÉaÉÉiÉå WæÇû,

AmÉlÉÏ eÉsSÏ eÉsSÏ qÉåÇ 

rÉå xÉoÉMüÉå SåU MüUÉiÉå WæÇû|

MüsÉ SØÄRû ÌlÉ¶ÉrÉ ÌMürÉÉ iÉÉå jÉÉ RåûUÉåÇ qÉæÇlÉå,

qÉaÉU AÉeÉ BÌÄTüxÉ eÉÉlÉå qÉåÇ jÉÉåÄQûÏ SåU WûÉå aÉD,

CxÉ oÉÉU OíæûÌTüMü MüÐ uÉeÉWû xÉå WûÏ xÉWûÏ,

sÉåÌMülÉ qÉæÇ AmÉlÉå CUÉSÉåÇ qÉå TåüsÉ WûÉå aÉD|

xÉU lÉå erÉÉSÉ MÑüNû iÉÉå MüWûÉ lÉWûÏÇ mÉU,

LMü oÉåcÉælÉÏ xÉÏ qÉlÉ qÉåÇ bÉU MüU aÉD,

mÉU mÉÔUÏ iÉimÉUiÉÉ Måü xÉÉjÉ qÉæÇ ZÉÑS MüÉå, 

MüÉqÉ qÉåÇ qÉzÉÄaÉÔsÉ MüU aÉD|

rÉå oÉÉoÉÔeÉÏ pÉÏ lÉÉ,oÉÄQûÏ SåU sÉaÉÉiÉå WæÇû,

zÉÉrÉS MÑüNû SÕU cÉsÉiÉå WûÏ, jÉMü xÉå rÉå eÉÉiÉå WæÇû,

pÉåeÉÉ jÉÉ MÑüNû xÉÎoeÉrÉÉð sÉålÉå MüÉå qÉæÇlÉå,

mÉU cÉÉrÉ MüÐ SÒMüÉlÉ mÉU, PûWûÉMåü rÉå sÉaÉÉiÉå WæÇû|

oÉŠå iÉÉå ZÉæU oÉŠå WûÉåiÉå WæÇû,

mÉU rÉå oÉÄQåû pÉÏ oÉŠå oÉlÉ eÉÉiÉå WæÇû,

MüWûÉð UZÉ ÌSrÉÉ jÉÉ MüsÉ bÉÄQûÏ ClWûÉåÇlÉå,

rÉå UZÉ MüU pÉÏ pÉÔsÉ eÉÉiÉå WæÇû|

uÉæxÉå iÉÉå qÉæÇ ZÉÑS WûÏ MüUiÉÏ WÕðû, 

bÉU Måü MüÉqÉ xÉÉUå,

mÉU MüpÉÏ MüpÉÏ uÉÄYiÉ Måü xÉÉqÉlÉå, 

qÉæÇ pÉÏ mÉÄQû eÉÉiÉÏ WÕðû WûÉUå,

xÉÑoÉWû EPûMüU eÉÉå rÉå qÉåUÏ qÉSS MüU SåÇ jÉÉåÄQûÉ, 

iÉÉå AÉxÉÉlÉ WûÉå eÉÉiÉÏ Wæû ÎeÉÇSaÉÏ, 

lÉÉ UWåû MüÉåD TåüUÉ|

ÌuÉvÉÉsÉ MÑüqÉÉU
AÍkÉMüÉUÏ 

xÉÏmÉÏLcÉ, mÉOlÉÉ

qÉæÇlÉå pÉÏ PûÉlÉÉ WæûqÉæÇlÉå pÉÏ PûÉlÉÉ WæûqÉæÇlÉå pÉÏ PûÉlÉÉ WæûqÉæÇlÉå pÉÏ PûÉlÉÉ WæûqÉæÇlÉå pÉÏ PûÉlÉÉ Wæû

MüÌuÉiÉÉ



cÉsÉÉå AoÉ MüÉqÉ ZÉiqÉ WûÉå aÉD,

bÉU MüÉå AoÉ qÉæÇ eÉÉiÉÏ WÕðû,

ZÉUÏS sÉåiÉÏ WÕðû jÉÉåÄQåû ÎZÉsÉÉælÉå,

oÉÉoÉÔ MüÉå jÉÉåÄQûÉ TÑüxÉsÉÉiÉÏ WÕðû|

mÉU aÉÑxxÉå qÉåÇ YrÉÉåÇ iÉÑqÉ qÉÑfÉxÉå, 

lÉeÉUåÇ AmÉlÉÏ cÉÑUÉiÉå WûÉå,

sÉaÉ eÉÉAÉå aÉsÉå CxÉ qÉÉð xÉå, 

YrÉÉåÇ iÉÑqÉ qÉÑfÉå ÂsÉÉiÉå WûÉå,

qÉÉlÉÉ SÕU qÉÑfÉxÉå UWûlÉÉ,  

oÉWÒûiÉ iÉMüsÉÏTåÇü iÉÑqWåÇû Så eÉÉiÉÏ Wæû,

mÉU iÉÑqWûÉUå ÍsÉrÉå pÉÏ iÉÉå qÉÉð, 

lÉÉæMüUÏ MüUlÉå eÉÉiÉÏ Wæû| 

AoÉ bÉU qÉåÇ CiÉlÉå MüÉqÉ,

mÉxÉUå WÒûL WæÇû xÉÉUå,

MüUiÉÏ WÕðû ClÉMüÉå qÉæÇ eÉsSÏ, 

YrÉÉåÇ qÉlÉ qÉåUå WûÉUå,

xÉÉåcÉiÉÏ WÕðû bÉU qÉåÇ AmÉlÉå, 

UZÉ sÉåiÉå WæÇû MüÉqÉuÉÉsÉÏ,

mÉU oÉcÉÉLÇaÉå MæüxÉå mÉæxÉå, 

qÉWÇûaÉÉD eÉÉå Wæû CiÉlÉÏ xÉÉUÏ|

oÉŠÉåÇ MüÐ MüÉqÉrÉÉoÉÏ MüÉ ´ÉårÉ, 

rÉå sÉå eÉÉiÉå WæÇû AYxÉU,

eÉæxÉå MÑüNû pÉÏ ÌMürÉÉ lÉWûÏÇ Wæû qÉæÇlÉå,

xÉÉåcÉiÉÏ WÕðû qÉæÇ MÑüNû mÉsÉ pÉU,

mÉU MüpÉÏ eÉÉå oÉŠå MüUiÉå WæÇû aÉsÉiÉÏ, 

MüWûiÉå WæÇû rÉå qÉÑfÉMüÉå,

ÌoÉaÉÉÄQû ÌSrÉÉ Wæû iÉÑqÉlÉå oÉŠÉåÇ MüÉå, 

¬ÕOû Så UZÉÉ Wæû ClÉMüÉå|

MüpÉÏ iÉÉå sÉaÉiÉÉ Wæû 

NûÉåÄQû SÕð rÉå lÉÉæMüUÏ,

oÉxÉ AoÉ lÉWûÏÇ WûÉåiÉÉ 

qÉÑfÉxÉå CiÉlÉÉ xÉÉUÉ MüÉqÉ,

mÉU AmÉlÉÏ ZÉÑS MüÐ mÉWûcÉÉlÉ 

MüÐ pÉÏ ZÉÉÌiÉU,

sÉaÉ eÉÉiÉÏ WÕðû ÌTüU xÉå sÉåMüU 

qÉæÇ iÉÉå mÉëpÉÑ MüÉ lÉÉqÉ|

pÉÉaÉSÉæÄQû pÉUÏ CxÉ ÎeÉÇSaÉÏ qÉåÇ, 

qÉæÇlÉå pÉÏ MÑüNû xÉmÉlÉå SåZÉå WæÇû,

eÉÉå xÉqÉrÉ ÍqÉsÉ eÉÉrÉå qÉÑfÉå jÉÉåÄQåû xÉå pÉÏ,

iÉÉå uÉÉå WûMüÐMüiÉ oÉlÉ eÉÉrÉå xÉUÏZÉå WæÇû|

mÉU pÉsÉÉ WûÉå CxÉ eÉqÉÉlÉå qÉåÇ, 

MüD OåûYlÉÉåsÉÊeÉÏ UÉåeÉ AÉiÉÏ Wæû,

MæüxÉå MüÉqÉ MüÉå AÉxÉÉlÉ oÉlÉÉrÉå, 

rÉå WûqÉåÇ xÉqÉfÉÉiÉÏ Wæû,

ÌQûÎeÉOûsÉ Måü CxÉ lÉrÉå SÉæU qÉåÇ uÉÉMüD, 

xÉmÉlÉå AmÉlÉå NÕûlÉå MüÉå,

NûÉåOåû NûÉåOåû iÉUMüÐoÉ sÉÉMüU, 

rÉå xÉqÉrÉ WûqÉÉUÏ oÉcÉÉiÉÏ Wæû|

uÉÉOèxÉLåmÉ, rÉÔšÔoÉ, ÎOèuÉOûU AÉæU TåüxÉoÉÑMü,

SåiÉÏ Wæû AÉeÉÉSÏ WûqÉåÇ MüWûlÉå xÉÑlÉlÉå MüÐ, 

lÉrÉå ¥ÉÉlÉ WûqÉ lÉÉUÏ mÉÉ MüU ClÉ xÉoÉxÉå,

MüUiÉå WæÇû xÉccÉå uÉÉSå, ÌMüL WæÇû eÉÉå ZÉÑS xÉå|

ÌlÉZÉiÉ, MüsmÉlÉÉ AÉæU qÉæUÏ MüÊqÉ lÉå eÉæxÉå,

CxÉ ÌiÉUÇaÉå MüÉ qÉÉlÉ oÉÄRûÉrÉÉ Wæû,

qÉæÇlÉå pÉÏ PûÉlÉÉ Wæû CxÉ SÒÌlÉrÉÉ qÉåÇ,

lÉÉUÏ zÉÌ£ü MüÉå AÉaÉå oÉÄRûÉlÉÉ Wæû|

*****

51´ÉårÉxÉ  -   TüUuÉUÏ 2023 - qÉÉcÉï 2023 | 287 Shreyas   February 2023 - March 2023 -

