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ÌSlÉÉÇMü 12.02.2021 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, pÉÉåmÉÉsÉ SÉæUå Måü SÉæUÉlÉ WûqÉÉUå mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÍkÉMüÉUÏ ́ ÉÏ LsÉ uÉÏ mÉëpÉÉMüU MüÉ xuÉÉaÉiÉ  

MüUiÉå WÒûL ́ ÉÏ Måü eÉå ́ ÉÏMüÉÇiÉ, qÉWûÉ mÉëoÉÇkÉMü |

Sri L V Prabhakar, MD & CEO is being welcomed by Sri K  J  Srikanth, GM, on his visit to Circle Office Bhopal on 12.02.2021.

ÌSlÉÉÇMü 15.02.2021 MüÉå AÉUxÉåOûÏ, LOûÉ Måü E«ÉOûlÉ xÉqÉÉUÉåWû Måü SÉæUÉlÉ WûqÉÉUå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü xÉÑ´ÉÏ L qÉÍhÉqÉåZÉsÉæ Måü xÉÉjÉ ́ ÉÏ LqÉ mÉUqÉÍxÉuÉqÉ, qÉWûÉ 

mÉëoÉÇkÉMü, ́ ÉÏ LxÉ uÉÉxÉÑSåuÉ zÉqÉÉï, qÉWûÉ mÉëoÉÇkÉMü AÉæU AlrÉ MüÉrÉïmÉÉsÉMüaÉhÉ |

Ms A Manimekhalai, ED, Sri M Paramasivam, GM, Sri S Vasudeva Sarma, GM and other execu�ves are seen during the 
inaugura�on of RSETI, E�ah on 15.02.2021.
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Dear Canarites, 

In the past few months we have witnessed and 
experienced what it takes to overcome challenges and 
unprecedented tes�ng circumstances which usually would 
have unse�led any growing organisa�on. The spirit of 
togetherness coupled with the collec�ve mind-set to 
always put the organisa�on ahead of everything else has 
suffused any such threats and kept us on track to achieve 
our professed goals and objec�ves. It takes courage, 
dedica�on, determina�on and that undying perpetual urge 
to do be�er to pull off such a feat. With this we have 
convincingly proven that no impediments can deter us 
from our chosen path towards progress and we sure are a 
formidable force to reckon with. Well done!! The 
organisa�on is thankful to you for your hard work and 
performance and most importantly for staying and working 
together as a well-knit team to bring out the desired 
results. Having said that it is also equally important not to 
lose steam during this crucial phase and go full thro�le to 
achieve your set goals and targets and I am sure that you 
are already geared up for it. 

The month of March is significant to us in many ways. Apart 
from the annual closing of accounts, it also heralds the 
Interna�onal Women's Day (on 8th), an occasion to 
celebrate the social, economic, cultural and poli�cal 
achievement of women across the world. Canara Bank has 
always been a harbinger of women's rights and equality. 
Our beloved founder Sri. Ammembal Subba Rao Pai, even 
before establishing this great ins�tu�on, started the 
Canara Girls School in 1894, a major step towards 
empowering girls in the region with quality educa�on, 
something quite unheard of in those days. What we now 
preach as “inclusivity” was already prac�ced by our 
founder in those days, exhibi�ng his exemplary sagacity 
and farsightedness. Our bank, over the years, has 
conceptualised pris�ne schemes and products tailor made 
for budding women entrepreneurs and women in need of 

MD & CEO’s Message
mÉëoÉÇkÉ ÌlÉSåvÉMü LuÉÇ 

qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÌkÉMüÉUÏ 

MüÉ xÉÇSåvÉ

ÌmÉërÉ MåülÉUÉCOèxÉ,

ÌmÉNûsÉå MÑüNû qÉWûÏlÉÉåÇ qÉåÇ WûqÉlÉå SåZÉÉ AÉæU AlÉÑpÉuÉ ÌMürÉÉ Wæû ÌMü cÉÑlÉÉæÌiÉrÉÉåÇ 

AÉæU ApÉÔiÉmÉÔuÉï mÉUÏ¤ÉhÉ mÉËUÎxjÉÌiÉrÉÉåÇ MüÉå SÕU MüUlÉå Måü ÍsÉL ÌMülÉ oÉÉiÉÉåÇ 

MüÉ WûÉålÉÉ AÉuÉzrÉMü WæÇû eÉÉå AÉqÉ iÉÉæU mÉU ÌMüxÉÏ pÉÏ oÉÄRûiÉå xÉÇaÉPûlÉ MüÉå 

AÎxjÉU MüU xÉMüiÉÉ Wæû| xÉÉqÉÔÌWûMü ÌuÉcÉÉUkÉÉUÉ Måü xÉÉjÉ-xÉÉjÉ WûqÉåzÉÉ 

xÉÇaÉPûlÉ MüÉå AlrÉ xÉpÉÏ oÉÉiÉÉåÇ xÉå AÉaÉå UZÉlÉå MüÐ WûqÉÉUÏ LMüeÉÑOûiÉÉ MüÐ 

pÉÉuÉlÉÉ lÉå CxÉ iÉUWû Måü ÌMüxÉÏ pÉÏ ZÉiÉUå MüÉ SqÉlÉ MüUiÉå WÒûL WûqÉåÇ AmÉlÉå 

ÌlÉkÉÉïËUiÉ sÉ¤rÉÉåÇ AÉæU E¬åzrÉÉåÇ MüÉå mÉëÉmiÉ MüUlÉå MüÐ ÌSzÉÉ qÉåÇ AaÉëxÉU UZÉÉ 

Wæû| WûqÉåÇ ÌlÉUÇiÉU ÃmÉ xÉå oÉåWûiÉU MüUlÉå AÉæU ClÉ sÉ¤rÉÉåÇ AÉæU E¬åzrÉÉåÇ MüÉå 

xÉÉMüÉU MüUlÉå Måü ÍsÉL xÉÉWûxÉ, xÉqÉmÉïhÉ, SØÄRûxÉÇMüsmÉ MüÐ pÉÉuÉlÉÉ MüÐ 

AÉuÉzrÉMüiÉÉ Wæû| CxÉMåü xÉÉjÉ WûqÉlÉå rÉWû xÉÉÌoÉiÉ MüU ÌSrÉÉ Wæû ÌMü MüÉåD pÉÏ 

oÉÉkÉÉ WûqÉåÇ WûqÉÉUå cÉÑlÉå WÒûL qÉÉaÉï xÉå, mÉëaÉÌiÉ MüÐ AÉåU eÉÉlÉå xÉå lÉWûÏÇ UÉåMü 

xÉMüiÉÏ Wæû, AÉæU WûqÉåÇ rÉMüÐlÉ Wæû ÌMü rÉWû LMü eÉoÉUSxiÉ iÉÉMüiÉ Wæû| oÉWÑiÉ 

oÉÌÄRrÉÉ Wæû !! xÉÇaÉPûlÉ AÉmÉMüÐ MüÄQûÏ qÉåWûlÉiÉ AÉæU mÉëSzÉïlÉ Måü ÍsÉL AÉmÉMüÉ 

AÉpÉÉUÏ Wæû AÉæU uÉÉÇÍNûiÉ mÉËUhÉÉqÉ WûÉÍxÉsÉ MüUlÉå Måü ÍsÉL LMü AcNûÏ OûÏqÉ 

Måü ÃmÉ qÉåÇ LMü xÉÉjÉ WûÉåMüU AÉmÉlÉå MüÉqÉ ÌMürÉÉ eÉÉå xÉuÉÉïÍkÉMü qÉWûiuÉ 

UZÉiÉÉ Wæû| CxÉMåü xÉÉjÉ-xÉÉjÉ rÉWû pÉÏ EiÉlÉÉ WûÏ qÉWûiuÉmÉÔhÉï Wæû ÌMü WûqÉ CxÉ 

qÉWûiuÉmÉÔhÉï cÉUhÉ Måü SÉæUÉlÉ AmÉlÉÏ AÉpÉÉ lÉ ZÉÉåLÇ AÉæU AmÉlÉå ÌlÉkÉÉïËUiÉ 

sÉ¤rÉÉåÇ uÉ E®åvrÉÉåÇ MüÉå mÉëÉmiÉ MüUlÉå Måü ÍsÉL mÉÔhÉï ÃmÉ xÉå mÉërÉÉxÉ MüUåÇ AÉæU 

qÉÑfÉå mÉÔUÉ ÌuÉµÉÉxÉ Wæû ÌMü AÉmÉ CxÉMåü ÍsÉL mÉWûsÉå xÉå WûÏ iÉærÉÉU WæÇû|

qÉÉcÉï MüÉ qÉWûÏlÉÉ WûqÉÉUå ÍsÉL MüD qÉÉrÉlÉÉåÇ qÉåÇ qÉWûiuÉmÉÔhÉï WæÇû| ZÉÉiÉÉåÇ Måü 

uÉÉÌwÉïMü xÉqÉÉmÉlÉ Måü AsÉÉuÉÉ, AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ (8 iÉÉUÏZÉ MüÉå) pÉÏ 

Wæû, eÉÉå ÌMü SÒÌlÉrÉÉ pÉU qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ xÉÉqÉÉÎeÉMü, AÉÍjÉïMü, 

xÉÉÇxM×üÌiÉMü AÉæU UÉeÉlÉÏÌiÉMü EmÉsÉÎokÉ MüÉ eÉzlÉ qÉlÉÉlÉå MüÉ AuÉxÉU Wæû| 

MåülÉUÉ oÉæÇMü WûqÉåzÉÉ qÉÌWûsÉÉAÉåÇ Måü AÍkÉMüÉUÉåÇ AÉæU xÉqÉÉlÉiÉÉ MüÉ AaÉëSÕiÉ 

UWûÉ Wæû| WûqÉÉUå ÌmÉërÉ xÉÇxjÉÉmÉMü ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉ UÉuÉ mÉæ lÉå CxÉ qÉWûÉlÉ 

xÉÇxjÉÉlÉ MüÐ xjÉÉmÉlÉÉ MüUlÉå xÉå mÉWûsÉå WûÏ 1894 qÉåÇ MåülÉUÉ aÉsxÉï xMÔüsÉ 

MüÐ zÉÑÂAÉiÉ MüÐ jÉÏ, eÉÉå ElÉ ÌSlÉÉåÇ aÉÑhÉuÉ¨ÉÉmÉÔhÉï ÍzÉ¤ÉÉ Måü xÉÉjÉ ¤Éå§É qÉåÇ 

sÉÄQûÌMürÉÉåÇ MüÉå xÉzÉ£ü oÉlÉÉlÉå MüÐ ÌSzÉÉ qÉåÇ LMü oÉÄQûÉ MüSqÉ jÉÉ eÉÉå ElÉ 

ÌSlÉÉåÇ CxÉ iÉUWû MüÉ MüÉåD cÉsÉlÉ lÉWûÏÇ jÉÉ| AoÉ WûqÉ eÉÉå "xÉqÉÉuÉåzÉÏ" Måü 

ÃmÉ qÉåÇ mÉëcÉÉU MüUiÉå WæÇû, ElÉ ÌSlÉÉåÇ WûqÉÉUå xÉÇxjÉÉmÉMü lÉå mÉWûsÉå xÉå WûÏ CxÉMüÉ 

mÉÉsÉlÉ ÌMürÉÉ jÉÉ, eÉÉå ElÉMåü AlÉÑMüUhÉÏrÉ MüSqÉ AÉæU SÕUSÍzÉïiÉÉ MüÉ mÉëiÉÏMü 

Wæû| WûqÉÉUÉ oÉæÇMü, uÉwÉÉåïÇ xÉå, lÉuÉÉåÌSiÉ qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ AÉæU qÉÌWûsÉÉAÉåÇ Måü 
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ÍsÉL ElÉMüÐ ÌuÉ¨ÉÏrÉ xÉWûÉrÉiÉÉ MüÐ AÉuÉzrÉMüiÉÉ Måü AlÉÑÃmÉ mÉëÉcÉÏlÉ 

rÉÉåeÉlÉÉAÉåÇ AÉæU EimÉÉSÉåÇ MüÉå ÃmÉÉÌrÉiÉ ÌMürÉÉ Wæû ÎeÉxÉlÉå WûqÉåÇ "qÉÌWûsÉÉ 

xÉzÉ£üÏMüUhÉ" MüÐ AuÉkÉÉUhÉÉ MüÉå xÉÉMüÉU MüUlÉå qÉåÇ qÉSS MüÐ Wæû| ÌuÉÌuÉkÉiÉÉ 

AÉæU xÉqÉÉuÉåÍzÉiÉÉ AoÉ WûqÉÉUÏ xÉÇxM×üÌiÉ MüÉ ÌWûxxÉÉ Wæû AÉæU WûqÉ CxÉ iÉjrÉ 

mÉU aÉuÉï MüUiÉå WæÇû ÌMü MüD qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ lÉå zÉÏwÉï mÉëoÉÇkÉlÉ Måü mÉS mÉU 

xÉÑzÉÉåÍpÉiÉ ÌMürÉÉ WæÇû eÉÉå CxÉ iÉjrÉ MüÉ mÉëqÉÉhÉ Wæû ÌMü ¤ÉqÉiÉÉ, mÉëÌiÉpÉÉ, 

xÉÉqÉjrÉï AÉæU rÉÉåarÉiÉÉ, ÍsÉÇaÉ pÉåS mÉU ÍsÉWûÉÄeÉ ÌMürÉå ÌoÉlÉÉ WûqÉåzÉÉ WûqÉÉUå 

xÉqqÉÉlÉ, AÉSÉU AÉæU mÉÑUxMüÉU Måü WûMüSÉU WûÉåiÉÏ WæÇû| eÉæxÉÉ ÌMü xÉÇrÉÑ£ü UÉ·í 

Måü mÉÔuÉï qÉWûÉxÉÍcÉuÉ ´ÉÏ MüÉåTüÐ A³ÉÉlÉ lÉå MüWûÉ Wæû - "qÉÌWûsÉÉAÉåÇ Måü 

xÉzÉ£üÏMüUhÉ xÉå AÍkÉMü mÉëpÉÉuÉÏ ÌuÉMüÉxÉ MüÉ MüÉåD AÉæU xÉÉkÉlÉ lÉWûÏÇ Wæû|"

WûqÉÉUå ÌSxÉÇoÉU 2020 MüÐ ÌuÉ¨ÉÏrÉ ÎxjÉÌiÉ xÉå mÉÑlÉ: mÉÑÌ¹ WûÉåiÉÏ Wæû AÉæU 

mÉËUxÉÇmÉÌ¨É MüÐ aÉÑhÉuÉ¨ÉÉ qÉåÇ xÉÑkÉÉU MüUlÉå, MüqÉ sÉÉaÉiÉ uÉÉsÉÏ eÉqÉÉAÉåÇ MüÉå 

oÉÄRûÉlÉå AÉæU aÉæU-ÌlÉwmÉÉÌSiÉ mÉËUxÉÇmÉÌ¨ÉrÉÉåÇ MüÉå oÉÄRûlÉå xÉå UÉåMülÉå MüÐ ÌSzÉÉ qÉåÇ 

WûqÉ xÉpÉÏ Måü ²ÉUÉ ÌMüL aÉL mÉërÉÉxÉÉåÇ MüÉå mÉëqÉÉÍhÉiÉ MüUiÉÉ Wæû| WûqÉlÉå DÄeÉ 

(LlWæÇûxQû LYxÉåxÉ LÇQû xÉÌuÉïxÉ LYxÉÏsÉåÇxÉ- uÉÍkÉïiÉ mÉWÒÇûcÉ AÉæU xÉåuÉÉ 

EiM×ü¹iÉÉ) qÉÉlÉMü Måü MüÉrÉÉïluÉrÉlÉ MüÐ  ÌSzÉÉ qÉåÇ LMü oÉÄQûÉ MüSqÉ EPûÉrÉÉ 

WæûAÉæU WûqÉÉUå oÉæÇMü MüÐ UæÇÌMÇüaÉ AmÉaÉëåQû WûÉåiÉå WÒûL iÉ×iÉÏrÉ xjÉÉlÉ mÉU Wæû 

(13 oÉæÇMüÉåÇ Måü xÉqÉÔWû qÉåÇ) AÉæU SÉå ÌuÉwÉrÉÉåÇ (AÍpÉzÉÉxÉlÉ AÉæU mÉËUhÉÉqÉ 

MåÇüÌSìiÉ qÉÉlÉuÉ xÉÇxÉÉkÉlÉ iÉjÉÉ aÉWûlÉ ÌuÉ¨ÉÏrÉ xÉqÉÉuÉåzÉlÉ AÉæU aÉëÉWûMü 

xÉÇU¤ÉhÉ) Måü iÉWûiÉ Ì²iÉÏrÉ xjÉÉlÉ WûÉÍxÉsÉ ÌMürÉÉ Wæû AÉæU "xÉÇxjÉÉaÉiÉ 

ÌuÉuÉåMümÉÔhÉï oÉæÇÌMÇüaÉ" (CÎlxOOçrÉÔvÉlÉsÉÉCÎÄeÉÇaÉ mÉëÕQåÇO oÉæÇÌMüÇaÉ) Måü iÉWûiÉ 

iÉ×iÉÏrÉ xjÉÉlÉ mÉU Wæû| WûqÉÉUÉ uÉæÍµÉMü MüÉUÉåoÉÉU ̀ 16,40,000 MüUÉåÄQû MüÉå mÉÉU 

MüU aÉrÉÉ Wæû AÉæU sÉaÉpÉaÉ xÉpÉÏ xÉÇÌuÉpÉÉaÉÉåÇ qÉåÇ WûqÉÉUÉ MüÉUÉåoÉÉU xÉÇiÉÉåwÉeÉlÉMü 

UWûÉ| CxÉ ÌuÉ¨ÉÏrÉ uÉwÉï 2021 Måü rÉjÉÉåÍcÉiÉ mÉËUhÉÌiÉ Måü ÍsÉL WûqÉ iÉærÉÉU WæÇû 

AÉæU qÉÑfÉå rÉMüÐlÉ Wæû ÌMü AÉmÉ xÉoÉMåü mÉërÉÉxÉÉåÇ xÉå CxÉMüÉ xÉqÉÉmÉlÉ AÉæU 

oÉåWûiÉUÏlÉ WûÉåaÉÉ|

qÉWûÉqÉÉUÏ Måü MüÉUhÉ, ÌmÉNûsÉÉ LMü uÉwÉï, WûqÉÉUå AmÉlÉå E¬åzrÉ, oÉæÇMü Måü E¬åzrÉ 

AÉæU WûqÉÉUå oÉæÇMü Måü pÉÌuÉwrÉ MüÉå MæüxÉå oÉåWûiÉUÏ MüÐ iÉUTü sÉå eÉÉlÉÉ Wæû, Måü 

mÉëÌiÉ ÌlÉÍ¶ÉiÉ ÃmÉ xÉå WûqÉåÇ eÉÉaÉÃMü UWûlÉå MüÐ ÌSzÉÉ qÉåÇ xÉeÉaÉ oÉlÉÉrÉÉ Wæû| 

WûqÉlÉå ÎeÉlÉ cÉÑlÉÉæÌiÉrÉÉåÇ MüÉ xÉÉqÉlÉÉ ÌMürÉÉ, ExÉlÉå WûqÉåÇ AÉæU qÉeÉoÉÔiÉ oÉlÉÉrÉÉ Wæ 

iÉjÉÉ AÉzÉÉuÉÉS MüÐ sÉWûUÉåÇ MüÉå oÉlÉÉL UZÉlÉå qÉåÇ WûqÉÉUÏ qÉSS MüÐ| AÉCL, 

AoÉ WûqÉ lÉL AÉæU ElÉ qÉÉæeÉÔSÉ AuÉxÉUÉåÇ MüÉ xÉ×eÉlÉ MüUlÉå Måü ÍsÉL oÉåWûiÉU 

iÉUÏMåü xÉå iÉærÉÉU WûÉåÇ, ÎeÉlWåÇû WûqÉ WûÉsÉ Måü ÌSlÉÉåÇ qÉåÇ AmÉlÉå sÉÉpÉ Måü ÍsÉL 

EmÉrÉÉåaÉ lÉWûÏÇ MüU xÉMåÇü, AÉæU AÉlÉå uÉÉsÉå ÌSlÉÉåÇ qÉåÇ LMü qÉeÉoÉÔiÉ E±qÉ Måü 

ÃmÉ qÉåÇ AmÉlÉå mÉÑlÉÂijÉÉlÉ MüÐ bÉÉåwÉhÉÉ MüU xÉMåÇüaÉå |

``AÉmÉ xÉpÉÏ MüÉå vÉÑpÉMüÉqÉlÉÉLÇ''

WÉÌSûûïMü zÉÑpÉMüÉqÉlÉÉAÉåÇ xÉÌWûiÉ,

AÉmÉMüÉ, 

LsÉ uÉÏ mÉëpÉÉMüU 

mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÍkÉMüÉUÏ 

financial assistance that has helped us to carve a niche in 
the genre of “women empowerment”. Diversity and 
inclusivity is part of our culture now and we take pride in 
the fact that many women employees have risen to the 
Top Management pos i�on,  a  tes�mony to  the 
fact that poten�al, talent, capability and competency is 
always honoured, respected and rewarded in our 
organisa�on, irrespec�ve of the gender. As rightly said by 
Mr Kofi Annan, the erstwhile UN Secretary General, “there 
is no tool for development more effec�ve than the 
empowerment of women”. 

Our December 2020 financials are reaffirming and a 
testament to the concerted efforts that we have all put in 
towards improving asset quality, augmen�ng low cost 
deposits and arres�ng the spurt of non-performing assets. 
We have taken a major step towards implementa�on of 
EASE (Enhanced Access & Service Excellence) norms with 
our bank ranking being upgraded to 3rd (amidst the comity 
of 13 banks) and securing 2nd posi�on under two themes 
(Governance & Outcome centric HR & Deepening Financial 
inclusion and customer protec�on) and 3rd positon under 
“Ins�tu�onalising prudent banking”. Our global business 
surpassed `16,40,000 Crores and our business 
performance were sa�sfying in almost all por�olios. The 
stage is now set for a befi�ng culmina�on to this Financial 
Year 2021 and with all your best efforts I am sure that we 
will end up finishing on a high note. 

The last one year, because of the pandemic, has definitely 
brought us closer in terms of becoming self-aware, 
understanding our own purpose, the purpose of the bank 
and how to shape our bank's future. The challenges that we 
faced has made us stronger and helped us to maintain the 
vibes of op�mism. Let us now be even be�er prepared to 
create new, prevailing opportuni�es to replace the ones 
that we possibly couldn't u�lize to our advantage in the 
recent �mes and announce our resurgence as a robust 
enterprise in the days to come.

“Wish you all the very best”

With warm regards,

Yours sincerely

L V Prabhakar,
Managing Director & CEO
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Dear friends, 

The world has undergone a “paradigm shi�” in the recent 
past. There is development and progress in almost all 
genres of ac�vi�es that enlivens the co-habita�on of 
human cap i ta l  and  technology.  The  way  huge 
conglomerates and businesses were run 20 years ago has 
changed drama�cally in terms of certain vital elements like 
organisa�onal design, human resources management and 
diversity and inclusion. Along with this the role of women in 
society / na�on building also underwent a huge 
metamorphosis and we now find a huge spectrum of 
opportuni�es that specifically beckons competent and 
capable women in mul�farious fields. To reach this coveted 
pedestal of equality took some �me, the reason being the 
pervasive and stereotyped societal expecta�ons and beliefs 
about women and their leadership abili�es and the 
deplorable career development opportuni�es that 
prevailed during those �mes. However we find a sea of 
change in people's percep�on about the role of women in 
today's world with their contribu�on being taken as equally 
important in sustaining the economic security and stability 
that usually drives a na�on forward. I am happy that now 
I live in a world where women are front runners of diverse 
and inclusive interven�ons for social change and provided 
opportuni�es to think, learn and grow to the full poten�al. 
In short, women today are empowered and has the ability 
to create, nurture and transform individuals, society and 
organisa�ons and make strong contribu�ons towards 
making this world a much be�er place to live in. 

A sustainable organisa�on is one where there is an inclusive 
culture, a unique tradi�on, enterprising customs and an 
inspiring leadership. Canara Bank is one such en�ty which is 
all encompassing and all-pervading in these dis�nc�ve 
aspects and where women are respected and given equal 
opportuni�es to climb the hierarchical ladder. When 
educa�on and empowerment of women were the 
burgeoning thoughts going through the mind of our 

ÌmÉërÉ xÉÉÍjÉrÉÉå, 

WûÉsÉ Måü ÌSlÉÉåÇ qÉåÇ SÒÌlÉrÉÉ qÉåÇ "¢üÉÇÌiÉMüÉUÏ oÉSsÉÉuÉ" WÒûAÉ Wæû| sÉaÉpÉaÉ xÉpÉÏ 

¤Éå§ÉÉåÇ LuÉÇ aÉÌiÉÌuÉÍkÉrÉÉåÇ qÉåÇ ÌuÉMüÉxÉ AÉæU mÉëaÉÌiÉ SåZÉÏ eÉÉ xÉMüiÉÏ Wæû, eÉÉå 

qÉÉlÉuÉ mÉÔÇeÉÏ AÉæU mÉëÉæ±ÉåÌaÉMüÐ Måü xÉÉqÉÇeÉxrÉ MüÉå AÉæU ÄeÉÉåUSÉU oÉlÉÉiÉÏ Wæû| 

oÉÄQûÏ MÇümÉÌlÉrÉÉð ÌmÉNûsÉå 20 uÉwÉÉåïÇ xÉå ÎeÉxÉ mÉëMüÉU urÉuÉxÉÉrÉ MüU UWûÏ jÉÏÇ 

ExÉqÉåÇ xÉÇaÉPûlÉÉiqÉMü RûÉÇcÉå, qÉÉlÉuÉ xÉÇxÉÉkÉlÉ mÉëoÉÇkÉlÉ, ÌuÉÌuÉkÉiÉÉ AÉæU 

xÉqÉÉuÉåzÉlÉ eÉæxÉå MÑüNåûMü mÉëqÉÑZÉ iÉiuÉÉåÇ Måü mÉËUmÉëå¤rÉ qÉåÇ AÉqÉÔsÉ mÉËUuÉiÉïlÉ 

AÉrÉÉ Wæû| CxÉMåü xÉÉjÉ-xÉÉjÉ xÉqÉÉeÉ/UÉ·í ÌlÉqÉÉïhÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ 

pÉÔÍqÉMüÉ pÉÏ LMü oÉÄQûå MüÉrÉÉMüsmÉ xÉå aÉÑÄeÉUÏ Wæû AÉæU WûqÉÉUå xÉÉqÉlÉå AoÉ LåxÉå 

MüD ÌuÉÌuÉkÉ mÉëMüÉU Måü AuÉxÉU WæÇû eÉÉå ÌuÉzÉåwÉ ÃmÉ xÉå AÉæU ÌuÉÌuÉkÉ ¤Éå§ÉÉåÇ qÉåÇ 

xÉ¤ÉqÉ qÉÌWûsÉÉAÉåÇ MüÉå AÉMüÌwÉïiÉ MüUiÉå WæÇû| xÉqÉÉlÉiÉÉ Måü CxÉ mÉëÌiÉÌ¸iÉ xjÉÉlÉ 

iÉMü mÉWÒðûcÉlÉå qÉåÇ MÑüNû xÉqÉrÉ AuÉzrÉ sÉaÉÉ AÉæU CxÉMåü qÉÑZrÉ MüÉUhÉ WæÇû - 

qÉÌWûsÉÉAÉåÇ AÉæU ElÉMüÐ lÉåiÉ×iuÉ ¤ÉqÉiÉÉAÉåÇ Måü oÉÉUå qÉåÇ urÉÉmÉMü AÉæU ÃÌÄRûoÉ® 

xÉÉqÉÉÎeÉMü AmÉå¤ÉÉLÇ AÉæU ÌuÉµÉÉxÉ AÉæU ExÉ xÉqÉrÉ Måü SÉæUÉlÉ ÌuÉ±qÉÉlÉ 

MüËUrÉU Måü ÌuÉMüÉxÉ Måü AuÉxÉUÉåÇ MüÐ ÌSzÉÉ qÉåÇ oÉlÉÏ zÉÉåcÉlÉÏrÉ ÎxjÉÌiÉ| 

iÉjÉÉÌmÉ, AÉeÉ MüÐ SÒÌlÉrÉÉ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ pÉÔÍqÉMüÉ Måü oÉÉUå qÉåÇ sÉÉåaÉÉåÇ MüÐ 

kÉÉUhÉÉ qÉåÇ oÉÄQûÉ oÉSsÉÉuÉ AÉrÉÉ Wæû AÉæU ElÉMåü rÉÉåaÉSÉlÉ MüÉå AÉÍjÉïMü xÉÑU¤ÉÉ 

AÉæU ÎxjÉUiÉÉ MüÉå oÉlÉÉL UZÉlÉå qÉåÇ xÉqÉÉlÉ ÃmÉ xÉå qÉWûiuÉmÉÔhÉï qÉÉlÉÉ eÉÉiÉÉ Wæû 

eÉÉå AÉqÉ iÉÉæU mÉU LMü UÉ·í MüÉå AÉaÉå oÉÄRûÉiÉÉ Wæû| qÉÑfÉå ZÉÑzÉÏ Wæû ÌMü AoÉ qÉæÇ 

LMü LåxÉÏ SÒÌlÉrÉÉ qÉåÇ UWûiÉÏ WÕÇû, eÉWûÉÇ qÉÌWûsÉÉLÇ xÉÉqÉÉÎeÉMü oÉSsÉÉuÉ Måü ÍsÉL 

ÌuÉÌuÉkÉ AÉæU xÉqÉÉuÉåzÉÏ WûxiÉ¤ÉåmÉÉåÇ MüÐ AaÉëSÕiÉ WæÇû AÉæU ElWåÇû mÉÔUÏ ¤ÉqÉiÉÉ Måü 

oÉÉUå qÉåÇ xÉÉåcÉlÉå, xÉÏZÉlÉå AÉæU ÌuÉMüÍxÉiÉ WûÉålÉå Måü AuÉxÉU mÉëSÉlÉ ÌMüL aÉL 

WæÇû| xÉÇ¤ÉåmÉ qÉåÇ, AÉeÉ qÉÌWûsÉÉLÆ xÉzÉ£ü WæÇû AÉæU ElÉqÉåÇ urÉÌ£ürÉÉåÇ, xÉqÉÉeÉ AÉæU 

xÉÇaÉPûlÉÉåÇ MüÉå oÉlÉÉlÉå, mÉÉåwÉhÉ AÉæU mÉËUuÉiÉïlÉ MüUlÉå AÉæU CxÉ SÒÌlÉrÉÉ qÉåÇ UWûlÉå 

Måü ÍsÉL LMü oÉåWûiÉU eÉaÉWû oÉlÉÉlÉå MüÐ ÌSzÉÉ qÉåÇ qÉeÉoÉÔiÉ rÉÉåaÉSÉlÉ SålÉå MüÐ 

¤ÉqÉiÉÉ WæÇû|

LMü xjÉÉrÉÏ xÉÇaÉPûlÉ uÉWû Wæû eÉWûÉÇ LMü xÉqÉÉuÉåzÉÏ xÉÇxM×üÌiÉ, LMü AlÉÔPûÏ 

mÉUÇmÉUÉ, EixÉÉWûuÉkÉïMü UÏÌiÉ-ËUuÉÉÄeÉ AÉæU mÉëåUMü lÉåiÉ×iuÉ ÌuÉ±qÉÉlÉ WæÇû| MåülÉUÉ 

oÉæÇMü LMü LåxÉÏ xÉÇxjÉÉ Wæû, ÎeÉxÉqÉåÇ rÉå xÉÉUå  ÌuÉÍzÉ¹ mÉWûsÉÔ xÉuÉïjÉÉ urÉÉmiÉ WæÇû 

AÉæU eÉWûÉÇ qÉÌWûsÉÉAÉåÇ MüÉ xÉqqÉÉlÉ MüUlÉå Måü xÉÉjÉ-xÉÉjÉ E³ÉiÉ mÉSÉåÇ mÉU 

mÉWÒÇûcÉlÉå Måü ÍsÉL xÉqÉÉlÉ AuÉxÉU ÌSL eÉÉiÉå WæÇû| 1890 Måü SzÉMü qÉåÇ ÍzÉ¤ÉÉ 

AÉæU qÉÌWûsÉÉAÉåÇ MüÉ xÉzÉ£üÏMüUhÉ WûqÉÉUå xÉÇxjÉÉmÉMü ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉ 

Executive Director’s Message
MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü 

MüÉ xÉÇSåzÉ
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Executive Director’s Message

founder Sri. Ammembal Subba Rao Pai in the 1890s, it does 
not come as a surprise that the same tenets/doctrines holds 
good even now, more than a century later. We should take a 
moment to reflect on the factors that most definitely 
contributed towards this inclusive growth so far – 
inten�onal recruitment, gender equality in career 
development and progress, suppor�ve policies and 
conscious cul�va�on of female talent.  

