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Sri L V Prabhakar, MD & CEO and Sri M V Rao, ED addressing on the occasion of All India Official Language Officers 
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I am extremely delighted to put across my thoughts to all 
my fellow Canarites. Let me take this opportunity to 
complement each one of you for carrying forward the 
bank's rich legacy. As we step into the 115th year of 
frui�ul service, we rededicate ourselves to serve the 
na�on with pride. It is your utmost dedica�on and 
relentless efforts that have helped the Bank score new 
highs and emerge as India's fourth largest public sector 
bank.

The bank has always considered its employees as its 
biggest asset and believes that greater heights can be 
a�ained by leveraging our core strength of human 
poten�al. Pu�ng this belief into perspec�ve, we have 
already completed the promo�on process for this year 
despite all challenges and made effec�ve as on 1st April, 
2020. Recognising talent and skills, the need and role 
based placement of the senior management of the bank 
has also been implemented to facilitate prompt decision 
making and ensure business con�nuity. Let me take a 
moment to congratulate the successful promo�on 
aspirants who have achieved this professional feat. 
Promo�on is a culmina�on of the con�nuous hard work 
and efforts put forth over the years and are an on - going 
process. Hence, I also urge those who could not make it 
this year to not lose hope and con�nue to work with the 
same dedica�on. Hard work shall surely get rewarded. 

Banks have played a crucial role in the economic growth 
of the country and at this challenging �me, it is more 
expected of us, to contribute to economic revival and 
growth of the country. Out of the recent `20 lakh crore 
plus s�mulus package by the central government, major 
support is expected through banks in the form of credit 
to the needy. 

Our Bank as a responsible organiza�on takes part in all 

mÉëoÉÇkÉ ÌlÉSåvÉMü uÉ 

qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÌkÉMüÉUÏ 

MüÉ xÉÇSåvÉ
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endeavours of the government to boost credit growth 
and thereby suppor�ng the economy. In view of the 
same, we had introduced Canara Credit Support for all 
borrowers and GECL for MSME customers. We have to 
con�nue with our commitments to promptly serve our 
customers by mee�ng all their financial needs and 
establish ourselves as  preferred banker.

While the en�re country was under lockdown to contain 
the Covid-19 contagion, all employees of our bank 
worked fear less ly  and  un�r ing ly  to  prov ide 
compassionate assistance to those in need and 
facilitated smooth func�oning of the bank. These efforts 
are reflected in the posi�ve business growth of the bank 
during FY2019-20.  

While we all hope that the Covid-19 pandemic ebbs 
soon, this may take longer than previously an�cipated. 
Living with these concerns, following all Covid-19 related 
guidelines and safety protocols is perhaps the new 
normal for all of us. Hence, I urge all of you to look 
beyond the visible challenges and explore opportuni�es 
for augmented growth and con�nue to put in your best 
efforts to achieve greater milestones. In this pursuit, it is 
crucial that you remain cau�ous and undertake all safety 
measures to keep yourself, your family and your 
colleagues safe and healthy. I am confident that the 
milestones that we have set at the beginning of the year 
will be achieved and each one of you will put in your best 
efforts to make this year a successful one.

Together We Can

With warm regards,

L V Prabhakar
MD & CEO
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mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÍkÉMüÉUÏ 
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New Chief General Managers’ Message

Bill Gates says "Huge responsibility accrues with unexpected posi�on”

The posi�on of Chief General Manager is unexpected and sudden and I am deeply 
indebted to our Management for reposing faith & confidence in my abili�es giving 
me opportunity to take higher responsibili�es in our great organisa�on in the 
capacity of Chief General Manager. I will do my best to excel in my posi�on.

In the emerging scenario, consolida�on of Public Sector Banks generates synergies to 
meet the future challenges and our focus has to be ushering in significient improvement in opera�onal 
efficiencies with improved technology, skills and business models. The Indian banking sector is 
propelled forward to a higher orbit and we have to strive hard to remain relevant in the changed 
economic environment by reworking our business strategies, redesigning our products and improving 
service efficiencies. In today's fast paced business world, being able to adopt to change is a quality any 
successful organisa�on needs. An organisa�on which causes change will lead and those who change 
with the changes taking place around will succeed and those who trail changes will survive. Our 
ambi�on, therefore, must be always to cause changes in our organisa�on and always to take a lead 
posi�on in the industry.

So, my earnest appeal to Canara Bank family members to be change agent in their respec�ve sphere of 
ac�vity to take our beloved organisa�on to greater heights and to keep Canara Bank flag always flying 
high.

With best wishes & Warm regards,

G V Prabhu
Chief General Manager 

I feel honored on my eleva�on to the post of Chief General Manager of our 
esteemed organiza�on. I am very grateful to the Top Management for finding me as 
fit to shoulder higher responsibili�es at this crucial �me. I express my deep 
gra�tude to all my seniors, colleagues and friends who moulded me to sustain and 
flourish throughout my carrier. It would not have been possible for me to reach this 
milestone, without ac�ve support and coopera�on from all my admired Canarites. 

At this juncture I sincerely reaffirm myself to do my best with honesty to uphold the principles and 
values of our beloved Founder and our esteemed organiza�on. I wish every Canarites and dynamic 
youngsters to work hard and dedicate yourself to take our Bank to the new paramount in this 
compe��ve environment and I am sure, all such performers shall be suitably rewarded by the Bank.

With warm regards,

N Lakshminarayana
Chief General Manager 

4´ÉårÉxÉ - AmÉëæsÉ - qÉD 2020



It is a great honor and privilege to be elevated as Chief General Manager of our 
beloved Bank.  The support and guidance from my superiors and colleagues were 
responsible for shaping my career and reaching this coveted posi�on. I take this 
opportunity to express my sincere gra�tude to all.

Having joined the bank as an AEO in 1984, I find a healthy stretch of 36 years of 
service put in this organisa�on in various capaci�es and have witnessed tremendous 
changes in the banking sector.The current amalgama�on of Syndicate bank into our Bank has 
to be viewed as a great opportunity for us to explore to more geographies with the support of the 
dedicated and mo�vated young force we have today. The seniors should guide them and mould them to 
take future responsibili�es in the rapidly transforming banking scenario.

The current situa�on of Covid-19 has its impact on all sectors of the economy and the challenges ahead 
are enormous. We should gear up and rededicate to work with more zest and energy towards the 
objec�ve of taking our bank to greater heights. I am sure that our bank will con�nue to grow strong and 
bring more laurels in the days to come.

With warm regards,

M M Chiniwar
Chief General Manager 

New Chief General Managers’ Message

It is indeed a ma�er of pride and privilege for me to get elevated to the post of Chief 
General Manager of our great Ins�tu�on. Reaching to the pinnacle within the Bank 
is a wonderful experience. On this occasion, I wish to express my sincere gra�tude 
to the Top Management for reposing faith in me to bear higher responsibility. I also 
express my gra�tude to all my seniors and predecessors who had helped in molding 
and shaping my carrier path and thanks to all with whom I had privilege to work with. 

I have witnessed growth trajectory of our mother Ins�tu�on for last 35 years and feel proud to be part of 
this great journey. When I joined, the total business of our Bank was Rs.4000 crores in 1984, which rose 
to ̀ 10.77 lac crores as on March 2020. Fast changing economic scenario, policies and preferences throw 
huge challenges in banking career. Each challenge is unique and solu�ons and strategies are also 
different. Hence, we need to be updated with new changes taking place in and around us not only locally 
but also globally. I just want to convey the younger staff to feel proud of being part of this great 
Organiza�on. Be commi�ed, confident and develop your knowledge and skill, be decisive in the interest 
of the bank and ac�vely par�cipate in business growth.   

Before I conclude, 

I wish to say '”please take care of this great Ins�tu�on - Ins�tu�on will take care of you”. 

With best wishes,
Pramod Kumar
Chief General Manager
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It is indeed a ma�er of pride and privilege for me to be elevated as Chief General 
Manager in our great organisa�on. I take this opportunity to express my gra�tude 
to all my superiors for their constant encouragement, guidance and inspira�on to 
reach this coveted posi�on. I also thank whole-heartedly all my colleagues across 
all cadres for their uns�nted support throughout my career. 

Looking back, it has been a wonderful journey filled with various challenges and 
opportuni�es in our bank, which gives me immense sa�sfac�on. Now the Banking sector is 
passing through one of the hardest �mes. The implica�on of the Covid-19 is highly visible in the banking 
sector due to slowdown in economic ac�vi�es.  Since the challenges ahead are mul�faceted, our 
services are also to be more need oriented and appealing to the customers, which shall deepen our 
customer rela�onship further. 

I also appreciate team Canarites and E-Syndians who have extended their fullest support in making the 
amalgama�on process a smooth going. The HR integra�on, one of the key areas, for the smooth 
naviga�on of amalgama�on process of Canara Bank and Syndicate Bank is also moving in the right 
direc�on. As the present post comes with higher responsibili�es, I reassure to serve our organisa�on to 
the expecta�on of all stakeholders.

I am confident that we will get past the present crisis, re-emerge stronger and will be able to deliver 
fabulous results with the concerted effort and hard work from all of us. 

Together we can. 

With warm regards,

L V R Prasad
Chief General Manager

New Chief General Managers’ Message

My life's most wonderful journey began in November 1986, when I joined our 
beloved ins�tu�on as a Proba�onary Officer. Looking back today, a�er a glorious 33 
plus years, I feel overwhelmed. Our Bank has grown in size and strength over the 
years and the recent merger has made it even bigger and be�er. 

Got the opportunity to work across the country and across ver�cals and was also 
fortunate to work under the yesteryear stalwarts who not only taught us work and 
efficiency; but also ins�lled in us ethics at work and values in life. I have always got the fullest support, 
guidance and coopera�on of my superiors as well as my team mates which enabled me to discharge my 
du�es to the best of my ability and sa�sfac�on. 

I pray the Almighty to shower His choicest blessings on all canarites and I look forward to seeing our 
Canara Bank soar greater heights in the years to come!

With warm regards,

S Srimathy
Chief General Manager
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It is an honour and privilege to have been elevated to the post of Chief General 
Manager in our esteemed Bank. I want to extend my sincere thanks to this great 
ins�tu�on and to my superiors for believing in me and considering me to shoulder 
higher responsibili�es.

While, I recall and thank my wonderful and inspiring superiors and colleagues of my past 
35 years of associa�on with them, I trust and aim at becoming a person to reckon with and 
imbibe strength from all of you in coming days.

My strong desire is to see our Bank as one of technologically superior bank with fric�onless digital 
experience. Our Bank, being the most prominent and perused Banks amongst the PSBs, has strategized the 
digital importance. I appeal to all Canarites, to ensure 360 degree growth in all digital channels thereby 
adding to our Bank Business, both in quality and quan�ty.

At this cri�cal phase of Covid-19, both customers and government are dependent on us, Bankers. We are 
proud warriors to provide financial support and partner with them for days to come. Our prompt and 
efficient address to this pandemic will a�ract new avenues of bankable assets, tangible and intangible, 
financial and non-financial. I, therefore, visualize a robust and posi�ve response from Canarites in 
discharging our du�es with all humility and diligence.

With Best Wishes,

K Srinivasa Rao
Chief General Manager

New Chief General Managers’ Message

I am very glad to be in touch with all of you through 'Shreyas'.

I am also immensely happy to be working for the fourth largest Public Sector Bank, 
which �ll last year would have been unthinkable of, unless one resigns and joins such a 
Behemoth. The youngsters need to understand that they have greater opportuni�es to 
grow with the Bank by contribu�ng in its growth and taking it to greater heights. 

Though the COVID–19 situa�on applied breaks to the economy worldwide, it also taught us 
to be humane. It is in this perspec�ve we need to bring the MSME units as well as larger industries back on 
rails. Coupled with the Central Government Guarantee through NCGTC Ltd., this becomes a business 
opportunity as well. By nurturing them, we can prevent NPAs, we can grow our loan book and also add to our 
interest income. 

A word of cau�on is that, we need to ensure “End use of funds”, lest the NPAs will increase.

When the economy stages recovery, consump�on grows, thereby the CASA balances, which are 
accumula�ng now may deplete. Hence we need to con�nuously canvass CASA.

The strong execu�ve leadership at the top led by our MD & CEO and the Execu�ve Directors is always 
providing oversight and guidance to steer the Bank to Greater Heights with human touch.

Let us all lend our hands in building a 'Formidable Bank', create wealth for the 'Na�on' and move towards a 
USD 5 trillion economy.

Wishing you all 'Shreyas'

V M Giridhar
Chief General Manager
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I feel immensely honored on my eleva�on to the post of Chief General Manager in 
our esteemed organiza�on. I a�ribute my success to my superiors who have 
guided and supported me in my en�re career, at every stage. My superiors have 
been a pillar of strength to me and have brought out the best in me, in discharging 
my du�es which has enabled me to give the best to the organiza�on and the 
organiza�on in turn has recognized and showered me with this elevated posi�on.

With the power comes the responsibility. I take this eleva�on as an opportunity to further enhance and 
u�lize my abili�es to accelerate the growth of our organiza�on.

I am very grateful to the trust and confidence reposed on me by the top management. I assure to 
con�nue to render the best services, along with my team, in achieving the organiza�onal goals set. 

I express my special regards to all my well-wishers, colleagues and family members, who have been with 
me in my journey and supported me throughout.

With Best Wishes & Regards,

S Ravindran
Chief General Manager

New Chief General Managers’ Message

My eleva�on as Chief General Manager in our esteemed organiza�on gives me a 
great sense of sa�sfac�on which I a�ribute fully to my superiors and fellow 
colleagues who have guided me and supported me during the past three and a half 
decades. I am very much indebted to all these people who have shaped my career.

I consider it a privilege to be posted as Chief General Manager of the pres�gious 
Chennai Circle. The Circle has always been in the forefront in all developmental ac�vi�es 
of the Bank. It will be my endeavor to ensure that the flag of Chennai Circle is held high and I am 
confident that along with my staff, we will overcome any challenge faced by working passionately, 
diligently and with empathy.

We are presently in a very challenging environment, never foreseen. Our posi�on in the Society gives us 
an opportunity to serve to the best of our ability and ensure the suffering of the common man is greatly 
reduced, if not fully ameliorated.

As the saying goes : when the situa�on gets tough, the tough gets going. Let us rise and shine.

On this occasion, I wish to rededicate myself to our Alma Mater & shall con�nue to serve with great zeal, 
sincerity and commitment.

With warm regards,

P Palanisamy
Chief General Manager
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It gives me immense pleasure on being promoted as General Manager in our great 
organiza�on. I take this opportunity to express my gra�tude to the top 
management in reposing trust in me. At the same �me, I express my sincere thanks 
to all seniors and colleagues for the guidance and support in my journey of 23 years 
star�ng from Elampillai branch in Salem district. I wish to credit my family members 
also for their uns�nted support in this journey.

In this hour of great turmoil induced by COVID-19, there are unfathomable 
challenges being faced by the banking sector throughout the world without 
excep�on. MSME segment has been very badly hit. And in this hour of deep distress, there are huge 
expecta�ons from the Public at large for support to �de over the crisis. I am sure that with our dedicated 
workforce, we shall overcome the challenge with flying colours. I thank Shreyas for giving me this 
opportunity to share my views.

Regards,

Bhavendra Kumar
General Manager

I feel extremely happy and honoured on my eleva�on as General manager of our 
beloved Bank. While I sincerely extending gra�tude for the confidence reposed by 
the Bank in promo�ng me to Top management, I assure that I shall strive hard to 
shoulder the higher responsibility for the growth of our Bank.

During three decades of my career in our Bank, I have been given excellent 
opportuni�es by the Bank in grooming myself in Credit, Forex and Interna�onal 
Banking. I take this opportunity to thank my superiors and mentors who have 
guided me to achieve this feat.

Our Bank is presently going through challenging �mes facing compe��on from other Banks and also 
from new genera�on fintech companies. It is impera�ve for each one of us to be business oriented and 
agile to meet the challenges posed by them and make our beloved Bank as a Market leader.

On this occasion, I rededicate myself to strive for the development of four Bank in the days to come

With warm wishes,

S Ramasubramanian
General Manager

New General Managers’ Message
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It has been an even�ul career spanning over 25 years in this marvellous ins�tu�on. It is 
indeed a joyous moment in reaching a professional milestone .This eleva�on to GM's 
post has come at a very crucial �me on two counts namely the amalgama�on of Banks 
and the pandemic (COVID-19) that has brought  the world to a stands�ll. I accept this 
eleva�on to General Manager's post not only as recogni�on for my performance but 
also for shouldering more responsibili�es towards the overall development of the 
Bank in the present crisis. 

On this occasion, I express my hear�elt gra�tude to the Bank, for reposing faith in my 
capabili�es for shouldering higher responsibili�es. I take this opportunity to thank all 
my seniors, mentors and also my colleagues who have stood by me steadfast.

The country is going through a very cri�cal phase and challenges to the banking sector are enormous. It is 
here that we have to come together and gear up our forces to help our na�on withstand the onslaught of this 
pandemic, by taking care of the needs of our clients who are facing severe hardship. Let us work shoulder to 
shoulder and emerge successful, by safeguarding the interest of all the stake holders. 

I commit myself to our beloved organiza�on to take it to greater heights and dis�nc�ons, which no Bank has 
ever reached before.

With Warm Regards,

Rakesh Kashyap 
General Manager

It is a great honour and privilege for me on being elevated as General Manager in our 
esteemed organisa�on. On this auspicious occasion, I express my sincere gra�tude to 
my superiors, colleagues and my family for their whole hearted support, guidance and 
mo�va�on that contributed to my success.

Over a couple of years, the Banking Industry in India has been facing many challenges 
including spurt in NPA, recession in business growth, low profitability etc. Today, there 
lies a great challenge ahead for our Bank to bridge the knowledge gap among newly 
recruited employees. I request all senior employees of the bank to extend hand holding 
to the newly recruited employees for enriching their knowledge and passing on the rich 
culture of the Bank to carry on the legacy of the bank and overcome the present challenges faced by the 
bank.

Bank is now moving towards the “Digital Era”. We have advantage of young talent pool that are tech savvy 
and it will enable us in forging ahead from CBS to Digital transforma�on across all delivery channels.

I appeal to all my colleagues to take pledge to work hard with dedica�on, great zeal and devo�on to get back 
the past glory and achieve “NUMERO UNO” posi�on amongst all Indian Banks.

Yours faithfully,

Subodh Kumar
General Manager

New General Managers’ Message
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At this joyous moment of my eleva�on as General Manager of this great ins�tu�on, 
I thank the top management for recognizing, and rewarding my commitment and 
hard work. In my 25 years of service, I have grown with the bank and fortunate to 
work at various places spread over different states and at all levels from branches to 
Head Office. I express my sincere gra�tude to my seniors and superiors for having 
guided me and shaped my carrier. I would also like to thank all my colleagues and 
my family for their support and coopera�on extended to me all along.

During my carrier, Banking sector faced various challenges and witnessed 
tremendous changes like  migra�ng from manual  to computerized environment, CBS to Digitaliza�on, 
Globaliza�on, Banking Reforms, Financial Inclusion with JAM, and latest being  Merger  of PSBs with an 
endeavor to become banks of global size. Our Bank did register tremendous progress in various fields 
despite these changes and challenges. To con�nue the legacy, every Canarite should work with a sense 
of purpose and stay focused on our goals.

The Bank has given me yet another opportunity to rededicate myself to con�nue to serve our great 
organisa�on with utmost sincerity and commitment.

There is no short cut to success. The only way is work hard, the success will follow.

Stronger Together, Together we can

With best wishes and Warm gree�ngs,

Jayaprakash C
General  Manager

It is an honour to be elevated to the post of General Manager in this great 
ins�tu�on. I take this opportunity to express my gra�tude to the Top Management 
and my seniors for the guidance, mo�va�on and recogni�on. I also thank all my 
colleagues & family who encouraged and supported me throughout my career.  

With the Government having recognised the strength of our Bank by amalgama�ng 
Syndicate Bank into our fold, it is impera�ve for us to rise to the occasion and strive 
for the economic well-being of the na�on. We have a great opportunity to excel by 
novel and innova�ve approaches. With the dedicated and mo�vated young force 
we have today, I have no doubt that our Bank will certainly occupy the numerouno 
posi�on in the days to come. Our young work force of today should rededicate themselves to work with 
more vigour and enthusiasm towards growth of our bank in days ahead and reinforce our posi�on as the 
top performing bank.

I also believe that with posi�on comes great responsibili�es and it is an incredible opportunity for me to 
demonstrate my ability to travel extra miles and bring laurels to my beloved bank during my remaining 
years of service.

With warm regards,

S Venkataramana
General  Manager

New General Managers’ Message

11 Shreyas - April - May 2020



I deem it a great honor and privilege to have been elevated to the coveted posi�on 
of General Manager in our great ins�tu�on. I offer my sincere thanks and Pranaams 
to The Almighty, our Honorable Founder Sri Ammembal Subba Rao Pai and my 
Parents.

I profusely thank my mentors who reposed faith and confidence in me and, 
provided me a wide variety of exposure, immense opportuni�es and invaluable 
guidance. I also take this opportunity to thank my sincere and commi�ed team 
members who have been significantly contribu�ng to all my performance and 
successes.

My succinct message to all our staff members is to prac�ce “Nishkama Karma” by serving 
conscien�ously. Moving out of your comfort zones, take up challenging assignments, acquire wide 
exposure, new skill sets, develop leadership and team building quali�es, ability and willingness to take 
considered decisions which all will help you in building a strong career. Put in your honest efforts, 
diligently following the Best prac�ces, the organisa�on will recognise your contribu�on and take care of 
you.

I rededicate myself to contribute my best to our beloved organisa�on in taking it to greater heights.

With warm regards,

P V Janardhana Rao
General  Manager

I am extremely happy that I have been promoted as General Manager of this great 
organiza�on. I extend my gra�tude to the top management for reposing confidence 
in me. At this moment, I vividly recall the guidance provided by my superiors and 
fondly recall the support extended by my colleagues. Bank has given me the 
opportunity to work in all four �ers of the organiza�on and such pos�ngs have 
given me more insight into opera�onal and IT areas.

Customers, whether far or near, con�nued to remain in my focus in all my career 
and I have always endeavored to provide be�er customer service at opera�onal 
units and design customer-centric products and services from IT space.

Technology con�nues to define the BFSI segment on service delivery for the last 3 decades and we are 
part of it. Further, we witness that many services, confined to branch banking earlier, are now moving to 
self-service or BC mode. This may con�nue with more services s�ll at a faster phase. Let us reorient 
ourselves.

IT integra�on of Canara Bank Units I and II, following amalgama�on, would occupy primary a�en�on 
during the current FY and let us put our hands together to make the amalgama�on a success in all 
respects and reap its benefits.

With warm regards,

A Narayanan
General  Manager

New General Managers’ Message
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Time management : Time management : 
Way to achieve goalsWay to achieve goals
Time management : 

Way to achieve goals

In today's busy world, �me management skills for 
everyone involved in any type of work are increasingly 
important. When we move from one task to another task 
all day long, working solidly from beginning to end, and 
then reaching the end of the day with important jobs s�ll 
unfinished, we may have to introspect the way we have 
managed our �me. Therefore, �me management is 
essen�al to complete all the expected tasks.

Like any other commodity, �me is also a finite resource 
and it  needs to be effec�vely managed. Time 
management is about planning and controlling the 
volume of �me we spend on different ac�vi�es. We all 
have 24-hours in a day. However, why does it seem that 
some people are able to get the most out of every minute 
of the day?  Time management is therefore an a�empt to 
control and allocate finite �me resources. Everyone, at 
one point or another, struggles with �me management 
and can benefit from planning their �me be�er. In fact, 
everybody can free up some of their �me by exercising 
more discipline in how they need to manage their �me.

Effec�ve u�liza�on of �me to the full poten�al, like any 
other resources, will relieve some burden from all of 
those who regularly face shortage of �me. The first move 
ahead is to priori�se your work for a stress free working 
atmosphere. Effec�ve u�lisa�on of �me does not mean 
that one should be busy whole day doing some labour 
oriented work

“The biggest obstacle for organising �me is our 
percep�on of it.”  If we think it as intangible, rela�ve and 
qualita�ve it is very difficult to be managed. First, we need 
to plan about the things that we require to keep in our 
room to make it �dy. There is no use of organising a room, 
which we are not going to use. Put everything in the place 
where it is supposed to be. Somewhere we use a lot of 
space in our �me schedule. Find out the space available 
and excise thing that we don't have a room for. 

You may spend some days or months in crea�ng the 
perfect system, but it will never last because everything in 
it might change, your area of work will change, priori�es 
will change, your children will grow up, your friends, boss 

and many more will change. Then you will find that the 
system you developed is not perfect. Therefore, there is 
no perfect system for managing your �me. Every �me it 
keeps on changing and you have to adapt to the changes 
as situa�on demands. 

What we need now is to free up our available �me to 
make it more produc�ve and find �me for everything you 
need. The produc�vity of an origina�on is directly related 
to the efficiency of the employees and the efficiency has a 
direct rela�onship with the quality of �me spent on the 
work. The effec�ve �me management rescheduling the 
tasks on priority.

Time and �de wait for none - Pen down your goals 
The first thing we have to do is to set clear goals in our life. 
This can be anything, whether you want to achieve the 
goal in a day, a week, a month or within a par�cular 
period. When we have clarity about what is to be done, 
we will be in a posi�on to plan and execute the decisions 
as per the �me schedule. Therefore se�ng goals is 
important and make sure you have powerful deep down 
meanings for wan�ng to achieve them. If the goals are not 
set in the right way, you may lack the proper targets and 
will force you fall off track. Nevertheless, if you set them 
right sky is the limit. We can never assess when �de is 
going to rise and hit us. So we need to be a�en�ve, 
prepare and precau�ous. 

Need to be responding and responsive - Develop a 
personal sense of �me
One important way by which we can develop a personal 
sense of �me is to keep a �me log, and record how your 
�me is actually spent over a period. When we start doing 
this ac�vity record how the previous hour was spent. 
There is o�en a gap between what we think we are doing 
and what we are actually doing. When we summarise at 
the end of the day how �me has been spent and we may 
begin to no�ce opportuni�es for improvement. Having 
iden�fied how �me is truly spent now proceed to invest it 
more beneficially for the future. Most of the �me we 
spend on arguing the problem, rather we should think on 
resolving the problem. 

Special Feature

H M Basavaraja
DGM,

HR wing, Head Office
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Special Feature

Schedule the priori�es again and again
Most of the people  take a lot of �me doing things that are 
not a priority at that par�cular moment thus lowering the 
produc�vity. One must categorize each job and priori�ze 
according to the need and urgency. When you priori�ze 
each assignment, you will not only have an easy �me 
solving the important issues but also will be able to give 
a�en�on on all the issues rela�ng to our work.  When we 
learn how to priori�ze our work, we will greatly save �me 
that would have otherwise been used to do tasks that are 
unimportant.

“Juice is important than the seed”- Focus on values over 
volume
Research has shown that mul�tasking results in mediocre 
results. When we are tasked with many things, we cannot 
put a�en�on on too many things and fail to do anything 
well. However, the answer is notsingle tasking either. 
Iden�fy the tasks that will create the most value and focus 
on those. By priori�zing value over volume and 
sharpening your focus on tasks that truly ma�er, you will 
increase the quality of the work and, ul�mately, the value 
you provide. If some of the jobs do not make the high 
value list, put them on a do later list. If it con�nues to 
remain in the do later list, make an introspec�on whether 
it is required to be done.