MüÌuÉiÉÉ



Banking News - February 2023

RBI relaxes restric�ons on SBM India un�l March 15 
The Reserve Bank on 31.01.2023 relaxed the restric�ons 
on SBM Bank (India) and allowed ATM/POS transac�ons 
under Liberalised Remi�ance Scheme (LRS) �ll March 
15. The banking regulator, on January 23, asked SBM 
Bank (India) to stop with immediate effect all 
transac�ons under the Liberalised Remi�ance Scheme 
(LRS) �ll further orders. "The bank has since ini�ated 
correc�ve ac�ons and made submission for relaxa�on of 
the restric�ons," the RBI said. Based on the submission 
and also to provide relief to the affected customers of the 
bank, it has been decided to par�ally relax the 
restric�ons by allowing ATM/POS transac�ons under 
LRS through KYC-compliant interna�onally ac�ve debit 
cards issued by the bank, it said.                                                       

Senior ci�zen scheme limit doubled to ₹30 lakh 
Finance Minister Ms Nirmala Sitharaman proposed to 
double the deposit limit for Senior Ci�zen Savings 
Scheme to ₹30 lakh and Monthly Income Account 
Scheme to ₹9 lakh. "The maximum 
deposit limit for Senior Ci�zen Savings 
Scheme will be enhanced from ₹15 
lakh to ₹30 lakh," the minister said in 
her 87-minute long speech. She also 
proposed that the maximum deposit 
limit for Monthly Income Account Scheme will be 
enhanced from ₹4.5 lakh to ₹9 lakh for a single account 
and from ₹9 lakh to ₹15 lakh for a joint account

Banks seek review of SC order tagging statutory 
creditors as 'secured' ones 
Lenders including SBI and IOB on 02.02.2023 moved the 
Supreme Court, seeking a review of its judgement that 
statutory creditors like tax authori�es would be 
considered as secured creditors. In its September 6 
order, the top court ruled that any IRP, approved by the 
financial creditors by ignoring the statutory demands 
payable to state and Central governments or other legal 
authori�es, was liable to be rejected. The judgement has 
serious ramifica�ons since it ranks the 'crown debts' 
(central and state tax dues) at par with workmen dues 
and ignores the se�led law that these (crown debts) are 
lower in priority than the dues of lenders. “This is 
contrary to the intent, scheme and object of the IBC and 
violates the purpose of the Code which is to promote the 
availability of a line of credit by providing a �me bound 
resolu�on mechanism," SBI said.                                                 

CBDT to help tax payers choose between old and new 
tax regimes 
The Central Board of Direct Taxes (CBDT) is toying with 
the idea of pu�ng out a tax calculator that could help 
taxpayers decide which of the two tax regimes – old or 
new – would be beneficial for them. Asser�ng that 
sugges�ons from taxpayers are welcome on the Budget 
proposal on the new IT regime, Mr. Ni�n Gupta, 
Chairman, CBDT, also indicated that taxpayers may get to 
opt for the new regime in advance than at the �me of 
filing the returns. Mr. Gupta also said that CBDT was 
open to sugges�ons on the new tax collected at source 
framework in the budget.                            

Banks urge RBI to treat unclaimed deposits as CRR 
Banks have reached out to the Reserve Bank of India 
(RBI) with a sugges�on to count funds in unclaimed 
deposits and inopera�ve or dormant accounts towards 
the Cash Reserve Ra�o, or CRR. They said about ₹50,000 
crore is locked up in such accounts under the central 

bank's oversight. Banks have argued 
allowing this relaxa�on will help in 
augmen�ng liquidity in the system. A 
bank execu�ve said the lenders had 
approached RBI last month. “We 
believe that it will help improve the 

liquidity situa�on. We are hopeful that the regulator will 
take a posi�ve view as it is expected to further �ghten the 
policy rates,” he said. The RBI will announce the decision 
on policy rates on Feb 8. With infla�on cooling down to 
5.7% in December, RBI is expected to take an 
accommoda�ve stance.

Pilot project for QR code-based coin vending machines 
in the works 
The RBI is preparing a pilot project on QR codebased 
Coin Vending Machine (QCVM) in collabora�on with a 
few leading banks to improve distribu�on of coins among 
the public, said the central bank in its Statement on 
Developmental and Regulatory Policies. The QCVM is a 
cashless coin dispensa�on machine, which will dispense 
coins against a debit to the customer's bank account 
using Unified Payments Interface (UPI) and eliminate the 
need for physical tendering of banknotes and their 
authen�ca�on. Customers will also have the op�on to 
withdraw coins in required quan�ty and denomina�ons 
in QCVMs, said the central bank.
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RBI show causes ARCs a�er audit following IT Raids 
The RBI has sent show-cause no�ces to a few ARCs, 
seeking answers on why their licences should not be 
cancelled. The move follows a special audit conducted by 
the banking regulator a�er the income-tax department 
raided the premises of these ARCs in 2021. In December 
2021, the I-T department carried out a search and seizure 
of 60 premises of four ARCs - Omkara ARC, Rare ARC, 
CFM ARC, and invent ARC. The searches revealed that 
some ARCs adopted various unfair and fraudulent trade 
prac�ces in acquiring NPAs from lender banks. The ARCs 
were also found to be using funds of the borrower group 
to make the minimum cash pay out to lender banks for 
acquiring the stressed assets.

Banks' gold loan por�olio rises 16.2% in Jan 
Banks' loan against gold jewellery por�olio saw a robust 
16.2% y-o-y increase as at January 27, 2023, against a 
decline of 0.4% as at January 28, 2022, on the back of 
loan offerings at compe��ve interest rates vis-a-vis 
NBFCs. In absolute term, banks' loan 
por�olio increased by ₹11,968 crore in 
the March end 2022 to January 27, 
2023 period against a decline of ₹270 
crore in the year ago period. Low cost 
of funds is proving advantageous for 
banks as they are able to price their loan against gold 
jewellery cheaper. On the bullet repayment gold loan 
product, SBI is charging borrowers 8.65% interest for 3 
months; 8.70% for 6 months and 8.80% for 12 months. In 
the case of Muthoot Finance, the minimum interest rate 
starts from 9%, if interest is serviced monthly. 

RBI keeping close watch on top 20 conglomerates 
The RBI is keeping a close watch on the top 20 business 
houses that have the largest borrowings from banks to 
iden�fy risks in advance. This increased vigilance is in 
addi�on to the rou�ne monitoring of systemically 
important financial intermediaries and the CRILC. The 
RBI, also the banking sector regulator, is closely 
monitoring profitability and other financial performance 
measures of these conglomerates and their companies 
besides parameters such as the quantum of debt raised 
from sources like external commercial borrowings or 
bonds for any signs of stress. The central bank is keen to 
deepen supervision and iden�fy any debts servicing 
issues so that preven�ve measures can be undertaken 
swi�ly.

Banks' GNPAs decline 26% in Dec to ₹6.05 trillion 
GNPAs of Indian banks fell by a whopping 26%, or ₹2.14 
trillion, to ₹6.04 trillion as on Q3FY23 from a peak of 
₹8.19 trillion during Q1FY22. Largest lender SBI saw its 
GNPAs reducing from ₹1.34 trillion in Q1FY22 to 
₹98,347 crore as on December 31, 2022, while PNB's 
gross NPAs fell to ₹83,584 crore from ₹1.04 trillion 
during the same period. Overall, PSU banks' GNPAs 
reduced by ₹1.53 trillion since Q1FY22. Private sector 
major ICICI Bank saw its GNPAs falling to ₹32,528 crore 
as on December 31 from ₹43,148 crore during Q1FY22. 
HDFC Bank, however, saw a rise in its absolute GNPAs 
from ₹17,099 crore in Q1FY22 to ₹18,764 crore as on 
December 31, 2022. Overall, private banks' GNPAs 
reduced by ₹60,725 crore since Q1FY22.