The unprecedented onslaught of the pandemic has le� 
many scars in the economic rubric of the na�on, banks 
included. But here also, amidst this mayhem and perilous 
atmosphere, women from all walks of life have contributed 
towards allevia�ng the misery and be�ering the life of 
millions of people. Challenges are not new to us. As we 
celebrate the Interna�onal Women's Day during the month 
of March, let us all take a silent oath to rededicate ourselves 
towards our professed goals and objec�ves, towards 
fostering be�er understanding and team work, towards 
ushering in professionalism & ethics in work and towards 
crea�ng a framework of sustainable growth premised on 
mutual respect, trust and tolerance. 

As we concertedly work towards this bright future, I urge 
the next genera�on of young women employees to come 
forth and take up challenging roles and responsibili�es, 
consciously work towards adding value to your 
department, office, branch and also contribute towards this 
organisa�ons' development and progress. 

“Best wishes and have a wonderful year ahead!”

With warm regards,

Yours sincerely

A Manimekhalai 
Execu�ve Director

UÉuÉ mÉæ MüÐ xÉÉåcÉ qÉåÇ mÉWûsÉå xÉå oÉlÉå UWûlÉå Måü MüÉUhÉ CxÉqÉåÇ MüÉåD AÉ¶ÉrÉï MüÐ 

oÉÉiÉ lÉWûÏÇ Wæû ÌMü LMü xÉSÏ Måü oÉÏiÉ eÉÉlÉå Måü oÉÉS pÉÏ uÉWûÏ AÍpÉqÉiÉ/ 

ÍxÉ®ÉÇiÉ AÉeÉ pÉÏ mÉëÉxÉÇÌaÉMü Wæû| WûqÉåÇ ElÉ MüÉUMüÉåÇ mÉU krÉÉlÉ SålÉÉ WûÉåaÉÉ 

ÎeÉlÉMüÉ AoÉ iÉMü xÉqÉÉuÉåzÉÏ ÌuÉMüÉxÉ qÉåÇ ÌlÉÍ¶ÉiÉ ÃmÉ xÉå rÉÉåaÉSÉlÉ UWûÉ eÉæxÉå 

-CÍcNûiÉ pÉiÉÏï, MæüËUrÉU Måü ÌuÉMüÉxÉ AÉæU mÉëaÉÌiÉ qÉåÇ ÍsÉÇaÉ xÉqÉÉlÉiÉÉ, 

xÉWûÉrÉMü lÉÏÌiÉrÉÉåÇ AÉæU qÉÌWûsÉÉ mÉëÌiÉpÉÉ qÉåÇ eÉÉaÉÃMü xÉÑkÉÉU|

qÉWûÉqÉÉUÏ Måü ApÉÔiÉmÉÔuÉï WûqÉsÉå lÉå UÉ·í Måü AÉÍjÉïMü ¤Éå§É qÉåÇ MüD ÌlÉzÉÉlÉ NûÉåÄQû 

ÌSL WæÇû, ÎeÉxÉqÉåÇ oÉæÇMü pÉÏ zÉÉÍqÉsÉ WæÇû| sÉåÌMülÉ rÉWûÉÇ pÉÏ, CxÉ iÉoÉÉWûÏ AÉæU 

ZÉiÉUlÉÉMü qÉÉWûÉæsÉ Måü oÉÏcÉ, WûU ¤Éå§É MüÐ qÉÌWûsÉÉAÉåÇ lÉå SÒ:ZÉ MüÉå MüqÉ 

MüUlÉå AÉæU sÉÉZÉÉåÇ sÉÉåaÉÉåÇ Måü eÉÏuÉlÉ MüÉå oÉåWûiÉU oÉlÉÉlÉå MüÐ ÌSzÉÉ qÉåÇ rÉÉåaÉSÉlÉ 

ÌSrÉÉ Wæû| cÉÑlÉÉæÌiÉrÉÉÇ WûqÉÉUå ÍsÉL lÉD lÉWûÏÇ WæÇû| eÉæxÉÉ ÌMü WûqÉ qÉÉcÉï Måü qÉWûÏlÉå 

qÉåÇ AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ qÉlÉÉiÉå WæÇû,AÉCL WûqÉ xÉpÉÏ AÉmÉxÉÏ xÉqqÉÉlÉ, 

ÌuÉµÉÉxÉ AÉæU xÉÌWûwhÉÑiÉÉ Måü ÄeÉËUL oÉåWûiÉU xÉqÉfÉ AÉæU OûÏqÉ Måü MüÉrÉï MüÉå 

oÉÄRûÉuÉÉ SålÉå, urÉÉuÉxÉÉÌrÉMüiÉÉ AÉæU lÉæÌiÉMüiÉÉ MüÐ ÌSzÉÉ qÉåÇ MüÉrÉï MüUlÉå,AmÉlÉå 

mÉåzÉåuÉU sÉ¤rÉÉåÇ AÉæU E¬åzrÉÉåÇ MüÉå WûÉÍxÉsÉ MüUlÉå, oÉåWûiÉU xÉqÉfÉ AÉæU OûÏqÉ-

MüÉrÉï MüÉå oÉÄRûÉuÉÉ SålÉå, MüÉrÉï qÉåÇ urÉuÉxÉÉÌrÉMüiÉÉ AÉæU lÉæÌiÉMüiÉÉ MüÉå oÉÄRûÉuÉÉ 

SålÉå WåûiÉÑ xÉiÉiÉ ÌuÉMüÉxÉ MüÐ ÃmÉUåZÉÉ iÉærÉÉU MüUlÉå Måü mÉëÌiÉ xuÉrÉÇ MüÉå 

mÉÑlÉ:xÉqÉÌmÉïiÉ MüUlÉå Måü ÍsÉL LMü qÉÉælÉ zÉmÉjÉ sÉåÇ|

CxÉ EeeuÉsÉ pÉÌuÉwrÉ MüÐ ÌSzÉÉ qÉåÇ xÉÇaÉÌPûiÉ WûÉåMüU PûÉåxÉ MüÉqÉ MüUiÉå xÉqÉrÉ 

qÉæÇ AaÉsÉÏ mÉÏÄRûÏ MüÐ rÉÑuÉÉ qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ xÉå AÉaÉëWû MüUiÉÏ WÕÇû ÌMü uÉå 

AÉaÉå AÉLÇ AÉæU cÉÑlÉÉæiÉÏmÉÔhÉï pÉÔÍqÉMüÉLÇ AÉæU ÎÄeÉqqÉåSÉËUrÉÉÇ ÌlÉpÉÉLÇ, xÉcÉåiÉlÉ 

WûÉåMüU AmÉlÉå ÌuÉpÉÉaÉ, MüÉrÉÉïsÉrÉ, zÉÉZÉÉ Måü MüÉrÉï qÉåÇ qÉÔsrÉ-uÉkÉïlÉ sÉÉlÉå MüÐ 

ÌSzÉÉ qÉåÇ MüÉrÉï MüUåÇ AÉæU CxÉ xÉÇaÉPûlÉ Måü ÌuÉMüÉxÉ AÉæU mÉëaÉÌiÉ qÉåÇ pÉÏ 

rÉÉåaÉSÉlÉ SåÇ|

 ̀̀zÉÑpÉMüÉqÉlÉÉLÇ LuÉÇ AÉlÉåuÉÉsÉÉ uÉwÉï qÉÇaÉsÉqÉrÉ WûÉå!''

WÉÌSûûïMü zÉÑpÉMüÉqÉlÉÉAÉåÇ xÉÌWûiÉ,

AÉmÉMüÉ,

L qÉÍhÉqÉåZÉsÉæ

MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü
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qÉÉcÉï Måü qÉWûÏlÉå qÉåÇ oÉWÒûiÉ xÉÉUå mÉËUhÉÉqÉÉåÇ MüÐ AÉzÉÇMüÉLÇ WæÇû| WûqÉ oÉæÇMüUÉåÇ Måü ÍsÉL, 

rÉWû ZÉÉiÉÉåÇ Måü uÉwÉÉïÇiÉ MüÐ sÉåZÉÉoÉÇSÏ Måü ÍsÉWûÉÄeÉ xÉå qÉWûiuÉ UZÉiÉÉ Wæû| SÒÌlÉrÉÉ pÉU 

qÉåÇ MüD AlrÉ sÉÉåaÉÉåÇ Måü ÍsÉL, rÉWû EeeuÉsÉ pÉÌuÉwrÉ MüÐ ÌSzÉÉ MüÐ AÉåU oÉÄRûlÉå MüÉ 

LMü LåxÉÉ xÉÇMåüiÉ Wæû ÎeÉxÉxÉå ElÉMåü ÌuÉcÉÉUÉåÇ AÉæU mÉëÌ¢ürÉÉAÉåÇ mÉU MüÉrÉï MüUlÉå, 

xÉWûlÉzÉÏsÉiÉÉ mÉÔuÉïMü ÌlÉhÉÉïrÉMü oÉlÉlÉå Måü xÉÉjÉ-xÉÉjÉ ÌlÉhÉïrÉ ÍsÉrÉÉ eÉÉ xÉMåü 

ÎeÉlÉMåü mÉËUhÉÉqÉxuÉÃmÉ, AmÉlÉå AÉxÉmÉÉxÉ Måü sÉÉåaÉÉåÇ Måü eÉÏuÉlÉ MüÉå EeeuÉsÉ 

oÉlÉÉlÉÉ xÉÇpÉuÉ WûÉå xÉMåü| ÌMÇüiÉÑ, xÉoÉxÉå oÉÄRûMüU, qÉÉcÉï MüÉ qÉWûÏlÉÉ qÉÌWûsÉÉAÉåÇ MüÐ 

ÌuÉqÉÑÌ£ü MüÉ mÉëiÉÏMü Wæû| mÉëirÉåMü uÉwÉï, 8 qÉÉcÉï MüÉå ÌuÉµÉ xiÉU mÉU AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ 

ÌSuÉxÉ Måü ÃmÉ qÉåÇ qÉlÉÉrÉÉ eÉÉiÉÉ Wæû iÉÉÌMü eÉÏuÉlÉ MüÐ xÉpÉÏ ÌuÉkÉÉAÉåÇ rÉÉlÉÏ-

xÉÉÇxM×üÌiÉMü, UÉeÉlÉÏÌiÉMü, xÉÉqÉÉÎeÉMü-AÉÍjÉïMü AÉæU SÉzÉïÌlÉMü ÌuÉkÉÉAÉåÇ qÉåÇ 

qÉÌWûsÉÉAÉåÇ MüÐ EmÉsÉÎokÉrÉÉåÇ MüÉå EeÉÉaÉU ÌMürÉÉ eÉÉ xÉMåü| 

LMü LåxÉÏ SÒÌlÉrÉÉ qÉåÇ eÉÉå iÉåÄeÉÏ xÉå xÉqÉÉuÉåzÉÏ AÉæU ÍsÉÇaÉ Måü AlÉÑMÔüsÉ oÉlÉiÉÏ eÉÉ 

UWûÏ Wæû, qÉÌWûsÉÉLÇ UÉ·í ÌlÉqÉÉïhÉ AÉæU xÉÇaÉPûlÉÉiqÉMü ÌuÉMüÉxÉ qÉåÇ oÉWÒûiÉ qÉWûiuÉmÉÔhÉï 

pÉÔÍqÉMüÉ ÌlÉpÉÉiÉÏ WæÇû| xÉWûÉlÉÑpÉÔÌiÉ, pÉÉuÉlÉÉiqÉMü oÉÑÎ®qÉ¨ÉÉ, mÉëpÉÉuÉÏ xÉÇmÉëåwÉhÉ AÉæU 

xÉÇaÉPûlÉÉiqÉMü MüÉæzÉsÉ eÉæxÉÏ ElÉMüÐ xÉWûeÉ, eÉlqÉeÉÉiÉ AÉæU AÇiÉÌlÉïÌWûiÉ 

ÌuÉzÉåwÉiÉÉAÉåÇ Måü TüsÉxuÉÃmÉ, qÉÌWûsÉÉLÇ oÉåWûiÉU AÉæU MÑüzÉsÉ qÉÉlÉuÉ xÉÇxÉÉkÉlÉ 

mÉëoÉÇkÉlÉ Måü mÉëÌiÉ ExÉ  LYxÉ TæüYOûU  MüÉå sÉÉiÉÏ WæÇû| WûqÉÉUå oÉæÇÌMÇüaÉ CÌiÉWûÉxÉ Måü 

CÌiÉuÉ×¨É xÉå mÉiÉÉ cÉsÉiÉÉ Wæû ÌMü qÉÌWûsÉÉ xÉzÉ£üÏMüUhÉ MüÐ mÉËUMüsmÉlÉÉ MüÉå MüÉTüÐ 

mÉWûsÉå WûÏ 1890 Måü SzÉMü qÉåÇ WûqÉÉUå xÉÇxjÉÉmÉMü lÉå PûÉåxÉ ÃmÉ SåiÉå WÒûL ExÉå 

xjÉÉÌmÉiÉ ÌMürÉÉ jÉÉ eÉÉå ÌlÉÍ¶ÉiÉ WûÏ ElÉMüÐ AxÉÉkÉÉUhÉ AsÉÉåMü SØÌ¹ MüÉ ±ÉåiÉMü 

Wæû| ExÉ uÉ£ü oÉÉårÉÉ aÉrÉÉ LMü xÉqÉÉuÉåzÉÏ RûÉÇcÉå MüÉ oÉÏeÉ iÉÉå AoÉ pÉÏ WûqÉÉUÏ 

xÉÇxM×üÌiÉ, mÉUÇmÉUÉ AÉæU sÉÉåMüÉcÉÉU MüÉ LMü AÍpÉ³É AÇaÉ Wæû, eÉÉå xÉÉæ xÉÉsÉ xÉå pÉÏ 

mÉÑUÉlÉå LMü xÉÇaÉPûlÉ Måü ÍsÉL LMü SÒsÉïpÉ EmÉsÉÎokÉ Wæû|

  LMü qÉÌWûsÉÉ qÉåÇ ÌuÉ±qÉÉlÉ AoÉÉkÉ iÉÉMüiÉ MüÉ mÉëiÉÏMü ´ÉårÉxÉ  MüÉ rÉWû ÌuÉzÉåwÉ AÇMü,

Wæû eÉÉå ZÉÔoÉxÉÔUiÉÏ AÉæU xÉÑxmÉ¹ ÃmÉ xÉå ExÉ SÒÌlÉrÉÉ MüÉå AÉMüÉU SåiÉÉ 

Wæû ÎeÉxÉå WûqÉ eÉÏiÉå WæÇû| WûqÉÉUå A°ÒiÉ mÉëÌiÉpÉÉzÉÉsÉÏ sÉåZÉMüÉåÇ ²ÉUÉ UÍcÉiÉ 

sÉåZÉ/MüÌuÉiÉÉ/ÌlÉoÉÇkÉ qÉåÇ rÉå qÉWûÏlÉ mÉWûsÉÔ MÔüOû-MÔüOû MüU xÉqÉÉÌWûiÉ WæÇû AÉæU CxÉ 

uÉwÉï Måü AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ Måü ÌuÉwÉrÉ -"cÉÔxÉ OÒû cÉûÉsÉåÇeÉ" xÉå xÉuÉïjÉÉ 

eÉÑÄQûÉ Wæû|

AÉzÉÉ Wæû ÌMü AÉmÉ CxÉ ÌuÉzÉåwÉ xÉÇxMüUhÉ MüÉå mÉÄRûlÉå MüÉ AÉlÉÇS sÉåÇaÉå| eÉæxÉÉ ÌMü 

WûqÉ AÉmÉxÉå xÉÑlÉlÉÉ mÉxÉÇS MüUiÉå WæÇû, M×ümÉrÉÉ WûqÉÉUå aÉ×Wû mÉÌ§ÉMüÉ uÉ mÉÑxiÉMüÉsÉrÉ Måü 

uÉåoÉmÉåeÉ mÉU MåülÉlÉåOû qÉåÇ/rÉÉ hohml@canarabank.com mÉU qÉåsÉ Måü qÉÉkrÉqÉ 

xÉå AmÉlÉÏ mÉëÌiÉÌ¢ürÉÉ/ÌOûmmÉÍhÉrÉÉÇ AuÉzrÉ SåÇ rÉÉ AÉmÉ WûqÉåÇ WûqÉåzÉÉ 

080-22233480/9923693808 mÉU MüÊsÉ MüU xÉMüiÉå WæÇû| 

ÌMüzÉÉåU jÉÇmÉÏ

xÉÇmÉÉSMü

The month of March has got lot of corollaries. For us bankers, it 
ushers in the significance of the impending year-end closing of 
accounts. For many others, around the world, it connotes an 
ini�a�on towards a bright future, a reminder to take ac�on on 
their thoughts and processes, in being decisive and taking 
decisions that have the endurance and the expanse to brighten 
up the lives of people around them. But above all, the month of 
March epitomises the libera�on of women. Every year 8th (of 
March) is celebrated globally as the Interna�onal Women's 
Day to commemorate the achievement of women in all genres 
of life viz cultural, poli�cal, socio-economic and philosophical. 

In a world which is becoming increasingly inclusive and gender 
friendly, women play a very significant role in na�on building 
and organisa�onal development. With their innate, in-born 
and intrinsic characteris�cs like empathy, emo�onal 
intelligence, effec�ve communica�on and organisa�onal skills, 
women bring in that X factor towards be�er and efficient 
human resources management. The annals of our banking 
history reveals that a no�on of women empowerment was 
conceptualised and put in place by our founder way back in the 
1890s, thus demonstra�ng his remarkable clairvoyance and 
vision. The seeds of an inclusive framework sown then is even 
now an integral part of our culture, tradi�on and ethos, a rare 
feat for an organisa�on which is more than 100 years old. 

This Special Edi�on of Shreyas is an ode to the layers of 
strength that a woman possesses and how it beau�fully and 
inexplicably shapes the world that we live in.   The ar�cles 
/poems/essays by our wonderfully gi�ed writers delves deep 
into these finer aspects and is weaved together by this year's 
Interna�onal Women's Day (IWD) theme – “Choose to 
Challenge”!

Hope you enjoy reading this special edi�on. As we love to 
hear from you, please drop in your feedback/ comments by 
visi�ng our HM&L Webpage in Cannet / or as mail to 
hohml@canarabank.com / or you can always call us at 
080 – 22233480 / 9986693808.

Kishore Thampi
Editor

EditorialxÉÇmÉÉSMüÐrÉ
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´ÉÏ Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÔ lÉå 10 qÉÉcÉï 2021 

MüÉå WûqÉÉUå oÉæÇMü Måü MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü Måü 

ÃmÉ qÉåÇ MüÉrÉïpÉÉU aÉëWûhÉ ÌMürÉÉ| AÉmÉ pÉÉæÌiÉMüÐ 

qÉåÇ xlÉÉiÉMü iÉjÉÉ  urÉuÉxÉÉrÉ mÉëzÉÉxÉlÉ (oÉæÇÌMÇüaÉ 

AÉæU ÌuÉ¨É) qÉåÇ xlÉÉiÉMüÉå¨ÉU WæÇû| uÉå pÉÉUiÉÏrÉ 

oÉæÇMüxÉï xÉÇxjÉÉlÉ (xÉÏLAÉDAÉDoÉÏ) Måü mÉëqÉÉÍhÉiÉ xÉSxrÉ pÉÏ WæûÇ|

ElWûÉåÇlÉå 1988 qÉåÇ iÉiMüÉsÉÏlÉ ÌuÉeÉrÉÉ oÉæÇMü xÉå AmÉlÉå oÉæÇÌMÇüaÉ MüËUrÉU MüÐ 

zÉÑÂAÉiÉ MüÐ AÉæU oÉæÇMü BTü oÉÄQûÉæSÉ qÉåÇ qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü Måü xiÉU iÉMü 

mÉWÒÇûcÉå| AmÉlÉå 33 uÉwÉÉåïÇ Måü sÉÇoÉå oÉæÇÌMÇüaÉ MüËUrÉU Måü SÉæUÉlÉ ElWûÉåÇlÉå 12 uÉwÉÉåïÇ 

iÉMü ÌuÉÍpÉ³É zÉÉZÉÉAÉåÇ MüÉ lÉåiÉ×iuÉ ÌMürÉÉ ÎeÉxÉqÉåÇ ÌuÉzÉåwÉÏM×üiÉ MüÊmÉÉåïUåOû 

oÉæÇÌMÇüaÉ zÉÉZÉÉ pÉÏ zÉÉÍqÉsÉ WæûÇ| uÉå  ÍzÉuÉqÉÉåaaÉÉ, ÌuÉeÉrÉuÉÉÄQûÉ, WæûSUÉoÉÉS AÉæU 

qÉÑÇoÉD Måü ¤Éå§ÉÏrÉ mÉëqÉÑZÉ jÉå| uÉå qÉÑÇoÉD AÇcÉsÉ Måü AÇcÉsÉ mÉëqÉÑZÉ pÉÏ jÉå, eÉÉå 

ÌMü oÉæÇMü MüÉ xÉoÉxÉå oÉÄQûÉ AÇcÉsÉ Wæû| ElWûÉåÇlÉå mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ qÉåÇ xÉÇcÉÉsÉlÉ 

AÉæU xÉåuÉÉ ÌuÉpÉÉaÉ MüÉ pÉÏ lÉåiÉ×iuÉ ÌMürÉÉ Wæû|

uÉå oÉæÇMü BTü oÉÄQûÉæSÉ MüÐ AlÉÑwÉÇaÉÏ, oÉÏAÉåoÉÏ ÌuÉ¨ÉÏrÉ xÉÉåsrÉÔvÉlxÉ ÍsÉÍqÉOåûQû 

qÉåÇ ÌlÉSåzÉMü jÉå| uÉå oÉÏAÉåoÉÏ-AÉDAÉDOûÏ oÉÊqoÉå ClÉÉåuÉåzÉlÉ xÉåÇOûU MüÐ 

xÉÇcÉÉsÉlÉ xÉÍqÉÌiÉ Måü xÉSxrÉ pÉÏ jÉå|

ElWåÇû oÉæÇÌMÇüaÉ Måü xÉpÉÏ ¤Éå§É AjÉÉïiÉç zÉÉZÉÉ oÉæÇÌMÇüaÉ, MüÊmÉÉåïUåOû GhÉ, ZÉÑSUÉ 

GhÉ, M×üÌwÉ ÌuÉ¨ÉÏrÉlÉ, xÉÉZÉ ÌlÉaÉUÉlÉÏ, GhÉ uÉxÉÔsÉÏ, AlÉÑmÉÉsÉlÉ, AÉÌS MüÉ 

xÉÑSÏbÉï AlÉÑpÉuÉ Wæû|

Sri K Satyanarayana Raju took Charge 
as Execu�ve Director of our Bank on 
10th March 2021. He is a Physics 
Graduate and a Post Graduate in 
Business Administra�on (Banking 
and Finance). He is also a Cer�fied 

Associate of the Indian Ins�tute of Bankers (CAIIB).

He joined erstwhile Vijaya Bank in 1988 and rose to the level 
of Chief General Manager in Bank of Baroda. During his 33 
year long Banking career he has headed various Branches 
for 12 years including Specialised Corporate Banking 
Branch. He was Regional head of Shivamogga, Vijayawada, 
Hyderabad and Mumbai. He was also Zonal Head of 
Mumbai Zone, which is the biggest Zone of the Bank. He has 
also headed Opera�ons and Services Department at Head 
Office.

He was a Director in BoB Financial Solu�ons Limited, 
subsidiary of Bank of Baroda. He was also a member of the 
steering commi�ee of BOB-IIT Bombay Innova�on Centre.

He has rich experience in all segments of Banking including 
Branch Banking, Corporate Credit, Retail Credit, Agri 
Financing, Credit Monitoring, Credit Recovery, Compliance 
etc.

Our New Executive DirectorWûqÉÉUå lÉrÉå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü 

´ÉÏ Måü xÉirÉlÉÉUÉrÉhÉ UÉeÉÔ 

Sri K Satyanarayana Raju

Shreyas team wishes him all success

´ÉårÉxÉ OÏqÉ AÉmÉMüÐ xÉTüsÉiÉÉ MüÐ MüÉqÉlÉÉ MüUiÉÏ Wæ|
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It is a ma�er of pride and gives me immense sa�sfac�on on ge�ng elevated as Chief 
General Manager in our esteemed bank. This has been possible only with the support 
from my family members and colleagues who stood by me at all �mes. I thank the 
Almighty and express my sincere gra�tude to the top management of the bank. I also 
thank seniors who had helped me in shaping my career from �me to �me.

It is said, no other industry is as driven by technology as banking is. From Retail Banking to Mobile Banking, 
technology has its hand in every aspect of banking and the influence of the technology will con�nue to 
launch banking into a digitalized future. In fact, Mobile Banking is going to overtake Online Banking. Digital 
only Banks also known as neo-banks, is going to further raise the bar for customer expecta�ons and trust. 
Collaborate and Compete is the new model, where we need to have �e-ups with Fintechs or Tech- Fins so as 
to enhance our capabili�es and a�ract new gen customers.

Another challenge, is the human skills. Banking  has been a people intensive business in which the value of 
the business is determined by the skills of its human capital. As the modern banking is all about deploying 
technology and mathema�cs for risk mi�ga�on and oversight, we need to invest in improving and building 
up the competencies for improved risk management, opera�onal efficiencies and bridging knowledge gaps 
in people.  

In this fast and compe��ve environment, we Canarites not only have to update ourselves regularly but also 
educate our customers in all aspects of digital banking to derive the benefit and add business. Further 
Technology changes has its own challenges in the form of cyber-a�acks as we are dealing with customers' 
personal and sensi�ve informa�on. Hence, we need to be alert and adopt cyber security measures from 
�me to �me.

We, 90,000 Canarites, need to develop an urge to upskill, serve to grow and transi�on from physical  to 
digital banking to achieve ̀ 20 Trillion business for our Bank  by March 2023  and make our Bank as Best Bank 
in our Country and also the best place to work  with.

A V RAMA RAO
CHIEF GENERAL MANAGER

NEW CGM'S MESSAGE

“ To be successful, you have to have
your heart in your business, and your

business in your heart.”
                                - Thomas Watson Sr.



1.  She
She embraced the touch of the waves. She smiled as the 
wind caressed her. The water was gleaming under the 
dusklight. She walked through the beach, freely. It was 
soothing. As the waves touched her feet, the �ny silver 
adornment wrangling around her le� ankle sparkled. She 
smiled again and folded her hands as her hair played with 
the breeze. She con�nued walking……..

Trrrrinnggg! She was startled by the morning alarm! She 
jumped and caught hold of the alarm and turned it off, 
lest her kids and her partner wake up. She sat up on the 
bed and smiled, thinking about the dream she just saw 
and immediately gave a big SIGH! She slowly stood up 
and slightly moved the curtains as the morning light 
touched her face. As if in a hurry, she posi�oned the 
curtains intact and ran towards the kitchen. There waited 
a sink full of dishes from the night. She started doing the 
dishes murmuring. 

The FM was playing in the background, while she heard 
her young daughter cry. She turned off the burner as the 
milk was boiling and reduced the flame of the pressure 
cooker as the whistle blew. She went to the bedroom and 
took the younger one. She woke her elder son and her 
partner up and changed the dampened bed sheet, the 

cause of the morning cry.!!! She rushed back to the 
kitchen and took the milk in a bo�le and in a glass. As the 
elder one came a�er brushing, she gave the hot milk and 
breakfast to him, while she fed the younger one.

A�er the rou�ne morning exercise, her partner came and 
sat under the fan when she came with piping hot tea in a 
porcelain cup and gave it to her husband, who signaled 
her to keep it on the table and smiled at her. She smiled 
back and took the newspaper. Immediately, she heard a 
noise from the kitchen. The children had broken a glass 
jar. A�er cleaning the mess, she went on packing lunch 
for her husband and se�ng the table for breakfast. 

Ge�ng dressed, the husband came to the table and had 
his breakfast playing with the children. He asked her 
“Aren't you having your breakfast?” She said “Yep, a li�le 
later though.” A�er breakfast, her partner waved good 
bye and kissed their children and at the door he planted a 
kiss on her forehead and said “Go have your breakfast”.  
She smiled and they waved good bye to him....

She went inside the house and as she stepped in she 
could hear the children pulling out stuff from the 
wardrobe and the noise of the newly bought sta�onery 
falling down and rolling under the bed. She sighed again 
and went on to have her breakfast.  Si�ng at the table, 
she thought about her dream, of the waves touching her 
feet and the wind blowing through her hair and she saw 
herself, her smiling face … Arrggghhhh!!!! Another loud 
cry from the younger one and her elder one came 
running to her complaining…. She went on………….

2.  Her
She opened her laptop and saw today's no�fica�ons. Her 
cabin phone rang and her secretary reminded her about 
the mee�ng with the Minister at 12.00 noon. Its 9.30 am. 
She stood up and walked towards the board room.  On 
seeing everyone stand, as she entered, she waved her 

The Genesis of life!The Genesis of life!The Genesis of life!
Janapriya D
Manager,
RM Sec�on,
Circle Office, Madurai
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hand asking them to sit down as she chaired. The 
mee�ng commenced and the usual corporate e�que�es 
and presenta�ons were beaming inside the board room. 
To her le�, on the first chair of the front row, sat a slightly 
grey haired man, who seemed least interested in what 
was happening around. Two months back he had hosted 
a party for the en�re people in the office, on his 
comple�ng 15 years in the company. A dedicated 
gentleman and an IIM graduate who had put in a lot of 
hard work, all through these years.  

It was recently that the company had a lot of changes in 
its management. Last month the company announced 
that there would be a new MD & CEO for the company 
and everyone was pre�y sure that it would for sure be 
our grey-haired, well accepted gentleman from IIM. Of 
course, he deserves the posi�on. He is a Raymond's 
complete man, physically, professionally and personally. 
He was well built, highly qualified and had a family of 2 
cute kids and his wife, another IIM graduate, now a 
school teacher, who caters to the needs of the family.

When the final announcement came, our grey haired 
man was not appointed as the MD & CEO to the surprise 
of everyone (men and women!). Again to the shock of 
everyone (men & women), this 'SHE' was appointed as 
the new MD & CEO. Everyone clapped, but the noises 
were not so loud, everyone smiled, but the smiles lasted 
only for a few seconds. Many murmured, many were 
happy inside the hearts, but as always, they kept mum 
showing a long face. A�er one month of murmurings, 
coffee point talks and a�er-office-gossips, this was the 
first board mee�ng chaired by the new MD & CEO.

Just as the presenta�ons were going and cookies along 
with coffee were served, she suddenly said “Guys, can we 
stop this”? with a wide smile. The grey haired man, first 
jerked, and then laid back on his chair sipping the coffee.  
The senior members were jostled and looked at her. She 
told “Let's have a break for 5 mins” and she went out of 
the board room towards her newly furnished cabin. She 
took out her notepad and jo�ed down something.

