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ÌSlÉÉÇMü 31.10.2022 AÉæU 01.11.2022 MüÉå MülrÉÉMÑüqÉÉUÏ qÉåÇ AÉrÉÉåÎeÉiÉ LsÉxÉÏoÉÏ MüÊlYsÉåuÉ qÉåÇ ́ ÉÏ LsÉ uÉÏ mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ 

MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ MüÉ xuÉÉaÉiÉ MüUiÉå WÒûL ´ÉÏ LcÉ zÉåwÉÌaÉËUSÉxÉ, qÉWûÉmÉëoÉÇkÉMü, uÉ×WûiÉ MüÊmÉÉåïUåOû xÉÉZÉ ÌuÉpÉÉaÉ, mÉë.MüÉ. oÉåÇaÉsÉÔÂ| iÉxuÉÏU qÉåÇ 

MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ́ ÉÏ SåuÉÉzÉÏwÉ qÉÑZÉeÉÏï AÉæU ́ ÉÏ Måü xÉirÉlÉÉUÉrÉhÉ UÉeÉÔ pÉÏ lÉÄeÉU AÉ UWåû WæÇû|

Sri. H. Seshagiridas, GM, LCC Wing, HO Bengaluru welcoming Sri. L V Prabhakar, MD&CEO to the LCB Conclave held at 
Kanyakumari on 31.10.2022 & 01.11.2022. Execu�ve Directors Sri. Debashish Mukherjee & Sri. K Satyanarayana Raju are 
also seen in the picture.

ÌSlÉÉÇMü 10.11.2022 MüÉå mÉë.MüÉ., oÉåÇaÉsÉÔÂ qÉåÇ WûqÉÉUå oÉæÇMü Måü lÉuÉÌlÉrÉÑ£ü AkrÉ¤É ́ ÉÏ ÌuÉeÉrÉ ́ ÉÏUÇaÉlÉ Måü mÉëjÉqÉ AÉaÉqÉlÉ mÉU ́ ÉÏ LsÉ uÉÏ mÉëpÉÉMüU, mÉëoÉÇkÉ 

ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ mÉÑwmÉ aÉÑcNû SåMüU xuÉÉaÉiÉ MüUiÉå WÒûL| iÉxuÉÏU qÉåÇ MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ́ ÉÏ Måü xÉirÉlÉÉUÉrÉhÉ UÉeÉÔ AÉæU ́ ÉÏ oÉ×eÉ 

qÉÉåWûlÉ zÉqÉÉï pÉÏ lÉÄeÉU AÉ UWåû WæÇû|
Sri. L V Prabhakar, MD & CEO welcoming Sri. Vijay Srirangan, the newly appointed Chairman of our bank on his maiden visit 
to HO Bengaluru on 10.11.2022. Execu�ve Directors Sri. K Satyanarayana Raju and Sri. Brij Mohan Sharma are also seen in 
the picture.
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MD & CEO’s Message
mÉëoÉÇkÉ ÌlÉSåvÉMü LuÉÇ 

qÉÑZrÉ MüÉrÉïMüÉUÏ AÌkÉMüÉUÏ 

MüÉ xÉÇSåvÉ

2´ÉårÉxÉ  -   AYOÕoÉU - lÉuÉÇoÉU 2022 Shreyas   October - November 2022 -

ÌmÉërÉ MåülÉUÉCOèxÉ,

  

ÌMüxÉÏ pÉÏ xÉÇaÉPûlÉ MüÐ mÉëaÉÌiÉ AÉæU ÌuÉMüÉxÉ AYxÉU AlÉÑMÔüsÉ AÉæU AÍpÉlÉuÉ urÉÉmÉÉU 

qÉÊQûsÉ, AirÉÉkÉÑÌlÉMü mÉëÉæ±ÉåÌaÉMüÐ, xÉqÉÉuÉåzÉÏ MüÊmÉÉåïUåOû E¬åzrÉ iÉjÉÉ lÉÏÌiÉrÉÉåÇ, 

SÕUSzÉÏï lÉåiÉ×iuÉ AÉæU ClÉ xÉoÉxÉå oÉÄRûMüU E±qÉÏ LuÉÇ mÉëÌiÉoÉ® MüÉrÉïoÉsÉ eÉæxÉå MÑüNû 

qÉWûiuÉmÉÔhÉï MüÉUMüÉåÇ mÉU ÌlÉpÉïU MüUiÉÉ Wæû| AÍkÉMüÉÇzÉ sÉÉåaÉÉåÇ Måü ÍsÉL "xÉTüsÉiÉÉ", 

zÉoSMüÉåzÉ qÉåÇ EÎssÉÎZÉiÉ LMü zÉoS qÉÉ§É Wæû eÉÉå ÌMü erÉÉSÉiÉU ÌMüxÉÏ mÉËUmÉëå¤rÉ qÉåÇ 

LMü oÉÉU lÉÄeÉU QûÉsÉlÉå pÉU Måü ÍsÉL Wæû| sÉåÌMülÉ WûqÉÉUå ÍsÉL, rÉWû oÉÉUÇoÉÉU MüÄQûÏ 

qÉåWûlÉiÉ, SØÄRûiÉÉ, ¥ÉÉlÉÉeÉïlÉ, mÉëÌiÉoÉ®iÉÉ AÉæU xÉiÉiÉ mÉËUuÉiÉïlÉ MüÉ mÉëiÉÏMü Wæû| AÉeÉ WûqÉ 

eÉWûÉÇ WæÇû, uÉWûÉÇ WûqÉÉUå xÉÉqÉÔÌWûMü mÉërÉÉxÉÉåÇ LuÉÇ SØÄRû ÌlÉ¶ÉrÉ Måü MüÉUhÉ WûÏ WæÇû| MüÉåUÉålÉÉ 

lÉÉqÉMü qÉWûÉqÉÉUÏ ÎeÉxÉlÉå uÉæÍµÉMü xiÉU mÉU iÉoÉÉWûÏ qÉcÉÉ SÏ iÉjÉÉ aÉÇpÉÏU pÉÔ-

UÉeÉlÉÏÌiÉMü xÉÇMüOû MüÐ ÎxjÉÌiÉ EimÉ³É MüU SÏ jÉÏ, CxÉMåü oÉÉuÉeÉÔS pÉÏ WûqÉlÉå WûqÉÉUå 

MüÊmÉÉåïUåOû sÉ¤rÉÉåÇ AÉæU E¬åzrÉÉåÇ Måü xÉÇSpÉï qÉåÇ WûqÉÉUå AÍkÉMüÉÇzÉ mÉëÌiÉxmÉÍkÉïrÉÉåÇ MüÐ 

iÉÑsÉlÉÉ qÉåÇ oÉåWûiÉU mÉëSzÉïlÉ ÌMürÉÉ AÉæU oÉæÇÌMÇüaÉ AÉæU ÌuÉ¨ÉÏrÉ ¤Éå§É qÉåÇ LMü xÉMüÉUÉiqÉMü 

FeÉÉï MüÉ xÉÇcÉÉU ÌMürÉÉ Wæû| ÌmÉNûsÉå MÑüNû qÉWûÏlÉÉåÇ Måü SÉæUÉlÉ WûqÉ xÉpÉÏ MüÉå ÎeÉlÉ 

MüÌPûlÉÉCrÉÉåÇ AÉæU oÉÉkÉÉAÉåÇ xÉå aÉÑeÉUlÉÉ mÉÄQûÉ Wæû, ExÉå SåZÉiÉå WÒûL rÉWû LMü 

AlÉÑMüUhÉÏrÉ EmÉsÉÎokÉ Wæû| rÉWû uÉÉxiÉuÉ qÉåÇ zÉÉlÉSÉU urÉÌ£üaÉiÉ AÉæU OûÏqÉ mÉëSzÉïlÉ ²ÉUÉ 

xÉÇcÉÉÍsÉiÉ xÉÇaÉPûlÉÉiqÉMü EmÉsÉÎokÉ MüÉ LMü AÌuÉµÉxÉlÉÏrÉ mÉëqÉÉhÉ Wæû| WûqÉ xÉWûÏ 

ÌSzÉÉ qÉåÇ AaÉëxÉU WæÇû AÉæU qÉÑfÉå ÌuÉµÉÉxÉ Wæû ÌMü ÌlÉUÇiÉU uÉ×Î® AÉæU ÌuÉMüÉxÉ MüÐ 

uÉiÉïqÉÉlÉ aÉÌiÉ AÉæU mÉëuÉ×Ì¨É, ÌlÉÍ¶ÉiÉ ÃmÉ xÉå AÉlÉå uÉÉsÉå ÌSlÉÉåÇ qÉåÇ pÉÏ eÉÉUÏ UWåûaÉÏ AÉæU 

WûqÉ xÉpÉÏ CxÉ qÉWûÉlÉ xÉÇaÉPûlÉ Måü ÍsÉL AÉæU AÍkÉMü xÉTüsÉiÉÉ AÉæU aÉÉæUuÉ sÉÉLÇaÉå| 

LåxÉÉ MüWûÉ eÉÉiÉÉ Wæû ÌMü ÌuÉeÉlÉ MåüuÉsÉ LMü MüÉåUÏ MüsmÉlÉÉ lÉWûÏÇ Wæû oÉÎsMü rÉWû WûqÉåÇ 

pÉÌuÉwrÉ qÉåÇ ZÉÑS MüÉå AÉæU oÉåWûiÉU oÉlÉÉlÉå MüÉ LMü mÉërÉÉxÉ Wæû, AÉÀûÉlÉ Wæû, xuÉrÉÇ xÉå LMü 

AmÉÏsÉ Wæû|" eÉoÉ WûqÉÉUå ÌmÉërÉ xÉÇxjÉÉmÉMü, ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ lÉå uÉwÉï 

1906 qÉåÇ CxÉ qÉWûÉlÉ xÉÇxjÉÉ MüÐ zÉÑÂAÉiÉ MüÐ jÉÏ, iÉoÉ ElWåÇû LMü SØÄRû ÌuÉµÉÉxÉ jÉÉ, 

LMü ÌlÉÍ¶ÉiÉiÉÉ jÉÏ ÌMü uÉå xÉqÉÉeÉ qÉåÇ, eÉÃUiÉqÉÇSÉåÇ AÉæU zÉÉåÌwÉiÉÉåÇ Måü eÉÏuÉlÉ qÉåÇ LMü 

xÉMüÉUÉiqÉMü mÉËUuÉiÉïlÉ sÉÉ xÉMüiÉå WæÇû AÉæU iÉåeÉÏ xÉå oÉÄRûiÉÏ aÉëÉqÉÏhÉ AjÉïurÉuÉxjÉÉ MüÉå 

xÉeÉÏuÉ MüUlÉå Måü ÍsÉL xÉWûÏ ÌSzÉÉ ÌSZÉÉ xÉMüiÉå WæÇû| AmÉlÉå eÉÏuÉlÉ AÉæU xÉqÉrÉ xÉå 

oÉWÒûiÉ AÉaÉå Måü SÕUSzÉÏï, ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ lÉå LMü LåxÉÏ xÉÇxjÉÉ oÉlÉÉD 

eÉÉå AÉeÉ pÉÏ AmÉlÉÏ AÉpÉÉ ÌoÉZÉåU UWûÏ Wæû AÉæU AmÉlÉå mÉëÌiÉpÉÉzÉÉsÉÏ AÉæU xÉqÉÌmÉïiÉ 

MüqÉïcÉÉËUrÉÉåÇ Måü qÉÉkrÉqÉ xÉå MüÉqÉ MüUlÉÉ eÉÉUÏ UZÉÏ Wæû| eÉæxÉÉ ÌMü WûqÉ  MüÉå 19 lÉuÉÇoÉU

AmÉlÉÉ  qÉlÉÉiÉå WæÇû, AÉCL WûqÉ AmÉlÉå AÉmÉ MüÉå ElÉ qÉÔsrÉÉåÇ, ``xÉÇxjÉÉmÉMü ÌSuÉxÉ''

xÉÇxM×üÌiÉrÉÉåÇ AÉæU WûPûkÉÍqÉïiÉÉ Måü mÉëÌiÉ xÉqÉÌmÉïiÉ MüUåÇ eÉÉå CxÉ qÉWûÉlÉ xÉÇxjÉÉ MüÉå 

mÉËUpÉÉÌwÉiÉ MüUiÉå WæÇû AÉæU AÉlÉå uÉÉsÉå ÌSlÉÉåÇ qÉåÇ CxÉMüÐ mÉëaÉÌiÉ AÉæU uÉæpÉuÉ MüÐ ÌSzÉÉ qÉåÇ 

MüÉqÉ MüUiÉå WæÇû| WûqÉåÇ rÉWû mÉÔhÉï ÂmÉ xÉå ÌuÉµÉÉxÉ UZÉlÉÉ cÉÉÌWûL ÌMü WûqÉÉUå ÌmÉërÉ 

xÉÇxjÉÉmÉMü MüÐ NûÉrÉÉ qÉåÇ ÌuÉMüÍxÉiÉ WûÉålÉå uÉÉsÉÏ xÉÇxjÉÉ AoÉ xÉÑUÍ¤ÉiÉ AÉæU xÉ¤ÉqÉ 

WûÉjÉÉåÇ qÉåÇ Wæû AÉæU WûqÉ  CxÉå uÉiÉïqÉÉlÉ ÌuÉ¨ÉÏrÉ/AÉæ±ÉåÌaÉMü mÉËUuÉåzÉ qÉåÇ ``LMü xÉÉjÉ''

xÉÑUÍ¤ÉiÉ UZÉlÉå, CxÉMåü aÉÉæUuÉ MüÐ U¤ÉÉ MüUlÉå AÉæU CxÉå xÉTüsÉiÉÉ Måü EŠiÉU qÉÇcÉ mÉU 

sÉå eÉÉlÉå Måü ÍsÉL AmÉlÉÉ pÉUmÉÔU mÉërÉÉxÉ MüUåÇaÉå |

Dear Canarites, 

 

The progress and development of an organisa�on is o�en reliant 
on certain vital factors like adap�ve and innova�ve business 
models, state of the art technology, inclusive corporate 
objec�ves and policies, visionary leadership and above all an 
enterprising and commi�ed workforce. “Success”, to most 
people, maybe just another word in the dic�onary, discernible 
and perspec�ve and (mostly) a one-�me affair. But to us, it is 
something which is repe��ve- an insignia of hard work, 
perseverance,  learning,  commitment and perpetual 
transforma�on.  We are where we are today because of the 
efforts and determina�on shown by each and every one of you, 
by never losing sight of our corporate goals and objec�ves, even 
amidst a debilita�ng pandemic and a crippling geo-poli�cal crisis 
that shook the en�re world. We have outperformed most of our 
compe�tors and created posi�ve ripples in the banking and 
financial rubric. An exemplary feat, considering the odds and the 
constraints that we all had to go through during the past few 
months. Bravo!! It was indeed an incredible demonstra�on of 
organisa�onal accomplishment steered by brilliant individual 
and team performances. We are on the right trajectory and I am 
sure that the present momentum and trend, of relentless growth 
and development, will definitely con�nue in the days to come 
and usher in more triumph and glory to all of us and this mighty 
organisa�on. 

It is said that a “Vision is not just a picture of what could be; it is an 
appeal to our be�er selves, a call to become something more”. 
When our beloved founder, Sri. Ammembal Subba Rao Pai, 
sowed the seeds for this great ins�tu�on way back in 1906 he had 
a strong faith, a certainty that he can bring about a 
transforma�on in the society, in the lives of the needy and the 
oppressed and in providing the right prod to enliven a 
mushrooming rural economy. A visionary far ahead of his life and 
�mes, Sri. Ammembal Subba Rao Pai created a world of his own, 
an ins�tu�on that s�ll exudes his aura and con�nues to do 
through its talented and dedicated individuals. As we celebrate 
our “Founders Day” on 19th November, let us rededicate and 
consecrate ourselves to the values, culture and dogmas that 
define this great ins�tu�on and work towards its progress and 
splendour in the days to come. Let us unequivocally believe that 
the ins�tu�on which grew in the shadow of our beloved founder 
is now in safe and competent hands and “Together” we will put 



MD & CEO’s Message

ÌuÉ¨É uÉwÉï 2022-23 MüÐ SÕxÉUÏ ÌiÉqÉÉWûÏ Måü ÌuÉ¨ÉÏrÉ mÉËUhÉÉqÉ CxÉ iÉjrÉ MüÉ mÉëqÉÉhÉ 

Wæû ÌMü LMü xÉÇaÉPûlÉ Måü ÃmÉ qÉåÇ WûqÉ oÉæÇÌMÇüaÉ qÉåÇ xÉpÉÏ mÉëMüÉU xÉå mÉËUcÉÉsÉlÉ EiM×ü¹iÉÉ 

mÉëÉmiÉ MüUiÉå WÒûL ÌSlÉ SÕlÉÏ UÉiÉ cÉÉæaÉÑlÉÏ mÉëaÉÌiÉ MüU UWåû WæÇû| WûqÉÉUÉ zÉÑ® sÉÉpÉ 2,525 

MüUÉåÄQû ÂmÉrÉå UWûÉ, eÉÉå ÌMü 89.42% MüÐ ApÉÔiÉmÉÔuÉï uÉ×Î® (uÉwÉï-SU-uÉwÉï) Wæû| 

WûqÉÉUÉ uÉæÍµÉMü MüÉUÉåoÉÉU 13.89% (uÉwÉï SU uÉwÉï) xÉå oÉÄRûMüU 19.58 sÉÉZÉ MüUÉåÄQû 

ÂmÉrÉå WûÉå aÉrÉÉ Wæû AÉæU WûqÉ 20 sÉÉZÉ MüUÉåÄQû Måü ÍqÉzÉlÉ MüÉå WûÉÍxÉsÉ MüUlÉå xÉå oÉxÉ 

LMü MüSqÉ SÕU WæÇû, rÉWû LMü qÉÏsÉ MüÉ mÉijÉU Wæû eÉÉå ÌMü qÉÑfÉå rÉMüÐlÉ Wæû ÌMü eÉsS WûÏ 

mÉÔUÉ WûÉå eÉÉLaÉÉ| WûqÉÉUå xÉMüsÉ AÌaÉëqÉÉåÇ AÉæU UæqÉ ¢åüÌQûOû qÉåÇ ¢üqÉzÉÈ 20% AÉæU 

16.4% xÉå AÍkÉMü MüÐ uÉ×Î® CxÉ iÉjrÉ MüÉ mÉëqÉÉhÉ Wæû ÌMü WûqÉlÉå E±ÉåaÉ qÉåÇ LMü 

qÉeÉoÉÔiÉ EmÉÎxjÉÌiÉ SeÉï MüÐ Wæû AÉæU eÉlÉiÉÉ Måü (oÉæÇMü Måü xÉÉjÉ) xÉoÉxÉå mÉxÉÇSÏSÉ 

oÉæÇMüÉåÇ qÉåÇ xÉå LMü Wæû|  WûqÉÉUå oÉæÇMü lÉå WûÉsÉ WûÏ qÉåÇ lÉD MüU urÉuÉxjÉÉ qÉåÇ ÃmÉÉÇiÉUhÉ 

ÌMürÉÉ Wæû, ÎeÉxÉxÉå AÉxjÉÌaÉiÉ MüU MüÉå 2451.60 MüUÉåÄQû ÂmÉrÉå iÉMü MüqÉ ÌMürÉÉ eÉÉ 

xÉMüÉ Wæû| WûqÉÉUÏ orÉÉeÉ AÉrÉ 17.84% (uÉwÉï-SU-uÉwÉï) AÉæU aÉæU-orÉÉeÉ AÉrÉ 

13.05% oÉÄRûÏ, eÉÉå zÉÑsMü AÉkÉÉËUiÉ AÉrÉ qÉåÇ 17.98% uÉ×Î® (uÉwÉï-SU-uÉwÉï) ²ÉUÉ 

mÉÔUMü jÉÏ| ÍxÉiÉÇoÉU 2022 iÉMü oÉæÇMü MüÉ xÉÏAÉULAÉU 16.51% jÉÉ AÉæU cÉÉsÉÔ 

ÌuÉ¨É uÉwÉï Måü SÉæUÉlÉ WûqÉlÉå mÉÔÇeÉÏ MüÐ aÉÑhÉuÉ¨ÉÉ AÉæU qÉÉ§ÉÉ oÉÄRûÉlÉå Måü ÌWûxxÉå Måü ÃmÉ 

qÉåÇ oÉåxÉsÉ ||| ÌOûrÉU || oÉÊhQû qÉåÇ 2000 MüUÉåÄQû AÉæU LOûÏ-1 oÉÊhQû qÉåÇ 4,000 

MüUÉåÄQû ÂmÉrÉå eÉÑOûÉL WæÇû, AiÉ: CxÉ mÉëMüÉU oÉÉeÉÉU MüÉå oÉWÒûiÉ qÉeÉoÉÔiÉ xÉMüÉUÉiqÉMü 

xÉÇMåüiÉ Så UWåû WæÇû |

ÌQûÎeÉOûsÉ qÉÉåcÉåï mÉU WûqÉlÉå ̀ `MåülÉUÉ LAÉD1'' mÉëxiÉÑiÉ ÌMürÉÉ Wæû - 250 xÉå AÍkÉMü 

xÉÑÌuÉkÉÉAÉåÇ (11 pÉÉwÉÉAÉåÇ qÉåÇ EmÉsÉokÉ) Måü xÉÉjÉ rÉÑ£ü ÌMürÉÉ aÉrÉÉ qÉÉåoÉÉCsÉ oÉæÇÌMÇüaÉ 

xÉÑmÉU LåmÉ AÉæU LMü WûÏ qÉÇcÉ mÉU aÉëÉWûMüÉåÇ MüÐ eÉÃUiÉÉåÇ MüÉå mÉÔUÉ MüUiÉÉ Wæû| WûqÉlÉå 

pÉÏqÉ YrÉÔAÉU urÉÉmÉÉËUrÉÉåÇ Måü ÍsÉL "xÉÉEÇQû oÉÊYxÉ" MüÐ xÉÑÌuÉkÉÉ zÉÑÃ MüÐ jÉÏ, 

WûqÉÉUå oÉæÇMü ²ÉUÉ mÉëSÉlÉ ÌMüL aÉL YrÉÔAÉU MüÉåQû Måü qÉÉkrÉqÉ xÉå ÌMüL aÉL xÉTüsÉ 

YrÉÔAÉU sÉålÉSålÉ Måü ÍsÉL uÉÊrÉxÉ lÉÉåÌOûÌTüMåüzÉlÉ mÉëÉmiÉ MüUlÉå Måü ÍsÉL CxÉ xÉÑÌuÉkÉÉ 

MüÐ zÉÑÂAÉiÉ MüÐ aÉrÉÏ Wæû| WûqÉÉUå oÉæÇMü lÉå eÉlÉiÉÉ MüÉå urÉÉmÉMü AÉæU xÉWûeÉ oÉæÇÌMÇüaÉ 

xÉåuÉÉLÇ mÉëSÉlÉ MüUlÉå Måü ÍsÉL pÉÉUiÉ xÉUMüÉU MüÐ LMü mÉWûsÉ Måü ÃmÉ qÉåÇ SåzÉ pÉU qÉåÇ 

4 ÌQûÎeÉOûsÉ oÉæÇÌMÇüaÉ CMüÉCrÉÉåÇ (QûÏoÉÏrÉÔ) MüÐ zÉÑÂAÉiÉ MüÐ aÉrÉÏ Wæû| WûqÉlÉå CÇOûUlÉåOû 

oÉæÇÌMÇüaÉ MüÉå LTüxÉÏQûÏoÉÏ xÉå AÉåoÉÏQûÏLYxÉ qÉåÇ xjÉÉlÉÉÇiÉËUiÉ MüU ÌSrÉÉ Wæû, eÉÉå xÉÑZÉS 

aÉëÉWûMü AlÉÑpÉuÉ mÉëSÉlÉ MüUlÉå Måü ÍsÉL xÉÏoÉÏLxÉ, qÉÉåoÉÉCsÉ xÉÇaÉiÉ AÉæU AmÉaÉëåQåûQû 

rÉÔeÉU CÇOûUTåüxÉ Måü xÉÉjÉ xÉÑUÍ¤ÉiÉ ÃmÉ xÉå LMüÐM×üiÉ Wæû|

CxÉMåü xÉÉjÉ-xÉÉjÉ WûqÉÉUÉ krÉÉlÉ MüÉxÉÉ, LlÉmÉÏL AÉæU ËUMüuÉUÏ mÉëoÉÇkÉlÉ MüÐ AÉåU 

WûÉålÉÉ cÉÉÌWûL, WûqÉÉUå ÌlÉuÉsÉ orÉÉeÉ qÉÉÎeÉïlÉ qÉåÇ xÉÑkÉÉU MüUlÉÉ cÉÉÌWûL AÉæU WûqÉåÇ WûqÉÉUå 

ÍqÉzÉlÉ 20 sÉÉZÉ MüUÉåÄQû ÂmÉrÉå Måü EiM×ü¹ sÉ¤rÉ MüÉå lÉ MåüuÉsÉ mÉëÉmiÉ MüUlÉÉ Wæû 

oÉÎsMü ExÉxÉå pÉÏ AÉaÉÉ oÉÄRûlÉÉ Wæû| CxÉ ÌuÉ¨ÉÏrÉ uÉwÉï qÉåÇ qÉÑÎzMüsÉ xÉå 4-5 qÉWûÏlÉå 

zÉåwÉ UWû aÉL WæÇû, qÉæÇ AÉmÉ xÉpÉÏ xÉå AÉaÉëWû MüUiÉÉ WÕÇû ÌMü AÉmÉ pÉUmÉÔU mÉërÉÉxÉ MüUåÇ 

AÉæU ÌlÉkÉÉïËUiÉ sÉ¤rÉÉåÇ AÉæU E¬åzrÉÉåÇ MüÐ mÉëÉÎmiÉ MüÐ ÌSzÉÉ qÉåÇ MüÉqÉ MüUåÇ iÉjÉÉ CxÉå 

mÉëÉmiÉ MüUlÉå Måü ÍsÉL LMü mÉëpÉÉuÉÏ UhÉlÉÏÌiÉ oÉlÉÉLÇ|

AÉmÉ xÉpÉÏ MüÉå WûÉÌSïMü zÉÑpÉMüÉqÉlÉÉLð

qÉÇaÉsÉ MüÉqÉlÉÉAÉåÇ Måü xÉÉjÉ,

AÉmÉMüÉ,

LsÉ uÉÏ mÉëpÉÉMüU 

mÉëoÉÇkÉ ÌlÉSåzÉMü AÉæU qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ 

forth our best efforts to safeguard it, protect it and take it to the 
higher pla�orms of success and glory in the present financial/ 
industrial milieu.
 
The financial results for Q2 FY2022-23 is a testament to the fact 
that we, as an organisa�on, are growing leaps and bounds, 
achieving opera�onal excellence in all genres of banking. Our Net 
Profit stood at ₹2,525 crore, a phenomenal 89.42% increase 
(Y-o-Y). Our global business increased by 13.89% (YoY) to ₹19.58 
lakh crore and we are just a whisker away from achieving the 
Mission 20 Lakh Crore, a landmark which I am sure will shortly be 
accomplished.  The surge in our gross advances and RAM credit 
by over 20% and 16.4% respec�vely is authen�ca�on to the fact 
that we have made a strong presence in the industry and is one of 
the most preferred banks (to bank with) by the public. Our bank 
has recently shi�ed to the new tax regime, thereby reducing the 
deferred tax to the extent of ₹2451.60 crore. Our interest income 
grew at 17.84% (YoY) and Non-Interest Income at 13.05%, 
complimented by 17.98% increase (YoY) in Fee Based Income. 
Bank's CRAR stood at 16.51% as at September 2022 and during 
the current FY we have raised ₹2000 crore in Basel III Tier II bonds 
and ₹4,000 Crores in AT-1 bonds as part of enhancing the quality 
and quan�ty of capital held by us, thus sending a very strong 
posi�ve signal to the market. 

On the digital front we have introduced “Canara ai1” – the mobile 
banking super app bundled with over 250 features (available in 
11 languages) and catering to the needs of the customers on a 
single pla�orm. We had launched the facility of “Sound Box” for 
BHIM QR Merchants, to receive voice no�fica�on for the 
successful QR Transac�ons done via our bank provided QR Code. 
Our Bank has also opened 4 Digital Banking Units (DBUs) across 
the country, as a GOI ini�a�ve, to provide extensive and seamless 
banking services to the masses. We have also migrated the 
Internet Banking from FCDB to OBDX, which is securely 
integrated with CBS, Mobile Compa�ble and with upgraded user 
interface to provide pleasant customer experiences.
 
Going forward our focus should be on CASA, NPA and Recovery 
Management, improving our Net Interest Margin and 
significantly going well past our Mission 20 Lakh Crore. With 
hardly 4-5 months remaining in this FY, I urge each and every one 
of you to put your best efforts forward, work towards your set 
goals and objec�ves and strategize effec�ve measures to achieve 
it.
  