Get maximum effect from minimum effort- 80-20 Rule
Another great �me management �p is to use the 80-20 
Rule, also known as the Pareto Principle. This rule states 
that 80% of the results comes from 20 percent of the 
efforts. In sales, it also means that 80 percent of the sales 
come from 20 percent of the customers. Iden�fy the 20 
percent of the efforts that are producing 80 percent of the 
results and scale that out. You can do this with me�culous 
tracking and analysis. That means if you u�lise your �me 
properly even if the dura�on is shorter, the achievement 
will be good.

Plan your day in advance - A planed func�on will always 
be successful
It is be�er to make a habit of making a list of the next day 
ac�vi�es at least a day in advance. Look at your goals and 
see what you can do to help move you closer. This doesn't 
happen overnight. It takes �me. However, by making to-
do lists, you are effec�vely se�ng goals for the day. Daily 
goals are easier to achieve while helping to move us 
towards the longer and bigger goals. Differen�ate 
between short �me goals and long-�me goals, immediate 
requirements and the requirements at a later �me. This 
will make life easy and stress free. 

Was�ng �me is robbing oneself - Eliminate waste of �me
Our office is the place where much of the work is done. 
The proper organisa�on of the work place will dras�cally 
reduce some of the �me consuming ac�vi�es. The �me 
consumed on various ac�vi�es in your work place to be 
carefully observed and organise the work place by 
elimina�on of unwanted items from there. There are 
many ac�vi�es, which produce neither any result nor add 
value to the work. These are to be iden�fied and 
eliminated. 

“A s�ch in �me saves nine”- 
Make the best use of your 
best �me
The best produc�ve �me 
d i ffe rs  f ro m  p e rs o n  to 
person. It has to be iden�fied 
so that the crucial produc�ve 
�me is not wasted. Instead of 
idly was�ng your extra �me 
try to make use of it. This is a 

great way to manage your �me into manageable works 
and great �me saver. At the end of each day, you will feel 
stress free and ready to face the next day with more 
confidence.

Hit the iron when it is hot - Take right decisions at right 
�me 
Wai�ng hurts and indecisiveness can be most painful. 
Decision-making is one of the important �me 
management skills. It is important to take clear and quick 
decisions as it has nega�ve or posi�ve impact on others. 
Postponement of decisions will unnecessarily delay the 
workflow and affect our valuable �me. One need to have 
vision of the long term goals and register the �me as to 
when it has to be a�ended.

Therefore, �me management skills are to be developed 
for effec�ve management of �me. The ideal management 
of �me will give us sufficient �me in hand to do other 
things in life. The early we plan the be�er it is in life to 
move on. Time management is not only using the �me 
fully but also using the �me to keep our body, mind and 
thoughts clear and fit. It is not restricted to work 
environment alone, but it also ensures allotment of �me 
for personal, physical and divine fulfilment. Time never 
stops for us rather we have to be in schedule to progress 
ourselves. In a quickly transforming world, as we have to 
encounter different tasks in our daily lives, it is impera�ve 
that we plan, manage and execute our jobs professionally 
for a be�er future.
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Vignettes from the pastVignettes from the pastVignettes from the past

Sri P. Sarvothum Nayak (who rose to become the first 
General manager of the Bank), in addi�on to his B.A., 
and B.L.,  had topped the list of successful candidates in 
the Ins�tute of Bankers Examina�on in 1931, winning 
the Sir Norman Murray prize, within three years of this 
being inducted in the Bank's service. He was to serve the 
Bank �ll March 1966. Sarvothum Nayak's first 
designa�on was Ac�ng Secretary and Treasurer. The 
Directors, however felt that he needed training despite 
his academic record. This led to his being appren�ced, as 
it were first to the Central Bank of India, and later to 
Midland Bank, in the United Kingdom.

Sarvothum Nayak spent only 6 months in training at 
Midland but he was a diligent student and quickly 
imbibed the lessons to be learned and they were 
important lessons. On his return, he was quick to apply 
the lessons in overhauling the administra�ve and 
Accounts Department of Canara Bank ltd.

A run on the Bank
Around 1933, branches used to borrow money from the 
Head office with interest a t the rate of 5% p.a. A�er 
selling some of the proper�es that had come into their 
possession in the course of se�lement of some s�cky 
advances, the debts of the Head Office would be cleared 
and the branches would show profits. It was about this 
�me that the Central Bank of the country issued a 
moratorium on the ac�vi�es of all the banks in India for 
three days. On the re-opening day, there was a run on the 
Head office of the Bank and the public withdrew all their 
deposits even though they had not matured. This 
amount came to ̀ 4 lakhs. The Bank did not bat an eyelid. 
All the depositors, without any excep�on, were 
honoured. The Board of Directors, under the leadership 
of its Chairman Srinivasa Pai, stood like a rock. It did not 
panic, nor did it produce any excuses or show signs of 
weakness. Not a single depositor was turned away.

Depositor's faith restored
That did the trick. A�er about a week, all the depositors 
came back to Bank and this �me deposited even more 
than had been withdrawn: about ̀ 6 lakhs! The crisiswas 
over. The Bank had bravely met another challenge and 
emerged unscathed. About this �me too, the Canara 
Bank Ltd. Started a company called Western Agencies to 
deal in shares. It was, however, an ill-thought out 
venture and did not func�on profitably and had to be 

closed down. On the whole, the performance of the 
Canara Bank Ltd. Between 1926 and 1936 was much 
be�er than that of the other South Kanara  banks. Out of 
the addi�onal deposits of ̀ 127.28 lakhs mobilised by all 
banks during 1926-39, the Canara Bank share was 
`56.13 lakhs- nearly 45% of the total.

The highest dividends were also being paid by the 
Canara Bank Ltd. From 1924 to 1931 it was giving 
annually 16% dividend on equity. The next highest 
dividend declared was by the compara�ve newcomer to 
the South Kanara Banking scene viz., the Canara 
industrial and Banking Syndicate Ltd. (now Syndicate 
Bank) which gave 15% con�nuously form 1931 to 1936.

Years of turmoil
The thir�es of the 20th Century were years of great 
turmoil and massive setbacks. And South Kanara was as 
much torn emo�onally as any other part of India. The 
effects of the Great Stock Exchange crash of 1929 had  
begun to bite and unemployment was on the rise. Prices 
were falling. A murrah (about 40 kgs.) of rice could be 
had for around 2 rupees and farming had become 
unremunera�ve. On the poli�cal front, Mahatma 
Gandhi was coming out of his 'silent years' with a new 
strategy to fight the Bri�sh. Na�onalism was the 
watchword. South Kanara  was na�onalist to the core. 
Many Directors of the Canara Bank Ltd. habitually wore 
khadi. Chairman Srinivas Pai himself always wore a 
Gandhi cap.

Even as great changes were taking place in the country at 
large, a commercial and financial ferment was working, 
quietly in South Kanara district.  Nine new banks were to 
be set up between 1930 and 1940-five in Mangalore, two 
in Coondapur and one each in Udupi and Kallianpur. They 
were: the Vijaya Bank Ltd (02.05.1931-Mangalore); The 
Bank of Mangalore Ltd (04.05.1931-Mangalore); The 
Coondapur Bank ltd (13.08.1932-Coondapur); Tulunad 
Bank of Supply Agency Ltd (02.10.1933-Udupi); the Jaya 
Karnataka Banking and Trading company (14.11.1933- 
Kal l ianpur);  Nagarkars Bank Ltd (25.09.1934- 
Mangalore); the Pie Money Bank Pvt Ltd (1934-
Mangalore); the Agriculture and Industrial Bank Ltd 
(07.11.1934- Coondapur)' the A�ur and JawaharBank ltd 
(29.06.1939- Mangalore).

To be contd..

15 Shreyas - April - May 2020



“eÉsÉ WûÏ eÉÏuÉlÉ,“eÉsÉ WûÏ eÉÏuÉlÉ,

eÉsÉ oÉlÉå eÉÏuÉlÉ MüÉ qÉÇ§É''eÉsÉ oÉlÉå eÉÏuÉlÉ MüÉ qÉÇ§É''

“eÉsÉ WûÏ eÉÏuÉlÉ,

eÉsÉ oÉlÉå eÉÏuÉlÉ MüÉ qÉÇ§É''

“eÉsÉ WûÏ eÉÏuÉlÉ,“eÉsÉ WûÏ eÉÏuÉlÉ,

eÉsÉ oÉlÉå eÉÏuÉlÉ MüÉ qÉÇ§É''eÉsÉ oÉlÉå eÉÏuÉlÉ MüÉ qÉÇ§É''

“eÉsÉ WûÏ eÉÏuÉlÉ,

eÉsÉ oÉlÉå eÉÏuÉlÉ MüÉ qÉÇ§É'' QûÊ. zrÉÉqÉ ÌMüzÉÉåU mÉÉhQåûrÉ
pÉÔiÉmÉÔuÉï xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü

AÉeÉ xÉå sÉaÉpÉaÉ xÉÉÄRåû cÉÉU xÉÉæ uÉwÉï mÉWûsÉå ÌWÇûSÏ Måü qÉWûÉlÉ MüÌuÉ UWûÏqÉ 

lÉå eÉsÉ (mÉÉlÉÏ) Måü oÉÉUå qÉåÇ LMü oÉÄQûÏ qÉWûiuÉmÉÔhÉï oÉÉiÉ MüWûÏ Wæû,

 ̀̀ UÌWûqÉlÉ mÉÉlÉÏ UÉÎZÉL, ÌoÉlÉ mÉÉlÉÏ xÉoÉ xÉÔlÉ,

mÉÉlÉÏ ÌoÉlÉÉ lÉ EoÉUå, qÉÉåiÉÏ, qÉÉlÉÑwÉ, cÉÔlÉ ''| 

CxÉ MüÌuÉiÉÉ MüÉ qÉqÉï xÉqÉfÉiÉå WÒûL AÉeÉ eÉÃUÏ WûÉå aÉrÉÉ Wæû ÌMü WûqÉ 

eÉsÉ xÉÇcÉrÉ MüUåÇ, eÉÏuÉlÉ oÉcÉÉLÇ| eÉsÉ MüÐ iÉUWû WûÏ qÉÑsÉÉrÉqÉ WûÉåÇ AÉæU 

PÇûQåû WûÉåÇ iÉÉÌMü xÉÉÇxÉÉËUMü MüÉrÉï-urÉuÉWûÉUÉåÇ MüÐ ÌuÉwÉqÉ mÉËUÎxjÉÌiÉrÉÉåÇ qÉåÇ 

pÉÏ xÉÉqÉÇeÉxrÉ ÌoÉPûÉ xÉMåÇü|

22 qÉÉcÉï ÌuÉµÉ eÉsÉ ÌSuÉxÉ Wæû| xÉ¨ÉU uÉwÉï mÉWûsÉå pÉÉUiÉ lÉå LMüÐM×üiÉ eÉsÉ 

xÉÇxÉÉkÉlÉ mÉëoÉÇkÉlÉ MüÉ ÌuÉcÉÉU UZÉÉ jÉÉ AÉæU UÉ·íÏrÉM×üiÉ eÉsÉ zÉÌ£ü Måü 

ÌlÉqÉÉïhÉ qÉåÇ pÉÉUiÉ lÉå AaÉëSÕiÉ MüÐ pÉÔÍqÉMüÉ ÌlÉpÉÉD Wæû| rÉWû lÉÏÌiÉ 1987 qÉåÇ 

oÉlÉÏ jÉÏ| AoÉ iÉMü WûqÉÉUå UÉeÉlÉåiÉÉ eÉsÉ MüÉ mÉëoÉÇkÉ iÉÉiMüÉÍsÉMü eÉsÉ 

AÉuÉzrÉMüiÉÉAÉåÇ MüÉå krÉÉlÉ qÉåÇ UZÉiÉå WÒûL MüUiÉå UWåû WæÇû eÉoÉÌMü 

AÉuÉzrÉMüiÉÉ eÉsÉ MüÐ EmÉsÉokÉiÉÉ qÉåÇ AÉlÉåuÉÉsÉå aÉÇpÉÏU xÉÇMüOûÉåÇ MüÉå SØÌ¹ 

qÉåÇ UZÉiÉå WÒûL SÏbÉïMüÉÍsÉMü AÉkÉÉU mÉU MüPûÉåU ÌlÉhÉïrÉ ÍsÉL eÉÉlÉå MüÐ Wæû| 

AÉeÉ eÉsÉ MüÉ xÉÇMüOû MåüuÉsÉ ExÉMüÐ qÉÉ§ÉÉ qÉåÇ WûÏ lÉWûÏÇ AÌmÉiÉÑ aÉÑhÉuÉ¨ÉÉ 

qÉåÇ pÉÏ AÉ UWûÉ Wæû eÉÉå AÉlÉåuÉÉsÉÏ mÉÏÌÄRûrÉÉåÇ Måü ÍsÉL aÉÇpÉÏU ZÉiÉUå MüÐ 

bÉÇOûÏ Wæû| CxÉ ZÉiÉUå MüÉå uÉiÉïqÉÉlÉ xÉUMüÉU lÉå oÉÄQûÏ aÉÇpÉÏUiÉÉ xÉå ÍsÉrÉÉ Wæû| 

pÉÔiÉsÉ Måü eÉsÉ xiÉU MüÉå oÉÄRûÉlÉå Måü ÍsÉL pÉÉUiÉ xÉUMüÉU MüÉTüÐ xÉÌ¢ürÉ 

ÃmÉ xÉå MüÉrÉï MüU UWûÏ Wæû| CxÉÏ MüÉ mÉËUhÉÉqÉ Wæû ÌMü WûqÉÉUå mÉëkÉÉlÉqÉÇ§ÉÏ 

qÉÉlÉlÉÏrÉ ́ ÉÏ lÉUåÇSì qÉÉåSÏ lÉå 25 ÌSxÉÇoÉU 2019 MüÉå AOûsÉ pÉÔ rÉÉåeÉlÉÉ 

MüÉ zÉÑpÉÉUÇpÉ ÌMürÉÉ| uÉiÉïqÉÉlÉ qÉåÇ rÉWû rÉÉåeÉlÉÉ 350 aÉÉðuÉÉåÇ iÉjÉÉ aÉÑeÉUÉiÉ, 

WûËUrÉÉhÉÉ, MülÉÉïOûMü, qÉkrÉ mÉëSåzÉ, qÉWûÉUÉ·í, UÉeÉxjÉÉlÉ AÉæU E¨ÉU mÉëSåzÉ 

qÉåÇ MüÉrÉÉïÎluÉiÉ MüÐ eÉÉLaÉÏ| AaÉsÉå mÉÉðcÉ uÉwÉÉåïÇ qÉåÇ MåÇüSì xÉUMüÉU AÉæU 

UÉerÉ xÉUMüÉUåÇ ÍqÉsÉMüU mÉÉlÉÏ xÉå xÉÇoÉÇÍkÉiÉ rÉÉåeÉlÉÉAÉåÇ Måü MüÉrÉÉïluÉrÉlÉ 

mÉU xÉÉÄRåû iÉÏlÉ sÉÉZÉ MüUÉåÄQû ÂmÉrÉå ZÉcÉï MüUåÇaÉÏ| xÉUMüÉU MüÐ rÉÉåeÉlÉÉ 

ÌMüxÉÉlÉÉåÇ MüÉå ÍzÉÍ¤ÉiÉ MüUlÉå MüÐ pÉÏ Wæû YrÉÉåÇÌMü WûqÉÉUå SåzÉ qÉåÇ M×üÌwÉ qÉåÇ 

WûÏ xÉuÉÉïÍkÉMü eÉsÉ MüÉ AmÉurÉrÉ WûÉåiÉÉ Wæû| ESÉWûUhÉ Måü ÍsÉL kÉÉlÉ MüÐ 

TüxÉsÉ MüÉå WûÏ sÉåÇ, UÉåmÉÉD iÉpÉÏ MüÐ eÉÉiÉÏ Wæû eÉoÉ ZÉåiÉ mÉÉlÉÏ xÉå sÉoÉÉsÉoÉ 

pÉUÉ WûÉå, eÉoÉÌMü CxÉxÉå MüqÉ mÉÉlÉÏ qÉåÇ pÉÏ UÉåmÉÉD MüÐ eÉÉ xÉMüiÉÏ Wæû, rÉWûÏ 

WûÉsÉ aÉ³ÉÉ iÉjÉÉ AlrÉ mÉëMüÉU MüÐ TüxÉsÉÉåÇ Måü oÉÉUå qÉåÇ pÉÏ Wæû| CxÉå WûÏ 

krÉÉlÉ qÉåÇ UZÉiÉå WÒûL eÉÉaÉÃMü UÉerÉ xÉUMüÉUåÇ AÉæU MåÇüSì xÉUMüÉU 

ÌMüxÉÉlÉÉåÇ MüÉå TüxÉsÉ mÉæOûlÉï qÉåÇ mÉËUuÉiÉïlÉ MüUlÉå MüÐ xÉsÉÉWû pÉÏ Så UWûÏ Wæû 

AÉæU CxÉ ÌSzÉÉ qÉåÇ xÉWûÏ qÉÉaÉïSzÉïlÉ mÉëSÉlÉ MüUlÉå WåûiÉÑ M×üÌwÉ uÉæ¥ÉÉÌlÉMüÉåÇ 

LuÉÇ M×üÌwÉ xlÉÉiÉMüÉåÇ MüÐ pÉÏ xÉåuÉÉLÇ sÉÏ eÉÉ UWûÏ WæÇû| rÉWû iÉÉå pÉÉæÌiÉMü eÉsÉ 

MüÉ xÉÇcÉrÉ, AmÉurÉrÉ UÉåMülÉå, aÉÑhÉuÉ¨ÉÉ oÉÄRûÉlÉå iÉjÉÉ eÉsÉ MüÐ qÉÉ§ÉÉ MüÉå 

oÉÄRûÉlÉå Måü xÉÇoÉÇkÉ qÉåÇ ÌMüL eÉÉlÉåuÉÉsÉå mÉërÉÉxÉÉåÇ MüÉ ÌuÉuÉUhÉ Wæû eÉÉå 

qÉWûiuÉmÉÔhÉï WûÉålÉå Måü xÉÉjÉ-xÉÉjÉ qÉÉlÉuÉ AÎxiÉiuÉ LuÉÇ mÉ×juÉÏ mÉU ÌlÉuÉÉxÉ 

MüUlÉåuÉÉsÉå AlrÉ eÉÏuÉ-eÉÇiÉÑAÉåÇ, uÉlÉxmÉÌiÉrÉÉåÇ MüÉå oÉcÉÉlÉå Måü ÍsÉL pÉÏ 

eÉÃUÏ Wæû|

eÉsÉ MüÉ SÕxÉUÉ qÉWûiuÉmÉÔhÉï mÉ¤É Wæû, ExÉMüÉ xuÉpÉÉuÉ, mÉëM×üÌiÉ AÉæU iÉÉMüiÉ 

ÎeÉlÉxÉå qÉÉlÉuÉ eÉÉÌiÉ MüÉå oÉWÒûiÉ MÑüNû xÉÏZÉlÉå MüÐ eÉÃUiÉ Wæû| CxÉ ÌuÉµÉ 

qÉåÇ eÉsÉ eÉæxÉÉ xÉUsÉ, qÉÑsÉÉrÉqÉ AÉæU ÌuÉlÉqÉë MÑüNû pÉÏ lÉWûÏÇ Wæû| ÌTüU pÉÏ, 

MüPûÉåU AÉæU lÉ fÉÑMülÉåuÉÉsÉÉåÇ MüÉå fÉÑMüÉlÉå MüÐ eÉÉå iÉÉMüiÉ eÉsÉ qÉåÇ Wæû, uÉWû 

AÉæU ÌMüxÉÏ qÉåÇ pÉÏ lÉWûÏÇ Wæû| MüPûÉåUiÉÉ MüÉå qÉÑsÉÉrÉÍqÉrÉiÉ fÉÑMüÉ SåiÉÏ Wæû 

AÉæU lÉUqÉÏ xÉå xÉÄZiÉÏ mÉUÉÎeÉiÉ WûÉå eÉÉiÉÏ Wæû, CxÉå xÉoÉ eÉÉlÉiÉå AÉæU 

qÉÉlÉiÉå WæÇû mÉU ÌuÉUsÉå sÉÉåaÉ WûÏ CxÉå AmÉlÉÉiÉå WæÇû| WûqÉ iÉoÉ iÉMü eÉsÉ MüÐ 

AjÉÉWû zÉÌ£ü xÉå AmÉËUÍcÉiÉ UWûiÉå WæÇû eÉoÉ iÉMü ÌMü oÉÉÄRû rÉÉ xÉÑlÉÉqÉÏ Måü 

ÃmÉ qÉåÇ CxÉMüÐ ÌuÉMüUÉsÉiÉÉ MüÉ AlÉÑpÉuÉ lÉWûÏÇ MüU sÉåiÉå| eÉsÉ MüÉ 

sÉcÉÏsÉÉmÉlÉ CiÉlÉÉ zÉÌ£üzÉÉsÉÏ WûÉåiÉÉ Wæû ÌMü uÉWû qÉÉaÉï qÉåÇ AÉlÉåuÉÉsÉÏ oÉÄQûÏ 

xÉå oÉÄQûÏ oÉÉkÉÉAÉåÇ Måü AÇSU bÉÑxÉMüU ExÉå xÉqÉrÉ Måü xÉÉjÉ xÉqÉÉmiÉ MüU 

SåiÉÉ Wæû| AÉeÉ WûqÉ iÉqÉÉqÉ iÉUWû MüÐ xÉqÉxrÉÉAÉåÇ xÉå ÍbÉUå WÒûL WæÇû AÉæU MüD 

oÉÉU rÉå xÉqÉxrÉÉLÇ CiÉlÉÏ EsÉfÉ eÉÉiÉÏ WæÇû rÉÉ ÌuÉMüUÉsÉ ÃmÉ sÉå sÉåiÉÏ WæÇû 

ÌMü ClÉxÉå EoÉUlÉå MüÉ MüÉåD qÉÉaÉï lÉWûÏÇ xÉÔfÉiÉÉ, iÉÉå LåxÉÏ ÎxjÉÌiÉ qÉåÇ WûqÉåÇ 

uÉWûÏ mÉëÌ¢ürÉÉ AmÉlÉÉlÉÏ cÉÉÌWûL eÉÉå eÉsÉ AmÉlÉÉiÉÉ Wæû| eÉsÉ kÉ‚üÉ sÉaÉlÉå 

mÉU ExÉxÉå eÉÔfÉiÉÉ lÉWûÏÇ Wæû AÌmÉiÉÑ ExÉMåü xÉoÉ iÉUTü TæüsÉ eÉÉiÉÉ Wæû (bÉÔqÉ 

eÉÉiÉÉ Wæû)| qÉÉzÉïsÉ AÉOïû qÉåÇ pÉÏ xÉTüsÉiÉÉ Måü ÍsÉL rÉWûÏ iÉMülÉÏMü 

AmÉlÉÉD eÉÉiÉÏ Wæû| WûqÉåÇ pÉÏ eÉsÉ (mÉÉlÉÏ) MüÐ iÉUWû WûÏ AÉMüÉUWûÏlÉ, 

xuÉÃmÉ WûÏlÉ oÉlÉlÉå MüÐ ¤ÉqÉiÉÉ ÌuÉMüÍxÉiÉ MüUlÉÏ cÉÉÌWûL eÉæxÉÉ ÌMü eÉsÉ 

(mÉÉlÉÏ) MüUiÉÉ Wæû, asÉÉxÉ qÉåÇ asÉÉxÉ Måü AÉMüÉU MüÉ, mÉÉCmÉ qÉåÇ mÉÉCmÉ MüÐ 

iÉUWû AÉæU bÉÄQåû qÉåÇ QûÉsÉåÇ iÉÉå bÉÄQåû MüÉ AÉMüÉU aÉëWûhÉ MüU sÉåiÉÉ Wæû|

eÉsÉ (mÉÉlÉÏ) xÉå LMü AÉæU aÉÑhÉ xÉÏZÉlÉÉ Wæû, mÉëuÉÉWû MüÉ, AlÉuÉUiÉ 

mÉëuÉÉÌWûiÉ WûÉåiÉå WÒûL AmÉlÉå aÉÇiÉurÉxjÉsÉ iÉMü mÉWÒðûcÉlÉÉ| eÉsÉ (mÉÉlÉÏ) MüÉå 

MüpÉÏ iÉÉåÄQûÉ lÉWûÏÇ eÉÉ xÉMüiÉÉ, rÉÌS WûqÉ pÉÏ eÉsÉ (mÉÉlÉÏ) MüÐ iÉUWû 

urÉuÉWûÉU MüUlÉå sÉaÉ eÉÉLÇ iÉÉå WûqÉ pÉÏ MüpÉÏ lÉWûÏÇ OÕûOåÇûaÉå| eÉsÉ MüÉåD PûÉåxÉ 

AÉsÉåZÉAÉsÉåZÉAÉsÉåZÉ
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SÏuÉÉsÉ lÉWûÏÇ Wæû eÉÉå WûqÉåÇ UÉåMü SåaÉÉ mÉU uÉWû iÉÉå WûqÉåzÉÉ oÉWûiÉÉ UWûiÉÉ Wæû 

AÉæU MüÉåD pÉÏ ExÉMåü oÉWûÉuÉ MüÉå lÉWûÏÇ UÉåMü mÉÉiÉÉ| eÉsÉ kÉÏUeÉ MüÉ 

qÉÔÌiÉïqÉÉlÉ xuÉÃmÉ Wæû| oÉÔÇS-oÉÔÇS MüUMåü OûmÉMüiÉÉ WÒûAÉ eÉsÉ oÉÄQåû xÉå oÉÄQåû 

mÉjÉUÏsÉå cÉOçOÉlÉ iÉMü MüÉå ÌaÉUÉ SåiÉÉ Wæû| WûqÉåÇ pÉÏ eÉsÉ xÉå rÉWû aÉÑhÉ 

xÉÏZÉlÉÉ cÉÉÌWûL ÌMü rÉÌS oÉÉkÉÉ Måü xÉÉjÉ lÉWûÏÇ cÉsÉ xÉMüiÉå iÉÉå oÉÉkÉÉ Måü 

cÉÉUÉåÇ AÉåU xÉå cÉÍsÉL, eÉsÉ rÉWûÏ MüUiÉÉ Wæû| eÉsÉ WûqÉåÇ rÉWû ÍxÉZÉÉiÉÉ Wæû 

ÌMü eÉsSoÉÉeÉÏ MüÐ iÉÑsÉlÉÉ qÉåÇ kÉÏUeÉ xÉå QûOåû UWûlÉå MüÉå WûÏ AÇiÉiÉÉåaÉiuÉÉ 

ÌuÉeÉrÉ´ÉÏ ÍqÉsÉiÉÏ Wæû| WûqÉåzÉÉ qÉÑsÉÉrÉÍqÉrÉiÉ MüÐ ÌlÉUÇiÉUiÉÉ MüÉå oÉlÉÉL 

UZÉMüU WûÏ MüPûÉåUiÉÉ AÉæU SÒUÉaÉëWû mÉU ÌuÉeÉrÉ mÉëÉmiÉ ÌMürÉÉ eÉÉ xÉMüiÉÉ Wæû| 

eÉsÉ qÉåÇ uÉÉiÉÉuÉUhÉ Måü AlÉÑÃmÉ RûsÉlÉå MüÐ A°ÒiÉ ¤ÉqÉiÉÉ Wæû| uÉWû 

uÉÉiÉÉuÉUhÉ Måü AÉaÉëWû mÉU AmÉlÉå xuÉÃmÉ qÉåÇ AÉqÉÔsÉ-cÉÔsÉ mÉËUuÉiÉïlÉ MüU 

sÉåiÉÉ Wæû, MüpÉÏ aÉqÉï, MüpÉÏ PÇûQûÉ, MüpÉÏ PûÉåxÉ iÉÉå MüpÉÏ WûsMüÉ oÉlÉ eÉÉiÉÉ 