RBI eyes half million users in digital currency pilot 
project by July 
The RBI is aiming to increase the number of customers in 
the pilot project for retail CBDC to half a million by July 

this year from 90,000 customers 
currently. RBI Execu�ve Director 
Mr. Ajay Kumar Choudhary said on 
07-03-2023 that the central bank is 
not in a hurry to launch the digital 
currency at na�onal level and wants 

the process to happen gradually. “In the close user 
group, at this point of �me, there are nearly 90,000 
customers and nearly 9,000 merchants and we are 
targe�ng to scale up to half a million by June-July of this 
year,” said Mr. Choudhary.  

Crypto trade to come under an�-money laundering 
laws 
In a new regulatory move, the government has bought a 
range of Virtual Digital Asset (VDA) transac�ons under 
the ambit of Preven�on of Money Laundering Act 
(PMLA) 2002. The Finance Ministry in a gaze�e 
no�fica�on said the exchange between virtual digital 
assets and fiat currencies, exchange between one or 
more forms of virtual digital assets, and transfer of 
virtual digital assets, will fall under the purview of the 
PMLA Act. Safekeeping or administra�on of virtual 
digital assets or instruments enabling control over 
virtual digital assets; and par�cipa�on in and provision 
of financial services related to an issuer's offer and sale 
of a virtual digital asset, will also be covered under the 
Act, it said.
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uÉÉå eÉlÉlÉÏ Wæû, uÉÉå euÉÉsÉÉ Wæû, uÉÉå Wæû ÌuÉMüÉxÉ MüÐ kÉÉUÉ pÉÏ 

ExÉlÉå AmÉlÉÏ ÌWûqqÉiÉ Måü oÉsÉ mÉU Wæû xÉqÉÉeÉ MüÉå xÉÑkÉÉUÉ pÉÏ

uÉÉå lÉåiÉÉ Wæû, AÍpÉlÉåiÉÉ Wæû, uÉæ¥ÉÉÌlÉMü Wæû, UcÉæiÉÉ Wæû AÉæU Wæû AÇkÉåUå qÉåÇ EÎeÉrÉÉUÉ pÉÏ, 

ZÉÑS xÉå sÉÄQûMüU ZÉÑS MüÉå ExÉlÉå Wæû aÉUiÉÉå xÉå ÌlÉMüÉsÉÉ pÉÏ|

uÉÉå eÉlÉlÉÏ Wæû, uÉÉå euÉÉsÉÉ Wæû, uÉÉå Wæû ÌuÉMüÉxÉ MüÐ kÉÉUÉ pÉÏ....

uÉÉå AÉeÉ ZÉÄQûÏ Wæû ÌuÉµÉ mÉOûsÉ qÉåÇ rÉÔÇ kuÉeÉÉ sÉWûUÉiÉÏ xÉÏ rÉå xÉqÉrÉ ExÉÏ MüÉ Wæû 

AoÉ iÉÉå rÉå SWûÉÄQåû AoÉ uÉÉå sÉaÉÉiÉÏ xÉÏ| 

uÉÉå eÉlÉlÉÏ Wæû, uÉÉå euÉÉsÉÉ Wæ,û uÉÉå Wæû ÌuÉMüÉxÉ MüÐ kÉÉUÉ pÉÏ....

ExÉlÉå ÍxÉZÉÉrÉÉ AÉaÉå oÉÄRûlÉÉ ExÉlÉå ÍxÉZÉÉrÉÉ xÉoÉxÉå sÉÄQûlÉÉ, 

uÉÉå qÉÉÇ Wæû, oÉåOûÏ Wæû, oÉWÒ Wæû mÉU ExÉMüÐ AmÉlÉÏ mÉWûcÉÉlÉ pÉÏ Wæû

ClÉ ÎeÉqqÉåSÉËUrÉÉåÇ qÉåÇ MüWûÏÇ uÉÉå ZÉÑS WûÏ lÉÉ ZÉÉå eÉÉL, 

uÉÉå AÉÇxÉÑAÉåÇ Måü oÉÉåfÉ qÉåÇ SoÉMüU rÉÔÇ WûÏ MüWûÏÇ lÉÉ xÉÉå eÉÉL|

uÉÉå eÉlÉlÉÏ Wæû, uÉÉå euÉÉsÉÉ Wæû, uÉÉå Wæû ÌuÉMüÉxÉ MüÐ kÉÉUÉ pÉÏ....

uÉÉå eÉlÉiÉÏ Wæû xÉqÉÉeÉ MüÐ AÉæU xÉqÉÉeÉ lÉå SåzÉ oÉlÉÉrÉÉ Wæû, 

oÉÄQåû WûÏ mÉËU´ÉqÉÉåÇ xÉå AoÉ ExÉlÉå iÉMülÉÏMü qÉåÇ WûÉjÉ AÉeÉqÉÉrÉÉ Wæû

lÉÉ ZÉÉå eÉÉL ExÉMüÉ AÎxiÉiuÉ AoÉ rÉå xÉÇMüsmÉ WûqÉÉUÉ Wæû|

uÉÉå eÉlÉlÉÏ Wæ,û uÉÉå euÉÉsÉÉ Wæû, uÉÉå Wæû ÌuÉMüÉxÉ MüÐ kÉÉUÉ pÉÏ....

AmÉlÉå SqÉ mÉU AÉaÉå oÉÄRûlÉÉ, xÉqÉÉeÉ xÉå MüpÉÏ lÉÉ QûUlÉÉ, 

ExÉlÉå WûqÉMüÉå rÉå ÍxÉZÉÉrÉÉ Wæû AoÉ mÉëÉæ±ÉåÌaÉMüÐ qÉåÇ pÉÏ sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ MüÉ lÉÇoÉU AÉrÉÉ Wæû| 

uÉÉå eÉlÉlÉÏ Wæû, uÉÉå euÉÉsÉÉ Wæû, uÉÉå Wæû ÌuÉMüÉxÉ MüÐ  kÉÉUÉ pÉÏ....

AÉAÉå ÍqÉsÉMüU xÉÇMüsmÉ MüUåÇ sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ MüÐ AÉåU oÉÄRåÇû, 

mÉëÉæ±ÉåÌaÉMüÐ MüÉå AmÉlÉÉLÇ, xÉÇmÉÔhÉï ÌuÉµÉ qÉåÇ NûÉ eÉÉLÇ|

uÉÉå eÉlÉlÉÏ WæÇû, uÉÉå euÉÉsÉÉ Wæû, uÉÉå Wæû ÌuÉMüÉxÉ MüÐ kÉÉUÉ pÉÏ....

*****
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sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ Måü ÍsÉL sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ Måü ÍsÉL 

lÉuÉÉcÉÉU AÉæU mÉëÉæ±ÉåÌaÉMüÐlÉuÉÉcÉÉU AÉæU mÉëÉæ±ÉåÌaÉMüÐ

sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ Måü ÍsÉL 

lÉuÉÉcÉÉU AÉæU mÉëÉæ±ÉåÌaÉMüÐ

sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ Måü ÍsÉL sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ Måü ÍsÉL 

lÉuÉÉcÉÉU AÉæU mÉëÉæ±ÉåÌaÉMüÐlÉuÉÉcÉÉU AÉæU mÉëÉæ±ÉåÌaÉMüÐ

sÉæÇÌaÉMü xÉqÉÉlÉiÉÉ Måü ÍsÉL 

lÉuÉÉcÉÉU AÉæU mÉëÉæ±ÉåÌaÉMüÐ

MüÌuÉiÉÉ

DvÉÉlrÉÉ Ì²uÉåSÏ
AÌkÉMüÉUÏ

lÉÉåLQÉ xÉåYOU 51 zÉÉZÉÉ

 AÇ. MüÉ. ÌSssÉÏ



Article

Are women and men equal?Are women and men equal?Are women and men equal?

What do women need? What do women want? 

Are women and men equal? Are they the same and 
should they be treated similarly?

Well, I believe, 

Women and men are definitely equal, but they are 
different. They are different biologically, physiologically 
and psychologically.

Honouring these differences empowers both and 
contributes in crea�ng a society that is just and fair for all.
Let me share some challenges faced exclusively by 
women and the probable solu�ons for them:

1. Something as basic as a�ending nature's call is s�ll a 
 challenge faced by many women. Not just women 
 while travelling, but those living in or posted in rural 
 areas, face it on a daily basis. Lack of toilets and lack of 
 hygiene and the resul�ng infec�ons affect women 
 tremendously.

 Innova�ve ideas like mobile toilets, construc�ng 
 toilets at homes in rural areas and at fixed distances in 
 public places would help women. Stand and Deliver 
 paper funnels, which allow women to urinate like 
 men, solves the problem of hygiene in public toilets. 
 This could save women from urinary infec�ons, as 
 they are more prone to it than men.

2. Most women adopt the technique of drinking less 
 water, while travelling, to deal with the issue of 
 unavailability of toilets or lack of hygiene in public 
 toilets. A study done to understand the water intake 
 of women suggests that an astounding number of 
 women, (especially in rural areas) do not drink 
 enough water since there are no easy access to 
 toilets. On the contrary, women working in air-
 condi�oned offices do not consume enough water 
 due to lack of thirst, again affec�ng their health. 

 Innova�ve ideas l ike 'Drink water'  alarms, 
 construc�ng toilets as part of our CSR ini�a�ves 
 could contribute to women's health considerably.