Wish you all the very best 

With warm regards,

Yours sincerely

L V Prabhakar
Managing Director & CEO

3´ÉårÉxÉ  -   AYOÕoÉU - lÉuÉÇoÉU 2022 Shreyas   October - November 2022 -



EditorialxÉÇmÉÉSMüÐrÉ

rÉWû AYxÉU MüWûÉ eÉÉiÉÉ Wæû ÌMü ̀ `qÉWûÉlÉiÉÉ MüÉåD qÉÇÎeÉsÉ lÉWûÏÇ Wæû; rÉWû LMü xÉiÉiÉ rÉÉ§ÉÉ 

Wæû eÉÉå MüpÉÏ xÉqÉÉmiÉ lÉWûÏÇ WûÉåiÉÏ Wæû''| 19 lÉuÉÇoÉU MüÉå oÉæÇÌMÇüaÉ E±ÉåaÉ Måü xÉoÉxÉå qÉWûÉlÉ 

SÕUSÍzÉïrÉÉåÇ qÉåÇ xÉå LMü MüÐ eÉrÉÇiÉÏ Wæû| WûqÉÉUå ÌmÉërÉ xÉÇxjÉÉmÉMü, ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ 

UÉuÉ mÉæ, ÌuÉÌuÉkÉ mÉëÌiÉpÉÉkÉlÉÏ urÉÌ£ü jÉå| sÉåÌMülÉ ElÉMüÐ ´Éå¸iÉÉ ElÉMüÐ zÉÉsÉÏlÉiÉÉ qÉåÇ 

ÌlÉÌWûiÉ jÉÏ, xÉqÉÉeÉ MüÉå aÉëÍxÉiÉ MüUlÉå uÉÉsÉÏ MÑümÉëjÉÉAÉåÇ MüÉå ÍqÉOûÉlÉå Måü ElÉMåü sÉaÉÉiÉÉU 

mÉërÉÉxÉ AmÉlÉå AÉmÉ qÉåÇ LMü LåxÉÏ EmÉsÉÎokÉ Wæû ÎeÉxÉå MåüuÉsÉ MÑüNû ZÉÉxÉ ¤ÉqÉiÉÉ uÉÉsÉå 

sÉÉåaÉ WûÏ mÉëÉmiÉ MüU xÉMüiÉå WæÇû| uÉå LMü ÌuÉ²ÉlÉ AÉæU urÉÉuÉWûÉËUMü urÉÌ£ü jÉå, ElÉMüÐ 

xÉqÉÉeÉ qÉåÇ EŠ mÉëÌiÉ¸É AÉæU xuÉÏMüÉrÉïiÉÉ jÉÏ AÉæU iÉÉiMüÉÍsÉMü xÉqÉrÉ qÉåÇ ElÉMüÐ oÉÑÎ® 

AÉæU SØÌ¹ AiÉÑsÉlÉÏrÉ jÉÏ| 

oÉSsÉiÉå urÉÉuÉxÉÉÌrÉMü mÉËUSØzrÉ MüÉå SåZÉlÉå Måü ÍsÉL AlÉÑMüUhÉÏrÉ MüÉæzÉsÉ uÉÉsÉå LMü 

urÉÌ£ü Måü ÃmÉ qÉåÇ, ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ MÑüNû AxÉÉkÉÉUhÉ xÉ×eÉlÉ MüUlÉå qÉåÇ 

xÉ¤ÉqÉ jÉå - LMü LåxÉÏ SÒÌlÉrÉÉ eÉÉå AmÉlÉå AÉmÉ qÉåÇ AlÉÔPûÏ Wæû eÉÉå xÉqÉrÉ MüÐ MüxÉÉæOûÏ 

mÉU ZÉUÉ EiÉUÉ Wæû, AÎxjÉUiÉÉ MüÉ ZÉÉÍqÉrÉÉeÉÉ pÉÑaÉiÉlÉÉ mÉÄQûÉ Wæû iÉÉÌMü LMü 

ÌuÉMüÉxÉzÉÏsÉ AjÉïurÉuÉxjÉÉ AÉæU AÍkÉMü xÉMüÉUÉiqÉMü WûÉå MüU ÎZÉsÉ EPåû| zÉÉrÉS 

1900 Måü SzÉMü MüÐ zÉÑÂAÉiÉ qÉåÇ LMü xÉÉkÉÉUhÉ kÉÉUhÉÉ Måü ÃmÉ qÉåÇ eÉÉå zÉÑÃ WÒûAÉ jÉÉ 

uÉWû CxÉ qÉWûÉlÉ xÉÇxjÉÉ Måü ÃmÉ qÉåÇ ÃmÉÉÇiÉËUiÉ / qÉÔiÉï WûÉå aÉrÉÉ eÉÉå ApÉÏ pÉÏ xÉÇxjÉÉmÉMü 

ÍxÉ®ÉÇiÉÉåÇ MüÐ pÉÉuÉlÉÉ MüÉ xÉqÉjÉïlÉ MüUiÉÉ Wæû| ElÉMüÐ qÉWûÉlÉiÉÉ MüÉ xÉÉU AoÉ WûqÉ qÉåÇ xÉå 

mÉëirÉåMü qÉåÇ xÉuÉïurÉÉmÉMü Wæû| xjÉÉmÉlÉÉ ÌSuÉxÉ EixÉuÉ CxÉ qÉWûÉlÉ urÉÌ£ü Måü mÉëÌiÉ ́ É®É 

MüÉ pÉÉuÉ Wæû, eÉÉå eÉÉÌiÉ / mÉÇjÉ AÉæU xÉÉqÉÉÎeÉMü pÉåSpÉÉuÉ MüÐ AxÉqÉÉlÉiÉÉAÉåÇ xÉå FmÉU 

EPûMüU xÉqÉmÉïhÉ, MüÂhÉÉ, ÌuÉuÉåMü, ¤ÉqÉiÉÉ AÉæU kÉærÉï MüÐ xÉZiÉÏ xÉå oÉÇkÉå LMü AlÉÉåZÉÉ 

¤Éå§É MüÉ ÌlÉqÉÉïhÉ MüUlÉå Måü ÍsÉL AÉaÉå oÉÄRåû| 

´ÉårÉxÉ Måü CxÉ  MüÉå ClÉ AÇiÉÌlÉïÌWûiÉ xÉÇxjÉÉmÉMü "xÉÇxjÉÉmÉMü ÌSuÉxÉ ÌuÉzÉåwÉÉÇMü

ÍxÉ®ÉÇiÉÉåÇ MüÐ xÉuÉÉåïiM×ü¹iÉÉ MüÉå xÉqÉfÉlÉå Måü ÍsÉL xÉÇMüÎsmÉiÉ ÌMürÉÉ aÉrÉÉ Wæû| CxÉlÉå 

MæüxÉå LMü oÉæÇMüU AÉæU LMü ÎeÉqqÉåSÉU urÉÌ£ü Måü ÃmÉ qÉåÇ WûqÉÉUÏ kÉÉUhÉÉAÉåÇ AÉæU 

ÌuÉµÉÉxÉÉåÇ MüÉå AÉMüÉU ÌSrÉÉ AÉæU oÉSsÉ ÌSrÉÉ AÉæU rÉWû pÉÏ xÉÉqÉlÉå sÉÉlÉÉ Wæû ÌMü MæüxÉå 

xÉTüsÉiÉÉ MüÉ AÍsÉÎZÉiÉ iÉiuÉ iÉoÉ mÉëMüOû WûÉåiÉÉ Wæû eÉoÉ WûqÉÉUÏ AmÉlÉÏ ÌuÉµÉÉxÉ mÉëhÉÉsÉÏ 

xÉÇaÉPûlÉÉiqÉMü qÉÔsrÉÉåÇ AÉæU sÉÉåMüÉcÉÉU Måü xÉÉjÉ eÉÑÄQûiÉÏ Wæû| WûqÉÉUå sÉåZÉMüÉåÇ Måü mÉëÌiÉ 

AÉpÉÉU MüÉ LMü lÉÉåOû ÎeÉlWûÉåÇlÉå AmÉlÉå sÉåZÉÉåÇ/ MüÌuÉiÉÉAÉåÇ Måü qÉÉkrÉqÉ xÉå ClÉ 

pÉÉuÉlÉÉAÉåÇ AÉæU ÍxÉ®ÉÇiÉÉåÇ MüÉå xuÉåcNûÉ xÉå ÍsÉrÉÉ AÉæU ElWåÇû xÉÑurÉuÉÎxjÉiÉ ÌMürÉÉ Wæû|

AÉzÉÉ Wæû ÌMü AÉmÉ CxÉ ÌuÉzÉåwÉ xÉÇxMüUhÉ MüÉå mÉÄRûlÉå MüÉ AÉlÉÇS sÉåÇaÉå AÉæU WqÉ 

AÉmÉMüÐ mÉëÌiÉÌMëürÉÉ sÉålÉÉ mÉxÉÇS MüUåÇaÉå| M×ümÉrÉÉ WûqÉÉUå aÉ×Wû mÉÌ§ÉMüÉ uÉ mÉÑxiÉMüÉsÉrÉ 

Måü uÉåoÉmÉåeÉ mÉU MåülÉlÉåOû qÉåÇ/rÉÉ hohml@canarabank.com mÉU qÉåsÉ Måü 

qÉÉkrÉqÉ xÉå AmÉlÉÏ mÉëÌiÉÌ¢ürÉÉ/ÌOûmmÉÍhÉrÉÉÇ AuÉzrÉ SåÇ rÉÉ AÉmÉ WûqÉåÇ WûqÉåzÉÉ 

080-22233480/9986693808 mÉU MüÊsÉ MüU xÉMüiÉå WæÇû| 

ÌMüzÉÉåU jÉÇmÉÏ

xÉÇmÉÉSMü

It is o�en said that “Greatness is not a des�na�on; it is a 
con�nuous journey that never ends”. 19th November marks the 
birth anniversary of one of the greatest visionaries that the 
banking industry has ever seen. Our beloved founder,                   
Sri. Ammembal Subba Rao Pai, was a man of mul�farious talents. 
But his eminence lay in his modesty, his persistent efforts to weed 
out the reproachful s�gmas that besieged the society, a feat only 
people with certain calibre could achieve. Erudite and pragma�c, 
he had a high standing and acceptance in the society and 
possessed an intellect and a vision incomparable during those 
�mes. 

As a man with exemplary skills to foresee the changing business 
landscape, Sri Ammembal Subba Rao Pai was able to create 
something extraordinary - a world unique in itself that has 
withstood the test of �me, borne the brunt of the vola�lity that a 
developing economy posits and blossomed to frui�on. What 
probably started as a simple no�on during the early 1900s 
metamorphosed /materialised in the form of this great ins�tu�on 
that s�ll endorses the spirit of the founding principles.  The 
ins�tu�on, our Bank, which grew under his tutelage is now the 3rd 
largest public sector Bank in the country. The essence of his 
greatness is now ubiquitous in each and every one of us. The 
founder's day celebra�on is a noble gesture of reverence to this 
great individual who had risen above the inequi�es of caste/ creed 
and societal discrimina�on and went on to create a unique realm 
bounded by the strictures of dedica�on, compassion , prudence, 
competence and for�tude.  

This “Founders Day Special Edi�on of Shreyas has been 
conceptualised to precipitate the quintessence of these 
underlying founding principles ,how it shaped and transformed 
our percep�ons and beliefs as a banker and a responsible 
individual and also to bring forth how the unwri�en element of 
success manifests when our own belief system/s coalesce with 
organisa�onal values and ethos. A note of gra�tude to our writers 
who have deligh�ully captured and marshalled these emo�ons 
and doctrines through their ar�cles/ poems.

Hope you enjoy reading this special edi�on. As we love to 
hear from you, please drop in your feedback/ comments by 
visi�ng our HM&L Webpage in Cannet / or as mail to 
hohml@canarabank.com / or you can always call us at 080 – 
22233480 / 9986693808.

Kishore Thampi
Editor
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responsibili�es, including, inter 
alia, Training, Applied Technology 
Research, Interna�onal Sales, 
Turnkey Engagements as well as 
Systems Integra�on. He was 

associated with Tata Accounts at Tata Consultancy 
Services (TCS).

Presently, he is General Partner, Cornerstone Venture 
Partners (an enterprise SaaS Venture Capital Firm).

Shri Vijay Srirangan has been appointed as part-�me 
Non-Official as well as Non-Execu�ve Chairman of our 
Bank on 07.11.2022

Shri Vijay Srirangan, is a Gold 
M e d a l i s t  i n  P G D B M  ( I I M 
Ahmedabad) and B.Tech (I IT 
Delhi).
 
He was the Director General and Mentor at Bombay 
Chamber of Commerce & Industry. Earlier he had 
served as Vice President, Tata Consultancy Services 
(TCS) and spent 36 years with the Tata Group as a part 
of the Tata Administra�ve Services (TAS) focused in 
Tata Consultancy Services (TCS), Tata Infotech, Tata 
Unisys & Tata Burroughs.

During his career, he had a wide spectrum of 

Our New Non–Executive ChairmanWûqÉÉUå lÉrÉå aÉæU-MüÉrÉïMüÉUÏ AkrÉ¤É

´ÉÏ ÌuÉeÉrÉ ´ÉÏUÇaÉlÉ

Sri. Vijay Srirangan

Shreyas team wishes him all success

´ÉårÉxÉ OÏqÉ AÉmÉMüÐ xÉTüsÉiÉÉ MüÐ MüÉqÉlÉÉ MüUiÉÏ Wæ|

"Leadership is the capacity to 
translate vision into reality" 

                        - Warren G Bennis
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Sri Ashok Chandra started his 
banking career with Erstwhile 
Corpora�on Bank in September 
1991 as Proba�onary Officer. 
Having schooled and completed 
his educa�on in Patna, he holds a Masters in Economics 
and is also a Cer�fied Associate of Indian Ins�tute of 
Bankers.

Sri Ashok Chandra has a wide exposure in the banking 
domain, ranging from Branch Opera�onal Head of 
various demographics such as rural, urban and metro 
to handling greater responsibili�es such as heading 
zones/ regions of the Bank across the country.

He had very successfully handled 4 VLBs and also has 
exposure in overseas opera�ons when he was posted 
at Representa�ve Office of the Bank at Dubai, UAE. He 
was further given the challenges of heading two major 
zones of the Bank, Varanasi and Delhi, (where he 
successfully delivered the required results) and had a 
successful s�nt.

On his eleva�on to GM in 2018, he was assigned to lead 
the Recovery, Legal and Stressed Asset Management 

Ver�cal (SAMV) of the Bank. He 
con�nued to work there on his 
eleva�on to CGM in 2020.

He was chosen to be a part of the 
leadership program designed by the Banks Board 
Bureau. Throughout his career, he has achieved great 
laurels and accolades such as Star Performers Club, 
Grahak Seva Award, Grahak Mitra Award, Healthy 
Branch Award, Chairman's Club Membership, Best 
Branch Award, Riyaya� Leadership Award, Mega 
E–auc�oneer Award, Leadership Award, Champion of 
champions Award etc. He has a�ended various 
trainings and workshop in India and abroad.

In 2021, he was appointed as Director in Union Trustee 
Company Private Limited and also Director in NARCL. 
In 2022, he was shortlisted by the FSIB as a candidate 
for the post of ED in PSBs.

He is also a member of “Standing Commi�ee on 
Stressed Assets” formed by IBA.

Shri Ashok Chandra has taken charge as Execu�ve 
Director of our bank on 21st November 2022.

Our New Executive DirectorWûqÉÉUå lÉrÉå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü 

´ÉÏ AvÉÉåMü cÉÇSëÉ

Sri. Ashok Chandra

Shreyas team wishes him all success

´ÉårÉxÉ OÏqÉ AÉmÉMüÐ xÉTüsÉiÉÉ MüÐ MüÉqÉlÉÉ MüUiÉÏ Wæ|
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Sri Ammembal Subba Rao PaiSri Ammembal Subba Rao Pai

Our Revered Founder 
Sri Ammembal Subba Rao Pai

Birth of the legend
Sri Ammembal Subba Rao Pai 
w a s  b o r n  o n  K a r t h i k a 
Shuddha Ashtami, Friday of 
Paridhavi  Samvastaram, 
w h i c h  c o r r e s p o n d s  t o 
19.11.1852, at Mulki, a place 
near Mangaluru as the fourth 
son of Sri Upendra Pai. He 
had three elder brothers by 
name Sri  Narayana Pai, 
S r i  Va s u d e v a  P a i  a n d 

Sri Venkataramana Pai. In the horoscope wri�en by his 
father, Sri Subba Rao Pai's name was wri�en as 
'SUBRAMANYA”, a deity worshipped in the District.

Early schooling
Sri Upendra Pai was prac�cing as lawyer at Mulki. He 
firmly believed that only through educa�on, the 
children's future could be ensured. Sri Subba Rao Pai 
completed his elementary educa�on in Mulki in a single 
teacher school called as “Aigala shale”. When he was 12 
years of age, he lost his mother to her ill health. 
Sri Upendra Pai could not digest the un�mely demise of 
his wife. Further, there were no be�er educa�onal 
facili�es in Mulki and hence he decided to shi� to 
Mangalore in 1864. Sri Subba Rao Pai con�nued his 
studies at Provincial school, Mangalore. During his 
schooling at Mulki and Mangalore, Sri Pai was very 
naughty and was known for his mischief than for his 
studies. He had great affec�on for dramas, yakshagana 
and hence he did not give much a�en�on to his studies. 
However, a�er reloca�ng to Mangalore, he started 
concentra�ng on his studies with such zeal that he was 
given double promo�on once or twice and finished his FA 
course in the Provincial school by the �me he was just 18 
years old. 

This was a new Subba Rao Pai, the young scholar who 
gained knowledge under the tutelage of the great 
educa�onist Sri K M Raghavendra Rao and Professor 
Ormsby who le� an indelible impression in the young 
mind of Sri Subba Rao Pai. His scholas�c career was 
brilliant and therefore, his father decided to send him to 
Madras Presidency College for higher studies. 

Though Sri Subba Rao Pai was keen to go to Madras for 
higher studies,  he was concerned about the 
deteriora�ng health of his father. However, Sri Upendra 
Pai advised Subba Rao Pai not to worry about his health 
and to concentrate on his higher studies to become a 
great lawyer as that was the dream and desire of his 
mother. So, reluctantly Shri. Subba Rao travelled to 
Madras along with his best friend Sri M Gopal Rao, who 
supported him during his studies. 

Sri Subba Rao was a good listener and had a fabulous 
memory. He never noted down any notes in the lecture 
room. He completed his B A examina�on with second 
rank. During those days, those who scored high marks in 
BA Examina�on used to go to England for pursuing I C S. 
However, Shri. Subba Rao Pai did not pursue the same as 
he wanted to be a lawyer and hence he joined Madras 
Law College in 1873.

Through his brother Sri Venkataramana Pai who was the 
District Munsiff, he could meet Jus�ce Holloway whose 
guidance became a substan�al part of his legal 
educa�on. These interac�ons enabled Sri Subba Rao Pai 
to pass BL examina�on in 1875 in which he secured first 
rank. He became the first student from the district to 
have earned BA, BL degrees. He then started prac�sing 
under renowned advocate Sri H H Sheppard in Chennai. 
For a short term, he returned to Mangalore and taught at 
a school run by Gokarna Mu� without demanding any 

Article
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remunera�on and later returned to Madras for prac�sing 
under Advocate Sheppard. 

Demise of father Sri Upendra Pai
Sri Upendra Pai was very happy with the achievements 
and success of his youngest son. However, Sri Upendra 
Pai could not live longer and expired in October 1876. 
Sri Subba Rao Pai could not be with his father during his 
last breath but joined the brothers later on to complete 
the rituals.

Sri Pai as a successful advocate
A�er the demise of his father, Sri Subba Rao Pai started 
prac�cing in Mangalore. The name and fame earned by 
his father, the creden�al that he being the only advocate 
with BA, BL degree, having trained by renowned 
advocate Sri Sheppard, good rela�ons with Jus�ce 
Holloway, his deep knowledge of laws, clarity in 
presen�ng his case, his profound grip over all the major 
languages etc. earned Sri Pai huge name and fame. 
People used to throng courts just to hear his way of 
presen�ng cases and arguments. He was not par�cular 
about the fees and very many �mes, he used to se�le the 
disputes outside the court by mutual consent without 
charging any fees from both the li�gants.

Founding Canara Group of educa�onal ins�tu�ons
lÉ ÌWû ¥ÉÉlÉålÉ xÉSØzÉÇ mÉÌuÉ§ÉÍqÉWû ÌuÉ±iÉå (Na hi jnanena Sadrasham 

pavitram iha vidyathe) – there is nothing more sacred 
than knowledge.

Sri Pai firmly believed that ignorance, illiteracy and false 
beliefs are the reasons for backwardness of the 
community and the na�on. He was aware that it was due 
to this reason that Bri�shers, though few in numbers, 
were able to rule India.

He founded Canara High School in 1891 with a vision to 
empower the na�on and society through educa�on. Due 
to the strenuous efforts of the teachers, the school could 
get first 3 ranks during the SSLC examina�ons held in 
1893. 

Sri Pai was aware of the difficul�es faced by the women in 
the society and hence to empower them through 
educa�on, he founded Canara Girls High School in 1894. 
To meet the salary expenses of the facul�es, he 
introduced the innova�ve idea of MUSTI FUND as per 

which, he requested the womenfolk to keep one handful 
of rice separate while they take rice for cooking. He then 
collected this rice and sold it in the shandy and thus 
raised the amount for paying the salary of the faculty. 
Both the educa�onal ins�tu�ons instantly became 
successful drawing students from all sec�ons of the 
society.
 
Today, the Canara High School Associa�on is successfully 
managing 14 educa�onal  ins�tu�ons providing quality 
educa�on at affordable cost to thousands of students .

Founding of Canara Bank
Failure of Arbuthnot Company and peculiar money 
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saving systems prevailing in the community, forced Sri Pai 
to start Canara Hindu Permanent Fund Limited at No 75 
A, Dongerkeri Street, Mangalore on 01.07.1906. Shri Pai 
along with his friends prepared the Memorandum and 
Ar�cles of Associa�on and prospectus and registered the 
fund. He personally travelled in a bullock cart to meet 
people, convincing them about the Fund and thus raised 
₹ 1.00 lakh as capital by issuing 2000 shares of ₹ 50 each. 
The first Board of Directors consisted of 18 members 
comprising a large number of lawyers, leading merchants 
and re�red Government Officials.

The Founding principles of the bank are:

1. To remove Supers��on and ignorance.

2. To spread educa�on among all to sub-serve the 
 first principle.

3. To inculcate the habit of thri� and savings.

4. To transform the financial ins�tu�on not only as 
 the financial heart of the community but the 
 social heart as well.

5. To assist the needy.

6. To work with sense of service and dedica�on.

7. To develop a concern for fellow human being 
 and sensi�vity to the surroundings with a view to 
 make changes/remove hardships and sufferings.

Shri Pai wanted the Bank to not only be the financial 
heart of the community but also social heart with an 
obliga�on to improve the economic condi�ons of the 
common people. The name of the Bank was changed as 
Canara Bank Ltd in 1910 and as Canara Bank upon 
na�onalisa�on on 19.07.1969. 

Last days of our Founder
Throughout his adult life, Shri Pai was suffering from 
Gout decease but he had sailed through earlier a�acks 
unhurt. But on 17.07.1909, he had one of his severe 
a�acks. He was immediately put to bed from which he 
never rose. His health went on deteriora�ng and on 
25.07.1909, shortly before passing away, he started 
chan�ng the name of God, “Narayan”. Then with one 
strong effort, he chanted the name and then it was all 
over. He was not even 57 years old then, but, the 
ins�tu�ons founded by him have stood the test of the 
�me, growing day by day serving the society and the 
na�on with pride and pleasure. 

The small sapling of Canara Bank planted by this 
visionary Founder has today grown into a big tree. A�er 
taking over the reign of our beloved bank by our dynamic  
and visionary leader, most respected MD & CEO 
Shri L V Prabhakar on 01.02.2020, our Bank has been 
showing stellar performance quarter on quarter with  
addi�on of more than ₹4 lakh crore of business and net 
profit of ₹12781 crores within a short span of just 2.5 
years. Today, with 9722 branches, 10759 ATMs and with 
a business mix of ₹19.58 lakh crores, Canara Bank is the 
third largest PSB of our country and one stop super shop 
for all the banking needs.

The day does not start, pass by and end for me as well as 
for thousands of Canarites, both present and past, 
without remembering our revered Founder for founding 
this great organisa�on which it is indeed.
 
“Best bank for the customers to bank with and best bank 
for the staff members to work for themselves and for 
their family members as well”.

Source: A Banking Odyssey, The story of Canara Bank.

*****
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Poem

V. Balasubramanian
Ex - Staff

Earliest Sun-dawn Wakes up the Fisher-Man

He sets out at once with his wide net

To feed his counterparts he toils on

The known Warrior goes to the Sea-Shore

With fervent hopes his be�erhalf bids

The Brave Hunter sets out to the shore

The Sea-Waves blow on with rhymes

He sets on the Journey on the Fish-Boat

He spreads out his large, Wide, Fish-Net

To fish out unto the Dusk Fall he works on

Barriers like Whirl-pool not a ma�er!

Barricades he sees as he Fishes on !!

Odd climates �me and again bar him!

Unmindful of odds he goes ahead

To feed his stricken- Family he strives

Tired Worn-out he is back at dusk-fall

With his share of the Day’s earnings he turns

His Sweated Labour brings him Fruits

The Poor shares his joy at night

He eats with rejoice Whatever he gets

The Wife and Children eat together!

No subs�tute for Hard-Work for the Fisher-Man!

The Fisher ManThe Fisher ManThe Fisher Man



mÉëirÉåMü uÉwÉï 19 lÉuÉÇoÉU MüÐ iÉÉUÏZÉ xÉpÉÏ MåülÉUÉCOèxÉ Måü ÍsÉL 

oÉWÒûiÉ qÉWûiuÉmÉÔhÉï Wæû, YrÉÉåÇÌMü CxÉ iÉÉUÏZÉ MüÉå uÉwÉï 1852 qÉåÇ WûqÉÉUå 

oÉæÇMü Måü xÉÇxjÉÉmÉMü ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ MüÉ eÉlqÉ 

SÍ¤ÉhÉ MåülÉUÉ Måü ÎeÉsÉÉ qÉÑsMüÏ Måü AqqÉåqoÉÉsÉ aÉÉÇuÉ qÉåÇ WÒûAÉ jÉÉ|

AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ oÉcÉmÉlÉ xÉå WûÏ qÉåkÉÉuÉÏ NûÉ§É jÉå AÉæU 

qÉÉ§É 18 uÉwÉï MüÐ EqÉë qÉåÇ ElWûÉåÇlÉå mÉëÉåÌuÉÇÍzÉrÉsÉ xMÔüsÉ MüÐ ÍzÉ¤ÉÉ 

mÉÔhÉï MüU sÉÏ jÉÏ| ElÉMüÐ mÉÄRûÉD qÉåÇ oÉWÒûiÉ ÃÍcÉ jÉÏ| rÉWû aÉÑhÉ 

SåZÉMüU ElÉMåü ÌmÉiÉÉeÉÏ lÉå oÉÏ.L MüÐ ÌQûaÉëÏ Måü ÍsÉL ElÉMüÉå qÉSìÉxÉ 

Måü qÉzÉWÕûU mÉëåxÉÏQåÇûxÉÏ MüÊsÉåeÉ qÉåÇ mÉÄRûlÉå Måü ÍsÉL pÉåeÉ ÌSrÉÉ jÉÉ| 

rÉWûÏÇ xÉå ElWûÉåÇlÉå oÉÏ.L MüÐ ÌQûaÉëÏ mÉëÉmiÉ MüÐ AÉæU uÉWû MüÊsÉåeÉ qÉåÇ 

mÉëjÉqÉ UWåû AÉæU mÉÔUå qÉSìÉxÉ qÉåÇ SÕxÉUå xjÉÉlÉ mÉU UWåû| CxÉMåü oÉÉS 

ElWûÉåÇlÉå 1873 qÉåÇ sÉÊ MüÊsÉåeÉ qÉSìÉxÉ qÉåÇ SÉÎZÉsÉÉ ÍsÉrÉÉ AÉæU uÉwÉï 

1875 qÉåÇ MüÉlÉÔlÉ MüÐ ÍzÉ¤ÉÉ mÉÔhÉï MüÐ AÉæU mÉÔUå qÉSìÉxÉ qÉåÇ mÉëjÉqÉ 

UWåû| MüÉlÉÔlÉ MüÐ ÍzÉ¤ÉÉ xÉqÉÉmiÉ MüUlÉå Måü oÉÉS ElWûÉåÇlÉå uÉMüÉsÉiÉ 

MüÐ mÉëåÎYOûxÉ qÉSìÉxÉ qÉåÇ WûÏ MüÐ AÉæU MÑüNû xÉqÉrÉ oÉÉS uÉMüÉsÉiÉ 

MüUlÉå qÉåÇaÉsÉÔÂ AÉ aÉL AÉæU AmÉlÉå ÌmÉiÉÉ Måü xÉÉjÉ uÉMüÉsÉiÉ MüUlÉå 

sÉaÉå| uÉWû oÉcÉmÉlÉ xÉå WûÏ oÉWÒûiÉ qÉåWûlÉiÉÏ, DqÉÉlÉSÉU, ÍxÉ®ÉÇiÉuÉÉSÏ 

AÉæU lrÉÉrÉ ÌmÉërÉ urÉÌ£ü jÉå| uÉWû xÉŠå SåzÉpÉ£ü AÉæU xÉqÉÉeÉ 

xÉÑkÉÉUMü jÉå| uÉWû lÉÏÌiÉzÉÉx§É Måü ¥ÉÉiÉÉ AÉæU lÉæÌiÉMü qÉÔsrÉÉåÇ MüÉ 

MüÄQûÉD xÉå mÉÉsÉlÉ MüUlÉå uÉÉsÉå jÉå| ElWûÉåÇlÉå uÉwÉï 1906 qÉåÇ MåülÉUÉ 

ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû MüÐ xjÉÉmÉlÉÉ MüÐ, eÉÉå uÉwÉï 1910 qÉåÇ MåülÉUÉ 

oÉæÇMü ÍsÉÍqÉOåûQû oÉlÉÉ, uÉWû AoÉ MåülÉUÉ oÉæÇMü Måü lÉÉqÉ xÉå ÌuÉµÉ 

ÌuÉZrÉÉiÉ Wæû| uÉå eÉÏuÉlÉ mÉrÉïÇiÉ xÉqÉÉeÉuÉÉSÏ, xÉqÉÉeÉ xÉÑkÉÉUMü, 

ÍzÉ¤ÉÉÌuÉSè ÍxÉ®ÉÇiÉuÉÉSÏ  iÉjÉÉ lÉæÌiÉMü qÉÔsrÉÉåÇ Måü ÍsÉL MüÉrÉï MüUiÉå 

UWåû| rÉWû ElÉMåü ²ÉUÉ WûqÉÉUå oÉæÇMü MüÉå ÌSL aÉL xÉÇxjÉÉmÉlÉÉ ÍxÉ®ÉÇiÉÉåÇ 

qÉåÇ mÉËUsÉÍ¤ÉiÉ WûÉåiÉÉ Wæû| ElWûÉåÇlÉå CxÉ xÉÇxjÉÉlÉ MüÐ xjÉÉmÉlÉÉ 7 

qÉÔsrÉÉåÇ Måü AÉkÉÉU mÉU MüÐ, eÉÉå ÌlÉqlÉÉlÉÑxÉÉU WæÇû :- 

1  AÇkÉÌuÉµÉÉxÉ AÉæU A¥ÉÉlÉiÉÉ MüÉå SÕU MüUlÉÉ:- 

WûqÉÉUå xÉÇxjÉÉmÉMü lÉå WûqÉÉUå oÉæÇMü MüÉå mÉWûsÉÉ ÍxÉ®ÉÇiÉ rÉWû ÌSrÉÉ ÌMü 

WûqÉåÇ xÉqÉÉeÉ qÉåÇ TæüsÉÏ WÒûD A¥ÉÉlÉiÉÉ AÉæU AÇkÉÌuÉµÉÉxÉ  MüÉå SÕU 

MüUlÉÉ Wæû| ElWûÉåÇlÉå rÉWû qÉWûxÉÔxÉ ÌMürÉÉ MüÐ A¥ÉÉlÉiÉÉ AÉæU 

AÇkÉÌuÉµÉÉxÉ Måü MüÉUhÉ WûqÉÉUÉ xÉqÉÉeÉ FÇcÉ-lÉÏcÉ, eÉÉiÉ-mÉÉiÉ 

AÉæU xÉÇmÉëSÉrÉÉåÇ qÉåÇ oÉOûÉ WÒûAÉ Wæû| eÉoÉ iÉMü xÉpÉÏ lÉÉaÉËUMüÉåÇ MüÉ 

LMüÐMüUhÉ lÉWûÏÇ WûÉåaÉÉ, iÉoÉ iÉMü SåzÉ lÉÉ iÉÉå xuÉiÉÇ§ÉiÉÉ mÉëÉmiÉ MüU 

mÉÉrÉåaÉÉ AÉæU lÉÉ WûÏ ÌuÉMüÉxÉ MüÐ AÉåU oÉÄRû mÉÉrÉåaÉÉ|

YrÉÉ AÉmÉlÉå ÌMüxÉÏ pÉÏ urÉÉmÉÉËUMü rÉÉ oÉæÇÌMÇüaÉ xÉÇxjÉÉ Måü LåxÉå 

ÍxÉ®ÉÇiÉ Måü oÉÉUå qÉåÇ xÉÑlÉÉ Wæû? zÉÉrÉS lÉWûÏÇ xÉÑlÉÉ WûÉåaÉÉ| MüÉåD pÉÏ 

urÉÉmÉÉËUMü, urÉuÉxÉÉÌrÉMü, xÉÇxjÉÉ CxÉÏ ÍxÉ®ÉÇiÉ MüÉå mÉÑUeÉÉåU 

iÉÉMüiÉ xÉå AmÉlÉå MüqÉïcÉÉËUrÉÉåÇ  qÉåÇ mÉëcÉÉU mÉëxÉÉU MüUåaÉÏ ÌMü uÉWû 

AmÉlÉÏ xÉÇxjÉÉ Måü ÍsÉL erÉÉSÉ xÉå erÉÉSÉ sÉÉpÉ AÎeÉïiÉ MüUåÇ| 

sÉåÌMülÉ WûqÉÉUå xÉÇxjÉÉmÉMü lÉå LåxÉÉ lÉWûÏÇ MüWûÉ| ElÉMüÉ qÉÉlÉlÉÉ jÉÉ 

ÌMü rÉÌS xÉqÉÉeÉ xÉå AÇkÉÌuÉµÉÉxÉ AÉæU A¥ÉÉlÉiÉÉ SÕU WûÉåaÉÏ, iÉÉå 

xÉqÉÉeÉ mÉëaÉÌiÉzÉÏsÉ oÉlÉåaÉÉ, erÉÉSÉ iÉåeÉÏ xÉå iÉU‚üÏ MüUåaÉÉ AÉæU 

xÉqÉÉlÉiÉÉ MüÐ AÉåU oÉÄRåûaÉÉ ,lÉÉaÉËUMüÉåÇ qÉåÇ AÉmÉxÉ qÉåÇ ÌuÉµÉÉxÉ SØÄRû 

WûÉåaÉÉ AÉæU xÉpÉÏ uÉaÉï Måü sÉÉåaÉ SåzÉ MüÐ iÉU‚üÏ AÉæU ÌuÉMüÉxÉ qÉåÇ 

oÉUÉoÉU Måü pÉÉaÉÏSÉU WûÉåÇaÉå| AÉeÉ pÉÏ lÉUoÉÍsÉ, mÉzÉÑ-oÉÍsÉ, eÉÉSÕ 

OûÉålÉÉ, iÉÇ§É-qÉÇ§É eÉæxÉÏ MÑüUÏÌiÉrÉÉåÇ MüÐ bÉOûlÉÉAÉåÇ Måü xÉqÉÉcÉÉU 

ÍqÉsÉiÉå UWûiÉå WæÇû| iÉoÉ xÉå sÉåMüU AoÉ iÉMü AÇkÉÌuÉµÉÉxÉ AÉæU 

A¥ÉÉlÉiÉÉ Måü mÉëÌiÉ sÉÄQûÉD eÉÉUÏ Wæû, eÉÉå WûqÉÉUå oÉæÇMü Måü xÉÇxjÉÉmÉMü 

lÉå uÉwÉï 1906 qÉåÇ zÉÑÃ MüÐ jÉÏ|

xÉÇxjÉÉmÉMü Måü ÍxÉ®ÉÇiÉ xÉÇxjÉÉmÉMü Måü ÍxÉ®ÉÇiÉ xÉÇxjÉÉmÉMü Måü ÍxÉ®ÉÇiÉ xÉÇxjÉÉmÉMü Måü ÍxÉ®ÉÇiÉ xÉÇxjÉÉmÉMü Måü ÍxÉ®ÉÇiÉ xÉÇxjÉÉmÉMü Måü ÍxÉ®ÉÇiÉ 

oÉÏ.Måü. EmÉëåiÉÏ
uÉËUwP mÉëoÉÇkÉMü (xÉåuÉÉÌlÉuÉ×¨É)