Wæû| iÉåeÉ aÉqÉÏï qÉåÇ iÉÉsÉ-iÉsÉærÉÉ, lÉSÏ-xÉqÉÑSì xÉå pÉÉmÉ Måü ÃmÉ qÉåÇ zÉÉåÌwÉiÉ 

eÉsÉ eÉqÉÏlÉ NûÉåÄQûMüU AÉMüÉzÉ qÉåÇ oÉÉSsÉ oÉlÉ eÉÉiÉÉ Wæû mÉU uÉWûÉð pÉÏ eÉsÉ 

WûqÉåzÉÉ AÉMÑüsÉ-urÉÉMÑüsÉ oÉlÉÉ UWûiÉÉ Wæû, EqÉÄQûiÉÉ-bÉÑqÉÄQûiÉÉ UWûiÉÉ Wæû 

AÉæU AlÉÑMÔüsÉ AuÉxÉU ÍqÉsÉiÉå WûÏ oÉÔðSÉåÇ Måü ÃmÉ qÉåÇ ÌTüU xÉå mÉ×juÉÏ mÉU 

oÉUxÉ eÉÉiÉÉ Wæû| xÉÔZÉÏ, SUÉU TüOûÏ kÉUiÉÏ, iÉÉsÉ-iÉsÉærÉÉ iÉjÉÉ lÉÌSrÉÉåÇ MüÉå 

MüD aÉÑlÉÉ eÉsÉ SåMüU ElWåÇû xÉÇiÉ×miÉ MüU SåiÉÉ Wæû| CxÉ mÉÔUÏ mÉëÌ¢ürÉÉ qÉåÇ pÉÏ 

eÉsÉ xÉSÉ eÉsÉ WûÏ oÉlÉÉ UWûiÉÉ Wæû|

AÉeÉ MüÉ ÌuÉµÉ aÉÇpÉÏU eÉsÉ xÉÇMüOû Måü SÉæU xÉå aÉÑeÉU UWûÉ Wæû AÉæU pÉÌuÉwrÉ 

qÉåÇ CxÉå AÉæU aÉWûUÉlÉå MüÉ WûÏ AÇSåzÉÉ Wæû| LåxÉÏ ÎxjÉÌiÉ qÉåÇ, SÒÌlÉrÉÉ Måü 

xÉpÉÏ UÉ·íÉåÇ MüÐ rÉWû qÉWûiÉÏ ÎeÉqqÉåSÉUÏ oÉlÉiÉÏ Wæû ÌMü uÉå eÉsÉ xÉÇaÉëWûhÉ qÉåÇ 

uÉ×Î® Måü ÍsÉL mÉÑUeÉÉåU MüÉåÍzÉzÉ MüUåÇ, eÉsÉ Måü AmÉurÉrÉ mÉU UÉåMü sÉaÉÉL 

eÉÉLÇ, M×üÌwÉ ¤Éå§É qÉåÇ eÉsÉ MüÐ ÍqÉiÉurÉÌrÉiÉÉ WåûiÉÑ xÉqÉÑÍcÉiÉ EmÉÉrÉ ÌMüL 

eÉÉLÇ, AÉuÉzrÉMüiÉÉ AÉkÉÉËUiÉ mÉëÉæ±ÉåÌaÉMüÐ MüÐ qÉSS sÉÏ eÉÉL AÉæU 

pÉÔiÉsÉ Måü eÉsÉ xiÉU qÉåÇ uÉ×Î® MüUlÉå, ExÉå FÆcÉÉ EPûÉlÉå Måü ÍsÉL WûU 

eÉÃUÏ MüSqÉ EPûÉL eÉÉLÇ| xÉÉjÉ WûÏ, eÉsÉ Måü mÉëÉM×üÌiÉMü xÉëÉåiÉ mÉëSÕÌwÉiÉ 

lÉ WûÉåÇ AÉæU eÉsÉ MüÐ aÉÑhÉuÉ¨ÉÉ qÉåÇ ÌlÉUÇiÉU uÉ×Î® WûÉåiÉÏ UWåû iÉÉÌMü xÉpÉÏ Måü 

ÍsÉL WûqÉåzÉÉ mÉrÉÉïmiÉ qÉÉ§ÉÉ qÉåÇ zÉÑ® mÉårÉ eÉsÉ MüÐ EmÉsÉokÉiÉÉ xÉÑÌlÉÍ¶ÉiÉ 

WûÉå xÉMåü, CxÉMåü ÍsÉL WûU xÉÇpÉuÉ MüÉåÍzÉzÉ MüÐ eÉÉlÉÏ cÉÉÌWûL|

AÇiÉ qÉåÇ, pÉÉæÌiÉMü ÃmÉ xÉå eÉÏÌuÉiÉ UWûlÉå Måü ÍsÉL eÉsÉ MüÐ EmÉsÉokÉiÉÉ 

ÎeÉiÉlÉÏ AÌlÉuÉÉrÉï Wæû EiÉlÉÏ WûÏ eÉÃUiÉ AÉeÉ CxÉ oÉÉiÉ MüÐ pÉÏ Wæû ÌMü 

ÌuÉÌuÉkÉiÉÉ, eÉÌOûsÉiÉÉ LuÉÇ iÉlÉÉuÉaÉëxiÉ oÉæÇÌMÇüaÉ-uÉÉiÉÉuÉUhÉ qÉåÇ MüÉrÉï MüU 

UWåû oÉæÇMüU pÉÏ eÉsÉ Måü ClÉ aÉÑhÉÉåÇ MüÉå AmÉlÉå urÉÌ£üiuÉ qÉåÇ AÉiqÉxÉÉiÉ MüUåÇ 

AÉæU ElWåÇû AmÉlÉå MüÉrÉï-urÉuÉWûÉUÉåÇ LuÉÇ AÉcÉUhÉ qÉåÇ qÉÔiÉï ÃmÉ mÉëSÉlÉ MüUåÇ| 

CxÉxÉå LMü iÉUTü eÉWûÉð oÉæÇMüU LuÉÇ oÉæÇÌMÇüaÉ urÉuÉxÉÉrÉ MüÉ ÌWûiÉ WûÉåaÉÉ uÉWûÏÇ 

SÕxÉUÏ iÉUTü uÉ×Wû¨ÉU xÉqÉÉeÉ qÉåÇ iÉU‚üÏ LuÉÇ ZÉÑzÉWûÉsÉÏ pÉÏ AÉLaÉÏ|

Everyone agrees that accomplishing a good “work 
life balance” is essen�al for op�mal job 
performance. Proper �me management ensures 
that we don't end up was�ng our valuable �me. 
We have 24 hours in a day and spend our �me in 
different ac�vi�es. If we plan our day and 
accommodate what we are capable of doing, we 
shall be able to finish our task with ease. 

The present issue of the magazine is being 
brought with special focus on Time Management. 
In these trying �mes due to prevailing Covid-19 
situa�on in the country, we urge all our readers to 
take adequate precau�ons to be safe.  

Keep sending your feedbacks, sugges�ons and 
ar�cles to hohml@canarabank.com

S Devanarayanan
Editor

WûU MüÉåD CxÉ oÉÉiÉ xÉå xÉWûqÉiÉ Wæû ÌMü LMü AcNûÉ "MüÉrÉï eÉÏuÉlÉ 

xÉÇiÉÑsÉlÉ" lÉÉæMüUÏ qÉåÇ CÎcNûiÉ mÉëSzÉïlÉ Måü ÍsÉL AÉuÉzrÉMü Wæû| EÍcÉiÉ 

xÉqÉrÉ mÉëoÉÇkÉlÉ rÉWû xÉÑÌlÉÍ¶ÉiÉ MüUiÉÉ Wæû ÌMü WûqÉ AmÉlÉÉ oÉWÒûqÉÔsrÉ 

xÉqÉrÉ oÉoÉÉïS lÉ MüUåÇ | WûqÉÉUå mÉÉxÉ LMü ÌSlÉ qÉåÇ 24 bÉÇOåû WæÇû AÉæU 

ÌuÉÍpÉ³É aÉÌiÉÌuÉÍkÉrÉÉåÇ qÉåÇ AmÉlÉÉ xÉqÉrÉ ÌoÉiÉÉiÉå WæÇû| rÉÌS WûqÉ AmÉlÉå ÌSlÉ 

MüÐ rÉÉåeÉlÉÉ oÉlÉÉiÉå WæÇû AÉæU xÉqÉÉrÉÉåÎeÉiÉ MüUiÉå WæÇû ÌMü WûqÉ YrÉÉ MüUlÉå 

qÉåÇ xÉ¤ÉqÉ WæÇû, iÉÉå WûqÉ AmÉlÉÉ MüÉqÉ AÉxÉÉlÉÏ xÉå mÉÔUÉ MüU mÉÉLÇaÉå |

mÉÌ§ÉMüÉ MüÉ uÉiÉïqÉÉlÉ AÇMü xÉqÉrÉ mÉëoÉÇkÉlÉ mÉU ÌuÉzÉåwÉ krÉÉlÉ SålÉå Måü 

xÉÉjÉ sÉÉrÉÉ eÉÉ UWûÉ Wæû | SåzÉ qÉåÇ mÉëcÉÍsÉiÉ MüÉåÌuÉQû-19 ÎxjÉÌiÉ Måü 

MüÉUhÉ ClÉ MüÌPlÉ xÉqÉrÉ qÉåÇ, WûqÉ AmÉlÉå xÉpÉÏ mÉÉPûMüÉåÇ xÉå xÉÑUÍ¤ÉiÉ 

UWûlÉå Måü ÍsÉL mÉrÉÉïmiÉ xÉÉuÉkÉÉlÉÏ oÉUiÉlÉå MüÉ AÉaÉëWû MüUiÉå WæÇû| 

hohml@canarabank.com mÉU AmÉlÉÏ mÉëÌiÉÌ¢ürÉÉ, xÉÑfÉÉuÉ AÉæU 

sÉåZÉ pÉåeÉiÉå UWåÇû |

LxÉ SåuÉlÉÉUÉrÉhÉlÉ 

xÉÇmÉÉSMü
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Time
We are living in a fast moving world. Here �me acts as 
tyrant as said by Aldous Huxley in his ar�cle Time and the 
Machine. He says that the idea of �me as hours and 
minutes is an inven�on of modern socie�es centred on the 
rise of businesses and industrializa�on. The rising of the 
sun, phases of moon, and the changing seasons were the 
methods to measure �me before the inven�on of clock. 
The industrialisa�on was responsible for division of �me 
into Hours and minutes. With the rise of business, 
schedules and deadlines became part of life. The society 
has begun to be more conscious of mee�ng these 
deadlines and the industrial, urbanized world have lost 
touch with the natural rhythm of �me passing.

No �me in our life
Nobody has �me for anything. We believe to be in the most 
modern world, highly industrialised, holding all 
accessories and equipment and s�ll we are le� with no 
�me to live. We run behind �me. Every �me the �me 
machine stands there as a dictator and we are afraid of 
him. He s�pulates rules for us. At the �me of inven�on of 
�me, they might not have thought it in this sense, as we 
perceive �me today. The clock runs steadily and we dance 
to the tune as if in a trance wherein we forget to live and 
run those extra miles in search of an undefined des�ny.

How busy are we?
We live in a rapidly changing environment where the free 
credit of 24 hours a day seems insufficient. Are we really 
short of �me in this mechanised world? The earth naturally 
is magnificent, every creature of nature, its abundant flora 
and fauna and all the lively life movements on this paradise 
have to be relished by the human beings. The 
industrialisa�on has brought its own nega�vism, though it 
is a bi-product created by the human himself. The life of the 
ancient man had been a struggle for survival and existence. 
However, today it is struggle to live life to its fullest, earn 
money and fame, to climb the ladder of professional 
hierarchy etc. We have lost something in this furious run. 
That is the �me to live happily. We are not able to live 
devouring the sweet nectar of beau�ful moments of life 
rather go behind the bi�erness of a mysterious machine, 
something invisible, something we never find,  thinking 

that it would bring more sweetness than the one available 
in our own garden.

Time moves at ligh�ng speed
For more than two thousand years, the world's great minds 
have argued about the essence of �me. Is it finite or 
infinite? The �me, as said by Albert Einstein, is not a rigid 
thing but an illusion. We are very much obsessed with �me 
and we know the feeling when �me passes. Today turns 
into yesterday and present becomes past. Everything we 
have seen now will get faded to become memory. The 
years flash by in front of us in a blink. No sooner did we 
realise that the New Year resolu�ons taken are to be 
implemented than the year passes away. It is all the 
movement of �me. The people some�mes in the close 
vicinity have gone to another world. Thinking all these, we 
again run behind �me to catch it. But, it neither comes back 
nor stops for us to be taken along with it. It keeps on 
moving in the only one direc�on it knows. As a child we 
never bothered about our �me rather we were enamoured 
with many childhood ac�vi�es. Disconcer�ng stretch of 
days will make us aware about the �me, which passes in 
front of us.  

Live in the present
What has been done cannot be undone and what has gone 
is gone forever. Thinking about the past will not help us out 
in any away and many of us forget to live in the present 
thinking about the future that some glorious things would 
happen. The �me doesn't wait for anyone and what we 
have today is this moment and this second. In an 
unpredictable world, the life of a human has no certainty. 
The memorable and enjoyable moments we create for 
ourselves will lead you to the next moment. In many of our 
lives we work throughout the day un�l sunset, may be un�l 
it becomes dark. The workaholic culture has neither 
moved us towards a blissful day nor made any posi�ve 
impact on our rela�on with our near and dear. This �me 
machine keeps on moving �ll we realise that this apparatus 
never stops and the human machine will run down lack of 
adequate care. It pains us, s�ll we run behind to waste our 
valuable �me. If the �me you spend does not produce an 
output. It is a waste and this waste has to be dumped. 

Sajeev K, 
Officer, 

HM & L Sec�on, HO
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Time and Produc�vity
Many �mes, we hear that the produc�vity is low. When a 
person is asked to improve the produc�vity, he thinks of 
increasing his �me spend on the work. Actually, the 
produc�vity is not directly propor�onal to the �me spend. 
The quality �me spend will determine the produc�vity. 
More over the ability to produce the product with required 
quality right at the first �me will improve produc�vity. Re 
making of a product is cumbersome and �me consuming. It 
eats away a lot of our precious �me. This has universal 
applicability in any organisa�on and the prac�ce of 
producing substandard products and modifying it to the 
desired level can be avoided to eliminate the wastage of 
�me in all the ac�vi�es. Efficiency is not based on the �me 
spend rather it is the quality and quantum of the products 
produced. 

Time -The dictator
The �me machine is like a tormenter. It orders you to move 
ahead of it. However, we human beings only run behind to 
find that it never waits for us and we cannot run ahead of it. 
In the present scenario due to the complexity of the job 
and incessant work culture we follow, we strive hard to 
finish the jobs in hand; nevertheless, people become 
unsuccessful in their endeavour, ends up the day in an 
unpleasant note. Though we have a �me management 
plan to finish the work of the day as scheduled, some�mes 
it may not be possible. This is due to excessive work, 
duplica�on of jobs, improper planning etc. What we fail to 
understand is the distrac�ons coming in the way of our 
target. In spite of our planning and schedule we fail in 
achieving them, leading to accumula�on of jobs. Therefore 
reducing these distrac�ons, which act as an impediment 
towards the progress of our work is very important. 

Changing priori�es
Mr X, who works in a mul�na�onal na�onal company 
always complaints of lack of �me in all his ac�vi�es. Even 
though he was hard working and is in the good books of the 
boss, he never felt sa�sfied in work rather he finds the �me 
is too less to complete the work allo�ed to him. He could 
hardly find �me out of office to spare with friends, family 
and kids. He was obsessed with the work in office and 
always thinks about it day and night. Mr X worried about 
the annoyance of the family decided to prac�ce �me 
management. He made a �metable, priori�sed the things 
to do at office, �me schedule for exercise, �me to spend 
with family etc. and he became happier that at least in 
paper he gets �me. The next day he went to office with his 
plan. Boss enquired about the progress of the work, gave 

him some other 
w o r k s  a s  t o p 
pr ior i ty.  Even 
before he could 
finish half of the 
work, the boss 
priori�sed some 
other work as 
important. Wife 
c a l l e d    a n d 
reminded   of 
their previous 
day's plan.  Some 
other Staff had to 

leave early due to some urgency. Everything looks messy 
and he ends up the day as before and cursed the work.

Adaptability
We should understand in life that there are many 
situa�ons when we are compelled to handle different 
types of problems and everything looks urgent. In these 
situa�ons, we try to do a mul�tasking and ul�mately ends 
up without finishing any of the works to the desired level.  
The �me management can be handy at �mes but not 
always. In the lightning movement of things in this 
capricious world, it is the transforma�on to adapt to the 
situa�on is paramount for managing the most precious 
�me.  The a�en�on to the work is important to finish it 
right at the first �me without further changes and 
modifica�ons. 

A�en�on Management
The advocates of work place management advices to 
strengthen our skill in a�en�on management by 
elimina�ng these disrup�ons thereby improving the 
produc�vity in work. It is the prac�ce of controlling 
distrac�ons, being present in the moment, finding flow, 
and maximizing focus, so that you can unleash your genius.  
As we know in the present scenario with lot of work 
pressure and our ride to complete the tasks deprives us the 
essence of life. To live life to the full poten�al we need to 
build a unique strategy to manage the �me and most 
importantly a�en�on management towards what we do in 
the present moment.  The �me we spend in an ac�vity is 
not important rather it is the output, which counts. Shiv 
Khera has rightly said in his book “You can sell” results are 
rewarded efforts are not. The aspira�on of living a blissful 
and happy life with adequate �me for everything can be 
a�ained with minor changes in our schedule and focussed 
a�en�on on what we do.

Special Feature

19 Shreyas - April - May 2020



Can we imagine to say “No” to one's own boss that too 
on face when a person is undergoing his proba�on 
immediately on ge�ng promoted? We don't need great 
wisdom to reply that ques�on. That's precisely why this 
ar�cle has been �tled as “Adventures”.  Your preroga�ve 
to re�tle as “MISADVENTURES” is definitely available 
a�er you have read this ar�cle.

An Antonym of Polyglot
The word Polyglot itself sounds like Greek and La�n for 
me as I am from a small village near Thirunelveli, which is 
in the southern part of our na�on. When I figured out 
what Polyglot (One who knows many languages) means 
I realised that I have remained an Antonym for Polyglot 
�ll very long �me even a�er ge�ng job - i.e., 
Monolingual. I only knew my mother tongue Tamil 
though I have the nightmarish experience of learning, 
wri�ng, passing English as another language in school 
more par�cularly taught by “more than normal” strict 
English teachers. Only consola�on is that, many of my 
friends also felt ji�ery about English.

Enlightenment under Tree

One fine school summer holidays, I was si�ng below the 
Velikathan Tree (Prosopis juliflora for Botany lovers - 
akavilaya� kikar / Ballaari Jaali) gracing our cows. I got a 
sudden enlightenment that I should learn English.  
Unfortunately, this enlightenment was not no�ced by 
anybody in this world. I sought help from my friend who 

visited my village during summer holidays as he was 
studying in English Medium.  Both of us decided, at that 
�me onwards we would speak only in English.  As 
middle school kids, we never knew the consequences of 
the resolu�on.  One auspicious day we decided to start 
our Spoken English project.  Both of us were insis�ng 
that “You Start First” and that deadlock never ended. 
Finally, we had to finish the whole summer vaca�on 
holidays without talking to each other though we played 
“together”. My friend stopped visi�ng our village 
therea�er fearing this English deadlock.

As a kid, when my father took us to a tour to 
Kanyakumari, I used to wonder how foreign tourists 
were able to speak English so fluently without knowing 
the real reasons. Later a�er my “Enlightenment”, I 
decided that talking to Foreigners in English would help 
immensely in my mission of Spoken English.  A�er many 
hesita�ons, I once achieved a great feat of asking a 
foreigner “What is your name?” and though I could not 
understand what he replied, I managed with a grin on 
face and looked proudly at all my friends who were 
surrounding me.

Though I managed to ask few more ques�ons as college 
student, I have developed courage and spoken few 
sentences freely like “where from you are coming”, “do 
you like our country ?” etc.,.But, next occasion of 
speaking with a foreigner is s�ll unforge�able to me.  As 
usual, I shot my simple ques�ons in broken English. I was 
perplexed to see the foreigner with whom I was 
speaking, referring to a book and replying slower than 
me. The book has a cover with mirror image like that of 
English le�ers. The puzzle got resolved when he said 
finally that he was from German and his English was not 
good like my English. Camouflaging few facts, I took 
pride in that apprecia�on, kept on telling my friends, 
that my knowledge level of English has reached a level of 
making a “White” to refer to dic�onary to reply my 
English ques�ons. So the lesson is - All Whites are not 
English Speakers. Please do not ask me “Whether the 
vice-versa is true?”

Humourous Article

Adventures of a 

Polyglot Aspirant

Adventures of a 

Polyglot Aspirant K Gomathi Nayagam,
Divisional Manager

Accounts Sec�on, Chennai
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Ek Duuje Ke Liye
The mellifluous melodies of Hindi songs and the movie 
like “Ek Duuje Ke Liye” made me to seriously consider 
learning Hindi and expanding my horizon of learning 

languages beyond English. Unspoilt by the poli�cal 
advices, I ventured into learning Hindi. I could not join 
any class but my cousin helped as she was learning Hindi 
in Dakshin Bharath Hindi Prachar Sabha. I was panicked 
by the number of le�ers ini�ally but I worked hard to 
learn them to some extent. Everything was like Hindi 
melody song, �ll my cousin taught me the genders. I got 
horrified when I came to know that few non-living things 
too have genders like, car is feminine and plane is 
masculine. My over enthusias�c nagging ques�ons 
stopped my cousin from teaching me Hindi.  

I cannot forget one gentle man from U�ar Pradesh, Sri. R 
P Singh who had come on “South” transfer working in a 
logis�cal company. He had no knowledge on spoken 
English.  Somehow life gave me his acquaintance as we 
both commuted together to work in the same place.  His 
English and my Hindi was at par and hence we both 
boldly talked to each other in our choice mixed with 
English and Hindi, eventually my fear of talking in Hindi 
reduced.
Later with the help of Bank, I passed Prabodh. But, my 
spoken Hindi even now remains as a challenge for the 
Hindi knowing listeners not as test of language but as 
test of their pa�ence and tolerance.

Bengaluru – A heaven of / for Polyglots
My promo�on to Scale-1 officer cadre was propelled by 
my desire to work in Delhi thereby also improving my 
Hindi. It was common in those days to get transfer to 
North India on promo�on. But, I was surprised to see 
that I was posted to a village branch near Bengaluru. My 

Polyglot aspira�ons started budding when I landed in 
Bengaluru. I would say that, Bengaluru is the most 
harmonious City in our country which accommodates a 
major share of popula�on who are Polyglots. Flair of 
Bangloreans in switching between more than 4 or 5 
languages in minute without any hiccups surprised me.  
Along with the Jerkin I bought a handy book of Balaji 
publica�ons “Learn Kannada through Tamil in 30 days”.

This �me, I decided to learn the scripts also seriously 
from beginning. I started with reading boards of the 
buses though I had to miss few buses and end up going 
late and got scolded by my boss. However, my desire to 
learn Kannada was unabated. Somehow I managed to 
iden�fy “Shi” the first le�er so that I can take the bus 
going to Shivaji Nagar from where I can take another bus 
to reach my branch.

Mosaranna vs Curd Rice
Then I braved enough to tell my colleagues that I want to 
learn Kannada sincerely and sought their help in the 
process.  Most of them were Bangloreans knowing 4 or 5 
languages including Tamil. Hence, if I do not tell them, by 
nature they may switch their language to English or 
Tamil to make me confortable. All of them were very 
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Humourous Article

helpful in my aspira�on to learn Kannada tolera�ng my 
mistakes.

In my first day of joining the village branch near 
Bengaluru, my colleague told one boy working as daily 
wager to take me to nearby restaurant to have my lunch. 
That boy being school drop-out landed as daily wager 
and sincerely took me to the only restaurant in that 
village. The waiter told the list of items available.  I heard 
him telling “Mosaranna”. I asked him, “What is 
Mosaranna? ” The boy with his li�le vocabulary in 
English tried to explain something in broken English 
saying cow, spice etc., I being a pure vegetarian suddenly 
got an alert that whether this is not a pure vegetarian 
restaurant because for me “Mosaranna” sounded 
similar to Masala item.  To be on a safer side, I told him to 
order Curd Rice for me.  

That boy with all sincerity ordered
 “Ondhu Mosaranna and Ondhu Curd Rice”.  

Waiter yelled at him saying 
“Mosranna and Curd Rice Eradum Ondhe alwaa Ri ?”
(Both Mosaranna and Curd Rice are same?”)

I could see everyone in the restaurant burs�ng into 
laughter.  Later when I explained this to my colleagues, 
the en�re branch kept repea�ng this funny incident 
whenever we sit for lunch. Undisputedly that is the most 
powerful way of learning one single word.

Saying No to Boss
My boss who hails from Shivamoga encouraged me in 
my pursuit of learning Kannada un�l he faced a situa�on 
which confused him to con�nue the support or not. One 
day I was working in Advances Department.  A borrower 
who had been sanc�oned with vehicle loan recently had 
brought his vehicle for inspec�on, my Manager asked 
me, 

“ Ivaru Hosa Gaadi Thandhidhaare Nodidharaa ?” 
(Have you inspected the new vehicle he has brought ? )

I du�fully wanted to reply him “ I have not seen yet” but 
tried to reply him in Kannada to impress him and told

“Nodalla Sir” 

Everyone including him who wears smile once or twice in 
a year also laughed aloud.  I asked my clerk what went 
wrong. She told that my Kannada reply was wrong and 
explained further controlling her laughter. 

“ Nodalla means I will not see .. Nodilla is appropriate “.

My boss did not take that as disobedience and hence my 
learning con�nued.

I also faced challenge ini�ally, to use any Kannada word 
with “Di” as suffix (like Maadi / Nodi etc.,) more 
par�cularly with women.  This is because the phrase 
“Di”is suffixed in Tamil to talk to women/girls in singular 
like “Podi / Vaadi”.  Believe me, it took longer than 
expected �me for adjus�ng to that phrases.

Many such funny incidents flavoured my journey to learn 
Kannada and finally I acquired a decent level of fluency.  
Thanks to all my tolerant friends who helped me to learn 
this wonderful language. 

Naaki Kannada Raadhu Sir
Later a�er few years, I was posted to a rural branch as 
Branch head.  The branch is a small hamlet in Karnataka-
Andhra border. The branch though geographically 
located in Karnataka, many residents of the nearby 
villages were speaking only Telugu by default. My 
polyglot aspira�on once again gathered momentum this 
�me with Telugu as goal. Though learning few spoken 
Telugu was easier. I could not pick up much.  One day 
with bits and piece, I spoke in Telugu to a villager and 
happily waited for the response.  I was shocked to get 
the reply

“ Naaki Kannada Raadhu Sir…TelugalliCheppandi “
(I do not follow Kannada Sir, Speak in Telugu)

My Telugu mission was sha�ered to pieces when I 
understood that my Telugu speaking also sounded like 
Kannada. I did not dare to speak Telugu a�er that.