3. There are lot of myths and supers��ons regarding 
 menstrua�on in India. Unhygienic menstrual 
 prac�ces lead to a lot of complica�ons.

 Innova�ve technology must be leveraged to 
 overcome this exclusive challenge faced by women.

 Providing access to sanitary napkin vending machine 
 in workplaces could be a step towards providing a 
 warm ecosystem for women. Introduc�on of 
 menstrual cups seems to be an innova�on that 
 resolves a lot of complica�ons during menstrua�on.

4. Menstrual leave may be introduced. Instead of 
 having to avail sick leave, menstrual leave must be 
 credited to women. Women face issues like body 
 pain, headache, backache, menstrual cramps and 
 some experience extreme mood swings. Women 
 going through menopause face severe hormonal 
 imbalances and face aggravated health issues.

 For something that happens on a monthly basis to all 
 women, I wonder, how do we not have a system to 
 take care of her, during her menstrua�ng days?

 Men must be sensi�zed to understand the 
 differences between the two genders to develop 
 empathy in them. 

5. A mother is more disturbed at work, when her child is 
 ill, than a father is, usually. This is because maternal 
 love and paternal love are quite unlike. Since a 
 woman bears a child within her, her bonding with the 
 child is quite different. A man can disassociate home 
 from work and focus on his office work with a higher 
 degree of concentra�on than a woman usually, in 
 such cases.

Dhanya Palani Yadav
SWO-A 

Bandra Kurla Complex
Mumbai
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women employees. Promo�ng yoga and breathing 
exercises, conduc�ng health seminars and health 
awareness programmes, rou�ne health check-ups, 
providing women with opportuni�es to interact with 
health experts regularly and providing counselling 
facili�es to women employees could provide a healthy 
ecosystem for women to thrive.
 
A woman, when nourished, her family will flourish.

This is true for her family as well as CANBANK family.

Healthy women create healthy, wealthy and happy 
workplaces.

10. Safety of women is a huge concern, especially while 
 commu�ng to and from office. 

 Technology has made it possible through facili�es like 
 Ola and Uber, by tracking vehicles to ensure safety for 
 women, especially working women. More such 
 technologies need to be leveraged to provide safety 
 to her while commu�ng to work places. Ini�a�ves like 
 Nirbhaya squad in Mumbai, with a dedicated safety 
 helpline, that patrol the streets regularly to prevent 
 harassment of women, must be replicated in other 
 parts of our country.

11. Preven�on of sexual harassment of working women 
 in work places is a priority. Providing a safe 
 environment for the women employees is the 
 responsibility of the employer. Our bank already has a 
 robust system in place. Crea�ng more awareness 
 about the available mechanism, con�nually striving 
 to improve implementa�on of stringent measures to 
 discourage any a�empt to make women feel 
 uncomfortable must be ensured.

Conscious steps taken to accommodate women in 
working places would encourage more women to join 
the workforce and be financially independent. Financial 
educa�on and spreading financial awareness amongst 
women would empower them.

When women and men co-ordinate and co-operate, and 
advance hand-in-hand equally, the world would be a 
much beau�ful place to live in.

*****

 Providing creche facili�es, day care facili�es, and 
 providing women with work-from-home op�ons 
 could help women navigate this complex area of 
 balancing household work and work from home. The 
 pandemic has been a blessing in disguise in helping us 
 explore the work-from-home op�ons. Developing 
 technology to make this op�on accessible to women 
 in need could bridge the equality gap considerably.

6. Lack of feeding places makes it difficult for both 
 babies and mothers. Women hesitate to commute or 
 travel with children mainly because of the difficulty to 
 feed. It is our responsibility as a society to provide 
 adequate feeding facili�es for women. Providing 
 facili�es in offices to nurse babies must be given a 
 serious thought.

7. Deployment that separates parents from children, 
 specifically the mother, needs to be given a 
 rethought, as it inflicts mental trauma to both the 
 child and the mother. Mere video calls cannot replace 
 the physical presence of a mother to the child. We 
 must also therefore understand the limita�on of 
 technology. Technology can provide comfort, 
 however cannot replace the human touch.

8. Increase in infer�lity and postpartum depression and 
 other complica�ons related to childbirth seem to be 
 on the rise. 'Lifestyle disorders' is the new buzz word 
 as a result of ignoring health and faulty lifestyle 
 prac�ces.

 Providing constant health reminders, publishing 
 health magazines, or everyday health �ps could be a 
 step taken by any organisa�on to ensure that the 
 workplace is filled with healthy employees. Healthy 
 employees would mean happier customer service 
 and in the long-run plays a major role in ensuring the 
 well-being of  its employees.

9. Deficiency of Vitamin D seems to be a major and 
 common medical term used these days. Lack of 
 exposure to sunlight, especially in working women 
 mainly leads to this condi�on. 

Introduc�on of a 2-minute break every work hour, when 
possible, could help in maintaining the health of our 

Article

56´ÉårÉxÉ  -   TüUuÉUÏ 2023 - qÉÉcÉï 2023 | 287 Shreyas   February 2023 - March 2023 -