MåülÉUûÉ oÉæÇMü

AÉsÉåZÉ
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2. mÉWûsÉå ÍxÉ®ÉÇiÉ MüÐ mÉÔÌiÉï Måü ÍsÉL ÍzÉ¤ÉÉ MüÉ mÉëcÉÉU-mÉëxÉÉU 

 MüUlÉÉ  :- 

´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ MüÉ qÉÉlÉÉlÉÉ jÉÉ MüÐ ÍzÉ¤ÉÉ Måü 

mÉëcÉÉU-mÉëxÉÉU xÉå WûÏ xÉqÉÉeÉ AÉæU SåzÉ MüÉ EijÉÉlÉ xÉÇpÉuÉ Wæû| uÉWû 

ÍzÉÍ¤ÉiÉ AÉæU eÉÉaÉëiÉ-xÉqÉÉeÉ MüÉ ÌlÉqÉÉïhÉ MüUlÉÉ cÉÉWûiÉå jÉå| 

xÉÑooÉÉ UÉuÉ eÉÏ ExÉ xÉqÉrÉ Måü EŠ SeÉåï Måü ÍzÉÍ¤ÉiÉ urÉÌ£ü jÉå, 

sÉåÌMülÉ eÉoÉ uÉWû AmÉlÉå AÉxÉmÉÉxÉ AÍzÉÍ¤ÉiÉ sÉÉåaÉÉåÇ MüÉå SåZÉiÉå 

jÉå, iÉÉå  oÉWÒûiÉ SÒZÉÏ WûÉåiÉå jÉå| ExÉ xÉqÉrÉ ElÉMüÉ ÎeÉsÉÉ xÉÉ¤ÉUiÉÉ 

Måü mÉÉrÉSÉlÉ mÉU ÌlÉqlÉ xiÉU mÉU jÉÉ| eÉoÉ uÉWû qÉSìÉxÉ WûÉD MüÉåOïû qÉåÇ 

uÉMüÉsÉiÉ MüU UWåû jÉå iÉpÉÏ ElWûÉåÇlÉå PûÉlÉ ÍsÉrÉÉ jÉÉ ÌMü uÉWû AmÉlÉå 

ÎeÉsÉå qÉåÇ xMÔüsÉ MüÐ xjÉÉmÉlÉÉ MüUåÇaÉå, iÉÉÌMü qÉæÇaÉsÉÉåU Måü sÉÉåaÉ 

ÍzÉÍ¤ÉiÉ WûÉå xÉMåÇü| ElÉMüÉå sÉaÉiÉÉ jÉÉ ÌMü SåzÉ MüÐ xuÉiÉÇ§ÉiÉÉ, 

xuÉÉuÉsÉÇoÉlÉ, ÌuÉMüÉxÉ AÉæU xÉqÉÉeÉ Måü EijÉÉlÉ Måü ÍsÉL ÍzÉ¤ÉÉ MüÉ 

mÉëcÉÉU -mÉëxÉÉU oÉWÒûiÉ eÉÃUÏ Wæû | rÉWû ÌuÉcÉÉU ElWûÉåÇlÉå AmÉlÉå 

SÉåxiÉÉåÇ AÉæU xÉqÉÉeÉ Måü aÉhÉqÉÉlrÉ sÉÉåaÉÉåÇ Måü xÉqÉ¤É UZÉÉ AÉæU 

30/6/1891 MüÉå MåülÉUÉ WûÉD xMÔüsÉ MüÐ xjÉÉmÉlÉÉ WÒûD|

rÉWû oÉÉiÉ ÌuÉcÉÉUhÉÏrÉ Wæû ÌMü oÉæÇMü MüÐ xjÉÉmÉlÉÉ xÉå mÉWûsÉå ´ÉÏ 

AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ lÉå MåülÉUÉ WûÉD xMÔüsÉ MüÐ xjÉÉmÉlÉÉ 

MüU SÏ jÉÏ | 

3. oÉcÉiÉ MüÐ AÉSiÉ ÌuÉMüÍxÉiÉ MüUlÉÉ:-

WûqÉÉUå xÉÇxjÉÉmÉMü lÉå mÉWûsÉå SÉå ÍxÉ®ÉÇiÉ SåzÉ AÉæU xÉqÉÉeÉ Måü 

EijÉÉlÉ Måü ÍsÉL ÌSL AÉæU CxÉ ÍxÉ®ÉliÉ qÉåÇ ElWûÉåÇlÉå sÉÉåaÉÉåÇ qÉåÇ 

oÉcÉiÉ MüÐ AÉSiÉ MüÉå ÌuÉMüÍxÉiÉ MüUlÉå mÉU eÉÉåU ÌSrÉÉ Wæû| mÉæxÉÉ 

oÉWÒûiÉ qÉåWûlÉiÉ xÉå MüqÉÉrÉÉ eÉÉiÉÉ Wæû| rÉÌS MüqÉÉlÉå Måü oÉÉS sÉÉåaÉ 

oÉcÉiÉ MüÐ AÉSiÉ lÉWûÏÇ QûÉsÉåÇaÉå, iÉÉå uÉWû aÉUÏoÉ Måü aÉUÏoÉ WûÏ UWåû 

eÉÉLÇaÉå cÉÉWåû ElÉMüÐ AÉqÉSlÉÏ ÌMüiÉlÉÏ WûÏ aÉÑhÉÉ YrÉÉåÇ lÉÉ oÉÄRû eÉÉL| 

oÉcÉiÉ CÇxÉÉlÉ Måü pÉÌuÉwrÉ MüÉå xÉeÉÉiÉÏ-xÉÇuÉÉUiÉÏ AÉæU xÉÑUÍ¤ÉiÉ 

MüUiÉÏ Wæû|  MüÐÄQåû, qÉMüÉåÄQåû, mÉzÉÑ-mÉ¤ÉÏ pÉÏ oÉUxÉÉiÉ Måü ÍsÉL 

pÉÉåeÉlÉ LMüÌ§ÉiÉ MüUiÉå WæÇû, iÉÉå qÉlÉÑwrÉ YrÉÉåÇ lÉWûÏÇ ? uÉÉxiÉuÉ qÉåÇ 

oÉcÉiÉ MüÐ AÉSiÉ WûÏ iÉÉå ÌuÉ¨ÉÏrÉ xÉÉ¤ÉUiÉÉ MüÐ mÉWûsÉÏ xÉÏÄRûÏ Wæû|

uÉWû NûÉåOûÏ-NûÉåOûÏ oÉcÉiÉ rÉÉåeÉlÉÉAÉåÇ Måü mÉ¤ÉkÉU jÉå | LMü NûÉåOåû xÉå 

NûÉåOûÉ rÉÉåaÉSÉlÉ xÉqÉÉeÉ MüÐ ÌSzÉÉ AÉæU SzÉÉ MüÉå oÉSsÉ xÉMüiÉÉ Wæû, 

rÉWû ElWûÉåÇlÉå MüU Måü ÌSZÉÉrÉÉ| rÉWû ExÉ xÉqÉrÉ MüÐ ElÉMüÐ ¢üÉEQû 

TÇüÌQÇûaÉ MüÉ LMü ÌMüxxÉÉ Wæû|

´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ oÉÉÍsÉMüÉAÉåÇ MüÐ ÍzÉ¤ÉÉ Måü ÍsÉL 

MüÉTüÐ ÍcÉÇÌiÉiÉ UWûiÉå jÉå| ExÉ xÉqÉrÉ ÎeÉsÉå qÉåÇ sÉÄQûÌMürÉÉåÇ Måü ÍsÉL 

lÉÉ iÉÉå MüÉåD xMÔüsÉ jÉÉ AÉæU lÉÉ WûÏ sÉÄQûÌMürÉÉåÇ MüÉå xMÔüsÉ pÉåeÉlÉå 

MüÐ mÉëjÉÉ jÉÏ| xMÔüsÉ MüÐ xjÉÉmÉlÉÉ Måü ÍsÉL  MüÉåD AÉÍjÉïMü 

xÉÇxÉÉkÉlÉ pÉÏ lÉWûÏÇ jÉå| ElWûÉåÇlÉå oÉÉÍsÉMüÉ ÌuÉ±ÉsÉrÉ ZÉÉåsÉlÉå Måü 

ÍsÉL bÉUåsÉÔ qÉÌWûsÉÉAÉåÇ MüÉå xÉÉjÉ ÍsÉrÉÉ AÉæU ElÉxÉå AlÉÑUÉåkÉ ÌMürÉÉ 

ÌMü uÉWû mÉëirÉåMü ÌSlÉ xÉÑoÉWû-zÉÉqÉ pÉÉåeÉlÉ oÉlÉÉiÉå xÉqÉrÉ mÉëirÉåMü 

mÉËUuÉÉU LMü-LMü qÉÑ�ûÏ AlÉÉeÉ AsÉaÉ xÉå UZÉåÇ, iÉÉÌMü zÉÌlÉuÉÉU 

MüÉå xMÔüsÉ Måü MüqÉïcÉÉUÏ mÉëirÉåMü bÉU xÉå ExÉ AlÉÉeÉ MüÉå sÉå 

eÉÉLÇaÉå, ÎeÉxÉxÉå xMÔüsÉ Måü mÉëÉUÇÍpÉMü ZÉcÉï qÉåÇ qÉSS ÍqÉsÉåaÉÏ| CxÉ 

iÉUWû xÉå SÉå qÉÑ�ûÏ AlÉÉeÉ Måü SÉlÉ AjÉÉïiÉç AlÉÉeÉ MüÐ ¢üÉEQû 

TÇüÌQÇûaÉ xÉå aÉsxÉï xMÔüsÉ MüÐ xjÉÉmÉlÉÉ WÒûD| rÉWû cÉqÉiMüÉU iÉÉå MüÉåD 

ÌSurÉ zÉÌ£ü WûÏ MüU xÉMüiÉÏ jÉÏ| ElWûÉåÇlÉå ÌSZÉÉ ÌSrÉÉ ÌMü LMü 
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NûÉåOûÉ xÉÉ rÉÉåaÉSÉlÉ/ oÉcÉiÉ oÉÄQåû xÉå oÉÄQåû MüÉqÉ MüÉå AÉxÉÉlÉ oÉlÉÉ 

SåiÉÉ Wæû| 

SåzÉ qÉåÇ ÌuÉ¨ÉÏrÉ xÉqÉÉuÉåzÉlÉ MüÉå sÉÉaÉÔ MüUlÉå Måü ÍsÉL xÉUMüÉU lÉå 

sÉÉåaÉÉåÇ xÉå rÉWûÏ AlÉÑUÉåkÉ ÌMürÉÉ Wæû ÌMü uÉWû oÉæÇMü qÉåÇ ZÉÉiÉÉ ZÉÉåsÉåÇ, 

MÑüNû UÉÍzÉ eÉqÉÉ MüUåÇ iÉÉÌMü ElÉMüÉ pÉÌuÉwrÉ xÉÑUÍ¤ÉiÉ WûÉå| ElÉMåü 

ÍxÉ®ÉÇiÉÉåÇ MüÉå mÉÄRûMüU oÉWÒûiÉ aÉuÉï AÉæU AÉ¶ÉrÉï WûÉåiÉÉ Wæû ÌMü uÉwÉï 

1906 qÉåÇ ElWûÉåÇlÉå WûqÉÉUå oÉæÇMü MüÉå sÉÉåaÉÉåÇ Måü EijÉÉlÉ Måü ÍsÉL oÉcÉiÉ 

MüÐ AÉSiÉ, ÌuÉ¨ÉÏrÉ xÉÉ¤ÉUiÉÉ AÉæU ÌuÉ¨ÉÏrÉ xÉqÉÉuÉåzÉlÉ eÉæxÉå 

rÉÉåeÉlÉÉAÉåÇ MüÉå mÉëpÉÉuÉÏ RÇûaÉ xÉå sÉÉaÉÔ MüUlÉå Måü ÍsÉL ÌMürÉÉ, eÉÉå 

AÉeÉ MüÐ xÉUMüÉUÏ oÉæÇÌMÇüaÉ-mÉëhÉÉsÉÏ MüÉ ÌWûxxÉÉ Wæû|

4  ÌuÉ¨ÉÏrÉ xÉÇxjÉÉ MüÉå lÉÉ MåüuÉsÉ xÉqÉÉeÉ MüÉ ÌuÉ¨ÉÏrÉ ¾ûSrÉ 

oÉlÉÉlÉÉ, oÉÎsMü ExÉå xÉqÉÉÎeÉMü ™SrÉ pÉÏ oÉlÉÉlÉÉ :-

19uÉÏÇ zÉiÉÉoSÏ Måü zÉÑÂAÉiÉ qÉåÇ eÉÉå ÌuÉ¨ÉÏrÉ xÉÇxjÉÉLÇ ÎeÉsÉå qÉåÇ jÉÏ, 

uÉå MåüuÉsÉ AqÉÏU AÉæU xÉÇpÉëÉÇiÉ sÉÉåaÉÉåÇ MüÉå WûÏ oÉæÇÌMÇüaÉ xÉåuÉÉLÇ AÉæU 

sÉÉålÉ/GhÉ mÉëSÉlÉ ÌMürÉÉ MüUiÉÏ jÉÏ| aÉUÏoÉ AÉqÉ lÉÉaÉËUMü, M×üwÉMü 

iÉjÉÉ NûÉåOåû urÉÉmÉÉËUrÉÉåÇ MüÉå sÉÉålÉ lÉWûÏÇ ÍqÉsÉ mÉÉiÉÉ jÉÉ| ExÉ xÉqÉrÉ 

eÉoÉ orÉÉeÉ MüÐ SU 12% jÉÏ iÉoÉ pÉÏ aÉUÏoÉ sÉÉåaÉÉåÇ MüÉå 15 xÉå 18 

mÉëÌiÉzÉiÉ MüÐ SU mÉU WûÏ sÉÉålÉ ÌSrÉÉ eÉÉiÉÉ jÉÉ| ´ÉÏ AqqÉåqoÉÉsÉ 

xÉÑooÉÉ UÉuÉ mÉæ eÉÏ lÉå MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉåÇOû TÇüQû MüÐ xjÉÉmÉlÉÉ CxÉÏ 

E¬åzrÉ xÉå MüÐ iÉÉÌMü xÉqÉÉeÉ Måü aÉUÏoÉ iÉoÉMåü MüÉå MüqÉ orÉÉeÉ mÉU 

NûÉåOåû sÉÉålÉ MüÐ xÉÑÌuÉkÉÉ ÍqÉsÉ xÉMåü iÉjÉÉ pÉÉåsÉå-pÉÉsÉå sÉÉåaÉÉåÇ MüÐ 

eÉqÉÉ mÉÔÇeÉÏ pÉÏ xÉÑUÍ¤ÉiÉ UWåû| ExÉ xÉqÉrÉ LåxÉÏ oÉWÒûiÉ xÉÏ xÉÇxjÉÉLÇ 

jÉÏ, eÉÉå pÉÉåsÉå pÉÉsÉå sÉÉåaÉÉåÇ MüÐ qÉåWûlÉiÉ MüÐ eÉqÉÉ mÉÔÇeÉÏ MüÉå WûÄQûmÉ 

eÉÉrÉÉ MüUiÉÏ jÉÏ| xÉqÉÉeÉ qÉåÇ TæüsÉÏ WÒûD CxÉ oÉÑUÉD MüÉå SåZÉiÉå WÒûL 

ElWûÉåÇlÉå MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉålOû TÇüQû MüÐ xjÉÉmÉlÉÉ MüÐ  iÉÉÌMü 

ÎeÉsÉå Måü xÉpÉÏ lÉÉaÉËUMüÉåÇ MüÉå  ÌoÉlÉÉ ÌMüxÉÏ pÉåSpÉÉuÉ Måü oÉæÇÌMÇüaÉ 

xÉåuÉÉLÇ EmÉsÉokÉ WûÉå xÉMåÇü| ElWûÉåÇlÉå ÍzÉ¤ÉÉ Måü mÉëcÉÉU-mÉëxÉÉU Måü 

ÍsÉL xMÔüsÉÉåÇ MüÉ ÌlÉqÉÉïhÉ ÌMürÉÉ| rÉWû SzÉÉïiÉÉ Wæû ÌMü oÉæÇMü xÉqÉÉeÉ 

Måü xÉÉqÉÉÎeÉMü SÉÌrÉiuÉ AÉæU eÉÃUiÉÉåÇ Måü mÉëÌiÉ xÉÇuÉåSlÉzÉÏsÉ WûÉå 

AÉæU ElÉMüÉå mÉÔUÉ MüUlÉå Måü ÍsÉL mÉërÉÉxÉUiÉ UWåû| qÉæÇ qÉÉlÉiÉÉ WÕÇû 

ElÉMüÐ mÉëåUhÉÉ AÉæU ÍxÉ®ÉliÉ xÉå mÉëpÉÉÌuÉiÉ WûÉåMüU WûÏ xÉUMüÉU lÉå 

MüÊUmÉÉåUåOû xÉÉqÉÉÎeÉMü E¨ÉUSÉÌrÉiuÉ mÉÊÍsÉxÉÏ (xÉÏLxÉAÉU 

mÉÊÍsÉxÉÏ) oÉlÉÉD Wæû, eÉÉå AoÉ xÉpÉÏ oÉæÇMüÉåÇ/AÉæ±ÉåÌaÉMü /urÉÉmÉÉËUMü 

mÉëÌiÉ¸ÉlÉÉåÇ  qÉåÇ sÉÉaÉÔ Wæû|

5. eÉÃUiÉqÉÇSÉåÇ MüÐ qÉSS MüUlÉÉ :-

 WûqÉÉUå xÉÇxjÉÉmÉMü AÉqÉ lÉÉaÉËUMü Måü ÍsÉL EŠ SeÉåï MüÐ 

xÉÑaÉqÉ, AÉkÉÑÌlÉMü, xÉxiÉÏ, qÉÉlÉuÉÏrÉ oÉæÌMÇüaÉ xÉåuÉÉ Måü mÉ¤ÉkÉU jÉå| 

ExÉ xÉqÉrÉ AqÉÏU AÉæU xÉÇpÉëÉÇiÉ sÉÉåaÉÉåÇ Måü ÍsÉL SåzÉÏ AÉæU ÌuÉSåzÉÏ 

oÉæÇMü xÉåuÉÉLÇ mÉëSÉlÉ MüU UWåû jÉå, sÉåÌMülÉ NûÉåOåû qÉfÉÉåsÉå ÌMüxÉÉlÉ, 

urÉÉmÉÉUÏ uÉ MüÉUÏaÉU ÎeÉlÉMüÐ eÉÃUiÉ Wæû 100 ÂmÉrÉå xÉå 2000 

ÂmÉrÉå iÉMü WûÉåiÉÏ jÉÏ, ElÉMüÉå oÉæÇÌMÇüaÉ xÉåuÉÉLÇ SålÉå uÉÉsÉÉ MüÉåD lÉWûÏÇ 

jÉÉ| aÉUÏoÉÉåÇ MüÉå GhÉ 18 xÉå 20% MüÐ orÉÉeÉ SU mÉU ÍqÉsÉiÉÉ jÉÉ| 

ElWûÉåÇlÉå MåülÉUÉ ÌWÇûSÕ mÉUqÉÉlÉålOû TÇüQû Måü AÉÌOïûMüsÉ BTü 

LxÉÉåÍxÉLzÉlÉ qÉåÇ LMü YsÉÊeÉ QûÉsÉÉ, ÌMü ÌMüxÉÏ pÉÏ xÉÔUiÉ qÉåÇ 

aÉëÉWûMü xÉå sÉÉålÉ mÉU 10 mÉëÌiÉzÉiÉ xÉå erÉÉSÉ orÉÉeÉ lÉWûÏÇ  ÍsÉrÉÉ 

eÉÉLaÉÉ eÉoÉ MüÐ ExÉ xÉqÉrÉ orÉÉeÉ SU 15 xÉå 20% jÉÏ| ElÉMüÉ 

uÉwÉï 1906 qÉåÇ sÉÉålÉ qÉåÇ AÍkÉMüiÉqÉ 10%MüÉ orÉÉeÉ WûqÉåÇ AÉU oÉÏ 

AÉD MüÐ UåmÉÉå SU AÉæU LqÉxÉÏLsÉAÉU Måü xÉqÉÉlÉÉÇiÉU Wæû|

ElÉMüÉ eÉÃUiÉqÉÇS MüÉå GhÉ SålÉå AÉæU qÉSS MüUlÉå uÉÉsÉÉ ÍxÉ®ÉliÉ 

WûqÉåÇ xÉUMüÉU ²ÉUÉ uÉwÉï 1969 qÉåÇ oÉæÇMüÉåÇ Måü UÉ·íÏrÉMüUhÉ Måü oÉÉS 

oÉæÇÌMÇüaÉ-¤Éå§É MüÉå mÉëÉjÉÍqÉMüiÉÉ ¤Éå§É qÉåÇ GhÉ SålÉå MüÐ EmÉrÉÉåÌaÉiÉÉ 

AÉæU eÉÃUiÉqÉÇSÉå MüÉå UÉ·í-ÌWûiÉ xÉå eÉÉåÄQûiÉÉ Wæû ÎeÉxÉMüÉ AÉÀûÉlÉ 

AÉæU zÉÑÂAÉiÉ WûqÉÉUå xÉÇxjÉÉmÉMü lÉå uÉwÉï 1906 qÉåÇ MüU SÏ jÉÏ AÉæU 

ExÉÏ ÌSzÉÉ qÉåÇ oÉæÇMü AlÉuÉUiÉ MüÉrÉïUiÉ Wæû, eÉÉå ÌMü ÍxÉiÉqoÉU-

2022 ÌiÉqÉÉWûÏ MüÐ oÉæsÉåÇxÉ zÉÏOû Måü AÉÇMüÄQåû SzÉÉïiÉå WæÇû| 

mÉëÉjÉÍqÉMüiÉÉ ¤Éå§É qÉåÇ ÌSrÉå aÉrÉå GhÉ - 52.15%, eÉoÉÌMü 

qÉÉlÉMü 40% Wæû| 
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sÉbÉÑ xÉÏqÉÉÇiÉ M×üwÉMüÉåÇ MüÉå ÌSrÉÉ aÉrÉÉ GhÉ - 16.96%, eÉoÉÌMü 

ÌlÉkÉÉïËUiÉ qÉÉlÉMü 9.5%Wæû|

M×üÌwÉ-GhÉ 23.35% - qÉÉlÉMü 18% Wæû|

MüqÉeÉÉåU uÉaÉÉåïÇ MüÉå GhÉ-  24.46%,  qÉÉlÉMü 11.5% Wæû|

xÉÔ¤qÉ E¬qÉ MüÉå MÑüsÉ GhÉ - 11.14%, eÉoÉÌMü ÌlÉkÉÉïËUiÉ  

qÉÉlÉMü 7.5% Wæû | 

6. xÉåuÉÉ AÉæU xÉqÉmÉïhÉ MüÐ pÉÉuÉlÉÉ xÉå MüÉrÉï MüUlÉÉ :- 

ÌMüxÉÏ pÉÏ xÉÇxjÉÉ MüÐ xÉTüsÉiÉÉ Måü mÉÏNåû ExÉMåü MüqÉïcÉÉËUrÉÉåÇ MüÐ 

qÉåWûlÉiÉ, xÉqÉmÉïhÉ AÉæU ÌlÉxuÉÉjÉï xÉåuÉÉ MüÉ oÉWÒûiÉ oÉÄQûÉ rÉÉåaÉSÉlÉ 

WûÉåiÉÉ Wæû| oÉæÇMü MüÐ xjÉÉmÉlÉÉ xÉå sÉåMüU AÉeÉ iÉMü xÉpÉÏ 

MüqÉïcÉÉËUrÉÉåÇ lÉå AmÉlÉÏ EiM×ü¹ xÉåuÉÉLÇ oÉæÇMü iÉjÉÉ aÉëÉWûMüÉåÇ MüÉå SÏ 

WæÇû| oÉæÇMü MüÉ sÉÉåaÉÉå iÉjÉÉ OæûaÉsÉÉClÉ xÉåuÉÉ AÉæU xÉqÉmÉïhÉ MüÐ pÉÉuÉlÉÉ 

MüÉå EeÉÉaÉU MüUiÉÉ Wæû,eÉæxÉå ÌMü:- 

ÌoÉrÉÉåÇQû CÇOûUåxOû L MülÉxÉlÉï 

ClÉ mÉUxÉÔOû BTü LyxÉÏsÉåÇxÉ

ÌuÉMüÉxÉ Måü ÌsÉL xÉåuÉÉUiÉ

xÉåuÉÉ Måü ÍsÉL ÌuÉMüÉxÉUiÉ

cÉsÉå xÉÇaÉ oÉÄQåû xÉÇaÉ

sÉÉCTü sÉÉåÇaÉ oÉæÇÌMÇüaÉ AÉÌS | 

7. xÉWeÉÏuÉÏ Måü eÉÏuÉlÉ MüÐ ÍcÉÇiÉÉ MüUlÉÉ iÉjÉÉ ElÉMåü eÉÏuÉlÉ qÉåÇ 

mÉËUuÉiÉïlÉ sÉÉlÉå AÉæU ElÉMåü eÉÏuÉlÉ xÉå MüÌPûlÉÉDrÉÉåÇ AÉæU qÉÑxÉÏoÉiÉÉåÇ 

MüÉå SÕU MüUlÉå MüÐ SØÌ¹ xÉå xÉÇuÉåSlÉÉ MüÉ pÉÉuÉ eÉÉaÉëiÉ MüUlÉÉ:-

CxÉÏ ÍxÉ®ÉÇiÉ mÉU cÉsÉiÉå WÒûL oÉæÇMü lÉå xÉqÉrÉ-xÉqÉrÉ mÉU AmÉlÉå 

MüqÉïcÉÉËUrÉÉåÇ MüÐ eÉÃUiÉÉåÇ MüÉ ZrÉÉsÉ UZÉÉ Wæû| xÉqÉrÉ MüÉå krÉÉlÉ qÉåÇ 

UZÉiÉå WÒûL AÉæU aÉëÉWûMüÉåÇ MüÐ AmÉå¤ÉÉAÉåÇ MüÐ mÉÔÌiÉï Måü ÍsÉL xÉqÉrÉ-

xÉqÉrÉ mÉU oÉæÇMü MüÐ MüÉrÉïmÉëhÉÉsÉÏ qÉåÇ xÉMüÉUÉiqÉMü oÉSsÉÉuÉ ÌMüL 

aÉL WæÇû| ÌuÉµÉ xiÉU MüÐ oÉæÇÌMÇüaÉ MüÐ AÉuÉzrÉMüiÉÉ MüÉå krÉÉlÉ qÉåÇ 

UZÉiÉå WÒûL oÉæÇMü lÉå MüqmÉrÉÔOûUÏMüUhÉ, MüÉåU oÉæÇÌMÇüaÉ xÉÊsrÉÔzÉlÉ, 

LOûÏLqÉ, qÉÉåoÉÉCsÉ oÉæÇÌMÇüaÉ, ²ÉUxjÉ oÉæÇÌMÇüaÉ AÉæU LmÉ AÉkÉÉËUiÉ 

oÉæÇÌMÇüaÉ eÉæxÉÏ oÉWÒûiÉ xÉÏ AÉkÉÑÌlÉMü xÉÑÌuÉkÉÉLÇ aÉëÉWûMüÉåÇ MüÉå mÉëSÉlÉ 

MüÐ Wæû AÉæU uÉ£ü mÉU oÉSsÉÉuÉ AÉæU lÉuÉÏlÉÏMüUhÉ / AmÉQåûOû pÉÏ 

ÌMürÉÉ Wæû|

xÉÉUÉÇzÉiÉÈ ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ Måü ÍxÉ®ÉÇiÉÉåÇ MüÉå rÉÌS 

WûqÉ krÉÉlÉ xÉå mÉÄRåÇû, iÉÉå sÉaÉiÉÉ Wæû ÌMü uÉå oÉæÇÌMÇüaÉ -eÉaÉiÉ Måü qÉWûÉlÉ 

xuÉmlÉSØ¹É/ ÌuÉeÉlÉUÏ AÉæU qÉWûÉUjÉÏ jÉå| eÉÉå ÍxÉ®ÉÇiÉ ElWûÉåÇlÉå WûqÉÉUå 

oÉæÇMü MüÉå ÌSL, uÉWû xÉÉuÉïpÉÉæÍqÉMü AÉæU iÉMïüxÉÇaÉiÉ WæÇû| ÌuÉµÉ AÉæU 

WûqÉÉUå SåzÉ MüÐ oÉæÇÌMÇüaÉ ElWûÏÇ ÍxÉ®ÉliÉ mÉU AaÉëxÉU  Wæû, eÉæxÉå:-

 1) mÉWûsÉÉ AÉæU SÕxÉUÉ ÍxÉ®ÉÇiÉ, SåzÉ MüÐ xÉuÉï ÍzÉ¤ÉÉ 

  AÍpÉrÉÉlÉ iÉjÉÉ oÉåOûÏ mÉÄRûÉAÉå AÉæU oÉåOûÏ oÉcÉÉAÉå Måü qÉWûiuÉ 

  MüÐ oÉÉiÉ MüUiÉÉ Wæû|

 2) iÉÏxÉUÉ ÍxÉ®ÉliÉ oÉcÉiÉ MüÐ AÉSiÉ, eÉÉå ÌMü TüÉClÉåÇÍzÉrÉsÉ 

  LeÉÑMåüzÉlÉ ÌuÉ¨ÉÏrÉ xÉÉ¤ÉUiÉÉ MüÐ AÉåU krÉÉlÉ ÌSsÉÉiÉÉ Wæû, 

  YrÉÉåÇÌMü oÉcÉiÉ MüÐ AÉSiÉ WûÏ ÌuÉ¨ÉÏrÉ xÉÉ¤ÉUiÉÉ MüÐ mÉëjÉqÉ 

  xÉÏÄRûÏ Wæû|

 3) cÉÉæjÉÉ ÍxÉ®ÉÇiÉ xÉÏLxÉAÉU mÉÊÍsÉxÉÏ AjÉÉïiÉç MüÊmÉÉåïUåOû 

  xÉÉqÉÉÎeÉMü E¨ÉUSÉÌrÉiuÉ Måü ÍsÉL mÉëåËUiÉ MüUiÉÉ Wæû, ÎeÉxÉå  

  xÉUMüÉU lÉå sÉÉaÉÔ ÌMürÉÉ|

 4) mÉÉÇcÉuÉÉÇ ÍxÉ®ÉÇiÉ eÉÃUiÉqÉÇS MüÐ xÉåuÉÉ WûqÉåÇ mÉëÉjÉÍqÉMüiÉÉ 

  ¤Éå§É Måü sÉÉålÉ qÉåÇ oÉÄRû-cÉÄRûMüU pÉÉaÉ sÉålÉå MüÉå MüWûiÉÉ Wæû|

 5) NûPûuÉÉÇ ÍxÉ®ÉÇiÉ WûqÉåÇ xÉåuÉÉ AÉæU xÉqÉmÉïhÉ xÉå MüÉrÉï MüUlÉå Måü 

  ÍsÉL mÉëåËUiÉ MüUiÉÉ Wæû| SåzÉ AÉaÉå iÉpÉÏ oÉÄRåûaÉÉ eÉoÉ xÉpÉÏ 

  sÉÉåaÉ xÉåuÉÉ AÉæU xÉqÉmÉïhÉ xÉå AmÉlÉå MüÉrÉï MüÉå mÉÔUÉ MüUåÇaÉå|

 6) xÉÉiÉuÉÉÇ ÍxÉ®ÉÇiÉ WûqÉåÇ xÉoÉMüÉ xÉÉjÉ, xÉoÉMüÉ ÌuÉMüÉxÉ

  xÉoÉMüÉ ÌuÉµÉÉxÉ iÉjÉÉ ÍqÉsÉeÉÑsÉ MüU LMü SÕxÉUå MüÐ 

  xÉqÉxrÉÉAÉåÇ Måü xÉqÉÉkÉÉlÉ MüUlÉå MüÐ mÉëåUhÉÉ SåiÉÉ Wæû AÉæU 

  lÉuÉÏlÉÏMüUhÉ AÉæU lÉuÉÉcÉÉU MüÐ pÉÉuÉlÉÉAÉåÇ MüÉå ÌuÉMüÍxÉiÉ 

  MüUlÉå Måü ÍsÉL MüWûiÉÉ Wæû|

AÉDL! CxÉ mÉÑhrÉ-mÉuÉï mÉU zÉmÉjÉ sÉåÇ ÌMü WûqÉ xÉoÉ AmÉlÉå 

xÉÇxjÉÉmÉMü ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ ²ÉUÉ ÌSL aÉL 

ÍxÉ®ÉÇiÉÉåÇ mÉU ZÉUå EiÉUåÇaÉå AÉæU oÉæÇMü AÉæU SåzÉ MüÉ lÉÉqÉ UÉåzÉlÉ 

MüUåÇaÉå|

*****
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A flower of gratitude!A flower of gratitude!A flower of gratitude!