Mission Française
To keep my Polyglot aspira�on alive, I found a new target, 
a Global language this �me for a change.  Inspired by my 
son studying French, I also started learning French. But, 
this �me, only through an App called Duolingo. I picked 
up stars, marks etc., but my French mission is only in the 
primi�ve stages. “Le voyage est long”. So French people 
visi�ng India need not get frightened. 

It is truly a wonderful experience to learn new 
languages.  This makes our thinking horizon to expand.  I 
would say that everyone should emulate Bangloreans 
and learn at least 4 or 5 languages. God is kind and 
generous. Life is Beau�ful.
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 �Force Majeure� 
and Novel Corona Virus 

K V C Janaki Rama Rao 
Deputy General Manager

RL & FP Wing, Head Office,
Bengaluru

Presently the World is going through an unprecedented 
crisis due to outbreak of novel Corona virus (nCOVID19) 
pandemic. The endeavours of world Governments to 
contain the spread of Corona Virus have curbed the free 
movement of human resources and materials. India, 
whose industries are labour centric, is currently 
witnessing a phenomenon of reverse migra�on where 
the migrant labourers in huge numbers are repatria�ng 
to their home towns and consequently the employers 
and industries are facing acute shortage of manpower. 
Further the lock downs imposed by the Government 
have also created difficul�es for movement of raw 
materials and stock. 

These unprecedented circumstances have le� several 
contracts unperformed and unfulfilled leaving the 
par�es under the threat of claims for damages and 
compensa�on. Several cases have been preferred before 
various Courts across the country in this regard 
especially in rela�on to Bank Guarantees and other 
issues related to Nego�able instruments and arbitra�on. 
However taking into considera�on the gravity of 
situa�on the Courts have preferred to take a lenient 
stand and have excused such non-performance as an 
event of force majeure.

In Black's Law Dic�onary the term “force majeure” has 
been defined as an event or effect that can neither be 
an�cipated nor controlled. Courts in India over the years 
have given widest meaning to the term force majeure 
with inten�on to save the bona fide performing party 
from the consequence of anything over which such party 
has no control.  

In general prac�ce force majeure clause is incorporated 
in the contracts to cover extraordinary events or 
circumstance beyond human control wherein both 
par�es are absolved, temporarily or otherwise, from 
contractual liability. This clause essen�ally frees both 
par�es from liability or obliga�on when an extraordinary 
event or circumstance beyond the control of the par�es, 
such as a war, strike, riot, crime, epidemic or an event 

described by the legal term act of God (hurricane, flood, 
earthquake, volcanic erup�on, etc.), prevents one or 
both par�es from fulfilling their obliga�ons under the 
contract. In prac�ce, most force majeure clauses do not 
excuse a party's non-performance en�rely, but only 
suspend it for the dura�on of the force majeure event.

Where no such clause is incorporated in the contract, 
then Doctrine of Frustra�on as envisaged in Sec�on 56 of 
the Indian Contract Act 1872 applies which provides that 
an agreement to do an impossible act is void and no 
party to such an agreement is bound to perform any of 
the obliga�ons under the agreement. It is per�nent to 
men�on here that the performance of obliga�ons 
should become impossible permanently. Where the 
impossibility is temporary in nature then the 
performance of contract would depend on the nature of 
the contract considering whether �me is the essence of 
contract or not. For e.g. a contract for sale and purchase 
of land cannot be held to become impossible to execute 
because of lockdown but postponed only for some �me 
unless specifically provided in the contract otherwise. 
However if the party is otherwise able to perform its 
obliga�on but has struck in financial crunch or economic 
hardship then he may not be able to take the benefit of 
force majeure as that is not something over which party 
has no control.

In the recent case of Halliburton Offshores Services. V. 
Vedanta Limited 2020 SCC Online Del 542  the 
Honourable High Court of Delhi has held that lockdown 
because of n-COVID-19 is in the nature of force majeure. 
Ministry of Finance has also no�fied vide its no�fica�on 
dated 19.02.2020 that disrup�on because of COVID-19 
lockdown should be considered as a natural calamity to 
invoke force majeure clause.

The response of the Government and the courts 
recognising the COVID-19 lockdown as a natural calamity 
has proven to be a silver lining for the already stressed 
businesses considering the current scenario. 
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Why do we procrastinate?Why do we procrastinate?Why do we procrastinate?

I s�ll remember my MBA project submission during the 
early 2004. We were given 6 months to complete the 

thesis work and submit the project for final grading. I was 
confident that I would be able to exorcise the phantasm 
of disillusionment shrouding my “lazy” self and be the 
first one to hand over the completed project work. But, 
confidence is o�en the garb of naivety and for perpetual 
procras�nators like me it becomes the veneer for self-
deceit. 6 months soon became 6 weeks and one fine 
morning it dawned on me that my thesis submission 
date is the very next day. 200 pages in less than 24 
hours!! Suddenly my tepidness gave way to a ver�ginous 
flow of energy and vigor. “Yes! I can do this”, was a 
persistent self-affirma�on which I felt ricoche�ng inside 
my head. But the truth be told, I was far away from what 
you refer to as “Compos men�s” (in full control of the 
mind). I was panic stricken, febrile with the looming 
sense of failure and clueless as to how to proceed. But 
somehow I did complete my thesis work on �me and the 
next day when I went to submit I felt a rare sense of 
accomplishment, which was quite unfortunately 
ephemeral! Within a week's �me I got a call from the 
research desk sta�ng that my thesis was the “worst” 

they came across so far. Well, no surprises there!! But 
this whole incident set me thinking. Why did I 

procras�nate? Why did I find it so hard to 
s�ck to the schedule? A whole lot of 
cogita�on, brain-picking and reading 
about the purported subject brought me 
to this conclusion that the brain of a 
procras�nator is differen�ally wired. 
There is a lot of instant gra�fica�on going 
on in the procras�nator's brain, which 
makes him/her to interrupt their 
produc�vity and fill it up with deviant 
distrac�ons. Let's understand more 
about this. 

You have a task to complete and there is a 
deadline fast approaching. A non 
procras�nator would find it not hard to 
s�ck to the schedule and complete the 

whole process on �me. But for a procras�nator, things 
h a p p e n  i n  a  d i ffe r e n t  s e q u e n c e .  W h e n  w e 
(procras�nators) sit down to work we get inexorably 
pushed towards possible distrac�ons. A pop up message 
in whatsapp about the histrionics or idiosyncrasies of a 
popular actor/ actress might push us in that direc�on. 
The instant gra�fica�on component in our brain says 
“what's the big deal? Go ahead and read it, it's not going 
to do any harm!”. But the moment we start reading this 
innocuous message , unknowingly, we will be pushed 
into this vortex of �me consuming, yet useless, 
escapades which ul�mately de-tracks us from  our 
voli�on to finish the job on hand. The end result is a 
disaster – a very unproduc�ve day. This pa�ern 
con�nues un�l we consciously become aware of the 
workings of our brain/ mind and take steps to counter 
this phenomenon. 

The instant gra�fica�on process that happens in our 
brain is so powerful that people o�en compare it to a 
playful monkey that has taken control.
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When the ra�onal decision maker in our brain says “Let's 
do this now!” the monkey says “Nope! Let's see what 
Amitabh Bachchan (arguably one of the most googled 
Indian celebrity) is up to!”, and within no �me the 
control shi�s from the ra�onal decision maker to the 
gamboling monkey.

So when your mind is vacilla�ng and hopping unwi�ngly 
from one thing to the other, instead of concentra�ng the 
job on hand, just realize that there is a monkey at work.  

But let's not be disappointed as there are ways to tame 
this monkey. The procras�nators' world over, who has 
learnt to deal with these alluding thoughts & instant 
gra�fica�on, recommends three simple steps as a 
possible solu�on. 

1. Being aware: As I men�oned earlier the primary step 
to resolving procras�na�on is to understand/ become 
aware that you are one. If you find yourself discarding 
important tasks and filling up your days with 
inconsequen�al and frivolous stuff then realize that you 
are treading the path of dithering work. The sooner you 
realize this, the easier it would be to make amends with 
your commitments and promises. Se�ng up a daily task 

schedule, priori�zing and maintaining a system of self 
made deadlines and targets would go a long way in 
keeping us on track.

2. Knowing why: We need to understand the reason 
why we chose to procras�nate on each occasion. A self-
analysis of such situa�ons would throw lot of light and 
would definitely enlighten us as to why we chose the 
“flight mode” rather than the much warranted “fight 
mode” and also what exactly triggered these emo�ons 
in us.  It can be due a plethora of reasons star�ng right 
from being uncomfortable with the job to the point of 
being overwhelmed with the responsibili�es that we 
s ta r t  q u e s� o n i n g  o u r  o w n  ca p a b i l i � e s  a n d 
competencies. It can also be due to an overload of tasks 
which o�en muddles our mind, making it hard to find a 
star�ng point or a framework to begin the work. So, it is 
impera�ve to understand the reason behind our 
procras�na�ons and take concrete steps to overcome 
our chapped confidence and chao�c work style and 
usher in order and sophis�ca�on. 

3. Being tac�ul: The only way to be ahead of these 
inefficacious instant gra�fica�on is to set objec�ves and 
tac�ully reward yourself on comple�on of each tasks. It 
might sound like feeding your own ego, but the fact is it 
works! Everyone needs some kind of apprecia�on and 
consistent egging on to be mo�vated enough to 
complete the task. When such nice�es do not come from 
the place where it is expected to come, you graduate 
yourself to the role of the rewarding en�ty and tac�ully 
reward yourself for works / tasks where in you have put 
your �me, efforts, energy and competencies at work. 

These are just �ps of the ice berg. There are umpteen 
number of ways by which we can stop this habit of 
procras�na�on and get into the groove of using �me 
produc�vely. 

As we explore and experiment with various strategies 
towards working differently and efficiently, do 
understand that ge�ng over procras�na�on completely 
might take �me and it just does not happen like an 
overnight transforma�on.  A habit once developed 
becomes hard to break but with doing our part and 
taking steps in the right direc�on we can surely gravitate 
closer to overcoming the ills of procras�na�on. 

“Remember an ac�on today can prevent a crisis 
tomorrow!”

Article
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E¨ÉU pÉÉUiÉ Måü sÉaÉpÉaÉ xÉpÉÏ UÉerÉÉåÇ qÉåÇ eÉlÉuÉUÏ qÉÉWû MüÐ MüÄQûÉMåü MüÐ 

xÉSÏï xÉå iÉÉå xÉpÉÏ mÉËUÍcÉiÉ WûÉåÇaÉå| MÑüNû uÉwÉï mÉWûsÉå LåxÉÏ WûÏ xÉÌSïrÉÉåÇ MüÐ 

LMü UÉiÉ LMü mÉUÏ¤ÉÉ MüÐ iÉærÉÉUÏ Måü cÉsÉiÉå qÉæÇ pÉÏ UiÉeÉaÉÉ MüU UWûÉ jÉÉ| 

WûÉsÉÉÇÌMü xÉÌSïrÉÉåÇ qÉåÇ mrÉÉxÉ MüqÉ sÉaÉiÉÏ Wæû mÉU ÌTüU pÉÏ sÉaÉiÉÏ iÉÉå Wæû WûÏ, 

iÉÉå mÉÉlÉÏ mÉÏlÉå Måü ÍsÉL ÌMüxÉÏ iÉUWû UeÉÉD NûÉåÄQûÏ, mÉÉlÉÏ mÉÏiÉå uÉ£ü 

LMüÉLMü rÉå ZrÉÉsÉ AÉrÉÉ ÌMü zÉÊsÉ AÉåÄRûMüU jÉÉåÄQûÉ MüÉåWûUå xÉå pÉUå 

uÉÉiÉÉuÉUhÉ qÉåÇ NûiÉ mÉU OûWûsÉ MüU AÉiÉÉ WÕðû ExÉMåü oÉÉS xÉÉåiÉÉ WÕðû| YrÉÉåÇÌMü 

AÉmÉ ÌMüxÉÏ qÉÉæxÉqÉ MüÉ pÉUmÉÔU AÉlÉÇS iÉpÉÏ sÉå xÉMüiÉå WæÇû eÉoÉ AÉmÉMüÉå 

ExÉ qÉÉæxÉqÉ MüÐ pÉÏwÉhÉiÉÉ MüÉ AWûxÉÉxÉ WûÉå AÉæU ExÉxÉå oÉcÉlÉå MüÉ 

xÉÉkÉlÉ pÉÏ AÉmÉMåü mÉÉxÉ WûÉå| eÉæxÉå bÉlÉbÉÉåU oÉUxÉÉiÉ qÉåÇ NûÉiÉÉ rÉÉ NûiÉ, 

pÉÏwÉhÉ aÉqÉÏï qÉåÇ LxÉÏ MÔüsÉU mÉÇZÉÉ rÉÉ aÉÉÇuÉ Måü oÉÉaÉÏcÉå qÉåÇ aÉqÉÏï MüÉå 

cÉÏUiÉÉ WÒûAÉ PÇûQûÏ WûuÉÉ MüÉ mÉëÉM×üÌiÉMü fÉÉåÇMüÉ, AÉæU xÉÌSïrÉÉåÇ qÉåÇ E¨ÉqÉ 

AÉæU xÉuÉÉåï¨ÉqÉ UeÉÉD eÉÉå ÌMü qÉåUå mÉÉxÉ jÉÏ| iÉÉå qÉæÇlÉå pÉÏ xÉÉåcÉÉ ÌMü jÉÉåÄQûÉ 

xÉSÏï MüÐ pÉÏwÉhÉiÉÉ xÉå mÉËUÍcÉiÉ WûÉå sÉÔð| uÉæxÉå pÉÏ MüÉlÉmÉÑU qÉåÇ sÉåWû, 

ÍzÉqÉsÉÉ, MüzqÉÏU MüÐ iÉUWû oÉTïüoÉÉUÏ iÉÉå WûÉåiÉÏ lÉWûÏÇ Wæû  MüÉåWûUå CxÉÌsÉL

xÉå WûÏ MüÉqÉ cÉsÉÉlÉÉ mÉÄQûiÉÉ Wæû| NûiÉ mÉU eÉÉMüU MÑüNû xÉqÉrÉ ÌoÉiÉÉlÉå Måü 

oÉÉS eÉæxÉå WûÏ ÌPûPÒûUlÉ qÉWûxÉÔxÉ WûÉålÉå sÉaÉÏ iÉÉå lÉÏcÉå AÉ aÉrÉÉ, lÉÉCOû 

oÉsoÉ BlÉ MüUMåü qÉæÇ AmÉlÉå ÌoÉxiÉU MüÐ iÉUTü oÉÄRûÉ WûÏ jÉÉ ÌMü LMü 

AÉuÉÉeÉ xÉÏ xÉÑlÉÉD SÏ eÉæxÉå MüÉåD bÉÑÇbÉÃ Måü xÉÉjÉ qÉåUå mÉÏNåû AÉ UWûÉ 

WûÉå| bÉÉåU xÉ³ÉÉOûÉ, eÉoÉ bÉU qÉåÇ xÉoÉ xÉÉå UWåû jÉå ExÉ mÉU AcÉÉlÉMü LåxÉÏ 

AÉuÉÉeÉ qÉåUå UÉåÇaÉOåû ZÉÄQåû MüU aÉD| qÉæÇ ÌoÉxiÉU mÉU sÉåOû iÉÉå aÉrÉÉ mÉU rÉå oÉÉiÉ 

qÉåUå qÉlÉ qÉåÇ cÉsÉiÉÏ UWûÏ| 5 xÉå 10 ÍqÉlÉOû sÉåOåû WÒûL CxÉÏ Måü oÉÉUå qÉåÇ 

xÉÉåcÉiÉÉ UWûÉ ÌTüU cÉælÉ lÉÉ AÉlÉå mÉU UeÉÉD NûÉåÄQû EPû WûÏ aÉrÉÉ| xmÉ¹ MüU 

SÕÇ ÌMü lÉMüÉUÉiqÉMü zÉÌ£ürÉÉåÇ rÉjÉÉ pÉÔiÉ ÌmÉzÉÉcÉ CirÉÉÌS Måü AÎxiÉiuÉ mÉU 

qÉåUÉ MüÉåD ÌuÉµÉÉxÉ lÉWûÏÇ Wæû AÉæU C‚üÏxÉuÉÏÇ xÉSÏ qÉåÇ ÌuÉ¥ÉÉlÉ AÉæU 

ÍzÉ¤ÉÉMüÐ CiÉlÉÏ mÉëaÉÌiÉ Måü oÉÉS erÉÉSÉiÉU sÉÉåaÉÉåÇ MüÉ LåxÉÉ WûÏ qÉÉlÉlÉÉ Wæû 

mÉU MÑüNû mÉÑUÉlÉå ZÉrÉÉsÉÉiÉ Måü sÉÉåaÉ AÉæU rÉWûÉÇ iÉMü ÌMü MÑüNû mÉÄRåû ÍsÉZÉå 

sÉÉåaÉ AÉeÉ pÉÏ ClÉ cÉÏeÉÉåÇ mÉU ÌuÉµÉÉxÉ MüUiÉå WæÇû| AmÉlÉÏ C‚üÏxÉuÉÏÇ xÉSÏ 

MüÐ xÉÉåcÉ Måü oÉÉuÉeÉÔS ExÉ AÉuÉÉÄeÉ MüÉå sÉåMüU qÉæÇ oÉWÒûiÉ oÉåcÉælÉ jÉÉ| qÉæÇlÉå 

EPûMüU sÉÉCOû BlÉ MüÐ xÉcÉ MüWÕÇû iÉÉå CxÉ SÉæUÉlÉ qÉlÉ qÉåÇ uÉæxÉå ZrÉÉsÉ 

pÉÏ SxiÉMü SålÉå sÉaÉå eÉÉå oÉcÉmÉlÉ xÉå mÉÑUÉlÉå ÌMüxxÉå MüWûÉÌlÉrÉÉåÇ qÉåÇ xÉÑlÉiÉÉ 

AÉ UWûÉ jÉÉ, rÉWûÏ xÉÉåcÉ UWûÉ jÉÉ ÌMü aÉrÉÉ jÉÉ qÉÉæxÉqÉ MüÐ pÉÏwÉhÉiÉÉ xÉå 

mÉËUÍcÉiÉ WûÉålÉå sÉåÌMülÉ mÉËUcÉrÉ MüÉåD AÉæU WûÏ MüU oÉæPûÉ, AÉæU iÉÉå AÉæU 

AoÉ mÉÏNåû pÉÏ AÉ UWûÉ Wæû| ClÉ ÌuÉcÉÉUÉåÇ Måü oÉÉuÉeÉÔS ExÉ AÉuÉÉeÉ MüÉ 

UWûxrÉ eÉÉlÉlÉå MüÐ mÉëoÉsÉ CcNûÉ Måü cÉsÉiÉå qÉæÇ SÉåoÉÉUÉ SoÉå mÉÉðuÉ MüqÉUå xÉå 

oÉÉWûU ÌlÉMüsÉÉ MüqÉUå Måü oÉÉWûU oÉUÉqÉSå qÉåÇ SåZÉÉ ÌTüU SÉåoÉÉUÉ NûiÉ mÉU 

eÉÉlÉå sÉaÉÉ CxÉ oÉÏcÉ qÉÑfÉå LMü SÉå oÉÉU ÌTüU xÉå uÉWûÏ AÉuÉÉeÉ xÉÑlÉÉD SÏ, 

qÉæÇ uÉWûÏÇ ÂMü aÉrÉÉ ÌTüU qÉæÇlÉå 2 ÍqÉlÉOû uÉWûÏÇ ÂMü MüU AÉuÉÉeÉ MüÉ ́ ÉÉåiÉ 

mÉiÉÉ MüUlÉå MüÐ MüÉåÍzÉzÉ MüÐ mÉU ÌTüU MüÉåD AÉuÉÉeÉ lÉWûÏÇ AÉD iÉÉå qÉÑfÉå 

sÉaÉÉ qÉåUÉ pÉëqÉ Wæû| ÌTüU pÉÏ rÉå xÉÉåcÉ MüU kÉÏUå xÉå FmÉU aÉrÉÉ ÌMü zÉÉrÉS 

MÑüNû mÉiÉÉ cÉsÉå mÉU FmÉU eÉÉMüU SåZÉÉ iÉÉå uÉWûÉÇ MüÉåWûUå Måü AsÉÉuÉÉ MÑüNû 

lÉWûÏÇ jÉÉ| jÉÉåÄQûÉ xÉÉqÉÉlrÉ WÒûAÉ ÌTüUiÉå eÉÏ xÉå xÉÏÌÄRûrÉÉåÇ xÉå lÉÏcÉå EiÉUlÉå 

sÉaÉÉ iÉÉå ExÉ xÉqÉrÉ eÉÉå WÒûAÉ ExÉlÉå qÉåUÏ xÉÉUÏ lÉÏÇS AÉæU xÉSÏï ÌMülÉÉUå 

UZÉ qÉÉlÉÉåÇ qÉÑfÉå fÉMüfÉÉåU ÌSrÉÉ WûÉå| WÒûAÉ rÉÔÇ ÌMü qÉæÇ ÎeÉxÉ aÉÌiÉ xÉå lÉÏcÉå 

EiÉU UWûÉ jÉÉ qÉÑfÉå sÉaÉÉ ExÉÏ aÉÌiÉ xÉå qÉåUå mÉÏNåû-mÉÏNåû MüÉåD AÉæU pÉÏ 

NûqÉ NûqÉ MüÐ kuÉÌlÉ Måü xÉÉjÉ EiÉU UWûÉ Wæû AÉæU qÉåUå ÂMüiÉå WûÏ uÉWû pÉÏ 

uÉWûÏÇ ÂMü aÉrÉÉ WûÉå| eÉlÉuÉUÏ MüÐ xÉSÏï qÉåÇ pÉÏ qÉÑfÉå mÉxÉÏlÉÉ AÉ cÉÑMüÉ jÉÉ 

sÉåÌMülÉ qÉåUå xÉÉqÉlÉå mÉëirÉ¤É ÂmÉ xÉå MÑüNû lÉWûÏÇ jÉÉ ÌMü YrÉÉ Wæû YrÉÉåÇ Wæû 

MüÉælÉ Wæû AÉæU MüWûÉð Wæû? LMü oÉÉU xÉÉåcÉÉ bÉU qÉåÇ ÌMüxÉÏ MüÉå eÉaÉÉ MüU 

CxÉMåü oÉÉUå qÉåÇ oÉiÉÉFÇ mÉU ÌTüU rÉWûÏ xÉÉåcÉÉ ÌMü YrÉÉåÇ mÉUåzÉÉlÉ MüÃÇ AÉæU 

rÉWû pÉÏ ÌMü ÎeÉxÉMüÉå eÉaÉÉFÇaÉÉ uÉÉå qÉåUå oÉÉUå qÉåÇ rÉWûÏ xÉÉåcÉåaÉÉ ÌMü qÉæ 

pÉÏ... iÉÉå qÉælÉå CxÉMåü oÉÉUå qÉåÇ ZÉÑS WûÏ MÑüNû ÌlÉwMüwÉï ÌlÉMüÉsÉlÉå Måü oÉÉUå qÉåÇ 

xÉÉåcÉÉ mÉU MÑüNû xÉqÉfÉ qÉåÇ lÉWûÏÇ AÉ UWûÉ jÉÉ ÌMü YrÉÉ MüÂÇ? ÌTüU jÉÉåÄQûÉ 

zÉÉliÉ WûÉå AmÉlÉå MüqÉUå MüÐ iÉUTü oÉÄRûÉ iÉÉå ÌTüU uÉWûÏ AÉuÉÉeÉ AÉD mÉU 

CxÉ oÉÉU MÑüNû iÉMïü ÍqÉsÉÉ ÌMü qÉåUå aÉÌiÉqÉÉlÉ WûÉålÉå mÉU WûÏ rÉWû kuÉÌlÉ AÉiÉÏ 