zÉÉUSå, sÉ¤qÉÏ, mÉÉuÉïiÉÏ qÉÉÇ MüÉå, MüUå zÉiÉ zÉiÉ mÉëhÉÉqÉ

eÉWûÉÇ Wæû lÉÉUÏ MüÉ xÉqqÉÉlÉ, lÉiÉ qÉxiÉMü WûÉåiÉå ÌlÉuÉÉïhÉ

mÉëÉcÉÏlÉ AÉrÉïuÉ×iÉ qÉåÇ qÉÌWûsÉÉLÇ jÉÏ qÉWûÉlÉ

qÉlÉÑ lÉå ÌSrÉÉ oÉåOûÏ MüÉå cÉÉæjÉå ÌWûxxÉå MüÉ ÌuÉkÉÉlÉ

EmÉÌlÉwÉS MüÉsÉ qÉåÇ lÉÉUÏ sÉåiÉÏ jÉÏ mÉÑÂwÉÉå xÉÇaÉ ¥ÉÉlÉ

xÉWûÍzÉ¤ÉÉ qÉåÇ AÉ§ÉårÉÏ jÉÏ sÉuÉ MÑüzÉ xÉWû qÉWûÉlÉ||

qÉÑMü¬U iÉÉå lÉU AÉæU lÉÉUÏ SÉålÉÉåÇ WûÏ Måü mÉÉxÉ

xÉÇbÉwÉï AÉæU xÉTüsÉiÉÉ qÉåÇ UqÉhÉÉ MüÐ WûÉåiÉÏ AÌiÉAÉxÉ

AÉeÉ MüÐ lÉÉUÏ mÉÑÂwÉ xÉÇaÉ MüUiÉÏ uÉÉS ÌuÉuÉÉS

rÉÉS AÉiÉÉ aÉÉaÉÏï qÉæ§ÉårÉÏ MüÉ rÉÉ¥ÉuÉsÉMü xÉÇuÉÉS

ÌuÉµÉ aÉÑÂ oÉlÉ cÉÑMåü pÉÉUiÉ 

qÉåÇ x§ÉÏrÉÉåÇ MüÉ rÉÉåaÉSÉlÉ MüÉåD MüqÉ lÉWûÏÇ,

ÌlÉqÉïsÉÉ, ÌMüUhÉ, CÇSìÉ lÉÔD AÉæU zÉMÑÇüiÉsÉÉ 

eÉæxÉÉ SqÉ SåZÉÉ MüWûÏ lÉWûÏÇ||

ÌuÉ¥ÉÉlÉ AÉæU ÌuÉkÉÉlÉ SÉålÉÉåÇ WûÏ xÉWûÏ,

mÉÑÌ¹ iÉMüÉåïÇ Måü oÉÉS ÍqÉsÉiÉÏ Wæû,

irÉÉaÉ MüÐ qÉÌWûqÉÉ Wæû eÉaÉiÉ qÉåÇ

ZÉÑzÉÏ AxÉÇZrÉ zÉiÉÉåïÇ oÉÉS ÍqÉsÉiÉÏ Wæû||

MüSqÉ xÉå MüSqÉ ÍqÉsÉÉMüU cÉsÉiÉÏ SÒÌlÉrÉÉSÉUÏ qÉåÇ

ÌSsÉ MüÐ qÉqÉiÉÉ AÉæU mrÉÉU 

iÉÉå AÉæeÉxuÉÏ pÉÏ Wæû uÉÉhÉÏ qÉåÇ||

AmÉqÉÉÌlÉiÉ lÉÉ MüUÉå AoÉsÉÉAÉåÇ MüÉå

ClWûÏÇ xÉå AaÉëxÉU xÉÉUÉ eÉWûÉlÉ WûÉåiÉÉ Wæû

ÌuÉUÉOû urÉÌ£üiuÉ eÉlqÉ sÉåMüU,

qÉÉÇ Måü AÉÇcÉsÉ qÉåÇ WûÏ iÉÉå mÉsÉiÉÉ Wæû||

lÉU lÉÉUÏ LMü xÉqÉÉlÉ, pÉÉwÉhÉ LåxÉÉ SåiÉå WûÉå,

eÉoÉ AÉL oÉÉUÏ SålÉå MüÐ iÉoÉ WûMü xÉå AÉkÉÉ SåiÉå WûÉå||

cÉÉWûiÉÏ Wæû uÉÉå pÉÏ mÉÑÂwÉÉå xÉqÉ AÍkÉMüÉU,

MüÉåqÉsÉ Wæû MüqÉeÉÉåU lÉWûÏÇ LåxÉÉ qÉåUÉ ÌuÉcÉÉU||

xÉqÉÑÇSì AÉæU xÉÉÌWûsÉ AsÉaÉ WûÉåMüU pÉÏ LMü Wæû,

MüÉÇiÉ AÉæU MüÉÇiÉÉ xÉqÉÉlÉiÉÉ ÍsÉL WûÉå,

ÌuÉqÉzÉï ÌMüiÉlÉÉ lÉåMü Wæû||

qÉÉiÉÉ, oÉWûlÉÉ, pÉÉrÉÉï, iÉlÉrÉÉ,

eÉÏuÉlÉ iÉÑqWûÉUÉ Wæû AÉpÉÉUÏ,

eÉaÉ MüÉå eÉÏuÉlÉ SålÉå uÉÉsÉÏ qÉÉæiÉ pÉÏ iÉÑqÉxÉå Wæû WûÉUÏ||

E±qÉ,ÍzÉ¤ÉÉ,ZÉåsÉ AÉæU UÉeÉlÉÏÌiÉ

WûU SÉæU qÉåÇ iÉÑqWûÉUÉ eÉÉåU Wæû,

WûU ¤Éå§É qÉåÇ MüUiÉÏ E³ÉÌiÉ

MüsÉrÉÑaÉ qÉåÇ LåxÉÉ zÉÉåU Wæû||

mÉËUuÉÉU, SåzÉ, xÉÇbÉ MüÐ EqqÉÏS Wæû lÉÉUÏ,

SÒaÉÉï, MüqÉsÉÉ, xÉUxuÉiÉÏ MüÉ AuÉiÉÉU Wæû pÉÉUÏ||

WûU sÉsÉlÉÉ MüÉå xÉoÉsÉ AÉæU xÉzÉ£ü oÉlÉÉAÉå

AÉæU pÉÉUiÉ qÉÉÇ MüÉå eÉ³ÉiÉ oÉlÉÉAÉå||

``YrÉÉ Wæû x§ÉÏ''``YrÉÉ Wæû x§ÉÏ''``YrÉÉ Wæû x§ÉÏ''``YrÉÉ Wæû x§ÉÏ''

AlÉÑmÉqÉÉ eÉÉUÉåsÉÏ 
mÉËU. AÌkÉMüÉUÏ  

LqÉLxÉLqÉD xÉÑsÉpÉ 

UÉeÉMüÉåO

MüÌuÉiÉÉ
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Econ speak

Financial Inclusion of Financial Inclusion of 

Women in IndiaWomen in India

Financial Inclusion of 

Women in India Dr Rashmi Tripathi
DGM
Economist, SP&D Wing
HO, Bengaluru

Financial inclusion in India has improved significantly in the last few years due to the concerted policy ini�a�ves, the 
unique biometric iden�fier in the form of Aadhaar, greater digi�za�on of financial services and usage of Mobile 
phones even in the unbanked and hinterlands of the country. Financial Inclusion (FI) index of RBI has improved to 56.4 
in March 2022 as compared to 53.9 in March 2021 and 49.9 in March 2019. This accelera�on in financial inclusion of 
the larger popula�on, has posi�ve implica�ons for the long term sustainable growth and development of the 
economy. 

However, the financial inclusion of women has not been on equal foo�ng as their man counterparts. This is evident 
from World Bank's 'Global Findex 2021' data, which shows that while there is equity with respect to ownership of 
having bank account, equity with respect to financial usage has lagged. 
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Execu�ve Summary:
 World Bank's 'Global Findex 2021' data shows that while there has been an improvement in overall financial 
 inclusion in India, the process has not been equitable for women.
 While equity with respect to ownership of having bank account has been achieved, equity with respect to 
 financial usage has lagged.
 To address this issue, there is a need to adopt a mul�-pronged policy approach as:
 o Promo�ng inclusion of women in financial ecosystem. 
 o Promo�ng digital financial literacy among women preferably through Self-Help Groups (SHGs) could be a 
  key interven�on.
 o There is a need to look for ways to enhance economic ac�vi�es for women
 o Government policies could play a huge role by providing be�er physical infrastructure for ensuring ease of 
  banking, increasing financial educa�on of women, and by enabling women to gain greater control over 
  resources
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Econ speak

According to the survey, about 32% of women-owned Bank accounts were inac�ve in 2021 as compared to only 22.9% 
for that of men, which defies the very purpose of financial inclusion for having access to and u�liza�on of financial 
services for economic empowerment.

Other data from the survey show a systemic gender gap in credit usage. According to the data, the share of women 
who borrowed from formal financial ins�tu�ons in 2021 was only around 10%, as compared to 13% for men. There is 
also an evident digital divide as the ownership of women for debit/credit card as well as mobile money account, is 
lower as compared to men. As per RBI data for March 2022, women trail men in the percentage share of outstanding 
credit in small Borrowal accounts (less than Rs. 2 Lakhs amount).

This low engagement of women for availing and using financial services over the years indicate the s�ll persis�ng 
gender divide in financial inclusion in India. 

To address this issue, there is a need to adopt a mul�-pronged policy approach: 

 Promo�ng inclusion of women in financial ecosystem through stronger engagement with con�nued financial 
 transac�ons like making payments, saving and borrowing money. 

 Promo�ng digital financial literacy among women preferably through Self-Help Groups (SHGs) could be a key 
 interven�on. SHGs help create exposure to financial services, develop skills and facilitate con�nuity in financial 
 transac�ons.
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 Women, directly or indirectly involved in some economic ac�vity, has a greater say in taking financial decisions for 
 themselves and their families. Hence, for a stronger financial inclusion framework, there is a need to look for ways 
 to enhance economic ac�vi�es for women. 

 Government policies could play a huge role by providing be�er physical infrastructure for ensuring ease of 
 banking, increasing financial educa�on of women, and by enabling women to gain greater control over resources.

Bridging the gender gap in financial inclusion by promo�ng greater access of women to financial services, will not only 
add to women empowerment, but also to household income levels, and thereby contribute towards equitable and 
sustainable growth of the country as a whole.

Views/opinions expressed in this research publica�on are views of the research team and not necessarily that of Canara Bank or its subsidiaries. 
The publica�on is based on informa�on & data from different sources. The Bank or the research team assumes no liability if any person or en�ty 
relies on views, opinion or facts and figures finding in this project.

*****

EÄQûlÉÉ cÉÉWûiÉÏ jÉÏ mÉÇZÉ TæüsÉÉL 

AÉxÉqÉÉlÉ NÕûlÉÉ cÉÉWûiÉÏ jÉÏ qÉæÇ,

mÉU AmÉlÉå oÉåOåû MüÉå 

EÄQûÉlÉ pÉUlÉÉ xÉÏZÉÉiÉå xÉÏZÉÉiÉå,

mÉÇZÉ TæüsÉÉlÉÉ WûÏ pÉÔsÉ aÉrÉÏ...

ÌTüU pÉÏ ZÉÑzÉ WûÉåiÉÏ jÉÏ qÉæÇ

oÉåOåû MüÉå FÇcÉÏ EÄQûÉlÉ pÉUiÉå SåZÉ

YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ...

oÉåOåû MüÐ xÉTüsÉiÉÉ eÉoÉ AÉxÉqÉÉlÉ NÕû aÉrÉÏ 

sÉaÉÉ eÉæxÉå qÉæÇlÉå AmÉlÉÏ EÄQûÉlÉ pÉU sÉÏ,

mÉU oÉåOåû MüÐ LMü AÉuÉÉÄeÉ Måü ÍsÉL 

iÉÄQûmÉiÉÏ qÉæÇ eÉqÉÏlÉ qÉåÇ AÉ ÌaÉUÏ...

ÌTüU pÉÏ ZÉÑzÉ UWûiÉÏ jÉÏ 

YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ...

YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ  YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ  YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ  YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ  YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ  YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ  

MüÌuÉiÉÉ

qÉÉæxÉÑqÉÏ aÉÉåaÉÉåD  
uÉËU¸ mÉëoÉÇkÉMü 

MåülÉUÉ AkrÉrÉlÉ uÉ ÌuÉMüÉxÉ MåÇüSì

aÉÑuÉÉWûÉOûÏ

qÉqÉiÉÉ MüÐ qÉÉsÉÉ ÌmÉUÉåiÉÏ UWûÏ,    

AoÉ uÉ×®É´ÉqÉ Måü ÌoÉxiÉU qÉåÇ sÉåOû

rÉWûÏ xÉÉåcÉiÉÏ UWiÉÏ WÕðû,

MüWûÉð pÉÔsÉ WûÉå aÉrÉÏ qÉÑfÉxÉå

oÉåOåû MüÐ lÉÉ SåZÉ mÉÉrÉÏ MüÉåC aÉsÉiÉÏ,

YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ...

eÉoÉ xÉå uÉ×®É´ÉqÉ qÉåÇ NûÉåÄQû aÉrÉÉ 

AÉrÉÉ lÉÉ oÉåOûÉ SÒoÉÉUÉ ÍqÉsÉlÉå,  

ÌTüU pÉÏ AÉxÉ sÉaÉÉL oÉæPûÏ WÕðû 

qÉåUÏ qÉ×irÉÑ Måü oÉÉS eÉÃU AÉrÉåaÉÉ,  

qÉåUÏ AjÉÏï MüÉå MÇükÉÉ SålÉå,

YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ...