When I joined Canara Bank, during our induc�on 
training, we were told about our founder, our 
organisa�on's history, and our organisa�on's journey 
�ll date. We were told that a great philanthropist, 
Shri Ammembal Subba Rao Pai, founded Canara Bank in 
1906.

What made me feel in awe, then and equally now is the 
fact that – If within 3 years of establishing an 
organisa�on, the founder who originally holds the vision, 
ideals and dreams for the organisa�on passes away, and 
the organisa�on s�ll manages to thrive beyond 100 
years, how noble the inten�ons of the founder must have 
been, for the organisa�on to have empowered millions 
of lives and for it to con�nue to do so.

Posi�ve inten�on and a powerful vision set by our 
founder has made our organisa�on sail through 
turbulent �mes, yet emerge victorious. Our organisa�on 
has always been known for its customer centricity. When 
an organisa�on was founded with the basic inten�on of 
serving people, how can it be known for anything other 
than its efforts to con�nually improve its service to 

people? I believe this is only possible because of the 
culture of service we have in our organisa�on. The seeds 
of this culture must have definitely been sown in the 3 
years by our founder, who nurtured it with his care and 
love, which has grown into a mighty tree today and 
con�nues to flourish.

Some�mes, I wonder, whether,

'People make organisa�ons.' Or

'Organisa�ons make people.’

I think about our organisa�on, its glorious past, its 
beau�ful present and its promising future, and I feel, 
People ini�ally make organisa�ons and then it is 
organisa�ons that make people.

Our founding principles, our values, our vision set by our 
founder and founding members s�ll guide the direc�on 
in which our bank steps ahead.

People who now join our organisa�on, from varied 
cultures, from different parts of our country, speaking 
different languages, having different values, a�er joining 

Dhanya Palani Yadav
SWO-A 

Bandra Kurla Complex
Mumbai
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This statement clearly explains the reason we are 
pioneers in many community building ini�a�ves. The 
statement reminds me of a South African principle, 
called the Ubuntu which believes that, unless our fellow 
human being is happy, we cannot be happy. So having 
empathy and thinking innova�vely to eliminate suffering 
from their life is our primary responsibility. Ubuntu 
believes that we are defined by 'our compassion and 
humanity towards others'. Doesn't it make our heart 
swell with an overwhelming sense of pride and gra�tude 
that we are part of an organisa�on that has germinated 
from such a beau�ful inten�on that guides us to be 
gentle yet strong simultaneously?

Being a part of our organisa�on, one of our biggest 
blessings is, the opportunity to meet plenty of people, 
both as colleagues and as customers, and learn from 
them. I have made amazing friends, who go beyond 
co l lea gu es .  So m e a re  my  m ento rs ,  n o t  j u st 
professionally, but also provide valuable guidance, in a 
personal capacity. Whenever I have had challenges in my 
personal life, our organisa�on and colleagues have stood 
by me like a pillar and helped me successfully overcome 
the challenge. To this spirit, I am forever indebted!

Every year, during our Founder's Day, when we offer 
flowers to our founder, as a gesture of our gra�tude, and 
seek his blessings, let's imbibe deeply his spirit of selfless 
service, with each passing year. Let's also take inspira�on 
and realise the power of 'One person and his Vision', and 
the beauty of the collec�ve in achieving this vision. 

The seed sowed by our founder has grown into a mighty 
tree today. Let's dream that this tree grows into a forest, 
with our collec�ve efforts and prayers.

*****

our organisa�on, seem to imbibe our organisa�on's 
culture. It is this common unshakable founda�on that we 
share, laid by our founder that makes different 
individuals travel in the same direc�on – towards our 
bank's progress and growth, fueled by the powerful 
vision and the strong belief – 'Together We Can'.

We are not just an organisa�on that provides livelihood 
to lakhs and serves millions financially, but we also work 
with the vision of empowering our society. 

One of our founding principles states; 

• ‘To transform the financial ins�tu�on not only as the 
 financial heart of the community but the social heart 
 as well.’

I o�en think of how beau�fully worded this thought is; 
this statement is; and more importantly, this vision is. I 
wonder what a social heart could feel like. What this 
makes me feel is the selfless nature and the co-opera�ve 
spirit implied in a social heart. What comes to my mind is 
– being a social conscience for the society. Designing 
ethical business is the only solu�on to stay not just in the 
business in the long run, but to stay in the hearts of the 
people as a brand having a clean image. This earns the 
trust of people; we have the privilege to serve. Thinking 
about welfare of people first, and business next has 
always rewarded us abundantly.

Another of our founding principles states;

• ‘To develop a concern for fellow human being and 
 sensi�vity to the surroundings with a view to make 
 changes/remove hardships and sufferings.’

Article
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MüpÉÏ cÉsÉ mÉÄQûiÉÉ,

MüpÉÏ ÂMü eÉÉiÉÉ,

MüpÉÏ AÉaÉå oÉÄRûiÉÉ,

rÉÉ xÉWûrÉÉåaÉ mÉÏNåû xÉå MüUiÉÉ |

MüpÉÏ oÉÉåsÉiÉÉ UWiÉÉ, 

rÉÉ UWû MüU zÉÉÇiÉ ÌuÉcÉÉUiÉÉ |

UÉWû AMåüsÉå RÕðûRûiÉÉ,

sÉåMüU xÉÉjÉ xÉpÉÏ MüÉå cÉsÉiÉÉ |

ÄZÉÑS MüÉå AÉaÉå UZÉ MüU,

mÉëåËUiÉ OûÏqÉ MüÉå MüUiÉÉ |

WûU ¤ÉhÉ MüÉ EmÉrÉÉåaÉ MüU,

ÌlÉUÇiÉU MüÉrÉïUiÉ UWûiÉÉ | 

WðûxÉiÉÉ AÉæU WðûxÉÉiÉÉ,

ÄaÉqÉ AmÉlÉå pÉÑsÉÉ MüU,

ÄZrÉÉsÉ uÉÉå xÉoÉMüÉ UZÉiÉÉ| 

CxÉ oÉSsÉiÉå mÉËUuÉåzÉ qÉåÇ,

WûUSqÉ qÉÑxMÑüUÉiÉå UWûiÉÉ | 

qÉNûsÉÏ MüÐ AÉðZÉ mÉU,

ÌlÉzÉÉlÉÉ AmÉlÉÉ xÉÉkÉå UZÉiÉÉ | 



Effective Employee Engagement Effective Employee Engagement 
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Effective Employee Engagement 
for a Better Tomorrow

The workplace is not always an ideal place to work. If 
you're one of the many employees that feel like they 
don't have a voice, if you aren't being heard, or if you're 
unhappy with your workplace, this ar�cle on employee 
engagement will help you find your voice and give you 
prac�cal strategies for improving your work experience 
and rela�onship with your manager or supervisor. You'll 
learn to ask for construc�ve feedback, iden�fy specific 
examples of when you were ac�vely engaged at work, 
and share those with your company's manager and other 
key staff members.

The state of employee engagement today
Employee engagement significantly affects produc�vity, 
customer service, and reten�on rates. Helping 
employees find meaning and purpose in their work will 
also help them feel more mo�vated, leading to increased 
produc�vity. Finally, ensure you have an effec�ve 
onboarding process, so new hires immediately feel like 
they're part of the team.

How has it helped expand the realms of your learning 
personally and professionally?
This was my first �me being in charge of an en�re 
department, and I was worried about not knowing what I 
needed to do. A�er seeing it, it was clear that this 
organiza�on had everything I needed. It reminded me 
that people are the backbone of any company, and we 
must ensure they're happy. The organiza�on's rules are 
easy to implement and can be accomplished on your own 
or with your team. It also had some great advice on how 
managers should communicate with their employees so 
they feel valued and like they're part of the family. This 
has been very helpful in expanding the realms of my 
learning both personally and professionally because now 
I know how important it is to take care of our employees' 
needs and ensure that they're being engaged in their 
work environment.

An effec�ve approach to your employee engagement 
survey
Begin by explaining your goals and objec�ves. Where do 
you want your company to be in the next year? What are 
your expecta�ons of the current staff? Once you know 
what you're trying to achieve, it'll be easier to find ways 
of measuring and determining where you need the most 
help.

Next, ensure that everyone on your team is involved with 
the survey process. Get them excited about their input 
and get their ideas out there! You might not agree with 
them all, but it's important that they feel that their 
opinions ma�er. Feedback can only be useful if people 
feel comfortable giving it. Once you have compiled all the 
data, analyze it. Figure out which areas need 
improvement first and then priori�ze based on how 
much impact that area will have on your goals / 
objec�ves. For instance, in some organisa�ons 
employees think their benefits package needs work. 
Then they should focus more on finding solu�ons to 
improve their benefits instead of focusing solely on office 
layout or workplace ameni�es. A workplace should 
foster a sense of belonging, crea�vity, growth, and 
community spirit to encourage employee engagement, 
so making these improvements should be at the top of 
our priority list!

Ten ways you can use employee engagement data more 
effec�vely
One of the most important things an organiza�on can do 

Article
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is have an accurate idea of how well they are doing in this 
area. It is not just about employees' happiness but also 
engagement with their work and commitment to the 
organiza�on's goals. There are many ways that 
companies can collect and use this data to create a be�er 
environment for their employees.
 1. Conduct surveys on engagement levels during and 
 a�er work hours. 

2.  Understand where your employees' engagement 
 level falls compared to other companies in your 
 industry or outside of it. 

3. Determine if your company has greater employee 
 engagement than compe�tors. 

4.  Set benchmarks to know where you want to be in the 
 future. 

5.  Use qualita�ve analysis to understand why there 
 may be low employee engagement rates. 

6.  Give employees opportuni�es for voicing opinions 
 and recogni�on through contests or award 
 programs. 

7.  Consider implemen�ng a peer-mentoring program 
 so mentors can share best prac�ces with new hires. 

8.  Hold one-on-one mee�ngs between managers and 
 individual staff members struggling with low scores 
 to find out what they need help with before more 
 dras�c measures like dismissals are taken. 

9.  Try to improve specific areas with lower engagement 
 levels. 

10. Regularly reassess the effec�veness of these 
 changes by surveying again.

Quote real-life experience
I have the opportunity to work in an excellent office 
atmosphere. I felt that the people around me always 
cared about my development and were happy with what 
I brought. There will always be an issue because when 
employees are disengaged from their jobs, they have 
higher rates of absenteeism and turnover, which causes 
organiza�onal problems like reduced produc�vity and 
quality. To avoid such issues, we need to understand and 
grow together; such things have to be handled as a senior 
responsible employee and help the employees to focus 
and engage in different things.

Anecdotes about my journey in this organiza�on
I had the opportunity to work in one of the most 

interes�ng and challenging projects in my career: 
employee engagement. Ini�ally, it seemed easy, as I 
quickly grasped everything! It turns out that there are 
many ways to engage employees, and different methods 
will work for different people. Our organiza�on taught 
me that you must be ready to experiment with your 
approach - take risks, try new things, and make mistakes 
to learn what works best.
 
What is important is having an open mind and the 
willingness to do something different than what has 
been done before. You also need to understand how 
each individual is mo�vated and recognize when they are 
engaged and disengaged.
 
There are four primary types of engagement: 

  intrinsic mo�va�on -emo�on, 

  extrinsic mo�va�on -materialism, 

  socializing or personal connec�on, and 

  Commitment. 

For example, if a person wants more money or material 
goods in their life, then that person may be extrinsically 
mo�vated by those items; if they want more emo�onal 
fulfillment, then they would be intrinsically mo�vated; if 
they want to feel connected socially with their peers at 
work then they would have high socializing needs, and 
finally, if they want more meaning or clarity around what 
the company stands for or provides them then this could 
lead them to become commi�ed members of the team.

Conclusion
Effec�ve employee engagement is the key to any 
successful business. If you have employees, you need 
effec�ve employee engagement. It starts by showing 
employees that their work has an impact. It's important 
that they understand the company's values and goals 
and that they feel empowered in their jobs. It's also 
essen�al that they know what is expected of them and 
has opportuni�es for leadership feedback on how they 
can improve. There are plenty of ways to foster 
engagement, including u�lizing tools like games or even 
hos�ng events at the office to celebrate success. 
Whatever your strategy, plenty of ways are available to 
engage your employees and create a be�er tomorrow at 
work.

*****
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iÉmÉiÉÏ kÉUiÉÏ, oÉUxÉiÉÏ AÉaÉ

ExÉqÉåÇ qÉåWûlÉiÉMüzÉ CÇxÉÉlÉ

xÉÑlÉWûUÉ MüsÉ mÉÉlÉå MüÉå MüUiÉÉ

AmÉlÉå AÉeÉ MüÉå MÑüoÉÉïlÉ||

OûmÉ OûmÉ OûmÉMüiÉÉ mÉxÉÏlÉÉ

kÉUÉ MüÉå ÍpÉaÉÉå eÉÉiÉÉ Wæû

xÉÇaÉ SålÉå MüÉå ExÉå MÑüNû xÉÑMÔülÉ

eÉUÉ oÉÉSsÉ pÉÏ aÉUeÉ eÉÉiÉÉ Wæû||

SåZÉ bÉlÉbÉÉæU bÉOûÉ MüÐ AÉåU

ÌSsÉ qÉåÇ ExÉMåü WûwÉÉåïssÉÉxÉ eÉaÉÉ

AÉxÉ qÉåÇ QÕûoÉÏ ExÉMüÐ AÉÇZÉåÇ

oÉÔÇSÉåÇ MüÉå iÉUxÉiÉÏ Wæû, mÉÉlÉå MüÉå MÑüNû oÉÔÇSåÇ

ExÉMüÐ AÉÇZÉÉåÇ xÉå oÉÔÇSåÇ oÉUxÉiÉÏ Wæû||

SåZÉ SSï ExÉMüÉ

AÉxÉqÉÉÇ AmÉlÉÉ xÉÏlÉÉ cÉÏU eÉÉiÉÉ Wæû

pÉÏaÉå mÉxÉÏlÉå qÉåÇ SåZÉ ExÉMüÉå

oÉÉËUzÉ MüÐ oÉÔÇSÉåÇ xÉå pÉÏaÉÉiÉÉ Wæû ||

cÉÉUÉåÇ AÉåU oÉUxÉiÉÏ oÉÔÇSåÇ

ExÉå AÉiqÉÏrÉ xÉÑMÔülÉ Så eÉÉiÉÏ Wæû

ÌSsÉ fÉÔqÉ EPûiÉÉ Wæû ExÉMüÉ

xÉÇaÉ ExÉMåü kÉUiÉÏ qÉÉÇ qÉÑxMüÉiÉÏ Wæû||

LMü SSï ÌMüxÉÉlÉ MüÉ

MüWûÉÇ xÉqÉfÉlÉÉ AÉxÉÉlÉ Wæû

MüeÉïSÉU Wæû WûqÉ xÉpÉÏ ExÉMåü

ÌWûqqÉiÉ ExÉMüÐ AmÉÉU Wæû||

cÉÏUMüU kÉUiÉÏ MüÉ xÉÏlÉÉ 

kÉÉlÉ uÉÉå EaÉÉiÉÉ Wæû

pÉÔZÉå eÉÏuÉ eÉÇiÉÑ iÉMü

pÉÉåeÉlÉ MüÉå mÉWÒÇûcÉÉiÉÉ Wæû||

lÉWûÏÇ MüpÉÏ ExÉå

AmÉlÉÏ xÉÑÌuÉkÉÉAÉåÇ MüÉ krÉÉlÉ UWÉ 

eÉÑÄQåû UWûlÉÉ xÉÇaÉ AmÉlÉÏ kÉUiÉÏ xÉå

ExÉMüÉ xuÉÉÍpÉqÉÉlÉ UWûÉ ||  

qÉÉålÉÉÍsÉxÉÉ mÉÇuÉÉU 
LMüsÉ ÎZÉÄQûMüÐ mÉËUcÉÉsÉMü 

LsÉAÉDxÉÏ zÉÉZÉÉ, eÉÉåkÉmÉÑU  

qÉåWûlÉiÉMüzÉqÉåWûlÉiÉMüzÉqÉåWûlÉiÉMüzÉqÉåWûlÉiÉMüzÉ

MüÌuÉiÉÉ
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Econ speak

Banking System Liquidity – Banking System Liquidity – 

Which Way Now ?Which Way Now ?

Banking System Liquidity – 

Which Way Now ? Ipsita Pradhan
Senior Manager (Economist)

ER Sec�on, SP&D Wing, 
HO, Bengaluru

Banking system liquidity is the amount of cash or cash-
like assets on the balance sheet of banks, required to 
meet short term business requirements. While 
condi�ons of surplus liquidity lead to low interest rates in 
the economy, condi�ons of liquidity �ghtening lead to 
higher interest rates. 
 
In the current financial year, banking system liquidity in 
India has moved from surplus of ₹8 lakh crore as on 4th 
Apr 2022 to deficit of ₹0.22 lakh crore as on 20th Sep 
2022, first �me since May 2019. The bouts of liquidity 
deficit con�nued in the last 10 days of both September 
and October months, mainly due to increased currency 
demand on account of the fes�ve season, Goods and 
Services Tax (GST) ou�lows and RBI's forex market 
interven�on. This condi�on of liquidity �ghtening in the 
face of robust credit growth has resulted in a spur of 
deposit rate hikes by Banks to mobilize funds.

However, in Nov 2022, system liquidity is back in surplus 
mode as the demand for cash moderated post the fes�ve 
season in Oct 2022 and on likely increase in government 
spending.

The following are the major drivers of system liquidity in 
FY 2022-23;

RBI FX interven�on: The Rupee has weakened by 7.7% 
since the start of FY 2022-23 �ll 17th Nov 2022, due to 
factors like widening of trade deficit and current account 
deficit, FPI ou�lows, elevated crude oil prices and 

stronger US Dollar index. This led to RBI intervening in 
the forex market to support the rupee, resul�ng in 
decline in forex reserves to USD 530 bn in the week 
ended Nov 4, 2022 from USD 606 bn at the start of the 
current FY, resul�ng in sucking out of liquidity from the 
system.

Currency in Circula�on (CIC): Another factor that led to 
liquidity �ghtening is due to increase in currency in 
circula�on during the fes�ve season. Currency in 
circula�on rose 9.3% y.o.y to ₹30.89 tn as on 21st Oct 
2022. However, CIC has moderated by ₹5863 crores to 
₹ 30.83 tn as on 4th Nov 2022, indica�ng modera�on in 
demand for cash in the post fes�ve season of Oct 2022. 
This has likely helped liquidity switch to surplus mode in 
Nov 2022.

Credit growth higher than deposits growth: Credit 
growth has picked up pace and has consistently 
remained above deposit growth since the beginning of 
FY23, resul�ng in liquidity constraint in the Banking 
system.

Government Tax Collec�on: Ou�lows due to tax 
payments to Government has also contributed to the 
liquidity constraint in the system. Gross tax revenue in 
FY23 has remained robust and has increased by 17.6% 
y-o-y to ₹13.92 lakh crore �ll Sep 2022.
 
Government Spending:  However, Government 
spending, which adds to liquidity, has not grown 
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Econ speak

commensurately.  Revenue expenditure �ll Sep 2022 in 
FY23 has increased by only 6% y-o-y to ₹14.81 lakh crore, 
thus leading to pressure on systemic liquidity. However, it 
has picked up pace as compared to 3% y-o-y growth 
recorded �ll Aug 2022, which has likely contributed 
towards the liquidity surplus in Nov 2022.

Along with the above, RBI has remained focused on 
withdrawal of accommoda�on to tame infla�on, which 
has remained above upper limit of the RBI's infla�on 
trajectory for the tenth �me in a row in Oct 2022. 

Outlook:
Keeping in view the above factors, liquidity may remain 

in surplus but capped in the near term. Strong credit 
growth rela�ve to deposits growth and RBI's focus on 
withdrawal of monetary accommoda�on may con�nue 
to weigh on liquidity condi�ons. However, Government 
cash balances with the RBI is es�mated to be around 
₹4 trillion, which may get spent in the second half of the 
year. This may improve the system liquidity in H2 FY23.

Views/opinions expressed in this research publica�on are views of the 
research team and not necessarily that of Canara Bank or its 
subsidiaries. The publica�on is based on informa�on & data from 
different sources. The Bank or the research team assumes no liability if 
any person or en�ty relies on views, opinion or facts and figures 
finding in this project.

*****
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qÉlÉÉåUqÉ qÉÉEÇOû AÉoÉÔqÉlÉÉåUqÉ qÉÉEÇOû AÉoÉÔqÉlÉÉåUqÉ qÉÉEÇOû AÉoÉÔ
´ÉÏÌmÉërÉÉ UÉeÉåzÉ

AÍkÉMüÉUÏ

aÉÑsÉqÉÉåWûU MüÊsÉÉålÉÏ LxÉ oÉÏ

AÇ. MüÉ. pÉÉåmÉÉsÉ

Shreyas contest 2022
Hindi Travelogue 1st Prize

1st prize

qÉåUå eÉlqÉÌSuÉxÉ Måü qÉÉæMåü mÉU ́ ÉÏpÉaÉuÉSèM×ümÉÉ xÉå xÉmÉËUuÉÉU qÉÉEÇOû 

AÉoÉÔ bÉÔqÉlÉå MüÉ AuÉxÉU mÉëÉmiÉ WÒûAÉ| ÎeÉ¥ÉÉxÉÉ xuÉÂmÉ qÉæÇlÉå qÉÉEÇOû 

AÉoÉÔ Måü lÉÉqÉ MæüxÉå mÉÄQûÉ, CxÉ mÉU ZÉÉåeÉ zÉÑÃ MüÐ ÎeÉxÉMåü 

mÉËUhÉÉqÉxuÉÃmÉ qÉÑfÉå rÉWû ¥ÉÉiÉ WÒûAÉ ÌMü aÉÑÂ uÉÍzÉ¸ Måü mÉÉxÉ 

MüÉqÉkÉålÉÑ lÉÉqÉMü LMü aÉÉrÉ jÉÏ (MüÉqÉkÉålÉÑ aÉÉrÉ MüÉ ÌWûlSÕ mÉÑUÉhÉÉå qÉåÇ 

oÉWÒûiÉ qÉWûiuÉ Wæû) AÉæU ExÉMüÐ mÉÑ§ÉÏ jÉÏ lÉÇÌSlÉÏ, eÉÉå MüÐ ÍMüxÉÏ ÌSlÉ 

LMü aÉWûUÏ ZÉÉD qÉåÇ ÌaÉU aÉD| aÉÑÂ uÉÍzÉ¸ lÉå aÉÉrÉ MüÉå oÉcÉÉlÉå qÉåÇ 

qÉSS MüUlÉå Måü ÍsÉL pÉaÉuÉÉlÉ ÍzÉuÉ MüÉå oÉÑsÉÉrÉÉ| pÉaÉuÉÉlÉ ÍzÉuÉ lÉå 

aÉWûUÏ ZÉÉD MüÉå pÉUlÉå Måü ÍsÉL mÉÌuÉ§É lÉSÏ xÉUxuÉiÉÏ MüÉå pÉåeÉÉ, 

ÎeÉxÉxÉå ExÉ aÉWûUÏ ZÉÉD MüÉ MühPû pÉU aÉrÉÉ AÉæU aÉÉrÉ xÉiÉWû mÉU 

iÉæUlÉå sÉaÉÏ|

aÉÑÂ uÉÍzÉ¸ lÉå rÉWû xÉÑÌlÉÍ¶ÉiÉ MüUlÉå MüÉ ÌlÉhÉïrÉ ÍsÉrÉÉ ÌMü LåxÉÏ 

ÌxjÌiÉ ÌTüU xÉå lÉWûÏÇ WûÉåaÉÏ| ElWûÉåÇlÉå mÉuÉïiÉ ÌWûqÉÉsÉrÉ Måü xÉoÉxÉå NûÉåOåû 

mÉÑ§É lÉÇSÏ uÉkÉïlÉ MüÉå MüWûÉ ÌMü uÉWû rÉWûÉÇ oÉxÉ eÉÉL AÉæU LMü oÉÉU 

bÉÉOû MüÉå pÉU Så| lÉÇSÏ uÉkÉïlÉ lÉå aÉÑÂ uÉÍzÉ¸ Måü mÉëxiÉÉuÉ MüÉå xuÉÏMüÉU 

ÌMürÉÉ, AÉæU zÉÌ£üzÉÉsÉÏ EÄQûlÉå uÉÉsÉå xÉÉÇmÉ AUoÉÑS lÉÉaÉ MüÐ mÉÏPû 

mÉU mÉWÒÇûcÉå, ÎeÉlWûÉåÇlÉå mÉuÉïiÉ MüÉå AmÉlÉÏ xÉåuÉÉAÉåÇ MüÐ qÉÉlrÉiÉÉ Måü 

ÍsÉL ElÉMüÉ lÉÉqÉ sÉålÉå MüÉå MüWûÉ| CxÉÍsÉL ExÉ xjÉÉlÉ MüÉå qÉÉEÇOû 

AÉoÉÑïS MüWûÉ eÉÉiÉÉ jÉÉ, eÉÉå xÉqÉrÉ Måü xÉÉjÉ AmÉlÉå uÉiÉïqÉÉlÉ lÉÉqÉ 

qÉÉEÇOû AÉoÉÔ qÉåÇ mÉËUuÉÌiÉïiÉ WÉå aÉrÉÉ|

qÉÉEÇOû AÉoÉÔ UÉeÉxjÉÉlÉ Måü xÉoÉxÉå mÉëÍxÉ® mÉrÉïOûlÉ xjÉsÉÉåÇ qÉåÇ xÉå 

LMü Wæû AÉæU ExÉMåü xÉÉjÉ WûÏ AUÉuÉsÉÏ mÉuÉïiÉqÉÉsÉÉ MüÉ xÉoÉxÉå 

FÇcÉÉ mÉuÉïiÉ aÉÑÂ ÍzÉZÉU rÉWûÏÇ mÉU ÌxjÉiÉ Wæû, qÉÉEÇOû AÉoÉÔ UÉeÉxjÉÉlÉ 

AÉæU aÉÑeÉUÉiÉ MüÐ xÉÏqÉÉ Måü qÉkrÉ ÎxjÉiÉ Wæû AÉæU qÉÔsÉ ÃmÉ xÉå LMü 

cÉ�ûÉlÉÏ mÉPûÉU Wæû| CxÉ cÉ�ûÉlÉÏ mÉPûÉU MüÐ sÉÇoÉÉD 22 ÌMüsÉÉåqÉÏOûU 

AÉæU cÉÉæÄQûÉD 9 ÌMüsÉÉåqÉÏOûU Wæû| aÉÑÂ ÍzÉZÉU eÉÉå ÌMü qÉÉEÇOû AÉoÉÔ 

MüÐ xÉoÉxÉå FÆcÉÏ cÉÉåOûÏ Wæû, xÉqÉÑSì iÉsÉ xÉå 5650 TüÐOû FmÉU Wæû 

eÉÉå sÉaÉpÉaÉ 1722 qÉÏOûU Wæû| aÉÑÂ ÍzÉZÉU qÉåÇ MüD bÉlÉå eÉÇaÉsÉ, 

fÉÏsÉåÇ, lÉÌSrÉÉð AÉæU fÉUlÉå WæÇû AÉæU CxÉÍsÉL CxÉå UåÌaÉxiÉÉlÉ qÉåÇ 

lÉZÉÍsÉxiÉÉlÉ qÉÉlÉÉ eÉÉiÉÉ Wæû|

AkÉU SåuÉÏ qÉÇÌSU

qÉÉEÇOû AÉoÉÔ Måü lÉÉqÉ MüÉå sÉåMüU rÉWûÉð AÉæU LMü mÉÉæUÉÍhÉMü MüjÉÉ 

mÉëcÉÍsÉiÉ Wæû, rÉWûÉð Måü xjÉÉlÉÏrÉ ÌlÉuÉÉÍxÉrÉÉåÇ Måü AlÉÑxÉÉU qÉÉEÇOûAÉoÉÔ 

MüÉ lÉÉqÉ qÉÉiÉÉ AoÉÑïSÉ SåuÉÏ Måü lÉÉqÉ mÉU Wæû| SUAxÉsÉ AoÉÑïSÉ lÉÉqÉ 

MüÉ AmÉpÉëÇzÉ Wæû AÉoÉÔ ÎeÉxÉMåü lÉÉqÉ mÉU qÉÉEÇOûAÉoÉÔ mÉU mÉÄQûÉ| AÉoÉÔ 

mÉuÉïiÉ mÉU AoÉÑïSÉ SåuÉÏ MüÉ qÉÇÌSU Wæû eÉÉå SåzÉ MüÐ 52 zÉÌ£ümÉÏPûÉåÇ qÉåÇ 

NûPûÉ zÉÌ£ümÉÏPû Wæû| AoÉÑïSÉ SåuÉÏ SÒaÉÉï Måü lÉÉæ ÃmÉÉåÇ qÉåÇ xÉå LMü qÉÉiÉÉ 

MüÉirÉÉrÉlÉÏ MüÉ ÃmÉ Wæû ÎeÉlÉMüÐ mÉÔeÉÉ lÉuÉUÉ§É Måü NûPåû ÌSlÉ WûÉåiÉÏ 

Wæû|

mÉÉæUÉÍhÉMü MüjÉÉAÉåÇ Måü qÉÑiÉÉÌoÉMü, eÉoÉ pÉaÉuÉÉlÉ zÉÇMüU lÉå mÉÉuÉïiÉÏ 

Måü zÉUÏU Måü xÉÉjÉ iÉÉÇQûuÉ MüUlÉÉ zÉÑÃ ÌMürÉÉ jÉÉ iÉÉå qÉÉiÉÉ mÉÉuÉïiÉÏ 

Måü WûÉåPû rÉWûÏ ÌaÉUå jÉå| iÉpÉÏ xÉå rÉå eÉaÉWû AoÉÑïSÉ SåuÉÏ (AoÉÑïSÉ 

qÉiÉsÉoÉ WûÉåPû)rÉÉlÉÏ AkÉU SåuÉÏ Måü lÉÉqÉ xÉå mÉëÍxÉ® Wæû| rÉWû qÉÇÌSU 

xÉÉÄRåû mÉÉÇcÉ WûeÉÉU xÉÉsÉ mÉÑUÉlÉÉ Wæû| EssÉåZÉlÉÏrÉ Wæû ÌMü xMÇüS 

mÉÑUÉhÉ qÉåÇ LMü AoÉÑïS ZÉÇQû pÉÏ Wæû ÎeÉxÉqÉåÇ AoÉÑïSÉÇcÉsÉ MüÉ mÉÔUÉ 
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ÌuÉuÉUhÉ Wæû, qÉÉiÉÉ AoÉÑïSÉ SåuÉÏ MüÉå pÉuÉiÉÉËUhÉÏ, SÒZÉWûÉËUhÉÏ, 

qÉÉå¤ÉSÉÌrÉlÉÏ AÉæU xÉuÉïTüsÉSÉÌrÉlÉÏ qÉÉlÉÉ aÉrÉÉ Wæû, AkÉU SåuÉÏ qÉÇÌSU 

SåuÉÏ SÒaÉÉï MüÉå xÉqÉÌmÉïiÉ Wæû|

LMü sÉÉåMüÌmÉërÉ mÉrÉïOûlÉ xjÉsÉ WûÉålÉå Måü xÉÉjÉ WûÏ, AkÉU SåuÉÏ qÉÇÌSU 

LMü kÉÉÌqÉïMü iÉÏjÉïxjÉsÉ pÉÏ Wæû| AkÉU SåuÉÏ qÉÇÌSU qÉåÇ AÍkÉMüÉÇzÉ 

SzÉïlÉÉjÉÏï lÉuÉUÉÌ§É Måü 9 ÌSlÉÉåÇ Måü SÉæUÉlÉ AÉiÉå WæÇû|

lÉ‚üÏ fÉÏsÉ

CxÉMåü oÉÉS WûqÉ sÉÉåaÉ qÉÉEÇOû AoÉÔ Måü xÉÑmÉëÌxÉkS lÉ‚üÏ fÉÏsÉ 

mÉWÒÇûcÉå. ÌMüuÉSÇiÉÏ Wæû ÌMü lÉ‚üÏ fÉÏsÉ MüÉ ÌlÉqÉÉïhÉ SåuÉiÉÉAÉåÇ lÉå 

AmÉlÉå lÉÉZÉÔlÉ xÉå ZÉÉåS MüU ÌMürÉÉ jÉÉ CxÉÏÍsÉL CxÉMüÉ lÉÉqÉ lÉ‚üÏ 

fÉÏsÉ mÉÄQûÉ| zÉÑÃ qÉåÇ CxÉå lÉZÉ MüÐ fÉÏsÉ MüWûÉ eÉÉiÉÉ jÉÉ| xÉqÉrÉ 

Måü xÉÉjÉ oÉSsÉ MüU CxÉMüÉ lÉÉqÉ lÉ‚üÏ fÉÏsÉ mÉÄQû aÉrÉÉ| Lmü AlrÉ 

ÌMüuÉSÇiÉÏ Måü AlÉÑxÉÉU xjÉÉlÉÏrÉ UÉeÉÉ lÉå AmÉlÉÏ oÉåOûÏ MüÐ zÉÉSÏ Måü 

ÍsÉL zÉiÉï UZÉÏ jÉÏ| CxÉ zÉiÉï Måü AlÉÑxÉÉU eÉÉå CÇxÉÉlÉ LMü UÉiÉ qÉåÇ 

fÉÏsÉ ZÉÉåS SåaÉÉ| ExÉMüÐ zÉÉSÏ UÉeÉMÑüqÉÉUÏ xÉå MüU SÏ eÉÉLaÉÏ| 

LMü xjÉÉlÉÏrÉ ÌlÉuÉÉxÉÏ UÍxÉrÉÉ oÉÉsÉqÉ lÉå CxÉ zÉiÉï MüÉå mÉÔUÉ MüU 

ÌSrÉÉ|

 