The murmurings were very noisy this �me. Many le� the 
room for ge�ng some air, into the balcony, carrying their 
coffee. Inside the room, one of the few seniors talked to 
his colleague and friend “I doubt whether she will be able 

to carry out the responsibili�es. This is the first �me that 
a board mee�ng is being stopped abruptly. These 
youngsters, they can't handle stress these days. I don't 
know whether the management has taken the right 
decision by making her, a person of just 30 as an 
MD & CEO.” Hearing this our grey haired man replied 
“Let's see how far this goes! Experience always counts”. 
The seniors nodded their heads in agreement. 

Three women were si�ng in the balcony. The new pony 
tailed girl intern said to one of the women crew “SHE is so 
cool right? How awesome is to be in this posi�on at such 
a young age?”. The women crew smiled at her and 
suddenly one among them asked “Why isn't SHE 
married? She is thirty right?” The other woman replied at 
once “What's success without family? How long will she 
be like this? Is there any issues?” Another woman added 
“I wonder what her parents are going through!” They all 
sipped their coffees and started talking about their 
husbands/boy-friends and fiancés and baby stories.

The mee�ng resumed and SHE started talking without 
power points, without graphs and everyone went silent. 
It's their first �me now. She carved a new idol, she was 
laying down a new system. Her thoughts, he ideas, her 
a�tude, everything was different and then the senior 
man once again turned to his colleague and said “No 
wonder, she is made the new MD&CEO. Look at the way 
she talks and how clear she is about everything”. As the 
new members were curiously hearing her speak and 
ready for the new change, the pony tailed new intern girl 
si�ng in the corner of the room was googling “How to 
become a CEO at a younger age?”

Article
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3.  For Her
She took her daughter, her cer�ficates, some clothes 
and the li�le amount of money she had earned by 
teaching the neighborhood children without her 
husband's knowledge. Last night, was horrible, but for 
her, that was the night she decided to stand up for her 
and her child. She touched her bruises on her cheek, her 
leg was s�ll paining.
 
The bus reached her hometown. She got down from the 
bus with her child and her bag and walked towards her 
house. On the way home, her father's friend asked how 
her husband and the child were. She smiled and said ok. 
She reached her house and found her mother tailoring. 
On seeing her, the mother asked “What happened my 
child? Did he cause any trouble again? Are you ok?” and 
started crying. She consoled her mother and enquired 
about her father. Her father has a grocery shop nearby 
which runs well. Her mother went to the kitchen and 
came with food for her and her child. She ate to her 
heart's content as the taste of love, security and comfort 
passed inside her body. She went outside and sat on the 
li�le bench looking around. She could see the school she 
had studied and remembered the days, when she got 
the awards, the prizes, the laughter and how proudly her 
father used to tel l  a l l  his  fr iends about her 
achievements. She used to go to school along with her 
younger brother. While she was reminiscing the old 
days, her li�le girl suddenly touched her and urged to 
keep her on her lap. She took and kissed her. 

At dusk, her father came with a packet for the li�le one, 
which had her favorite chocolates. The father came near 
his daughter and hugged her and asked “You had food?” 

She said yes. Her brother, now an Engineering graduate, 
came home running and rushed to the li�le one. He has 
grown really tall now. But his smile s�ll has the 
innocence. He played with her for some �me and a�er 
having a bath went inside the kitchen to cook dinner 
along with his mother. They all sat down for dinner and 
her mother asked “What have you thought of?” She 
replied, “What I should have done much earlier, to take a 
job”. Her mother immediately asked “What about him?” 
to which she told nothing. Her mother looked at her 
father and the father told “Child, I know you are 
suffering a lot. Not everyone's life is the same. I will talk 
to him.” She looked at her father and he could see a drop 
of tear falling down from her eyes. He couldn't bear 
seeing this. He stopped ea�ng and went to the 
bedroom. At night, the mother asked the father “What 
will we do?” “I can't see my daughter suffering, and at 
the same �me I can't stand the ques�ons of the 
people?” “Won't this cause an ill name to our 
daughter?” The father didn't reply, he sighed heavily 
and tried to sleep.

The next morning, she reached the college she had 
studied. She walked through the familiar corridors and 
stood near the board which had her name engraved, for 
being the topper in her stream, B.Arch. The peon 
informed her that she could now see the Principal. She 
stepped inside and was happy to see her own lecturer as 
the Principal. Overwhelmed on seeing his student, the 
principal enquired a lot about her. She told she would 
like to take up the job of a lecturer here and would like to 
pursue her higher studies. The principal looked 
confused and promised her that he would consult with 
the college authori�es and get back to her. She 
submi�ed her resume and all the relevant papers to 
him. 

On coming back home, she saw her father si�ng on the 
bench, as she walked towards him and he pa�ed on her 
shoulder and smiled at her. Her brother had made her 
favorite snacks and she saw her li�le girl munching the 
snacks happily and running around the house. She 
caught hold of her daughter and told “Don't just run, 
fly!” and as she turned back, she saw her mother, father 
and her brother ea�ng the snacks and laughing out loud. 
She heard her heart say “Peace!”

*****
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Women have come a long way from being denied 
educa�on and basic rights to becoming aware of their 
rights and making their voices heard. But we s�ll have 
a long way to go, when it comes to equality at the 
work place.

Women and men are equal, no doubt, but they are 
different. We need to be mindful of these differences 
to create a fair environment for all to work in. Equality 
doesn't mean providing the same condi�ons to work 
in, equality means acknowledging the differences 
between men and women and crea�ng a work place 
that allows both to thrive equally.

 Despite succeeding in providing equal pay and same 
condi�ons for promo�on, we find that, women in 
leadership posi�ons are far and few. I believe it is 
because the ba�le ground for the two genders is 
en�rely different. Most women employees are 
unwilling to take up promo�on because of their 
family responsibili�es.

Especially in a transferable job like ours, women are 
o�en at crossroads, when they feel the need to 

decide between their career and family. 'Why can't 
women have both too?' is a ques�on that we need to 
answer as a society. But unfortunately, a large sec�on 
of women are forced to choose between the two. And 
a woman who chooses career is o�en regarded as a 
self-centered woman, but a man making the same 
choice is considered ambi�ous. While we change the 
way we think as a society, in the meanwhile, we can at 
least strive to make the work place a kinder space for 
women.

To enable women to discharge dual responsibility, 
favorable pos�ng may be considered on promo�on. 
Transfer of women employees on promo�on to 
distant places has discouraged women from pursuing 
career progression and halts them from reaching 
higher cadres.

Working-women o�en work 'double shi�s' – a�er 
finishing the day's work at workplace, they reach 
home only to find household work piled up. Work 
places should be mindful of the reality that a working 
Indian woman is constantly in a ba�le to strike a 
balance between her dual responsibili�es of official 
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career. Tapping this poten�al to have more women
Taking up leadership posi�ons could benefit an 
organisa�on immensely.

There has been news of some organisa�ons credi�ng 
'Menstrual leave' for women. It is a welcome move 
considering the fact that some women face severe 
issues during menstrua�on. Men need to be 
sensi�zed about the need for such leave for women. 
Conduc�ng 'Gender sensi�za�on workshops' would 
help men and women have empathy for each other.

There are many situa�ons when women need 
professional and psychological support. Counseling 
facili�es may be provided with access to a 
psychologist to consult when they are in stress. This 
would support them in dealing with job related 
stress. Providing a healthy and women friendly work 
environment would ensure that women are able to 
pursue their dreams confidently. 

As the structure of the society is changing, we need to 
relook the way we have rigidly defined gender roles 
and should have a more flexible and fluid approach. 
Economic empowerment of women is crucial not 
only for her overall development, but also for the 
advancement of our society as a whole. Emo�onally 
balanced women employees are an asset, and 
crea�ng them is our responsibility.

*****

13 Shreyas - February 2021 / March 2021

Article

du�es and family obliga�ons. It is impera�ve for us to 
understand that work places need to be sensi�ve to 
women's needs to make them feel comfortable to 
give their best. A woman, who is away from her li�le 
baby would really struggle to work with peace of 
mind. A part of her mind would always be with her 
child and family.

Similarly, we need to think of ways to make nursing 
mothers comfortable. Providing crèche and day-care 
facili�es for infants and babies would be a relief to 
women employees and can significantly improve 
their performance in the work place.

Exploring op�ons like 'Work from home' (now, Covid-
19 has any way forced us to think of possible 
alterna�ves) would encourage more women to 
contribute posi�vely to their career. With workplaces 
becoming more and more digital, it is high �me we 
think about flexible work �ming and work place that 
will enable women to have a healthy work life 
balance. Taking ac�ve measures to help women 
achieve a fine work-life balance would considerably 
increase their produc�vity and efficiency at the work 
place.

The need of the hour is to create a flexible workplace, 
which is empathe�c to women's needs. We must 
realize that massive poten�al in women is being 
unu�lised when they choose not to advance in their 



9.5% a year earlier. Rural female par�cipa�on declined to 
10.5% in Sep-Dec 2020 from 11.6% (Sep-Dec 2019).

As per report �tled “From Insights to Ac�on: Gender 
Equality in the wake of COVID-19” by UN Women and the 
United Na�ons Development Programme, an es�mated 
87 million women and girls are living in extreme poverty 
in India in 2020 and this number is expected to increase 
to around 100 million by 2021 in the wake of the Covid-19 
pandemic. In fact, the pre-pandemic poverty rate for 
females in India was 13.3% compared to 12.1% for males. 
But by 2021, 14.7% of women and girls will be living in 
extreme poverty in India in comparison to 13.7% of men. 
This again shows the dispropor�onate economic impact 
of the pandemic on women.

Challenges for Indian Women in the wake of the 
Pandemic
Increased Unemployment: Women in India are facing 
massive job and income losses due to the economic 
disrup�on of COVID-19, par�cularly in the informal 
sector. Women-owned small businesses, which caters to 
consumer demand like tex�les, food processing and 
handicra�s, witnessed a sharp demand shock, with 

Economic Impacts of Covid-19 Economic Impacts of Covid-19 
Pandemic on Indian WomenPandemic on Indian Women

Economic Impacts of Covid-19 
Pandemic on Indian Women

Covid-19 impacts women dispropor�onately in 
India
The year 2020 has witnessed unprecedented 
consequences of COVID-19 pandemic leading to 
disrup�on of economic ac�vi�es on a massive scale, 
affec�ng almost all segments of the economy. However, 
emerging evidence indicate that the impact is 
dispropor�onately more on women, who are already at a 
disadvantage in terms of labour par�cipa�on rate as 
compared to their male counterparts. Due to the impact 
of the pandemic, labour par�cipa�on rate of urban 
women declined to 7.4% in Sep-Dec 2020 period from 
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14´ÉårÉxÉ - ÄTüUuÉUÏ 2021 / qÉÉcÉï 2021

Dr Rashmi Tripathi
DGM

Economist, SP&D Wing
HO, Bengaluru

 COVID-19 pandemic has severely impacted the 
 economic condi�on of women in India with 
 labour par�cipa�on rate declining to 7.4% for 
 urban female and 10.5% for rural female 
 popula�on in Sep-Dec 2020 as compared Se-Dec 
 2019.
 Covid-19 has mul�plied the economic challenges 
 of women in India in terms of increased 
 unemployment and mobility restric�on, thereby 
 hampering the prospect for employment and skill 
 development.
 Economic survey 2021-22 prescribes for 
 investment in ins�tu�onal support to affordable 
 and quality child care facili�es, paid paternal 
 leave, family-friendly work environment, and 
 support for elderly care to incen�vise more 
 women to join the labour force.
 The Economic survey report also emphasized on 
 the need to promote non-discriminatory 
 prac�ces at the workplace like pay and career 
 progression, improve work incen�ves, including 
 other medical and social security benefits for 
 female workers.
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revival being slow, post relaxa�on of lockdown norms. 

Increased Mobility Restric�on of Women: Women are 
facing addi�onal mobility restric�on due to the 
pandemic for going to a nearby market or visi�ng places 
outside their village or community by themselves. With 
COVID-19, women now require strong reasons to leave 
home, inhibi�ng their ability to work, run businesses, 
study, or even avail health care services and government 
aid.

Increase in Domes�c Work: Indian women on average 
con�nue to shoulder the larger part of domes�c work, 
which is  unpaid,  as  compared to their  male 
counterparts. During lockdown period, families 
remained at home and women's care work has increased 
as compared to pre-Covid period. This has further added 
to the economic burden of women who have lost 
earning avenues in the wake of the pandemic.

Economic Survey 2021-22 prescribes Incen�ves for 
Women in India

According to Economic survey 2021-22report, the low 
female labour par�cipa�on rate is a�ributed to high 
par�cipa�on of women (15 years & above) in domes�c 
du�es that is 55.7% in rural areas and 59.1% in urban 
areas in 2018-19. The incen�ves proposed for women 
are aimed at drawing more and more females to join the 
labour force as their contribu�on to the overall 
workforce con�nues to be very low compared to the 
men.
 Economic survey prescribes that in order to 
 incen�vise more women to join into the labour force, 

 investment in ins�tu�onal support to affordable and 
 quality child care facili�es, paid paternal leave, 
 family-friendly work environment, and support for 
 elderly care needs to be made.
 The survey report also emphasized on the need to 
 promote non-discriminatory prac�ces at the 
 workplace like pay and career progression, improve 
 work incen�ves, including other medical and social 
 security benefits for female workers.

The way forward…..
With opening up of the economy and normalisa�on of 
economic ac�vi�es, policy specific measures needs to be 
taken by the Government for upli�ment of women from 
the economic distress set by the pandemic. In the 
immediate term, gender-sensi�ve relief measures can 
be expanded, such as widening cash transfers for 
vulnerable women and providing incen�ves for the 
reten�on of women workers through wage subsidies 
and increased investments.

In the medium term, there is a need to devise targeted 
policies for women, while applying gender budge�ng 
tools to ensure sustained financing for women-focused 
programs. State governments may establish gender-
based employment targets for urban public works. 
Central or state governments can consider introducing 
wage subsidies to incen�vise hiring women in micro, 
small and medium enterprises. 

At this juncture the prime focus is on ge�ng the 
economy back on high growth trajectory and greater 
par�cipa�on of women in ac�ve workforce has the 
poten�al to add momentum to the recovery process. 
Therefore, there is a need for effec�ve policy se�ng by 
the Government and concerted effort from society at 
large to re-energize women empowerment for a more 
equitable and sustainable economic development of the 
country.

*****

Views/opinions expressed in this research publica�on are views of the 
research team and not necessarily that of Canara Bank or its 
subsidiaries. The publica�on is based on informa�on & data from 
different sources. The Bank or the research team assumes no liability 
if any person or en�ty relies on views, opinion or facts and figures 
finding in this project.
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1. She is a Swedish environmental ac�vist who is 
 interna�onally known for challenging world leaders 
 to take ac�on against climate change. She has won 
 numerous honours and awards, including the Time's 
 100 most influen�al people and 3 consecu�ve 
 nomina�ons for Nobel Peace Prize (2019-2021).

2. She is  the highest  run-scorer  in  women's 
 interna�onal cricket and the only female cricketer to 
 surpass the 7,000 run mark in Women's One Day 
 Interna�onal matches. She is also the first player to 
 score seven consecu�ve 50s in ODIs and also holds 
 the record for most half-centuries in Women ODIs. In 
 2019, she became the first woman to complete 20 
 years in interna�onal cricket

3. She is the Chairperson of one of the major IT firms in 
 India and tops the list of the richest women in the 
 country with a net worth of `54,850 crore. In 2020, 
 she was ranked 55th on the Forbes World's 100 Most 
 Powerful Women.

4. She is a poli�cian who became the Prime Minister of 
 that country on 10th December 2019. She worked 
 in a bakery and as a cashier, while studying and 
 graduated with bachelors and master's degree in 
 Administra�ve Science. At 35 years, she is currently 
 the world's youngest serving Prime Minister. 

5. She is an Indian free style wrestler. In 2016 summer 
 Olympics she won the Bronze medal in the 58 kg 
 category thus becoming the first Indian female 
 Wrestler to win a medal at the Olympics. 

6. She is a Bri�sh author and philanthropist and best 
 known for a fantasy series which has won mul�ple 
 awards and sold more than 500 million copies 
 worldwide, thus becoming the best selling book 
 series in history. All these book (fantasy series) have 
 been made into popular film series. 

7. She is an Indian Air Force Officer and a Helicopter 

 Pilot. She is the only woman to be part of the 
 Kargil War, making her the first woman IAF officer to 
 go to war (also listed as "first woman to fly in a combat 
 zone"). In 2004, a�er serving as a pilot for eight years, 
 her career as a helicopter pilot ended; permanent 
 commissions for women were not available during 
 her �me.

8. She is an American philanthropist and a former 
 Execu�ve at a leading MNC. She along with her 
 husband co-founded the world's largest private 
 charitable organisa�on as of 2015. She has been 
 consistently ranked one of the world's most powerful 
 women by Forbes. 

9. She is an ac�vist for female educa�on and the 
 youngest Nobel Prize laureate. She is known for 
 human rights advocacy, especially the educa�on of 
 women and children in her na�ve.  On 9 October 
 2012, while on a bus, a�er taking an exam, she and 
 two other girls were shot by a gunman in an 
 assassina�on a�empt in retalia�on for her ac�vism. 

10. She is an Indian author and the first woman author 
 (Indian) to win the coveted Man Booker Prize for her 
 novel. She is also a poli�cal ac�vist involved in human 
 rights and environmental causes

11. She is an Indian film, television actress and an 
 accomplished Bharatanatyam  dancer. In 1981, at the 
 age of 16, she hurt her leg in a road accident and it 
 had to be amputated. She subsequently regained 
 mobility with the help of a prosthe�c Jaipur foot, and 
 returned to dancing a�er a gap of two years and 
 eventually became an established Bharatnatyam 
 dancer. She won many TV and Film awards for various 
 roles.  

12. She is best remembered for organizing the UK 
 suffrage�e movement and helping women win the 
 suffering right to vote. In 1999, Time named her as 
 one of the 100 Most Important People of the 20th 



 Century, sta�ng that "she shaped an idea of objects 
 for our �me" and "shook society into a new pa�ern 
 from which there could be no going back"

13. She is an Indian engineering teacher, Kannada, 
 Marathi and English author as well as a Social worker. 
 She got Gold Medal from the Indian Ins�tute of 
 Engineers, India for having secured the 1st Rank in 
 M.Tech of all the branches of Engineering.  IIT Kanpur 
 awarded her Honorary Degree (Honoris Causa) of 
 Doctor of Science. She won India's fourth highest 
 civilian award Padma Shri.

14. She was the first female Cardiologist of India. She was 
 the director of the Na�onal Heart Ins�tute, Delhi, and 
 the founder president of the All India Heart 
 Founda�on.  She was the recipient of Padma 
 Bhushan and Padma Vibhushan. On 29 August 2020, 

 at the �me of her death she was aged 103, and was 
 the oldest living doctor in India.

15. She is the first Indian woman to win a medal in 
 Paralympic Games. She started her career at the age 
 of 30. She was honoured with the Arjuna award in 
 2012, at the age of 42 years. She has also been 
 conferred the pres�gious Padma Shri award. 

16. She is an Indian –American Economist holding a very 
 significant role in an Interna�onal Organisa�on 
 headquartered in Washington D.C. She is also a co-
 d i rector  of  the Interna�onal  F inance and 
 Macro-economics program at the Na�onal Bureau of 
 Economic Research and has worked as the Economic 
 Adviser to the Chief Minister of Kerala.

*****
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AÉsÉåZÉ

AÉeÉ Måü mÉËUmÉå¤rÉ qÉåÇ AÉeÉ Måü mÉËUmÉå¤rÉ qÉåÇ 

qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉqÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ

AÉeÉ Måü mÉËUmÉå¤rÉ qÉåÇ 

qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ

AÉeÉ Måü mÉËUmÉëå¤rÉ qÉåÇ AÉeÉ Måü mÉËUmÉëå¤rÉ qÉåÇ 

qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉqÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ

AÉeÉ Måü mÉËUmÉëå¤rÉ qÉåÇ 

qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ

AÉeÉ uÉæµÉÏMüUhÉ Måü CxÉ rÉÑaÉ qÉåÇ ÌuÉµÉ qÉåÇ WûU eÉaÉWû qÉÌWûsÉÉ 

mÉÑÂwÉÉåÇ Måü MÇükÉå xÉå MülkÉÉ ÍqÉsÉÉMüU cÉsÉ UWûÏ Wæû iÉjÉÉ WûU ¤Éå§É qÉåÇ 

AmÉlÉÏ LMü ÌuÉzÉåwÉ mÉWûcÉÉlÉ oÉlÉÉ UWûÏ Wæû| WûqÉÉUÉ SåzÉ pÉÉUiÉ pÉÏ 

CxÉxÉå AsÉaÉ lÉWûÏÇ Wæû| rÉWûÉð WûU ¤Éå§É qÉåÇ qÉÌWûsÉÉ mÉÑÂwÉÉåÇ xÉå ÌMüxÉÏ 

pÉÏ qÉÉqÉsÉå qÉåÇ mÉÏNåû lÉWûÏÇ Wæû| AoÉ iÉÉå SåzÉ MüÐ MüD xÉUMüÉUÏ, 

aÉæU-xÉUMüÉUÏ MÇümÉÌlÉrÉÉåÇ LuÉÇ xÉÇxjÉÉlÉÉåÇ Måü zÉÏwÉï mÉS mÉU 

qÉÌWûsÉÉLÇ ÌuÉUÉeÉqÉÉlÉ WæÇû iÉjÉÉ AmÉlÉå MÑüzÉsÉ lÉåiÉ×iuÉ xÉå SåzÉ MüÉå 

AÉiqÉÌlÉpÉïU oÉlÉÉlÉå qÉåÇ xÉqÉÉlÉ ÃmÉ xÉå AmÉlÉÉ rÉÉåaÉSÉlÉ Så UWûÏ WæÇû|

AÉeÉ pÉÏ qÉÌWûsÉÉLÇ AmÉlÉå MüÉÌoÉÍsÉrÉiÉ LuÉÇ AmÉlÉÏ aÉËUqÉÉqÉrÉ 

AÎxiÉiuÉ MüÉå mÉWûcÉÉlÉ mÉÉlÉå qÉåÇ AxÉqÉjÉï UWûÏ WæÇû| lÉÉUÏ eÉÉaÉUhÉ Måü 

CxÉ rÉÑaÉ qÉåÇ qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ MüÉå ÌlÉ¶ÉrÉ WûÏ xÉÉjÉïMüiÉÉ 

ÍqÉsÉÏ Wæû, ÌTüU pÉÏ ExÉMåü AÎxiÉiuÉ xÉå eÉÑÄQåû MüD AlÉÑiiÉËUiÉ 

mÉëzlÉ AÉeÉ pÉÏ rÉ¤É mÉëzlÉ oÉlÉ MüU ZÉÄQåû WæÇû| ÌlÉ:xÉÇSåWû mÉËUuÉÉU, 

xÉqÉÉeÉ MüÉlÉÔlÉ, xÉUMüÉUÏ lÉÏÌiÉrÉÉÇ qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ MüÐ 

UÉWû MüÉå AÉxÉÉlÉ oÉlÉÉlÉå Måü mÉëÌiÉ MüÌiÉoÉ² WæÇû| ÌTüU pÉÏ CxÉxÉå eÉÑÄQåû 

mÉëqÉÑZÉ sÉ¤rÉ eÉæxÉå - ElÉMüÐ EiiÉUeÉÏÌuÉiÉÉ, xÉÑU¤ÉÉ, xuÉÉrÉ¨ÉiÉÉ, 

ÍzÉ¤ÉÉ, xuÉÉxjrÉ, xÉÉqÉÉÎeÉMü LuÉÇ ElÉMüÐ UÉeÉlÉæÌiÉMü ÎxjÉÌiÉ 

eÉæxÉå MüD qÉÑ¬å AÉeÉ pÉÏ xÉÉqÉlÉå WæÇû|

qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ MüÉ sÉ¤rÉ mÉëÉmiÉ MüUlÉÉ AÉxÉÉlÉ lÉWûÏÇ Wæû, 

YrÉÉåÇÌMü WûqÉÉUå xÉqÉÉeÉ MüÐ lÉxÉ-lÉxÉ qÉåÇ xÉqÉÉD MÑüUÏÌiÉrÉÉåÇ AÉæU 

MÑümÉëjÉÉAÉåÇ MüÉ qÉÉrÉÉeÉÉsÉ WûqÉåÇ ÌSapÉëÍqÉiÉ MüU UWûÏ Wæû| AÉeÉ pÉÏ 

WûqÉÉUå pÉÉUiÉÏrÉ xÉqÉÉeÉ qÉåÇ MülrÉÉ pÉëÔhÉWûirÉÉ, aÉUÏoÉÏ, oÉÉsÉ-

ÌuÉuÉÉWû, SWåûeÉmÉëjÉÉ, ÌlÉU¤ÉUiÉÉ, rÉÉælÉ-zÉÉåwÉhÉ eÉæxÉÏ MüD 

xÉqÉxrÉÉLÆ lÉÉUÏ MüÉå xÉqÉjÉï oÉlÉÉlÉå MüÐ UÉWû qÉåÇ oÉÉkÉÉ EimÉ³É MüU 

UWûÏ WæÇû | lÉD xÉÇxM×üÌiÉ AÉæU iÉMülÉÏMü MüÉ TæüsÉiÉÉ eÉÉsÉ ÌlÉzcÉrÉ 

WûÏ xÉqÉÉeÉ MüÉå lÉrÉÉ ÌuÉxiÉÉU AÉæU lÉrÉÉ AÉrÉÉqÉ ÌSrÉÉ Wæ, sÉåÌMülÉ 

YrÉÉ rÉWû xÉcÉ lÉWûÏÇ Wæû ÌMü LMü AÉåU eÉWûÉÇ xÉqÉÉeÉ lÉå Îx§ÉrÉÉåÇ MüÉ 

ÎeÉiÉlÉÉ rÉÉælÉ zÉÉåwÉhÉ ÌMürÉÉ Wæû iÉÉå SÕxÉUÏ AÉåU xÉÌSrÉÉåÇ xÉå WûqÉÉUÏ 

xÉÇxM×üÌiÉ lÉå Îx§ÉrÉÉåÇ MüÉ EiÉlÉÉ WûÏ qÉÉælÉ zÉÉåwÉhÉ ÌMürÉÉ Wæû|

lÉÉUÏ MüÉå EmÉpÉÉåaÉ MüÐ uÉxiÉÑ  Måü ÃmÉ qÉå iÉoSÏsÉ MüUlÉå qÉå zÉÉrÉS 

xÉqÉÉeÉ WûÏ lÉWûÏÇ oÉÎsMü MüÉTüÐ WûS iÉMü xÉÇxM×üÌiÉ MüÉ pÉÏ 

rÉÉåaÉSÉlÉ Wæû ÎeÉxÉxÉå lÉÉUÏ AÎxiÉiuÉ mÉU sÉaÉå mÉëzlÉ AÉæU pÉÏ aÉWûUå 

WûÉå aÉL WæÇû| CxÉ xÉÇoÉÇkÉ qÉåÇ ÌuÉZrÉÉiÉ qÉlÉÉåÍcÉÌMüixÉMü QûÊ. mÉëMüÉzÉ 

MüÉåPûÉUÏ Måü zÉoS aÉÉæU MüUlÉå sÉÉrÉMü WæûÇ ÌMü  eÉWûÉÇ MülrÉÉ MüÉå aÉpÉï 

qÉåÇ WûÏ qÉÉU SålÉå MüÐ xÉÉÎeÉzÉ cÉsÉ UWûÏ Wæû, uÉWûÉÇ ExÉMåü AÎxiÉiuÉ 

LuÉÇ lÉÉUÏ xÉzÉYiÉÏMüUhÉ MüÐ cÉcÉÉï MüUlÉÉ ÌlÉzcÉrÉ WûÏ oÉåqÉÉlÉÏ 

Wæû|'' lÉÉUÏ mÉU oÉsÉÉiMüÉU, qÉÉlÉÍxÉMü ÌWÇûxÉÉ, AmÉWûUhÉ eÉæxÉÏ 

uÉÉUSÉiÉåÇ lÉ ÍxÉTïü lÉÉUÏ eÉÉÌiÉ MüÉå MüqÉÄeÉÉåU MüUiÉÏ Wæû, oÉÎsMü 

xÉqÉÉeÉ MüÐ qÉWûiuÉmÉÔhÉï lÉÏÇuÉ pÉÏ ÎZÉxÉMüiÉÏ lÉÄeÉU AÉiÉÏ Wæû| 

pÉÉUiÉÏrÉ xÉqÉÉeÉ qÉåÇ AÉeÉ pÉÏ WûqÉ SåZÉiÉå WæÇû ÌMü ÌMüxÉÏ pÉÏ  

mÉëMüÉU Måü urÉÍpÉcÉÉU WåûiÉÑ rÉÌS mÉÑÂwÉ pÉÏ SÉåwÉÏ WûÉå iÉÉå pÉÏ ExÉ 

MüsÉÇMü uÉ AmÉÌuÉ§ÉiÉÉ MüÉ iÉqÉaÉÉ lÉÉUÏ Måü WûÉjÉ WûÏ jÉÉåmÉ ÌSrÉÉ 

eÉÉiÉÉ Wæû|

ÎeÉxÉ xÉqÉÉeÉ qÉåÇ Îx§ÉrÉÉåÇ MüÉå AmÉlÉå lÉÉqÉ MüÉ AÍkÉMüÉU lÉWûÏÇ, ExÉ 

xÉqÉÉeÉ qÉåÇ WûqÉ qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ MüÐ oÉÉiÉ MüUiÉå WæÇû| WûqÉÉUå 