Wæû AlrÉjÉÉ lÉWûÏÇ ÌTüU qÉælÉå AmÉlÉå MüSqÉ LMü LMü MüU oÉÄRûÉlÉå cÉÉsÉÔ ÌMürÉå 

iÉÉå iÉxuÉÏU MüÉTüÐ WûS iÉMü xÉÉTü WûÉå cÉÑMüÐ jÉÏ, rÉå mÉÉrÉÉ ÌMü rÉWû AÉuÉÉeÉ 

SÉå MüSqÉ oÉÄRûlÉå mÉU ÍxÉTïü LMü oÉÉU WûÏ AÉiÉÏ Wæû qÉiÉsÉoÉ oÉÉÇrÉÉ mÉæU oÉÄRûÉlÉå 

mÉU AÉiÉÏ Wæû sÉåÌMülÉ SÉÇrÉÉ mÉæU oÉÄRûÉlÉå mÉU lÉWûÏÇ AÉiÉÏ| mÉU qÉåUÏ xÉqÉfÉ xÉå 

mÉUå jÉÉ ÌMü CxÉ AÉuÉÉeÉ MüÉ ́ ÉÉåiÉ YrÉÉ Wæû YrÉÉåÇ ÌMü qÉåUÏ eÉåoÉÉåÇ qÉåÇ pÉÏ 

LåxÉÉ MÑüNû lÉWûÏÇ jÉÉ eÉæxÉå ÌMü ÍxÉ‚åü uÉaÉæUÉ ÎeÉxÉxÉå ÌMü LåxÉÏ AÉuÉÉeÉ 

EimÉ³É WûÉå xÉMåü| ÌTüU qÉæÇlÉå AmÉlÉÉ oÉÉÇrÉÉ mÉæU eÉqÉÏlÉ mÉU SÉå cÉÉU oÉÉU 

mÉOûMüÉ iÉÉå uÉWûÏ AÉuÉÉeÉ AÉ UWûÏ jÉÏ iÉÉå qÉæÇlÉå oÉÉÇrÉå mÉæU MüÉå iÉsÉuÉå MüÐ 

iÉUTü xÉå SåZÉÉ iÉÉå mÉÉrÉÉ ÌMü mÉæU MüÐ iÉÏxÉUÏ AÉæU cÉÉæjÉÏ EÇaÉsÉÏ Måü oÉÏcÉ 

qÉåÇ LMü SåxÉÏ cÉlÉå xÉå pÉÏ NûÉåOåû AÉMüÉU MüÉ ÌMüxÉÏ cÉÏeÉ xÉå OÕûOûMüU 

AsÉaÉ WÒûAÉ bÉÑÇbÉÂ TÇüxÉÉ WÒûAÉ jÉÉ eÉÉå ÌMü zÉÉrÉS bÉU qÉåÇ MüWûÏÇ mÉÄQûÉ 

WûÉåaÉÉ eÉÉå ÌMü lÉÇaÉå mÉÉÇuÉ cÉsÉiÉå uÉ£ü mÉæU Måü lÉÏcÉå AÉMüU TÇüxÉ aÉrÉÉ WûÉåaÉÉ 

eÉÉå ÌMü ExÉ AÉuÉÉeÉ MüÉ ́ ÉÉåiÉ jÉÉ|AoÉ eÉÉMüU ÎeÉ¥ÉÉxÉÉ zÉÉliÉ WÒûD AÉæU 

xÉÑMÔülÉ ÍqÉsÉÉ AÉæU LMü oÉÉU ÌTüU mÉÑÌ¹ WÒûD ÌMü iÉjÉÉMüÍjÉiÉ lÉMüÉUÉiqÉMü 

zÉÌ£ürÉÉåÇ eÉæxÉÉ MÑüNû pÉÏ lÉWûÏÇ Wæû| CxÉ AlÉÑpÉuÉ MüÉå ÍsÉZÉlÉå MüÉ E¬åzrÉ 

qÉÉ§É CiÉlÉÉ Wæû ÌMü AÉmÉMåü xÉÉjÉ rÉÌS LåxÉÉ MÑüNû bÉÌOûiÉ WûÉåiÉÉ Wæû ÎeÉxÉMüÉ 

MüÉUhÉ AÉmÉMüÉå mÉiÉÉ lÉ cÉsÉ UWûÉ WûÉå iÉÉå eÉoÉ iÉMü bÉOûlÉÉ MüÉUhÉ mÉiÉÉ 



lÉWûÏÇ cÉsÉåaÉÉ uÉÉå AÉmÉMüÉå AÉ¶ÉrÉï qÉåÇ QûÉsÉåaÉÏ ÌuÉcÉÍsÉiÉ MüUåaÉÏ AÉæU LåxÉå 

qÉåÇ AÉmÉMüÉ AÉ¶ÉrÉï qÉåÇ mÉÄQûlÉÉ xuÉÉpÉÉÌuÉMü Wæû iÉÉå LåxÉå qÉåÇ rÉålÉ MåülÉ 

mÉëMüÉUåhÉ ExÉMüÉ MüÉUhÉ mÉiÉÉ MüUåÇ eÉæxÉå WûÏ MüÉUhÉ mÉiÉÉ cÉsÉåaÉÉ ClÉ 

iÉjÉÉMüÍjÉiÉ lÉMüÉUÉiqÉMü zÉÌ£ürÉÉåÇ MüÐ AÎxiÉiuÉ ÌuÉWûÏlÉiÉÉ MüÐ LMü AÉæU 

mÉÑÌ¹ WûÉå eÉÉLaÉÏ|

rÉMüÐlÉ qÉÉÌlÉL rÉÌS jÉÉåÄQûÉ pÉÏ AÇkÉÌuÉµÉÉxÉ WûÉåiÉÉ AÉæU jÉÉåÄQåû mÉërÉÉxÉ Måü 

oÉÉS ExÉ UÉiÉ CxÉ kuÉÌlÉ Måü ́ ÉÉåiÉ MüÉ MüÉUhÉ mÉiÉÉ ÌMüL oÉaÉæU xÉÉå eÉÉiÉÉ 

iÉÉå CxÉ AlÉÑpÉuÉ MüÉå qÉæÇ LMü AsÉaÉ SØÌ¹MüÉåhÉ xÉå ÍsÉZÉ UWûÉ WûÉåiÉÉ, MüWûÏÇ 

lÉ MüWûÏÇ CxÉMüÉ fÉÑMüÉuÉ ClÉ iÉjÉÉMüÍjÉiÉ zÉÌ£ürÉÉåÇ Måü xÉqÉjÉïlÉ qÉåÇ WûÉåiÉÉ| 

eÉåWûlÉ qÉåÇ eÉÏuÉlÉ mÉrÉïliÉ Måü ÍsÉL rÉå oÉÉiÉ bÉU MüU eÉÉiÉÏ ÌMü AÉÎZÉU uÉÉå 

YrÉÉ jÉÉ? AÉmÉxÉå MüpÉÏ CxÉ ÌuÉwÉrÉ mÉU oÉÉiÉ MüUiÉÉ iÉÉå ClÉ iÉjÉÉMüÍjÉiÉ 

lÉMüÉUÉiqÉMü zÉÌ£ürÉÉåÇ Måü AÎxiÉiuÉ MüÉ mÉÑUeÉÉåU xÉqÉjÉïlÉ MüUiÉÉ| ÍxÉTïü 

CxÉ LMü AlÉÑpÉuÉ Måü cÉsÉiÉå AÉmÉMåü ²ÉUÉ ÌSrÉÉ aÉrÉÉ MüÉåD pÉÏ 

iÉMïüxÉqqÉiÉ iÉjrÉ qÉÑfÉå AÉmÉxÉå xÉWûqÉiÉ WûÉålÉå Måü ÍsÉL mÉrÉÉïmiÉ lÉ WûÉåiÉÉ| 

WûÉsÉÉÇÌMü MüD oÉÉU AÉmÉMüÉå pÉÏ LåxÉÉ sÉaÉÉ WûÉåaÉÉ ÌMü eÉæxÉå mÉÏNåû, AÇkÉåUå 

qÉåÇ rÉÉ ÌMüxÉÏ ÌuÉzÉåwÉ eÉaÉWû mÉU MüÉåD Wæû mÉU eÉoÉ AÉmÉ ExÉå aÉÉæU xÉå 

SåZÉiÉå WæÇû iÉÉå mÉÉiÉå WæÇû ÌMü uÉWûÉÇ iÉÉå MÑüNû AÉæU Wæû ÎeÉxÉå AÉmÉ MÑüNû AÉæU WûÏ 

xÉqÉfÉ UWåû jÉå| iÉÉå LåxÉå AÉmÉ MüÉ aÉÉæU xÉå SåZÉlÉÉ pÉÏ CxÉ oÉÉiÉ MüÐ mÉÑÌ¹ 

MüUiÉÉ UWûiÉÉ Wæû sÉåÌMülÉ MüD oÉÉU rÉWûÏ mÉÑÌ¹ jÉÉåÄQûÉ mÉërÉÉxÉ MüÐ SUMüÉU 

MüUiÉÏ Wæû ÎeÉxÉMåü ApÉÉuÉ qÉåÇ MüD oÉÉU sÉÉåaÉ eÉÉlÉå AlÉeÉÉlÉå CxÉ 

AÇkÉÌuÉµÉÉxÉ MüÐ cÉmÉåOû qÉåÇ AÉMüU LåxÉÏ iÉjÉÉMüÍjÉiÉ lÉMüÉUÉiqÉMü 

zÉÌ£ürÉÉåÇ mÉU ÌuÉµÉÉxÉ pÉÏ MüU sÉåiÉå WæÇû sÉåÌMülÉ rÉWû iÉrÉ Wæû ÌMü ÎxjÉÌiÉ 

ÌMüiÉlÉÏ pÉÏ eÉÌOûsÉ WûÉå rÉÌS AÉmÉ mÉërÉÉxÉ MüÐ mÉUÉMüÉ¸É iÉMü mÉWÒÇûcÉiÉå WæÇû 

iÉÉå ClÉMüÐ AÎxiÉiuÉ ÌuÉWûÏlÉiÉÉ MüÐ mÉÑÌ¹ AuÉzrÉ WûÉåiÉÏ Wæû|

eÉÉaÉÉå qÉÉlÉuÉ... AÉæU eÉaÉÉAÉå eÉÉaÉÉå qÉÉlÉuÉ... AÉæU eÉaÉÉAÉå 

AmÉlÉå AÉiqÉ oÉÉåkÉ MüÉå...AmÉlÉå AÉiqÉ oÉÉåkÉ MüÉå...

eÉÉaÉÉå qÉÉlÉuÉ... AÉæU eÉaÉÉAÉå 

AmÉlÉå AÉiqÉ oÉÉåkÉ MüÉå...

eÉÉaÉÉå qÉÉlÉuÉ... AÉæU eÉaÉÉAÉå eÉÉaÉÉå qÉÉlÉuÉ... AÉæU eÉaÉÉAÉå 

AmÉlÉå AÉiqÉ oÉÉåkÉ MüÉå...AmÉlÉå AÉiqÉ oÉÉåkÉ MüÉå...

eÉÉaÉÉå qÉÉlÉuÉ... AÉæU eÉaÉÉAÉå 

AmÉlÉå AÉiqÉ oÉÉåkÉ MüÉå... xÉÑÌlÉsÉ LsÉ.
uÉËU¸ mÉëoÉÇkÉMü

xÉÉqÉÉlrÉ AÌaÉëqÉ AlÉÑpÉÉaÉ

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ

MüÌuÉiÉÉMüÌuÉiÉÉMüÌuÉiÉÉ

Wåû qÉÉlÉuÉ, iÉÔ ÌMüiÉlÉÉ iÉÉMüiÉuÉU jÉÉ? 

ApÉÏ YrÉÉ, iÉÑqÉ xÉqÉfÉ aÉrÉå ÌMü ÌMüiÉlÉå MüqÉÄeÉÉåU WûÉå? 

TæüsÉ aÉrÉÉ Wæû AÇkÉMüÉU xÉÉUå xÉÇxÉÉU qÉåÇ, 

RÕðûRûÉå UÉåzÉlÉÏ MüÐ fÉsÉMü |  

 iÉÑqWûÉUÉ SÒzqÉlÉ iÉÑqÉxÉå erÉÉSÉ ZÉiÉUlÉÉMü Wæû,  

 AaÉU iÉÑqÉ pÉÉaÉlÉÉ cÉÉWûiÉå WûÉå iÉÉå pÉÏ pÉÉaÉ lÉWûÏÇ xÉMüiÉå, 

 iÉÑqWûÉUÉ ZÉiÉUlÉÉMü WûÍjÉrÉÉU pÉÏ MüqÉÄeÉÉåU WûÉå aÉrÉÉ Wæû,  

 ASØzrÉ Wæû iÉÑqWûÉUÉ SÒzqÉlÉ |

sÉÄQû UWåû jÉå AoÉ iÉMü WûqÉ LMü SÕxÉUå xÉå, 

eÉÉÌiÉ, uÉhÉï AÉÌS Måü lÉÉqÉ mÉU, 

WûqÉåÇ eÉÉaÉlÉÉ WûÉåaÉÉ, xÉqÉfÉSÉU oÉlÉlÉÉ WûÉåaÉÉ, 

AoÉ ÍqÉsÉ-eÉÑsÉMüU sÉÄQûlÉå MüÉ uÉ£ü AÉ aÉrÉÉ Wæû |

 Wåû qÉÉlÉuÉ, ApÉÏ iÉÑqÉ AMåüsÉå WûÉå aÉL WûÉå, 

 iÉÑqWåÇû cÉåWûUÉ SÕxÉUÉåÇ xÉå NÒûmÉÉlÉÉ mÉÄQåûaÉÉ, 

 rÉå iÉÑqWûÉUÉ MüqÉïTüsÉ WæÇû, 

 iÉÑqWåÇû CxÉå WûÉjÉ kÉÉåMüU WûOûÉlÉÉ WûÉåaÉÉ |

ApÉÏ iÉMü, xÉpÉÏ jÉå xÉÉjÉ iÉÑqWûÉUå, 

AÉ¥ÉÉ mÉÉsÉlÉå Måü ÍsÉL mÉËUcÉÉUMü jÉå,

qÉxiÉÏ MüUiÉå jÉå ÍqÉ§ÉÉåÇ Måü xÉÉjÉ, 

ApÉÏ MüÉåD lÉWûÏÇ, ÍxÉTïü iÉåUÏ NûÉrÉÉ Wæû | 

 rÉå iÉÉå WæÇû lÉWûÏÇ MüÉåD qÉåWûqÉÉlÉ, 

 ÌlÉqÉÇ§ÉhÉ xÉå lÉWûÏÇ AÉrÉÉ, 

 AmÉlÉå AÉmÉ AÉrÉÉ Wæû, AÉæU 

 WûqÉåÇ AÇkÉMüÉU mÉU sÉå eÉÉ UWûÉ Wæû |

AMåüsÉå AÉiÉå WæÇû CxÉ SÒÌlÉrÉÉ qÉåÇ WûqÉ, 

AMåüsÉå WûÏ eÉÉlÉÉ mÉÄQåûaÉÉ, 

NûÉåÄQûÉå iÉÑqWûÉUÉ AWÇû pÉÉuÉ, AÉæU 

AÉaÉå oÉÄRûÉå LMü xÉÉjÉ |

 sÉÄQûlÉÉ WûÉåaÉÉ CxÉ xÉÉqÉÉlrÉ zÉ§ÉÑ xÉå,  

 UÇaÉ LMü Wæû WûqÉÉUå ZÉÔlÉ MüÉ, 

 LMü ÃmÉ Wæû WûqÉ xÉoÉ MüÉ,  

 AÉiqÉ oÉÉåkÉ MüÉå eÉaÉÉAÉå, AÉæU 

 U¤ÉÉ MüUÉå ZÉÑS MüÉ, AÉæU mÉëM×üÌiÉ MüÉ |

AÉsÉåZÉAÉsÉåZÉAÉsÉåZÉ
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Special Column - Sports

Meet our Sports Star - Mohammed Saif 
In conversa�on with Sri P Srinivasa Murthy, Manager, Sports Cell, HR Wing, HO

Sri Mohammed Saif, who joined our bank in 2017 under 
Sports Category, has been a member of our Bank's 
Cricket Team and played a stellar role in our Bank 
winning the Karnataka State 1st Division League 
Championships 2018.  Before joining the bank he had, 
the reputa�on of scoring a half-century in the Ranji 
Trophy debut for UP State Team and represen�ng India 
U-19 team.  He was the highest run ge�er for U�ar 
Pradesh State Team in the Ranji Trophy Championships 
2019-2020 season. He accumulated 571 runs. Fondly 
called as “Saifu” by his Bank mates, Sri Mohammad Saif, 
is an elegant le� handed middle order batsman & useful 
le� arm spinner. Sri Saif's ba�ng style reminds us of 
former England stylish batsman Mr David Gower, who 
was renowned for his stylish and graceful ba�ng – 
Maximum results with minimal effort. He is presently 
working at our Head Office Staff Administra�on (HOSA) 
Sec�on.

1. What inspired / mo�vated you to take up the 
 Sport?
 My Father inspired me to play cricket. He was a 
 League level cricketer and is very passionate about 
 the game.

2. How did your Sports career start?
 In my backyard, I used to play with my cousins. My 
 father saw me playing and decided that I should 
 pursue Cricket and admi�ed me to a cricket 
 academy.

3. Where did you study School / college and how was 
 the quality of equipments / infrastructure / 
 facili�es, when you started your Sports career? 
 What were the kind of obstacles you faced in your 
 early career?
 I hail from Varanasi and my first school was Li�le  
 Heaven. From 9th Std onwards I joined the Sports 
 college, Lucknow, where former Indian Cricketers, 
 Sri Suresh Raina & Sri R P Singh studied. The Sports 
 College, Lucknow is promoted by the UP govt and is 
 the best place for any Sports person to shape his/her 
 career. They provide books, Uniform and best of  
 Sports Infrastructure and facili�es. Being away from 
 my Home was the only problem faced by me. 

4. Did your parents pressurise you to focus on 
 studies? How did you fare in studies?
 No, I was very fortunate because my parents, 
 especially my father never insisted / enforced that 
 Studies were the 1st priority and always supported 
 me to take up Cricket as a profession/ career and 
 studies can be second priority. Nevertheless, I was 
 very good at studies and completed my gradua�on.

5. Did anyone from your family / friend or a Coach, 
 help you in shaping your career?
 My father was my first coach. He used to take me to 
 the stadium for prac�ce every day. A�er joining the 
 Bank, one of our former Bank team players, 
 Mr Syed Rashid Hussain has been my Godfather. He  
 provided me Home, food and everything that I 
 needed, away from my home. I shall ever remain 
 grateful to him and his family.  

6. Who played along with you in your junior days?
 During the ini�al phase of my career, Sri Amir Gani, 
 who represented India-U19 & U-23 played with me 
 in the UP local matches.  When I represented UP in 
 the Junior U-16 & U-19 matches, Sri  Kuldeep Yadav, 
 the Indian Chinaman bowler played with me and is a 
 very good friend of mine. When I represented India 
 U-19, I played alongside Sri Sanju Samson, Sri Vijay 
 Zol, Sri Deepak Hooda & Sri Shreyas Iyer.
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7. What were your achievements before joining the 
 Bank?
  I was the highest run ge�er in the BCCI U-16 Vijay 
  Merchant trophy in year 2011-12 and got the 
  Polly Umriger Na�onal Junior Cricketer award 
  from the BCCI.
  In the year 2013-14, I represented India U-19 
  team in the quadrangular series in Australia and a 
  bilateral series in Srilanka.
  During 2014-15, I made my Ranji Trophy debut 
  and scored 87 runs against railways. Incidentally, 
  Sri B K Venkatesh Prasad, former Interna�onal 
  Cricketer and DGM of our Bank, was the Coach for 
  UP State Team.

8. What are your achievements a�er joining the Bank 
 and how did the Bank help you in shaping your
 career?
  I have been playing Ranji trophy for U�ar Pradesh 
  for last three years and in the last season i.e 2019-
  2020, I was the highest run ge�er for U�ar 
  Pradesh.
  The Bank apart from providing financial security 
  has helped in shaping up my career. I got 
  opportunity to learn skills from a host former 
  Na�onal & Interna�onal Cricketers like Sri B K 
  Venketesh Prasad, Sri Sunil B Joshi, Sri Mansur Ali 
  Khan, Sri Bharat Chipli, Sri C Raghu & our Manager 
  Sri Srinivasa Murthy. Incidentally, I had the 
  opportunity to get guidance from Sri Sunil B Joshi 
  and Sri Mansur Ali Khan when they were the Head 
  Coaches of UP State Ranji Trophy Team.

9. Which is the most memorable moment your career 
 �ll date? Similarly, share your most bi�er 
 experience in Sports.
 My best moment, �ll date was ge�ng selected to 
 play for India U-19 for the tour of Australia. I was very 
 disappointed, when I did not make it to the India 
 team for the U-19 World Cup.

10. Injury is part and parcel of any sports. Were there 
 any injuries during your career and how did you 
 regain your fitness?
 I had a bad a�ack of Tuberculosis a�er my 4th Ranji 
 trophy match and it took me almost a year to recover 
 and re-start my career. It was the most challenging 
 period of my life and I am grateful to my family & 

 friends for helping me recover and regain my original 
 fitness.  

11. What are the lessons that Sports has taught you?
 Be humble, Never give up, Keep working Hard, 
 always be on the top of your game and this game is 
 not easy.

12. What are your hobbies? Apart from your sport, do 
 you play any other game?
 I love football & I am a big fan of Mr. Cris�ano 
 Ronaldo.
13. What is your advice to the parents of whose 
 children wants to pursue a career in sports?
 My request to all parents is that if your child wants to 
 play any sports, just let him/her play whichever sport 
 they want. Please do not pressurise them to focus 
 only on studies because sports itself is the best 
 teacher it teaches us things which no notebook or 
 textbook can teach.

14. What is your advice to an upcoming & budding  
 Sportsperson?
 Just enjoy the game as much as you can because this 
 is the best feeling in the world, doing what you love 
 to do.
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ÌSssÉÏ xÉå cÉÇQûÏaÉÄRû - ¥ÉÉlÉ xÉÇaÉqÉÌSssÉÏ xÉå cÉÇQûÏaÉÄRû - ¥ÉÉlÉ xÉÇaÉqÉÌSssÉÏ xÉå cÉÇQûÏaÉÄRû - ¥ÉÉlÉ xÉÇaÉqÉÌSssÉÏ xÉå cÉÇQûÏaÉÄRû - ¥ÉÉlÉ xÉÇaÉqÉÌSssÉÏ xÉå cÉÇQûÏaÉÄRû - ¥ÉÉlÉ xÉÇaÉqÉÌSssÉÏ xÉå cÉÇQûÏaÉÄRû - ¥ÉÉlÉ xÉÇaÉqÉ oÉÏ Måü EmÉëåiÉÏ
pÉÔiÉmÉÔuÉï uÉËUwP mÉëoÉÇkÉMü

MåülÉUûÉ oÉæÇMü

AYxÉU qÉÑfÉå lÉÉæMüUÏ Måü cÉ‚üU qÉåÇ ÌSssÉÏ xÉå cÉÇQûÏaÉÄRû eÉÉlÉÉ mÉÄQûiÉÉ jÉÉ| 

CxÉ rÉÉ§ÉÉ Måü ÍsÉL UåsÉaÉÉÄQûÏ xÉå xÉTüU MüUlÉÉ WûÏ xÉÑZÉS sÉaÉiÉÉ jÉÉ | 

LMü iÉÉå OíåûlÉ qÉåÇ xÉTüU MüUlÉå qÉåÇ fÉOûMåü lÉWûÏÇ sÉaÉiÉå WæÇû AÉæU uÉÊzÉÃqÉ MüÐ 

pÉÏ xÉÑÌuÉkÉÉ WûÉåiÉÏ Wæû |  eÉæxÉå-eÉæxÉå CÇxÉÉlÉ MüÐ EqÉë oÉÄRûiÉÏ Wæû rÉWûÏ SÉålÉÉåÇ 

xÉÑÌuÉkÉÉLÇ xÉÑZÉS rÉÉ§ÉÉ Måü ÍsÉL oÉWÒûiÉ qÉWûiuÉmÉÔhÉï WûÉåiÉÏ WæÇû | eÉoÉ qÉæÇ 

xMÔüsÉ qÉåÇ mÉÄRûiÉÉ jÉÉ iÉoÉ WûU xÉÉsÉ xMÔüsÉ mÉëoÉÇkÉlÉ ²ÉUÉ uÉwÉï qÉåÇ LMü ÌOíûmÉ 

MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ eÉÉiÉÉ jÉÉ | WûqÉÉUå AkrÉÉmÉMü rÉWû MüWûiÉå jÉå ÌMü 

AÉmÉ ÍxÉTïü bÉÔqÉlÉå lÉWûÏÇ eÉÉ UWåû WûÉå oÉÎsMü AÉmÉMüÉå eÉÏuÉlÉ Måü AlÉÑpÉuÉÉåÇ 

xÉå pÉÏ ÃoÉÃ MüUÉrÉÉ eÉÉLaÉÉ AÉæU CxÉ rÉÉ§ÉÉ xÉå ¥ÉÉlÉ uÉkÉïlÉ pÉÏ WûÉåaÉÉ |  

rÉÉ§ÉÉ ZÉiqÉ WûÉålÉå Måü oÉÉS WûqÉÉUå AkrÉÉmÉMü WûqÉMüÉå MüWûiÉå jÉå ÌMü rÉÉ§ÉÉ Måü 

AlÉÑpÉuÉÉåÇ MüÉå ÌlÉoÉÇkÉ Måü ÃmÉ qÉåÇ mÉëxiÉÑiÉ MüUÉå | eÉoÉ qÉåUÉ OíûÉÇxÉTüU ÌSssÉÏ 

xÉå cÉÇQûÏaÉÄRû WÒûAÉ iÉÉå qÉÑfÉå LWûxÉÉxÉ WÒûAÉ xÉTüU qÉåÇ pÉÏ ÎeÉÇSaÉÏ eÉÏlÉå 

Måü aÉÑhÉ ÍNûmÉå WÒûL WæÇû | xÉTüU Måü SÉæUÉlÉ WûqÉ  oÉWÒûiÉ xÉå sÉÉåaÉÉåÇ xÉå ÍqÉsÉiÉå 

WæÇû, oÉÉiÉcÉÏiÉ MüUiÉå WæÇû AÉæU oÉWÒûiÉ MÑüNû qÉWûxÉÔxÉ MüUiÉå WæÇû AÉæU rÉWûÏ 

AlÉÑpÉuÉ WûqÉåÇ ¥ÉÉlÉ SåiÉå WæÇû AÉæU WûqÉÉUÉ  qÉÉaÉïSzÉïlÉ MüUiÉå WæÇû |  

UÌuÉuÉÉU Måü ÌSlÉ qÉÑfÉå uÉÉmÉxÉ cÉÇQûÏaÉÄRû eÉÉlÉÉ WûÉåiÉÉ jÉÉ | qÉæÇlÉå OíåûlÉ MüÉ 

ËUÄeÉuÉåïzÉlÉ MüUÉrÉÉ AÉæU OíåûlÉ mÉMüÄQûlÉå Måü ÍsÉL bÉU xÉå xOåûzÉlÉ Måü ÍsÉL 

cÉsÉ mÉÄQûÉ |  xOåûzÉlÉ mÉWÒÇûcÉÉ iÉÉå OíåûlÉ msÉåOûTüÉqÉï mÉU ZÉÄQûÏ jÉÏ AÉæU qÉÑfÉå 

LåxÉÉ sÉaÉ UWûÉ jÉÉ eÉæxÉå ÌMü OíålÉ qÉåUå ÍsÉL  WûÏ ZÉÄQûÏ Wæû | rÉÌS AÉmÉ 

xÉqÉrÉ xÉå xOåûzÉlÉ mÉWÒÇûcÉ eÉÉiÉå WæÇû iÉÉå OíåûlÉ AÉmÉMåü xuÉÉaÉiÉ Måü ÍsÉL ZÉÄQûÏ 

WûÉåiÉÏ Wæû | OíåûlÉ pÉÏ ElWûÏÇ rÉÉÌ§ÉrÉÉåÇ MüÉ xuÉÉaÉiÉ MüUiÉÏ Wæû eÉÉå xÉqÉrÉ Måü 

mÉÉoÉÇS WûÉåiÉå WæÇû AÉæU sÉåOû mÉWÒÇûcÉlÉå uÉÉsÉå rÉÉÌ§ÉrÉÉåÇ MüÉ xÉqqÉÉlÉ lÉWûÏÇ MüUiÉÏ 

Wæû AÉæU ElÉMüÉå xOåûzÉlÉ mÉU WûÏ NûÉÄåQû MüU cÉsÉÏ eÉÉiÉÏ Wæû | OíåûlÉ Måü AÇSU 

aÉrÉÉ iÉÉå mÉiÉÉ cÉsÉÉ qÉåUÏ xÉÏOû ÎZÉÄQûMüÐ uÉÉsÉÏ Wæû | qÉåUÏ ZÉÑzÉÏ MüÉ 

ÌPûMüÉlÉÉ lÉWûÏÇ jÉÉ | oÉŠå WûÉåÇ rÉÉ oÉÔRåû xÉpÉÏ MüÉå xÉTüU qÉåÇ ÎZÉÄQûMüÐ uÉÉsÉÏ 

xÉÏOû cÉÉÌWûL | AxÉsÉ qÉåÇ rÉWûÏ iÉÉå OíåûlÉ MüÐ WûÉOû xÉÏOû WûÉåiÉÏ Wæû | qÉæÇ 

AmÉlÉÏ xÉÏOû mÉU oÉæPû aÉrÉÉ AÉæU OíåûlÉ Måü cÉsÉlÉå MüÉ CÇiÉeÉÉU MüUlÉå sÉaÉÉ |  

jÉÉåÄQûÏ WûÏ SåU qÉåÇ OíåûlÉ cÉsÉ mÉÄQûÏ | MÑüNû SåU iÉMü iÉÉå OíåûlÉ Måü oÉÉWûU WûUå pÉUå 

ZÉåiÉ ZÉÍsÉrÉÉlÉÉåÇ MüÉ xÉÑÇSU lÉÄeÉÉUÉ SåZÉiÉÉ UWûÉ | WûUå pÉUå ZÉåiÉ LåxÉå sÉaÉ 

UWåû jÉå eÉæxÉå WûUå UÇaÉ MüÉ MüÉsÉÏlÉ ÌoÉNûÉ WûÉå AÉæU xÉUxÉÉåÇ Måü mÉÏsÉå TÔüsÉ 