YrÉÉåÇÌMü LMü qÉÉð WÕðû qÉæÇ...

*****



Gender equality is fundamentally a right and it acts as a 
solu�on for some of the world's socio poli�cal, economic 
and cultural challenges. Bringing women and other 
marginalized sec�ons under the digital roof may lead to 
many crea�ve solu�ons and result in the poten�al 
innova�ons that meet women's needs and promote 
gender equality. Both innova�on and technology have 
the thrust and power to pull opportuni�es for women. 
They can also let women remove the constraints and 
barriers of gender inequality. The interconnected 
rela�onship between science and the society bounded 
through digital innova�ons will embrace gender equality 
in a posi�ve manner as well.

What makes digital innova�on and technology 
important for gender equality?

Mankind's past has not glorified women as a gender. 
Educa�on and well informed rehabilita�on is needed for 
mankind to understand the importance of gender 
equality. It is impossible to change the past, but we can 
definitely change the future. Future of the human kind 
lies in digital innova�on and technology only. Hence 
digitaliza�on seeks the a�en�on of policy makers around 
the world to promote gender equality.

By 2022, already 65% of the world economy has been 
digi�zed and it is impera�ve to involve digital technology 
and innova�on to promote gender equality. As educa�on 
has already started to narrow the socio-poli�cal and 
cultural gap of gender parity, it is impera�ve to narrow 
the gap on the economic front into the bargain. Further, 
digi�za�on removes the biological restric�ons as a 
whole. 

How digital innova�on and technology promote gender 
equality?

Whether the importance alone has changed century-
long prac�ces? Definitely No. An insight into the 
following points will help us understand this be�er. 

Educa�on

As we had already discussed, educa�on is key to 
promo�ng gender equality. In the digital era it is easier to 
seek educa�on, especially for women. Digital innova�on 
and technology has opened new avenues to allow 
gender equality in educa�on. Even a�er marriage, many 
women across the na�on pursue educa�on as 
digitaliza�on helps for the same. Privacy, the main 
concern for women, has been improved by digi�zing 
educa�on. Technological innova�on in educa�on, allows 
women to learn the professional as well as intermediate 
skills and allows them to achieve their economic 
independence too.

Labor force

Inequality starts with social, cultural and tradi�onal ways 
and confluences in the earnings. Again it triggers 
inequality through family and society and the chain 
con�nues. Technology changes have increased the 
number of women in the labor force to a considerable 
extent in the recent past and it will con�nue in the future 
as well.  Access to educa�on leads to be�er labor force/ 
par�cipa�on amongst women. ICT sector already invests 
in the skills of the women to achieve gender equality. Ex: 
Lathe machine which needs more �resome work makes 
it difficult for a woman to run it. Nowadays technology 
enabled CNCs can be operated by anyone with the same 
accuracy. In addi�on, technological innova�on allows 
women to par�cipate in entrepreneurship and research 
markets, which promotes gender equality to a greater 
extent. 

Others

● Financia l  equity  and equal i ty  are the key 
 development areas led by the digital innova�on and 
 technology, to bridge the gender equality

● Digitaliza�on has already proved the be�erment in 
 women entrepreneurial ac�vi�es across the globe

Gender equality through Gender equality through 
Innovation and TechnologyInnovation and Technology

Gender equality through 
Innovation and Technology

Thiruppathy V
Manager

Villarasampa� Branch

Article
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● Health care, another important arena where digital 
 innova�on and technology helps to overcome the 
 biological and psychological gender barriers

● Clean technology will not only benefit environment 
 but also improve/aid women's state of health and 
 peace of mind

● Nutri�on and food security is another major area 
 where digital innova�on and new technology will 
 help in the upli�ment of women, both physically and 
 psychologically

Whether these innova�ons and technology will 
complete the gender gap? The answer is definitely NO. 
Here comes the new antagonist digital divide. Even the 
innova�on and technology oriented field has the greater 
gender imbalance of all the sectors.

Digital divide
Society, culture, economy and geography decides the 
digital divide between the men and women and also 
amongst women too. A woman from the USA can have 
be�er access to mobile and its aided devices than a 
woman who was born and brought up in a developing 
country. Though many advantages have been brought in 
with the help of digital innova�on, it is a fact that 
technology has not gained momentum to reach all sets of 
women around the world. Many upcoming digital techs 
are "gender blind" in nature. The different roles and 
responsibili�es of women are not taken into account. 
Myriad challenges, online harassment, technology 
enabled violence keep on increasing the digital divide 
and hence the gender divide too.

What needs to be done?
Gender responsive - digit'all'

● All the digital framework should adopt the gender 
 responsive behavior

● Gender considera�on should become a mandatory 
 requirement in design, implementa�on and also in 
 the result of digital innova�on and technology

● Diverse reali�es should get test checked with 
 mul�lateral approaches

● Policies and regula�on should cope with the gender 
 responsive behavior 

Gender transforma�ve - digit'all'

● All the digital innova�on and technology should get 

 used to shared power and control of resources, 
 d e c i s i o n  m a k i n g  a n d  s u p p o r t  fo r  wo m e n 
 empowerment

● Cu�ng edge technologies should help in gender 
 equality by transforming the old customs and 
 prac�ces.

● Digital transforma�on to remove the access barriers 
 across the digital sectors

● Gender transforma�ve digit'all' must ensure that 
 online pla�orms do provide real opportunity, rather 
 than subs�tu�ng a tradi�onal sweat shop for a digital 
 experience.

Challenges in front of digit'all' - gender equality
Challenges give opportuni�es for anything to rise. 
Digitalisa�on also has many challenges. 

Cyber violence
It is any act that is commi�ed, assisted, aggravated and 
amplified by the use of digital technology that affects a 
person irrespec�ve of gender. However, women are 
mostly targeted. This limits par�cipa�on of women in 
online pla�orms to a greater extent, especially in the 
developing part of the world. Cyber violence extends its 
range from privacy to online harassment. Data collec�on 
should get strengthened to analyze and address the 
online violence and harassments, which help in the 
gender responsive budge�ng in the area of legisla�on 
and execu�on across the government and private bodies 
too.

Other challenges

● Affordability is a challenge for all but affects 
 dispropor�onately more for women

● Lack of awareness about the poten�al benefits of 
 what digitalisa�on may bring is another challenge 
 before Digit'all'

● Gig economy and gig worker - neo digital products 
 rely more on them, which again pose challenges for 
 women to cope with the labour force and economic 
 dependence

● Despite the key role of women in managing the 
 household's money, in contribu�ng to their family's 
 income, in being responsible for undertaking 
 transac�ons related to family expenditures, women 
 tend to be less financially included and economically 
 empowered than men. Many women s�ll depend 

Article
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 upon their partners; they dispropor�onately 
 experience poverty, inequality and discrimina�on, 
 and suffer from the unequal divisions of labour and 
 lack of control over economic resources.

Conclusion
Gender equality must be incorporated in the mainstream 
decision making and policy governing bodies across the 
world. This includes �me bound gender specific targets 
and u�liza�on of available resources too. Quality 
educa�on towards women and girls only help in 
achieving gender equality under the roof of digital 
innova�on and technology. Integra�on of preven�on 
and mi�ga�on will help in further leveraging of gender 

based equality in the digital world. By bringing together 
access to digital devices, digital literacy and community 
leadership for women will deliver fresh energy and 
confidence to the whole society.

While there is no silver bullet for achieving gender parity, 
digital technology presents an opportunity to narrow 
gender gaps by enhancing access to welfare services, 
iden�fica�on and financial services and informa�on.

Let's digit'all' for gender equality! Future needs women 
even the present does and the past did!