CxÉ ÌmÉiÉ×xÉiiÉÉiqÉMü xÉqÉÉeÉ qÉåÇ AÉeÉ pÉÏ Îx§ÉrÉÉåÇ MüÉå AmÉlÉå lÉÉqÉ 

MüÉ AÍkÉMüÉU lÉWûÏÇ Wæû| ÎeÉxÉ lÉÉqÉ Måü xÉÉjÉ x§ÉÏ oÉÏxÉ xÉå 

mÉccÉÏxÉ uÉwÉÉåïÇ iÉMü AmÉlÉå qÉÉÇ-oÉÉmÉ Måü bÉU eÉÏiÉÏ Wæû, CxÉ lÉÉqÉ xÉå 

lÉ eÉÉlÉå xMÔüsÉ MüÊsÉåeÉ xÉå ÌMüiÉlÉå qÉåQûsÉ  eÉÏiÉ MüU sÉÉiÉÏ Wæû, 

uÉWûÏ lÉÉqÉ ÌuÉuÉÉWû EmÉUÉÇiÉ LMü qÉÇaÉsÉxÉÔ§É Måü ÃmÉ qÉåÇ mÉMüÄQûMüU 

ExÉxÉå ExÉMüÉ WûÏ lÉÉqÉ ÍNûlÉ ÍsÉrÉÉ eÉÉiÉÉ Wæû, qÉÉÇ-oÉÉmÉ MüÐ CxÉ 

EÌ£ü Måü xÉÉjÉ qÉUWûqÉ sÉaÉÉlÉå MüÉ mÉërÉÉxÉ MüUiÉå WæÇû ÌMü AoÉ rÉWûÏ 
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AÉsÉåZÉ

iÉÑqWûÉUÉ lÉÉqÉ Wæû, iÉÑqWûÉUÉ pÉÌuÉwrÉ Wæû, CxÉå WûÏ AmÉlÉÉ xÉoÉ MÑüNû 

xÉqÉfÉÉå| ÎeÉiÉlÉÉ xÉUsÉ Wæû rÉWû MüWûlÉÉ EiÉlÉÉ WûÏ MüÌPûlÉ Wæû AmÉlÉÏ 

mÉWûcÉÉlÉ ZÉÉåMüU CxÉMåü xÉÉjÉ eÉÏlÉÉ| rÉWû SÇzÉ iÉÉå ÍxÉTïü pÉÉUiÉÏrÉ 

xÉqÉÉeÉ MüÐ AÉæUiÉåÇ WûÏ AMåüsÉÏ fÉåsÉiÉÏ WæÇû|

WûqÉÉUå xÉqÉÉeÉ qÉåÇ Îx§ÉrÉÉåÇ MüÉå lÉÉqÉ MüÉ pÉÏ AÍkÉMüÉU lÉWûÏÇ Wæû| rÉWû 

iÉÉå xÉÇxÉÉU MüÐ AlrÉ uÉxiÉÑAÉåÇ MüÐ iÉUWû mÉÑÂwÉÉåÇ MüÉ LMüÉÍkÉMüÉU 

Wæû| xÉqÉÉeÉ Måü LMü xÉÇpÉëÉÇiÉ, xÉÑÍzÉÍ¤ÉiÉ uÉaÉï MüÐ qÉÉ§É 1% Îx§ÉrÉÉåÇ 

lÉå CxÉ ÌSzÉÉ qÉåÇ mÉWûsÉ MüÐ Wæû| uÉå AmÉlÉÏ AÎxqÉiÉÉ MüÉå oÉcÉÉlÉå 

WåûiÉÑ MüÌOûoÉ® WæÇû, sÉåÌMülÉ ElÉ 99% pÉÉUiÉÏrÉ qÉÌWûsÉÉAÉåÇ MüÉ 

YrÉÉ eÉÉå AÉeÉ pÉÏ aÉÑqÉlÉÉqÉÏ Måü AÇkÉåUå qÉåÇ AmÉlÉÉ xuÉiuÉ, AmÉlÉå 

AÎxiÉiuÉ, AmÉlÉÏ mÉWûcÉÉlÉ MüÐ iÉsÉÉzÉ MüU UWûÏ WæÇû| CxÉ qÉÉqÉsÉå 

mÉU AÍkÉMüiÉU mÉÑÂwÉ rÉWûÏ MüWûiÉå WæÇû ÌMü CxÉqÉåÇ MüÉælÉ xÉÏ oÉQûÏ 

oÉÉiÉ Wæû, sÉåÌMülÉ rÉWûÏ oÉÉiÉ eÉoÉ ClÉMåü FmÉU mÉsÉpÉU Måü ÍsÉL pÉÏ 

sÉÉaÉÔ MüÐ eÉÉiÉÏ Wæû AÉæU eÉoÉ rÉWû AmÉlÉå AÉmÉMüÉå AmÉlÉå mÉQûÉåxÉÏ 

Måü lÉÉqÉ xÉå rÉÉ AmÉlÉÏ mÉilÉÏ Måü lÉÉqÉ xÉå eÉÉlÉlÉå MüÐ MüÉåÍzÉzÉ MüUå 

iÉoÉ xÉqÉfÉ qÉåÇ AÉLaÉÉ ÌMü lÉÉqÉ ZÉÉålÉå MüÐ mÉÏQûÉ YrÉÉ WûÉåiÉÏ Wæû|

xÉÇÎzsÉ¹ zÉoSÉåÇ qÉåÇ MüWûÉ eÉÉL iÉÉå qÉÌWûsÉÉ xÉzÉYiÉÏMüUhÉ LMü 

LåxÉÏ ÌuÉuÉåMümÉÔhÉï mÉëÌ¢ürÉÉ Wæû ÎeÉxÉqÉåÇ lÉÉUÏ MüÐ AÌiÉqÉWûiuÉÉMüÉÇ¤ÉÉ 

ElWåÇû lÉÉ ÍxÉTïü AÇkÉåUÉåÇ qÉåÇ aÉÑqÉUÉWû MüU xÉMüiÉÏ WæÇû oÉÎsMü AmÉUÉkÉ 

MüÐ SÒÌlÉrÉÉ Måü SUuÉÉÄeÉå pÉÏ ZÉÉåsÉ xÉMüiÉÏ WæÇû| lÉÉUÏ MüÐ mÉëaÉÌiÉ 

AÉæU EllÉÌiÉ Måü ÍsÉL ÌMüL aÉL mÉërÉÉxÉ AÉeÉ mÉëåUhÉÉ- x§ÉÉåiÉ oÉlÉ 

aÉL WæÇû, YrÉÉåÇÌMü lÉÉUÏ AaÉU mÉëåUhÉÉ Wæû iÉÉå eÉÏlÉå MüÉ xÉWûÉUÉ pÉÏ| 

ÎÄeÉÇSaÉÏ Måü UÇaÉqÉÇcÉ mÉU lÉÉUÏ WûU ÌMüUSÉU MüÐ pÉÔÍqÉMüÉ ÌlÉpÉÉMüU 

AmÉlÉÏ mÉëÌiÉpÉÉ MüÉ sÉÉåWûÉ qÉlÉuÉÉiÉÏ Wæû| rÉWû LMü LåxÉÏ MüÌuÉiÉÉ Wæû 

eÉÉå zÉoSÉåÇ MüÉå ÃmÉ SålÉå MüÉ eÉeoÉÉ WûÏ lÉWûÏÇ xÉÉqÉjrÉï pÉÏ UZÉiÉÏ 

Wæû| lÉÉUÏ qÉåÇ uÉWû xÉqÉfÉ AÉæU xÉÔfÉoÉÔfÉ Wæû ÎeÉxÉxÉå uÉWû bÉU 

mÉËUuÉÉU Måü AsÉÉuÉÉ oÉÉWûU pÉÏ AmÉlÉÏ LMü AsÉaÉ mÉWûcÉÉlÉ 

MüÉrÉqÉ MüUiÉÏ Wæû| AmÉlÉÏ ÎÄeÉqqÉåSÉËUrÉÉåÇ Måü mÉëÌiÉ DqÉÉlÉSÉUÏ, lÉÉUÏ 

MüÐ mÉWûcÉÉlÉ Wæû| uÉWû ÌlÉUÉzÉÉ qÉåÇ AÉzÉÉ MüÉ xÉÇcÉÉU MüUiÉÏ Wæû| 

mÉÑÂwÉ MüÐ MüPûÉåUiÉÉ Måü xÉÉjÉ lÉÉUÏ MüÐ MüÉåqÉsÉiÉÉ MüÉ xÉÉqÉÇeÉxrÉ 

WûÏ ÎÄeÉÇSaÉÏ MüÉå ZÉÑoÉxÉÔUiÉ oÉlÉÉiÉÉ Wæû| ÎeÉxÉ ÌSlÉ lÉÉUÏ mÉëaÉÌiÉ Måü 

lÉÉqÉ mÉU zÉUÏU MüÉå WûÍjÉrÉÉU oÉlÉÉlÉÉ NûÉåÄQû SåaÉÏ, AlrÉÉrÉ Måü 

ÌuÉUÉåkÉ qÉåÇ AmÉlÉÏ AÎxqÉiÉÉ Måü aÉÉæUuÉ MüÉå oÉcÉÉlÉå WåûiÉÑ AmÉlÉÉ  

LMü MüSqÉ pÉÏ AÉaÉå oÉÄRûÉLaÉÏ iÉÉå ExÉ ÌSlÉ uÉWû xÉqqÉÉlÉ AÉæU 

xjÉÉlÉ ExÉå xuÉrÉÇ ÍqÉsÉ eÉÉLaÉÉ| iÉoÉ zÉÉrÉS ExÉå ÌMüxÉÏ pÉÏ 

xÉzÉYiÉÏMüUhÉ MüÐ AÉuÉzrÉMüiÉÉ lÉWûÏÇ WûÉåaÉÏ| ÌMüxÉÏ lÉå xÉcÉ WûÏ 

MüWûÉ Wæû ÌMü-

 ̀̀ qÉqÉiÉÉ Wæû qÉÉÇ MüÐ, xÉÉkÉlÉÉ, ´É®É  MüÉ ÃmÉ Wæû sÉ¤qÉÏ, 

MüpÉÏ xÉUxuÉiÉÏ, SÒaÉÉï AlÉÔmÉ Wæû 

lÉuÉxÉ×eÉlÉ MüÐ xÉÇuÉ×Ì¨É, MüÐ zÉÌ£ü Wæû lÉÉUÏ 

mÉUqÉÉiqÉÉAÉåÇ MüÐ mÉëM×üÌiÉ MüÐ, AÍpÉurÉÌ£ü Wæû lÉÉUÏ

lÉÉUÏ Wæû kÉUÉ, cÉÉÇSlÉÏ, AÍpÉxÉÉU, mrÉÉU pÉÏ 

mÉU uÉxiÉÑ  lÉWûÏÇ, LMü mÉÔhÉï urÉÌ£ü Wæû lÉÉUÏ|''

ClÉ cÉÇS mÉÇÌ£üAÉåÇ qÉåÇ WûÏ lÉÉUÏ MüÐ xÉqÉxiÉ cÉåiÉlÉÉ, FeÉÉï MüÉå 

AÍpÉurÉ£ü MüU lÉÉUÏ zÉoS MüÉå mÉÔhÉïiÉÉ mÉëSÉlÉ MüUlÉå MüÐ oÉåWûiÉUÏlÉ 

MüÉåÍzÉzÉ MüÐ aÉD Wæû| pÉÉUiÉÏrÉ SzÉïlÉ Måü mÉËUmÉëå¤rÉ qÉåÇ rÉÌS WûqÉ 

SåZÉåÇ iÉÉå mÉÉiÉå WæÇû ÌMü WûU rÉÑaÉ qÉåÇ lÉÉUÏ lÉå xuÉrÉÇ Måü ÍsÉL xÉ×Ì¹ LuÉÇ 

xÉ×eÉlÉ MüÐ mÉÏÄQûÉ MüÉå AÉiqÉxÉÉiÉ MüUiÉå WÒûL AmÉlÉå ÍsÉL ÌuÉÍzÉwOû 

mÉËUuÉåzÉ  MüÉ ÌlÉqÉÉïhÉ ÌMürÉÉ Wæû| CiÉlÉÏ eÉÏuÉOû mÉëM×üÌiÉ MüÐ WûÉålÉå Måü 

oÉÉuÉeÉÔS xÉqÉÉeÉ MüÉ MüÉåD MüÉålÉÉ AÉeÉ pÉÏ LåxÉÉ Wæû eÉWûÉÇ lÉÉUÏ 

MüÉå ÍxÉTïü uÉeÉïlÉÉAÉåÇ qÉåÇ oÉÉÇkÉMüU WûÏ lÉWûÏÇ UZÉÉ eÉÉiÉÉ Wæû oÉÎsMü 

MüÉTüÐ WûS iÉMü ¤ÉhÉ-mÉëÌiÉ¤ÉhÉ ExÉMüÐ AuÉWåûsÉlÉÉ pÉÏ MüÐ eÉÉiÉÏ 

Wæû |

LåxÉÏ mÉËUÎxjÉÌiÉ qÉåÇ WûqÉ MæüxÉå lÉÉUÏ xÉqqÉÉlÉ LuÉÇ xÉzÉYiÉÏMüUhÉ 

MüÐ MüsmÉlÉÉ MüU xÉMüiÉå WæÇû| rÉÌS oÉÄRûiÉå xÉqÉÉeÉ MüÐ iÉUWû xÉqÉrÉ 

Måü xÉÉjÉ qÉÌWûsÉÉAÉåÇ MüÉå pÉÏ AÉaÉå oÉÄRlÉÉ Wæû iÉÉå lÉ ÍxÉTïü mÉÑÂwÉ 

xÉqÉÉeÉ MüÉå AmÉlÉÏ xÉÉåcÉ oÉSsÉlÉÏ WûÉåaÉÏ oÉÎsMü qÉÌWûsÉÉAÉåÇ MüÉå 

pÉÏ AmÉlÉÏ xÉÉåcÉ MüÉ SÉrÉUÉ oÉÄRûÉlÉÉ WûÉåaÉÉ AÉæU AmÉlÉå ÌuÉMüÉxÉ 

MüÉ qÉÉaÉï xuÉrÉÇ aÉÄRûlÉÉ WûÉåaÉÉ AÉæU ElÉ mÉU cÉsÉiÉå WÒûL AmÉlÉå 

ÌuÉMüÉxÉ LuÉÇ xÉqÉ×Î® MüÉ qÉÉaÉï mÉëzÉxiÉ MüUlÉÉ WûÉåaÉÉ, iÉpÉÏ xÉWûÏ 

qÉÉrÉlÉå qÉåÇ qÉÌWûsÉÉLÇ AmÉlÉå xÉzÉYiÉÏMüUhÉ MüÉ qÉÉaÉï iÉsÉÉzÉ 

mÉÉLÆaÉÏ AÉæU ElÉ mÉU cÉsÉiÉå WÒûL xÉTüsÉiÉÉ MüÐ oÉÑsÉÇÌSrÉÉåÇ mÉU 

cÉÄRûiÉå WÒûL xuÉrÉÇ iÉjÉÉ SåzÉ MüÐ mÉëaÉÌiÉ qÉåÇ AmÉlÉÉ rÉÉåaÉSÉlÉ 

xÉÑÌlÉÍ¶ÉiÉ MüU mÉÉLÇaÉÏ|

*****
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Equal property rights for women in India have been a 
consistent demand of the women's rights movement in 
the country since Independence. Indian succession laws 
across all religions are based on the personal laws of the 
respec�ve religions and have tradi�onally adopted 
unequal a�tude at best and outright discriminatory 
a�tude at worst towards women property rights.

Hindu women have consistently struggled to gain their 
rights over the ancestral property of their family 
especially in their natal family. This tradi�onal lack of 
right of the Hindu woman in the family's ancestral 
property is rooted in the cultural bias in the ancient 
scriptures where Hindu women did not have religious 
ritualis�c rights on par with their male counterparts. 
Hence under the Customary Hindu law, a woman was 
only en�tled to Stridhan Property which cons�tuted gi�s 
provided to a woman at the �me of their marriage. The 
concept of Stridhan Property degenerated into the social 
evil of Dowry due to the patriarchal overreach in our 
society and thus women even lost their limited property 
rights which were allowed to them under Customary 
Hindu law.
 
The Hindu Personal Law originated in Pre-Independence 
�mes on the basis of the Hindu scriptures. Since the 
Hindu Scriptures o�en had varying interpreta�ons and 
conflic�ng opinions, the Bri�sh in their quest for 
uniformity tried to par�ally codify the law laid down in 
the scriptures into Hindu Personal Law which dealt with 
ma�ers like marriage, succession to property. The Hindu 
Personal Law recognized both intestate succession and 
testamentary succession among Hindus and covers 
succession regarding both joint family property and self-
acquired property. However, local customary laws were 
given priority in the applica�on of Hindu Personal Law. 
Hence, Hindu Personal Law could not be applied 

uniformly and were subject to various interpreta�ons. 
The Bri�sh enacted the Women's Rights to Property Act, 
1937 which conferred the limited right of succession to a 
Hindu Widow for the first �me.

Hindu Succession Act1956 (HSA):
A�er Independence the Indian Cons�tu�on came into 
force 26th January 1950 guaranteeing all Indian ci�zens' 
basic human rights like equality and freedom from 
discrimina�on on the basis of factors like religion, race, 
caste, gender and sexual orienta�on in the form of 
fundamental rights. However, one of the areas which was 
considered to be outside the purview of the highest law 
of the land was the Personal Laws. The Personal Laws 
covers the ma�ers rela�ng to the daily life of the Indians 
like marriage, divorce, guardianship and property. It 
varied in applica�on based on one's religion and the 
customs in one's community. Moreover, the Judiciary 
took up the view that Personal laws in India cannot be 
tested against the touchstone of the Indian Cons�tu�on 
and the Legislature has the power to enact the laws on 
the ma�er. 

The HAS retained the concept of  Mitakshara 
Coparcenary except for the change that the coparcenary 
property shall devolve by survivorship upon the surviving 
members of the coparcenary. It  replaced the 
Marumakkatayam, Aliyasantana and Nambudri systems 
by testamentary and intestate succession under the 
provisions of the Act. Further, it also brought changes to 
the Hindu Women's Rights to Property Act, 1937 which 
provided for limited estate to the woman over property. 
The HSA converted the concept of limited ownership to 
absolute ownership of women as provided under Sec�on 
14 of the HSA where it was provided that any property 
possessed by a female Hindu is held by her as full owner 
and not as a limited owner.
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Ancestral Property
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However, the HSA had limited the Hindu Joint Family 
property and its enjoyment to its male members. As a 
rule the interest in a joint family property devolved upon 
the male members of the Joint Family by way of 
survivorship and the coparcenary right was denied to the 
daughters of the family.

The only respite that was provided to the female 
members of a Joint Hindu Family was that in the event of 
death of her husband or father who was a coparcener, 
then his share under the joint family property shall be 
devolved by way of testamentary or intestate succession, 
as the case may be, and she can make a claim as a Class I 
legal heir of the deceased person.

The Hindu Succession Amendment Act 2005 (the 
2005 Amendment): 
The 2005 Amendment to Sec�on 6 of the HSA recognised 
daughters as coparceners who has equal status to the 
sons in the joint family and thus equal property rights. 
However, the issue of retrospec�ve applicability of the 
2005 Amendment remained a lingering issue and the 
ambiguity was furthered by conflic�ng interpreta�ons 
given by the courts.

In the case of Prakash v Phulvathi 2016, the Supreme 
Court held that the 2005 Amendment cannot be given 
retrospec�ve applica�on since the same is not provided 
in the legisla�on. Hence only daughters who were living 
and whose fathers were living at the �me the 2005 
Amendment was in force were considered to be 
coparceners. If the coparcener father had passed away 
prior to the 2005 Amendment coming into force then the 
daughter would have no right to coparcenary property.

However, in the case of Danamma v Amar 2018,the 
Supreme Court regarded the living daughters as 
coparceners with equal status as the sons even though 
the coparcener father had passed away before the 2005 
Amendment came into force.

The decisions of the Supreme Court in the above cases 
have caused confusion as they seem to be in conflict with 

each other. But the facts in both the cases are different as 
the former case interprets the rights of a living daughter 
of a living coparcener father viz-a-viz Sec�on 6 of the HSA 
whereas the la�er case does not envisage the same 
situa�on. 

The ques�on of interpreta�on of Sec�on 6 of the HAS 
again came up before the Supreme Court recently in the 
case of Veenita Sharma v. Rakesh Sharma. In this case it 
was held that the amended Sec�on 6 of the Hindu 
Succession Act, 1956 confer status of coparcener on the 
daughter born before or a�er amendment in the same 
manner as son with same rights and liabili�es. Further, 
the right in coparcenary is given by birth to the daughter 
coparcener in the same manner as it is given to the son 
coparcener, it is not necessary that the father coparcener 
should be living when the 2005 Amendment had come 
into force.  The decision in Prakash v Phulvathi was 
overruled and the decision in Danamma v Amarwas 
overruled par�ally to the extent it is conflict with this 
case. With regard to the applicability of the 2005 
Amendment, the Apex Court held that amended Sec�on 
6 is retroac�ve in nature and not retrospec�ve. It 
operates in futuro as it is based upon the character or 
status that arose earlier. Hence, under the amended 
Sec�on 6 the right is given by birth which is an 
antecedent event and the provisions operate with regard 
to claiming the rights on and from the date of the 2005 
Amendment.

Conclusion:
Equality and Protec�on against Discrimina�on are the 
cornerstones of basic human rights. These are 
guaranteed to any Indian ci�zen irrespec�ve of their 
caste, religion, race, gender or sexual orienta�on in the 
form of fundamental rights. Moreover, the Right to 
Property is also guaranteed to all Indian ci�zens in the 
form of a cons�tu�onal right. Gran�ng equal status to 
Hindu daughters as coparceners and giving them the 
right to their ancestral property on par with sons would a 
small step in inspiring the long journey ahead to provide 
equal rights to Indian women in other areas of Personal 
Law across different religions.

*****
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xÉmÉlÉÉxÉmÉlÉÉxÉmÉlÉÉxÉmÉlÉÉxÉmÉlÉÉxÉmÉlÉÉ
xÉÏÌmÉMüÉ xÉYxÉålÉÉ 
AÍkÉMüÉUÏ, 

ÌmÉxMüÉ qÉÉåU zÉÉZÉÉ, UÉÇcÉÏ

AaÉU aÉÉæU MüUåÇ iÉÉå MüWûÉlÉÏ iÉÉå WûqÉ xÉoÉ qÉåÇ NÒûmÉÏ Wæû| WûU ÌMüxÉÏ MüÐ 

ÎÄeÉÇSaÉÏ LMü MüWûÉlÉÏ WûÏ iÉÉå Wæû, mÉU MÑüNû sÉÉåaÉÉåÇ MüÐ ÎÄeÉÇSaÉÏ MüÐ 

MüWûÉlÉÏ xÉcÉ qÉåÇ ÌSsÉ MüÉå NÕû eÉÉiÉÏ Wæû |

MÑüNû LåxÉÏ WûÏ MüWûÉlÉÏ Wæû sÉ¤qÉÏ MüÐ eÉÉå AÉDxÉÏQûÏLxÉ ÌuÉpÉÉaÉ 

qÉåÇ MüUÏoÉ 10-12 xÉÉsÉÉåÇ xÉå LMü xÉWûÉÌrÉMüÉ Måü mÉS mÉU MüÉrÉïUiÉ 

Wæû| 

sÉ¤qÉÏ lÉå rÉÔmÉÏ Måü LMü NûÉåOåû xÉå zÉWûU oÉUåsÉÏ qÉåÇ eÉlqÉ ÍsÉrÉÉ jÉÉ| 

ExÉMåü qÉÉiÉÉ-ÌmÉiÉÉ lÉå ExÉMüÐ WûU ZuÉÉÌWûzÉ mÉÔUÏ MüÐ jÉÏ| ExÉMåü 

qÉÑÇWû xÉå ÌlÉMüsÉlÉå xÉå mÉWûsÉå WûÏ ExÉMüÐ cÉÏÄeÉ xÉÉqÉlÉå mÉëxiÉÑiÉ WûÉå 

eÉÉiÉÏ jÉÏ| sÉ¤qÉÏ Måü SÉå pÉÉD AÉæU LMü oÉWûlÉ pÉÏ jÉÏÇ, ÎeÉxÉqÉåÇ 

sÉ¤qÉÏ ExÉ bÉU qÉåÇ xÉoÉxÉå NûÉåOûÏ AÉæU xÉoÉMüÐ sÉÉQûsÉÏ jÉÏ| xÉoÉ 

ExÉMüÐ TüUqÉÉCzÉ MüÉå WûÉjÉÉåÇ WûÉjÉ sÉåiÉå jÉå| sÉ¤qÉÏ mÉÄRûÉD qÉåÇ pÉÏ 

AcNûÏ jÉÏ| eÉÏuÉlÉ qÉåÇ MüD FÇcÉå xÉmÉlÉå SåZÉå jÉå| sÉ¤qÉÏ sÉÉQûsÉÏ 

WûÉålÉå Måü oÉÉuÉeÉÔS pÉÏ MüÉqÉ qÉåÇ oÉWÒûiÉ ÌlÉmÉÑhÉ jÉÏ| ExÉå xÉÇxMüÉU 

oÉWÒûiÉ AcNåû ÍqÉsÉå jÉå| cÉÉWåû bÉU MüÉ MüÉåD pÉÏ MüÉqÉ WûÉå, uÉWû MüÉqÉ 

MüU ÌSrÉÉ MüUiÉÏ jÉÏ| bÉU Måü WûÉsÉÉiÉ AcNåû jÉå, ÌmÉiÉÉ MüÉ xÉÑlÉÉU 

MüÉ MüÉqÉ jÉÉ, ÎÄeÉÇSaÉÏ AcNûÏ iÉUWû xÉå cÉsÉ UWûÏ jÉÏ| 

sÉåÌMülÉ MüWûiÉå WæÇû ÌMü uÉ£ü ÌMüxÉÏ MüÉ AmÉlÉÉ lÉWûÏÇ WûÉåiÉÉ, ÄeÉÉÌWûU 

Wæû ÌMü CxÉ uÉ£ü lÉå sÉ¤qÉÏ MüÉ pÉÏ xÉÉjÉ lÉWûÏÇ ÌSrÉÉ| sÉ¤qÉÏ Måü 

lÉÌlÉWûÉsÉ qÉåÇ LMü zÉÉSÏ jÉÏ ÎeÉxÉ qÉåÇ zÉÉÍqÉsÉ WûÉålÉå Måü ÍsÉL mÉÔUÉ 

mÉËUuÉÉU LMü-xÉÉjÉ UåsÉaÉÉÄQûÏ xÉå zÉÉWûeÉWûÉÇmÉÑU eÉÉ UWåû jÉå| cÉÔÇÌMü, 

sÉ¤qÉÏ Måü MÑüNû LaÄeÉÉqÉ jÉå, CxÉMüÐ uÉeÉWû xÉå uÉWû lÉWûÏÇ aÉD AÉæU 

AmÉlÉå iÉÉF eÉÏ Måü bÉU mÉU ÂMü aÉD jÉÏ|

 

uÉWûÉÇ zÉÉSÏ xÉoÉ PûÏMü-PûÉMü WûÉå aÉD AÉæU mÉÔUÉ mÉËUuÉÉU sÉÉæOû UWûÉ 

jÉÉ| iÉpÉÏ ZÉoÉU AÉD ÌMü ÎeÉxÉ OíåûlÉ xÉå xÉoÉ AÉ UWåû jÉå ExÉ OíåûlÉ 

MüÉ LYxÉÏQåÇûOû WûÉå aÉrÉÉ Wæû AÉæU MüÉåD lÉWûÏÇ oÉcÉÉ| LMü mÉsÉ qÉåÇ mÉÔUÉ 

ZÉÉlÉSÉlÉ ZÉiqÉ WûÉå aÉrÉÉ AÉæU oÉcÉ aÉD sÉ¤qÉÏ eÉÉå AmÉlÉå iÉÉF eÉÏ 

Måü bÉU mÉU AmÉlÉå mrÉÉUå mÉËUuÉÉU MüÉ CÇiÉÄeÉÉU MüU UWûÏ jÉÏ|

sÉ¤qÉÏ MüÉå eÉoÉ CxÉ oÉÉiÉ MüÐ ZÉoÉU ÍqÉsÉÏ iÉÉå uÉWû oÉåWûÉåzÉ WûÉå aÉD|   

eÉoÉ ExÉå WûÉåzÉ AÉrÉÉ uÉWû AxmÉiÉÉsÉ qÉåÇ mÉÄQûÏ jÉÏ| ExÉå ÌMüxÉÏ 

oÉÉiÉ MüÉ WûÉåzÉ lÉWûÏÇ jÉÉ| lÉÉ ZÉÉiÉÏ lÉÉ mÉÏiÉÏ, oÉxÉ UÉåiÉÏ UWûiÉÏ|  

 

sÉå SåMåü AoÉ oÉxÉ iÉÉF eÉÏ MüÉ mÉËUuÉÉU jÉÉ eÉÉå ExÉMüÉ AmÉlÉÉ 

jÉÉ|  sÉåÌMülÉ AÉÎZÉU qÉÉÇ-oÉÉmÉ iÉÉå qÉÉÇ-oÉÉmÉ WûÏ WûÉåiÉå WæÇû| sÉ¤qÉÏ 

Måü ÌSsÉ qÉåÇ ElÉMåü ZÉÉålÉå MüÐ ÄaÉqÉ ApÉÏ iÉMü oÉUMüUÉU jÉÏ| AmÉlÉå-

AÉmÉ MüÉå LMü MüqÉUå qÉåÇ xÉqÉåOû MüU ExÉlÉå MüD qÉWûÏlÉå ÌlÉMüÉsÉ 

ÌSrÉå| ExÉMüÐ mÉÄRûÉD pÉÏ NÕûOû aÉD| sÉ¤qÉÏ AÉPûuÉÏÇ Mü¤ÉÉ Måü oÉÉS 

mÉÄRûÏ WûÏ lÉWûÏÇ, lÉÉ WûÏ ExÉMåü iÉÉFeÉÏ rÉÉ iÉÉD eÉÏ lÉå mÉÄRûlÉå Måü 

ÍsÉL MüWûÉ| ElÉMåü qÉlÉ qÉåÇ rÉWûÏ jÉÉ ÌMü eÉsS xÉå eÉsS ExÉMüÐ 

zÉÉSÏ MüUÉ SÏ eÉÉL AÉæU mÉÉsÉÉ NÕûOåû| iÉÉFeÉÏ mÉëåqÉ MüUiÉå jÉå 

sÉåÌMülÉ qÉÉÇ-oÉÉmÉ MüÐ iÉUWû lÉWûÏÇ| sÉ¤qÉÏ ÍxÉTïü LMü ÎÄeÉqqÉåSÉUÏ 

jÉÏ, ÎeÉxÉå ElWåÇû mÉÔUÉ MüUlÉÉ jÉÉ, mÉëåqÉ MüqÉ AÉæU AÉæmÉcÉÉËUiÉÉ 

AÍkÉMü| 

"AoÉ iÉÉå  CxÉ bÉOûlÉÉ Måü bÉOåû 4 xÉÉsÉ WûÉå aÉL WæÇû, sÉ¤qÉÏ MüÐ 

AoÉ zÉÉSÏ MüU SålÉÏ cÉÉÌWûL, xÉÉålÉÏ eÉÏ MüÉ sÉÄQûMüÉ pÉÏ oÉÄQûÉ WûÉå 

aÉrÉÉ Wæû, sÉÄQûMüÐ RÕÇûRû UWåû WæÇû"| rÉWû oÉÉiÉ sÉ¤qÉÏ lÉå AmÉlÉå iÉÉF 

AÉæU iÉÉD MüÉå AÉmÉxÉ qÉåÇ oÉÉiÉ MüUiÉå WÒûL xÉÑlÉÉ|

 

ExÉå rÉÉS AÉrÉÉ ÌMü MæüxÉå uÉWû AmÉlÉÏ qÉÉÇ Måü xÉÉqÉlÉå qÉÄeÉÉMü qÉåÇ 

pÉÏ zÉÉSÏ MüÐ oÉÉiÉ xÉÑlÉiÉå WûÏ sÉÄQû eÉÉiÉÏ jÉÏ AÉæU bÉÇOûÉåÇ oÉæPûMüU 

AmÉlÉÏ qÉÉÇ MüÉå AmÉlÉå xÉmÉlÉÉåÇ Måü oÉÉUå qÉåÇ xÉÑlÉÉiÉÏ jÉÏ| AoÉ lÉ iÉÉå 

uÉWû xÉÑlÉWûUÏ rÉÉSåÇ UWûÏÇ AÉæU lÉ uÉWû xÉmÉlÉå, AoÉ zÉÉSÏ WûÉå pÉÏ eÉÉL 

sÉbÑÉ MüjÉÉ
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iÉÉå YrÉÉ TüMïü mÉÄQûiÉÉ Wæû, rÉWû xÉÉåcÉiÉå WÒûL sÉ¤qÉÏ UxÉÉåD MüÉ MüÉqÉ 