SåZÉ MüU LåxÉÉ sÉaÉ UWûÉ jÉÉ eÉæxÉå rÉWûÏ oÉxÉÇiÉ MüÐ bÉOûÉ Wæû | MÑüNû WûÏ 

xÉqÉrÉ qÉåÇ mÉÉlÉÏmÉiÉ xOåûzÉlÉ AÉ aÉrÉÉ | qÉæÇlÉå mÉÉlÉÏmÉiÉ xOåûzÉlÉ AÉlÉå xÉå 

mÉWûsÉå WûÏ qÉlÉ oÉlÉÉ ÍsÉrÉÉ jÉÉ ÌMü rÉWûÉÇ Måü oÉëåQû mÉMüÉæÄQåû ZÉÉFÇaÉÉ |  

mÉÉlÉÏmÉiÉ xOåûzÉlÉ AmÉlÉå ZÉxiÉÉ MüUÉUå oÉëåQû mÉMüÉæÄQûÉåÇ Måü ÍsÉL oÉWÒûiÉ 

mÉëÍxÉ® Wæû | aÉÉÄQûÏ ApÉÏ ÃMüÐ pÉÏ lÉWûÏÇ jÉÏ ÌMü oÉëåQû mÉMüÉæÄQåû uÉÉsÉÉ 

cÉsÉiÉÏ OíåûlÉ qÉåÇ cÉÄRûlÉå MüÐ MüÉåÍzÉzÉ MüUlÉå sÉaÉÉ | AmÉlÉÏ eÉÉlÉ MüÉå 

eÉÉåÎZÉqÉ qÉåÇ QûÉsÉMüU LMü WûÉjÉ qÉåÇ oÉëåQû mÉMüÉæÄQåû MüÐ Oíåû SÕxÉUå WûÉjÉ xÉå 

OíåûlÉ Måü QûooÉå MüÉ WæÇûQûsÉ mÉMüÄQû MüU AÇSU bÉÑxÉlÉå sÉaÉÉ | qÉÑfÉå ExÉMüÉå 

SåZÉ MüU QûU sÉaÉ UWûÉ jÉÉ | eÉUÉ xÉÏ pÉÏ WûÉjÉ MüÐ mÉMüÄQû RûÏsÉÏ WÒûD 

WûÉåiÉÏ iÉÉå mÉMüÉæÄQåû uÉÉsÉå MüÐ eÉÉlÉ MüÉå ZÉiÉUÉ WûÉå xÉMüiÉÉ jÉÉ | sÉåÌMülÉ uÉWû 

mÉMüÉæÄQåû uÉÉsÉÉ aÉåOû mÉU ZÉÄQåû xÉpÉÏ rÉÉÌ§ÉrÉÉåÇ MüÉå kÉ‚üÉ SåiÉå WÒûL WûqÉÉUå QûooÉå 

qÉåÇ bÉÑxÉ aÉrÉÉ AÉæU ÍcÉssÉÉlÉå sÉaÉÉ aÉUqÉÉ aÉUqÉ mÉMüÉæÄQåû, mÉÉlÉÏmÉiÉ MüÐ 

zÉÉlÉ mÉMüÉæÄQåû , eÉÉå ZÉÉLaÉÉ uÉÉå xuÉÉS mÉÉLaÉÉ AÉæU eÉÉå lÉWûÏÇ ZÉÉLaÉÉ uÉWû 

mÉNûiÉÉLaÉÉ, qÉÄeÉÉ lÉÉ AÉL iÉÉå mÉæxÉå uÉÉÌmÉxÉ | ExÉMåü oÉåcÉlÉå Måü AÇSÉeÉ xÉå 

xÉpÉÏ rÉÉ§ÉÏ mÉMüÉæÄQåû ZÉUÏSlÉå Måü ÍsÉL sÉÉsÉÉÌrÉiÉ WÒûL| qÉåUÏ xÉÏOû AÉÎZÉU 

qÉåÇ jÉÏ iÉoÉ iÉMü ExÉMåü xÉpÉÏ mÉMüÉæÄQåû ÌoÉMü aÉL jÉå oÉxÉ LMü WûÏ mÉÏxÉ UWû 

aÉrÉÉ jÉÉ | uÉWû qÉÑfÉå SåZÉ MüU MüWûlÉå sÉaÉÉ xÉÉWûoÉ rÉWû qÉåUÉ AÉÎZÉUÏ 

AÉsÉåZÉAÉsÉåZÉAÉsÉåZÉ

30´ÉårÉxÉ - AmÉëæsÉ - qÉD 2020



sÉMüÐ mÉMüÉæÄQûÉ Wæû eÉÉå ZÉÉLaÉÉ uÉWû eÉÏuÉlÉ qÉåÇ iÉU‚üÏ mÉÉLaÉÉ | ExÉMåü 

WÇûxÉqÉÑZÉ ÍqÉÄeÉÉeÉ Måü MüÉUhÉ qÉæÇlÉå oÉëåQû mÉMüÉæÄQûÉ ExÉxÉå ZÉUÏS ÍsÉrÉÉ |  

qÉæÇlÉå ExÉMüÉå mÉæxÉå SåiÉå WÒûL MüWûÉ pÉÉD jÉÉåÄQûÉ xÉÉuÉkÉÉlÉÏ xÉå aÉÉÄQûÏ qÉåÇ cÉÄRûÉ 

MüUÉå, aÉÉÄQûÏ Måü ÂMülÉå MüÉ CÇiÉeÉÉU ÌMürÉÉ MüUÉå AÉæU cÉsÉiÉÏ aÉÉÄQûÏ qÉåÇ qÉiÉ 

cÉÄRûÉ MüUÉå | qÉæÇlÉå ExÉå oÉiÉÉrÉÉ ÌMü qÉæÇ iÉÑqÉMüÉå aÉÉÄQûÏ qÉåÇ cÉÄRûiÉå WÒûL SåZÉ 

UWûÉ jÉÉ eÉUÉ xÉÏ pÉÏ iÉÑqWûÉUå WûÉjÉ ÌMü mÉMüÄQû RûÏsÉÏ WûÉå eÉÉiÉÏ iÉÉå MÑüNû 

pÉÏ WûÉå xÉMüiÉÉ jÉÉ | aÉÉÄQûÏ MüWûÉÇ pÉÉaÉå eÉÉ UWûÏ jÉÏ | aÉÉÄQûÏ iÉÉå xOåûzÉlÉ mÉU 

ÃMülÉÏ WûÏ jÉÏ iÉÉå iÉoÉ AÉUÉqÉ xÉå cÉÄRû eÉÉiÉå | LåxÉÏ AxÉÉuÉkÉÉlÉÏ qÉiÉ 

ÌMürÉÉ MüUÉå ÌMü eÉÏuÉlÉ WûÏ ZÉiÉUå qÉåÇ mÉÄQû eÉÉL | mÉMüÉæÄQåû uÉÉsÉå lÉå MüWûÉ 

xÉU AÉeÉMüsÉ oÉWÒûiÉ MüÊqmÉOûÏzÉlÉ Wæû, xOåûzÉlÉ mÉU 20 mÉMüÉæÄQåû uÉÉsÉå WæÇû |  

rÉÌS qÉåUå xÉå mÉWûsÉå MüÉåD mÉMüÉæÄQåû uÉÉsÉÉ QûooÉå qÉåÇ bÉÑxÉ eÉÉiÉÉ iÉÉå uÉWûÏ 

mÉMüÉæÄQåû oÉåcÉ mÉÉiÉÉ AÉæU eÉÉå oÉÉS qÉåÇ AÉLaÉÉ uÉWû mÉMüÉæÄQåû lÉWûÏÇ oÉåcÉ 

mÉÉLaÉÉ | rÉÌS qÉæÇ mÉMüÉæÄQåû lÉWûÏÇ oÉåcÉ mÉÉFÇaÉÉ iÉÉå qÉåUÉ PåûMåüSÉU qÉÑfÉå lÉÉæMüUÏ  

xÉå ÌlÉMüÉsÉ SåaÉÉ AÉæU LMü aÉÉÄQûÏ Måü AÉlÉå mÉU mÉÔUÏ mÉMüÉæÄQåû MüÐ Oíåû oÉåcÉlÉå 

MüÉ OûÉaÉåïOû WûqÉMüÉå ÍqÉsÉiÉÉ Wæû AÉæU mÉÔUÏ Oíåû oÉåcÉlÉå mÉU MüqÉÏzÉlÉ pÉÏ 

ÍqÉsÉiÉÉ Wæû | eÉÉå mÉWûsÉ MüU aÉrÉÉ uÉWûÏ oÉÉeÉÏ qÉÉU eÉÉLaÉÉ WûqÉÉUå ÌoÉeÉlÉåxÉ 

qÉåÇ | qÉæÇlÉå MüWûÉ ÌMü iÉÑqÉ CiÉlÉÉ ZÉiÉUÉ qÉÉåsÉ sÉåMüU cÉsÉiÉÏ aÉÉÄQûÏ Måü QûooÉå 

qÉåÇ cÉÄRû eÉÉiÉå WûÉå YrÉÉ AÉmÉMüÉå QûU lÉWûÏÇ sÉaÉiÉÉ | mÉMüÉæÄQåû uÉÉsÉÉ oÉÉåsÉÉ 

xÉU WûqÉMüÉå AoÉ AlÉÑpÉuÉ WûÉå aÉrÉÉ Wæû MæüxÉå cÉsÉiÉÏ aÉÉÄQûÏ qÉåÇ cÉÄRûÉ rÉÉ 

EiÉUÉ eÉÉiÉÉ Wæû rÉWû mÉÉmÉÏ mÉåOû xÉoÉ QûU pÉaÉÉ SåiÉÉ Wæû | uÉæxÉå pÉÏ QûU Måü 

AÉaÉå eÉÏiÉ Wæû xÉU, eÉÉå QûU aÉrÉÉ xÉÉå qÉU aÉrÉÉ | CxÉÍsÉL YrÉÉ MüUåÇ xÉÉWûoÉ 

lÉÉæMüUÏ iÉÉå ÍqÉsÉiÉÏ lÉWûÏÇ Wæû mÉMüÉæÄQåû oÉåcÉMüU WûÏ aÉÑeÉÉUÉ MüUlÉÉ mÉÄQûiÉÉ Wæû |  

mÉMüÉæÄQåû uÉÉsÉå xÉå oÉÉiÉ MüU LåxÉÉ sÉaÉ UWûÉ jÉÉ eÉæxÉå ÌMü uÉWû MüÉåD 

qÉælÉåeÉqÉåÇOû MüÉ MüÉåxÉï MüUlÉå Måü oÉÉS mÉMüÉæÄQåû oÉåcÉ UWûÉ Wæû | ExÉMåü qÉÑÇWû xÉå 

MüÊqmÉOûÏzÉlÉ, OûÉUaÉåOû AÉæU LYxÉmÉÏËUrÉÇxÉ eÉæxÉå zÉoS xÉÑlÉMüU qÉæÇ WæûUÉlÉ 

jÉÉ | aÉÉÄQûÏ lÉå xÉÏOûÏ SÏ AÉæU mÉMüÉæÄQåû uÉÉsÉÉ lÉqÉxiÉå MüWû MüU EiÉU aÉrÉÉ | 

aÉÉÄQûÏ lÉå kÉÏUå kÉÏUå xmÉÏQû mÉMüÄQûÏ AÉæU AoÉ AaÉsÉÉ xOåûzÉlÉ MüUlÉÉsÉ 

AÉlÉÉ jÉÉ | qÉæÇ ÎZÉÄQûMüÐ Måü oÉÉWûU MüÉ lÉÄeÉÉUÉ SåZÉ UWûÉ jÉÉ iÉpÉÏ ÌMüxÉÏ 

MüÐ qÉkÉÑU AÉuÉÉeÉ MüÉlÉÉåÇ qÉåÇ mÉÄQûÏ | MüÉåD oÉWÒûiÉ WûÏ xÉÑUÏsÉÏ AÉuÉÉÄeÉ qÉåÇ 

UbÉÑmÉÌiÉ UÉbÉuÉ UÉeÉÉUÉqÉ mÉÌiÉiÉ mÉÉuÉlÉ xÉÏiÉÉUÉqÉ aÉÉiÉÉ WÒûAÉ qÉåUå lÉÄeÉSÏMü 

AÉ aÉrÉÉ | AoÉ ExÉlÉå zÉoS aÉÉlÉÉ zÉÑÃ MüU ÌSrÉÉ eÉÉå ÌMü AYxÉU 

aÉÑÃ²ÉUÉåÇ qÉåÇ aÉÉrÉÉ eÉÉiÉÉ Wæû MüÉåD oÉÉåsÉå UÉqÉ UÉqÉ MüÉåD ZÉÑSÉD MüÉåD oÉÉåsÉå 

aÉÉåxÉÉD Wæû MüÉåC AsÉÉWåû | rÉWû zÉoS xÉÑlÉMüU qÉåUå QûooÉå qÉåÇ xÉTüU MüU UWåû 

rÉÉ§ÉÏ eÉÉå AqÉ×iÉxÉU SUoÉÉU xÉÉÌWûoÉ Måü SzÉïlÉ eÉÉ UWåû jÉå oÉWÒûiÉ mÉëxÉ³É 

WÒûL AÉæU pÉÌ£ü UxÉ qÉåÇ fÉÑqÉlÉå sÉaÉå AÉæU xÉpÉÏ lÉå ExÉMüÐ fÉÉåsÉÏ qÉåÇ MÑüNû 

lÉÉ MÑüNû QûÉsÉÉ | iÉpÉÏ ExÉlÉå L AÉU UWûqÉÉlÉ MüÉ oÉWÒûiÉ mÉëÍxÉ® SåzÉ pÉÌ£ü 

aÉÏiÉ uÉÇSå qÉÉiÉUqÉ aÉÉlÉÉ zÉÑÃ MüU ÌSrÉÉ | CxÉ SåzÉ pÉÌ£ü aÉÏiÉ MüÉå xÉÑlÉ 

MüU xÉpÉÏ rÉÉ§ÉÏ oÉÔÄRåû oÉŠå AÉæU eÉuÉÉlÉ xÉpÉÏ fÉÔqÉ EPåû AÉæU eÉÉiÉå eÉÉiÉå 

ApÉÏ iÉMü ÎeÉlÉ rÉÉÌ§ÉrÉÉåÇ lÉå ExÉMüÐ fÉÉåsÉÏ qÉåÇ MÑüNû lÉWûÏÇ QûÉsÉÉ jÉÉ 

ElWûÉåÇlÉå pÉÏ mÉëxÉ³É WûÉå MüU ExÉMüÉå oÉYzÉÏzÉ SÏ AÉæU uÉWû xÉpÉÏ rÉÉÌ§ÉrÉÉåÇ 

MüÉå UÉqÉ UÉqÉ eÉÏ, xÉiÉ ́ ÉÏAMüÉsÉ AÉæU ZÉÑSÉ WûÉÌTüÄeÉ MüWûMüU AÉaÉå oÉÄRû 

aÉrÉÉ | mÉÉlÉÏmÉiÉ xÉå cÉsÉMüU aÉÉÄQûÏ MüoÉ MüUlÉÉsÉ mÉWÒÇûcÉ aÉD xÉqÉrÉ MüÉ 

mÉiÉÉ WûÏ lÉWûÏÇ cÉsÉÉ | CxÉ pÉÏZÉ qÉÉÇaÉlÉå uÉÉsÉå lÉå xÉpÉÏ MüÉ qÉlÉ qÉÉåWû ÍsÉrÉÉ 

jÉÉ | ExÉMåü pÉeÉlÉ xÉÑlÉMüU xÉpÉÏ rÉÉ§ÉÏ ZÉÑzÉ jÉå AÉæU xÉpÉÏ lÉå xuÉåcNûÉ 

xÉå AmÉlÉÏ eÉåoÉ xÉå ÌlÉMüÉsÉMüU MÑüNû lÉÉ MÑüNû ExÉMüÐ fÉÉåsÉÏ qÉåÇ QûÉsÉÉ |  

CxÉÏ oÉÏcÉ AÉæU pÉÏ MüD pÉÏZÉ qÉÉÇaÉlÉå uÉÉsÉå AÉL WæÇû sÉåÌMülÉ CiÉlÉÉ mÉæxÉÉ 

AÉæU uÉÉWû uÉÉWÏ lÉWûÏÇ sÉÔOû mÉÉL ÎeÉiÉlÉÉ ÌMü uÉWû sÉÔOû aÉrÉÉ | ExÉMåü 

AÇSÉeÉ lÉå qÉÑfÉå xÉÉåcÉlÉå qÉåÇ qÉeÉoÉÔU MüU ÌSrÉÉ MüÐ pÉÏZÉ eÉæxÉå urÉuÉxÉÉrÉ 

qÉåÇ pÉÏ lÉrÉÉmÉlÉ, lÉD xÉÉåcÉ lÉL mÉëÉåQûYOû AÉæU OûÉUaÉåOû aÉëÔmÉ MüÉ ZrÉÉsÉ 

UZÉåÇaÉå iÉÉå pÉÔZÉå lÉWûÏÇ qÉUåÇaÉå AÉæU AcNûÉ MüqÉÉ xÉMüiÉå WæÇû | ExÉ ÍpÉZÉÉUÏ 

MüÉå mÉiÉÉ jÉÉ ÌMü OíåûlÉ qÉåÇ xÉTüU MüUlÉå uÉÉsÉå xÉpÉÏ uÉaÉï eÉæxÉå ÌWÇûSÕ, 

qÉÑÎxsÉqÉ, ÍxÉZÉ, DxÉÉD, oÉÔÄRåû, eÉuÉÉlÉ MüÉ ZrÉÉsÉ MüUiÉå WÒûL aÉÏiÉ, pÉeÉlÉ 

AÉæU zÉoÉS aÉÉL eÉÉL iÉÉå AcNûÏ MüqÉÉD MüÐ eÉÉ xÉMüiÉÏ Wæû | ExÉMåü 

pÉÏZÉ qÉÉÇaÉlÉå Måü AÇSÉeÉ lÉå qÉÑfÉå xÉÉåcÉlÉå qÉåÇ qÉeÉoÉÔU MüU ÌSrÉÉ ÌMü AÉeÉ 

Måü xÉqÉrÉ qÉåÇ UÉeÉlÉÏÌiÉ AÉæU urÉÉmÉÉU qÉåÇ xÉTüsÉ WûÉålÉå Måü ÍsÉL xÉpÉÏ uÉaÉï 

MüÉ xÉÉjÉ AÉæU ZrÉÉsÉ UZÉ MüU WûÏ xÉTüsÉiÉÉ WûÉÍxÉsÉ MüÐ eÉÉ xÉMüiÉÏ Wæû 

| AÉeÉ MüÐ UÉeÉlÉÏÌiÉ AÉæU urÉÉmÉÉU MüÉ rÉWûÏ qÉÊQûsÉ WûÉålÉÉ cÉÉÌWûL | iÉpÉÏ 

uÉWû xÉTüsÉ WûÉåaÉÉ AÉæU ËOMüÉ pÉÏ UWåûaÉÉ | 

AÉsÉåZÉAÉsÉåZÉAÉsÉåZÉ

31 Shreyas - April - May 2020



aÉÉÄQûÏ cÉsÉ mÉÄQûÏ jÉÏ AÉæU qÉæÇ WûUå pÉUå ZÉåiÉ ZÉÍsÉrÉÉlÉÉåÇ MüÉå ÌlÉWûÉU WûÏ UWûÉ 

jÉÉ iÉpÉÏ qÉåUÉ krÉÉlÉ OÕûOûÉ AÉæU SåZÉÉ ÌMü LMü xÉÉqÉÉlÉ oÉåcÉlÉå uÉÉsÉÉ WûqÉÉUå 

ÌQûooÉå qÉåÇ SÉÎZÉsÉ WÒûAÉ Wæû | uÉWû ÄeÉÉåU ÄeÉÉåU xÉå ÍcÉssÉÉ UWûÉ jÉÉ 

OûÉCqÉmÉÉxÉ iÉÉzÉ, sÉÔQûÉå, xÉÉÇmÉ xÉÏÄRûÏ, AÉæU oÉŠå Måü ÎZÉsÉÉælÉå sÉå sÉÉå |  

ExÉMåü WûÉjÉ oÉŠÉåÇ Måü ÎZÉsÉÉælÉå xÉå pÉUå WÒûL jÉå AÉæU eÉoÉ uÉWû qÉåUå 

lÉÄeÉSÏMü AÉrÉÉ iÉÉå mÉiÉÉ cÉsÉÉ ÌMü uÉWû xÉÔUSÉxÉ Wæû | AÉÇZÉÉåÇ xÉå ExÉå 

ÌSZÉÉD lÉWûÏÇ Så UWûÉ jÉÉ AÉæU uÉWû aÉÉÄQûÏ qÉåÇ cÉÄRûMüU xÉÉqÉÉlÉ oÉåcÉ UWûÉ jÉÉ| 

MÑüNû sÉÉåaÉ iÉÉå ExÉxÉå MåüuÉsÉ oÉÉiÉ MüU UWåû jÉå AÉæU oÉŠÉåÇ Måü ÎZÉsÉÉælÉå 

MüÉå cÉsÉÉ MüU SåZÉ UWåû jÉå sÉåÌMülÉ ZÉUÏS lÉWûÏÇ UWåû jÉå | MÑüNû rÉÉÌ§ÉrÉÉåÇ qÉåÇ 

LåxÉå qÉWûÉlÉÑpÉÉuÉ pÉÏ jÉå eÉÉå ÌMü CxÉ xÉÔUSÉxÉ xÉå pÉÏ qÉÉåsÉpÉÉuÉ MüUlÉå qÉåÇ 

lÉWûÏÇ MüiÉUÉ UWåû jÉå | iÉoÉ ExÉlÉå MüWûÉ xÉÉWûoÉ  qÉåUå UåOû xÉå rÉÌS  MüqÉ UåOû 

qÉåÇ xÉqÉÉlÉ AÉmÉ MüÉå ÍqÉsÉ eÉÉL iÉÉå uÉÉmÉxÉ qÉÑfÉå sÉÉæOûÉ SålÉÉ qÉæÇ CxÉÏ OíåûlÉ 

qÉåÇ AÉmÉMüÉå sÉÉæOûiÉå uÉ£ü pÉÏ ÍqÉsÉÔÇaÉÉ | uÉWû oÉÉåsÉÉ  ÎeÉiÉlÉÉ AÉOåû qÉåÇ 

lÉqÉMü MüÐ eÉÃUiÉ WûÉåiÉÏ Wæû EiÉlÉÉ WûÏ sÉÉpÉ qÉæÇ sÉåiÉÉ WÕÇû CxÉÍsÉL qÉÉåsÉ 

pÉÉuÉ qÉiÉ MüÐÎeÉL| qÉåUÉ qÉÉsÉ xOæÇûQûQïû Wæû AÉæU SÉqÉ pÉÏ EÍcÉiÉ Wæû | qÉæÇ 

pÉÏZÉ qÉÉÇaÉ MüU aÉÑeÉÉUÉ lÉWûÏÇ MüUiÉÉ MåüuÉsÉ qÉåWûlÉiÉ AÉæU DqÉÉlÉSÉUÏ mÉU 

ÌuÉµÉÉxÉ MüUiÉÉ WÕÇû | LåxÉÉ MüWûiÉå-MüWûiÉå qÉåUå mÉÉxÉ AÉ aÉrÉÉ| qÉæÇlÉå ExÉxÉå 

mÉÔNûÉ sÉÔQûÉå AÉæU xÉÉÇmÉ xÉÏÄRûÏ ÌMüiÉlÉå MüÐ Wæû iÉÉå ExÉlÉå 70 ÃmÉL oÉiÉÉL |  

qÉæÇlÉå ÌoÉlÉÉ qÉÉåsÉ pÉÉuÉ Måü SÉålÉÉåÇ AÉCOûqÉ ZÉUÏS ÍsÉL |  uÉWû MüWûlÉå sÉaÉÉ 

xÉÉWûoÉ qÉåUå mÉÉxÉ LMü oÉWÒûiÉ WûÏ AcNû ÎZÉsÉÉælÉÉ AÉmÉMüÐ oÉŠÏ  Måü ÍsÉL 

Wæû | lÉÉcÉiÉÉ WÒûAÉ pÉÉsÉÔ Wæû eÉÉå MåüuÉsÉ 100 MüÉ Wæû AmÉlÉå oÉŠå Måü ÍsÉL 

sÉå eÉÉAÉå | uÉWû eÉÃU CxÉ xÉå ZÉåsÉ MüU ZÉÑzÉ WûÉåaÉÏ | qÉåUÏ oÉåOûÏ iÉÉå AoÉ 

oÉÄQûÏ WûÉå aÉD Wæû eÉÉå CxÉ iÉUWû Måü ÎZÉsÉÉælÉÉåÇ xÉå lÉWûÏÇ ZÉåsÉ ZÉåsÉåaÉÏ |  

sÉåÌMülÉ qÉÑfÉå AmÉlÉå mÉÄQûÉåxÉ qÉåÇ UWûlÉå uÉÉsÉÏ NûÉåOûÏ oÉŠÏ MüÉ ZrÉÉsÉ AÉ 

aÉrÉÉ AÉæU qÉæÇlÉå uÉWû ÎZÉsÉÉælÉÉ pÉÏ sÉå ÍsÉrÉÉ | ExÉ xÉÔUSÉxÉ lÉå qÉåUÉ 

kÉlrÉuÉÉS ÌMürÉÉ AÉæU AÉaÉå oÉÄRû aÉrÉÉ| 

ExÉMåü urÉuÉWûÉU lÉå qÉÑfÉå xÉÉåcÉlÉå mÉU qÉeÉoÉÔU MüU ÌSrÉÉ | MüUlÉÉsÉ xOåûzÉlÉ  

xÉå LMü ÌpÉZÉÉUÏ cÉÄRûÉ jÉÉ eÉÉå AÉÇZÉÉåÇ xÉå AÇkÉÉ jÉÉ AÉæU pÉÏZÉ qÉÉÇaÉ UWûÉ 

jÉÉ | rÉWû pÉÏ AÉÇZÉ xÉå AÇkÉÉ WûÉålÉå Måü oÉÉuÉeÉÔS pÉÏZÉ lÉWûÏÇ oÉÎsMü 

qÉåWûlÉiÉ qÉeÉSÕUÏ AÉæU DqÉÉlÉSÉUÏ xÉå eÉÏlÉÉ cÉÉWûiÉÉ jÉÉ | AÉeÉ Måü rÉÑuÉÉ 

eÉUÉ xÉÏ qÉÑxÉÏoÉiÉ AÉlÉå mÉU AÉiqÉWûirÉÉ MüU sÉåiÉå WæÇû | oÉÑUÏ xÉÇaÉiÉ qÉåÇ 

mÉÄQûMüU cÉÉåUÏ QûMæüiÉÏ AÉæU xqÉaÉÍsÉÇaÉ eÉæxÉå oÉÑUå kÉÇkÉÉåÇ qÉåÇ ÍsÉmiÉ WûÉåiÉå WæÇû |  

uÉWûÏ LMü CÇxÉÉlÉ AÉÇZÉåÇ cÉsÉÏ eÉÉlÉå Måü oÉÉS pÉÏ ÌWûqqÉiÉ,qÉåWûlÉiÉ, sÉaÉlÉ 

AÉæU DqÉÉlÉSÉUÏ xÉå kÉÇkÉÉ MüU Måü ÍqÉzÉÉsÉ mÉåzÉ MüU UWûÉ Wæû | rÉWû xÉoÉ 

xÉÉåcÉiÉå xÉÉåcÉiÉå qÉæÇ AmÉlÉå aÉÇiÉurÉ cÉÇQûÏaÉÄRû mÉWÒÇûcÉ aÉrÉÉ | 

cÉÇQûÏaÉÄRû mÉWÒÇûcÉMüU ZrÉÉsÉ AÉrÉÉ ÌMü bÉU qÉåÇ mÉMüÉlÉå MüÉå xÉoeÉÏ lÉWûÏÇ Wæû 