*****

Article

63´ÉårÉxÉ  -   TüUuÉUÏ 2023 - qÉÉcÉï 2023 | 287 Shreyas   February 2023 - March 2023 -

UÉZÉÏ mÉëuÉÏhÉ
uÉËU¸ mÉëoÉÇkÉMü

xÉÉqÉÉlrÉ mÉëzÉÉxÉlÉ AlÉÑpÉÉaÉ
¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ-|||, MüÉåsÉMüÉiÉÉ

EÄQûÉlÉEÄQûÉlÉEÄQûÉlÉEÄQûÉlÉ
Lå mÉËUÇSå iÉÑfÉå EÄQûlÉÉ WûÏ mÉÄQåûaÉÉ, mÉËUÇSå iÉÑfÉå EÄQûlÉÉ WûÏ mÉÄQåûaÉÉ|

qÉÉlÉÉ oÉWÒûiÉ FÇcÉÉ Wæû, ÄZuÉÉÌWûzÉÉåÇ MüÉ AÉxÉqÉÉÇ, 

qÉaÉU qÉåUÏ ÎÄeÉS MüÉå pÉÏ xÉÏÌÄRûrÉÉåÇ Måü eÉæxÉÉ,

sÉÄQûZÉÄQûÉiÉå-QûaÉqÉaÉÉiÉå WûÏ xÉWûÏ, cÉÄRûiÉå UWûlÉÉ WûÉåaÉÉ|

MüÉåÍzÉzÉ iÉÉå MüUiÉå UWûlÉÉ WûÉåaÉÉ, 

AÉaÉå WûÏ AÉaÉå oÉÄRûiÉå UWûlÉÉ mÉÄQåûaÉÉ,

Lå mÉËUÇSå iÉÑfÉå EÄQûlÉÉ WûÏ mÉÄQåûaÉÉ, mÉËUÇSå iÉÑfÉå EÄQûlÉÉ WûÏ mÉÄQåûaÉÉ|                                          

AaÉU xÉqÉÑSì Wæû oÉWÒûiÉ aÉWûUÉ, Wæû oÉÉkÉÉLð AlÉÇiÉ,

qÉaÉU WûÉæxÉsÉå Måü mÉÇZÉ MüÉå pÉÏ Wæû, eÉÑlÉÔlÉ EÄQûlÉå MüÉ, 

MüpÉÏ ÌaÉUiÉå MüpÉÏ EPûiÉå, MüpÉÏ WûuÉÉAÉåÇ xÉå oÉÉiÉåÇ MüUiÉå, 

mÉaÉ-mÉaÉ MüÐ qÉÑÎzMüsÉÉåÇ MüÉå, ÌiÉlÉMüÉå xÉå WûOûÉiÉå UWûlÉÉ WûÏ mÉÄQåûaÉÉ|

AÉaÉå WûÏ AÉaÉå oÉÄRûiÉå UWûlÉÉ mÉÄQåûaÉÉ,

Lå mÉËUÇSå iÉÑfÉå EÄQûlÉÉ WûÏ mÉÄQåûaÉÉ, Lå mÉËUÇSå iÉÑfÉå EÄQûlÉÉ WûÏ mÉÄQåûaÉÉ|

qÉÇÎÄeÉsÉåÇ eÉoÉ qÉlÉ qÉåÇ PûÉlÉ sÉÏ, iÉÉå UÉxiÉå MüÌPûlÉ WûÉå pÉÏ iÉÉå YrÉÉ,

MüÉåD xÉÉjÉ lÉ Så qÉaÉU, AmÉlÉÏ ÌWûqqÉiÉ xÉå cÉsÉiÉå UWûlÉÉ WûÏ WûÉåaÉÉ,

ÌaÉUiÉå xÉÇpÉsÉiÉå, qÉÇÎÄeÉsÉ MüÐ AÉåU oÉÄRûiÉå cÉsÉiÉå UWûlÉÉ WûÉåaÉÉ|

MüÉåÍzÉzÉ iÉÉå MüUiÉå UWûlÉÉ WûÉåaÉÉ,

AÉaÉå WûÏ AÉaÉå oÉÄRûiÉå UWûlÉÉ mÉÄQåûaÉÉ,

Lå mÉËUÇSå iÉÑfÉå EÄQûlÉÉ WûÏ mÉÄQåûaÉÉ, mÉËUÇSå iÉÑfÉå EÄQûlÉÉ WûÏ mÉÄQåûaÉÉ||

MüÌuÉiÉÉ
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Chetan
Manager

Insp & OTM Sec�on
RO Muzaffarpur

Patna Circle 

Gender EqualityGender EqualityGender Equality

Equality is a virtue we should all cherish, 

 And gender should never dictate our rights. 

 For too long we have seen inequality reign, 

 But it is �me to break free from this ancient chain. 

 Women have been figh�ng for years to get, 

 A place at the table and a vote to stay. 

 Let us no longer stand, 

 When the rights of our sisters are taken away and violated. 

 Let us unite and raise our voice, 

 So that equality and jus�ce reach heaven. 

 We strive for a world where gender is not an obstacle, 

 For women and men to shine, near or far. 

 No more inequality, no more prejudice, 

 No more oppression, no more crisis. 

 Let's work together to build a world without 

gender discrimina�on, where everyone can be. 

 Because gender equality is not just a women's fight, 

 It is a human right that we must all join together. 

 We build a world where everyone can succeed, 

  equal opportuni�es to rise and strive. 

 So let's stand together, hand in hand, 

 and work for a more equal country. 

 Because gender equality is not just a dream, 

 it is a reality  we can all shine.
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Oats BreakfastOats Breakfast  
Fireless CookingFireless Cooking

Oats Breakfast 
Fireless Cooking

Sudha M C
SWO-A
HOSA Sec�on, H R Wing 
HO Bengaluru

Ingredients

Oats  - 50  Gms
Fibres  -  without Gluten 

Almonds 
(soaked for 5-6 hours and pealed) - 7-8 Nos
(Natural oils  -  Improves bone health)

Banana - 1 No. 
(Potassium  -  Natural sweetner)

Chia seeds [sabja seeds]  - ½ Table Spoon 
(Omega 3, Fibers, Lower ldl Cholesterol 
and promotes slow diges�on)

Cinnamon powder - ½ Tea Spoon 
(Favour and Metabolism booster)

Medjool Dates cut into pieces - 2-3 Nos 
(Sweetner, Fibre rich)

Honey - 2 Spoon 
(Healing Property with An�oxidents)

Freshly cut fruits : Apple, Kiwi, 
Pomogranite – of your choice - 2 Table Spoon  
(Fibres, Vitamins, adds colour to the dish)

Roasted nuts & seeds for crunch -
Cashew, Almond, Melon, Sunflower, 
Pumpkin etc.,  - 1 Table Spoon  
(Micro Nutrients and Healthy Fats)

Prepara�ons:  

1. Wash and soak the oats for 15 minutes. A�er 
 oats are completely soaked, transfer to a colander 
 and discard the soaked water. 

2. Blend the soaked and pealed almonds to smooth  
 paste with li�le water. Remove the paste into a 
 container. 

 Wash the residue almond paste in the blender 
 with a li�le more water. Add it to the paste, to 
 make 200 ml of almond milk. 

Procedure: 

1  In a glass bowl, mash the ripe banana with a fork. 
2 Add the soaked oats to the bowl. 
3 Add 1 spoon of chia seeds.
4 Add 3 pinches of cinnamon powder for flavour 
5 Add two chopped medjool dates for sweetness. 
6 Add freshly prepared almond milk to the bowl, 
 mix well, cover and refridgerate for 4-5 hours or 
 over night. 

At this level, 90% prepara�on of the dish is 
completed.  

A�er overnight refrigera�on, take out the bowl, 
sprinkle 2 pinch of cinnamon powder, add 2 spoon of 
honey and s�r.

Decorate with freshly cut fruits. Add roasted nut and 
seeds for crunch. Enjoy a very healthy and cool 
breakfast for a hot summer morning.

Recipe Corner



Recipe Corner

Manchurian Manchurian 
with desi twistwith desi twist

Manchurian 
with desi twist

Manpreet Kaur Hundal
SWO-A
Nabha Branch

Ingredients:  

1. Cabbage 1 small, 

2. Carrots 4 piece, 

3. Capsicum 4 

4. Cauliflower 1 small piece, 

5. Besan 4 table spoon to mix vegetables.

6. Salt as per taste, 

7. Red chilli 1 table spoon, 

8. Haldi 2 tb. Spoon.        

For gravy 

1.  Onion 2 big, 

2.   Ginger 1 small piece,

3. Garlic 

4. Cloves - 5 

5. Tomato - 5  

6. Salt as per taste 

7. Red chilly 1tea spoon

8. Haldi 1 table spoon 

9. Garam masala 1tea spoon

10. Green chilly - 3 

11. Coriander cut in small pieces 

12. Jeera 1 tea spoon 

13. Asofoe�da  a small pinch  

14. Vegetable oil to fry                                       

Method to prepare:  

Wash vegetables and grate them. Then squeez 
water from vegetables. Then put vegetables in 
a bowl and put Besan, Salt, Red Chillies and 
Garam Masala and mix them thoroughly to 
make small balls. A�er making balls put a pan 
on gas flame and fry the manchurians un�l 
golden brown. Now put the manchurians 
aside. 

Method to prepare gravy

Put 2 tablespoon oil in pan. Put a-pinch of 
Aestofe�da a�er oil is hot. Now put Jeera in it 
and fry �ll it crackles. Then put Garlic in it a�er 
two minutes. Put sliced Onion and a�er half fry 
put ginger pieces Then put Haldi and Red Chilly. 
A�er frying well put small cut pieces of 
Tomato. Saute them well. Now put Green Chilly 
cut into pieces. Now put 600 ml. Water in it to 
make gravy. A�er boiling for five minutes put 
Manchurian ball into the gravy. Sprinkle cut 
coriander thoroughly. Then put Garam 
masasla. Manchurians with gravy are ready to 
eat with Chapa� or Parantha.
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Homage

Death, said Milton, is the golden key 
that opens the palace of eternity. 