MüUlÉå cÉsÉÏ aÉD|

mÉÉxÉ Måü WûÏ qÉÉåWûssÉå qÉåÇ LMü xÉÑlÉÉU, UÉqÉ cÉUhÉ xÉÉålÉÏ eÉÏ MüÉ 

LMü sÉÄQûMüÉ jÉÉ qÉÑMåüzÉ| oÉÄQåû oÉÉeÉÉU qÉåÇ ClÉMåü xÉÉålÉå- xÉÑlÉÉU MüÐ 

SÒMüÉlÉ jÉÏ, PûÏMü-PûÉMü MüÉqÉ jÉÉ| oÉxÉ, ÌoÉÍNûrÉÉ mÉÉrÉsÉ oÉlÉÉ MüU 

MüÉqÉ cÉsÉÉ sÉåiÉå jÉå| zÉÉSÏ Måü oÉÉS sÉ¤qÉÏ Måü eÉÏuÉlÉ qÉåÇ MÑüNû WûS 

iÉMü ZÉÑÍzÉrÉÉÇ sÉÉæOû AÉDÇ| 

eÉÏuÉlÉ AcNåû xÉå cÉsÉlÉå sÉaÉÉ AÉæU sÉ¤qÉÏ MüÉå LMü oÉåOûÏ WÒûD|  

sÉ¤qÉÏ lÉå ExÉMüÉ lÉÉqÉ UZÉÉ xÉmÉlÉÉ| zÉÉrÉS rÉWûÏ LMü xÉmÉlÉÉ jÉÉ 

eÉÉå sÉ¤qÉÏ MüÉ mÉÔUÉ WÒûAÉ| qÉÉÇ-oÉÉmÉ Måü eÉÉlÉå Måü oÉÉS sÉ¤qÉÏ OÕûOû 

ÄeÉÃU aÉD jÉÏ, sÉåÌMülÉ AoÉ ExÉMüÐ oÉåOûÏ lÉå ExÉMåü eÉÏuÉlÉ qÉåÇ 

LMü lÉrÉÉ eÉÉåzÉ mÉæSÉ ÌMürÉÉ jÉÉ| AmÉlÉå xÉmÉlÉå MüÉå iÉÉå lÉÉ xÉWûÏ, 

sÉåÌMülÉ AoÉ oÉåOûÏ Måü xÉmÉlÉå MüÉå mÉÔUÉ MüUlÉÉ cÉÉWûiÉÏ jÉÏ|

sÉåÌMülÉ pÉÉarÉ Måü AÉaÉå ÌMüxÉMüÐ cÉsÉiÉÏ Wæû|

 

qÉÑMåüzÉ  uÉæxÉå iÉÉå AmÉlÉå mÉËUuÉÉU xÉå oÉWÒûiÉ mrÉÉU MüUiÉÉ jÉÉ, sÉåÌMülÉ 

ExÉMüÐ MÑüNû oÉÑUÏ AÉSiÉåÇ jÉÏÇ ÎeÉxÉMåü MüÉUhÉ uÉWû aÉÇpÉÏU ÃmÉ xÉå 

oÉÏqÉÉU mÉÄQû aÉrÉÉ| oÉÄQûÏ qÉÑÎzMüsÉ xÉå SÒMüÉlÉ xÉxÉÑU cÉsÉÉ UWåû jÉå, 

ElÉMüÐ pÉÏ EqÉë oÉWÒûiÉ ÄerÉÉSÉ WûÉå aÉD jÉÏ| oÉÄQûÏ MüÌPûlÉÉD xÉå bÉU 

cÉsÉ UWûÉ jÉÉ|

 

MÑüNû mÉÄQûÉåÍxÉrÉÉåÇ lÉå MüWûÉ - "xÉmÉlÉÉ MüÉ xMÔüsÉ NÒûÄQûÉ SÉå, MÑüNû 

mÉæxÉå iÉÉå oÉcÉåÇaÉå| AÉÎZÉU AÇiÉ qÉåÇ iÉÉå zÉÉSÏ WûÏ MüUlÉÏ Wæû| 

rÉWû xÉÑlÉMüU sÉ¤qÉÏ ExÉ uÉ£ü MÑüNû lÉÉ oÉÉåsÉÏ, sÉåÌMülÉ ExÉå AmÉlÉå 

ÌSlÉ rÉÉS AÉ aÉL eÉoÉ WûÉsÉÉiÉ Måü AÉaÉå ExÉå AmÉlÉå xÉmÉlÉÉåÇ MüÉ 

aÉsÉÉ bÉÉåOûlÉÉ mÉÄQûÉ jÉÉ|

sÉ¤qÉÏ OÕûOû ÄeÉÃU aÉD jÉÏ, sÉåÌMülÉ MüqÉÄeÉÉåU lÉWûÏÇ jÉÏ| ExÉlÉå 

ÌlÉ¶ÉrÉ ÌMürÉÉ ÌMü AoÉ ÄeÉÃUiÉ mÉÄQåû iÉÉå ZÉÑS MüÉqÉ mÉU eÉÉLaÉÏ, 

sÉåÌMülÉ AmÉlÉÏ oÉåOûÏ MüÉå mÉÄRûÉD xÉå uÉÇÍcÉiÉ lÉWûÏÇ MüUåaÉÏ| 

 

sÉ¤qÉÏ lÉå mÉÄQûÉåxÉ MüÐ xÉÏqÉÉ pÉÉpÉÏ MüÉå MüÉqÉ Måü ÍsÉL mÉÔNû UZÉÉ 

jÉÉ, AÉæU 1 ÌSlÉ xÉÏqÉÉ pÉÉpÉÏ lÉå ExÉå AÉDxÉÏQûÏLxÉ Måü oÉÉUå qÉåÇ 

oÉiÉÉrÉÉ| uÉWûÉÇ LMü xÉWûÉÌrÉMüÉ MüÐ ÄeÉÃUiÉ jÉÏ| xÉÏqÉÉ MüÐ cÉcÉåUÏ 

oÉWûlÉ qÉÏhÉÉ Måü bÉU mÉU AÉDxÉÏQûÏLxÉ MüÐ xMÔüsÉ cÉsÉiÉÏ jÉÏ,  

AÉæU sÉ¤qÉÏ MüÐ ÌlÉmÉÑhÉiÉÉ MüÉå SåZÉMüU ExÉlÉå ElWåÇû ExÉMåü oÉÉUå qÉåÇ 

oÉiÉÉ ÌSrÉÉ| sÉ¤qÉÏ AoÉ qÉÏlÉÉ eÉÏ Måü rÉWûÉÇ AÉDxÉÏQûÏLxÉ qÉåÇ MüÉqÉ 

MüUlÉå sÉaÉÏ| MüÉqÉ xÉÉ¤ÉUiÉÉ MüÉ jÉÉ CxÉÍsÉL sÉ¤qÉÏ MüÉå qÉlÉ pÉÏ 

sÉaÉlÉå sÉaÉÉ| AoÉ sÉ¤qÉÏ MüÐ oÉåOûÏ xÉmÉlÉÉ MüÐ mÉÄRûÉD lÉWûÏÇ ÂMüÐ| 

CxÉÏ oÉÏcÉ ExÉMåü mÉÌiÉ qÉÑMåüzÉ cÉsÉ oÉxÉå|

 

AaÉsÉå MÑüNû uÉwÉÉåïÇ qÉåÇ sÉ¤qÉÏ Måü xÉÉxÉ AÉæU xÉxÉÑU pÉÏ lÉWûÏÇ UWåûÇ|  

SÒMüÉlÉ oÉÇS WûÉå aÉD, AÉæU sÉ¤qÉÏ Måü mÉÉxÉ ÍxÉTïü xÉWûÉÌrÉMüÉ MüÉ 

MüÉqÉ UWû aÉrÉÉ jÉÉ| eÉÏuÉlÉ qÉåÇ aÉUÏoÉÏ oÉWÒûiÉ jÉÏ sÉåÌMülÉ xÉmÉlÉå 

ApÉÏ pÉÏ oÉÄQåû jÉå| 

xÉmÉlÉÉ MüÉ xMÔüsÉ ZÉiqÉ  WûÉå aÉrÉÉ jÉÉ| ExÉå ATüxÉU oÉlÉlÉå Måü 

ÍsÉL RåûU xÉÉUÏ iÉærÉÉUÏ MüUlÉÏ jÉÏ AÉæU ÌSssÉÏ eÉÉlÉÉ jÉÉ| ÌSssÉÏ 

Måü LMü AcNåû MüÊsÉåeÉ qÉåÇ mÉÔUÏ TüÐxÉ MüÐ qÉÉTüÐ ExÉå ÍqÉsÉ aÉD 

jÉÏ|  AmÉlÉÏ qÉÉÇ MüÐ iÉUWû uÉWû pÉÏ oÉWÒûiÉ WûÉålÉWûÉU jÉÏ|

xÉmÉlÉÉ lÉWûÏÇ eÉÉlÉÉ cÉÉWûiÉÏ jÉÏ sÉåÌMülÉ sÉ¤qÉÏ Måü SoÉÉuÉ MüÐ uÉeÉWû 

xÉå uÉWû iÉærÉÉU WûÉå aÉD| rÉWûÉÇ sÉ¤qÉÏ MüÉqÉ qÉåÇ sÉaÉÏ UWûiÉÏ jÉÏ AÉæU 

uÉWûÉÇ xÉmÉlÉÉ ÌSssÉÏ qÉåÇ AmÉlÉÏ mÉÄRûÉD MüU UWûÏ jÉÏ| xÉWûÉÌrÉMüÉ Måü 

MüÉqÉ Måü xÉÉjÉ-xÉÉjÉ sÉ¤qÉÏ MÑüNû AÉæU pÉÏ MüÉqÉ MüU UWûÏ jÉÏ, 

eÉæxÉå- aÉ×Wû E±ÉåaÉ qÉåÇ MüÉqÉ MüUlÉÉ AÉæU qÉÏlÉÉ eÉÏ Måü mÉæMåüOû, 

qÉÉåqÉoÉ¨ÉÏ, ÍsÉTüÉTåü oÉlÉÉlÉå AÉÌS eÉæxÉå qÉÌWûsÉÉ xÉWûMüÉUÏ MüÉqÉÉåÇ qÉåÇ 

WûÉjÉ oÉOûÉlÉÉ| 

 

MÑüNû xÉÉsÉ oÉÏiÉ aÉL AÉæU sÉ¤qÉÏ MüÐ iÉoÉÏrÉiÉ ZÉUÉoÉ WûÉålÉå sÉaÉÏ|   

sÉåÌMülÉ ExÉlÉå AmÉlÉÏ WûÉsÉiÉ xÉmÉlÉÉ MüÉå ÄeÉÉÌWûU lÉWûÏÇ WûÉålÉå SÏ|  

uÉWû lÉWûÏÇ cÉÉWûiÉÏ jÉÏ ÌMü xÉmÉlÉÉ MüÐ mÉÄRûÉD qÉåÇ ÄeÉUÉ pÉÏ MüqÉÏ 

AÉL| xÉmÉlÉÉ MüÐ mÉUÏ¤ÉÉLÇ mÉÔUÏ WûÉå aÉDÇ AÉæU xÉmÉlÉÉ oÉUåsÉÏ uÉÉmÉxÉ 

AÉ aÉD|

xÉmÉlÉÉ lÉå MüD mÉëMüÉU MüÐ lÉÉæMüËUrÉÉåÇ MüÐ AÄeÉÏï Så UZÉÏ jÉÏ AÉæU 

MüD xÉUMüÉUÏ mÉUÏ¤ÉÉAÉåÇ MüÉå pÉÏ Så UZÉÉ jÉÉ| oÉxÉ CÇiÉÄeÉÉU jÉÉ,  

MüWûÏÇ xÉå eÉuÉÉoÉ AÉlÉå MüÉ| sÉ¤qÉÏ MüÐ iÉoÉÏrÉiÉ AoÉ PûÏMü WûÉålÉå 

sÉbÑÉ MüjÉÉ
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sÉaÉÏ| ÌSlÉ-UÉiÉ xÉåuÉÉ MüUiÉÏ jÉÏ xÉmÉlÉÉ AmÉlÉÏ qÉÉÇ MüÐ| 

sÉ¤qÉÏ lÉå AmÉlÉÏ oÉåOûÏ MüÉå mÉÄRûÉlÉå Måü ÍsÉL MÑüNû oÉÉMüÐ lÉWûÏÇ NûÉåÄQûÉ 

jÉÉ| oÉcÉå-MÑücÉå aÉWûlÉå iÉMü oÉåcÉ QûÉsÉåÇ jÉå ExÉlÉå| sÉ¤qÉÏ MüÉå CiÉlÉÉ 

mÉiÉÉ jÉÉ ÌMü uÉ£ü MüpÉÏ pÉÏ oÉSsÉ xÉMüiÉÉ Wæû, eÉæxÉå mÉWûsÉå uÉ£ü lÉå 

sÉ¤qÉÏ MüÉ xÉoÉ MÑüNû NûÏlÉ ÍsÉrÉÉ jÉÉ uÉæxÉå WûÏ uÉ£ü xÉoÉ MÑüNû Så pÉÏ 

SåaÉÉ, ÄeÉÃUiÉ jÉÏ oÉxÉ AmÉlÉÉ MüqÉï MüUlÉå MüÐ| LMü xÉÇmÉ³É mÉËUuÉÉU 

MüÐ oÉåOûÏ sÉ¤qÉÏ AÉeÉ LMü ZÉÉOû mÉU sÉåOûÏ qÉÉlÉÉå AmÉlÉå AÉÎZÉUÏ 

ÌSlÉ ÌaÉlÉ UWûÏ jÉÏ| ExÉlÉå AmÉlÉÉ MüiÉïurÉ mÉÔUÉ MüU ÌSrÉÉ jÉÉ AÉæU 

uÉWû ÌlÉÍ¶ÉÇiÉ jÉÏ ÌMü xÉmÉlÉÉ MüÉ MÑüNû lÉÉ MÑüNû AcNûÉ WûÉå WûÏ 

eÉÉLaÉÉ|

xÉÑoÉWû-xÉÑoÉWû pÉÉaÉÏ-pÉÉaÉÏ qÉÏlÉÉ eÉÏ bÉU mÉU AÉD| WûÉjÉ qÉåÇ 

AZÉoÉÉU jÉÉ AÉæU xÉÉÇxÉ TÔüsÉÏ eÉÉ UWûÏ jÉÏ|

 
``sÉ¤qÉÏ, AUå AÉå sÉ¤qÉÏ... iÉåUÏ oÉåOûÏ MüsÉåYOûU oÉlÉ aÉD, rÉWû SåZÉ 

iÉåUÏ oÉåOûÏ MüÉ AZÉoÉÉU qÉåÇ ËUeÉsOû AÉrÉÉ Wæû''| 

sÉ¤qÉÏ AZÉoÉÉU qÉåÇ AmÉlÉÏ oÉåOûÏ MüÉ lÉÉqÉ LMüOûMü SåZÉå eÉÉ UWûÏ 

jÉÏ| 

 
ExÉMåü AÉÇxÉÔ AZÉoÉÉU MüÉå aÉÏsÉÉ MüU aÉL| CxÉ oÉÉU AÉÇxÉÔ ZÉÑzÉÏ 

Måü jÉå| ExÉMüÉ xÉmÉlÉÉ xÉcÉ qÉåÇ xÉÉMüÉU WûÉå aÉrÉÉ jÉÉ| 

*****

The first national women’s rights convention
The first Na�onal Women's Right's Conven�on met in 
Brinley Hall in Worcester, Massachuse�s, on October 
23–24, 1850. Some 900 people showed up for the first 
session, men forming the majority, with several 
newspapers repor�ng over a thousand a�endees by the 
a�ernoon of the first day, and more turned away outside. 
Delegates came from eleven states, including one delegate 
from California – a state only a few weeks old.

The mee�ng was called to order by Sarah H. Earle, a leader 
in Worcester's an�slavery organiza�ons. Paulina Wright 
Davis was chosen to preside and in her opening address 
called for "the emancipa�on of a class, the redemp�on of 
half the world, and a conforming re-organiza�on of all 
social, poli�cal, and industrial interests and ins�tu�ons". 
The first resolu�on from the business commi�ee defined 
the movement's objec�ve: "to secure for [woman] poli�cal, 
legal, and social equality with man un�l her proper sphere is 

determined by what alone should determine it, her powers 
and capaci�es, strengthened and refined by an educa�on in 
accordance with her nature". Another set of resolu�ons put 
forth women's claim for equal civil and poli�cal rights and 
demanded that the word "male" be stricken from every 
state cons�tu�on. Others addressed specific issues of 
property rights, access to educa�on, and employment 
opportuni�es, while others defined the movement as an 
effort to secure the of all women, "natural and civil rights" 
including women held in slavery.

The conven�on considered how best to organize to 
promote their goals. Reflec�ng its egalitarian principles, the 
business commi�ee appointed a Central Commi�ee of nine 
women and nine men. It also appointed commi�ees on 
Educa�on, Industrial Avoca�ons, Civil and Poli�cal 
Func�ons, and Social Rela�ons to gather and publish 
informa�on useful for guiding public opinion toward 
establishing "Woman's co-equal sovereignty with Man".



It was a Friday. You may wonder how exactly I remember 
that it was Friday. Very simple. It was Good Friday and a 
holiday for us. But I have forgo�en whether it was a 
sunny or a rainy day. I am not a poet to feel inspired by 
the sun, moon, rain etc., even less prone to remember 
these details. I am a simple girl and the only thing that 
has remained fresh in my memory is that it was Friday 
and like Robinson Crusoe I met my Friday alias Philips 
that day.

I had just finished my shopping spree and was wai�ng 
for an auto near Janatha Bazar. Suddenly, I heard a male 
voice bellowing my name—(Suman, Suman...'. I turned 
round and to my u�er surprise saw my old classmate 
Vijay standing by the entrance of the shop opposite. I 
responded crossing the road. Vijay introduced me to the 
owner of the shop— Agarwal, a friendly person. We had 
some casual talk over some tea. He told me that he had 
been transferred to Bangalore and was staying with this 
Agarwal, a family friend. Our talk then turned to my 
hostel life and office. I complained to him about the 

boredom of hostel life. When we were talking, Agarwal 
was busy a�ending the customers.

All of a sudden I heard a voice singing “Ansoo Mari hai ye 

jeevan ki rahen”. All pathos and melancholy in that rich 

voice. Lord! I jumped in my seat. Vijay got up and walked 

towards the small door behind, pushed it open and 

beckoned me to follow him. Adjoining the passage there 

was a spacious room. Inside there was a crowd. Some 

were busy with their tools and some others cha�ng. 

There I saw him. The song stopped. 'This is my friend 

Suman—a good singer herself' Vijay introduced me to 

them. 'Suman, meet my friend Philips, a commander 

who is a versa�le ar�st. You have already heard him 

singing'. Philips greeted me. At our request he was on 

with another song—Mere Jeevan sathi tumbi se mai 

hun pyasi, tumhe dekha main peheli bar. I felt shy in 

Till Death do us PartTill Death do us PartTill Death do us Part
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front of them all. 'Manner less Goose', I said to myself. 

But somehow I took a liking to him. Handsome he was. 

There were some more songs at my request.

By the �me he finished singing it was 10 p.m. I came out 

with a start. I was worried at the unpleasant prospect of 

facing the warden and giving her an explana�on. 

Mr. Agarwal asked me not to worry and apologised to 

her over the phone. Philips accompanied me to the 

hostel. The warden with her big-rimmed glasses on her 

shapeless nose opened the door when I tapped. At first, 

she snarled and then became quiet on seeing Philips. As 

soon as I entered my room and closed the door behind  

me,  my  room-mates  eagerly asked who my handsome 

companion was.

That was the beginning. The seed of friendship sown 

between us was growing steadily and I started wishing it 

to be an abiding fulfilment. Wherever I went, I started 

remembering Philips. Immediately a�er office, I would 

rush back to the hostel. Philips would be-there wai�ng 

and we two would go for a walk. Enchan�ng was his 

company. During the walks he would talk about 

something interes�ng or would sing in a low voice so 

that nobody except me would hear. The tree started 

blossoming; I was definitely in love with him. My hostel-

mates looked at me with envy in their heart. But I could 

clearly see the flame of adora�on burning in their eyes 

at the sight of Philips.

Then the trouble started. I  started receiving 

complaining le�ers from back home. They complained 

that I had become very lazy and was not replying them 

promptly.

I could not keep the secret to myself for long. I wrote to 

my friend Anita that I had met the right type of match 

and a suitable life-partner. He had all I desired and 

wanted in my companion. I sent a copy of that le�er to 

my uncle. He had boasted once that he would support 

my choice of any companion, no ma�er any caste. A�er 

two weeks, I received Anita's reply. She expressed her 

happiness. My uncle's le�er came later. It ran to twenty 

pages. I could profitably publish a booklet on the Hindu 

Dharma with its help. Even Shukanasa's sermon to 

Chandrapeeda would have been briefer and more 

ra�onal compared to my uncle's trea�se against 

intercaste marriage,  prophesis ing its  fearful 

consequences etc.  He further warned that he had 

informed my father about this.

A telegram soon followed from my father. 'Start 
immediately', it said simply. I applied for two days sick 
leave; sick I was very much. I did not know how to deal 
with Philips. My roommates told me that it was 
advisable to take Philips with me. I agreed. When we 
reached my place, nobody had come there to receive us. 
I felt very unhappy, yet I didn't lose my heart. I hired a 
taxi and headed towards home.

Hand in hand with Philips, I got down with my luggage. 
My father opened the door. He was trying hard to show 
he was calm. But I could sense his worry and anxiety 
from his voice. His eyes showed that he had hardly slept 
for days. I felt sorry, very sorry for him.

My niece, the cute cha�erbox, came running. On seeing 
me she shouted 'Mummy, aunty  has come alone' — 
Then  she  turned  and  asked  'Suman aunty, where's 
Philips about  whom mummy and granny are talking 
about ?' Without a word I walked to the veranda and 
took out Philips Commander—my pet transistor; my 
friend in need about whom you must have felt anxiety 
so far and  perhaps  a �nge of jealousy. I turned  on  the  
volume  and  Philips started singing 'O mere sanam 
(suman) O mere sanam, do jism magar ek jan hain 
ham….’

*****
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Cartoon

She learnt how to handle goons
after her marriage...

You are my covid virus

You have infecte
d my

Heart, Lung, Brain, 

Thought Sleep....

That is
  Women empowerment
    gone wrong..
      Mom got an 
       electric shockGet away !! you

cannot loot this Bank.
This is all-women branch.

Only women allowed

27 Shreyas - February 2021 / March 2021



Banking News - February 2021

Punjab Na�onal bank, I I T  Kanpur in Fin-Tech 
partnership 
Punjab Na�onal Bank announced an alliance with Indian 
Ins�tute of Technology (IIT), Kanpur & First (Founda�on 
for innova�on & Research in Science & technology), to 
jointly establish the Punjab Na�onal Bank- IIT Kanpur 
Innova�on Centre at the IIT campus. Under this 
partnership, PNB and IIT Kanpur will set up a “Fintech 
Innova�on Centre (FIC)” as a vehicle to research and 
develop technological solu�ons to address challenges 
and explore opportuni�es in the BFSI space. PNB intends 
to create new products/ solu�ons with technological 
innova�ons by crea�ng a Fintech Innova�on Centre at 
IITK involving IITK's experienced faculty members with 
the help of FIRST.

Digital payment ecosystem gets support worth `1,500 
crore
The Union budget has earmarked `1,500 crore for a 
scheme to incen�vize digital payments, which took off 
significantly in India following the coronavirus pandemic. 
UPI transac�ons witnessed a con�nuous rise, clocking 
close to 2.3 billion transac�ons in 
January, up from 2.23 billion in 
December. “There has been a manifold 
increase in digital payments in the 
recent past. To give a further boost to 
digital transac�ons, Top payment 
execu�ves have said in the past that lack of mone�za�on 
around digital payments in the country is s�fling 
innova�on and investments in the space. 

Banks wrote off `62,000 crore of wilful defaulter loans, 
says RBI
Banks have wri�en off almost `62,000 crore of loans of 
top 100 wilful defaulters as of March 2020, with Mr Ja�n 
Mehta's Winsome Diamonds & Jewellery topping the list, 
helping them to show lower NPAs. Data, the Reserve Bank 
of India, shared with a Right to Informa�on Act ac�vist 
showed that Mr Mehul Choksi-owned Gitanjali Gems was 
the top wilful defaulter, accoun�ng for `5,071 crore of 
NPA. Banks wrote off ̀ 622 crore of the firm's loans. Banks 
wrote off `3,098 crore of loans of Winsome Diamonds, 
`2,789 crore of basma� rice maker REI Agro, ̀ 1,979 crore 
of chemicals firm Kudos Chemie, `1,927 crore of 
construc�on firm Zoom Developers, and `1,875 crore of 
shipbuilding company ABG Shipyard. Loans wri�en off for 
Kingfisher Airlines was ̀ 1,314 crore, the data showed.

One na�on one ombudsman and a digital payment 
helpline for grievances
The RBI announced a slew of measures to strengthen 
grievance redressal and security features for users of 
digital payments in the country. They include se�ng up of 
an integrated Ombudsman pla�orm, a 24X7 customer 
helpline to address payment systems related queries and 
outsourcing norms for payment companies availing 
services of third-party players for stricter monitoring. 
These measures were announced to strengthen and 
deepen India's digital payments network to gradually 
replace cash-based transac�ons in the country. 

Debt recasts under RBI scheme at ̀ 1 trillion
Indian banks agreed to recast loans worth `1 trillion 
under a Central Bank scheme, significantly lower than 
what was original ly  an�cipated,  s ignal l ing an 
improvement in borrowers' repayment capability amid a 
rebound in economic ac�vity. The Reserve Bank of India's 
one-�me debt recast framework was aimed at helping 
stressed borrowers dodge pandemic-related defaults by 
allowing them to defer payments, among other steps. So 

far, 16 private and Public Sector Banks 
have disclosed the quantum of loans 
they have approved under this 
programme. However, the majority of 
the `1 trillion worth of loans are to be 
restructured as banks have �me �ll 31 

March for retail and small business loans, and �ll 30 June 
to implement requests from the corporate sector.

RBI allows retail buyers to open gilt accounts
Retail investors can soon buy gilts, both in the primary and 
secondary markets, by opening accounts with Reserve 
Bank of India. While the move is reformist, experts noted 
the ini�al response may be lukewarm, given gilt funds 
offer reasonably good returns with indexa�on benefits if 
held for over three years. “Unless primary dealers offer 
liquidity or the trading volumes on the stock exchanges go 
up meaningfully, savers may not want to lock themselves 
into the product for long tenures, ”they said. The experts 
added that this is one reason fixed deposits are popular. 
The total AUM in gilt funds is just about `20,000 crore. 
Currently, the process of buying gilts is cumbersome since 
these are issued via the Securi�es General Ledger. 
However, a direct account with the central bank would 
make the process easier.
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SBI eyes aircra� leasing business
State Bank of India is looking to enter the aircra� leasing 
business in India, a senior official at the country's largest 
lender said. The government, in the budget for 2021-22, 
had announced incen�ves for aircra� leasing companies 
to open offices in the Gujarat Interna�onal Finance Tec-
City (GIFT City), an interna�onal financial services centre, 
near Ahmedabad. SBI is looking for a foreign partner for 
the proposed venture, people familiar with the 
development said. “SBI does not have the exper�se of 
running an aircra� leasing business and the bank is 
looking for a foreign partner that has the exper�se in the 
sector,” one of the sources said on condi�on of anonymity

SBI General and IOB join hands for bancassurance
SBI General Insurance and Indian Overseas Bank have 
signed a bancassurance agreement for distribu�on of 
non-life offerings. “Through the alliance, SBI General will 
offer a range of general insurance solu�ons and 
innova�ve products to IOB customers,” said a statement 
on Monday. “IOB's extensive reach in Tamil Nadu region 
will help in wide distribu�on of products to customers in 
the region.

Cryptocurrency ban to be made 
explicit
The government will soon introduce a 
Bill in Parliament that will explicitly ban 
private cryptocurrencies such as bitcoin, as it concurs 
with the Central Bank that enabling private par�es to toy 
with currencies can poten�ally threaten the stability of 
the financial sector. But the Cryptocurrency and 
Regula�on of Official Digital Currency Bill, 2021, will 
facilitate the launch of any official digital currency and 
bolster an ecosystem around it. The Reserve Bank of India  
is close to rolling out such a currency. While senior 
government officials and RBI have always made their 
opposi�on to private cryptocurrencies clear, the Bill will 
be brought in to provide a solid legal backing to the ban 
and is expected to remove any ambigui�es around it.

NBFC set to grow by 93.5% in FY 22
India Ra�ngs and Ra�ngs (Ind-Ra) has maintained its 
stable outlook on retail Non-Banking Finance Company 
(NBFC) and Housing Finance Company sectors for FY22. 
Improved system liquidity and strong capital buffers have 
boosted loan disbursements, the ra�ngs agency said. Ind-
Ra has also maintained its nega�ve outlook on the 
wholesale NBFCs, as they con�nue to face significant 

asset-quality challenges and increased compe��on from 
banks. Among NBFCs, Ind-Ra has maintained a nega�ve 
outlook on NBFCs offering commercial vehicle loans, 
loans against property, and small microfinance 
ins�tu�ons, and a stable outlook on housing financiers, 
tractors and gold financiers for the next financial year. The 
ra�ng agency expects non-bank lenders to grow by 9.5% 
year-on-year in FY22, whereas growth for housing 
finance companies would be around 10% year-on-year, 
higher than the expecta�ons of 4-5% and 6.5%, 
respec�vely, for the fiscal year 2021

Educa�on loans from NBFCs may not qualify for tax 
deduc�on
Educa�on loans taken from Non-Banking Financial 
Companies (NBFCs) may not qualify for a tax deduc�on. 
For a borrower to avail of the tax benefit, the financial 
ins�tu�on must be no�fied by the government. “The 
regula�ons state that the loan should be taken from any 
bank, approved charitable ins�tu�on or 'no�fied' 
financial ins�tu�on. Borrowers can only avail the tax 
deduc�on if the loan is from NBFCs that the Central Board 

of Direct Taxes (CBDT) has no�fied," 
said Mr Naveen Wadhwa, Deputy 
General Manager, Taxmann, a research 
and advisory firm. The CBDT has 
no�fied only a select few NBFCs in this 
case. A borrower can get the deduc�on 

under Sec�on 80E on the interest por�on of an educa�on 
loan taken for higher studies. 

Axis Bank rolls out wearable contactless payment 
devices
Private sector lender Axis Bank has introduced wearable 
contactless payment devices that will enable customers 
pay on the go. Called 'Wear 'N' Pay', the devices come in 
the form of a band, key chain and watch loop, and are 
available at a fee point of ̀ 750. Customers can wave it at a 
PoS machine for transac�ons up to ̀ 5,000, beyond which 
a PIN is required to complete the transac�on. It also offers 
features including 10 per cent cashback, offers across 
dining partners, and fraud liability cover of up to 100 % of 
the purchase limit. “Axis Bank partnered with Thales 
and Tappy Technologies to design and create these 
products, which are exclusively available on the 
Mastercard pla�orm,” it said in a statement adding that it 
has become the first bank to introduce a new line of 
wearable devices that can be incorporated into exis�ng 
accessories.
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Circle News

Head Office 

BENGALURU
“Canara Swagath” an exhibi�on cum sale of products 
made by Women Entrepreneurs from all over 
Karnataka was organised on 11th and 12th February 
2021 at Canara Bank Premises,  Circle Office, 
Bengaluru. The Programme was inaugurated by  
GMs Sr i  S  Venkataramana,  Smt R Anuradha,  
Sri B Parshwanath, DGM and Smt Bhavani Mannan, 
AGM. Sri V M Giridhar, CGM handed over the 
par�cipa�on cer�ficates.

Our Bank extended financial support of `25,00,000/- to 
Sri Jayadeva Ins�tute of Cardiovascular Science & 
Research (SJICSR), Bengaluru for treatment of 250 Heart 
Pa�ents belonging to poorest of the poor under CSR 
ini�a�ves. Ms. A Manimekhalai, ED handed over the DD 
to Dr. C N Manjunath, Director of SJICSR on 19.03.2021 in 
the presence of Sri V M Giridhar, CGM, Sri M 
Paramasivam, GM, Sri A Ramalingam, DGM, Sri R V 
Pratheep, DGM, and other Hospital authori�es.

Sri L V Prabhakar, MD & CEO addressed  the three day 
Faculty Conference at CIBM Manipal through online 
mode on 19.03.2021. Ms. A Manimekhalai, ED 
inaugurated the conference virtually and addressed the 
gathering on 18.03.2021. Sri Debashish Mukherjee, ED 
and Sri L V R Prasad, CGM also addressed the 
par�cipants. Sri L V Prabhakar, MD & CEO released 
“Training Compendium 2020-22” and “Product Diary” 
on Virtual Pla�orm.