AÉæU xÉÉåcÉÉ ÌMü xÉoeÉÏ qÉÉMåïüOû xÉå xÉoeÉÏ sÉåMüU WûÏ bÉU eÉÉiÉÉ WÕÇû | qÉæÇ 

cÉÇQûÏaÉÄRû MüÐ xÉåYOûU 44 Måü oÉÑUåsÉ qÉÉMåïüOû cÉsÉÉ aÉrÉÉ | rÉWû qÉÉMåïüOû 

xÉxiÉÏ, iÉÉÄeÉÉ xÉÎoeÉrÉÉåÇ AÉæU qÉkrÉqÉ uÉaÉï Måü  sÉÉåaÉÉåÇ Måü ÍsÉL oÉWÒûiÉ WûÏ 

ÌMüTüÉrÉiÉÏ Wæû | qÉæÇ qÉÉMåïüOû qÉåÇ AÉsÉÔ ZÉUÏSlÉÉ cÉÉWûiÉÉ jÉÉ AÉæU  AÉsÉÔ MüÉ 

pÉÉuÉ 10 ÃmÉL Måü 2 ÌMüsÉÉå ÍqÉsÉ UWåû jÉå | qÉæÇ WæûUÉlÉ jÉÉ rÉÌS qÉÉMåïüOû qÉåÇ 

AÉsÉÔ MüÉ pÉÉuÉ 10 ÃmÉrÉå MüÉ 2 ÌMüsÉÉå Wæû iÉÉå ExÉ oÉåcÉÉUå ÌMüxÉÉlÉ MüÉå 

YrÉÉ TüÉrÉSÉ WûÉåiÉÉ WûÉåaÉÉ | ExÉMüÐ iÉÉå AÉsÉÔ oÉÑAÉD MüÐ sÉÉaÉiÉ pÉÏ lÉWûÏÇ 

ÍqÉsÉiÉÏ WûÉåaÉÏ | qÉæÇlÉå xÉoeÉÏ uÉÉsÉå xÉå 1 ÌMüsÉÉå AÉsÉÔ iÉÉåsÉlÉå MüÉå MüWûÉ  

iÉÉå ExÉlÉå MüWûÉ 10 Måü 2 ÌMüsÉÉå WæÇû AÉæU 2 ÌMüsÉÉå xÉå MüqÉ lÉWûÏÇ oÉåcÉÔÇaÉÉ|  

qÉæÇlÉå MüWûÉ qÉæÇ AMåüsÉÉ UWûiÉÉ WÕÇû M×ümÉrÉÉ 1 ÌMüsÉÉå Så SÉå ExÉlÉå MüWûÉ AÉaÉå 

OíûÉD MüU sÉÉå | AÉaÉå LMü AÉæU xÉoeÉÏ uÉÉsÉå xÉå mÉÔNûÉ ExÉlÉå pÉÏ rÉWûÏ 

eÉuÉÉoÉ ÌSrÉÉ AÉæU rÉWû MüWû MüU OûÉsÉ ÌSrÉÉ ÌMü AÉeÉMüsÉ TÑüOûMüU MüÐ 

oÉWÒûiÉ iÉÇaÉÏ cÉsÉ UWûÏ Wæû | qÉåUå mÉÉxÉ 5 ÃmÉrÉå MüÉ ÍxÉ‚üÉ lÉWûÏÇ jÉÉ AÉæU 

AÉsÉÔ ZÉUÏSlÉÉ eÉÃUÏ jÉÉ YrÉÉåÇÌMü AÉsÉÔ Måü oÉaÉæU xÉoeÉÏ ZÉÉlÉå qÉåÇ qÉeÉÉ 

lÉWûÏÇ AÉiÉÉ Wæû | qÉæÇ WûiÉÉzÉ WûÉå aÉrÉÉ sÉåÌMülÉ qÉÇQûÏ Måü MüÉålÉå qÉåÇ qÉÑfÉå LMü 

SÒMüÉlÉ lÉÄeÉU AÉD eÉWûÉÇ mÉU LMü oÉŠÉ eÉÉåÌMü 13 rÉÉ 14 xÉÉsÉ MüÉ 

WûÉåaÉÉ AÉæU ÄeÉÉåU ÄeÉÉåU xÉå AÉuÉÉeÉ Så MüU AÉsÉÔ, mrÉÉeÉ oÉåcÉ UWûÉ jÉÉ |  

qÉæÇlÉå xÉÉåcÉÉ LMü oÉÉU CxÉMüÉå pÉÏ OíûÉD MüU sÉåiÉÉ WÕÇû | qÉæÇlÉå ExÉxÉå mÉÔNûÉ 

AÉsÉÔ YrÉÉ pÉÉuÉ Wæû ExÉlÉå MüWûÉ xÉÉWûoÉ eÉÏ 10 MüÉ 2 ÌMüsÉÉå | qÉæÇlÉå MüWûÉ 

1 ÌMüsÉÉå Så SÉåaÉå? ExÉlÉå MüWûÉ YrÉÉåÇ lÉWûÏÇ ÎeÉiÉlÉÉ cÉÉWåû EiÉlÉÉ ÍqÉsÉ 

eÉÉLaÉÉ | qÉæÇlÉå ÌTüU MüWûÉ qÉåUå mÉÉxÉ 5 ÃmÉrÉå MüÉ OÕûOûÉ lÉWûÏÇ Wæû | ExÉlÉå 

MüWûÉ MüÉåD oÉÉiÉ lÉWûÏÇ AÉmÉ AÉsÉÔ NûÉÇOûÉå AÉæU ExÉlÉå qÉÑfÉå LMü ÌMüsÉÉå 

AÉsÉÔ Så ÌSL | qÉæÇlÉå ExÉMüÉå 10 ÃmÉL MüÉ lÉÉåOû ÌSrÉÉ AÉæU qÉÑfÉå 5 

ÃmÉrÉÉ sÉÉæOûÉlÉå Måü ÍsÉL AmÉlÉå aÉssÉå MüÉå OûOûÉåsÉÉ iÉÉå 5 ÃmÉL MüÉ ÍxÉ‚üÉ 

lÉWûÏÇ ÍqÉsÉÉ iÉÉå ExÉlÉå qÉÑfÉå 10 MüÉ lÉÉåOû uÉÉmÉxÉ MüUiÉå WÒûL MüWûÉ AÉmÉ 

AÉiÉå eÉÉiÉå MüpÉÏ Så eÉÉlÉÉ | qÉæÇ ExÉMüÐ oÉÉiÉ xÉÑlÉ MüU WæûUÉlÉ jÉÉ AÉæU 

ExÉMüÉå oÉiÉÉrÉÉ ÌMü oÉÉeÉÉU qÉåÇ CiÉlÉå xÉÉUå xÉoeÉÏ uÉÉsÉå WûÉålÉå Måü oÉÉuÉeÉÔS 

MüÉåD pÉÏ qÉÑfÉå 1 ÌMüsÉÉå AÉsÉÔ SålÉå Måü ÍsÉL UÉeÉÏ lÉWûÏÇ WÒûAÉ | uÉWû MüWûiÉå 

jÉå 2 ÌMüsÉÉå  xÉå MüqÉ lÉWûÏÇ oÉåcÉåÇaÉå |  qÉæÇlÉå CxÉ lÉÉoÉÉÍsÉMü xÉoÄeÉÏuÉÉsÉå xÉå 

mÉÔNûÉ iÉÑqÉ EqÉë qÉåÇ ElÉ xÉpÉÏ xÉå NûÉåOåû WûÉå sÉåÌMülÉ ElÉ xÉoÉ xÉå oÉWÒûiÉ 

mÉËUmÉYuÉ AÉæU xÉqÉfÉSÉU WûÉå | qÉæÇlÉå mÉÔNûÉ CiÉlÉÉ ÌuÉuÉåMü AÉæU xÉqÉfÉSÉUÏ 

iÉÑqWûÉUå mÉÉxÉ MüWûÉÇ xÉå AÉD | ExÉ NûÉåOåû xÉå oÉÉsÉMü lÉå qÉÑfÉå MüWûÉ xÉÉWûoÉ 

qÉæÇ AZÉoÉÉU mÉÄRûiÉÉ WÕÇû AÉæU MüWûÏÇ mÉU mÉÄRûÉ jÉÉ ÌMü xÉÇiÉÉåwÉ xÉoÉxÉå oÉÄQûÉ 

kÉlÉ Wæû iÉoÉ xÉå qÉæÇlÉå CxÉ oÉÉiÉ MüÉå aÉÉÇPû oÉÉÇkÉ ÍsÉrÉÉ Wæû | rÉÌS  aÉëÉWûMü Måü 

mÉÉxÉ OÕûOûÉ lÉWûÏÇ WûÉåiÉÉ Wæû iÉÉå qÉæÇ ElÉMüÉå xÉoeÉÏ Så SåiÉÉ WÕÇû AÉæU qÉåUÉ qÉÉlÉlÉÉ 

Wæû ÌMü qÉåUÉ mÉæxÉÉ pÉÏ uÉÉmÉxÉ AÉ eÉÉiÉÉ Wæû | xÉÉWûoÉ eÉÏ urÉÉmÉÉU MüÉ qÉÔsÉ 

xÉÔ§É Wæû ÌMü AmÉlÉå aÉëÉWûMü mÉU ÌuÉµÉÉxÉ MüUÉå | qÉåUå xuÉaÉÏïrÉ ÌmÉiÉÉeÉÏ eÉÏ 

MüWûÉ MüUiÉå jÉå  ÌMü aÉëÉWûMü pÉaÉuÉÉlÉ WûÉåiÉÉ Wæû | 

CxÉ lÉÉoÉÉÍsÉMü xÉå uÉÉiÉÉïsÉÉmÉ MüU Måü qÉæÇ qÉÇ§É qÉÑakÉ WÒûAÉ AÉæU qÉÑfÉå 

AmÉlÉå AkrÉÉmÉMü MüÉ MüjÉlÉ rÉÉS AÉrÉÉ ÌMü rÉÉ§ÉÉ AÉæU eÉÏuÉlÉ rÉÉ§ÉÉ pÉÏ 

cÉsÉiÉÉ ÌTüUiÉÉ ÌuÉ±ÉsÉrÉ WûÉåiÉÉ Wæû |

AÉsÉåZÉAÉsÉåZÉAÉsÉåZÉ
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iÉlÉÑ aÉÉårÉsÉ
zÉÉZÉÉ mÉëoÉlkÉMü

xÉÏ.oÉÏ.LxÉ.xÉÏ., 

mÉOûmÉÄQûaÉÇeÉ zÉÉZÉÉ, lÉD ÌSssÉÏ

DµÉU oÉWÒûiÉ SrÉÉsÉÑ WæûDµÉU oÉWÒûiÉ SrÉÉsÉÑ WæûDµÉU oÉWÒûiÉ SrÉÉsÉÑ WæûDµÉU oÉWÒûiÉ SrÉÉsÉÑ WæûDµÉU oÉWÒûiÉ SrÉÉsÉÑ WæûDµÉU oÉWÒûiÉ SrÉÉsÉÑ Wæû

LMü UÉeÉÉ MüÉ LMü ÌuÉzÉÉsÉ TüsÉÉåÇ MüÉ oÉaÉÏcÉÉ jÉÉ| ExÉqÉåÇ iÉUWû-iÉUWû Måü 

TüsÉ WûÉåiÉå jÉå AÉæU ExÉ oÉaÉÏcÉå MüÐ xÉÉUÏ SåZÉUåZÉ LMü ÌMüxÉÉlÉ AmÉlÉå 

mÉËUuÉÉU Måü xÉÉjÉ MüUiÉÉ jÉÉ| uÉWû ÌMüxÉÉlÉ WûU ÌSlÉ oÉaÉÏcÉå Måü iÉÉÄeÉå TüsÉ 

sÉåMüU UÉeÉÉ Måü UÉeÉqÉWûsÉ qÉåÇ eÉÉiÉÉ jÉÉ|

LMü ÌSlÉ ÌMüxÉÉlÉ lÉå mÉåÄQûÉåÇ mÉå SåZÉÉ lÉÉËUrÉsÉ AqÉÂS, oÉåU, AÉæU AÇaÉÔU 

mÉMü MüU iÉærÉÉU WûÉå UWåû WæÇû, ÌMüxÉÉlÉ xÉÉåcÉlÉå sÉaÉÉ AÉeÉ MüÉælÉ xÉÉ TüsÉ 

qÉWûÉUÉeÉ MüÉå AÌmÉïiÉ MüÃð  ÌTüU ExÉå sÉaÉÉ AÇaÉÔU MüUlÉå cÉÉÌWûrÉå YrÉÉåÇÌMü 

uÉÉå iÉærÉÉU WæÇû AÉæU oÉWÑûiÉ eÉsS SÕxÉUå TüsÉÉåÇ MüÐ AmÉå¤ÉÉ ZÉUûÉoÉ pÉÏ WûÉå 

eÉÉrÉåÇaÉå CxÉÍsÉrÉå ExÉlÉå AÇaÉÔUÉåÇ MüÐ OûÉåMüUÏ pÉU sÉÏ AÉæU UÉeÉÉ MüÉå SålÉå 

cÉsÉ mÉÄQûÉ!.

ÌMüxÉÉlÉ eÉoÉ UÉeÉqÉWûsÉ qÉåÇ mÉWÒûcÉÉ, UÉeÉÉ ÌMüxÉÏ SÕxÉUå ZrÉÉsÉ qÉåÇ ZÉÉårÉÉ 

WÒûAÉ jÉÉ AÉæU lÉÉUÉeÉ pÉÏ sÉaÉ UWûÉ jÉÉ ÌMüxÉÉlÉ UÉåeÉ MüÐ iÉUWû qÉÏPåû 

UxÉÏsÉå AÇaÉÔUÉåÇ MüÐ OûÉåMüUÏ UÉeÉÉ Måü xÉÉqÉlÉå UZÉ SÏ AÉæU jÉÉåÄQåû SÕU oÉæPû 

aÉrÉÉ, AoÉ UÉeÉÉ ExÉÏ ZÉrÉÉsÉÉåÇ-ZÉrÉÉsÉÉåÇ qÉåÇ OûÉåMüUÏ qÉåÇ xÉå AÇaÉÔU EPûÉiÉÉ 

LMü ZÉÉiÉÉ AÉæU LMü ZÉÏÇcÉ  MüU ÌMüxÉÉlÉ Måü qÉÉjÉå mÉå ÌlÉzÉÉlÉÉ xÉÉkÉMüU 

TåÇüMü SåiÉÉ|

UÉeÉÉ MüÉ AÇaÉÔU eÉoÉ pÉÏ ÌMüxÉÉlÉ Måü qÉÉjÉå rÉÉ zÉUÏU mÉU sÉaÉiÉÉ jÉÉ 

ÌMüxÉÉlÉ MüWûiÉÉ jÉÉ,  DµÉU oÉÄQûÉ SrÉÉsÉÑ Wæû  UÉeÉÉ ÌTüU AÉæU eÉÉåU xÉå AÇaÉÔU 

TåüMüiÉÉ jÉÉ ÌMüxÉÉlÉ ÌTüU uÉWûÏ MüWûiÉÉ jÉÉ  DµÉU oÉÄQûÉ SrÉÉsÉÑ Wæû| 

jÉÉåÄQûÏ SåU oÉÉS UÉeÉÉ MüÉå LWûxÉÉxÉ WÒûAÉ ÌMü uÉÉå YrÉÉ MüU UWûÉ Wæû AÉæU 

mÉëirÉÑ¨ÉU YrÉÉ AÉ UWûÉ Wæû uÉÉå xÉqpÉsÉ MüU oÉæPûÉ, ExÉlÉå ÌMüxÉÉlÉ xÉå MüWûÉ, 

qÉæ iÉÑfÉå oÉÉU-oÉÉU AÇaÉÔU xÉå qÉÉU UWûÉ WÕðû, AÉæU rÉå AÇaÉÔU iÉÑqWåû sÉaÉ pÉÏ UWåû 

WæÇû, ÌTüU pÉÏ iÉÑqÉ rÉWû oÉÉU-oÉÉU YrÉÉåÇ MüWû UWåû WûÉå ÌMü  DµÉU oÉÄQûÉ SrÉÉsÉÑ 

Wæû| 

ÌMüxÉÉlÉ lÉå lÉqÉëiÉÉ xÉå oÉÉåsÉÉ, qÉWûÉUÉeÉ, oÉÉaÉÉlÉ qÉåÇ AÉeÉ lÉÉËUrÉsÉ, oÉåU 

AÉæU AqÉÂS pÉÏ iÉærÉÉU jÉå mÉU qÉÑfÉå pÉÉlÉ WÒûAÉ YrÉÉåÇ lÉ AÉeÉ AÉmÉMåü 

ÍsÉrÉå AÇaÉÔUç sÉå cÉsÉÔÇ sÉÉlÉå MüÉå qÉæÇ AqÉÂS AÉæU oÉåU pÉÏ sÉÉ xÉMüiÉÉ jÉÉ 

mÉU qÉæÇ AÇaÉÔU sÉÉrÉÉ| rÉÌS AÇaÉÔU MüÐ eÉaÉWû lÉÉËUrÉsÉ, oÉåU rÉÉ oÉÄQåû oÉÄQåû 

AqÉÂS UZÉå WûÉåiÉå iÉÉå AÉeÉ qÉåUÉ WûÉsÉ YrÉÉ WûÉåiÉÉ ? CxÉÏÍsÉL qÉæÇ MüWû 

UWûÉ WÕðû ÌMü  DµÉU oÉÄQûÉ SrÉÉsÉÑ Wæû !!

MüjÉÉ xÉÉU -

CxÉÏ mÉëMüÉU DµÉU pÉÏ WûqÉÉUÏ MüD qÉÑxÉÏoÉiÉÉåÇ MüÉå oÉWÒûiÉ WûsMüÉ MüU Måü 

WûqÉåÇ EoÉÉU sÉåiÉÉ Wæû mÉU rÉå iÉÉå WûqÉ WûÏ lÉÉzÉÑ¢åü WæÇû eÉÉå zÉÑ¢ü lÉ MüUiÉå WÒûL 

ExÉå WûÏ aÉÑlÉWûaÉÉU PûWûUÉ SåiÉå WæÇû, qÉåUå xÉÉjÉ WûÏ LåxÉÉ YrÉÔð, qÉåUÉ YrÉÉ 

MüxÉÔU, AÉeÉ eÉÉå pÉÏ TüxÉsÉ WûqÉ MüÉOû UWåû WæÇû rÉå SUAxÉsÉ WûqÉÉUÏ WûÏ 

oÉÉåD WÒûD Wæû, oÉÉårÉÉ oÉÏeÉ oÉoÉÔsÉ MüÉ iÉÉå AÉqÉ MüWûÉð xÉå WûÉårÉå|| AÉæU oÉoÉÔsÉ 

xÉå AaÉU AÉqÉ lÉ ÍqÉsÉÉ iÉÉå aÉÑlÉWûaÉÉU pÉÏ WûqÉ lÉWûÏÇ WæÇû, CxÉMüÉ pÉÏ SÉåwÉ 

WûqÉ ÌMüxÉÏ AÉæU mÉU qÉRåÇûaÉå, MüÉåD AÉæU lÉ ÍqÉsÉÉ iÉÉå DµÉU iÉÉå Wæû WûÏ |

AÉeÉ WûqÉÉUå mÉÉxÉ eÉÉå MÑüNû pÉÏ Wæû AaÉU uÉÉxiÉÌuÉMüiÉÉ Måü kÉUÉiÉsÉ mÉU 

ZÉÄQåû WûÉåMüU SåZÉåÇaÉå iÉÉå uÉÉxiÉuÉ qÉåÇ WûqÉ CxÉMåü sÉÉrÉMü pÉÏ lÉWûÏ WæÇû mÉU 

ExÉMåü oÉÉuÉeÉÔS qÉåUå DµÉU lÉå qÉÑfÉå eÉÃUiÉ xÉå ÄerÉÉSÉ ÌSrÉÉ Wæû AÉæU 

oÉeÉÉrÉ ExÉMüÉ zÉÑ¢ü MüUlÉå Måü WûqÉ ExÉå WûqÉåzÉÉ SÉåwÉ WûÏ SåiÉå UWûiÉå WæÇû|

mÉU uÉÉå iÉÉå WûqÉÉUÉ ÌmÉiÉÉ Wæû WûqÉÉUÏ qÉÉiÉÉ Wæû ÌMüxÉÏ pÉÏ oÉÉiÉ MüÉ MüpÉÏ oÉÑUÉ 

lÉWûÏÇ qÉÉlÉiÉÉ AÉæU AmÉlÉÏ lÉåqÉiÉåÇ WûqÉ mÉU oÉUxÉÉiÉÉ UWûiÉÉ Wæû| AaÉU LMü 

oÉÉU ExÉMüÐ oÉÎZzÉxÉÉåÇ MüÐ iÉUTü SåZÉåÇaÉå iÉÉå xÉÉUÏ EqÉë Måü pÉÏ zÉÑMüUÉlÉå 

MüqÉ mÉÄQåÇûaÉå | DµÉU uÉÉxiÉuÉ qÉåÇ oÉWÒûiÉ SrÉÉsÉÑ Wæû|

sÉbÉÑMüjÉÉsÉbÉÑMüjÉÉsÉbÉÑMüjÉÉ
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aÉÑÍsÉuÉU AÉæU ÌQûÎeÉOûsÉ SÒÌlÉrÉÉaÉÑÍsÉuÉU AÉæU ÌQûÎeÉOûsÉ SÒÌlÉrÉÉ