Shreyas, in homage to Canbank’s  departed souls, 
pray that they rest in bliss, in eternal peace.

Name Branch Expired onStaff No Designa�on
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VINOTH KUMAR G

HARI PRASAD PANDIRIPILLI

MANEESH KUMAR

 RAMESH CHANDER

UTPAL SONOWAL

RAKESH

DHARAM VIR SINGH

K MARUTHI BABU

RAVI MUKESHBHAI KADVATAR

JANG BHAHADUR SINGH

GUNJAN VERMA

DEV RAJ

GINBIAKMUAN GUITE

KAMLESH KUMAR SINGH 

MAYUR AGARWAL

SADHANA M KAMBLE

OM PRAKASH MAURYA

JASWANT KUMAR

VENKATESH KANNA MUKRI

MALLIKARJUNA SETTY E

VINAY MADHUKAR NAIK

MANGESHWAR

K VANITHA

VIJAY KUMAR

SIDDARAM P HORAKERI

JASNA NARAYANAN

GOWDAIAH H

RAJIV KUMAR

HALAPPAGOWDA B PATIL

NARINDER SINGH

ANATHALAI N

ADHILAKSHMI M

SR MANAGER 

SWO A 

MANAGER 

SWO A 

OFFICER

ARMED GUARD

ARMED GUARD

SWO A 

PEON

ARMED GUARD

OFFICER

HKP

OFFICER 

SR MANAGER 

MANAGER 

MANAGER 

SWO A 

SR MANAGER

HKP

SWO A 

SWO A 

PEON

PEON

HKP

PEON

SR MANAGER

MANAGER

HKP

D M 

HKP

SWO A

HKP

HKP

VISAKHAPATNAM R K PURAM

ETAH REGIONAL OFFICE

DELHI NAJAFGARH

MATHABHANGA

FIROZABAD SADAR BAZAR

GANAUR

GUNTAKAL

RAJKOT

PATHANKOT MDK

BOKARO STEEL CITY

DELHI JANPATH-LBO

SILCHAR REGIONAL OFFICE

BILASPUR REGIONAL OFFICE

ZI BENGALURU UNIT-MYSURU

THANE, VARTHAKNAGAR

DEHRADUN RAJPUR ROAD MAIN

DELHI ROHINI

KUMTA UM

HUNGUND

MUMBAI ANDHERI (WEST)

BHOLA

MARAIMALAINAGAR

MALAWAN

BIJAPUR MAIN

MYSURU CC

BELLANDUR BENGALURU

BENGALURU KIDWAI (KMIO)

HUBBALLI VIDYA NAGAR

NARAINGARH

TIRUNELVELI CUR CHEST

22-11-2022

25-11-2022

28-11-2022

02-12-2022

04-12-2022

13-12-2022

14-12-2022

20-12-2022

23-12-2022

25-12-2022

26-12-2022

26-12-2022

29-12-2022

02-01-2023

03-01-2023

06-01-2023

08-01-2023

09-01-2023

12-01-2023

15-01-2023

17-01-2023

17-01-2023

24-01-2023

27-01-2023

28-01-2023

05-02-2023

07-02-2023

10-02-2023

12-02-2023

19-02-2023

23-02-2023

24-02-2023

24-02-2023

82075

112806

96879

76877

538224

75264

80766

764038

815842

74340

57518

61958

792246

76014

703329

67268

79508

482840

611741

101868

548391

508924

654696

80989

833000

495842

631332

82266

61765

738093

105475

68487

100094

INTEGRATED TREASURY WING, MUMBAI

CHANDIGARH PUNJAB UNIVERSITY CAMPUS

CHENNAI UNITED INDIA COLONY KODAMBAKKAM

MADHUKAR GURUPAD HONKAMBLE



Marjane Satrapi is a French-Iranian graphic novelist, 
cartoonist, illustrator, film director, and children's book 
author. In the year 2007 she wrote "The Complete Persepolis”, 
a graphic novel, which is also an autobiographical coming-of-
age story that takes place during the Islamic Revolution in Iran. 
Originally published in French, this graphic memoir has been 
translated to many other languages, including English, 
Spanish, Catalan, Romanian, Portuguese, Italian, Greek, 
Swedish, Finnish, Georgian, Dutch, and Chinese. As on date, it 
has sold more than 2 million copies worldwide. Due to its 
graphic language and images, there is controversy surrounding the use of “Persepolis” in 
classrooms in the United States. This book was featured on the American Library Association's list 
of Top Ten Most Challenged Books in 2014. Nevertheless, “Persepolis” received critical acclaim 
for its powerful storytelling, emotional depth, and unique perspective on a historic moment in 
world history.

The story follows Marjane, a young girl growing up in Iran during the late 1970s and early 1980s, 
as she navigates the political and social changes taking place around her. Through Marjane's eyes, 
we see the impact of the Iranian Revolution on her family and friends, and we witness the ways in 
which it shapes her own identity and worldview. The story details the impact of war and religious 
extremism on Iranians, especially women.

One of the most impressive things about "The Complete Persepolis" is the way in which Satrapi 
brings history to life through her illustrations. Her artwork is simple yet evocative, and it 
captures the emotions and experiences of the characters in a way that is both powerful and 
relatable. The book also offers a unique perspective on the Iranian Revolution and its aftermath, 
presenting a nuanced portrayal of the complexities of life under an authoritarian regime.

Another notable aspect of the book is the way in which it explores themes of identity, culture, 
and belonging. Marjane's experiences as a young woman of Iranian descent growing up in Europe 
and later returning to Iran highlight the challenges and contradictions that arise when multiple 
cultures and identities intersect.

Overall, "The Complete Persepolis" is a powerful and thought-provoking work that offers a unique 
perspective on a moment in history that is often portrayed in a simplistic or one-
dimensional way. It is a testament to the power of art and storytelling to 
illuminate the human experience and make sense of complex events and 
emotions. A must read for anyone who wants a better understanding of the 
world they live in.

Arathi M B Pai
SWO-A

Sanjaynagar, SSB

Book Review

— Marjane Satrapi

The Complete The Complete 
PersepolisPersepolis

The Complete 
Persepolis



ÌSlÉÉÇMü 17.02.2023 MüÉå qÉÑÇoÉD qÉåÇ AÉrÉÉåÎeÉiÉ ̀ `aÉëÉWûMü xÉÇmÉMïü - (ÌlÉrÉÉïiÉMü - AÉrÉÉiÉMü oÉæPûMü,2023)'' qÉåÇ ́ ÉÏ Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ, mÉëoÉÇkÉ 

ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ mÉëÌiÉpÉÉÌaÉrÉÉåÇ Måü xÉÉjÉ oÉÉiÉcÉÏiÉ MüUiÉå WÒûL| iÉxuÉÏU qÉåÇ ́ ÉÏ mÉÏ. xÉÇiÉÉåwÉ, qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

qÉÑÇoÉD pÉÏ ÌSZÉÉD Så UWåû WæÇû|
Sri. K. Satyanaraya Raju, MD & CEO, seen interac�ng with the par�cipants of “Customer Connect – (Exporters – Importers 
Meet 2023) held at Mumbai on 17.02.2023.  Sri. P. Santhosh, CGM, Circle Office Mumbai is also seen in the picture.

ÌSlÉÉÇMü 24.02.2023 MüÉå ́ ÉÏ Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ, mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ ²ÉUÉ ÌoÉëaÉåÇÄeÉÉ WûÊsÉ- mÉhÉeÉÏ, ¤Éå,MüÉ. aÉÉåuÉÉ qÉåÇ 

OûÉElÉ WûÊsÉ oÉæPûMü MüÉ E«ÉOûlÉ ÌMürÉÉ aÉrÉÉ| CxÉ AuÉxÉU mÉU ́ ÉÏ AzÉÉåMü cÉÇSì, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü, ́ ÉÏ zÉÇMüU LxÉ, qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü, qÉÉ.xÉÇ. 

ÌuÉpÉÉaÉ, mÉë.MüÉ. oÉåÇaÉsÉÔÂ, ́ ÉÏ UÉqÉ lÉÉCMü Måü, qÉWûÉmÉëoÉÇkÉMü, AÇ.MüÉ. qÉÍhÉmÉÉsÉ AÉæU ́ ÉÏ AÉU. aÉhÉåzÉ, qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü AÉæU ¤Éå§ÉÏrÉ mÉëqÉÑZÉ, ¤Éå,MüÉ. 

aÉÉåuÉÉ pÉÏ iÉxuÉÏU qÉåÇ lÉeÉU AÉ UWåû WæÇû| 
Inaugura�on of the Town Hall mee�ng held at Briganza Hall, Panaji, RO Goa, By Sri. K Satyanarayana Raju, MD & CEO, on 
24.02.2023. Sri. Ashok Chandra, Execu�ve Director, Sri. Shankar S, CGM, HR Wing, HO Bengaluru, Sri. Rama Naik K, GM, 
CO Manipal and Sri. R Ganesh, AGM & Regional Head, RO Goa are also seen in the picture.
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