LEARNING AND DEVELOPMENT VERTICAL

Canara Bank Securi�es Limited, a wholly owned 
subsidiary of Canara Bank, declared addi�onal quarterly 
interim dividend of `4.32 crore for FY20-21 (in addi�on 
to `10.81 crore interim dividend already declared) 
during the Board Mee�ng of the company held through 
video conference on 18.03.2021. Sri L V Prabhakar, MD & 
CEO received Dividend Cheque `4.00 crore from 
Sri Debashish Mukherjee, ED of the bank & Chairman of 
CBSL in the presence of Sri U S Majumder, GM 
Sri Sandip K Sinha, AGM, & Sri T V Rao, Independent 
Director, CBSL.

As part of CSR ac�vity, Mandya Regional office donated 
water filter to Govt school of Siddaiahnakoppalu.  
Sri Ramakanth Rao, AGM handed over the Water 
filter to school children. During the func�on 
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On 04.03.2021, as part of CSR ac�vity, CO Guwaha� 
donated 25 Wheelchairs to Specially Abled Persons 
belonging to economically weaker sec�on of the society 
who were affected by COVID-19 pandemic. Sri Sunil 
Kumar, AGM and other officials of AF&PS sec�on of the 
Circle Office were present on the occasion.

Bhubaneswar CO organised “Canara Bazar ”on 
08.03.2021. The programme was inaugurated by 
Sri B L Meena, GM and he interacted with the 
par�cipants. Total 12 SHGs par�cipated from 4 districts 
and displayed their indigenous products.

A Mega Can adalat was organised by CO Guwaha� on 
25.02.2021 & 26.02.2021 at Circle Office, Guwaha� & 
Shillong Main Branch. Sri M G Pandit, GM along with 
Sri Shaik Nazeer Ahmed, GM inaugurated the event. 275 
accounts with Book Liability of `20.63 Cr were se�led 
and spot Cash Recovery amounted to of ̀ 4.13 Cr.

Bhubaneswar, CO organised a Mega Retail Expo on 
18.02.2021. Sri B L Meena, GM inaugurated the Expo. 
Reputed builders and car dealers of the area 
par�cipated at the expo. Sanc�ons amoun�ng to ̀  49.09 
crore towards Home and Car loan beneficiaries. Sri A K 
Singh, DGM, Sri K S Gupta, AGM Sri S. Rajasekhar, AGM, 
Sri Sushil Kumar C R, AGM, Sri S N Panda, AGM, other 
execu�ves &officials from Local Branches and Marke�ng 
Officers were also present at the event.

Dr. S T Ramachandra Retd GM of our Bank donated 
notebooks and pens to all the students. Sri S N Devraj 
Retd DCF, Mr Shivram, Head of school council, Teachers, 
students and village panchayat persons were present on 
this occasion.

BHUBANESWAR

GUWAHATI
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Regional Office-II Hubballi celebrated Interna�onal 
Women's Day in the office on 08.03.2021. As part of CSR 
ac�vity, Sri K Sivakumar, AGM handed over hot and Cold-
water dispenser to Sushan� Children's Home in 
Hubballi.

Circle News

The review meet of RAHs coming under Hubballi Circle 
was conducted on 02.02.2021. Sri G S Ravisudhakar, GM, 
Sri G Srinavas Rao, DGM and Sri K N Kulkarni, AGM, 
reviewed the performance. Top performing RAHs were 
rewarded.

Ms A Manimekhalai, ED visited  CO Kolkata on 23rd & 
24th February 2021  and presided over the Business 
Strategy & Review Meet with Regional Heads, LCBs, 
ELBs, VLBs and sec�ons of Circle Office. Execu�ve 
Director, along with Sri Sandeep J Gaware, CGM and 
Sri T T Shivaguru, GM reviewed the performance of all 
ROs, ELB, VLBs.

MADURAI

HYDERABAD

Regional Office-III, Hyderabad conducted CSR Ac�vity 
through Shamirpet branch for the inmates of Sri Sairam 
Old Age Home by distribu�ng fruits, rice, dal & other 
essen�al items. Sri T Veerabhadra Reddy, GM, 
Sri Y Rananna AGM, Sri Srikanth SM, and Sri Nishanth, 
Branch In-charge, Shamirpet branch par�cipated on the 
occasion.

HUBBALLI

KOLKATA
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Madurai Circle conducted a “Mega Retail Expo” on 

02.03.2021 in all its 11 RAHs. The Expo was inaugurated 



CO, Mangaluru celebrated Interna�onal Women's Day 
on 08.03.2021. Sri Yogish B Acharya, GM presided over 
the func�on. Dr Asha JyothiRai  & Dr Sophia Zacharias 
were the chief guests. Smt S Suchitra, DGM, 

Circle News

Canara MSME Meet 2021 was conducted at Mangaluru 

Circle office Auditorium on 09.02.2021. The programme 

was chaired by Sri Yogish B Acharya, GM. Sri Bal Mukund 

Sharma, DGM Sri Raghava Naik, DGM Smt. Suchithra, 

DGM. Sri Gokul Das Nayak ,Joint Director DIC and 

Sri Prakash Kalbhavi, President, Confedera�on of Indian 

Industry a�ended the meet.

Sri. B Sudhakar Kotary, DGM along with Smt. Poornima N 
Rao,  AGM inaugurated the new premises of 
Santhekadur  Branch,  Shivamogga Region on 
26.02.2021. HNI customers of the branch and local Gram 
Panchayat officials were present during the event.

at Madurai by Sri. R P Jaiswal, GM. Sri D Madhavaraj, 

DGM and Sri Menon Bhaskar Rajan, DGM, also a�ended 

the meet. Prominent builders, Vehicle dealers, DSAs, 

Panel Valuers & Advocates also a�ended the 

programme. Total loan sanc�ons amounted to `211 

crore. In principle sanc�ons and leads generated were to 

the tune of ̀ 197 crore.

MANGALURU

Smt S Swarnalatha AGM, Execu�ves & staff from CO, RO 
& nearby Branches a�ended the func�on. Canara Vidya 
Jyothi Scholarship were also handed over during the 
func�on.

MANIPAL

On the Occasion of “Interna�onal Women's Day 
Celebra�on, on 08.03.2021, MIPD & PP Sec�on, 
Regional Office Davangere organised a programme for 
distribu�on of Sewing Machines in associa�on with Lead 
Bank Davangere at Rasmi Interna�onal School 
Davangere. Sri G G Doddamani, DM and Sri Sushrut D 
Shastri, Lead Bank Manager addressed the students & 
staff and handed over the sewing machines to the 
Principal.

THIRUVANANTHAPURAM
A Mega reatail expo was conducted at RAH Palakkad and 
RAH Cherpulassery on 19.03.2021. Sri C M Harilal, AGM 
and Sri A. Govindan Ku�y, DM a�ended the expo. 24 
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Housing loans amoun�ng to ̀ 3.55 crore and other Retail 
Loans amoun�ng to `30 Lakh were sanc�oned by 
Palakkad RAH. Cherpulassery RAH sanc�oned 30 
housing loans amoun�ng to ̀ 4.32 crore and other retail 
loans sanc�oned was to the tune of ̀ 1.35 crore.

Sri T Ramakrishna, AGM, inaugurated the agriculture 
Credit Centre (ACC) – Centralized Processing Hub 
for Agriculture Loans, on 01.03.2021 in RO Ongole. 
Smt U Rajeswari, Chief Manager Sri K Yugandhar, LDCM 
and other staff from RO Ongole were present on the 
occasion.

VIJAYAWADA
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Winnie Jagadamma Panicker
Manager

Gobiche�palayam Branch

The Night Owl in Shining Armour.The Night Owl in Shining Armour.The Night Owl in Shining Armour.The Night Owl in Shining Armour.The Night Owl in Shining Armour.The Night Owl in Shining Armour.

She is a night owl with glistening eyes,
Perched in silver shining armour.

She is the soul of the midnight's silence
Sunk in musings of a poet's dream.

She is the ash that her fire had made
Gathering the strength to rise again.

She is the song on the strings of the moon,
Humming the tunes for the night birds to hear.

She is the armour that would shield herself,
Against arrows that may pierce and scar her skin.

She is her strength and soul companion,
The place she finds ul�mate solace
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Do you wish Mukti or 
Bandish for yourself ?
A case for Financial 

Freedom for Females

1Muk�  and Bandish are friends since childhood. Both 
girls were born in close succession to next-door 
neighbours. Both went to the same school, and later to 
the same colleges for both gradua�on and post-
gradua�on. Thus, both were professionally qualified. 
However, this is where similari�es end. 

While Muk� chose to pursue a corporate career, Bandish 
was soon married to an extremely successful 
businessman named Bandhan. While Bandhan did not 
demand any dowry, he wanted that Bandish should take 
care of the household. On their part, Bandish's parents 
spent a fortune at her wedding to make up for the 
obvious status-difference between the two families. 
Meanwhile Muk� found love in Moksh, a self-made 
professional. They met at work as members of a project 
and instantly developed a liking for each other owing to 
their shared values. A�er about two years of courtship, 
they got married in a simple wedding with their 
respec�ve families in a�endance. By this �me, Bandish 

had se�led well at her in-laws and was already a mother 
of twin girls. 

As �me progressed, like all married women, both Muk� 
and Bandish faced several issues in their respec�ve lives. 
However, their approaches and consequent outcomes 
differed considerably. Despite the affluence that Bandish 
enjoyed, it was Muk� who handled situa�ons with much 
greater confidence. While there are countless variables 
at play, one significant factor was financial freedom, or 
lack thereof. 

Parents' Pain
Bandish's parents were under a mountain of debt, having 
spent on her wedding way beyond their capacity. Since 
Bandish was financially dependent upon her husband, 
she was helpless. On the other hand, Muk�'s parents, 
while financially disciplined, could not handle the 
spiralling medical bills. However, the medical bills were 
reimbursed by Muk�'s employer. Further, being 
financially independent, she could also support her 
parents for most of their daily needs. 

Democra�c Decisions
Bandish, while well-provided, was in complete darkness 
about Bandhan's wherewithal. It never occurred to the 
couple to discuss money ma�ers. On the other hand, 
since Muk� and Moksh were betrothed based on shared 
values, there was complete transparency in financial 
ma�ers. All their decisions were taken a�er considerable 
delibera�ons, debates, and discussions. They jointly 
tracked expenses and managed investments together. 
They had nomina�ons in place and had important 
documents placed in shared folders. 

Teena
Assistant Manager 
Regional Office Pune

1 While this piece is based upon real characters, the names used are symbolic. Muk� and Moksh, both could mean anywhere from 
    freedom to salva�on, whereas Bandish and Bandhan try to convey a sense of bondage and restric�on.

Article
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Tes�ng Times
Bandhan got seriously infected with corona virus and had 

to be kept on a ven�lator in a private facility. Having no 
awareness or access to financial documents including 
medical insurance policy, Bandish was neither able to 
avail cashless treatment, nor able to send the documents 
for reimbursement in �me. Further, with business 
closed, it meant tes�ng �mes for the family. On the other 
hand, while Moksh opted for work from home, Muk� 
used the lockdown to take a long-deserved sabba�cal to 
study an advanced course in accoun�ng. With their 
emergency fund and investments in place, this couple 
had a rather smooth sailing during the pandemic.

Alcohol and Abuse
With the debts and losses in business piling up, Bandhan 
took to alcohol. Suddenly, there was a clamour for a baby 
boy which “Bandish had failed to deliver”. Increasingly, 
her marriage started becoming a nightmare. However, 
having not invested in herself, though professionally 
qualified, Bandish was not able to come out of the 

abusive marriage. On the other hand, adversity 
deepened the bond that Muk� shared with Moksh. They 
took �mes, both good and bad, in stride. 

Mundane Musings
With this story based on real characters, I have tried to 
make a case for financial freedom for females. However, I 
do believe financial freedom is a goal worth pursuing for 
everyone, regardless their gender, marital status, and 
level of affluence. It is for men; it is for women. It is for 
unmarried, married, divorced, separated, and widowed. 
It is for rich and for poor. 

All of us have a bit of both Muk� and Bandish in 
ourselves. What is it that we should seek to ac�vely 
nurture? Do you wish Muk� or Bandish for yourself? 
I urge you to go, get your muk�, i.e., financial freedom.

*****

Article
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The empowered Woman
   is powerful beyond measure
    and beautiful beyond description
                                                            - Dr. Steve Maraboli



39 Shreyas - February 2021 / March 2021

The few words above speak tons about the need for 
constantly ques�oning status quo, thinking out of the 
box, redrawing fron�ers and scaling new heights in this 
ever-evolving world. Coming to talk about this on 
Women's Day, there cannot be a more apt quote 
encapsula�ng the success of women in challenging the 
societal stereotypes and carving out newer horizons for 
themselves.      

Since the incep�on of civiliza�on and in modern era, 
women have constantly broken barriers and achieved 
success in newer and unexplored areas. Just to quote 
some “firsts” in the list of women achievement, as early 
as in 1608, Juliana Morell was the first woman to earn a 
doctorate degree and in India, Anandibai Gopalrao Joshi 
became the first female physician in the year 1887. In 
1964 Jerroe Mock was the first woman to fly solo around 
the world and Durga Banerjee was the first Indian female 
pilot and captain of Indian Airlines in the year 1966. 
Kalpana Chawla was the first Indian woman who reached 
in space. Benazir Bhu�o was the first female prime 
minister of any Muslim majority country and in modern 
�mes, Arunima Sinha is the first female amputee to climb 
Mount Everest. 

While these achievements are epitomes of courage, 
perseverance and hard work and are worth celebra�ng a 
zillion �mes over, let these not cloud some not so 
encouraging facts about the s�ll persis�ng gender biases 
across the globe and in our country in par�cular. In India, 
the adult (15+ years) literacy rate among females is just 
59.3% as compared to 78.8% for males. The All India 
Survey on Higher Educa�on released by the HRD ministry 
showed that the gender gap is very high in professional 
and technical courses like B.Tech, M.Tech, law and MBA 
programmes. In B.Tech, there are only 39 women per 100 
men. In a report by Catalyst, “Women in the Workforce – 
India, 2020”, a glimpse of the s�ll exis�ng gender gaps in 

employment are appalling. Women account for only 
19.9% of the total labor force in India. The picture is even 
more discouraging if one looks at the top management 
jobs. Women account for only 13.8% of board directors 
of listed companies in India while only 3.7% of CEOs and 
Managing Directors of NSE-listed companies were 
women in 2019. 

Bridging these gaps require a coordinated effort by every 
member of the society and the success of it hinges on 
well-designed measures by the policymakers, suppor�ve 
ins�tu�onal framework and a behavioral change by the 
society at large. Regulatory support, ins�tu�onal 
support and community support, working in tandem, 
could be the three pillars of women empowerment. 
Gradual progress is already being made over the last few 
decades with regula�ons to allow women in hitherto 
considered difficult domains like defence but more 
needs to be done. On the ins�tu�onal front as well, there 
have many posi�ve changes coming with companies 
focusing on diversity and inclusion, thus aiding women 
par�cipa�on in the work force and growth of the country. 
Finally, in terms of community support, it is crucial for the 
society to constantly challenge the exi�ng percep�ons 
and stereotypes in terms of what women can or should 
do.  

While a coordinated approach as discussed above can 
help in closing the gender gaps, the onus of this lies on 
women too. Every woman needs to challenge the 
stereotypes engrained in them, address the evils of 
prejudice and judgment, aim at greater heights and take 
pride in what one is doing.

It is when these stereotypes are challenged and broken, 
we will have a truly empowered world and there would 
not be any need to dedicate a special day to any gender.

*****

Article

Rupali Sarkar, 
Economist- Divisional Manager

Strategic Planning and 
Development Wing, 
HO, Bangalore

Challenging StereotypesChallenging StereotypesChallenging Stereotypes
“Boxes are for objects, not humans”

- Abhijit Naskar, celebrated Neuroscien�st and bestselling author.



UÉeÉpÉÉwÉÉ AÍkÉMüÉËUrÉÉåÇ MüÉ 38uÉÉÇ 

AÎZÉsÉ pÉÉUiÉÏrÉ xÉqqÉåsÉlÉ 

MåülÉUÉ oÉæÇMü UÉeÉpÉÉwÉÉ AÍkÉMüÉËUrÉÉåÇ MüÉ 38uÉÉÇ AÎZÉsÉ pÉÉUiÉÏrÉ 

SÉå ÌSuÉxÉÏrÉ xÉqqÉåsÉlÉ 08 LuÉÇ 09 qÉÉcÉï 2021 MüÉå  uÉÏÌQûrÉÉå 

MüÉÇTëåÇüxÉ Måü qÉÉkrÉqÉ xÉå AÉrÉÉåÎeÉiÉ ÌMürÉÉ aÉrÉÉ| xÉqqÉåsÉlÉ 

qÉåÇ ́ ÉÏ LsÉ uÉÏ mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü LuÉÇ qÉÑZrÉ MüÉrÉïmÉÉsÉMü 

AÍkÉMüÉUÏ, ́ ÉÏ SåuÉÉzÉÏwÉ qÉÑZÉeÉÏï, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü, ́ ÉÏ LsÉ 

uÉÏ AÉU mÉëxÉÉS, qÉÑZrÉ qÉWûÉ mÉëoÉÇkÉMü, ´ÉÏ AÉU ÌaÉUÏxÉ MÑüqÉÉU, 

qÉWûÉ mÉëoÉÇkÉMü, ́ ÉÏ zÉÇMüU LxÉ, qÉWûÉ mÉëoÉÇkÉMü, ́ ÉÏ AÉsÉÉåMü MÑüqÉÉU 

AaÉëuÉÉsÉ, qÉWûÉ mÉëoÉÇkÉMü LuÉÇ ´ÉÏ LcÉ LqÉ oÉxÉuÉUÉeÉ, EmÉ qÉWûÉ 

mÉëoÉÇkÉMü, mÉëqÉÑZÉ ÃmÉ xÉå EmÉÎxjÉiÉ jÉå|

eÉrÉmÉÑU 

lÉaÉU UÉeÉpÉÉwÉÉ MüÉrÉÉïluÉrÉlÉ xÉÍqÉÌiÉ (oÉæÇMü), AWûqÉSÉoÉÉS MüÐ 

68uÉÏÇ oÉæPûMü qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, AWûqÉSÉoÉÉS MüÉå EiM×ü¹ 

UÉeÉpÉÉwÉÉ MüÉrÉÉïluÉrÉlÉ Måü ÍsÉL `mÉëjÉqÉ mÉÑUxMüÉU' mÉëSÉlÉ ÌMürÉÉ 

aÉrÉÉ| AÇcÉsÉ MüÉrÉÉïsÉrÉ, AWûqÉSÉoÉÉS Måü qÉWûÉ mÉëoÉÇkÉMü LuÉÇ 

AÇcÉsÉ mÉëqÉÑZÉ ´ÉÏ mÉëhÉrÉ UÇeÉlÉ SåuÉ UÉeÉpÉÉwÉÉ Mü¤É Måü uÉËU¸ 

mÉëoÉÇkÉMü ´ÉÏ UÉbÉuÉåÇSì MÑüqÉÉU ÌiÉuÉÉUÏ Måü xÉÉjÉ oÉæÇMü MüÐ AÉåU xÉå 

mÉÑUxMüÉU aÉëWûhÉ MüUiÉå WÒûL |

ÌSlÉÉÇMü 10 TüUuÉUÏ, 2021 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, AWûqÉSÉoÉÉS  

Måü qÉWûÉ mÉëoÉÇkÉMü ´ÉÏ mÉëhÉuÉ UÇeÉlÉ SåuÉ Måü MÑüzÉsÉ qÉÉaÉïSzÉïlÉ qÉåÇ 

¤Éå§ÉÉkÉÏlÉ  ÌlÉMüÉåsÉ zÉÉZÉÉ ²ÉUÉ aÉëÉWûMüÉåÇ MüÉå aÉÉåsQû sÉÉålÉ (M×üÌwÉ 

xuÉhÉï GhÉ LuÉÇ aÉæU-M×üÌwÉ xuÉhÉï GhÉ) EimÉÉS MüÐ ÌuÉxiÉ×iÉ 

eÉÉlÉMüÉUÏ SålÉå WåûiÉÑ LMü UÉåQû zÉÉå MüÉ pÉurÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | 

CxÉ AuÉxÉU mÉU AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü M×üÌwÉ ÌuÉ¨É AlÉÑpÉÉaÉ Måü 

mÉëpÉÉUÏ ´ÉÏ qÉlÉÏwÉ fÉÉ, uÉËU¸ mÉëoÉÇkÉMü ²ÉUÉ aÉëÉWûMüÉåÇ xÉå xÉÏkÉå 

xÉÇmÉMïü ÌMürÉÉ aÉrÉÉ LuÉÇ ElWåÇû xuÉhÉï GhÉ Måü oÉÉUå qÉåÇ eÉÉlÉMüÉUÏ 

mÉëSÉlÉ MüÐ aÉD |

ÌSlÉÉÇMü 06.03.2021 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, eÉrÉmÉÑU Måü AÇcÉsÉ 

mÉëqÉÑZÉ ´ÉÏ mÉÑÂzÉÉå¨ÉqÉ cÉÇS Måü MÑüzÉsÉ qÉÉaÉïSzÉïlÉ qÉåÇ ¤Éå§ÉÉkÉÏlÉ 

mÉÉÇcÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ qÉåÇ `qÉåaÉÉ MåülÉ ASÉsÉiÉ' MüÉ AÉrÉÉåeÉlÉ 

ÌMürÉÉ aÉrÉÉ | ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ ²ÉUÉ MåülÉ ASÉsÉiÉ qÉåÇ 259 ZÉÉiÉÉåÇ 

qÉåÇ 11.17 MüUÉåÄQû oÉMüÉrÉÉ UÉÍzÉ Måü mÉëMüUhÉ ÌlÉxiÉÉËUiÉ ÌMüL aÉL | 

ClÉqÉåÇ xÉå 9.15 MüUÉåÄQû MüÐ UÉÍzÉ LMüoÉÉUaÉÏ pÉÑaÉiÉÉlÉ Måü iÉWûiÉ 

ÌlÉxiÉÉËUiÉ MüÐ aÉD, ÎeÉxÉqÉåÇ 1.18 MüUÉåÄQû MüÐ UÉÍzÉ ZÉÉiÉÉ kÉÉUMüÉåÇ 

lÉå MåülÉ ASÉsÉiÉ Måü SÉæUÉlÉ iÉiMüÉsÉ eÉqÉÉ MüÐ |

AÇcÉsÉ xÉqÉÉcÉÉU

40´ÉårÉxÉ - ÄTüUuÉUÏ 2021 / qÉÉcÉï 2021

AWûqÉSÉoÉÉS



ÌSlÉÉÇMü 16.02.2021 AÉæU 17.02.2021 MüÉå qÉÉlÉlÉÏrÉ 

MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü xÉÑ´ÉÏ L qÉÍhÉqÉåZÉsÉæ lÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

sÉZÉlÉF MüÉ SÉæUÉ ÌMürÉÉ | CxÉ AuÉxÉU mÉU ElWûÉåÇlÉå DLsÉoÉÏ, 

uÉÏLsÉoÉÏ, ZÉÑSUÉ AÉÎxiÉ MåÇüSì, LxÉLqÉD xÉÑsÉpÉ AÉæU ¤Éå§ÉÏrÉ 

MüÉrÉÉïsÉrÉÉåÇ MüÐ urÉÉuÉxÉÉÌrÉMü UhÉlÉÏÌiÉ oÉæPûMü MüÐ AkrÉ¤ÉiÉÉ MüÐ |  

ÌSlÉÉÇMü 16.02.2021 MüÉå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü lÉå AÇcÉsÉ AÉæU 

AÇcÉsÉ Måü AlÉÑpÉÉaÉ mÉëqÉÑZÉÉåÇ Måü MüÉrÉï ÌlÉwmÉÉSlÉ MüÐ xÉqÉÏ¤ÉÉ MüÐ | 

ElWûÉåÇlÉå  MüÉUÉåoÉÉU qÉåÇ uÉ×Î® sÉÉlÉå AÉæU cÉiÉÑjÉï ÌiÉqÉÉWûÏ Måü ÍsÉL 

ÌlÉkÉÉïËUiÉ sÉ¤rÉ mÉëÉmiÉ MüUlÉå WåûiÉÑ  MüÉxÉÉ, ZÉÑSUÉ GhÉ, M×üÌwÉ GhÉ, 

LqÉLxÉLqÉD, EÍcÉiÉ ¢åüÌQûOû ÌlÉaÉUÉlÉÏ, LlÉmÉÏL AÉæU LlÉmÉÏL MüqÉ 

MüUlÉå, ÌQûÎeÉOûsÉ EimÉÉS, oÉåWûiÉUÏlÉ LuÉÇ aÉÑhÉuÉ¨ÉÉrÉÑYiÉ aÉëÉWûMü 

xÉåuÉÉ AÉÌS ÌoÉÇSÒAÉåÇ mÉU ÌuÉzÉåwÉ krÉÉlÉ SålÉå MüÉ AÉaÉëW ÌMürÉÉ |

ÌSlÉÉÇMü 17.02.2021 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, sÉZÉlÉF Måü 

AÇiÉaÉïiÉ DLsÉoÉÏ, uÉÏLsÉoÉÏ, AÉULLcÉ, LxÉLqÉD xÉÑsÉpÉ AÉæU 

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ MüÐ xÉqÉÏ¤ÉÉ oÉæPûMü AÉrÉÉåÎeÉiÉ MüÐ aÉD| oÉæPûMü 

qÉåÇ xÉÑ´ÉÏ L qÉÍhÉqÉåZÉsÉæ, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü, ́ ÉÏ UÉeÉåzÉ MÑüqÉÉU 

ÍxÉÇWû, qÉWûÉ mÉëoÉÇkÉMü, LqÉLxÉLqÉD ÌuÉpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ AÉæU 

´ÉÏ SåoÉÉlÉÇS xÉÉWÕû, qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, sÉZÉlÉF 

EmÉÎxjÉiÉ jÉå|

41 Shreyas - February 2021 / March 2021

cÉÇQûÏaÉÄRû

AÇcÉsÉ MüÉrÉÉïsÉrÉ, cÉÇQûÏaÉÄRû Måü qÉÌWûsÉÉ E±ÍqÉiÉÉ LuÉÇ ÌuÉMüÉxÉ 

MåÇüSì (xÉÏDQûÏ) ²ÉUÉ ÌuÉÍpÉ³É ¤Éå§ÉÉåÇ Måü qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ MüÉå 

mÉëÉåixÉÉÌWûiÉ MüUlÉå Måü E¬åzrÉ xÉå, ÌSlÉÉÇMü 11 TüUuÉUÏ xÉå 13 

TüUuÉUÏ, 2021 iÉMü AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉËUxÉU, msÉÉäOû lÉÇ. 1, 

xÉåYOûU-34 Måü xÉåÍqÉlÉÉU WûÊsÉ qÉåÇ, `MåülÉUÉ EixÉuÉ' lÉÉqÉ xÉå 

qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ ²ÉUÉ ÌlÉÍqÉïiÉ ÌuÉÍpÉ³É EimÉÉSÉåÇ MüÐ mÉëSzÉïlÉÏ LuÉÇ 

ÌuÉmÉhÉlÉ qÉåsÉå MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| ÌSlÉÉÇMü 11 TüUuÉUÏ, 

2021 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, cÉÇQûÏaÉÄRû Måü qÉWûÉ mÉëoÉÇkÉMü ́ ÉÏ oÉÏ 

mÉÏ eÉÉOûuÉ LuÉÇ AÉqÉÇÌ§ÉiÉ qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ, ´ÉÏqÉiÉÏ WûUeÉÏiÉ 

xÉÉåÄRûÏ AÉæU ´ÉÏqÉiÉÏ CÇSÒ uÉqÉÉï lÉå CxÉ mÉëSzÉïlÉÏ-xÉWû-ÌuÉmÉhÉlÉ-

qÉåsÉå MüÉ E«ÉOûlÉ ÌMürÉÉ | CxÉ mÉëSzÉïlÉÏ qÉåÇ qÉÌWûsÉÉ E±ÍqÉrÉÉåÇ ²ÉUÉ 

ÌlÉÍqÉïiÉ ÌuÉÍpÉ³É mÉëMüÉU Måü WûxiÉMüsÉÉ EimÉÉS, kÉÉaÉÉ ÌlÉÍqÉïiÉ EimÉÉS 

AÉæU ZÉÉ± EimÉÉSÉåÇ MüÐ mÉëSzÉïlÉÏ sÉaÉÉD aÉD jÉÏÇû| xÉÉjÉ WûÏ ̀ MåülÉUÉ 

ÌuÉ±ÉerÉÉåÌiÉ rÉÉåeÉlÉÉ' Måü AÇiÉaÉïiÉ, cÉÇQûÏaÉÄRû Måü xÉUMüÉUÏ xMÔüsÉÉåÇ 

Måü AlÉÑxÉÔÍcÉiÉ eÉÉÌiÉ LuÉÇ AlÉÑxÉÔÍcÉiÉ eÉlÉeÉÉÌiÉ uÉaÉï MüÐ 16 

qÉåkÉÉuÉÏ NûÉ§ÉÉAÉåÇ MüÉå NûÉ§ÉuÉ×Ì¨É pÉÏ mÉëSÉlÉ MüÐ aÉD |

sÉZÉlÉF

qÉÑÇoÉD

AÇcÉsÉ MüÉrÉïsÉrÉ, qÉÑÇoÉD lÉå AmÉlÉå 3 ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ AÉæU 6 

ZÉÑSUÉ AÉÎxiÉ MåÇüSìÉåÇ Måü xÉÉjÉ ÍqÉsÉMüU 22 TüUuÉUÏ 2021 MüÉå 3 

xjÉÉlÉÉåÇ, uÉsÉÏï, uÉMüÉåsÉÉ AÉæU PûÉhÉå qÉåÇ ̀ qÉåaÉÉ ËUOåûsÉ LYxÉmÉÉå' MüÉ 

AÉrÉÉåeÉlÉ ÌMürÉÉ | ́ ÉÏ AÉU mÉÏ eÉÉrÉxÉuÉÉsÉ, qÉWûÉ mÉëoÉÇkÉMü, ZÉÑSUÉ 

AÉÎxiÉ ÌuÉpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ AÉæU ´ÉÏ mÉÏ xÉÇiÉÉåwÉ, qÉÑZrÉ 

qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, qÉÑÇoÉD  ²ÉUÉ ËUOåûsÉ LYxÉmÉÉå MüÉ 

E«ÉOûlÉ ÌMürÉÉ aÉrÉÉ | LYxÉmÉÉå Måü SÉæUÉlÉ MÑüsÉ 211.69 MüUÉåÄQû 

ÂmÉrÉå (¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, qÉÑÇoÉD 1- 78.12 MüUÉåÄQû, ¤Éå§ÉÏrÉ 

AÇcÉsÉ xÉqÉÉcÉÉU



AÇcÉsÉ MüÉrÉÉïsÉrÉ, ÌSssÉÏ AmÉlÉå ¤Éå§ÉÉkÉÏlÉ 10 ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ 

AÉæU xÉpÉÏ zÉÉZÉÉAÉåÇ Måü xÉÉjÉ ÌSlÉÉÇMü 06.03.2021 MüÉå 

`xÉUTåürÉxÉÏ qÉåaÉÉ LYxÉmÉÉå' MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ| ̀ xÉUTåürÉxÉÏ qÉåaÉÉ 

LYxÉmÉÉå' MüÉ E«ÉOûlÉ ´ÉÏ zÉÉliÉlÉÑ MÑüqÉÉU qÉeÉÑqÉSÉU, AÇcÉsÉ 

mÉëqÉÑZÉ uÉ qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, ÌSssÉÏ AÉæU ´ÉÏ 

ApÉrÉ MÑüqÉÉU, qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, ÌSssÉÏ ²ÉUÉ 

ÌMürÉÉ aÉrÉÉ| CxÉqÉåÇ ´ÉÏ LqÉ ÌuÉeÉrÉ MÑüqÉÉU, EmÉ qÉWûÉ mÉëoÉÇkÉMü, 

´ÉÏ iÉUxÉåqÉ MÑüqÉÉU, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü AÉæU ´ÉÏ qÉlÉÉåeÉ 