sÉåÌMülÉ oÉÉS qÉåÇ UÉeÉÉ AmÉlÉÏ zÉiÉï xÉå qÉÑMüU aÉrÉÉ| fÉÏsÉ Måü mÉÉxÉ 

eÉælÉ qÉÇÌSU Måü mÉÏNåû UÉeÉMÑüqÉÉUÏ AÉæU xjÉÉlÉÏrÉ ÌlÉuÉÉxÉÏ MüÉ qÉÇÌSU 

oÉlÉÉ WÒûAÉ Wæû|

lÉ‚üÏ fÉÏsÉ UÉeÉxjÉÉlÉ Måü ÍxÉUÉåWûÏ ÎeÉsÉå qÉåÇ ÎxjÉiÉ mÉëÍxÉ¬ ÌWûsÉ 

xOåûzÉlÉ qÉÉEÇOû AÉoÉÔ qÉåÇ Wæû| rÉWû mÉëSåzÉ MüÉ LMü mÉëqÉÑZÉ mÉrÉïOûlÉ 

xjÉsÉ Wæû| qÉÏPåû mÉÉlÉÏ MüÐ rÉWû fÉÏsÉ UÉeÉxjÉÉlÉ MüÐ xÉoÉxÉå FÇcÉÏ 

fÉÏsÉ WæÇû| lÉ‚üÏ xÉå cÉÉUÉåÇ AÉåU Måü mÉWûÉÌÄQûrÉÉåÇ MüÉ SØzrÉ oÉWÒûiÉ WûÏ 

xÉÑÇSU ÌSZÉiÉÉ Wæû| lÉ‚üÏ fÉÏsÉ Måü SÍ¤ÉhÉ-mÉÍ¶ÉqÉ qÉåÇ ÎxjÉiÉ 

xÉÔrÉÉïxiÉ ÌoÉÇSÕ xÉå QÕûoÉiÉå WÒûL xÉÔrÉï Måü xÉÉæÇSrÉï MüÉå SåZÉÉ eÉÉ xÉMüiÉÉ 

Wæû| xÉÔrÉÉïxiÉ Måü xÉqÉrÉ AÉxÉqÉÉlÉ Måü oÉSsÉiÉå UÇaÉÉåÇ MüÐ NûOûÉ SåZÉlÉå 

xÉæMüÄQûÉåÇ mÉrÉïOûMü rÉWûÉÇ AÉiÉå WæÇû| mÉëÉM×üÌiÉMü xÉÉæÇSrÉï MüÉ lÉæxÉÌaÉïMü 

AÉlÉÇS SålÉåuÉÉsÉÏ rÉWû fÉÏsÉ cÉÉUÉåÇ AÉåU xÉå AUÉuÉsÉÏ mÉuÉïiÉ 

zÉ×ÇZÉsÉÉAÉåÇ xÉå ÍbÉUÏ Wæû| CxÉ fÉÏsÉ qÉåÇ lÉÉæMüÉ ÌuÉWûÉU MüÐ pÉÏ 

urÉuÉxjÉÉ Wæû|

lÉ‚üÏ fÉÏsÉ xÉqÉÑSì iÉsÉ xÉå 1200 qÉÏOûU MüÐ FÇcÉÉD mÉU ÎxjÉiÉ 

pÉÉUiÉ MüÐ LMüqÉÉ§É fÉÏsÉ Wæû| fÉÏsÉ RûÉD ÌMüsÉÉåqÉÏOûU Måü SÉrÉUå qÉåÇ 

TæüsÉÏ WÒûD Wæû| fÉÏsÉ Måü ÌMülÉÉUå LMü xÉÑÇSU oÉaÉÏcÉÉ Wæû, eÉWûÉÇ zÉÉqÉ 

Måü xÉqÉrÉ bÉÔqÉlÉå AÉæU lÉÉæMüÉrÉlÉ Måü ÍsÉL mÉrÉïOûMüÉåÇ MüÉ WÒûeÉÔqÉ EqÉÄQû 

mÉÄQûiÉÉ Wæû| UÉeÉxjÉÉlÉ AÉæU aÉÑeÉUÉiÉ MüÐ xÉÏqÉÉ qÉåÇ ÎxjÉiÉ qÉÉEÇOû 

AÉoÉÔ Måü oÉÉeÉÉUÉåÇ qÉåÇ aÉÑeÉUÉiÉ MüÐ fÉsÉMü pÉÏ ÌSZÉÉD SåiÉÏ Wæû| 

fÉÏsÉ Måü ÌMülÉÉUå WûÏ LMü qÉÑZrÉ oÉÉeÉÉU Wæû| rÉWûÉÇ mÉU UÉeÉxjÉÉlÉ 

AÉæU aÉÑeÉUÉiÉ MüÐ oÉlÉÏ uÉxiÉÑLÇ ZÉÔoÉ ÍqÉsÉiÉÏ WæÇû|

OûÉåQû UÊMü

lÉ‚üÏ fÉÏsÉ Måü PûÏMü oÉÏcÉÉåÇ oÉÏcÉ OûÉåQû UÊMü EmÉÎxjÉiÉ Wæû|

OûÉåQû UÊMü qÉÉEÇOû AÉoÉÔ MüÉ LMü eÉÉlÉÉ qÉÉlÉÉ mÉrÉïOûlÉ xjÉsÉ Wæû eÉÉå 

lÉ‚üÏ fÉÏsÉ Måü mÉÉxÉ ÎxjÉiÉ LMü oÉÄQûÏ cÉ�ûÉlÉ Wæû| lÉ‚üÏ fÉÏsÉ Måü 

PûÏMü oÉÏcÉÉåÇ oÉÏcÉ OûÉåQû UÊMü EmÉÎxjÉiÉ Wæû|

 

rÉWû mÉWûÉÄQûÏ zÉWûU xÉå qÉÑZrÉ OíåûÌMÇüaÉ Måü UÉxiÉå mÉU ÎxjÉiÉ Wæû| CxÉ 

oÉÑsÉÇS cÉ�ûÉlÉ MüÉ AÉMüÉU qÉåÇRûMü xÉå ÍqÉsÉiÉÉ Wæû AiÉ: CxÉå OûÉåQû 

UÊMü MüWûÉ eÉÉiÉÉ Wæû| CxÉMåü AsÉÉuÉÉ CxÉ OûÉåQû UÊMü Måü AÉxÉmÉÉxÉ 

MüD cÉ�ûÉlÉÏ xÉÇUcÉlÉÉLÆ WæÇû ÎeÉlÉqÉåÇ mÉëqÉÑZÉ ÃmÉ xÉå MæüqÉsÉ UÊMü, 

lÉÇSÏ UÊMü AÉæU lÉÔlÉ UÊMü AÉiÉå WæÇû| rÉå cÉ�ûÉlÉåÇ OíåûÌMÇüaÉ Måü ÍsÉL 

EmÉrÉÑ£ü Wæû| CxÉ cÉ�ûÉlÉÉåÇ Måü FmÉU mÉWÒðûcÉlÉå mÉU OíæûMüxÉï (mÉSrÉÉ§ÉÏ) 

lÉ‚üÏ fÉÏsÉ AÉæU ExÉMåü mÉËUuÉåzÉ MüÉ xÉÑÇSU SØzrÉ SåZÉ xÉMüiÉå WæÇû|

ÌSsÉuÉÉÄQûÉ eÉælÉ qÉÇÌSU

ÌSsÉuÉÉÄQûÉ eÉælÉ qÉÇÌSU MüÉå UÉeÉxjÉÉlÉ MüÉ iÉÉeÉqÉWûsÉ pÉÏ MüWûÉ 

rÉÉ§ÉÉ uÉ×¨ÉÉÇiÉ
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eÉÉiÉÉ Wæû| rÉWû qÉÇÌSU UÉeÉxjÉÉlÉ Måü CMüsÉÉæiÉå ÌWûsÉ xOåûzÉlÉ 

qÉÉEÇOûAÉoÉÔ qÉåÇ ÎxjÉiÉ Wæû| SUAxÉsÉ rÉWû qÉÇÌSU mÉÉÇcÉ qÉÇÌSUÉåÇ MüÉ 

xÉqÉÔWû Wæû| CxÉ qÉÇÌSU MüÉ ÍzÉsmÉ AÉæU CxÉMüÉ uÉÉxiÉÑÍzÉsmÉ CiÉlÉÉ 

xÉeÉÏuÉ Wæû ÌMü CxÉå SåZÉMüU LåxÉÉ sÉaÉiÉÉ Wæû ÌMü qÉÇÌSU MüÉ uÉÉxiÉÑ 

ÍzÉsmÉ ApÉÏ oÉÉåsÉ EPåûaÉÉ| CxÉ qÉÇÌSU qÉåÇ xÉTåüS qÉÉoÉïsÉ MüÉ 

CxiÉåqÉÉsÉ MüU A°ÒiÉ uÉÉxiÉÑ ÍzÉsmÉ MüÉå EMåüUÉ aÉrÉÉ Wæû| AÉDL 

eÉÉlÉiÉå WæÇû UWûxrÉÉåÇ xÉå pÉUmÉÔU ÌSsÉuÉÉÄQûÉ eÉælÉ qÉÇÌSU MüÐ 10 ZÉÉxÉ 

oÉÉiÉåÇ-

 ÌSsÉuÉÉÄQûÉ eÉælÉ qÉÇÌSU 1100 xÉÉsÉ mÉWûsÉå oÉlÉÉ ÎeÉxÉMüÉ 

 ÌlÉqÉÉïhÉ aÉÑeÉUÉiÉ Måü uÉQûlÉaÉU Måü oÉåWûS MÑüzÉsÉ CÇeÉÏÌlÉrÉUÉåÇ 

 AÉæU MüÉUÏaÉUÉåÇ lÉå ÌMürÉÉ jÉÉ| 

 CxÉ qÉÇÌSU Måü ÌlÉqÉÉïhÉ qÉåÇ ExÉ uÉ£ü 18,53,00,000/- rÉÉlÉÏ 

 MÑüsÉ 18 MüUÉåÄQû 53 sÉÉZÉ ÂmÉL ZÉcÉï WÒûL| 

 CxÉMåü ÌlÉqÉÉïhÉ qÉåÇ eÉÉå pÉÏ qÉeÉSÕU sÉaÉå jÉå ElWåÇû qÉeÉSÕUÏ Måü 

 ÃmÉ qÉåÇ xÉÉålÉÉ AÉæU cÉÉÇSÏ ÌSrÉÉ aÉrÉÉ jÉÉ| ÌTüU 14 xÉÉsÉ Måü 

 oÉÉS WûU qÉeÉSÕU MüUÉåÄQûmÉÌiÉ WûÉå cÉÑMüÉ jÉÉ |

 LåxÉÉ MüWûÉ eÉÉiÉÉ Wæû ÌMü CxÉ iÉÏlÉ qÉÇÎeÉsÉå qÉÇÌSU Måü ÌlÉqÉÉïhÉ qÉåÇ 

 rÉWûÉÇ MüÉqÉ MüUlÉå uÉÉsÉå qÉeÉSÕUÉåÇ lÉå pÉÏ AÉÍjÉïMü qÉSS MüÐ jÉÏ, 

 ÎeÉlWåÇû qÉeÉSÕUÏ Måü iÉÉæU mÉU xÉÇaÉqÉUqÉU mÉU MüÉqÉ MüUlÉå xÉå 

 ÌlÉMüsÉå cÉÔUå Måü oÉUÉoÉU xÉÉålÉÉ iÉÉåsÉMüU ÌSrÉÉ eÉÉiÉÉ jÉÉ|

 ÌSsÉuÉÉÄQûÉ eÉælÉ qÉÇÌSU MüD lÉÉqÉcÉÏlÉ WûÎxiÉrÉÉåÇ Måü SÏSÉU MüÉ 

 pÉÏ aÉuÉÉWû UWûÉ Wæû| SåzÉ Måü mÉWûsÉå mÉëkÉÉlÉqÉÇ§ÉÏ mÉÇÌQûiÉ 

 eÉuÉÉWûUsÉÉsÉ lÉåWûÃ AÉæU mÉWûsÉå UÉ·ímÉÌiÉ QûÊYOûU UÉeÉåÇSì 

 mÉëxÉÉS lÉå pÉÏ CxÉMüÉ SÏSÉU ÌMürÉÉ jÉÉ| CxÉMåü oÉÉS SåzÉ Måü 

 mÉÔuÉï mÉëkÉÉlÉqÉÇ§ÉÏ CÇÌSUÉ aÉÉÇkÉÏ AÉæU UÉeÉÏuÉ aÉÉÇkÉÏ xÉÌWûiÉ MüD 

 ÍxÉrÉÉxÉÏ WûÎxiÉrÉÉåÇ lÉå CxÉ qÉÇÌSU MüÉå SåZÉlÉå Måü ÍsÉL rÉWûÉÇ AÉL 

 jÉå|

 ÌSsÉuÉÉÄQûÉ eÉælÉ qÉÇÌSU MüÉå UÉeÉxjÉÉlÉ MüÉ ÍqÉlÉÏ iÉÉeÉqÉWûsÉ pÉÏ 

 MüWûÉ eÉÉiÉÉ Wæû AÉæU ÌSsÉuÉÉÄQûÉ eÉælÉ qÉÇÌSU SåzÉ Måü ElÉ mÉÉÇcÉ 

 qÉÇÌSUÉåÇ qÉåÇ zÉÑqÉÉU WûÉåiÉÉ Wæû ÎeÉxÉMåü ÌlÉqÉÉïhÉ MüÉå AoÉ pÉÏ UWûxrÉ 

 qÉÉlÉÉ eÉÉiÉÉ Wæû| 

 ÌSsÉuÉÉÄQûÉ eÉælÉ qÉÇÌSU uÉxiÉÑiÉÈ mÉÉÇcÉ qÉÇÌSUÉåÇ MüÉ xÉqÉÔWû Wæû| ClÉ 

 qÉÇÌSUÉåÇ MüÉ ÌlÉqÉÉïhÉ 11uÉÏÇ xÉå 13uÉÏÇ zÉiÉÉoSÏ Måü oÉÏcÉ qÉåÇ WÒûAÉ 

 jÉÉ| qÉÇÌSU MüÉ LMü-LMü ÌWûxxÉÉ LåxÉÉ iÉUÉzÉÉ WÒûAÉ Wæû qÉÉlÉÉå 

 eÉæxÉå ÌMü rÉWû ApÉÏ oÉÉåsÉ EPåûaÉÉ|   

aÉÑÂ ÍzÉZÉU cÉÉåOûÏ

rÉWû pÉÉUiÉ Måü UÉeÉxjÉÉlÉ UÉerÉ MüÐ xÉoÉxÉå FðcÉÏ cÉÉåÌOûrÉÉåÇ qÉåÇ xÉå 

LMü Wæû| rÉWû ÍzÉZÉU MüD xÉÑÇSU AÉæU LåÌiÉWûÉÍxÉMü qÉÇÌSUÉåÇ MüÉ bÉU 

Wæû| rÉWû qÉÉEÇOû AÉoÉÔ zÉWûU AÉæU WûUÏ AUÉuÉsÉÏ UåÇeÉ MüÉ LMü 

qÉlÉÉåUqÉ SØzrÉ mÉëSÉlÉ MüUiÉÉ Wæû| aÉÑÂ ÍzÉZÉU mÉuÉïiÉÉUÉåÌWûrÉÉåÇ, 

TüÉåOûÉåaÉëÉTüUÉåÇ AÉæU mÉëM×üÌiÉ mÉëåÍqÉrÉÉåÇ Måü oÉÏcÉ MüÉTüÐ sÉÉåMüÌmÉërÉ Wæû|

rÉWû ÍxÉUÉåWûÏ ÎeÉsÉå qÉåÇ qÉÉEÇOû AÉoÉÔ xÉå mÉÇSìWû ÌMüsÉÉåqÉÏOûU MüÐ SÕUÏ 

mÉU ÎxjÉiÉ Wæû| ÍzÉZÉU xÉqÉÑSì iÉsÉ xÉå 1,722 qÉÏOûU (5676 TüÐOû) 

MüÐ FÇcÉÉD mÉU oÉlÉÉ WÒûAÉ Wæû|

ÍzÉZÉU mÉëÉM×üÌiÉMü xÉÑÇSUiÉÉ AÉæU eÉÇaÉsÉÉåÇ xÉå AÉcNûÉÌSiÉ Wæû| CxÉ 

mÉuÉïiÉ xÉå qÉÉEÇOû AÉoÉÔ AÉæU CxÉMåü zÉÉÇiÉ mÉËUuÉåzÉ MüÉ mÉÔUÉ SØzrÉ 

SåZÉÉ eÉÉ xÉMüiÉÉ Wæû| cÉÉåOûÏ Måü zÉÏwÉï mÉU S¨ÉÉ§ÉårÉ MüÉ qÉÇÌSU Wæû| ÌWÇûSÕ 

mÉÉæUÉÍhÉMü MüjÉÉAÉåÇ Måü AlÉÑxÉÉU, S¨ÉÉ§ÉårÉ MüÉå pÉaÉuÉÉlÉ ÌuÉwhÉÑ MüÉ 

AuÉiÉÉU qÉÉlÉÉ eÉÉiÉÉ Wæû| ElÉMåü oÉÉS ÍzÉZÉU MüÉå aÉÑÂ ÍzÉZÉU MüWûÉ 

eÉÉiÉÉ Wæû YrÉÉåÇÌMü aÉÑÂ S¨ÉÉ§ÉårÉ lÉå CxÉ xjÉÉlÉ MüÉå mÉëÌiÉÌ¸iÉ ÌMürÉÉ 

jÉÉ| rÉWûÉÇ LMü aÉÑTüÉ qÉåÇ LMü cÉ�ûÉlÉ qÉåÇ ElÉMåü mÉæUÉåÇ Måü ÌlÉzÉÉlÉ mÉÌuÉ§É 

WæÇû| aÉÑÂ ÍzÉZÉU Måü E¨ÉU-mÉÍ¶ÉqÉ MüÐ AÉåU MÑüNû MüSqÉ, S¨ÉÉ§ÉårÉ 

MüÐ qÉÉiÉÉ AÌWûsrÉÉ MüÉå xÉqÉÌmÉïiÉ qÉÇÌSU MüÐ rÉÉ§ÉÉ MüU xÉMüiÉå WæÇû|

cÉÉåOûÏ xÉå sÉaÉpÉaÉ AÉkÉÉ ÌMüsÉÉåqÉÏOûU MüÐ SÕUÏ mÉU aÉÑÂÍzÉZÉU 

uÉåkÉzÉÉsÉÉ Wæû| rÉWûÉð ZÉaÉÉåsÉÏrÉ mÉërÉÉåaÉ ÌlÉrÉÍqÉiÉ ÃmÉ xÉå WûÉåiÉå WæÇû| 

sÉÉåaÉÉåÇ MüÉå CxÉ eÉaÉWû MüÐ LMü fÉsÉMü pÉÏ ÍqÉsÉ xÉMüiÉÏ Wæû|

rÉÉ§ÉÉ uÉ×¨ÉÉÇiÉ
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rÉÔÌlÉuÉxÉïsÉ zÉÉÇÌiÉ WûÊsÉ

rÉÔÌlÉuÉxÉïsÉ zÉÉÇÌiÉ WûÊsÉ eÉÉå ÌMü oÉë¼ MÑüqÉÉUÏ AÉkrÉÉÎiqÉMü 

ÌuÉµÉÌuÉ±ÉsÉrÉ MüÉ qÉÑZrÉ xÉpÉÉ WûÊsÉ Wæû ÎeÉxÉMüÉå AÉåqÉ zÉÉÇÌiÉ 

pÉuÉlÉ pÉÏ MüWûÉ eÉÉiÉÉ Wæû| CxÉ pÉuÉlÉ MüÉ ÌlÉqÉÉïhÉ 1983 qÉåÇ ÌMürÉÉ 

aÉrÉÉ jÉÉ| zÉÉÇÌiÉ xÉå pÉUmÉÔU xÉTåüS xÉÇUcÉlÉÉ Måü CxÉ WûÉäsÉ qÉåÇ sÉaÉpÉaÉ 

5,000 sÉÉåaÉ oÉæPû xÉMüiÉå WæÇû| CxÉ WûÉäsÉ qÉåÇ ÌMüxÉÏ pÉÏ AÉrÉÉåeÉlÉ Måü 

SÉæUÉlÉ 16 ÌuÉÍpÉ³É pÉÉwÉÉAÉåÇ qÉåÇ AlÉÑuÉÉS MüÐ xÉÑÌuÉkÉÉ Wæû| eÉoÉ xÉå 

CxÉ WûÉäsÉ MüÉå xÉÉuÉïeÉÌlÉMü mÉrÉïOûlÉ xjÉsÉ bÉÉåÌwÉiÉ ÌMürÉÉ aÉrÉÉ Wæû 

iÉoÉ xÉå MüUÏoÉ 8,000 xÉå AÍkÉMü sÉÉåaÉ UÉåeÉ rÉWûÉÇ AÉiÉå WæÇû| eÉoÉ 

AÉmÉ rÉÔÌlÉuÉxÉïsÉ mÉÏxÉ WûÊsÉ qÉåÇ AÉiÉå WæÇû iÉÉå rÉWûÉð mÉU oÉë¼É 

MÑüqÉÉËUrÉÉåÇ MüÉ LMü xÉSxrÉ AÉmÉMüÉå LMü mÉUxmÉU xÉÇuÉÉSÉiqÉMü 

xÉqÉÔWû qÉåÇ sÉå eÉÉrÉåaÉÉ eÉWûÉÇ ÌMüxÉÏ pÉÏ CÇxÉÉlÉ MüÐ UÉåeÉ MüÐ 

mÉUåzÉÉlÉÏ AÉæU iÉlÉÉuÉ MüÉå SÕU ÌMürÉÉ eÉÉiÉÉ Wæû|

AcÉsÉåµÉU qÉWûÉSåuÉ qÉÇÌSU

qÉÉEÇOû AÉoÉÔ xÉå 11 ÌMüqÉÏ MüÐ SÕUÏ mÉU ÎxjÉiÉ AcÉsÉaÉÄRû ÌMüsÉÉ 

UÉeÉxjÉÉlÉ Måü mÉëÍxÉ® mÉëÉcÉÏlÉ ÌMüsÉÉå qÉåÇ xÉå LMü Wæû| AcÉsÉaÉÄRû 

aÉÉðuÉ qÉÉEÇOû AÉoÉÔ qÉåÇ LMü xÉÑUqrÉ aÉÉðuÉ Wæû eÉÉå AcÉsÉaÉÄRû ÌMüsÉå, 

AcÉsÉåµÉU qÉÇÌSU AÉæU LåÌiÉWûÉÍxÉMü eÉælÉ qÉÇÌSUÉåÇ Måü ÍsÉL mÉëÍxÉ® 

Wæû| ÌMüsÉå Måü mÉËUxÉU qÉåÇ LMü mÉëÍxÉ® ÍzÉuÉ qÉÇÌSU, AcÉsÉåµÉU 

qÉWûÉSåuÉ qÉÇÌSU AÉæU qÉÇSÉÌMülÉÏ fÉÏsÉ Wæû|

AcÉsÉåµÉU qÉWûÉSåuÉ Måü MåÇüSì qÉåÇ LMü lÉÇSÏ eÉÏ MüÐ LMü qÉÔÌiÉï pÉÏ 

xjÉÉÌmÉiÉ Wæû eÉÉå 5 kÉÉiÉÑ (MüÉÇxrÉ, xÉÉålÉÉ, eÉxiÉÉ, iÉÉÇoÉÉ AÉæU mÉÏiÉsÉ) 

xÉå ÍqÉsÉMüU oÉlÉÏ WÒûD Wæû| AcÉsÉaÉÄRû ÌÄMüsÉÉ bÉÔqÉlÉå Måü ÍsÉL 

CÌiÉWûÉxÉ mÉëåÍqÉrÉÉåÇ Måü xÉÉjÉ-xÉÉjÉ iÉÏjÉï rÉÉÌ§ÉrÉÉåÇ Måü ÍsÉL pÉÏ LMü 

mÉëÍxÉ® xjÉsÉ oÉlÉÉ WÒûAÉ Wæû| eÉWûÉð Måü MüD LåÌiÉWûÉÍxÉMü AuÉzÉåwÉ 

AÉæU qÉWûÉlÉ kÉÉÍqÉïMü qÉWûiuÉ Måü mÉÑUÉlÉå qÉÇÌSU mÉrÉïOûMüÉåÇ Måü ÍsÉL 

AÉMüwÉïhÉ MåÇüSì oÉlÉå WÒûL Wæû|

xÉlÉxÉåOû mÉÊCÇOû

xÉlÉxÉåOû mÉÊCÇOû qÉÉEÇOû AÉoÉÔ MüÉ zÉÉqÉ Måü mÉrÉïOûlÉ MüÉ mÉëqÉÑZÉ 

AÉMüwÉïhÉ Wæû eÉÉå lÉ‚üÏ fÉÏsÉ Måü SÍ¤ÉhÉ mÉÍ¶ÉqÉ qÉåÇ ÎxjÉiÉ Wæû| CxÉ 

xjÉÉlÉ MüÐ mÉ×¸pÉÔÍqÉ qÉåÇ xÉÑÇSU mÉWûÉÄQû WæÇû, eÉÉå SåZÉlÉå qÉåÇ xÉÑÇSU sÉaÉiÉå 

WæÇû, ÌuÉzÉåwÉiÉ: xÉÔrÉÉïxiÉ Måü xÉqÉrÉ| aÉÍqÉïrÉÉåÇ Måü qÉÉæxÉqÉ qÉåÇ rÉWû xjÉÉlÉ 

mÉrÉïOûlÉ MüÉ LMü sÉÉåMüÌmÉërÉ AÉMüwÉïhÉ UWûiÉÉ Wæû YrÉÉåÇÌMü oÉÄQûÏ 

xÉÇZrÉÉ qÉåÇ rÉÉ§ÉÏ CxÉ xjÉÉlÉ Måü AÉUÉqÉSÉrÉMü PÇûQåû mÉËUuÉåzÉ MüÉ 

AÉlÉÇS EPûÉlÉå Måü ÍsÉL rÉWûÉð AÉiÉå WæÇû| zÉÊÌmÉÇaÉ qÉåÇ ÃÍcÉ UZÉlÉå uÉÉsÉå 

sÉÉåaÉ mÉÉxÉ ÎxjÉiÉ WûlÉÏqÉÔlÉ mÉÊCÇOû mÉU eÉÉ xÉMüiÉå WæÇû|

rÉWûÉð uÉwÉï pÉU qÉÉæxÉqÉ ZÉÑzÉlÉÑqÉÉ UWûiÉÉ Wæû WûÉsÉÉÇÌMü CxÉ xjÉÉlÉ MüÐ 

xÉæU Måü ÍsÉL aÉÍqÉïrÉÉåÇ MüÉ qÉÉæxÉqÉ xÉoÉxÉå AcNûÉ Wæû| qÉÉEÇOû AÉoÉÔ 

MüÐ rÉÉ§ÉÉ oÉWÒûiÉ WûÏ xÉÑZÉS LuÉÇ AÌuÉxqÉUhÉÏrÉ UWûÏ| 

qÉÉEÇOû AÉoÉÔ qÉåÇ uÉæxÉå iÉÉå xÉÉsÉ pÉU AcNûÏ eÉsÉuÉÉrÉÑ WûÉåiÉÏ Wæû, 

YrÉÉåÇÌMü rÉWû eÉaÉWû xÉqÉ×® uÉlÉxmÉÌiÉrÉÉåÇ xÉå ÍbÉUÏ WÒûD Wæû, ÎeÉxÉqÉåÇ 

TÔüsÉÉåÇ Måü fÉÉÌÄQûrÉÉð AÉæU zÉÇMÑükÉÉUÏ uÉ×¤É pÉÏ WæÇû| AaÉU AÉmÉ qÉÉEÇOû 

AÉoÉÔ qÉåÇ bÉÔqÉlÉå Måü oÉÉUå qÉåÇ xÉÉåcÉ UWåû WæÇû iÉÉå oÉiÉÉ SåÇ ÌMü CxÉ eÉaÉWû 

MüÐ rÉÉ§ÉÉ MüUlÉå MüÉ xÉoÉxÉå AcNûÉ xÉqÉrÉ qÉÉlÉxÉÔlÉ AÉæU xÉÌSïrÉÉåÇ 

Måü SÉæUÉlÉ Wæû| CxÉMüÉ qÉiÉsÉoÉ rÉWû Wæû AÉmÉ eÉÑsÉÉD xÉå TüUuÉUÏ iÉMü 

MüpÉÏ pÉÏ qÉÉEÇOû AÉoÉÔ MüÐ xÉæU MüU xÉMüiÉå WæÇû| ClÉ qÉWûÏlÉÉåÇ MüÉ 

xÉÑÇSU qÉÉæxÉqÉ AÉæU xÉÑZÉS iÉÉmÉqÉÉlÉ CxÉ eÉaÉWû MüÐ rÉÉ§ÉÉ Måü ÍsÉL 

EiM×ü¹ Wæû|
*****

rÉÉ§ÉÉ uÉ×¨ÉÉÇiÉ
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Banking News - October 2022

RBI hikes repo rate by 50 bps 
Faced with the challenge of elevated retail infla�on and a 
'storm' arising from the aggressive monetary policy 
ac�ons of advanced economy central banks, the six-
member MPC decided by a majority of 5 to 1 to raise the 
policy repo rate by 50 bps as also to remain focussed on 
withdrawal of accommoda�on. The latest hike, which 
was widely expected, takes the repo rate to 5.90% from 
5.40%. With this, the MPC has cumula�vely raised the 
repo rate by 190 bps (40 bps in May, followed by 50 bps 
each in the following three mee�ngs) since May. RBI 
Governor Mr Shak�kanta Das said that even as the 
nominal policy repo rate has been raised by 190 bps so 
far, the policy rate adjusted for infla�on trails the 2019 
levels.

Apart from ARC route, RBI to introduce a framework for 
resolving stressed assets 
The RBI is looking to introduce a framework for the 
resolu�on of stressed assets, in addi�on to the ARC 
route, for which it will soon issue a 
discussion paper. The decision has 
been taken based on market feedback, 
stakeholder consulta�ons and the 
recommenda�ons of the Task Force on 
Development of Secondary Market for 
Corporate Loans,  sa id the central  bank.  The 
announcement was a part of the Statement on 
Developmental and Regulatory Policies, released 
alongside the monetary policy statement on 30.09.2022. 
This framework for resolu�on of stressed assets will be 
similar to that for securi�sa�on of standard assets, which 
was issued in Sept 2021, said the RBI.                           

SLR securi�es: Bank's excess holdings moderate to 8.8% 
Reflec�ng the improvement in credit o�ake, excess 
holdings of SLR securi�es of SCBs moderated to 8.8% of 
their NDTL as on August 26, 2022 from 10.4% at end-
March 2022, according to RBI's Monetary Policy Report. 
Banks are required to invest 18 % of their deposits in SLR 
securi�es, comprising central and state government 
securi�es. Excess SLR holdings provide collateral buffers 
to banks for availing funds under the LAF and are also a 
component of the Liquidity Coverage Ra�o (LCR). RBI 
Governor Mr Shak�kanta Das, in his latest statement, 
observed drawdown of excess CRR (which requires 
banks to park 4.5% of deposits with RBI) and excess SLR 
holdings of banks can also augment system liquidity

RBI plans to use AI, ML for be�er supervision 
The Reserve Bank is planning to extensively use 
advanced analy�cs, ar�ficial intelligence and machine 
learning to analyse its huge database and improve 
regulatory supervision on banks and NBFCs. For this 
purpose, the central bank is also looking to hire external 
experts. While the RBI is already using AI and ML in 
supervisory processes, it now intends to upscale it to 
ensure that the benefits of advanced analy�cs can 
accrue to the Department of Supervision in the central 
bank. The department has been developing and using 
linear and a few machine-learnt models for supervisory 
examina�ons. The supervisory jurisdic�on of the RBI 
extends over banks, UCB, NBFCs, payment banks, small 
finance banks, local area banks, credit informa�on 
companies and select all India financial ins�tu�ons.