MÑüqÉÉU, qÉÇQûsÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, ÌSssÉÏ LuÉÇ AlrÉ 

xOûÉTü xÉSxrÉ EmÉÎxjÉiÉ jÉå | xÉUTåürÉxÉÏ qÉåaÉÉ LYxmÉÉå Måü SÉæUÉlÉ 

200 xÉå AÍkÉMü xÉÇmÉÌ¨ÉrÉÉåÇ MüÐ mÉëSzÉïlÉÏ sÉaÉÉD aÉD jÉÏÇ AÉæU 10 

uÉxÉÔsÉÏ LeÉåÇOûÉåÇ lÉå xÉUTåürÉxÉÏ qÉåaÉÉ LYxÉmÉÉå qÉåÇ pÉÉaÉ ÍsÉrÉÉ| CxÉ 

MüÉrÉï¢üqÉ qÉåÇ 50 xÉå AÍkÉMü zÉÉZÉÉAÉåÇ lÉå AmÉlÉå aÉëÉWûMüÉåÇ Måü xÉÉjÉ 

pÉÉaÉ ÍsÉrÉÉ | CxÉ AÉrÉÉåeÉlÉ qÉåÇ 50 xÉå AÍkÉMü xÉÇmÉÌ¨É ÌuÉ¢åüiÉÉAÉåÇ 

lÉå pÉÉaÉ ÍsÉrÉÉ|

ÌSlÉÉÇMü 08.03.2021 MüÉå `AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ' Måü 

EmÉsÉ¤rÉ qÉåÇ qÉÌWûsÉÉAÉåÇ Måü xÉqqÉÉlÉ WåûiÉÑ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, 

qÉÑeÉnTüUmÉÑU ²ÉUÉ ÌuÉzÉåwÉ MüÉrÉï¢üqÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | 

MüÉrÉï¢üqÉ MüÉ zÉÑpÉÉUÇpÉ WûqÉÉUå oÉæÇMü Måü xÉÇxjÉÉmÉMü ́ ÉÏ AqqÉåqoÉÉsÉ 

xÉÑooÉÉUÉuÉ mÉæ Måü NûÉrÉÉÍcÉ§É mÉU SÏmÉ mÉëeeuÉsÉlÉ iÉjÉÉ mÉÑwmÉ AÌmÉïiÉ 

MüU ÌMürÉÉ aÉrÉÉ | ´ÉÏ UuÉÏÇSì mÉëxÉÉS, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü uÉ 

¤Éå§ÉÏrÉ mÉëqÉÑZÉ ²ÉUÉ qÉÑZrÉ AÌiÉÍjÉ ́ ÉÏqÉiÉÏ eÉÔWûÏ mÉëuÉÉÍxÉlÉÏ, ÎeÉsÉÉ 

ÌuÉMüÉxÉ mÉëoÉÇkÉMü, UÉ·íÏrÉ M×üÌwÉ AÉæU aÉëÉqÉÏhÉ ÍuÉMüÉxÉ oÉæÇMü 

(lÉÉoÉÉQïû) MüÉå mÉÑwmÉ pÉåÇOû MüU xuÉÉaÉiÉ ÌMürÉÉ aÉrÉÉ| CxÉ AuÉxÉU mÉU 

MüÉmÉÉåïUåOû xÉÉqÉÉÎeÉMü E¨ÉUSÉÌrÉiuÉ (xÉÏLxÉAÉU) MüÉrÉï¢üqÉ Måü 

iÉWûiÉ aÉUÏoÉlÉÉjÉ qÉÔMü oÉÍkÉU xÉÇxjÉÉlÉ Måü oÉŠÉåÇ Måü oÉÏcÉ mÉÉPçrÉ 

xÉÉqÉaÉëÏ, TüsÉ, mÉÇZÉÉ LuÉÇ cÉÉSU AÉÌS MüÉ ÌuÉiÉUhÉ ÌMürÉÉ aÉrÉÉ | 

MåülÉUÉ ÌuÉ±É erÉÉåÌiÉ rÉÉåeÉlÉÉ Måü AÇiÉaÉïiÉ AlÉÑxÉÔÍcÉiÉ eÉÉÌiÉ / 

eÉlÉeÉÉÌiÉ MüÐ qÉåkÉÉuÉÏ NûÉ§ÉÉAÉåÇ MüÉå NûÉ§ÉuÉ×Ì¨É mÉëSÉlÉ MüÐ aÉD|

MüÉrÉÉïsÉrÉ, qÉÑÇoÉD 2 - 82.55 MüUÉåÄQû, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, PûÉhÉå-

51.02 MüUÉåÄQû) MüÉ urÉÉmÉÉU WûÉÍxÉsÉ ÌMürÉÉ aÉrÉÉ| CxÉ AuÉxÉU mÉU 

WûqÉÉUå xÉqqÉÉÌlÉiÉ aÉëÉWûMüÉåÇ MüÉå AÉuÉÉxÉ GhÉ, uÉÉWûlÉ GhÉ AÉæU 

ÍzÉ¤ÉÉ GhÉ xÉÇoÉÇkÉÏ qÉÇÄeÉÔUÏ mÉ§É mÉëSÉlÉ ÌMüL aÉL |

42´ÉårÉxÉ - ÄTüUuÉUÏ 2021 / qÉÉcÉï 2021

ÌSssÉÏ

mÉOûlÉÉ

8 qÉÉcÉï 2021 MüÉå `AÇiÉUÉï·íÏrÉ qÉÌWûsÉÉ ÌSuÉxÉ' Måü EmÉsÉ¤rÉ qÉåÇ 

AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉOûlÉÉ ²ÉUÉ ÌuÉzÉåwÉ MüÉrÉï¢üqÉ MüÉ  AÉrÉÉåeÉlÉ 

ÌMürÉÉ aÉrÉÉ | MüÉrÉï¢üqÉ MüÉ E«ÉOûlÉ qÉÑZrÉ AÌiÉÍjÉ ́ ÉÏqÉiÉÏ oÉÏlÉÉ 

MÑüqÉÉUÏ, AÉDmÉÏLxÉ, MüqÉÄeÉÉåU uÉaÉï AÉæU qÉÌWûsÉÉ EimÉÏÄQûlÉ Mü¤É 

²ÉUÉ ÌMürÉÉ aÉrÉÉ | CxÉ MüÉrÉï¢üqÉ qÉåÇ ´ÉÏ Måü xÉÏ OÒûQÒû, EmÉ qÉWûÉ 

mÉëoÉÇkÉMü, ´ÉÏ ÌoÉlÉrÉ MÑüqÉÉU, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü, ´ÉÏ EmÉåÇSì 

SÒoÉå, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü, ´ÉÏ oÉÏ Måü ÍxÉÇWû, qÉÇQûsÉ mÉëoÉÇkÉMü, 

´ÉÏ LxÉ Måü ÍxÉWÇ, qÉÇQûsÉ mÉëoÉÇkÉMü, ´ÉÏqÉiÉÏ MüÉeÉsÉ ´ÉÏuÉÉxiÉuÉ, 

qÉÇQûsÉ mÉëoÉÇkÉMü  AÉæU AlrÉ xOûÉTü-xÉSxrÉ EmÉÎxjÉiÉ jÉå  |

AÇcÉsÉ xÉqÉÉcÉÉU



43 Shreyas - February 2021 / March 2021

ÌSlÉÉÇMü 11.02.2021 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, AÉaÉUÉ qÉåÇ `qÉåaÉÉ 

ZÉÑSUÉ GhÉ LYxÉmÉÉå' MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | CxÉMüÉ E«ÉOûlÉ 

´ÉÏ UÌuÉ mÉëMüÉzÉ eÉÉrÉxÉuÉÉsÉ, qÉWûÉmÉëoÉÇkÉMü, ZÉÑSUÉ AÉÎxiÉ 

ÌuÉpÉÉaÉ, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÔÂ ²ÉUÉ ÌMürÉÉ aÉrÉÉ| AmÉlÉå 

xÉÇoÉÉåkÉlÉ qÉåÇ ElWûÉåÇlÉå oÉæÇMü MüÐ ÌuÉÍpÉ³É ZÉÑSUÉ GhÉ rÉÉåeÉlÉÉAÉåÇ Måü 

oÉÉUå qÉåÇ sÉÉåaÉÉåÇ MüÉå ÌuÉxiÉ×iÉ eÉÉlÉMüÉUÏ mÉëSÉlÉ MüÐ|  CxÉ AuÉxÉU mÉU 

AÇcÉsÉ mÉëqÉÑZÉ ´ÉÏ LxÉ. uÉÉxÉÑSåuÉ zÉqÉÉï, qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ 

MüÉrÉÉïsÉrÉ, AÉaÉUÉ lÉå oÉiÉÉrÉÉ ÌMü E¨ÉU mÉëSåzÉ Måü 15 ÎÄeÉsÉÉåÇ MüÉå 

zÉÉÍqÉsÉ MüUiÉå WÒûL MåülÉUÉ oÉæÇMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, AÉaÉUÉ MüÐ 

xjÉÉmÉlÉÉ MüÐ aÉrÉÏ Wæû AÉæU ClÉ 15 ÎÄeÉsÉÉåÇ qÉåÇ xÉå 09 ÎeÉsÉÉåÇ qÉåÇ 

MåülÉUÉ oÉæÇMü AaÉëhÉÏ oÉæÇMü MüÐ pÉÔÍqÉMüÉ ÌlÉpÉÉ UWûÉ Wæû|

MüÉrÉï¢üqÉ qÉåÇ MåülÉUÉ oÉæÇMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü ´ÉÏ MÑüsÉÌuÉÇSU 

ÍxÉÇWû, EmÉ qÉWûÉmÉëoÉÇkÉMü, ´ÉÏ xÉÇeÉrÉ MÑüqÉÉU ÍxÉÇWû, 

EmÉ qÉWûÉmÉëoÉÇkÉMü, ´ÉÏ MüqÉsÉåzÉ MÑüqÉÉU eÉælÉ, xÉWûÉrÉMü 

qÉWûÉmÉëoÉÇkÉMü, ´ÉÏ AÉlÉÇS MÑüqÉÉU ´ÉÏuÉÉxiÉuÉ, xÉWûÉrÉMü 

qÉWûÉmÉëoÉÇkÉMü, ´ÉÏ L. U¦ÉÉMüUÉ, xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü Måü xÉÉjÉ-

xÉÉjÉ ´ÉÏ QûÏ.LxÉ. aÉëÉåuÉU, EmÉ qÉWûÉmÉëoÉÇkÉMü, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ 

AÉaÉUÉ-| AÉæU ́ ÉÏ lÉoÉÏlÉ MÑüqÉÉU lÉÉrÉMü, ¤Éå§ÉÏrÉ mÉëqÉÑZÉ, ¤Éå§ÉÏrÉ 

MüÉrÉÉïsÉrÉ AÉaÉUÉ-|| pÉÏ EmÉÎxjÉiÉ jÉå|

AÉaÉUÉ

AkrÉrÉlÉ uÉ ÌuÉMüÉxÉ MåÇüSì, AÉaÉUÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, AÉaÉUÉ 

Måü iÉiuÉÉuÉkÉÉlÉ qÉåÇ ÌSlÉÉÇMü 24-02-2021 xÉå 25-02-2021 

iÉMü `SÉå ÌSuÉxÉÏrÉ ¤Éå§ÉÏrÉ pÉÉwÉÉ (ÌWÇûSÏ pÉÉwÉÉ) mÉëÍzÉ¤ÉhÉ 

MüÉrÉï¢üqÉ' AÉrÉÉåÎeÉiÉ ÌMürÉÉ aÉrÉÉ| MüÉrÉï¢üqÉ MüÐ zÉÑÂAÉiÉ 

AkrÉrÉlÉ uÉ ÌuÉMüÉxÉ MåÇüSì, AÉaÉUÉ Måü mÉëpÉÉUÏ ´ÉÏ AÉU Måü 

AÎalÉWûÉå§ÉÏ Måü AkrÉ¤ÉÏrÉ xÉÇoÉÉåkÉlÉ Måü xÉÉjÉ MüÐ aÉD | AmÉlÉå 

AkrÉ¤ÉÏrÉ xÉÇoÉÉåkÉlÉ qÉåÇ ElWûÉåÇlÉå mÉëÌiÉpÉÉÌaÉrÉÉåÇ MüÉ ¤Éå§ÉÏrÉ pÉÉwÉÉ Måü 

qÉWûiuÉ mÉU qÉÉaÉïSzÉïlÉ MüUiÉå WÒûL mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÔÂ LuÉÇ 

zÉÏwÉïxjÉ mÉëÍzÉ¤ÉhÉ xÉÇxjÉÉlÉ, qÉÍhÉmÉÉsÉ xÉå mÉëÉmiÉ ÌSzÉÉÌlÉSåïzÉÉåÇ Måü 

oÉÉUå qÉåÇ xÉpÉÏ MüÉå AuÉaÉiÉ MüUÉrÉÉ | xÉÉjÉ WûÏ ElWûÉåÇlÉå ̀ `sÉÉåMüsÉ Måü 

ÍsÉL uÉÉåMüsÉ oÉlÉåÇ'' mÉU mÉËUmÉ§É xÉÇ. 91/2021 Måü oÉÉUå qÉåÇ 

mÉëÌiÉpÉÉÌaÉrÉÉåÇ MüÉå AuÉaÉiÉ MüUÉrÉÉ | E£ü mÉëÍzÉ¤ÉhÉ MüÉrÉï¢üqÉ qÉåÇ 

xÉ§ÉÉåÇ MüÉ xÉÇcÉÉsÉlÉ ́ ÉÏ ÌuÉeÉrÉ MÑüqÉÉU ÌlÉwÉÉS, mÉëoÉÇkÉMü, UÉeÉpÉÉwÉÉ 

Mü¤É, AÇcÉsÉ MüÉrÉÉïsÉrÉ, AÉaÉUÉ LuÉÇ ´ÉÏqÉiÉÏ qÉlÉÏiÉÉ, UÉeÉpÉÉwÉÉ 

AÍkÉMüÉUÏ, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ-1, AÉaÉUÉ ²ÉUÉ ÌMürÉÉ aÉrÉÉ |

MüUlÉÉsÉ

ÌSlÉÉÇMü 19.02.2021 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüUlÉÉsÉ qÉåÇ ́ ÉÏ rÉÔ 

LxÉ qÉeÉÑqÉSÉU, qÉWûÉ mÉëoÉÇkÉMü, xÉWûrÉÉåaÉÏ uÉ AlÉÑwÉÇaÉÏ ÌuÉpÉÉaÉ, 

mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÔÂ MüÐ AkrÉ¤ÉiÉÉ qÉåÇ ̀ qÉåaÉÉ MåülÉ ASÉsÉiÉ' 

MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | ÌSlÉÉÇMü 19.02.2021 MüÉå ¤Éå§ÉÉkÉÏlÉ 

6 ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ – MüUlÉÉsÉ, UÉåWûiÉMü, aÉÑÄQûaÉÉÇuÉ, TüUÏSÉoÉÉS, 

mÉÇcÉMÑüsÉÉ AÉæU mÉÉlÉÏmÉiÉ qÉåÇ pÉÏ qÉåaÉÉ MåülÉ ASÉsÉiÉ MüÉ AÉrÉÉåeÉlÉ 

ÌMürÉÉ aÉrÉÉ | CxÉqÉåÇ 636 LlÉmÉÏL EkÉÉUMüiÉÉïAÉåÇ lÉå pÉÉaÉ ÍsÉrÉÉ | 

CxÉ AuÉxÉU mÉU MÑüsÉ 331 ZÉÉiÉÉåÇ MüÉ ÌlÉmÉOûÉlÉ ÌMürÉÉ aÉrÉÉ 

AÉæU Â.342.89 sÉÉZÉ MüÐ uÉxÉÔsÉÏ MüÐ aÉD | CxÉ AuÉxÉU mÉU 

´ÉÏqÉiÉÏ xÉÏ LxÉ ÌuÉeÉrÉsÉ¤qÉÏ, qÉ. mÉë. AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüUlÉÉsÉ 

uÉ AlrÉ MüÉrÉïmÉÉsÉMü EmÉÎxjÉiÉ jÉå|

AÇcÉsÉ xÉqÉÉcÉÉU
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AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå ²ÉUÉ ÌSlÉÉÇMü 20 TüUuÉUÏ 2021 MüÉå ̀ qÉåaÉÉ 

ZÉÑSUÉ GhÉ qÉåsÉÉ' MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | CxÉ qÉåsÉå MüÉ 

E«ÉOûlÉ ́ ÉÏ xÉÑoÉÉåkÉ MÑüqÉÉU, qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå 

Måü MüU-MüqÉsÉÉåÇ xÉå xÉÇmÉ³É WÒûAÉ | CxÉ AuÉxÉU mÉU ´ÉÏ ÌoÉpÉÔ 

pÉÔwÉhÉ mÉëkÉÉlÉ, ¤Éå§ÉÏrÉ mÉëqÉÑZÉ, ¤Éå§ÉÏrÉ MüÉrÉïsÉrÉ, mÉÑhÉå-1, LuÉÇ ́ ÉÏ 

AlÉÇiÉ eÉsÉÉålWûÉ, ¤Éå§ÉÏrÉ mÉëqÉÑZÉ, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå-2 Måü 

xÉÉjÉ-xÉÉjÉ mÉÑhÉå zÉWûU Måü xÉÑmÉëÍxÉ® ÌoÉsQûU, MüÉU QûÏsÉU LuÉÇ 

AlrÉ aÉëÉWûMü EmÉÎxjÉiÉ jÉå | CxÉ qÉåsÉå Måü E«ÉOûlÉ Måü SÉæUÉlÉ AmÉlÉå 

xÉÇoÉÉåkÉlÉ qÉåÇ ́ ÉÏ xÉÑoÉÉåkÉ MÑüqÉÉU, qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

mÉÑhÉå lÉå MüWûÉ ÌMü oÉæÇMü Måü ZÉÑSUÉ GhÉ MüÉUÉåoÉÉU qÉåÇ uÉ×Î® MüUlÉå LuÉÇ 

AÍkÉMü xÉå AÍkÉMü sÉÉåaÉÉåÇ iÉMü oÉæÇMü MüÐ mÉWÒÇûcÉ xjÉÉÌmÉiÉ MüUlÉå Måü 

E¬åzrÉ xÉå CxÉ GhÉ qÉåsÉå MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ eÉÉ UWûÉ Wæû | CxÉ 

AuÉxÉU mÉU ElWûÉåÇlÉå MåülÉUÉ oÉæÇMü Måü ÌuÉÍpÉ³É ZÉÑSUÉ EimÉÉSÉåÇ eÉæxÉå- 

mÉÑhÉå AÉuÉÉxÉ GhÉ, uÉÉWûlÉ GhÉ, MåülÉUÉ aÉæsÉYxÉÏ, AÉÌS MüÐ 

ÌuÉzÉåwÉiÉÉAÉåÇ xÉå sÉÉåaÉÉåÇ MüÉå AuÉaÉiÉ MüUÉrÉÉ | xÉpÉÏ ¤Éå§ÉÏrÉ 

MüÉrÉÉïsÉrÉÉåÇ ²ÉUÉ CxÉ AÍpÉrÉÉlÉ Måü SÉæUÉlÉ ÌuÉÍpÉ³É xjÉÉlÉÉåÇ mÉU 

ZÉÑSUÉ GhÉ qÉåsÉå MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ |

AÇcÉsÉ xÉqÉÉcÉÉU

Bharathi D
SWO-A

Zonal Inspectorate
HO, Bengaluru

Beautiful SoulBeautiful SoulBeautiful SoulBeautiful SoulBeautiful SoulBeautiful Soul

A  Strength Unimaginable!
A Force Unbreakable!
A Surge Unstoppable!

Behold that's a Woman 
                          - Unshakeable !

Wonder what ore she's made of
To anchor a heart as so� as a flower

And a mind as hard as steel.

A boon when born,
A flower that blooms with �me, 

A feather struck by thunderstorm and torn
And yet a fruit that sweetens life.

A mighty tree that takes in all the poison
To release whiffs of fresh air,

A single leaf that stands the rough weather
For a good reason-

To protect and nurture the sprigs
Under its care and concern.

Just to vanish into hollows unknown
A�er a long tread on stone and thorn.

A drop trickles down my cheek
As I pen this

A drop, in the ocean of tears 
Shed by women from innumerable years.



Essence of womanEssence of womanEssence of woman
Meera G
SWO-A
Review and Repor�ng Sec�on
RL & FP Wing, HO Bengaluru

What is the essence of a woman? Somebody said 
motherhood. I opine it's much much more than that.  Swami 
Vivekananda said, follow your own highest ideal. Have you 
heard of Ms Arunima Sinha? A�er being thrown out of train 
by some dacoits, her spine fractured and one leg cut into 
pieces, she kept a goal of climbing Mount Everest! Well, I 
must tell you about Sneha. Sneha is my dearest friend. Apt to 
her name, she has a friendly nature. 

When she became a widow at the age of 31 years, she being a 
P U C pass out, with 3 small kids (the last one was a male child 
of 6 years) and `300/- in hand, a dilapidated mud house to 
live, without a job or educa�onal qualifica�on, she made a 
goal of bringing up her children, providing them the best 
educa�on, building them a nice house, giving them a very 
good life; all these were her husband's dreams. Yes, she 
fulfilled it! Now I call this a woman's essence!

Sneha hailed from a poor family. They had a single room for a 
house with an a�ached bath. Her father was a costume 
designer who had a great demand in film industry. He earned 
a lot of money but lost it in the craze of making movies. One-
day feast and one-day fast was their lifestyle. S�ll her father, 
mother, two brothers and a sister were all very closely knit. 
Sneha got married at the age of 17 when she had just finished 
her P U C. Her husband Vibhu worked in a Bank. A year later 
she gave birth to her first girl child, followed by another baby 
girl, and a male child a�er 8 years of her marriage. Vibhu 
loved her passionately. Even now she relishes the sweet 
memories of 14 years of their roman�c journey. 

They could have lived a comfortable life but for the family 
problems. The responsibility of the household and the grand 
weddings of all four sisters fell on Vibhu's young shoulders. 
When he married off the last sister of the four, he was fully 
drowned in debt. He felt bad that he could not fulfill Sneha's 
desires but she was immensely happy in the shelter of his 
love and care. In the 14 years of their marriage, he never lost 
interest in her; not a day. 

To improve their financial condi�on, she did many odd jobs. 
She took tui�ons to primary school students. She opened a 
small shop beside the temple adjoining their house and sold 

coconut, flowers and incense s�cks to the devotees who 
came to the temple. But whatever li�le she earned could not 
suffice to clear even the interest por�on of his loans. Vibhu 
stopped going to work for the fear of the money lenders. No 
work, no pay. Day by day their state of affairs worsened. 
While their children were craving for a mouthful of rice, her 
sisters-in-law were enjoying their riches. Her mother in law 
fell ill and Sneha had to accompany her in the hospital for 
three long months �ll her death, leaving her small children at 
home. Sneha's mother, sister and brothers stood by her, took 
care of her kids and supported her in tough �mes. They were 
all poor but there was no dearth of love.

Suddenly Vibhu had an a�ack of jaundice. Sneha begged 
him, “Vibhu, for God's sake s�ck to the doctor's advice. 
When you get well, I will prepare all goodies for you, but not 
now, dear.” 

But alas, he laughed it off. He was very fond of non-
vegetarian food and had it o�en, which the doctor had told 
to avoid. He started to suffer from fever every month. 

Sneha suspected danger; “Oh, God! I never asked you for 
riches. I am happy in whatever you have bestowed me. 
Please, please save my Vibhu!” 

But no, he fell very ill. He suffered from fever for 2 days but 
wouldn't go to the doctor. That night when she was fast 
asleep, he silently got out of the bed and started vomi�ng 
blood, too much of blood! Suddenly she woke up and rushed 
to him. He was fast collapsing. Sneha's brothers came 
running at the news. They admi�ed him to the hospital. 
They borrowed money from all avenues and spent about 
`85000/- for his treatment. But no one can confront des�ny. 
She finally lost her husband. He lived his life immensely as if 
there is no tomorrow and le� this world hurriedly, leaving 
his beloved wife to cross the vast desert of life without a 
drop of love.

Even now Sneha shivers at the memory of those ghastly days. 
She couldn't sleep for three full months. She did not bother 
about money, her responsibili�es, her li�le kids or the 
outside world. She had gone completely crazy in the memory 
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of her beloved husband who suddenly deserted her. She 
craved for his love; she felt half of her mind had gone with 
him. But she couldn't even stay in the comfort of tears for 
long; her kids were starving for bread, starving for love. The 
kids of her royal husband! He cannot be happy in heaven if 
his kids suffer. 

She told to herself, “come on Sneha, get up and dress up. Get 
out of the house and get some food for your li�le angels.”

Now came the real tes�ng �me. Has this society ever 
witnessed a situa�on where women harassed a widower for 
sex? But a widow, in our society, is considered as an easy prey 
by many gentlemen. One day a very close rela�ve suddenly 
appeared at her doorstep.  Wooing her with sweet words, all 
of a sudden he forced her to bed. Sneha kicked him out and 
banged the door shut. So many others were in the queue. 

This is not a new thing to her. When she was a li�le girl of 
about 8-10 years, she was sent to her rela�ve's house along 
with her siblings at night for sleep because her family was 
living in a single room. In the middle of the night, her rela�ve, 
the man of the house sneaked towards her and started some 
mischief. She elbowed him so roughly that he whined in 
sharp pain. Next day morning Sneha begged her mother not 
to send her out at night. She understood and never sent her 
out at night again. Kids like Sneha who grow up in hardship 
will be really tough and stand their ground. It helped her to 
tackle this situa�on.

Sneha had a meager 300 rupees in hand and a loan of 
`85000/- when she lost Vibhu. She had to take care of the 
worthiest gi�s of her late husband, her children whom she 
loved dearly. She re-opened the shop. The nearby shoppers 
blamed her for quo�ng lesser rates than them but Sneha was 
not greedy. They would pick quarrels with her in this issue 
daily. Another thing which she cannot bear to think of even 
now is that some loafers came near the shop at night and 
tossed obscene literature into the shop through the slits of 
the closed wooden shu�ers. She felt so humiliated that she 
closed the shop for ever. She started giving tui�ons to 
children, designing the saree borders, pu�ng bridal 
mehandi and what not. She had no �me to think about 
herself, her desires, her ambi�ons, her beauty or even her 
health. She used to be deadly �red at the end of every day, 
but happy that she was able to keep the kitchen fire burning. 
Her kids clung to her in the fear of losing her love; they had 
lost self-confidence along with their father. A�er suffering 
like this for a year, she got her husband's job in the Bank on 
compassionate grounds!

Sneha's rich sisters-in-law, who never came all these days to 
see whether she and her children are s�ll breathing, 

suddenly rushed to her house and asked for a share in the 
house property. 

The eldest of them said, “Sneha, don't be too greedy. You 
want to keep everything for yourself? You have got my 
brother's job, no? You will get a handsome salary every 
month. We four sisters will divide the house property 
amongst us. Don't come begging for that.” 

“Wah! Is it for these lovely sisters that Vibhu took so much 
pain, borrowed lakhs of rupees and got them married to rich 
families? None of them is suffering from poverty like me.  
Why don't they understand that these kids are their own 
blood?”Sneha thought bi�erly. She begged them to leave 
the house to her; it was the only thing le� now. She s�ll had a 
lot of loans to repay; had the whole responsibility of the kids 
on her shoulders. Finally, they agreed to leave the house for 
her, only a�er grabbing a handsome amount, which again 
she borrowed from outside. 

The new innings of her life started. With a burning sorrow in 
her heart, with a very li�le knowledge of English and Hindi, 
with a great fear of the sophis�cated world of her workplace 
she stepped inside the Bank. She worked really hard. She 
would learn new things, sit late and finish her work, was 
obedient to her senior colleagues. Slowly she made a name 
for herself. S�ll some people would make a face, “oh, it's her! 
She got this job on compassionate grounds!” 

To prove herself, she took promo�on test and got through. 
While doing all this, she did not neglect her kids. She gave 
them very good educa�on. People had advised Sneha to 
marry off the girls at the age of 14 and 12! But she had 
promised them good educa�on. Both her daughters are 
MBAs! Sneha never accepted the gender discrimina�on of 
the society. She taught her girls absolutely everything! 
Studies, cooking, singing, swimming and what not! Even 
changing the �re of their vehicles! Her elder daughter always 
makes fun of her mother, “Look at that, mom! The horlicks 
ad! Hey, dear, they got this idea from you!”

She married off her girls off with dignity. One of them works 
as a Bank Manager. Another one, a mul�-talented girl is 
shaping her career as a painter, an actor, an entrepreneur 
amongst many other things! Sneha's only son finished his 
MBBS, doing MS in Orthopedic Surgery in an esteemed 
college. 

Being a woman is not easy; being a mother is even more 
difficult; being an honest worker, a caring mother and a 
dignified lady who holds her head high is the true essence of 
a woman, isn't it?
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This is a sweet delicacy made by a combina�on of 5 individual full fledged sweets.  All these five sweets are blended to 
make a very unique and delicious mouth watering delicacy.

First, we shall proceed with the prepara�on of these five sweets:-
1) VANILA CUSTARD:  Mix 3 tea spoons of custard powder in half a glass of cold milk and keep it aside. Take 
 200 ml of full fat milk and bring it to boil. Add 6 tea spoons of sugar to it. Then add  the milk with custard 
 powder dissolved in it. Boil for a few minutes �ll it thickens and a�ains gravy consistency. Allow this to cool 
 down completely.

2) CARROT HALWA:  Grate three fresh and juicy carrot and boil it in milk. Alternately you can pressure cook the 
 grated carrot in milk in a pressure cooker. Add sugar to this and cook �ll it reaches a thick consistency. Add 
 raisins to this and allow it to cool down completely. 

3) VERMICELLI:  Cook roasted vermicelli in milk . Add sugar to this and cook it to thick consistency so as to form 
 an easy- to- spread layer. It should NOT be of flowing consistency as in the case of vermicelli pudding.

4) BEATEN RICE:  Cook beaten rice in milk along with sugar and grated copra. Allow it to cool down completely. 

5) MINI JAMOONS:  Make sugar solu�on with a drop of vanilla essence added to it. Make mini jamoons and 
 soak them in the sugar solu�on. Remove the fully soaked jamoons and place them in a plate and allow them 
 to cool down completely.

Take a flat bo�on vessel and place some tea rusks  in it. Arrange the rusks in such a manner that the flat bo�om of the 
vessel is completely covered with rusks. Now pour the custard milk over the rusks slowly using a ladle. Allow the rusks 
to absorb the custard milk. The custard milk should be just sufficient to cover the rusks, not overflow. Now spread the 
carrot halwa neatly and evenly on top of the soaked rusks. Spread the thickly cooked vermicelli on top of the carrot 
halwa . At this stage, you can even sprinkle some tu�-fru� on the top of the vermicelli layer. Press gently the tu�-
fru� into the vermicelli layer using the ladle.  Spread the cooked beaten rice on top of the vermicelli layer.  Now pour a 
second layer of custard milk on top and drop the dry mini jamoons into them to form the topmost layer. Refrigerate 
this for two hours. Remove from the refrigerator a�er two hours,  garnish it with pieces of pista and badam, cut the 
sweet with the help of a knife  and serve it chilled. Alterna�vely, you can demark each layer so� sweet with a layer of 
custard. This also goes to form a delicious mouth watering delicacy. As the final product is a combina�on of five 
individual sweets, it's named PANCHATAARA.
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Roads out of boundsRoads out of boundsRoads out of bounds

 Sharing road space with men wasn't easy for women 

earlier as it is now. Even though in accidents or in a 

breakdown, men voluntarily came to the rescue of 

women, women drivers then were considered a 

disrup�on to traffic, so are they today! To err is human, 

but for a woman to err is considered natural!  If she 

erred on the road, it simply was because she didn't 

know to drive! Men normally did not acknowledge the 

driving skills of a woman however good she may be at it. 