Airlines allowed 100% loan under ECLGS 
The Finance Ministry has allowed airlines to avail 
themselves of loans up to 100 per cent of their 
requirement under the Emergency Credit Line 

Guarantee Scheme (ECLGS), subject to 
condi�ons. The scheme has been 
modified to enhance “the maximum 
loan amount eligibility for airlines to 
100% of their fund-based or non-fund-
based loan outstanding as on the 

reference dates or ₹1,500 crore, whichever is lower; and 
of the above, ₹500 crore shall be considered, based on 
equity contribu�on by the owners”, a ministry statement 
on Wednesday said. According to opera�onal guidelines, 
as modified on August 30, 2022, reference date under 
ECLGS 3.0 is March 31, 2021

RBI's DAKSH to beef up oversight 
Reserve Bank of India (RBI) Governor Mr. Shak�kanta 
Das on 06.10.2022 launched a new Sup Tech ini�a�ve 
“DAKSH” - Reserve Bank's Advanced Supervisory 
Monitoring System” to make the Supervisory processes 
more robust. DAKSH is a web-based end-to-end 
workflow applica�on through which RBI shall monitor 
compliance requirements in a more focused manner 
with the objec�ve of further improving the compliance 
culture in Supervised En��es (SEs) like Banks, NBFCs, 
etc. The applica�on will also enable seamless 
communica�on, inspec�on planning and execu�on, 
cyber incident repor�ng and analysis, provision of 
various MIS reports etc., through a pla�orm which 
enables any�me-anywhere secure access.

BANKING NEWSBANKING NEWS
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Banks trade ₹275 crore of gilts via e-rupee on Day 1 of 
CBDC launch 
Banks traded ₹275 crore of gilts in the secondary market 
via the digital or e-rupee on the first day of the launch of 
the CBDC. Three bonds were traded a total of 48 �mes 
on Tuesday via CBDC. Herein, the 7.38, 2027 bond was 
traded 24 �mes, the 6.54, 2032 bond was traded once, 
and the 7.26, 2032 bond was traded 23 �mes, as per data 
by the Clearing Corpora�on of India. The Reserve Bank of 
India launched the pilot for its digital rupee - wholesale 
segment on Tuesday, beginning with the use of digital 
rupee for se�lement of secondary transac�ons in 
government securi�es. The central bank has iden�fied 
nine banks for par�cipa�on in the pilot – State Bank of 
India, Bank of Baroda, Union Bank of India, HDFC Bank, 
ICICI Bank, Kotak Mahindra Bank, YES Bank, IDFC First 
Bank, and HSBC.

Banks to soon submit only two quarterly BSR reports
In order to reduce the repor�ng burden on banks, they 
will soon be required to submit only 
two quarterly BSR (Basic Sta�s�cal 
Return) reports on credit and deposits 
effec�ve March 2023, according to RBI 
Deputy Governor Mr. Michael Patra. 
“BSRs 3, 4, 5, 6 and 8 have been 
discon�nued. As a part of further ra�onalisa�on to 
reduce the repor�ng burden on banks, we also plan to 
discon�nue the quarterly BSR 7 repor�ng from March 
2023. This will leave us with only two BSRs, viz., BSR 1 on 
credit and BSR 2 on deposits, both of quarterly 
frequency,” said Mr. Patra. Regional Rural Banks will 
con�nue to report at an annual frequency,” he added.

Modi: Loans worth ̀ 20 trillion disbursed under MUDRA 
scheme 
Prime Minister Mr. Narendra Modi on 03.11.2022 said 
loans worth ₹20 lakh crore have been disbursed so far 
under the Centre's MUDRA scheme to provide self-
employment opportuni�es to the youth, and added that 
Maharashtra was one of its major beneficiaries. In a 
video message aired during an event to distribute 
appointment le�ers as part of the Maharashtra 
government's aim to provide employment to 75,000 
people, Mr. Modi said that the government was 
providing assistance to start-ups and micro industries as 
well.                                                                     

All employees can opt for EPFO pension scheme: SC 
The Supreme Court on Friday upheld the Employees' 
Pension (Amendment) Scheme, 2014 of the EPFO as 
“legal and valid” while reading down certain provisions. 
Most important, the court used its extraordinary powers 
under Ar�cle 142 of the Cons�tu�on to allow eligible 
employees who had not opted for enhanced pension 
coverage prior to the 2014 amendments, to jointly do so 
with their employers within the next four months. The 
court struck down a requirement in the 2014 
amendments that employees who go beyond the salary 
threshold (of ₹15,000 per month) should contribute 
monthly to the pension scheme at the rate of 1.16% of 
their salary. The court suspended the implementa�on of 
this part for six months.                                 

Centre appoints non-execu�ve chairmen to four PSBs 
Non Execu�ve Chairman has been appointed on the 
Boards of four Public Sector Banks — Canara Bank, 
Punjab Na�onal Bank (PNB), Union Bank of India and 

Punjab & Sind Bank (PSB) respec�vely 
following approval given by the 
Appointments Commi�ee of the 
Cabinet (A C C). While Mr. Vijay 
Srirangan has been appointed as part-
�me Non Official Director as well as 

Non-Execu�ve Chairman of Canara Bank for three years, 
Mr. K G Ananthakrishnan has been appointed as part-
�me Non Official Director as well as Non-Execu�ve 
Chairman of PNB for a term of three years. Mr. Srinivasan 
Varadarajan has been appointed as part-�me Non-
Official Director as well as Non-Execu�ve Chairman of 
Union Bank of India for a term of three years. The Centre 
has also appointed Mr. Charan Singh as part-�me Non 
Official Director as well as Non- Execu�ve Chairman of 
Punjab & Sind Bank for a term of two years.                                                                                                           

PSU Banks' MDs, Directors can serve up to 10 years 
The Centre has extended the tenure of whole-�me 
directors and Managing Directors of Public Sector Banks 
(PSBs) to 10 years, addressing a key demand of the sector 
to a�ract talent. In a no�fica�on issued on Thursday, the 
finance ministry said appointments of directors at Public 
Sector Banks will be for an ini�al period of five years, 
which can be extended further to 10 years. Long term will 
also bring more accountability and give stability for 
policy decisions. This was a long pending demand of the 
public sector banks.

BANKING NEWSBANKING NEWS
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Circle News

HEAD OFFICE

Annual Compliance Conference was held at Bengaluru 
on 05.11.2022. MD&CEO Shri. L V Prabhakar and ED 
Shri. Brij Mohan Sharma addressed the gathering. Prizes 
were distributed to the best performers among the 
dedicated compliance officers of all circles. Best 
performers from subsidiaries and RRBs were also 
felicitated. Shri Divyaman Srivastava, SSM, RBI 
addressed the par�cipants. Shri Ni�n Kamath, CEO, 
Zerodha gave a mo�va�onal speech.  

Raju addressed the gathering. Online booking for holiday 
home was launched by MD&CEO Shri. L V Prabhakar. 
Swami Sampa� Dasa, ISKCON, Bengaluru gave a 
mo�va�onal speech. Various execu�ves from the bank, 
Shri Hitendra Dave, GM&CEO, HSBC India, and 
Smt. Manorama K N, Internal Ombudsman also a�ended 
the event. The Top Management interacted with all 
Circles and Regional Offices during the meet. 

Business Strategy Meet was held in Bengaluru on 
06 .11.2022.  Welcome address  was  g iven  by 
Shri. B Sudhakar Kotary, GM, SP&D Wing. The Key note 
address was given by MD&CEO Shri. L V Prabhakar. EDs 
Shri. Debashish Mukherjee and Shri. K Satyanarayana 

A blood dona�on camp was conducted at Head Office, 
Bengaluru on the occasion of 117th Founder's day in 
collabora�on with Rashtro�hana Blood Centre. 
MD&CEO Shri L V Prabhakar, EDs Shri. Debashish 
Mukherjee and Shri Brij Mohan Sharma visited the camp 
and commended the ini�a�ve. A total of 282 units of 
blood was collected during the camp.

LCB Conclave was held at Kanyakumari on 31.10.2022 
and 01.11.2022. MD&CEO Shri. L V Prabhakar, GMs 
Shri H Seshagiridas, and Shri. Prabhat Kiran, LCC Wing, 
Shri D Surendran, GM, Madurai CO, EDs Shri Debashish 
Mukherjee and Shri K Satyanarayana Raju, and other top 
execu�ves a�ended the conclave. Target achievers and 
best performers were rewarded during the event. 

159th SLBC mee�ng was held on 15.11.2022 at Vidhana 
Soudha, Bengaluru. The mee�ng was chaired by 
Smt. Vandita Sharma, Honorable Chief Secretary, Govt. 
of Karnataka. Sri. I S N Prasad, Addl. Chief Secretary & 
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the employees and emphasized on the business targets 
of ₹20 lakh crore in the immediate future and ₹25 lakh 
crore by 2025.

Development Commissioner, GoK, Sri R Gurumurthy, 
Regional Director, RBI, Ms. Sunanda Batra, GM, FIDD, 
RBI, Shri T Ramesh, CGM - NABARD, Sri. Brij Mohan 
Sharma, ED,  Canara Bank Sri. A Muralikrishna, SLBC 
Convenor, State Controlling heads of all Banks and other 
dignitaries a�ended the mee�ng.

Sri A V Rama Rao, CGM, RM Wing visited CIBM, Manipal 
on 12.10.2022. Sri Rama Naik K, GM, Manipal CO, 
Dr. A K Pandey, GM, CM Wing also accompanied him 
during the visit. Sri H K Gangadhar, DGM &CLO, extended 
a warm welcome to Sri Rama Rao and other dignitaries. 
Sri A V Rama Rao addressed all the faculty members pan-
India via video-conferencing. He highlighted the pivotal 
role of Learning & Development Ver�cal in empowering 

Vigilance Awareness Week was observed in HO from 
31.10.2022 to 06.11.2022. It was inaugurated by 
MD&CEO Shri. L V Prabhakar. Integrity and Unity Pledges 
were administered at HO, various wings and at COs and 
ROs. Various compe��ons were also held in connec�on 
with the same.

CIBM, Manipal conducted a RTD Roadshow on 
20.10.2022 at Ajjarkad Stadium and Park, Udupi, under 
the leadership of Sri H K Gangadhar, DGM & CLO, and the 
guidance of Sri B Yogish Acharya, GM, CIBM. All the 
faculty members and staff members of CIBM, Manipal 
assembled at the park and started the campaign by 
talking to all the morning walkers and spreading 
awareness about the Special Term Deposit Scheme and 
ai1 Mobile Banking app. 

CIBM, MANIPAL A webinar on organisa�onal ethics was conducted from 
17th to 19th October 2022. Sri. Shankar S, CGM, HR Wing 
delivered the inaugural address. A session on “Best 
prac�ces of  successful  bankers” was held by 
Sri. Damodar Kamath, Ex CVO, Indian Bank. Another 
session on “Ethics at Workplace - Building Ethical 
Leadership” was taken by Sri. Sriram M P, Founder 
Partner, Aventus Partners. Sri Kalyan Mukherjee, GM, HR 
Wing spoke about “Ethics from Bankers Perspec�ve”. 
Few other sessions were also conducted by Sri. Ajith 
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MD & CEO Shri L V Prabhakar inaugurated the new 
premises of Regional Office Devanahalli on 02.11.2022. 
Shri. Debananda Sahoo, CGM & Circle Head of Bengaluru 
CO, Shri. M.G. Pandit GM, GA Wing and other Execu�ves 
from Circle office, Bengaluru also graced the occasion. 
MD & CEO Shri. L V Prabhakar addressed the staff on this 
occasion and highlighted about the performance of our 
bank and the future prospects. 

The staff of CIBM, Manipal, along with trainees gathered 
together on 05.11.2022 to par�cipate in the valedictory 
func�on of Vigilance Awareness Week. Messages from 
Hon. President, Hon. Vice President, Hon. Prime Minister 
& Hon. Chief Vigilance Commissioner were read out to 
the gathering by Smt. Lata N She�, Manager, Sri Sujan 
Kumar Sarkar, Senior Manager, Sri Vimal Kumar Grover, 
Senior Manager and Sri Varun Kochhar, Senior Manager 
respec�vely. The program was coordinated by Sri Azad 
Ampili, Divisional Manager. Sri B Yogish Acharya, GM, 
CIBM, Sri H K Gangadhar, DGM & CLO, and Sri Hemant 
Singh, AGM, CIBM were also present during the event.

MD & CEO Shri L V Prabhakar flagged off the 
“Walkathon” organised by Bengaluru Circle on 
04.11.2022. EDs Shri Debashish Mukherjee and Shri Brij 
Mohan Sharma, Shri Debananda Sahoo, CGM & Circle 
Head of Bengaluru CO, Shri Shankar S, CGM, HR wing, 
Shri G S Ravisudhakar, GM, HR Wing, Shri Kalyan 
Mukherjee, GM, HR Wing, Shri Ravikrishnan M K, GM, 
MD Sec� and other Execu�ves from Circle office, 
Bengaluru also graced the occasion. Shri. L V Prabhakar, 
MD&CEO addressed the staff on this occasion and 
highlighted the need for preven�ve vigilance in all 
spheres of banking opera�ons.

Jose, GCCO, HO, Prof. Purnima Venkar, TAPMI, Manipal 
and Prof. Sriram M S, I IM, Bengaluru. Sri. G S 
Ravisudhakar, GM & Chief Ethics Officer, HR Wing was 
also present during the webinar. 
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Sri Mahesh M Pai, GM of Integrated Treasury Wing, had a 
vibrant interac�on with the young trainees of 
Proba�onary Officers’ Batch Pan-India via video 
conferencing on 24.11.2022. Sri Mahesh M Pai 
interacted with more than 1000 young Canarites 
undergoing training, across the en�re Learning 
and  Deve lopment  Centres .  C I B M  Execu�ves 
Sri H K Gangadhar, DGM&CLO, Sri B Yogish Acharya, GM, 

Sri. Amitabh Shankar, DM, Sri Azad Ampili, DM, & 
Sri V Selva Ganesh, DM, and other execu�ves 
par�cipated in the event. 



Circle News

The Business Review meet of Belagavi region branches 
was conducted on 12.10.2022. Sri  M Bhaskar 
Chakravarthy, GM & Circle Head and Sri K N Kulkarni, 
DGM, C O Hubballi, Sri. P Thakur Naik DGM, RO Belagavi, 
Smt. Sheeba Sahajan, AGM, Belgavi RO were present 
during the mee�ng. Sri P Thakur Naik, DGM presented 
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To  commemorate  the  ce lebra�on of  A K A M , 
Bhubaneswar CO conducted a walkathon – “Fit India Run 
3.0”, under the leadership of Shri B. L. Meena, GM & 
Circle Head, Bhubaneswar on 30.10.2022. The event was 
flagged off by DGM Shri G. N. Murthy. Shri Prakash 
Pradhan, AGM, Smt. Rita Das, AGM, Shri G. Rudrachari, 
AGM, Shri Santosh Rath, DM, Shri Alok Kumar Swain, 
DM, Shri Vivek Patni, DM, other Officials & Customers 
also par�cipated in the Campaign.

ED Shri. Debashish Mukherjee visited Guwaha� Circle on 
10.11.2022 for business review. Shri Rakesh Nainwal, 
GM & Circle head welcomed the ED. Shri. Rakesh 
Nainwal, GM gave the welcome address and presented 
the business performance of the circle. AGMs Shri Sunil 
Kumar and Shri Navin Kumar, all DMs and RO heads of 
Guwaha�, Tezpur, and Silchar, other execu�ves and 
sec�on/branch heads a�ended the mee�ng.

GUWAHATI

On the occasion of Vigilance Awareness Week, a drawing 
compe��on was organized by Guwaha� CO at Dispur 
High School, Ganeshguri, Guwaha� under the CSR 
ac�vity on 04.11.2022. AGM Shri. Sunil Kumar conveyed 
the importance of Vigilance Awareness Week and also 
distributed the prizes to the winners. 

HUBBALI

BHUBANESWAR

In connec�on with Vigilance Awareness Week, 
Bhubaneswar CO advised all ROs & Branches to organize 
various ac�vi�es to create awareness on the ill effects of 
corrup�on. Under the leadership of Shri B. L. Meena, GM 
& Circle Head, Vigilance Awareness Week commenced 
by taking Integrity and Unity pledge on 31.10.2022. 
Shri G. N. Murthy, DGM addressed all employees on the 
issues of corrup�on and explained the importance of 
observance of Vigilance Awareness Week in its true 
spirit.



Circle News

the RO performance for Q2 & Road map for Q3. Further, 
Sri K N Kulkarni, DGM, C O Hubballi addressed 
the gathering and gave inputs on present posi�on 
of Canara Bank. 

Medak branch premises was inaugurated by Smt. Pree� 
Singh, IAS & Joint Collector of Medak on 14.10.2022. 
Sri. K H Patnaik, CGM & CO head and Smt. Anuradha, GM 

36´ÉårÉxÉ  -   AYOÕoÉU - lÉuÉÇoÉU 2022 Shreyas   October - November 2022 -

Branch review meet of Chikodi RO was held on 
13.10.2022. Sri. Bhaskara Chakravarthy, GM&CO head 
and Sri. K.N Kulkarni, DGM reviewed the quarterly 
performance of all branches. The review meet was 
chaired GM & DGM along with Sri P.H.V.R Krishna 
Murthy, AGM&RO Head. Sri P.H.V.R Krishna Murthy 
AGM/RO head-Chikodi presented a brief performance of 
the Region during the past quarter and plan of ac�on for 
coming quarter. 

Hyderabad CO organized 'Fit India Freedom Run -3.0' on 
31.10.2022 under the aegis of Azadi Ka Amrit Mahotsav 
(AKAM) in an endeavor to create awareness and to 
promote fitness. Over 200 of our staff par�cipated in the 
program. The Run was flagged off by Sri K H Patnaik, 
CGM&CO Head. While addressing the gathering, 
Sri K H Patnaik insisted to embrace fitness as a way of life 
and make fitness an integral part of our daily lives for a 
healthy lifestyle. Smt. R Anuradha, GM, Smt. Mamatha 
Joshi, GM, Sri Vijaya Kumar, DGM, Sri Anant Jalonha, 
DGM and Sri A S Ashok Kumar, DGM also par�cipated in 
the event. 

HYDERABAD

Canara Bank Hitech Agriculture finance branch organized 
a customer's mee�ng at Hotel Best Western Ashoka, 
Hyderabad. Customers and entrepreneurs involved in 
poultry farming, food processing industry, owners of 
rural godowns and seed processing industrialists 
par�cipated in the mee�ng. The event was presided by 
Sri K H Patnaik, CGM, CO Hyderabad, Sri M Vijayakumar 
DGM, RO-II, and Smt S Kanimozhi, DGM, CO Hyderabad. 
Dr Ravinder who is a veterinary Doctor by profession was 
the Chief Guest. 



Circle News

also graced the occasion. Sri K H Patnaik inaugurated the 
ATM. Sri. M Vijaya Kumar, DGM, branch staff, AEOs, 
overseeing DM Sri Satya Ramesh, and other staff from 
RO also a�ended the func�on. 

Smt Poornima, Mangaluru Deputy Mayor, and Smt. S 
Suchithra, Region Head & DGM. Staff from CO, RO and 
nearby branches were present for the event. Various 
stalls selling home made products, garments, ar�ficial 
jewellery etc were put up by around 35 SHGs.
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MADURAI
75 Digital Banking Units (DBUs) were dedicated to the 
na�on by PM Sri. Narendra Modi on 16.10.2022. The 
Virudhunagar DBU inaugural func�on was a�ended by 
Sri. B Manickam Tagore, MP, Virudhunagar Lok Sabha 
cons�tuency and Sri. M R Gandhi, MLA, Nagercoil 
Assembly cons�tuency. Sri. D Surendran, GM and Circle 
Head, Madurai, Sri. Jakkala Surendra Babu, AGM and 
Region Head Thoothukudi and Sri. Arvind, AGM & TOE, 
Madurai CO were present at the event. Digital 
arrangements were made in the DBU to live stream the 
Prime Minister's Program. 

Mangalore RO conducted a 5 Day "Can Bazar Utsav" from 
01.10.2022 to 05.10.2022 at Kan� Church Hall, under 
Centre for Entrepreneurship Development for Women. It 
was inaugurated by Sri S Jayakumar, GM, Mangaluru CO, 

MANGALORE

Marke�ng Officers Review Meet for Q3 FY 2022-23 of 
Mangaluru CO was held on 15.10.2022. Sri S Jayakumar, 
GM & Sri. Sreekanth V K, DGM, Sri. Dineshkumar Ko�an, 
AGM, Mangaluru CO and Smt. Dakshayini M R, DM, 
Mangaluru CO & Marke�ng Officials from various 
Regions of Mangaluru Circle par�cipated in the review 
mee�ng. Sri. Sreekanth V K, DGM addressed MOs. 

MD & CEO Shri L V Prabhakar virtually inaugurated new 
premises of Chikkamagaluru RO on 08.11.2022. ED 
Shri Debashish Mukherjee also graced the occasion. Sri. S 
Jayakumar, GM & Circle Head of Mangaluru CO, 
Shri. M G Pandit, GM of GA wing, CGMs & GMs from 
other wings, Sri. Raghava Naik K, DGM, Sri. Sreekanth V 
K, DGM, Sri. D Anil Kumar, AGM & RO Head, 
Chikkamagaluru, Execu�ves from CO, RO, RAH, MSME 
Sulabh & Branches, Branch heads and RO staff a�ended 
the event. 



Circle News

Valedictory func�on and Prize distribu�on of Hindi 
Fortnight 2022 was organised by Malapuram RO on 
13.10.2022. Sri. Gururaj Kulkarni, DM presided over the 
event. Smt. Gopika K, Lecturer, Hindi Dept, Govt College 
Malapuram was the Chief Guest. Smt. Gopika 
appreciated the efforts being taken by our bank in 
propaga�ng Hindi as a language of communica�on. 
Sri. Gururaj Kulkarni, DM emphasised on the importance 
of use of Hindi in our day-to-day official work. 

MD & CEO Sri L V Prabhakar inaugurated CPH, 
Visakhapatnam on 04.10.2022. Sri Brij Mohan Sarma, ED 
has also graced the occasion along with Sri B Sudhakar 
Kotary, GM, SP & D Wing, Sri M G Pandit, GM, GA Wing, 
Sri B Chandrasekhara Rao, GM, CPH Wing. MD & CEO 
addressed the staff on the occasion and highlighted 
about the growth of Canara Bank on various fronts like 
Retail lending, Gold loans, Deposits etc. Sri. Brij Mohan 
Sharma highlighted about the importance of account 
opening and increased responsibili�es of CPH.

Vigilance Awareness Week was observed from 
31.10.2022 to 06.11.2022 propaga�ng the theme 
“Corrup�on free India for a developed na�on” at 
Trivandrum CO. Integrity and Unity Pledges were taken 
by all staff members. DGMs Shri Sanjay Kumar Mishra, 
Smt. Vidhya Venkatesh, and Sri Sreekumar R, other 
execu�ves and employees of the Circle Par�cipated.  A 
vigilance awareness quiz and walkathon was also 
conducted in connec�on with the event. 
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VIJAYAWADA

THIRUVANANTHAPURAM

MD&CEO Sri. L V Prabhakar visited Thiruvananthapuram 
CO on 01.11.2022. There was an Interac�ve session 
with Execu�ves & Staff of Thiruvananthapuram 
Circle office along with select Branch Heads from 
Thiruvananthapuram City. RO Heads and their team 
from 14 Regional offices also par�cipated in the session 
through Video Conference. Sri S Premkumar, GM & Circle 
Head gave the welcome address, which was followed by 
MD & CEO's address. Sri. S K Mishra, DGM summed up 
the proceedings and delivered the vote of thanks.



AÉaÉUÉ

`ÌTüOû CÇÌQûrÉÉ TëüÏQûqÉ UlÉ 3.0' Måü iÉWûiÉ AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

AÉaÉUÉ ²ÉUÉ oÉåWûiÉU xuÉÉxjrÉ uÉ iÉÇSÒÃxiÉÏ MüÐ cÉÉWûiÉ qÉåÇ oÉæÇMü 

xOûÉTü xÉSxrÉÉåÇ qÉåÇ cÉsÉlÉå-SÉæÄQûlÉå MüÐ AÉSiÉ ÌuÉMüÍxÉiÉ MüUlÉå Måü 

ÍsÉL AÉaÉUÉ ¤Éå.MüÉ.-I AÉæU AÉaÉUÉ ¤Éå.MüÉ.-II Måü xÉÉjÉ 

ÌS.02.11.2022 MüÉå ÌTüOûlÉåxÉ UlÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ|

MåülSìÏrÉ xÉiÉMïüiÉÉ AÉrÉÉåaÉ Måü ÌSzÉÉÌlÉSåïzÉÉlÉÑxÉÉU MåülÉUÉ oÉæÇMü, 

AÇcÉsÉ MüÉrÉÉïsÉrÉ, AWûqÉSÉoÉÉS ²ÉUÉ ÌSlÉÉÇMü 31 AYOÕûoÉU xÉå 3 

lÉuÉqoÉU 2022 iÉMü xÉiÉMïüiÉÉ eÉÉaÉÂMüiÉÉ xÉmiÉÉWû qÉlÉÉrÉÉ aÉrÉÉ| 

CxÉ uÉwÉï MüÐ jÉÏqÉ-``pÉë¹ÉcÉÉUqÉÑ£ü pÉÉUiÉ, ÌuÉMüÍxÉiÉ pÉÉUiÉ'' jÉÏ| 

AWûqÉSÉoÉÉS qÉåÇ qÉWûÉmÉëoÉÇkÉMü uÉ AÇcÉsÉ mÉëqÉÑZÉ ́ ÉÏ zÉqpÉÔ sÉÉsÉ eÉÏ 

Måü MÑüzÉsÉ lÉåiÉ×iuÉ qÉåÇ xÉpÉÏ MüqÉïcÉÉËUrÉÉåÇ lÉå `lÉÉaÉËUMüÉåÇ Måü ÍsÉL 

xÉirÉÌlÉ¸É mÉëÌiÉ¥ÉÉ' LuÉÇ xÉÇaÉPûlÉÉåÇ Måü ÍsÉL xÉirÉÌlÉ¸É mÉëÌiÉ¥ÉÉ' sÉÏ|

pÉÉåmÉÉsÉ

WûqÉÉUå xÉÇxjÉÉmÉMü, ´ÉÏ AqqÉåqoÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ Måü 117uÉåÇ 

eÉlqÉÌSuÉxÉ Måü EmÉsÉ¤rÉ qÉåÇ WûqÉÉUå AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü iÉWûiÉ 

uÉ×WûiÉç (sÉÉeÉï ) MüÊmÉÉåïUåOû zÉÉZÉÉ (4891) ²ÉUÉ ÌSlÉÉÇMü 19 lÉuÉÇoÉU, 

2022 MüÉå ̀ MåülÉUÉ ÌuÉ±ÉerÉÉåÌiÉ NûÉ§ÉuÉ×Ì¨É ÌuÉiÉUhÉ-MüÉrÉï¢üqÉ' MüÉ 

AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | MüÉrÉï¢üqÉ MüÐ AkrÉ¤ÉiÉÉ uÉ×WûiÉç MüÊmÉÉåïUåOû 

zÉÉZÉÉ Måü xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü, ́ ÉÏ AÉzÉÏwÉ UÉuÉiÉ eÉÏ lÉå MüÐ | 

CxÉ AuÉxÉU mÉU CxÉ zÉÉZÉÉ Måü qÉÑZrÉ mÉëoÉÇkÉMü, ́ ÉÏ LxÉ.LxÉ.Måü 

ÍxÉlWûÉ uÉ rÉÉåeÉlÉÉ Måü iÉWûiÉ ÌuÉ¨ÉÏrÉ uÉwÉï-2021-22 Måü ÍsÉL 

cÉrÉÌlÉiÉ,UÉeÉMüÐrÉ AÉSzÉï EŠ qÉÉkrÉÍqÉMü ÌuÉ±ÉsÉrÉ, xÉåYOûU -

18 xÉÏ, cÉÇQûÏaÉÄRû MüÐ AlÉÑxÉÔÍcÉiÉ eÉÉÌiÉ LuÉÇ AlÉÑxÉÔÍcÉiÉ 

eÉlÉeÉÉÌiÉ MüÐ 6 qÉåkÉÉuÉÏ NûÉ§ÉÉLÇ, xMÔüsÉ MüÐ ÍzÉÍ¤ÉMüÉLÇ ́ ÉÏqÉiÉÏ 

qÉÇeÉÏiÉ, ´ÉÏqÉiÉÏ qÉÏlÉÉ AÉæU zÉÉZÉÉ Måü xÉpÉÏ MüqÉïcÉÉUÏ EmÉÎxjÉiÉ 

UWåû |

kÉlÉUÉÍzÉ xÉå ÌuÉÍpÉ³É ÄaÉæU xÉUMüÉUÏ xÉÇaÉPûlÉÉåÇ MüÐ xÉWûÉrÉiÉÉ MüÐ aÉD | 

ÎeÉxÉqÉåÇ ÌlÉqÉÔsÉ xÉÉqÉÉÎeÉMü qÉÉæÍsÉMü ÌuÉMüÉxÉ xÉÇxjÉÉ, MüÉåsÉÉU 

UÉåQû, pÉÉåmÉÉsÉ MüÉå LMü uÉÉOûU MÔüsÉU mÉëSÉlÉ ÌMürÉÉ aÉrÉÉ, MåülÉUÉ 

ÌuÉ±É erÉÉåÌiÉ Måü AliÉaÉïiÉ 50 oÉŠÉåÇ MüÉå mÉÑUxMüÉU ÌSL aÉL xÉÉjÉ 

WûÏ MåülÉUÉ qÉÌWûsÉÉ E±qÉ ÌuÉMüÉxÉ Måü AliÉaÉïiÉ ÃQûxÉåOû xÉÇxjÉÉlÉ 

²ÉUÉ mÉëÍzÉ¤ÉhÉ mÉëÉmiÉ 5 qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ MüÉå ÍxÉsÉÉD qÉzÉÏlÉ  

mÉëSÉlÉ ÌMürÉÉ aÉrÉÉ|

cÉÇQûÏaÉÄRû

AÇcÉsÉ xÉqÉÉcÉÉU
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AWûqÉSÉoÉÉS

MåülÉUÉ oÉæÇMü,AÇcÉsÉ MüÉrÉÉïsÉrÉ pÉÉåmÉÉsÉ ²ÉUÉ 117uÉÉð xÉÇxjÉÉmÉMü 

ÌSuÉxÉ oÉWÒûiÉ WûÏ pÉurÉmÉÔhÉï RÇûaÉ xÉå qÉlÉÉrÉÉ aÉrÉÉ | MüÉrÉï¢üqÉ qÉåÇ 

AÇcÉsÉ mÉëqÉÑZÉ qÉWûÉmÉëoÉÇkÉMü ´ÉÏ ÌuÉ¢üqÉ SÒaaÉsÉ ²ÉUÉ xÉpÉÏ 

MüqÉïcÉÉËUrÉÉåÇ MüÉå xÉÇxjÉÉmÉMü ÌSuÉxÉ MüÐ zÉÑpÉMüÉqÉlÉÉLð SÏ aÉD| CxÉ 

AuÉxÉU mÉU oÉæÇMü Måü xÉÉqÉÉÎeÉMü E¨ÉUSÉÌrÉiuÉ aÉÌiÉÌuÉÍkÉ Måü 

AliÉaÉïiÉ xÉqÉÉeÉ xÉåuÉÉ Måü iÉWûiÉ sÉaÉpÉaÉ 4 sÉÉZÉ ÂmÉrÉå MüÐ 



xÉÏ.AÉU.LxÉ. Måü xÉÉjÉ - xÉÉjÉ MüÊmÉÉåïUåOû sÉ¤rÉÉåÇ mÉU AmÉlÉå ÌuÉcÉÉU 

urÉ£ü ÌMüL LuÉÇ qÉÉaÉïSzÉïlÉ ÌMürÉÉ iÉjÉÉ MüD ¤Éå§ÉÉåÇ qÉåÇ WûqÉÉUÉ oÉæÇMü 

xÉqÉMü¤ÉÏ oÉæÇMüÉåÇ MüÐ iÉÑsÉlÉÉ qÉåÇ AÉaÉå Wæû, CxÉ mÉU ZÉÑzÉÏ pÉÏ urÉ£ü 

MüÐ | 

AÇcÉsÉ xÉqÉÉcÉÉU

AÉeÉÉSÏ Måü AqÉ×iÉ qÉWûÉåixÉuÉ MüÉå qÉlÉÉiÉå WÒûL AÉæU rÉÑuÉÉ qÉÉqÉsÉå LuÉÇ 

ZÉåsÉ qÉÇ§ÉÉsÉrÉ pÉÉUiÉ xÉUMüÉU Måü ÌSzÉÉÌlÉSåïzÉÉåÇ Måü AlÉÑmÉÉsÉlÉ qÉåÇ, 

AÇcÉsÉ MüÉrÉÉïsÉrÉ, sÉZÉlÉF MüÐ AÉåU xÉå ÌSlÉÉÇMü 30.10.2022 

ÌSlÉ UÌuÉuÉÉU MüÉå xuÉxjÉ pÉÉUiÉ SÉæÄQû 3.0 (ÌTüOû CÇÌQûrÉÉ UlÉ 3.0) 

MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| CxÉ SÉæÄQû qÉåÇ MåülÉUÉ oÉæÇMü, AÇcÉsÉ 

MüÉrÉÉïsÉrÉ sÉZÉlÉF Måü qÉWûÉmÉëoÉÇkÉMü ´ÉÏ AÉsÉÉåMü MÑüqÉÉU 

AaÉëuÉÉsÉ, ́ ÉÏ AeÉÏiÉ MÑüqÉÉU ÍqÉ´É, EmÉ qÉWûÉmÉëoÉÇkÉMü LuÉÇ AÇcÉsÉ 

MüÉrÉÉïsÉrÉ sÉZÉlÉF, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ sÉZÉlÉF-I AÉæU II Måü 

MüÉrÉïmÉÉsÉMü LuÉÇ xOûÉTü xÉSxrÉÉåÇ Måü xÉÉjÉ- xÉÉjÉ zÉÉZÉÉAÉåÇ Måü 

150 xÉå AÍkÉMü xÉSxrÉÉåÇ lÉå pÉÉaÉ ÍsÉrÉÉ| ´ÉÏ UeÉlÉÏzÉ ÍqÉ´ÉÉ, 

mÉëÍxÉ® AÇiÉUUÉ·íÏrÉ WûÊMüÐ ÎZÉsÉÉÄQûÏ, CxÉ AuÉxÉU mÉU qÉÑZrÉ 

AÌiÉÍjÉ Måü ÃmÉ qÉåÇ EmÉÎxjÉiÉ UWåû| xÉpÉÏ xOûÉTü xÉSxrÉÉåÇ lÉå AÇcÉsÉ 

MüÉrÉÉïsÉrÉ xÉå AmÉlÉÏ SÉæÄQû zÉÑÃ MüUiÉå WÒûL 3 ÌMüsÉÉåqÉÏOûU MüÐ SÉæÄQû 

mÉÔUÏ MüÐ| 

sÉZÉlÉF
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ÌSssÉÏ

MåÇüSìÏrÉ xÉiÉMïüiÉÉ AÉrÉÉåaÉ Måü ÌSzÉÉÌlÉSåïzÉÉlÉÑxÉÉU AÇcÉsÉ 

MüÉrÉÉïsÉrÉ, ÌSssÉÏ qÉåÇ 31 A£ÔüoÉU 2022 xÉå 06 lÉuÉqoÉU 2022 

iÉMü ``xÉiÉMïüiÉÉ eÉÉMüÃMüiÉÉ xÉmiÉÉWû'' Måü ÃmÉ qÉåÇ qÉlÉÉrÉÉ aÉrÉÉ| 

ÌSlÉÉÇMü 31.10.2022 MüÉå xÉÑoÉWû 11.00 oÉeÉå AÇcÉsÉ mÉëqÉÑZÉ 

´ÉÏ pÉÉuÉåÇSì MÑüqÉÉU, qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü uÉ ´ÉÏ LqÉ mÉUqÉÍzÉuÉqÉ, 

qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü MüÐ EmÉÎxjÉÌiÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ ÌSssÉÏ Måü 

xÉpÉÏ MüqÉïcÉÉËUrÉÉåÇ lÉå xÉirÉÌlÉwPÉ mÉëÌiÉ¥ÉÉ sÉÏ|

qÉÑqoÉD

aÉÑuÉÉWûÉOûÏ

ÌSlÉÉÇMü 10 lÉuÉÇoÉU 2022 MüÉå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ́ ÉÏ SåuÉÉzÉÏwÉ 

qÉÑZÉeÉÏï eÉÏ lÉå aÉÑuÉÉWûÉOûÏ AÇcÉsÉ MüÉrÉÉïsÉrÉ MüÉ SÉæUÉ ÌMürÉÉ| 

MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ´ÉÏ SåuÉÉzÉÏwÉ qÉÑZÉeÉÏï eÉÏ MüÉ WûÉÌSïMü 

xuÉÉaÉiÉ AÇcÉsÉ mÉëqÉÑZÉ uÉ qÉWûÉ mÉëoÉÇkÉMü ́ ÉÏ UÉMåüzÉ lÉælÉuÉÉsÉ eÉÏ lÉå 

mÉÔuÉÉåï¨ÉU pÉÉUiÉ MüÐ mÉÉUÇmÉËUMü qÉÉlrÉiÉÉAÉåÇ Måü AlÉÑxÉÉU ÌMürÉÉ| xÉpÉÏ 

MüÉå xÉÇoÉÉåÍkÉiÉ MüUiÉå WÒûrÉå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü qÉWûÉåSrÉ lÉå 

uÉ¨ÉïqÉÉlÉ ÌuÉ¨ÉÏrÉ uÉwÉï 2022-2023, Måü MüÊmÉÉåïUåOû jÉÏqÉ 



xÉpÉÏ ¤Éå§ÉÏrÉ mÉëqÉÑZÉ, AÉULLcÉ mÉëqÉÑZÉ AÉæU LqÉLxÉLqÉD xÉÑsÉpÉ 

mÉëqÉÑZÉ MüÐ LMü urÉÉuÉxÉÉÌrÉMü UhÉlÉÏÌiÉ xÉWû xÉqÉÏ¤ÉÉ oÉæPûMü 07 

AYOÕûoÉU 2022 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉÑhÉå qÉåÇ AÉrÉÉåÎeÉiÉ MüÐ aÉD 

jÉÏ| oÉæPûMü MüÐ AkrÉ¤ÉiÉÉ AÇcÉsÉ mÉëqÉÑZÉ LuÉÇ qÉWûÉmÉëoÉÇkÉMü 

´ÉÏ UÉeÉåzÉ MÑüqÉÉU ÍxÉÇWû lÉå SÉålÉÉåÇ EmÉ qÉWûÉmÉëoÉÇkÉMü AÉæU AlrÉ 

qÉÇQûsÉ AÍkÉMüÉËUrÉÉåÇ MüÐ EmÉÎxjÉÌiÉ qÉåÇ ÌMürÉÉ aÉrÉÉ| mÉÇcÉÉlÉlÉ 

qÉWûÉmÉÉ§É, EmÉ qÉWûÉmÉëoÉÇkÉMü lÉå EssÉåZÉ ÌMürÉÉ ÌMü mÉÑhÉå AÇcÉsÉ Måü 

xÉpÉÏ MæülÉUÉCOèxÉ Måü xÉÉqÉÔÌWûMü mÉërÉÉxÉÉåÇ Måü MüÉUhÉ, AÇcÉsÉ lÉå 

ÍxÉiÉÇoÉU 2022 MüÐ ÌiÉqÉÉWûÏ qÉåÇ AcNûÉ mÉëSzÉïlÉ ÌMürÉÉ Wæû| ÌSxÉÇoÉU 

MåülÉUÉ oÉæÇMü lÉå ÌSlÉÉÇMü: 19 lÉuÉqoÉU 2022 MüÉå AmÉlÉå xÉÇxjÉÉmÉMü 

´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ Måü eÉlqÉ ÌiÉÌjÉ MüÉå 117uÉÉð  

xÉÇxjÉÉmÉMü ÌSuÉxÉ Måü ÃmÉ qÉåÇ qÉlÉÉrÉÉ| CxÉ AuÉxÉU mÉU AÇcÉsÉ 

MüÉrÉÉïsÉrÉ Måü qÉWûÉmÉëoÉÇkÉMü ´ÉÏ ÌWûiÉåzÉ aÉÉårÉsÉ Måü MÑüzÉsÉ 

qÉÉaÉïSzÉïlÉ qÉåÇ ÌuÉÍpÉ³É MüÉrÉï¢üqÉÉåÇ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| 

MüÊmÉÉå ïUåOû xÉÉqÉÉÎeÉMü E¨ÉUSÉÌrÉiuÉ Måü iÉWûiÉ ÌSlÉÉÇMü: 

19.11.2022 MüÉå mÉÏ.mÉÏ. MüqmÉÉEhQû ¤Éå§É, UÉðcÉÏ qÉåÇ 90 uÉ×® LuÉÇ 

eÉÃUiÉqÉÇSÉåÇ Måü oÉÏcÉ MüqoÉsÉ LuÉÇ TüsÉÉåÇ MüÉ ÌuÉiÉUhÉ ÌMürÉÉ aÉrÉÉ| 

ÃQûxÉåOûÏ, ÍxÉssÉÏ qÉåÇ ÌSlÉÉÇMü: 19.11.2022 MüÉå 3 aÉUÏoÉ 

qÉÌWûsÉÉAÉåÇ Måü qÉkrÉ ÍxÉsÉÉD qÉzÉÏlÉ ÌuÉiÉUhÉ ÌMürÉÉ aÉrÉÉ| CxÉMåü 

AÌiÉËUMü qÉÌWûsÉÉ E±ÍqÉiÉÉ ÌuÉMüÉxÉ MåÇüSì Måü AÇiÉaÉïiÉ ÃQûxÉåOûÏ, 

ÍxÉssÉÏ qÉåÇ ÃQûxÉåOûÏ oÉÉeÉÉU MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ ÎeÉxÉqÉåÇ 

qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ ²ÉUÉ ÌlÉÍqÉï¨É xÉÉqÉÉÌaÉërÉÉð mÉëSÍzÉïiÉ MüÐ aÉD|   

AÇcÉsÉ xÉqÉÉcÉÉU

UÉÇcÉÏ

mÉÑhÉå
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mÉOûlÉÉ

ÌSlÉÉÇMü 01.10.2022 MüÉå ÌWûlSÏ ÌSuÉxÉ xÉqÉÉUÉåWû Måü zÉÑpÉ 

AuÉxÉU mÉU AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉOûlÉÉ MüÐ aÉ×Wû mÉÌ§ÉMüÉ ``mÉOûlÉÉ 

SmÉïhÉ'' MüÉ ÌuÉqÉÉåcÉlÉ xÉqÉÉUÉåWû Måü qÉÑZrÉ AÌiÉÍjÉ pÉÉUiÉÏrÉ ËUeÉuÉï 

oÉæÇMü Måü xÉåuÉÉ ÌlÉuÉ×¨É xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü uÉ aÉeÉsÉMüÉU ́ ÉÏ AÉU 

mÉÏ bÉÉrÉsÉ, WûqÉÉUå AÇcÉsÉ mÉëqÉÑZÉ uÉ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ ́ ÉÏMüÉliÉ LqÉ 

pÉÎlQûuÉÉQû, EmÉ qÉWûÉmÉëoÉÇkÉMü ´ÉÏ uÉÉD QûÏ zÉqÉÉï, xÉWûÉrÉMü 

qÉWûÉmÉëoÉÇkÉMü ´ÉÏ D ÌuÉeÉrÉ zÉÇMüU, uÉ AlrÉ MüÉrÉïmÉÉsÉMüaÉhÉ ²ÉUÉ 

ÌMürÉÉ aÉrÉÉ|  

MåülÉUÉ oÉæÇMü AÇcÉsÉ MüÉrÉÉïsÉrÉ qÉÑÇoÉD lÉå MåülSìÏrÉ xÉiÉMïüiÉÉ AÉrÉÉåaÉ 

Måü ÌSzÉÉÌlÉSåïzÉÉlÉÑxÉÉU CxÉ uÉwÉï MüÐ jÉÏqÉ- ̀ `pÉë¹ÉcÉÉUqÉÑ£ü pÉÉUiÉ, 

ÌuÉMüÍxÉiÉ pÉÉUiÉ'' mÉU ÌSlÉÉÇMü 31 AYOÕûoÉU xÉå 3 lÉuÉqoÉU 2022 

iÉMü xÉiÉMïüiÉÉ eÉÉaÉÂMüiÉÉ xÉmiÉÉWû qÉlÉÉrÉÉ| CxÉ AÉrÉÉåeÉlÉ Måü 

iÉWûiÉ UåQû LTüLqÉ UåÌQûrÉÉå mÉU, ̀ xÉirÉÌlÉ¸É Måü qÉÉkrÉqÉ xÉå ÌuÉMüÍxÉiÉ 

UÉ·í' MüÐ xÉmÉlÉÉ MüÉ sÉ¤rÉ EeÉÉaÉU MüUlÉå uÉÉsÉÏ LMü sÉÔmÉåQû xÉÇSåzÉ 

mÉëxÉÉËUiÉ ÌMürÉÉ aÉrÉÉ|

2022 ÌiÉqÉÉWûÏ Måü ÍsÉL mÉëqÉÑZÉ TüÉåMüxÉ ¤Éå§ÉÉåÇ Måü oÉÉUå qÉåÇ ÌOûmmÉhÉÏ 

MüÐ, ÎeÉxÉqÉåÇ zÉÉÍqÉsÉ WæÇû: xÉÏLxÉAÉU:- MüÉxÉÉ aÉëÉåjÉ, ËUOåûsÉ OûqÉï 

ÌQûmÉÊÎeÉOû CÇ¢üÏqÉåÇOûsÉ aÉëÉåjÉ AÉæU ÎxsÉmÉåeÉ qÉælÉåeÉqÉåÇOû|
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Legal Column

In past few years role of IT sector has tremendously 
increased in the Banking Sector. Banking Industry is 
developing at a very fast pace and Banks have become 
best recipients of the IT innova�ons and insurgence. The 
introduc�on of the on-line transfer of money through 
NEFT (Na�onal Electronic Fund Transfer), RTGS (Real 
Time gross Se�lement), ECS (Electronic Clearing 
Services), AePS (Aadhar Enabled Payment Systems), UPI 
(Unified Payment Interface), Payment Gateways, 
introduc�on of ATMs, Credit Card services and app 
based banking etc have provided solu�on for faster and 
effec�ve fund transfer.  Introduc�on of IT services in the 
banking industry has played a big role in banking the 
unbanked i.e. providing universal access to financial 
ser v ices  and  encourag ing  the i r  use .   These 
advancements have led the customers to get access to 
their bank funds 24*7 and year around as the customers 
can run their accounts from anywhere in the world using 
internet and their smart phones. Now, we can make 
payments to a local kirana store or a road side vendor 
through UPI which we never dreamt of in the past.  
  
As a consequence of the introduc�on of such innova�ons 
in the Banking sector, new forms of crimes o�en referred 
to as Cyber Crime have creeped into the scene. These 
Cybercrimes are progressively fashionable and 
complicated in nature and o�en causes financial loss to 
the Banks and their customers. There is no specific 
defini�on given by Informa�on Technology Act, 2000 
regarding cyber crimes. We can however define Cyber 
crimes as crimes which involves use of computer, 
informa�on technology related instruments and 
network as medium for commi�ng the crime.  
Cybercriminals effect money transfers and withdrawals 
via unauthorized access by using the computer or any 
other electronic devices and the internet. They break 
into banking websites and customer accounts and effects 

the the� of money which has devasta�ng effect on 
financial system and also on the rela�onship between 
banks and their customers. Some of the  cybercrimes 
which banking Industry faces are hacking, key logging, 
viruses, spyware, phishing, pharming, ATM skimming 
and Point of Sale crimes, malware based crimes etc.  
Some of the consequences of such cybercrimes are 
financial loss, sabotaging opera�ons, infringement of 
confiden�al informa�on, opera�onal risks and 
reputa�onal risks. 

Numerous Indian states have setup cybercrime cells in 
their respec�ve police department which screen and 
inves�gate such wrongdoings. Many of the instances 
occur in remote places where the vic�ms of cybercrime 
are unable to report a cybercrime due to ignorance / 
illiteracy. However instances of defrauding highly literate 
and well placed individuals are also reported. Hence the 
major issue regarding the cyber crimes is illiteracy 
regarding cyber transac�on and cyber crimes. Each 
resident in India should have the knowledge and 
awareness to recognize cyber crime and accessibility to 
report cybercrimes from anyplace. Different measures 
should be taken to educate them for security 
components with the objec�ve that they don't become 
the vic�ms of cybercrime. If a vic�m is able to recognize 
and is able to �mely report a par�cular ma�er of 
cybercrime, then number of cyber crimes caused by it 
can be reduced to a greater level. 

Types of Cyber crimes

Most of the Internet frauds reported in the country are 
rela�ng to phishing, usage of stolen Credit Cards/Debit 
cards, unauthorised fraudulent TGS transac�ons, 
fic��ous offers of fund transfer etc. Some of the frequent 
cybercrimes and their features are given below:
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Sl.
No. 

Type of Cyber Crime Defini�on
Mechanism 
in which it is 
carried out

How it can be 
prevented/ legal 

measures as 
per IT Act, 2000

Technical 
and 

other measures

1 Salami a�ack Deduc�ng small 
accounts from an 
account without 
coming into 
no�ce, to make 
big amount

By means of 
unauthorised 
access to source 
code of so�ware 
applica�on and 
databases

43, 46 
(Compensa�on 
and punishment 
of three years)

Strong 
authen�ca�on 
measures for 
accessing the data 
and securing the 
IT infrastructure 
involved

2 Phishing It is a type of 
fraud that involves 
stealing personal 
informa�on such 
as Customer Id, 
Ipin, Credit/Debit 
Card Number etc. 
through emails 
that appear to be 
from a legi�mate 
source

Using social 
engineering 
techniques to 
commit iden�ty 
the�

43, 66, 66 (c) 
(Compensa�on 
and punishment 
of three years

Immediate 
takedown of 
phishing websites, 
strong 
authen�ca�on 
mechanisms for 
financial and 
electronic banking

3 Worms Trojan Horses, 
Virus Etc

Types of malwares 
that spread to 
different 
computers via 
Network and 
capture some 
important 
informa�on about 
a computer 
system or a 
computer network

Different methods 
to install and 
propagate 
malicious code

43, 46 
(Compensa�on 
and punishment 
of three years)

Securing the 
computer systems, 
installing 
an�-malware 
systems and 
crea�ng user 
awareness

4 Sabotage of computer Taking control of 
computer with 
the help of 
malware

Compromising 
the computer 
systems 

43, 46 
(Compensa�on 
and punishment 
of three years)

Securing 
computer systems 
and deploying 
an�-malware 
solu�on

5 Email Bombing Flooding an E-mail 
box with 
innumerable 
number of E-mails 
so that important 
message gets 
unno�ced. 

Bulk email 
genera�on to 
target specific 
email account by 
using automated 
tools

43, 46 
(Compensa�on 
and punishment 
of three years)

Implemen�ng 
an�-spam filters
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The Na�onal Cyber Crime Repor�ng Portal :
Government of India has established a Na�onal Cyber 
Crime Portal to facilitate vic�ms/ complainants to report 
cyber crime complaints online @ h�ps://cyber 
crime.gov.in/Accept.aspx. This portal caters all types of 
cyber crime complaints including complaints pertaining 
to online Child Pornography (CP), Child Sexual Abuse 
Material (CSAM) or sexually explicit content such as 
Rape/Gang Rape (CP/RGR) content and other cyber 
crimes such as mobile crimes, online and social media 
crimes, online financial frauds, ransomware, hacking, 
cryptocurrency crimes and online cyber trafficking.¹
 
Liability ²:
In case of fraud if the bank is not at fault and 
unauthorised transac�on occurs due to third party 
breach and fault lies elsewhere in the system, as per RBI 
guidelines customer's liability shall be zero if customer 
no�fies the same within three days of such unauthorised 
transac�on.

A transac�on reported a�er that but within seven days, 
per transac�on liability of the customer will be limited to 
the transac�on value or an amount set by the RBI, 
whichever is lower. 

Precau�ons to be adopted :
Most of the �mes, cybercrimes take place due to the 
negligence of the employees of the Organisa�on. In 
order to reduce the instances of cybercrime employees / 
Organisa�ons should ensure the following:    

 Employee should change their password periodically. 
 Employees should not download or instal l 
 unauthorized so�ware.

 Employees should not open or upload email 
 a�achments received from uniden�fied sources. 

 The Banks should have firewall enabled on every 
 worksta�on and Internet-connected device because 
 firewall blocks all communica�on from unauthorized 
 sources.

 All PCs' opera�ng systems should receive regular 
 security updates.

 An�-spyware and an�-virus so�ware must be 
 installed on all PCs. 

Some Banks/financial ins�tu�ons have setup ethical 
Hacking lab to protect the bank's informa�on, digital 
assets and channel against poten�al cyber crime.   

The increasing number of cyber crimes has brought a 
great lose to our economy. Cyber Crimes are more 
serious offence than the real life crimes, as these effects 
millions of users at once. When online business ac�vi�es 
get disrupted, it leads to numerous problems for 
customers and banking companies. There is dire need of 
defining the term 'Cyber crime' in Informa�on 
Technology Act, 2000. As the future belongs to digital 
economy and more and more customers are shi�ing on 
digital pla�orms, there is an urgent need to have a 
unified pla�orm across states to address cyber crimes. 
Further, Internet is transna�onal in nature there is need 
for co-opera�on among global economies as the cyber 
crimes can be effected from any part of the world. Let us 
hope with arrival of new technologies in banking industry 
our systems also becomes robust and secure against any 
form of such cyber crimes and Banking industry stays one 
step ahead of the cyber criminals. 

*****
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 1. h�ps://cybercrime.gov.in/Webform/FAQ.aspx
 2. RBI/2017-18/15 DBR.No.Leg.BC.78/09.07.005/2017-18 dated July 6, 2017

"As the world is increasingly 
interconnected, everyone shares 

the responsibility of 
securing cyber space" 

                                     - Newton Lee
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How the meaning
of ‘Mobile’

Banking changed
overtime

Pin

Pass
word

OTP

2022

1906

Dad, you haven't given 

my pocket money yet..

You cannot

blame every

thing on
Ukraine
war

I thought ‘Inflation’ affects only Economy and not Anatomy

Zooming to Bank...

Interest rates up...
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Y Umashankar
Officer

IRD, RM Wing, HO, BengaluruEvery day I go to the tree close by

I guess since my days of innocence

Not just to quell hollow despair

Often to relish the fun in reminiscence

I yearn to go to Tree in Spring

To bask in the breeze of musky blooms

Indeed, to revel in the rays of delight

That gently melts the shrouded gloom

At times I run up to tree in panic

To hide myself from fate's unjust ordain

Perhaps the lone place I find for solace

When rest of the world dumps me in disdain

I wanna go to tree sometimes

To let the veiled thoughts flow free

When the heart speaks and soul listens

What prospers around is a radiant glee

Blessed I feel under the Tree of Amity

Spread far and wide along branches aplenty

Miseries meek in a blink under the shade

Sweet are the moments that seldom fade

The Tree of FriendshipThe Tree of FriendshipThe Tree of Friendship
Shreyas contest 2022

Poetry - English
1st prize



Family
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     World Record by 
   Miss Aadrika Nagar 
   D/O Sri. Gaurav Nagar, 
  Senior Manager, 
CBSL Mumbai

Miss Aadrika Nagar, daughter of Sri. Gaurav Nagar, Senior Manager, CBSL Mumbai, 
sets the following 2 new world records

Hearty Congratulations to Miss Aadrika NagarHearty Congratulations to Miss Aadrika NagarHearty Congratulations to Miss Aadrika NagarHearty Congratulations to Miss Aadrika Nagar

WWW.INTERNATIONALBOOKOFRECORDS.COM WWW.INTERNATIONALBOOKOFRECORDS.COM



48´ÉårÉxÉ  -   AYOÕoÉU - lÉuÉÇoÉU 2022 Shreyas   October - November 2022 -

¥ÉÉlÉåzÉ qÉhÉÏ Ì§ÉmÉÉPûÏ
mÉëoÉÇkÉMü  

AÉULLcÉ MÑühQûmÉÑUÉ, AÇ. MüÉ. qÉÍhÉmÉÉsÉ

ÍqÉ§ÉiÉÉ MæüxÉÏ ÍqÉsÉÏÍqÉ§ÉiÉÉ MæüxÉÏ ÍqÉsÉÏÍqÉ§ÉiÉÉ MæüxÉÏ ÍqÉsÉÏÍqÉ§ÉiÉÉ MæüxÉÏ ÍqÉsÉÏÍqÉ§ÉiÉÉ MæüxÉÏ ÍqÉsÉÏÍqÉ§ÉiÉÉ MæüxÉÏ ÍqÉsÉÏ

ÍqÉ§ÉiÉÉ eÉÏuÉlÉ qÉåÇ LMü xÉÉæaÉÉiÉ eÉæxÉÏ Wæû ÍqÉsÉÏ|

ÍqÉ§ÉiÉÉ eÉÏuÉlÉ qÉåÇ LMü lÉuÉÌlÉqÉÉïhÉ eÉæxÉÏ Wæû ÍqÉsÉÏ ||

ZÉÉå aÉrÉÉ jÉÉ UÉWû qÉåÇ lÉuÉUÉWû eÉæxÉÏ Wæû ÍqÉsÉÏ|

eÉÏuÉlÉ xÉqÉU qÉåÇ zÉÉÎliÉ MüÐ TüËUrÉÉS eÉæxÉÏ Wæû ÍqÉsÉÏ||

ÃPåû WÒûL xÉÇxÉÉU qÉå AÉlÉÇS eÉæxÉÏ Wæû ÍqÉsÉÏ|

oÉæPåû WÒûL LMü xÉÔUeÉ iÉsÉå LMü NûÉuÉ eÉæxÉÏ Wæû ÍqÉsÉÏ||

EsÉfÉå WÒûL qÉlÉ MüÉå qÉÑÌlÉ Måü krÉÉlÉ eÉæxÉÏ Wæû ÍqÉsÉÏ|

pÉOûMåü WÒûL lÉuÉrÉÑuÉMü MüÉå mÉÑÂwÉÉjÉï eÉæxÉÏ Wæû ÍqÉsÉÏ||

AÌMÇücÉlÉ xÉÑSÉqÉÉ MüÉå ´ÉÏM×üwhÉ eÉæxÉÏ Wæû ÍqÉsÉÏ|

jÉÉqÉå xÉqÉU xÉÑrÉÉåkÉlÉ MüÉå UÉkÉårÉ eÉæxÉÏ Wæû ÍqÉsÉÏ||

WûÉUå WÒûL xÉÑaÉëÏuÉ MüÉå mÉëpÉÑ UÉqÉ eÉæxÉÏ Wæû ÍqÉsÉÏ|

qÉÉrÉÉ Måü CxÉ xÉÇxÉÉU qÉåÇ uÉæUÉarÉ eÉæxÉÏ Wæû ÍqÉsÉÏ||

eÉÏuÉlÉ qÉå AÉrÉå ÍzÉzÉÑ MüÉå qÉÉð Måü NûÉðuÉ eÉæxÉÏ Wæû ÍqÉsÉÏ|

eÉoÉ ÌlÉMüOû AÉrÉÉ MüÉsÉ iÉÉå rÉå kÉqÉï eÉæxÉÏ Wæû ÍqÉsÉÏ||

eÉÉiÉå WÒûL MüWûÏÇ SÕU AÉzÉÏuÉÉïS eÉæxÉÏ Wæû ÍqÉsÉÏ|

ÍxÉxÉMüiÉå CÇxÉÉlÉ MüÉå rÉå xÉoÉë eÉæxÉÏ Wæû ÍqÉsÉÏ||

EeÉÄQåû WÒûL bÉU MüÉå lÉD NûiÉ Måü rÉå eÉæxÉÏ Wæû ÍqÉsÉÏ|

OÕûOåû WÒûL ÌSsÉ qÉåÇ MüWûÏÇ LMü mÉëÏiÉ eÉæxÉÏ Wæû ÎZÉsÉÏ||

ÍqÉ§ÉiÉÉ AlÉqÉÉåsÉ Wæû ÎeÉxÉ ÌMüxÉÏ MüÉå pÉÏ ÍqÉsÉÏ|

ÍqÉ§ÉiÉÉ qÉÑfÉMüÉå ÌMüxÉÏ xÉÉæpÉÉarÉ eÉæxÉÏ Wæû ÍqÉsÉÏ||

Shreyas contest 2022
Poetry - Hindi

1st prize

MüÌuÉiÉÉ
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Happiness Within !Happiness Within !Happiness Within !

Neha Chenani
Officer

Delhi IAS Research Ins�tute Branch

Shreyas contest 2022
Short Story - English

1st prize

She limped towards the store room. She hissed with each 

step as her limp shot a pinching pain in her leg. The 

limping had increased from the last few days. It always 

does, when she is worried, tense and unhappy. And, she 

has been limping more or less ever since her son was two 

years old. Today was no different.

Kar�k, her eight year 

old son was to return 

from school in an 

hour, and she being 

a mother, couldn't 

d e ny   w h e n   h e 

requested for his old 

pain�ngs. He had to 

par�cipate in the exhibi�on to be held in school. The 

theme was 75th Independence Day - Azadi ka Amrit 

Mahotsava. Students were asked to showcase their 

ar�s�c skill in the exhibi�on, as many as they wanted.

He was a painter, a talent acquired from his grandfather. 

The whole school was in awe of his talent at any said 

compe��on in terms of pain�ng. But this �me, he didn't 

have �me to make anything new. His syllabus had started 

taking a toll on him. The higher the class, the tougher the 

subjects.

Lata was worried about her son's dwindling interest in 

pain�ngs. She and her husband both believed in pursuing 

one's hobby alongside studies. It was easy in their �mes, 

studying, ge�ng jobs, playing and taking out �me for 

hobbies. Life was technically challenged and emo�onally 

advanced. Alas, how �mes have changed now, she 

thought, remorsefully.

Today in the quest of fulfilling her son's wish, she was 

about to open the pandora's box which she was blissfully 

unaware of. The store room in their house held many 

memories, some were preserved and some were thrown 

away in the spur of the moment. It was reasonably 

organised in comparison to a room which is supposed to 

house unused and obsolete yet memorable things.

There was a plas�c rack in the corner to the le� of the 

door, completely occupied by Kar�k's art work, or so she 

believed. With the pain shoo�ng through her leg to every 

core of her body now, it was difficult to stand there and 

take out all the treasured art. Thank God the rack had 

wheels and she was able to drag it out in the hall.

I should take the pain killer, it is ge�ng excrucia�ng 

today. She thought to herself.

She was about to move in her room to get the medicine, 

when her vision accidentally landed on the slightly pulled 

out shelf of the rack.

It looked something like brown leather. She pulled out 

the shelf completely and her rosy cheeks turned pale 

white. 

How? How did it come here? Over�me, living alone in the 

house in the absence of her husband and son, she has 

developed a habit of talking to herself. And, today was no 

excep�on.

With shivering hands she held the brown leather bound 

diary, her diary. Her treasured memories, some real and 

some thoughts. Her senses went numb seeing a part of 

herself lying mo�onless in her hands. It seemed that her 

diary was accusing her of killing it, killing herself, killing 

her desires, her hopes and her companion.

She didn't know when her cheeks started paving the way 
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for the tears slipping out of her eyes. She blinked back to 

hold them, but with each blink they fell harder. With her 

painful limp long forgo�en, she held her diary close and 

sobbed, sobbed like she had met her best friend a�er 

years. And, who was to blame for it? She!

With teary eyes, she looked inside the same shelf to find 

more of her diaries. And, for the first �me today, she 

smiled. A smile which one would see at young Lata's face 

even while she was asleep. A contentment which never 

le� her, when she was surrounded by books and her 

diaries. She thought she was in a parallel universe and 

that her best friends were shedding tears of happiness on 

seeing her a�er such a long �me.

She moved her fingers on her treasure with such love like 

a mother caressing her babies. Her babies, her stories, 

which she had wri�en, in a hope of becoming an author. 

She was an M.A. in English and could have easily chosen 

the career of a teacher. But she never liked the idea of 

working under someone, she wanted to be free, like she 

had always been. And, so she chose to remain at home 

a�er marriage, so that she had enough �me to pen down 

her thoughts, like she had before marriage.

And, she had �me, even un�l a�er Kar�k was born, she 

was happily jo�ng down her imagina�ve stories. Her 

husband of 10 years, Govind has always been suppor�ve, 

he never minded her limp when he first saw her. He was 

beso�ed by her intelligence, her outlook towards life, 

her confidence and last but not the least, her beauty. It 

was rare to find such people in the 90s era.