So she is taken to lightly when she desires to go on a 

long road trip!   

Accidents are a�er all accidents. Unpredictable and 

unwarranted, nobody wished for it. But when it 

happened, and if a woman was involved, then clearly it 

was her fault! “Have no doubt, she doesn't know to 

drive!” Or 'she is a rash driver'! And her exper�se lay 

razed to ground, all in a moment! 

As a rider as well as a driver, I too have had my own hits 

and misses, most of them embarrassing to say the least.  

Soon a�er an accident there is a trial on the spot and 

“the woman invariably is judged as at fault!”  

Kolkata is the best place if you wanted to sharpen your 

driving skills, because the narrow roads and the yellow 

taxis there would give you the best ever driving lessons 

for free! Also, the line parking is an art that you can 

master best in Kolkata. On my first drive to work in 

Kolkata, I was passing through one of the busiest streets 

and was in the midst of a traffic chaos when my car 

rammed the one ahead. In the impact, the other car's 

bumper ripped apart. The owner came out shou�ng in 

chaste English that sounded to me like a war cry.  

“Sergeant, just check this woman. I am sure she doesn't 

have a license”. His anger was appreciable but not the 

allega�on! The sergeant came over to me and I 

hesitantly showed him my DL issued in Tamilnadu 

fearing that the angry man would call it bogus. 

Meanwhile, I tried to talk to the owner offering to repair 

his car, but he was too furious to even hear me. Instead 

he challenged me that he would drag me to court! The 

FIR filed, I took to my FB to relate the incident. Next day I 

went to the police sta�on to enquire about my case all 

the way calcula�ng the number of days I would have to 

take leave from work to appear before the magistrate. 

To my surprise, I found the case withdrawn. To this day 

it is a mystery, what had changed the man's mind!  Was 

it my post!
  
A mob reac�on is something I hadn't seen before un�l 

the day my car, caught up in traffic got rammed by a bus.  

The bus was overtaking another sta�onery bus and 

encroached deep into the opposite lane to hit my car.  

A�er that the bus went a few meters ahead as if nothing 

had happened and halted to pick passengers. I found a 
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huge dent on the passenger door of my car while the 

bus driver was si�ng coolly in his seat. So I walked up to 

the wai�ng bus and confronted the driver. He 

pretended not to even hear me. As was the prac�ce in 

the place, the front half of the bus is reserved for 

women. None of them had actually even realized the 

hit but cried out in unison that I had been driving fast 

and had rammed into the bus.  They even cer�fied the 

driver as innocent! Soon a huge crowd gathered and 

the stage looked like a village panchayat. The taxi driver 

whose car was in front of mine tried to mediate for me 

sta�ng he had witnessed the en�re episode and the bus 

driver was at fault. But his voice simply got drowned 

leaving me aghast and angry.  My brain cried out “FLEE” 

and I did just that!  

Two wheeler rides in ci�es are usually very risky. Many 

people had out of 'sincere' concern for me asked me to 

give up my bike and take to something smaller!  A smile 

in return was a lot be�er op�on for me than arguing! 

One day I crashed on the road while returning from 

work as I had lost control of my bike while avoiding 

hi�ng a woman. A crowd emerged from nowhere. As I 

was trying to pick my bike from the road and park it, a 

crowd encircled me, as though I would scoot the place 

and somebody mumbled, definitely she didn't have a 

license.  “Hey! Stop there, if it were a man, did you say 

the same of me then? How dare you discriminate?” I 

stopped short of exclaiming. 'When in a mess, be�er 

keep your mouth to yourself!' I prac�ced this most of 

the �me during accidents! Instantly a panchayat was 

formed and I was tried! The verdict was that I was rash 

riding without a license and had hit the woman. There 

was many a soul to help the woman and some of them 

promptly led her to a hospital a�er pocke�ng the 

compensa�on from me. I con�nued to stand leaning on 

a car parked close by for support as I was to learn later 

that 2 ribs were broken.  My forearm too was badly 

bruised leaving me with a permanent scar. Soon 

everyone but one had dispersed into the dark. The sole 

sympathizer told me that my arm was very badly 

injured which I hadn't no�ced un�l then! Thankfully my 

helmet had saved my head and face that day. Soon an 

ambulance arrived looking for an accident vic�m 

presumably ushered by someone from the crowd.  I 

called out to him aloud, 'the injured woman has already 

le�, and you can take me instead!'

Walking like a zombie I boarded the ambulance. The 

paramedic observed that my rib must be fractured.   

Amidst the pain, I enjoyed my first ambulance ride with 

the screaming siren on and the traffic making way as we 

passed through the very street and the shop that I was 

to shop at!  

Falling from a bike is part and parcel of riding. However 

good a rider the woman may be, a�er a fall, she should 

be prepared to face embarrassing ques�ons like, why 

do you have to ride a heavy bike? Can you not ride a 

scooter instead! Though annoying, such ques�ons have 

only one response from me, a smile! Some�mes it can 

be annoying trying to retrieve your bike from a parking 

Article

49 Shreyas - February 2021 / March 2021



mess especially if many curious eyes stay glued on you. 

Such looks could unnerve you that you may drop your 

bike or yourself or both! A woman needs to endure this 

and much more if she has to share biking space with 

men.   Some�mes the male riders came riding so close 

to the female rider that she could lose her balance. 

Ignoring them and pretending they didn't exist is the 

best remedy in my view.   

'Isn't riding very boring?' Some people asked me. How 

can it be if you took interest in the wide range of 

responses you got from the other road users! Un�l 

recently biking was the forte of men and so very few 

women had taken to riding seriously.  During those days 

a woman riding past would have made heads turn. 

Lately women have been increasingly taking to riding 

bikes, perhaps as a mark of empowerment, and men 

seem to have retracted to scooters in revenge! Call it a 

gender transgression if you like!

Be it driving or riding, nobody has the pa�ence when it 

is a woman in the driving seat. Like the Auto rickshaws, 

women drivers too are viewed with contempt, the 

former for ruthlessly shoving others aside, while the 

la�er for stubbornly observing speed limits! But even 

the auto rickshaws everywhere and taxies in Kolkata 

feared women on or behind the wheel! 

Someone meekly following a car would sense his 

pa�ence climbing up the wall when he no�ced it was a 

woman clinging on to the steering wheel as if it were 

her dear life and following scrupulously the lessons 

learnt at the driving school! The look on the faces of the 

overtaking vehicles is what you should learn to ignore! 

If ever you got to watch their expressions from the 

corner of your eye, you could've seen the “No wonder!” 

clearly wri�en all over the wicked grin on their faces. 

And if you thought only men made those expressions, 

you are mistaken. Women are far more demeaning!  

Ask the traffic cop and he would vouch that women 

observed traffic rules be�er than men, due to which 

accidents involving women were rare. But the next �me 

that you ventured out on road, watch how safe a 

distance the other road users maintained with the 

vehicle when they realized it is a woman at the wheel. 

Women thus enjoyed greater liberty to veer in any 

direc�on she wished without being hit!   

Driving schools exclusively for women hasn't 

succeeded because, whatever the empowerment, 

women themselves didn't approve of a woman trainer 

unless owing to compulsion. They have always felt 

be�er trained and more confident under a male trainer. 

Post the driving lessons, women needed mo�va�on 

especially from the male members in the family to 

drive.  Many a woman didn't touch the wheel a�er the 

lessons for want of family support. Furthermore, a 

woman's greatest fear of driving is a probable 

breakdown in the middle of the road. Such threats are 

rare these days with modern vehicles when maintained 

well. The rising number of women drivers proved 

beyond doubt that during an emergency, help was easy 

to come from strangers, especially men.  

Despite being a woman, I preferred to ask men rather 

than women for direc�ons on route, as the probability 

of ge�ng to the des�na�on was be�er! A man can 

direct you like the present day google map, about how 

long to go and what to watch out before you took a 

turn! I remember with gra�tude the occasions when I 

had lost my way in remote parts and strangers had led 

my vehicle like they were leading a convoy all the way to 

my des�na�on. Definitely they wouldn't have done this 

for a man!  
*****
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Padma Lakshminarayanan
Chief Manager
Nanganallur Alandur C A C

Maha Maha 
(or Jhansi Ki Rani)(or Jhansi Ki Rani)

Maha 
(or Jhansi Ki Rani)

PREFACE
Sirf hangama khada karna hamara maqsad nahi hai,
Hamari koshish yeh hai hamari hasrat yeh hai ki seerat 
badalni chahiye.

(Our mo�ve is not to create a ruckus, our a�empt is 
that trend should be changed)

A woman faces discrimina�on & suppression from the 
�me of her birth and she is harassed at every step, 
every stage of her life. Though she is born with 
poten�al, she has to prove her me�le & she is pulled 
down in every venture.

Here is the story of MAHA who had to fight against all 
odds and was also nicknamed Jhansi ki Rani.

The mee�ng was arranged at Clark's inn at Ghaziabad, 
CEO Mr JD was to preside the mee�ng. All strategic 
outlets were invited. One thing Maha liked about the 
mee�ng was Clark's inn hotel's food. She didn't want 
to a�end the mee�ng as she was avoiding JD like 
plague. They had worked together when he was in the 
managerial cadre. The mee�ng started 9:00 am sharp 
and JD's bak was started as well. Maha had decided if 
JD were going to a�ack her personally, she would take 
her bag and disappear like Amitabh did from the court 
room in one of his movies. JD went non-stop into self-
praise mode—your CEO is asking to do this why do you 
fear, your CEO this, your CEO that.

Then they started to play videos related to self-
mo�va�ng �ps, bravery and the like: A powerful 
mo�va�onal video by Sandeep Maheshwari who 
started his video saying : Na pooch meri manzil kahan 

hai, Abhi toh Safar ka Irada Kiya hai, Na hare hain na 
harenge kabhi,yeh kisi aur se nahi wada khud se kiya 
hai.

(Don't ask me where is my des�na�on, for now we 
have just intended to start, we have neither lost nor 
never will lose, I have promised this to none but 
myself). 

Followed by videos of people overcoming their 
challenges, next was about a female crippled while 
mountaineering and now she has climbed the Mount 
Everest. A�er playing of these kinds of four or five 
videos, JD got up and started to announce. Now we 
have come to the moment all have been wai�ng for – 
the performer of the year award, All of you had heard 
in the videos about how people have struggled to 
achieve their goals even a�er their disabili�es / 
handicaps / restric�ons etc and how they have 
overcome successfully in their endeavours and came 
out as winners. I would like to call upon stage – one 
among us who has been through similar challenge 
/struggle and also I announce her as the  performer of 
the year –all of you please welcome on stage 
Ms Mahalakshmi Iyer, “Madam please share with us 
how you could overcome what you had undergone”

Maha was shocked to the core. She never expected the 
award (there were too many yes sirs and no sirs eyeing 
for the award) and that too from JD who was 
extremely biased against her. Slowly she walked to the 
stage. Held the mike and started: Gree�ngs to all, It is a 
huge honour for me to receive this award for being the 
performer of the year. I am deeply honoured by my 
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superiors for this recogni�on of my work. First of all, 
this award goes to my team as well who have always 
supported me.

As Mr JD has asked me to share my challenge /struggle 
and how I could overcome it. I would like to say that 
due to brain injury few years back my right side was 
paralysed –bed ridden, unable to walk, unable to help 
myself. All help I had was my home maid and a nurse. 
A�er being in bed for a month and a half, I had to face 
an interview for promo�on to the next grade. With the 
help of the nurse and my younger sister, I could reach 
the interview centre and I struggled to put my 
signature on the a�endance register. I slowly went 
inside the interview room holding the nurse's hand as I 
always had fear of falling down a�er the injury. The 
first ques�on the board asked me was “How do you 
rate yourself as outstanding? I went blank. There I was- 
unable to sign the a�endance register – how do I 
jus�fy my outstanding ra�ng? The head of the board 
was Mr Kofi who was working in the same office I was 
as IT head and he has seen me in be�er shape and 
health. At this point of �me, all I had wanted was 
confidence in myself and not promo�on. 

I improved day by day. There are people in the world 
who stand by you in every situa�on. I thank all those 
who helped me in my ini�al days when my right hand 
moved slowly and my eyesight was not coordinated. I 
have to men�on Mr Virav who would do all my work 
and would give me a small bunch and say “itna kar lo 
kafi hai” (you finish this much its sufficient). At the 
same �me there were people – all they want is le�ng 
down people. One Mr Sandy (Mr Virav's friend) would 
do my work and demand Chhole Bhature daily for 
doing my work. I didn't mind buying Chhole Bhature 
but had put an end somewhere. I told him not to do my 
work and Mr Si�u head of our Dept said “you are 
unable to complete your work and you are figh�ng 
with this guy how are you gonna manage? There were 
people (JD she thought in her mind) who went and 
requested the higher ups for removal of me from the 
unit due to my ini�al inability (JD gave her a stern look). 

I had learnt about all the short cut keys, as I could not 
hold the mouse with my right hand ini�ally. I can never 
forget Mr Si�u shou�ng every hour “madam ho gaya? 
And one day at 6:30 pm he handed me one list 
containing 100 entries &my eyesight giving away I 
could finish the task by 8:00 pm. That day I cursed him 
like hell. Then this was the same Si�u who at the �me 
of his transfer handed over his seat work to me and 
sandy the Chhole Bhature guy had to report to me and 
he was so frustrated with this.

Mr A T Sham ji, who is si�ng alongside our CEO, always 
had problem with func�oning of my unit. I stopped 
calling his office and did some self-counselling. Si�ng 
alone inside my cabin I told myself “If I could manage 
such huge work when my right side was paralysed, 
then what's with me now I am hale and healthy – 
what's the issue now? I called my two key officers –we 
drew out a plan which worked so well that Mr A T Sham 
started referring to our unit and that if they can do why 
can't you?

She could spot Mr Jona from the stage who tried false 
allega�ons/cooked up stories against Maha in order to 
drive her out of his team. He even made a complaint 
against her and when she explained her view of the 
story Mr Jona was removed from the team.

The story of struggle is never ending. Lastly I would like 
to say – What is our demand?? “A li�le respect, 
Why should we tolerate humilia�on? Do we deserve? 
Not to discredit what we have done. Why are we 
considered less? Why are we supressed? Is this 
because we are so� targets?

Thank You.
She stepped down the dais amidst great applause.

“When stormy winds of life threaten to knock you 
down, may you have the courage to spread your 
wings and fly”

 -  Lance Wubbels.

*****
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MüWûÉÇ AÉxÉÉlÉ Wæû 

AÉæUiÉ WûÉålÉÉ AÉæUiÉ WûÉålÉÉ 

MüWûÉÇ AÉxÉÉlÉ Wæû MüWûÉÇ AÉxÉÉlÉ Wæû 

AÉæUiÉ WûÉålÉÉ 

MüWûÉÇ AÉxÉÉlÉ Wæû 

LMü AÉæUiÉ WûÉålÉÉ MüWûÉÇ AÉxÉÉlÉ Wæû,

CxÉÏ mÉU iÉÉå ÌOûMüÉ xÉÉUÉ eÉWûÉÇ Wæû,

MüpÉÏ mÉëåqÉ MüÐ qÉÔUiÉ oÉlÉ eÉÉiÉÏ,

MüpÉÏ AmÉlÉå MüÉsÉÏ xuÉÃmÉ xÉå oÉÑUÉD MüÉå QûUÉiÉÏ,

ExÉMüÐ WûU NûÌuÉ ÌMüiÉlÉÉ qÉWûÉlÉ Wæû,

AÉæUiÉ WûÉålÉÉ MüWûÉÇ AÉxÉÉlÉ Wæû|

NûÉåÄQûMüU xÉoÉ MÑüNû oÉÉoÉÑsÉ Måü bÉU xÉå ÌuÉSÉ WûÉå eÉÉiÉÏ,

LMü UÉiÉ qÉåÇ uÉW ûLMüSqÉ xÉå oÉÄQûÏ WûÉå eÉÉiÉÏ,

xÉÉåcÉiÉÏ NûÉåOåû-oÉÄQåû xÉoÉMåü oÉÉUå qÉåÇ,

™SrÉ ExÉMüÉ ÌMüiÉlÉÉ qÉWûÉlÉ Wæû,

AÉæUiÉ WûÉålÉÉ MüWûÉÇ AÉxÉÉlÉ Wæû|

bÉU AÉæU SÄniÉU qÉåÇ iÉÉsÉqÉåsÉ ÌoÉPûÉiÉÏ,

WûÉåiÉÏ ÌMüiÉlÉÏ pÉÏ jÉMüÐ-WûÉUÏ, ÌTüU pÉÏ qÉÑxMüUÉiÉÏ,

ZÉÑzÉÏ-ZÉÑzÉÏ xÉoÉMüÉ aÉÑxxÉÉ pÉÏ xÉWû eÉÉiÉÏ,

ExÉMüÐ xÉWûlÉzÉÏsÉiÉÉ ÌMüiÉlÉÉ AmÉÉU Wæû,

AÉæUiÉ WûÉålÉÉ MüWûÉÇ AÉxÉÉlÉ Wæû|

AmÉlÉÉ lÉÉqÉ NûÉåÄQû uÉWû AÉiÉÏ Wæû,

AmÉlÉå bÉU MüÐ oÉÌaÉrÉÉ lÉlWåÇû TÔüsÉÉåÇ xÉå xÉeÉÉiÉÏ Wæû,

pÉÑsÉÉMüU AmÉlÉÏ mÉWûcÉÉlÉ oÉxÉ xÉoÉMüÐ ÄeÉÃUiÉ oÉlÉ eÉÉiÉÏ Wæû,

ÌTüU pÉÏ ÍzÉMüÉrÉiÉÉåÇ MüÉ ÍqÉOûiÉÉ lÉWûÏÇ lÉÉqÉÉåÌlÉzÉÉÇ Wæû,

AÉæUiÉ WûÉålÉÉ MüWûÉÇ AÉxÉÉlÉ Wæû|

bÉU MüÐ kÉÑUÏ uÉÉå oÉlÉ eÉÉiÉÏ,

WûÉå ÌMüiÉlÉÏ pÉÏ MüÌPûlÉÉD lÉWûÏÇ uÉÉå QûaÉqÉaÉÉiÉÏ, 

AmÉlÉÉ mÉÔUÉ eÉÏuÉlÉ bÉU MüÉå xÉÉæÇmÉ eÉÉiÉÏ, 

AmÉlÉÉ WûU MüÉqÉ mÉÔUÏ ÎÄeÉqqÉåSÉUÏ xÉå ÌlÉpÉÉiÉÏ,

ÌTüU pÉÏ ExÉMåü cÉåWûUå mÉU oÉxÉ TüÐMüÐ qÉÑxMüÉlÉ Wæû,

AÉæUiÉ WûÉålÉÉ MüWûÉÇ AÉxÉÉlÉ Wæû|

eÉÏuÉlÉ Måü AÇÌiÉqÉ mÉÄQûÉuÉ iÉMü,

oÉxÉ SÕxÉUÉåÇ Måü ÍsÉL WûÏ eÉÏiÉÏ Wæû,

oÉŠÉåÇ AÉæU mÉËUuÉÉU Måü ÍsÉL mÉÔUÏ iÉUWû xÉqÉÌmÉïiÉ Wæû,

WûU ÌMüxÉÏ MüÐ uÉWû mÉWûsÉÏ uÉ AÉÎZÉUÏ ÄeÉÃUiÉ Wæû,

qÉÉlÉuÉ eÉÏuÉlÉ ExÉMåü ÌoÉlÉÉ MüWûÉÇ AÉxÉÉlÉ Wæû,

xÉcÉqÉÑcÉ AÉæUiÉ WûÉålÉÉ MüWûÉÇ AÉxÉÉlÉ Wæû|
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qÉÉålÉÉÌsÉxÉÉ mÉÇuÉU
L.ÌZÉ.mÉ. 

eÉÉåkÉmÉÒU mÉÉsÉ UÉåQ, LsÉAÉDxÉÏ xÉÏ L vÉÉZÉÉ

MüÌuÉiÉÉ
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Answers to Guess who!!!

Answers to the Quiz ‘Guess who!!!’
2.  Mithali Raj1.  Greta Thunberg 3.  Roshni Nadar Malhotra 4.  Sanna Marin

5.  Sakshi Malik 6.  J K Rowling 7.  Gunjan Saxena 8.  Melinda Gates

9.  Malala Yousafzai 10.  Arundha� Roy 11.  Sudha Chandran 12.  Emmeline Pankhurst

16.  Gita Gopinath15.  Deepa Malik14.  Dr SI Padmava�13.  Sudha Murthy
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Couples’ Corner

Canarites Manager, Mussoorie Branch Of f icer Pilkhani BranchMr Tushar Dalakoti, weds Ms Shivani Verma,  

To flash your marriage
portrait under this column,

please send the
details referring to memo

No. 84/2014 dated 13.10.2014

Ms Kriti Kamal, weds  Mr Palash   Manager, ICSSR Branch, New Delhi
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Women Empowerment 

 Canara Bank Way Back & Way Forward
“Empowerment of Women” has always been the priority 
objec�ve and the prime concern for Canara Bank since its 
incep�on. The vision of Bank's illustrious founder 
Sri Ammembal Subba Rao Pai has been a mission for Canara 
Bank and today we are guided by one of the Bank's 
founding principles - “To assist the needy and transform 
our surroundings”. The Banks journey for over a century 
has been with care and concern for the society where we 
live in, especially the women folk. Canara Bank has been at 
the Prime posi�on amongst Na�onalized Banks in 
“Empowerment of Women”.

Bank has well established Department of Women 
Empowerment with 176 Centres for Entrepreneurship 
Development for women, 74 sponsored training ins�tutes 
with special focus on youth &women spread across the 
country.

Also, Bank has established “2 “Mahila Banking Branches” to 
focus on the Banking needs of women clients, 16 Micro 
finance branches to promote Micro Entrepreneurs & SHGs, 
a training Centre exclusively for Women, a Micro Finance 
training Centre, 4 Mobile Sales Vans to market the products 
made by women and has also taken up project for 
construc�on of 130 Toilets for Girl students across the 
Country.

Today, the Bank is striving to iden�fy the poten�ali�es, 
talents & necessi�es of women in various economic strata, 
help them combat the situa�on with courage & confidence 
and expose their Talents that can eventually cause a 
support system for redressing gender Issues

Social Issues the Project Addresses:

Entrepreneurship Development: The Bank's focus is to 
reach the unreached poten�al entrepreneurs and induce 
Micro & Small Enterprise into the economy. To enable 
underprivileged women in the society self-reliant to 
support their families, provide good educa�on to their 
children and improve their overall status of living.

Educa�on: Career guidance for girl students from poor 
economic background

Health & Sanita�on: Bank started a novel project of 
construc�on of toilets for girls in the year 2014 as an 
ini�a�ve to upkeep health &hygiene for young girls in the 
society. Presently toilets have been set up in 78 Govt. 
schools situated in rural areas of lead districts of the Bank 
across the country.

Women Empowerment through Centre for 
Entrepreneurship Development

Focus Area: Entrepreneurship Development for Women 

Target Popula�on: All sectors of women with special focus 
on under privileged - BPL, widows, divorcees, minority 
community, physically handicapped, des�tute and other 
women who are deprived of family support. 

Geographic Outreach: PAN India

Project Background: A component of the Corporate Social 
Responsibility (CSR) Division, Priority Credit & Financial 
Inclusion Wing, Head Office, the Department of Women 
Empowerment was established in the Year 1988 at Head 
Office by the name "Centre for Entrepreneurship 
Development for Women" as per the RBI direc�ve under 13 
Point programme. Subsequently such centres were 
established at all the Administra�ve Offices (Circles) of the 
bank across the country. Today the department of women 
empowerment of the Bank has successfully spread the 
ini�a�ve by opening Centres for Entrepreneurship 
Development for Women in all 200 Administra�ve Offices 
of the bank pan India. The main func�ons of the  
department at the Head Office in Bengaluru is to formulate 
guidelines, monitor the progress of the CED cells  located at 
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Circles, implement the guidelines received from Ministry of 
Finance/RBI, counseling women, in addi�on to conduc�ng 
a few programmes for the benefit of women. 

Process of Implementa�on:
The design of the program is systema�c & absolute. The 
flow of assistance is as follows:
  Reaching the poten�al entrepreneurs
  Undertaking counseling
  Suppor�ng training needs
  Financing adequately
  Providing marke�ng support
  Iden�fica�on of needy women through reputed 
  NGOs/ Associa�ons/ Socie�es, one-to-one 
  counseling, Interviews and awareness programs 
  organised in different loca�ons through paper 
  adver�sements.

Key Ac�vi�es 

Business Counseling: The Department of Women 
Empowerment  at the Main Corporate Office as well as the 
Centres for Entrepreneurship Development for Women at 
all Circles are open on all working days, for walk-in women 
visitors who approach the bank for guidance in pursuing 
Self Employment & Entrepreneurship in different sectors 
like Micro, Small & Medium Enterprise.  Bank personnel in-
charge of these centres counsel the poten�al women to 
pursue ac�vi�es based on the specific interests of the 
women.

Entrepreneurship Awareness Programmes:  Bank 
organises frequent Entrepreneurship Awareness 
Programmes (EAPs) through reputed NGOs, Welfare 
Community Centres, Trusts, Socie�es and Associa�ons 
who are working for the welfare of women in the society. 
The par�cipants are educated about the support system 
that is available through the bank & other Government 
organisa�ons and are mo�vated to take up gainful 
ventures.

EAPs are organised by pooling women at a common place 
in the locality of their residence to explain about the 
importance of entrepreneurship for women, trainings 
provided by the bank to start self-employment, marke�ng 
pla�orm for women entrepreneurs, loan schemes & 
special concessions to women in the credit por�olio etc.

Career Guidance Programmes / Seminars: Bank's 
futuris�c approach to Women Empowerment in India, 
involves organising career guidance programmes, 
seminars & entrepreneurial development programmes in 
colleges.

Girl students in the final year of their course are imparted 
with details of emerging entrepreneurial opportuni�es 
that they can pursue and be successful in life.

Trainings: The Department of Women Empowerment and 
its counterparts cater to the training needs of women to 
take up gainful ventures. They organiseskill development 
training programmes, General Entrepreneurship 
Development (EDP) Training Programmes, Trainings in the 
area of marke�ng & so� skills required for an entrepreneur 
to become successful in life. Trainings are organised at a 
common place close to the residence of the group of 
women iden�fied through NGOs. The trainings are totally 
free of cost and the Bank provides free working lunch also 
to the par�cipants during the training.

The Bank from �me to �me imparts training to the lady 
Officers & Managers in charge of the CED for women and 
update them with the emerging entrepreneurial 
opportuni�es for women, the support system and the so� 
skill for designing quality programmes to benefit women 
beneficiaries.

Centers for Entrepreneurship Development for Women 
have organised 190 programmes as on Dec 2020 for the FY 
2020-21 benefi�ng 6096 women. This includes 110 
general/skill EDP, 31 awareness programmes, exhibi�ons, 6 
seminar/career guidance and 38 Credit Linkages.

Bank has set-up an exclusive Rural Woman Self-
Employment Training Ins�tute to train rural women for 
self-employment promo�on through which 23922 women 
have been trained since incep�on for the Quarter ending 
Dec 2020.As at Dec 2020, 46.90 lakh women have been 
provided credit to the tune of `91162.08 Cr. This has 
ensured 16.48% of  ad justed  Net  Bank  cred i t . 
Branches/Offices are advised to give priority for women 
beneficiaries.

*****
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Women Sports personalities of the BankWomen Sports personalities of the Bank

Name: H M Jyothi
Placement: HM&L Sec�on, HR Wing, HO B'lore
Sport: Athle�cs  Event: 100/200mts Sprint

Name: Inchara N S
Placement   : CAM Sec�on, CAM Wing, HO, B'lore
Sport: Athle�cs  Events: 100/200 mtrs sprint

Name: Padmini M G
Placement   : PM Sec�on, HR Wing, HO, B'lore
Sport: Athle�cs  Events: 100/200 mtrs sprint

Name: Maria Rony
Placement : Retail Resources Sec�on, SP&D Wing ,HO B'lore

Sport  : Table Tennis  Events: Singles, Doubles

Name: Anju A S
Placement   : ORM Department, RM Wing, HO, B'lore

Sport: Athle�cs  Events: 100 mtrs sprint

Name: Rajashree Mondal
Placement   : Development Sec�on, SP&D Wing, HO, Bangalore

Sport: Athle�cs  Events: 100/200 mtrs sprint



Homage

Death, said Milton, is the golden key 
that opens the palace of eternity. 

Name Designa�on Branch Expired onStaff No

Shreyas, in homage to Canbank’s  departed souls, 
pray that they rest in bliss, in the eternal palace.
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DHRUBA JYOTI GOGOI 

R C NAGARAJU   

SANJAY NEWARE   

KHAGESWAR MUNDARI    

VIJAY SINGH  

PRADEEP KUMAR   

C DINESH BALLAL    

LATHAMANI T  

ABHINAV BANSAL    

SHRAVAN KISHORE SHARMA    

C K UNNIKRISHNAN   

RAM MOHAN 

JAGDISH SINGH MARTOLIA  

KESAVEL G   

SHAMBHU DYAL   

HARISH RAM  

NAGAMMAL B    

R SOUNDARARAJAN    

KALKAPPA B SAVANUR   

KUNHA A 

BRAJESH MISHRA   

S KALIYAMOORTHY 

SATYAWAN SINGH   

PARTH JANAKBHAI MODI    

R L KADAM    

SMT ROSHNI RANI  RADAUR 

SUDHAKAR KAMILA  

MANJUNATHA GUPTA T G   

JASVINDER SINGH   

DILIP FATUI RINKE

SATISHCHANDRA P   

GANGAMMA SURESH WADDAR   

SHANKAR A UDDANAIKAR  

S M NANDANWAR    

64427

66518

606439

57540

102525
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Celebrity memoirs are o�en considered bland, dry and hazy. In 

“Becoming”, Michelle Obama has surpassed these stereotypes 

beau�fully. Her wri�ng, especially when she is describing about 

her ini�al years, comes across as rich and deep and perfectly lays 

the founda�on for the role which she would eventually play. Her 

candid way of storytelling gives deep insights into the person she 

is, someone who has sacrificed her ambi�ons and plan and 

relega�ng her aspira�ons to be in sync with her husband's 

ambi�on. 

The book is divided into 3 sec�ons – Me, Us and More. Ms Obama 

provides us with even the minutest details of certain aspects of her 

life but zoom past on certain other aspects. Though Becoming “Us” sec�on encapsulates her life a�er 

mee�ng Barack and their journey towards the White House, it is through Becoming “Me” that she 

introduces herself to the world. The author portrays herself as someone who is shy, but capable of pu�ng 

up a fight with domina�ng people, studious but extremely obsessed with her collec�on of Barbies and as 

someone who will go the extra mile to complete the task assigned to her. The book de�ly documents 

Barack Obama's career and their joint struggle to maintain a family. The determined and the confident 

lady who studied in Princeton and Harvard and later joined a law firm to live her dream is soon reduced to 

a suppor�ng role post marriage. This transforma�on is painfully captured in the book. For someone who 

disliked poli�cs in the first place, Michelle was pushed into it and braving the odds, she soon learnt to fit 

into the role of the “First Lady” with panache. 

Most of the author's narra�ve on race comes not out of her perspec�ve but of many cri�cs who 

weaponised the colour of her skin against her. “Becoming” leaves all these sordid history and exudes the 

vibes of dignity and professionalism. The book is an essen�al doctrine, peppered with refreshing level of 

honesty, about what poli�cs did to Ms Obama and how it changed her perspec�ve on life and the living. 

The narra�ve captures the dazzling details of their love story, the sorrow of a miscarriage and the 

loneliness of living with a man with a strong sense of purpose. “Becoming” is an endearing 

story about one of the most admired woman in Americafilled with tenderness and 

intelligence as well as wit and humour. It is a beau�ful and a very well wri�en memoir. 

Book Review

BecomingBecomingBecoming
— Michelle Obama

Arathi M B Pai
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