But they both did find each other, thankfully in an 

arranged marriage and so their marriage happened 

without much drama. All was well un�l that fateful day 

when Kar�k had just turned two years old.

The doorbell brought her out of her reverie and she 

tac�ully hid all the evidence of her once dearest hobby, 

wri�ng, in the nearest kitchen shelf.

“Nobody would go there”, she thought to herself.

She hissed with pain and kept limping towards the door. 

A beau�ful boy, mirroring her eyes and hair, loaded with 

the newfound harsh reality of the compe��ve world, 

stood before her. His school bag weighed down his 

shoulders, making him look older than his age. He never 

seemed to complain or get �red of the pressure he 

encountered in school. His smile always brought warmth 

and steadiness to her heart. What would she not give to 

bring up her child? True to a mother's nature, she gave up 

her life, her soul, her wri�ng for her son. And, she did it 

willingly for her son.

“True, but Govind never asked about your wri�ng. Did he 

give up the music too?”

She mentally kicked herself for such nega�ve thoughts 

about her husband. Govind had always given her the 

freedom and it was solely on her to do and what not to 

do. She kissed Kar�k's forehead and asked, “How was 

your day beta?”

“Excellent, Maa!” He chirped and neatly placed his shoes 

in the shoe rack. He kept his bag inside his room and 

came into the hall. His joy knew no bounds when he 

no�ced the rack which held his pain�ngs.

“Thank you Maa! Can I take them out? I need to sort 

them for tomorrow's exhibi�on.”

“Wash your hands, change your clothes and eat lunch 

first. Then, you have all day to sort out the pain�ngs you 

wish to carry to school.”

He nodded and both mother and son duo dug into the 

food. Kar�k was hungry and ate his food happily. But Lata 

was emo�onally distressed. She was s�ll under the 

dilemma of the recent discovery, what didn't add up was, 

how did the diaries come in Kar�k's rack.

That night, Kar�k slept early. He was dead �red a�er the 

homework and sor�ng out his pain�ngs. Lata and Govind 

sat in the balcony for some alone �me, when she asked 

him, “Do you think we should enrol Kar�k in some 

pain�ng classes?”

“What is the need? He is a good painter. He has learned 

everything on his own. His crea�ve mind led him to this 

stage. Let him play with colours and find his own style.”
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With worry etched on her face for her child, she looked at 

her husband and said, “It has been days he has held the 

brush. Even for the exhibi�on tomorrow, he is taking his 

old pain�ngs. He hadn't had the �me to paint new ones.” 

“And, you are telling me now!” Govind stopped gazing at 

the stars and focused on Lata. She had his complete 

a�en�on now.

She remorsefully whispered to her husband, “I have been 

no�cing it since school started. At first I thought to give 

him some �me to adjust in the new class. But all of his 

�me goes to his studies. Even his evening play has been 

reduced to half an hour at the most.”

Govind couldn't fathom the situa�on his child was in. He 

paced through the balcony for a while but didn't reply to 

Lata's observa�on. A while later, he wished her good 

night and called it a night, leaving a bewildered Lata 

behind.

A few days later, Kar�k had a story recita�on in his school. 

He was selected to perform on the stage on the occasion 

of Teacher's Day. All the parents were invited and like any 

other parent, Govind and Lata were equally excited to 

see their child perform on the stage.

Lata asked Kar�k many �mes about the story he was 

planning to narrate on the stage, but every�me he had 

the same reply, “Maa! If I tell you now, how will you enjoy 

listening to it again when I speak it on stage?”

At last, Lata gave up her ques�ons and waited pa�ently 

for the day to arrive. That day, they reached early so that 

they could sit in the front and watch their child do his 

magic of storytelling. Stories have been her forte, and 

she was happier to know that her son was par�cipa�ng in 

narra�ng the one. There was a �me when she wished to 

write for children, hoping to inculcate some moral 

educa�on in the next genera�on. She had also won quite 

a few prizes during her college for crea�ve wri�ng.

But today was no day to live in the past, she was si�ng in 

the 2nd row to listen to what her son had to narrate. 

Then, he came, with a confidence rarely found in an 8 

year old on the stage. He started narra�ng the story and 

everybody listened with rapt a�en�on.

Colour drained from her face and her feet went cold 

when she heard her son narra�ng an estranged yet 

familiar story. How could she forget that story? She 

clutched Govind's hand �ghtly. A lump formed in her 

throat. Her nerves were throbbing and her heart was 

bea�ng ever so loudly. She was in a state of shock.

Her son had narrated her story. The story that she was 

busy comple�ng when her son had slipped off the bed 

while in sleep. He had hit his head so hard that it didn't 

stop bleeding. She had cursed herself for not being a 

good mother. She was busy in her own world when her 

son fell down. In anger, she had locked all her work in the 

store room, to avoid any tempta�on to write again and 

more so to punish herself for being a careless mother.

Govind had no�ced all of this, but he ignored thinking 

that it was all in the spur of the moment. He believed that 

she would not be able to live without penning down her 

stories. But, in due course of �me, life got busy and 

everything fell into a rou�ne.

“Why doesn't Maa have a hobby? This is what he said 

when I asked him to con�nue his passion and not fall in 

the line of compe��on for high scores.” Govind 

whispered to Lata and rubbed her palms to calm her 

down.

He con�nued, “He had to know, his mother weaves 

magic through words. I cleaned the room last �me, and 

brought all your work out. I knew you would see it and I 

would see my old Lata back.”

Her tears fell freely then, she sobbed like a child, uncaring 

of what others would think. Kar�k chose that moment to 

voice out the moral, “You can keep others happy only 

when you have found happiness within yourself.”

A thunderous applause resounded in the auditorium and 

the Principal credited Lata for teaching her child such a 

beau�ful story. Everybody knew, but her, that her 

happiness lay within.
*****
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We live in a beau�ful Housing Society called Shanthi 
vanam with all ameni�es like swimming pool, walking 
tracks, yoga & gym centre, salon and children's park. We 
have 108 flats and most of the residents are from 
so�ware industry barring a few Airhostesses and a 
couple of Pilots. I am the most privileged, as the one and 
only Banker in our Society.

November 8th, 2016, brought me stardom. Well, I don't 
have to tell you the importance of that day. Since then, 
I am a small celebrity in my society.

There was one other �me, when I was talk of the society. 
Yes, you guessed it right, it was the Covid19 Lockdown 
Time. 

When the Pandemic news was pouring in, all Hell broke 
loose, the world was under u�er confusion and 
depressed, as to the consequences of the virus and its 
impact on human lives. The alarming figures of affected 
pa�ents, was scary. The world declared Lockdown and 
India followed suit later.

We must admit that we Indians are the most 
merrymakers in the world with our massive popula�on, 
lot of fes�vals to celebrate and frequent family & social 

gatherings. Isn't that an enough punishment without 
crime to confine within four walls? The thought itself was 
so depressing.

Our day starts with morning walks, chai per charchas, 
office mee�ngs and many more. Our friends and family 
circle is so colossal that we entwine ourselves with 
birthday par�es, ki�y par�es, weddings and what not. 

With the lockdown, the roads, public places and 
everything looked totally desolate.  Our society looked 
so lifeless. Strict rules have been framed not to use 
walking tracks, pools, gym or park. Gates were closed and 
no entry to anyone including maids. We badly missed our 
maids as they play an important role in our life not just in 
house help but also dissemina�ng informa�on about the 
residents. Only milk and essen�al supplies were 
permi�ed. 

With my Banking knowledge, I insisted we follow token 
system to go out singly and get the essen�als. Thus I 
became a trend se�er in the neighbourhood, because 
this idea was implemented by other Apartments too.  

Owing to their frequent travel to different parts of the 
country, strict quaran�ne rules were imposed on Pilots 
and Airhostesses in the ini�al 2 weeks of lockdown. The 
society members have taken the responsibility of the 
purchases and they leave it at their doorstep. 
 

One morning when I was leaving for work, I heard a loud 
scream from 3rd floor. My heart pounded fearing the 
worst. Within seconds, many thoughts crossed my mind. 
I wondered if it was someone a�acked by miscreants, any 
COVID19 pa�ent in pain, or an accident in any flat? 
I gathered some courage and posted in the group about 
the scream and asked the president of the welfare 
associa�on to check if there is any emergency that calls 
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for help.  Then it was clarified that a lady while going out 
to get her groceries bumped into an Air hostess making it 
hard for her onlooker to recognise her without her 
uniform and heavy make-up.  So she was mistaken to be 
some intruder into the society. The fear of COVID was so 
worse that everyone eyed each other with suspicion. 

The only celebrity who was allowed to step out of the 
compound without any permission, was none other than 
the most important Banker whose essen�al services the 
na�on wants to avail.

With the masks on and house arrests, people would have 
died out of boredom more than the fear of pandemic.  
Thanks to both the Central and State Governments for 
their distribu�on of money to public through banks 
during the lockdown. More than ordinary days, Banks 
were flocked with customers visi�ng the branches for 
withdrawal of the financial assistance provided to them 
by both the Governments. Thus Bankers were spared 
from boredom and depression. 

Our Society residents envied me for being able to work 
without any difference even during the lockdown, as if 
everything was normal but there was also a hidden fear 
that I may be a carrier of Covid since I come into contact 
with many people.  My health was their concern. You 
know pre�y well, people care for celebri�es more than 
themselves.

Like every other whatsapp group, our Shanthi Vanam 
group was no different in sharing dangerous forwards 
about Corona and its vic�ms to make the lives more 
miserable and remove Shanthi (peace) from residents. 

I should thank the social media for its freaks of challenges 
during this depressing �me.  Our whatsapp group took 
some diversion from scary stories of Covid19 and started 
enjoying the challenges for a change.

To beat the monotony, every day was made an exci�ng 
day which threw a new challenge. Be it Saree challenge, 
food challenge, selfie, dancing, singing, lis�ng favourite 
books, watching old movies, ac�on photos of men and 
children helping in house work, the list went on and on. 

Even though the food did not earn any brownie points at 
home, the photos were received well with comments as 
“awesome”, “recipe please” etc.

Normally my husband who keeps complaining about his 
hair loss and about to join the elite bald club, found that 
his hair was growing at rapid pace than normal and he 
was ge�ng irritated with that long hair. His plight was 
worse, with Salons closed and no way that he can help 
himself, he requested me to do the honours.  Well, which 
wife will miss an opportunity like this. Not to let go of my 
husband's hair from my hands, for once I agreed 
instantly.  I did not hesitate a bit.  I prepared myself by 
watching some youtube videos and started trimming his 
hair. I was amused with my new skills and proudly 
showed him the mirror. The final look a�er I finished 
replicated as shortened version of Goku the cartoon 
character. He shrieked in u�er dismay, and said that I 
made him look like a clown. He was so upset that he 
thought I took some revenge on him for not helping me in 
the house hold chores. I appeased him with a new idea 
promising him that he will be made a hero. “Just watch” I 
assured him. I posted his picture with the cap�on in 
facebook saying 

“Don't allow the fear of Covid let you down, 
keep up with the trend even though you are at home” 

“keep your spirits high with a makeover # fashion hair 
style # new hair style challenge”. Well, there was 
overwhelming response to my challenge. It was accepted 
with full vigour and hundreds have posted their new 
hairstyle pictures. Most of them vic�ms of home hair 
stylists. I heaved a sigh of relief as my husband forgot the 
damage to his hair and started laughing at everyone's 
hair styles. Didn't I tell you earlier that I am a trend 
se�er?
 
With some relaxa�ons in the lockdown, morning yoga 
classes were ini�ated in our apartment.
 
One of the residents Renu, claimed herself that she is 
proficient in yoga and she can teach everyone on the 
terrace of our apartment by maintaining good social 
distancing and strictly masks on. 
 
As we geared up for the Yoga class, I no�ced my 
neighbour wearing her husband's tee n trouser with belt 
on. Another resident was wearing her daughter's tracks 
which were too �ght for her and somehow she looked 

Humorous Article



55´ÉårÉxÉ  -   AYOÕoÉU - lÉuÉÇoÉU 2022 Shreyas   October - November 2022 -

like a celebrity flaun�ng her baby bump. Men looked 
funny with weird hair styles and not recognisable. I 
should admit that everyone one looked prospered with 
paunches as they added lot of pounds and broader 
waistlines si�ng at home. And the stretches we 
prac�ced were so awkward that one would stretch to 
east, while another one to west and others did not 
disappoint north and south. I tried hard not to mess up 
with my giggles watching everyone in perfect non sync.  
Renu, who took the onus as a yoga guru was teaching 
Breathe in and breathe out. Masks made the exercise so 
difficult with full of vapour and spreading eerie sounds. 
She asked us to breathe in and hold, at that moment, her 
5-year-old son came up crying. Seeing him without a 
mask, she rushed to protect him from us. While she 
helped her son with a spare mask, we almost fainted 
holding our breath.  Then she came back with an apology 
and relaxed us. 

A�er few days of our imperfect yoga classes, I suggested 
we can add laughter yoga also to keep ourselves healthy 
in these hard days. Everyone wondered what it could be. 
As a veteran in Laughter Yoga (I a�ended a couple of 
sessions before), I did not want to miss the opportunity 
of educa�ng them about what it is and the massive 
health benefits derived from prac�cing this Yoga.  I even 
added Corona can best be chased with Laughter Yoga, as 
it is a therapy involving our lungs and can keep us happy 
and healthy.  Like many other philosophies forwarded for 
preven�on of Corona, my idea was also accepted 
without any checks.

At 6 am, we met for our usual Yoga, the group looked 
enthusias�c for my session of Laughter therapy. Now 
with safe distance on, I asked them to follow me so that 
it's easier to learn and laugh together.

I realised that people have forgo�en to laugh in the last 
few months and I too barely remembered the Laughter 
yoga class I have a�ended earlier.  

As a warm up exercise, I told them to first relax their face 
muscles by moving their lower jaw in circular mo�on. 

It looked like a bunch of funny cartoon characters, 
wearing masks and rota�ng their jaws. I could not control 

my laughter watching them and started laughing loudly, 
everyone followed me and laughed their lungs out with 
their mask on.  Believe me, Laughs are more contagious 
than Covid, you will never know when to stop.  Wow 
what a successful session it was. The group enjoyed my 
therapy and appreciated the ini�a�ve. 

Slowly the Lockdowns were li�ed in phases with 
restric�ons. Then came the most awaited wedding of my 
cousin's daughter. She called me saying that only 50 
people are allowed on both the sides including the priest, 
photographer and catering guys. She said only one 
person can be accommodated that too since someone 
dropped from groom's side. She said “decide fast, this 
invita�on can be extended to someone, if you are not 
interested”. I quickly replied, “I will join”.

I thought this is the best occasion to meet everyone and 
have a sumptuous lunch. I was craving for one grand 
lunch and it looked like ages since I dressed up for a 
wedding and decked my jewellery. 

My prepara�ons were on from that day. The selec�on of 
saree and jewellery went on for days �ll the date of 
wedding. I wore a peacock blue Kanjeevarm saree with 
Magenta border and was so pleased to display my heavy 
jewellery. I tried to look my best. I got the assurance from 
my family that I looked bright and beau�ful.

My husband came to drop me at the venue. At the 
parking itself, we were greeted by someone fully covered 
with PPE kit. He asked if I was from bride's side or 
groom's. When I said from bride's side, he handed two 
bags. I said thank you for giving return gi�s as a welcome. 
He showed one bag and said “you have to wear this 
before going inside”. Other bag had a  food packet, which 
I have to take back home and eat. I was very disappointed 
that I cannot have my lunch with others. Guess what was 
in the other bag? Alas, it had the PPE kit which I dreaded 
the most. PPE Kits for groom's side were blue and bride's 
side green colour. Now, my frustra�on doubled. All my 
prepara�ons to a�end this wedding were mocking at me. 
With my dream sha�ered, I looked at my husband, he 
was having a hearty laugh. 

*****
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Step in front of another step, we walk our path with prep
Challenges umpteen and unforeseen pop 

We stop not, fear or shudder, but face them with a smile
As we transgress difficul�es severe and several a mile

With wisdom, experience and exposure gained 
That unfold into lessons with values engrained

 That no ma�er the pain, give your best 
And rest assured that nothing ever goes in vain.

Pa�ence, perseverance, dedica�on, empathy
Confidence, cognizance, enthusiasm, sympathy
Plethora of traits manifest to manage vagaries

In our con�nuous quest to seek and cherish
The hope, cheer, beauty of the promising prairies 

And we let not the dreary deserts of despair 
Pull down our vigor to repair 

The monotony mindset and its rusted applica�on
With novel ideas and crea�ve innova�ons
To set forth new standards and deriva�ons

And achieve the zenith goals of our organiza�on.

We emerge out of demanding situa�ons with a hurray
Only to face more challenges queued up in an array

Some felonious, yet disguised as succulent a�rac�on
Strong minds never waiver in their direc�on
Even when lured with various tempta�ons

While weak minds yield and face punishment
Strong and severe, some�mes as retrenchment

A great lesson for life is invariably learnt.

Amidst all molding, �nkering, chiseling and polishing
We train our minds to see hope through haze 

Creeping, crawling, walking, running and galloping
We mature through life so as to leave a mark 

Yet make sure not to forego sweet li�le moments 
For life is nothing but moments lived

So enormous and profound is banking odyssey
That with great speed, diligence and efficiency

Lessons for life�me are taught in a jiffy.

Banking Odyssey – Banking Odyssey – 
Lessons For LifeLessons For Life

Banking Odyssey – 
Lessons For Life

Bharathi D
SWO-A

Zonal Inspectorate
HO, Bengaluru
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``´É®É MüÐ xÉÏZÉ''``´É®É MüÐ xÉÏZÉ''``´É®É MüÐ xÉÏZÉ''``´É®É MüÐ xÉÏZÉ''``´É®É MüÐ xÉÏZÉ''``´É®É MüÐ xÉÏZÉ''

xÉÑlÉÉå! qÉæÇ ´É®É oÉÉåsÉ UWûÏ WÕðû, AÉeÉ qÉæÇ xÉoÉMüÐ AÉðZÉåÇ ZÉÉåsÉ UWûÏ WÕðû |

eÉÉå oÉÉåsÉ xÉMüÐ lÉÉ qÉæÇ ÎeÉÇSÉ WûÉå Måü, uÉÉå mÉæÇiÉÏxÉ OÒûMüÄQûÉåÇ qÉå oÉÉåsÉ UWûÏ WÕðû ||

WûÉð, qÉæÇ ´É®É oÉÉåsÉ UWûÏ WÕðû...........

ÎeÉlÉ qÉÉð oÉÉmÉ lÉå qÉÑfÉå oÉÄQåû sÉÉÄQû xÉå jÉÉ mÉÉsÉÉ, qÉæÇlÉå YrÉÔð lÉWûÏÇ ElÉMåü mrÉÉU MüÉå MüpÉÏ eÉÉlÉÉ,

lÉÉxÉqÉfÉ, oÉQûÏ? lÉÉSÉlÉ jÉÏÇ qÉæÇ, WûÉð AqqÉÉ- oÉÉoÉÉ ÌMü eÉÉlÉ jÉÏÇ qÉæÇ,

xÉÑlÉ sÉÉå! L oÉoÉÑsÉ ÌMü mÉÉËUrÉÉåÇ, iÉåUÏ AÉÆZÉåÇ ZÉÉåsÉ UWûÏ WÕðû|

WûÉð, qÉæÇ ´É®É oÉÉåsÉ UWûÏ WÕðû...........

AÉTüiÉÉoÉ xÉå qÉåUå lÉælÉÉ qÉiÉ mÉÔNûÉå MüoÉ cÉÉU WÒûrÉå, 

ÌTüU xÉÉjÉ-xÉÉjÉ eÉÏlÉå qÉUlÉå MüÉå WûqÉ CxÉ mÉU iÉærÉÉU WÒûrÉå|

ExÉ zÉæiÉÉlÉ MüÉå zrÉÉqÉ xÉqÉfÉ, qÉæÇ ExÉMüÐ UÉkÉÉ oÉlÉ oÉæPûÏ|

UÉåMüÉ jÉÉ qÉÑfÉMüÉå oÉWÒûiÉ xÉpÉÏ lÉåÇ, mÉU qÉæÇ AmÉlÉå qÉlÉ MüÉ MüU oÉæPûÏ || 

AÉeÉ UÉeÉ ÌSsÉÉåÇ Måü ZÉÉåsÉ UWûÏ WÕðû, xÉÑlÉÉå, qÉæÇ ´É®É oÉÉåsÉ UWûÏ WÕðû...........

eÉoÉ qÉÉð –oÉÉoÉÉ lÉå jÉÉ xÉqÉfÉÉrÉÉ AÉæU MüxÉ Måü qÉÑfÉMüÉå QûÉðOû sÉaÉÉrÉÏ,

WûÉrÉ! lÉ eÉÉlÉå qÉæÇlÉå YrÉÔð, ElÉMüÐ C‹iÉ MüÐ uÉÉOû sÉaÉÉrÉÏ ||

xÉÑlÉ AÉå, mÉÉmÉÉ ÌMü mÉËUrÉÉåÇ, qÉiÉ LåxÉÉ iÉÑqÉ MüÉqÉ MüUlÉÉ |

ÌMüxÉÏ AÉTüiÉÉoÉ –xÉÍsÉqÉ Måü mÉÏNåû, qÉiÉ eÉÏuÉlÉ oÉoÉÉïS MüUlÉÉ ||

mÉËUuÉÉU AÉæU mrÉÉU MüÉå  AÉeÉ, qÉæÇ iÉUÉeÉÔ qÉåÇ iÉÉåsÉ UWûÏ WÕðû,

WûÉð, qÉæÇ ´É®É oÉÉåsÉ UWûÏ WÕðû...........

aÉU eÉÉlÉ eÉÉiÉÏ qÉlÉxÉÔoÉå ExÉMåü, iÉÉå mÉæÇiÉÏxÉ OÒûMüÄQûÉåÇ qÉåÇ lÉ oÉðOûÏ WûÉåiÉÏ |

xÉÇxMüÉU AmÉlÉÉ sÉåiÉÏ eÉÉå aÉU qÉæÇ, SåWûsÉÏeÉ lÉ bÉU MüÐ sÉÉÇbÉÏ WûÉåiÉÏ ||

AÉeÉ AÉiqÉÉ UÉåiÉÏ Wæû qÉåUÏ, cÉÏÄZÉ –cÉÏÄZÉ xÉoÉMüÉåÇ xÉÑlÉÉiÉÏ WÕðû,

eÉÉå oÉÉåsÉ xÉMüÐ lÉÉ qÉæÆ LMü OÒûMüÄQåû qÉåÇ, uÉÉå mÉæÇiÉÏxÉ OÒûMüÄQûÉåÇ qÉåÇ oÉÉåsÉ UÌWû WÕðû|

WûÉð, qÉæÇ ´É®É oÉÉåsÉ UWûÏ WÕðû...........

xÉÑlÉÉå, qÉæÇ ´É®É oÉÉåsÉ UWûÏ WÕðû........... 

MüÌuÉiÉÉ

xÉÉåÌlÉrÉÉ xÉælÉ
LMüsÉ ÎZÉÄQûMüÐ mÉËUcÉÉsÉMü

AÇcÉsÉ MüÉrÉÉïsÉrÉ, eÉrÉmÉÑU



Recipe Corner

Kala Chana Soup Kala Chana Soup Kala Chana Soup 

Swa� Burnwal
Manager
OL cell, RO Meerut 

Kala Chana Soup is a unique, healthy, and mouth-
watering soup.

Kala Chana Soup is a simple and tasty soup recipe 
prepared from mixed veggies, spices, and kala 
chana. It has an amazing texture, taste, and flavor. 
Kala chana is rich in iron and loaded with nutrients 
such as protein, fibre, and carbohydrates. This soup 
is light, nutri�ous, and yummy. Serve it as a starter 
or you can also serve it as dinner. Add more and 
more veggies to make it more nutri�ous. Try to 
prepare this healthy and lip-smacking soup and 
enjoy it with everyone. 

Ingredients
Kala chana/ black chickpea  - 1/2 cup
Ginger-garlic-chili paste - 1 teaspoon or as required
Tomato  - 2 to 3, chopped
Coriander chutney  - 2 tablespoons
Oil/ Bu�er  - 1 teaspoon
Garlic  - as required, chopped
Salt  - as required
Turmeric powder  - 1 teaspoon
Black pepper powder  - as required
Roasted cumin seeds powder - as required
Capsicum (red and yellow)  - as required, chopped
Beans  - as required, chopped
Broccoli  - as required, chopped
Coriander leaves      - as required, finely chopped
Parboiled amla/ gooseberry   -1, deseed
Water  - as required

Instruc�ons

Soak Kala Chana for 6 to 7 hours or overnight in 
enough water. In a jar, take Kala Chana, Amla, and 
Tomato. Grind it to a fine paste and keep it aside. 

In a pan, add oil or bu�er. Add garlic, capsicum, 
beans, and broccoli. Saute well for a few seconds on 
a medium flame. Add salt, turmeric powder, and 
ginger-garlic-chili paste. Saute it on a high flame.

Now, add the above-prepared paste and green 
chutney. Saute well. Add black pepper powder and 
roasted cumin seeds powder. Mix it well. Then, 
pour water and cover it. Allow it to boil for 3 to 4 
minutes. Garnish it with the coriander leaves and 
turn off the flame.

Delicious Kala Chana Soup is ready to be served. 
You may add bu�er while serving.

Servings : 2-3    Ready in : 25 Minutes  

Prep Time : 10 Minutes

[Note:- You can also add carrots, mushrooms, 
cauliflower, and other veggies of your choice. If you 
do not have green chutney then grind the coriander 
leaves with the Kala Chana. You can add soya sauce 
instead of Amla, But Amla is healthy and natural. 
instead of Kala Chana you can also use sprouted 
green moong.]
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Homage

Death, said Milton, is the golden key 
that opens the palace of eternity. 

Shreyas, in homage to Canbank’s  departed souls, 
pray that they rest in bliss, in eternal peace.

Name Branch Expired onStaff No Designa�on

HKP

ARMED GUARD

DRV CUM PEON

HKP

HKP

SPECIAL ASST

HKP

SR MANAGER

ARMED GUARD

SWO A

MANAGER

DAFTARY

SWO A

ARMED GUARD

SWO A

SR MANAGER

PEON

HKP

SWO A

SWO A

SWO A

MANAGER

SR MANAGER

OFFICER

HKP

DELHI (NEW) DD MARG CUR CHEST

BARAUT UM

BENGALURU RNR II BLOCK

JABALPUR SME

MYSURU ACCOUNTS SECTION

PATNA RAJENDRA NAGAR

HYDERABAD IBRAHIMBAGH

CHENNAI RETAIL ASSET HUB

KURALI

NAGERCOIL KOTTAR

HASSAN B M ROAD

UKWA

MYSURU CUR CHEST

PADARNTHAPULI

CHITRADURGA CUR CHEST

UNJHA

KARALAM

JAIPUR HOTEL JAIPUR PALACE

BEGUR

MANGALURU BEJAI

PUDUKOTTAI

SELAM SHEVAPET MAIN

VIPRAOLI  

09-08-2022

14-08-2022

15-08-2022

16-08-2022

18-08-2022

28-08-2022

30-08-2022

01-09-2022

04-09-2022

05-09-2022

07-09-2022

13-09-2022

24-09-2022

27-09-2022

28-09-2022

28-09-2022

28-09-2022

29-09-2022

04-10-2022

04-10-2022

06-10-2022

12-10-2022

14-10-2022

16-10-2022

18-10-2022

560188

525211

74864

93351

67139

70237

42552

91864

79675

58483

79680

72471

834844

89257

110037

58250

652939

61768

68589

689544

72405

68224

68985

751575

793481

ASHA

JAGPAL SINGH

UDAY KUMAR KAMATH

SANJU KUMAR SAMAD

CHANDRASHEKAR K R

B K SRIVASTAVA

ANJAMMA

KARTHIK KUMAR R

BHUPINDER SINGH

RADHAMONY S

ADITYA VERMA

KRISHNAPPA R M

NEHA SIKKA

M R MANJUNATHA

PRANAVA NANDESH S

KADANAGAPPA K V

JIGARKUMAR DAHYALAL PARMAR

A MURTHY

MANOJ E R 

UMESH GURBANI

KAVERAPPA M

PADMAKSHI D ACHARYA

K DHIVAKAR

TUMMALA SURESH REDDY

RAVI KUMAR
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CHANDIGARH LARGE CORPORATE BRANCH 

HYDERABAD VIVEKANANDNAGAR K P



Ryan Holiday is a strategist and a writer. A college drop out 
at the age on 19, he went on to become the youngest 
executive at the Beverly Hills talent management academy, 
held various key roles, including the Director of Marketing 
for American Apparel, started a company, authored 4 books 
of which “The Obstacle is the Key” is worldwide bestseller, 
translated into 17 languages and has a cult following among 
NFL coaches, athletes, media personalities and political 
leaders among others across the world. At 35 years, Ryan 
Holiday is easily one of the youngest, most influential and promising writers of his generation 
and also one of the finest thinkers among his contemporaries. The book “Ego is the Enemy” was 
written in the year 2016 and became an immediate hit, especially amongst leaders who held 
posts of authority. The book which touches upon the treacherous nature of ego is a prescription 
for humility, teaches you certain tangible skills to improve your personality and makes you to 
contemplate on your moral fibre. The book is divided in 3 parts – Aspire, Success and Failure. 

In “Aspire” the author talks about having a goal, setting out to do something, making a new 
beginning and yet not able to reach the destination as ego often spoils the fun. He suggests that 
we think like how many of the ancient Stoics did, to become an eternal student of life dedicated 
to learning and developing. This characteristic will help us maintain our humility and also 
encourage us to learn from the best. The author also talks about taking some time to mentor, 
teach and coach others. Going back to beginners and helping them exposes us to the full 
spectrum of skill levels and is another way to restrain our ego. This segment is peppered with 
anecdotes and examples from life of famous personalities who have gone through this grind. In 
“Success” the author talks about building trust in others and about the art of delegation, about 
managing ourselves and remaining focussed on the execution part. The author says we must 
always shun the false crown and continue working on what got us here. In the final part 
“Failure” the author talks about the element of failure and how ego can blow everything out of 
proportion. When we mess up things our ego will tell it's not our fault and blame it on others. Do 
a great job, and it'll say we deserve every single ounce of credit, giving us a lot more than we 
probably deserve. Instead of letting these get to your head one way or the other, the author 
suggests maintaining our own score card and using such instances as inflection points to keep 
improving.

“Ego is the Enemy” is a wonderful book packed with unforgettable stories, 
strategies and lessons and a blueprint to how we can earn confidence by 
pursuing something bigger than our own success. It is the perfect guide for 
anyone who strives to do better and accomplish greater things in life.

Kishore Thampi 

Book Review

— Ryan Holiday 

Ego is the Ego is the 
EnemyEnemy

Ego is the 
Enemy



ÌSlÉÉÇMü 25.11.2022 MüÉå oÉæÇMü Måü lÉuÉÌlÉrÉÑ£ü MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ´ÉÏ AzÉÉåMü cÉÇSì ²ÉUÉ mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÔÂ qÉåÇ ËUmÉÉåOïû MüUlÉå mÉU ´ÉÏ LsÉ uÉÏ 

mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ mÉÑwmÉ aÉÑcNû xÉå ElÉMüÉ xuÉÉaÉiÉ MüUiÉå WÒûL|

Sri. L V Prabhakar, MD & CEO, welcoming Sri. Ashok Chandra, the newly appointed Execu�ve Director of the bank, on his 
repor�ng at Head Office, Bengaluru on 25.11.2022.

ÌSlÉÉÇMü 04.11.2022 MüÉå ́ ÉÏ LsÉ uÉÏ mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ ÌuÉzÉÉZÉÉmÉ–hÉqÉ, pÉÉUiÉ qÉåÇ 7uÉåÇ AÉæU ÌuÉeÉrÉuÉÉÄQûÉ AÇcÉsÉ 

qÉåÇ SÕxÉUå xÉÏmÉÏLcÉ MüÉ E«ÉOûlÉ MüUiÉå WÒûL| iÉxuÉÏU qÉåÇ ́ ÉÏ oÉ×eÉ qÉÉåWûlÉ zÉqÉÉï, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü Måü xÉÉjÉ ́ ÉÏqÉiÉÏ Måü. MüsrÉÉhÉÏ, qÉWûÉmÉëoÉÇkÉMü, AÇ.MüÉ. 

ÌuÉeÉrÉuÉÉÄQûÉ pÉÏ lÉÄeÉU AÉ UWûÏ WæÇû|
Sri. L V Prabhakar, MD & CEO, inaugura�ng CPH Visakhapatnam, 7th one in PAN India and 2nd in Vijayawada Circle, on 
04.10.2022.  Sri. Brij Mohan Sharma, Execu�ve Director and Smt. K Kalyani, General Manager, CO Vijayawada are also seen 
in the picture.
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