MüD uÉwÉÉåïÇ oÉÉS aÉÑÍsÉuÉU ÌTüU LMü oÉÉU xÉqÉÑSìÏ iÉÔTüÉlÉ qÉåÇ TÇüxÉ MüU, 

uÉåaÉ xÉå cÉsÉiÉÏ WûuÉÉAÉåÇ Måü oÉÏcÉ AmÉlÉå xÉÉÍjÉrÉÉåÇ xÉå ÌoÉNûÄQû MüU 

sÉWûUÉåÇ Måü xÉÉjÉ LMü AlÉeÉÉlÉ iÉOû mÉU mÉWÒðûcÉ aÉrÉÉ| eÉoÉ aÉÑÍsÉuÉU 

MüÐ AÉÇZÉ ZÉÑsÉÏ ExÉlÉå AkÉïcÉåiÉlÉ AuÉxjÉÉ qÉåÇ AmÉlÉå AÉmÉ MüÉå 

oÉWÒûiÉ xÉå sÉÉåaÉÉåÇ xÉå ÍbÉUÉ mÉÉrÉÉ, ÌMüxÉÏ ÌuÉÍcÉ§É rÉÇ§É Måü xÉÉjÉ| xÉpÉÏ 

AmÉlÉå cÉåWûUå mÉU AlÉåMüÉåÇ qÉÑSìÉAÉåÇ Måü xÉÉjÉ ExÉ mÉU ÌlÉzÉÉlÉÉ 

xÉÉkÉåExÉ rÉl§É mÉU AmÉlÉÏ EÇaÉÍsÉrÉÉÇ cÉsÉÉ UWåû jÉå rÉWû SåZÉiÉå WûÏ 

aÉÑÍsÉuÉU Måü WûÉåzÉ EÄQû aÉL ExÉlÉå xÉÉåcÉÉ ÌMü MüWûÏÇ rÉWû rÉÇ§É ExÉå 

qÉÉUlÉå Måü ÍsÉL iÉÉå lÉWûÏÇ Wæû ̀ Wæû pÉaÉuÉÉlÉ AoÉ rÉå MüÉælÉ xÉÏ SÒÌlÉrÉÉ Wæû 

AÉæU rÉWû MæüxÉÉ WûÍjÉrÉÉU Wæû|' iÉpÉÏ uÉWûÉÇ xÉæÌlÉMüÉåÇ MüÐ OÒûMüÄQûÏ AÉD 

AÉæU ExÉå LMü uÉÉWûlÉ qÉåÇ ÌoÉPûÉ ÌSrÉÉ| sÉÇoÉÏ SÕUÏ MÑüNû ¤ÉhÉÉåÇ qÉåÇ iÉrÉ 

WûÉå aÉD| aÉÑÍsÉuÉU lÉå SåZÉÉ UÉiÉ WûÉålÉå mÉU pÉÏ cÉÉUÉåÇ iÉUTü WûeÉÉUÉåÇ ÌSL 

ÌoÉlÉÉ sÉÉæ Måü WûÏ ÌOûqÉÌOûqÉÉ UWåû jÉå| UÉiÉ qÉåÇ pÉÏ ÌSlÉ eÉæxÉÉ EeÉÉsÉÉ 

jÉÉ| AoÉ aÉÑÍsÉuÉU MüÉå LWûxÉÉxÉ WûÉå aÉrÉÉ jÉÉ ÌMü uÉWû LåxÉå ÌuÉÍcÉ§É 

SÒÌlÉrÉÉ qÉåÇ AÉ aÉrÉÉ Wæû eÉWûÉÇ sÉÉåaÉ lÉÉ iÉÉåÍsÉsÉÏmÉÑOû uÉÉxÉÏrÉÉåÇ MüÐ 

iÉUWû oÉÉælÉå Wæû AÉæU lÉÉ WûÏ oÉëÉåoÉÌQÇûaÉlÉÉaÉ uÉÉÍxÉrÉÉåÇ MüÐ iÉUWû 

ÌuÉzÉÉsÉMüÉrÉ mÉU xÉÉqÉÉlrÉ WûÉåiÉå WÒûL pÉÏ ÌuÉÍcÉ§É Wæû|

MÑüNû WûÏ SåU qÉåÇ xÉæÌlÉMüÉåÇ lÉå ExÉå AmÉlÉå ATüxÉU Måü xÉÉqÉlÉå mÉåzÉ 

MüU ÌSrÉÉ jÉÉ| ÌTüU eÉoÉ aÉÑÍsÉuÉU lÉå AmÉlÉÉ lÉÉqÉ AÉæU mÉÔUÏ MüWûÉlÉÏ 

xÉÑlÉÉD AÉæU LMü lÉÉuÉ MüÐ urÉuÉxjÉÉ MüUlÉå MüÉ AÉaÉëWû ÌMürÉÉ iÉÉÌMü 

uÉWû AmÉlÉå bÉU sÉÉæOû xÉMåü iÉÉå ATüxÉU MüÉå rÉMüÐlÉ WûÉå aÉrÉÉ ÌMü rÉWû 

MüÉåD AÉåU lÉWûÏÇ oÉÎsMü LMü xÉlÉMüÐ oÉWûÃÌmÉrÉÉ Wæû| ExÉlÉå xÉæÌlÉMüÉåÇ 

MüÉå AÉSåzÉ ÌSrÉÉ ÌMü WOçOûåû MüOçOûåû ÌSZÉlÉå uÉÉsÉå CxÉ AÉSqÉÏ MüÉå 

ÌMüxÉÏ qÉeÉSÕUÏ mÉU sÉaÉÉrÉÉ eÉÉL AÉæU CxÉ mÉU lÉeÉU UZÉÏ eÉÉL|

aÉÑÍsÉuÉU MüÉå LMü TæüYOíûÏ qÉåÇ qÉeÉSÕUÏ mÉU sÉaÉÉrÉÉ aÉrÉÉ| uÉWûÉð 

mÉWÒÇûcÉlÉå mÉU ExÉlÉå SåZÉÉ ÌMü oÉÄQûÏ-oÉÄQûÏ qÉzÉÏlÉÉåÇ xÉå xÉÉUÉ MüÉqÉ 

AmÉlÉå AÉmÉ WûÉå UWûÉ Wæû, AÉxÉ mÉÉxÉ qÉÉæeÉÔS sÉÉåaÉ LMü MüÉðcÉ MüÐ 

mÉÍûOçOMüÉ mÉU EÇaÉÍsÉrÉÉ bÉÑqÉÉ MüU ElÉ qÉzÉÏlÉÉåÇ MüÉå xÉÇcÉÉÍsÉiÉ MüU 

UWåû Wæû | ExÉå xÉÉqÉÉlrÉ xÉå ÌSZÉlÉå uÉÉsÉå sÉÉåaÉÉå qÉå pÉÏ ÌMüxÉÏ 

ÌSurÉzÉÌ£ü Måü WûÉålÉå MüÉ AWûxÉÉxÉ WÒûAÉ| ExÉlÉå uÉWûÏÇ UWû MüU LåxÉÏ 

WûÏ zÉÌ£ü AÎeÉïiÉ MüUlÉå MüÐ xÉÉåcÉÏ| ExÉå UWûlÉå Måü ÍsÉL LMü MüqÉUÉ 

ÌSrÉÉ aÉrÉÉ LMü AlrÉMüqÉïcÉÉUÏ Måü xÉÉjÉ| 

eÉoÉ AÇkÉåUå MüqÉUå qÉåÇ oÉ¨ÉÏ eÉsÉÉD aÉD iÉÉå aÉÑÍsÉuÉU MüÉ ÌTüU qÉÉjÉÉ 

PûlÉMüÉ ÌMü ÌTüU LMü EÇaÉsÉÏ cÉsÉÏ AÉæU EeÉÉsÉÉ WûÉå aÉrÉÉ| ExÉMåü 

xÉÉjÉÏ lÉå ÌuÉÍcÉ§É rÉÇ§É mÉU ÌTüU xÉå EÆaÉsÉÏ cÉsÉÉD AÉæU MÑüNû ÍqÉlÉOû 

qÉåÇ WûÏ ZÉÉlÉÉ AÉ aÉrÉÉ| rÉWûÉÇ iÉMü MüÐ EÇaÉsÉÏ bÉÑqÉÉ MüU ExÉlÉå ExÉ 

ÌuÉÍcÉ§É rÉÇ§É mÉU ZÉÑS MüÉ AÉæU aÉÑÍsÉuÉU MüÉ mÉëÌiÉÌoÉÇoÉ AÇÌMüiÉ MüU 

ÌSrÉÉ| AoÉ ExÉå rÉMüÐlÉ WûÉå aÉrÉÉ ÌMü rÉWû xÉålÉÉ MüÉ qÉÑZÉÌoÉU Wæû AÉæU 

ExÉå MüpÉÏ pÉÏ MæüS MüU xÉMüiÉÉ Wæû|

xÉuÉåUÉ WûÉålÉå xÉå mÉWûsÉå WûÏ aÉÑÍsÉuÉU NÒûmÉ MüU ÌlÉMüsÉ pÉaÉÉ| pÉÉaÉiÉå 

pÉÉaÉiÉå uÉWû oÉWÒûiÉ SÕU ÌlÉMüsÉ aÉrÉÉ| jÉMüÉlÉ AÉæU pÉÔZÉ mrÉÉxÉ xÉå 

oÉåWûÉsÉ WûÉå uÉWû ÌaÉUMüU oÉåWûÉåzÉ WûÉå aÉrÉÉ| eÉoÉ uÉWû WûÉåzÉ qÉåÇ AÉrÉÉ 

iÉÉå ExÉlÉå AmÉlÉå AÉmÉ MüÉå LMü bÉU qÉå mÉÉrÉÉ eÉWûÉÇ MÑüNû qÉÌWûsÉÉLÇ 

AÉæU oÉŠå ÌSZÉÉD ÌSL| MüqÉUå qÉåÇ PÇûQûMü WûÉålÉå MüÉ ÎeÉ¢ü MüUlÉå mÉU 

LMü qÉÌWûsÉÉ lÉå EPûMüU ÌTüU LMü rÉÇ§É mÉU EÇaÉsÉÏ bÉÑqÉÉD AÉæU 

MüqÉUÉ xÉÉqÉÉlrÉ iÉÉmÉqÉÉlÉ mÉU AÉ aÉrÉÉ| LMü oÉÉU ÌTüU ExÉMüÉ qÉÉjÉÉ 

PûlÉMüÉ AÉæU uÉWûÉÇ xÉå EPûlÉå MüÉå WÒûAÉ iÉpÉÏ mÉÉxÉ UZÉÏ qÉzÉÏlÉ mÉU 

ExÉMüÉ WûÉjÉ sÉaÉÉ iÉÉå uÉWû jÉÉåÄQûÉ xÉWûqÉ aÉrÉÉ qÉaÉU mÉÉxÉ ZÉÄQûÏ 

qÉÌWûsÉÉ lÉå ExÉå oÉiÉÉrÉÉ ÌMü rÉWû qÉzÉÏlÉ iÉÉå WûuÉÉ MüÉå zÉÑ® MüUiÉÏ Wæû 

AÉæU WûqÉåÇ mÉëSÕwÉhÉ xÉå oÉcÉÉiÉÏ Wæû| AlÉÉrÉÉxÉ WûÏ aÉÑÍsÉuÉU MåüqÉÑÇWû xÉå 

ÌlÉMüsÉÉ, "WûuÉÉ MüÉå pÉÏ qÉzÉÏlÉ xÉå zÉÑ® MüUiÉå WæÇû", ExÉ qÉÌWûsÉÉ lÉå 

CPûsÉÉiÉå WÒûL MüWûÉ, "WûÉÇ pÉærÉÉ WûqÉ iÉÉå mÉÉlÉÏ pÉÏ qÉzÉÏlÉ xÉå zÉÑ® 

MüUiÉå WæÇû AÉæU qÉzÉÏlÉ xÉå WûÏ zÉÑ® ZÉÉlÉÉ pÉÏ oÉlÉÉiÉå Wæû|" aÉÑÍsÉuÉU 

ClÉ xÉoÉ oÉÉiÉÉåÇ MüÉå xÉqÉfÉlÉå MüÐ MüÉåÍzÉzÉ MüUlÉå sÉaÉÉ AÉæU xÉÉåcÉlÉå 

sÉaÉÉ ÌMü rÉWûÉð sÉÉåaÉÉåÇ MüÉå WûuÉÉ mÉÉlÉÏ zÉÑ® MüUlÉå Måü ÍsÉL qÉzÉÏlÉåÇ 

sÉaÉÉlÉÏ mÉÄQûiÉÏ Wæû YrÉÉ rÉWûÉÇ mÉU mÉåÄQû mÉÉækÉå pÉÏ ÌlÉUÉsÉå WæÇû eÉÉå WûuÉÉ 

mÉÉlÉÏ pÉÏ  zÉÑ® lÉWûÏÇ MüU xÉMüiÉå| 

ÌTüU ExÉlÉå bÉU qÉåÇ CkÉU-EkÉU lÉeÉU SÉæÄQûÉD mÉÉxÉ qÉåÇ WûÏ oÉŠå 

ZÉåsÉ UWåû jÉå| ExÉlÉå SåZÉÉ oÉŠå AeÉÏoÉ cÉÏeÉÉåÇ xÉå ZÉåsÉ UWåû jÉå 

sÉbÉÑMüjÉÉsÉbÉÑMüjÉÉsÉbÉÑMüjÉÉ

MüsmÉlÉÉ mÉËUWûÉU
ÌuÉzÉåwÉ  xÉWûÉrÉMü

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ,eÉÉåkÉmÉÑU

´ÉårÉxÉ mÉëÌiÉrÉÉåÌaÉiÉÉ

mÉëÉåixÉÉWûlÉ  mÉÑUxMüÉU
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AÉæU AmÉlÉå EÇaÉÍsÉrÉÉåÇ Måü CzÉÉUå xÉå rÉÇ§É cÉsÉÉ UWåû jÉå| ExÉå oÉiÉÉrÉÉ 

aÉrÉÉ ÌMü rÉWû ËUqÉÉåOû xÉå cÉsÉiÉå Wæû, qÉÉåoÉÉCsÉ uÉ uÉÏÌQûrÉÉå aÉåqÉ Wæû| 

aÉÑÍsÉuÉU lÉå xÉÉåcÉÉ WûqÉÉUå SåzÉ qÉå iÉÉå oÉŠå aÉÑŒåû-aÉÑÌÄQûrÉÉåÇ rÉÉ SÉæÄQû 

pÉÉaÉ MüU ZÉåsÉiÉå Wæû, uÉÉMüD rÉå AeÉÏoÉ SåzÉ Wæû| ÎZÉsÉÉælÉå pÉÏ 

WûÍjÉrÉÉU eÉæxÉå sÉaÉiÉå Wæû| iÉpÉÏ xÉÉqÉlÉå SÏuÉÉU mÉU oÉÄQûÏ xÉÏ MüÉÇcÉ 

MüÐ mÉÍOçOMüÉ ÌSZÉÏ AÉæU ExÉMåü AÉ¶ÉrÉï MüÉ ÌPûMüÉlÉÉ lÉWûÏÇ UWûÉ 

eÉoÉ ExÉqÉåÇ oÉWÒûiÉ xÉå sÉÉåaÉÉåÇ MüÉå MæüS mÉÉrÉÉ| ExÉlÉå xÉÉåcÉÉ CxÉ SåzÉ 

qÉåÇ bÉU mÉU pÉÏ MæüS ZÉÉlÉÉ Wæû qÉÌWûsÉÉLÇ AÉæU oÉŠå pÉÏ xÉzÉ£ü mÉëWûUÏ 

WæÇû AÉæU ÌSurÉ zÉÌ£ü xÉå sÉÉåaÉÉåÇ MüÉå MæüS MüU sÉåiÉå WæÇû| uÉWûÉÇ xÉå 

pÉÉaÉlÉå Måü AsÉÉuÉÉ ExÉå MüÉåD UÉxiÉÉ lÉWûÏÇ xÉÑfÉÉ, cÉÑmÉMåü xÉå uÉWû 

uÉWûÉÇ xÉå ÎZÉxÉMü ÍsÉrÉÉ AÉæU xÉqÉÑSì MüÐ AÉåU eÉÉlÉå sÉaÉÉ| ExÉlÉå 

xÉÉåcÉÉ iÉOû mÉU eÉÉMüU uÉWû xuÉrÉÇ MüÉåD MüÉåÍzÉzÉ MüUMåü AmÉlÉå SåzÉ 

sÉÉæOûlÉå MüÉ CÇiÉeÉÉqÉ MüUåaÉÉ| 

UÉxiÉå qÉåÇ ExÉlÉå MÑüNû rÉÑuÉÉAÉåÇ MüÉå SåZÉÉ ExÉÏ ÌuÉÍcÉ§É rÉÇ§É mÉU 

EÇaÉÍsÉrÉÉÇ bÉÑqÉÉ UWåû jÉå AÉæU eÉÉåU eÉÉåU xÉå AMåüsÉå WûÏ ÌMüxÉÏ xÉå 

oÉÉiÉåÇ pÉÏ MüU UWåû jÉå, MüÉåD qÉÑxMÑüUÉ UWûÉ jÉÉ, MüÉåD fÉÔqÉ UWûÉ jÉÉ| 

ElÉMåü MüÉlÉÉåÇ MüÉå ÌMüxÉÏ xÉeÉÉ Måü ÃmÉ qÉåÇ oÉÇS MüU ÌSrÉÉ aÉrÉÉ  jÉÉ| 

'Wåû pÉaÉuÉÉlÉ rÉå MæüxÉÉ ÌuÉÍcÉ§É SåzÉ Wæû oÉåcÉÉUå rÉÑuÉÉAÉåÇ MüÉåD rÉÉiÉlÉÉ 

SÏ eÉÉ UWûÏ Wæû MüÐ ElÉMåü MüÉlÉ oÉÇS MüU ÌSL Wæ AÉæU CxÉ MüÉUhÉ uÉå 

AmÉlÉÉ qÉÉlÉÍxÉMü xÉÇiÉÑsÉlÉ ZÉÉå oÉæPåû WæÇ AÉæU AeÉÏoÉ urÉuÉWûÉU MüU 

UWåû Wæû| uÉWû ElÉxÉå MÑüNû MüWûiÉÉ ExÉxÉå mÉWûsÉå WûÏ ElWûÉåÇlÉå ÌuÉÍcÉ§É 

rÉÇ§É ExÉMüÐ AÉåU bÉÑqÉÉ  MüU EÇaÉÍsÉrÉÉÇ cÉsÉÉlÉÏ zÉÑÃ MüU SÏ| uÉWû 

bÉoÉUÉ aÉrÉÉ AÉæU xÉÉåcÉlÉå sÉaÉÉ oÉÄQûÏ qÉÑxiÉæS AÉqÉÏï Wæû rÉWûÉÇ sÉaÉiÉÉ 

Wæû xÉpÉÏ sÉÉåaÉ WûÍjÉrÉÉU xÉå sÉæxÉ WæÇû, rÉWû xÉÉåcÉ MüU uÉWûÉÇ xÉå ÌMüxÉÏ 

iÉUWû xÉå oÉcÉ ÌlÉMüsÉÉ AÉæU iÉOû mÉU mÉWÒÇûcÉ aÉrÉÉ| 

uÉWû AmÉlÉå SåzÉ uÉÉmÉxÉ eÉÉlÉå Måü oÉÉUå qÉåÇ xÉÉåcÉ WûÏ UWûÉ jÉÉ ÌMü LMü 

urÉÌ£ü ExÉMåü mÉÉxÉ AÉMüU oÉÉåsÉÉ ÌMü iÉOû mÉU LMü lÉÉæMüÉ iÉÑqWûÉUÉ 

CÇiÉÄeÉÉU MüU UWûÏ Wæû, iÉÑqWûÉUå xÉÉjÉÏ iÉÑqWåû sÉålÉå AÉrÉå Wæû| aÉÑÍsÉuÉU 

xÉÉåcÉ qÉåÇ mÉÄQû aÉrÉÉ ÌMü rÉå MæüxÉå WÒûAÉ, ElWåÇû qÉåUÉ mÉiÉÉ MæüxÉå qÉÉsÉÔqÉ 

cÉsÉÉ| ExÉ urÉÌ£ü lÉå ExÉå oÉiÉÉrÉÉ ÌMü rÉWû ÌQûÎeÉOûsÉ SÒÌlÉrÉÉ Wæû 

AÉæU WûqÉ QíûÉålÉ uÉ xÉåOåûsÉÉCOû MüÐ xÉWûÉrÉiÉÉ xÉå xÉqÉÑSìÏ rÉÉÌ§ÉrÉÉåÇ 

AÉæU iÉOû mÉU ÌlÉaÉUÉlÉÏ UZÉiÉå Wæû, AÉæU WûqÉlÉå iÉÑqWåû SåZÉ ÍsÉrÉÉ jÉÉ 

AÉæU iÉÑqWûÉUå xÉÉÍjÉrÉÉåÇ iÉMü xÉÇSåzÉ mÉWÒÇûcÉÉ ÌSrÉÉ jÉÉ| aÉÑÍsÉuÉU lÉå 

ElWåÇû kÉlrÉuÉÉS ÌSrÉÉ AÉæU rÉWû xÉÉåcÉiÉå WÒûL cÉsÉ ÌSrÉÉ ÌMü MüÉzÉ rÉå 

ÌuÉÍcÉ§É rÉÇ§É mÉWûsÉå MüÐ rÉÉ§ÉÉAÉåÇ qÉåÇ pÉÏ WûÉåiÉå iÉÉå ExÉå pÉOûMülÉÉ lÉWûÏÇ 

mÉÄQûiÉÉ|

sÉbÉÑMüjÉÉsÉbÉÑMüjÉÉsÉbÉÑMüjÉÉ
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Time Management 

Key to Ef f iciency & Productivity

"Time is free, but priceless. One cannot own it, but one 
can use it. One cannot keep it, but one can spend it. Once 
one has lost it, one can never retrieve it.."

Time is a subject of serious discussion in ordinary life, in 
philosophy and in Science. In Indian Philosophy, Kālā is a 
living en�ty some�mes personified as Rudra or Siva who 
devours or consumes crea�on in bits and pieces, which is 
what Time is. Time means consump�on. In Science, Time 
is part of Space, both of them forming a single en�ty 
called 'Space-Time Con�nuum.' There was neither Space 
nor Time before the Big Bang, a name given to the 
moment when the crea�on of the Universe began. In the 
ordinary sense, Time is what the clock, the sun, the 

moon, the earth, the seasons, etc. signify by their 
movements. There cannot be an absolute defini�on of 
�me. In ordinary life, �me is measured in rela�on to 
events happening and work done. The past is �me that is 
passed, the present is �me at hand and the future is �me 
ahead.

Time though appears beginning less and endless 
acquires limita�on once some task is set against it. I 
brush my teeth in 3 minutes or take bath in 10 minutes 
means I have congealed �me and UNITISED it. This 
uni�sa�on of �me is useful in day to day life to define and 
valorise different ac�vi�es. When there is a single task, a 
�meframe becomes necessary in order that the task is 

not stretched or shrunk inordinately. When there are 
many tasks to be done, one need to priori�se and go by 
deadlines to each task so that all of them are finished 
according to specifica�ons set. Thus fragmen�ng �me 
has prac�cal benefits.

Today we are living in a complex world where �me is at a 
premium because the range of human ac�vi�es and 
pursuits have increased beyond imagina�on. Unlike the 
simple, leisurely, countryside life of olden days, modern 
life has put greater pressure and demands on �me. In a 
mechanis�c world such as the current one, everything 
has to move in step with �me before �me-out happens. 
It is in this context that �me management assumes 
importance.

What is �me management? It simply means organising 
one's �me in such a way that one's efficiency, work 
quality, produc�vity, and output are maximised, the 
stress factor is minimised, the work- life balance is 
idealised, and the leisure and relaxa�on period is 

op�mised. Time management is necessary both in 
personal l ife and in working l ife. Its value is 
propor�onately high in corporate life.

In  �me management ,  five  th ings  stand out . 
Organisa�on, Priori�sa�on, Economisa�on, Planning 
and Delega�on. Organisa�on refers to a well-honed 
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work system where the goals are clear, tools are 
effec�ve, and housekeeping is spick and span. When the 
objec�ve to be achieved is definite and clear, there is no 
chance of straying in doubts and confusion. A task is 
much more easier and smoother if the tools are at hand, 
ready and in shipshape.

Priori�sa�on sets clear dis�nc�on between exigent, 
urgent, important and emergent tasks. Exigent tasks do 
not happen always, but one has to be well prepared for it 
at any given �me. Urgent tasks are important tasks with 
no elbowroom to manoeuvre. Important tasks are those 
that ma�er most at al l  �mes and cannot be 
compromised �mewise, among other things. Emergent 
tasks are those which are wai�ng in the wings for their 
turn but cannot be pushed back. 

To illustrate with a homely example: On marriage eve 
night, the electric system broke down in the complex 
where the guests and host were housed. Nothing could 
proceed without light because the prepara�ons start 
from almost midnight for the marriage in the morning. 
Vegetables and grocery for marriage snacks/meals had 
not arrived because the lorry carrying them had broken 
down midway. The priest who would conduct the 
marriage had an accident. The recep�on music group 
was held up due to cancella�on of the train. Now 
restoring the electric system is Exigency. Making 
alternate transport for vegetables and grocery is 
Urgency. Arranging a subs�tute priest is Importance. 
Finding a music band locally is emergent ie. about to 
come. Since the recep�on is in the evening and music 
can even be done away with, the issue can be placed 
down at the end of priority list. At corporate levels the 
equivalent situa�ons are more serious and at stake are 
cost, profit as well business reputa�on.

Coming to Economisa�on, it refers to ge�ng the task 
done with minimum efforts with maximum results. 
Economisa�on is the hallmark of efficiency and 
produc�vity. Any task well and neatly executed 
conserves both �me and energy. Like monetary 
investment, investment of efforts and �me should be 
wisely done because in the long run �me has the same 
value as money. For this, exper�se has to be developed. 
If po�er who produces one elegant vase in one hour 
produces two vases of the same elegance in that one 
hour, that is Economisa�on.

Planning is an essen�al ingredient of �me management. 
Drawing out a plan provides clear vision and arms the 
mission with addi�onal strength. It is the same as 
strategising a war or working out its logis�cs. It is said 
that Napolean won the ba�les in his mind first, and then 
in the ba�lefield. Planning clears all mental cobwebs in 
advance and presents a well laid-out path, which is 
easier to tread or march upon towards the already set 
goals. It is to be borne in mind that planning should 
include possible subs�tu�ons, even devia�ons and 
shortcuts, in the case of con�gencies and unexpected 
setbacks. They call it Plan B, Plan C etc.

Delega�on is to �me management what is check-in 
baggage to air travel. One cannot carry the whole of 
luggage with one to on one's seat. Similarly, one has to 
learn to pass excess baggage to those who are meant to 
handle them. Let mul�tasking be le� to octopuses. 
Centralising all func�ons and decisions either out of lack 
of faith on others or out of a false sense of one's own 
perfec�bility is self-defea�ng. It may even end in 
overload, tripping and even total burnout.

Talking of stress, an important goal of �me management 
should be to create a decent quantum of free �me for 
oneself to relax, refresh, recreate, and recharge. Coming 
out of the daily grind at regular intervals, taking break 
from the rou�ne, leaving the brain fallow now and then 
is impera�ve from the point of view of both physical and 
mental health. At the end of the day all sweat and toil is 
to find health, happiness and self-fulfilment. If work is 
the current account of �me management, free �me is its 
savings bank account. Never have an overdra� account 
in �me management! "It is not enough to be busy," said 
Thoreau, the American thinker, "The ques�on is, what 
are you busy about?"
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AÉqÉÑZÉ : 

AlÉÑuÉÉS AmÉlÉå AÉmÉ qÉåÇ MüsÉÉ AÉæU ÌuÉ¥ÉÉlÉ SÉålÉÉåÇ Wæû| xuÉaÉÏïrÉ ́ ÉÏ lÉåWûÂ 

lÉå AmÉlÉå sÉåZÉ  zÉoSÉåÇ MüÉ AjÉï  qÉåÇ ÍsÉZÉÉ jÉÉ ``LMü pÉÉwÉÉ xÉå SÕxÉUÏ 

pÉÉwÉÉ qÉåÇ AlÉÑuÉÉS MüUlÉÉ oÉWÒûiÉ MüÌPûlÉ MüÉqÉ Wæû AÉæU xÉcÉ mÉÔÍNûrÉå iÉÉå 

ÄeÉUÉ pÉÏ aÉWûUÏ oÉÉiÉÉåÇ MüÉ PûÏMü-PûÏMü AlÉÑuÉÉS WûÉå WûÏ lÉWûÏÇ xÉMüiÉÉ|'' 

cÉ¢üuÉiÉÏï UÉeÉaÉÉåmÉÉsÉÉcÉÉUÏ lÉå ÍsÉZÉÉ jÉÉ ̀ `qÉåUÉ rÉWû xÉÑSØÄRû AÍpÉqÉiÉ Wæû 

ÌMü EiM×üwOû xÉÉÌWûÎirÉMü aÉëÇjÉÉåÇ MüÉ LMü pÉÉwÉÉ xÉå SÕxÉUÏ pÉÉwÉÉ qÉåÇ 

AlÉÑuÉÉS MüUlÉÉ xÉÇpÉuÉ lÉWûÏÇ Wæû |'' WûÉåqÉU 

MüÉ AlÉÑuÉÉS MüUiÉå xÉqÉrÉ ÌuÉÍsÉrÉqÉ MÔümÉU 

lÉå AmÉlÉå mÉ§É qÉåÇ ÍsÉZÉÉ jÉÉ ̀ `WûU pÉÉwÉÉ qÉåÇ 

MÑüNû LåxÉå iÉiuÉ WûÉåiÉå WæÇû ÎeÉlÉMüÉ SÕxÉUÏ 

pÉÉwÉÉ qÉåÇ ÃmÉÉÇiÉU MüUlÉÉ ExÉMåü mÉÉPû MüÉå 

WûÏ lÉwOû MüU xÉMüiÉÉ Wæû |''  

AlÉÑuÉÉS MüUiÉå xÉqÉrÉ WûqÉåÇ mÉÉðcÉ `Mü' mÉU 

krÉÉlÉ UZÉlÉÉ WûÉåaÉÉ | YrÉÉ, YrÉÉåÇ, MæüxÉå, 

ÌMüxÉ Måü ÍsÉL AÉæU MüoÉ | rÉWû CxÉÍsÉL 

ÌMü AlÉ Ô ÌSiÉ xÉÉqÉa É ë Ï , CxÉMüÐ 

AÉuÉzrÉMüiÉÉ, sÉ¤rÉ xÉqÉÔWû AÉÌS AlÉÑuÉÉS MüÐ aÉÑhÉuÉ¨ÉÉ MüÉå mÉëpÉÉÌuÉiÉ 

MüUiÉÉ Wæû | xÉUMüÉUÏ MüÉqÉ MüÉeÉ qÉåÇ eÉÉå xÉoÉxÉå qÉWûiuÉmÉÔhÉï oÉÉiÉ Wæû, uÉWû 

xÉÉæÇSrÉï MüÐ lÉWûÏÇ, oÉÎsMü UxÉ MüÐ Wæû | LMü pÉÉwÉÉ xÉå SÕxÉUÏ pÉÉwÉÉ qÉåÇ 

AlÉÑuÉÉS MüUiÉå xÉqÉrÉ rÉWû qÉWûiuÉmÉÔhÉï Wæû ÌMü ÎeÉxÉ pÉÉwÉÉ xÉå AlÉÑuÉÉS 

ÌMürÉÉ eÉÉ UWûÉ Wæû ExÉMüÐ xÉÇMüsmÉlÉÉ SÕxÉUÏ pÉÉwÉÉ qÉåÇ PûÏMü-PûÏMü AÉ 

eÉÉL | CxÉMåü ÍsÉL rÉWû AÉuÉzrÉMü Wæû ÌMü AlÉÑuÉÉSMü MüÉå mÉWûsÉå ÌuÉwÉrÉ 

MüÐ eÉÉlÉMüÉUÏ WûÉå AÉæU CxÉMåü oÉÉS SÉålÉÉåÇ pÉÉwÉÉAÉåÇ MüÉ ¥ÉÉlÉ WûÉå| rÉWû 

krÉÉlÉ AuÉzrÉ UWåÇû ÌMü rÉWû AlÉÑuÉÉS ÎeÉxÉ Måü ÍsÉL ÌMürÉÉ eÉÉ UWûÉ Wæû uÉWû 

CxÉå AcNûÏ iÉUWû  xÉå xÉqÉfÉ xÉMåü | iÉÉå AÉmÉ CxÉå xÉUsÉiÉÉ xÉå MüU 

xÉMüiÉå WæÇû | CxÉMåü ÍsÉL AÉmÉ eÉÌOûsÉ uÉÉYrÉ UcÉlÉÉ xÉå oÉcÉåÇ AÉæU xÉUsÉ 

pÉÉwÉÉ MüÉ mÉërÉÉåaÉ MüUåÇ | AlÉÑuÉÉS zÉoSÉåÇ MüÉ lÉWûÏÇ, oÉÎsMü xÉÇMüsmÉlÉÉAÉåÇ 

MüÉ WûÉåiÉÉ Wæû | rÉWûÏ CxÉMüÉ qÉÔsÉ ÍxÉ®ÉÇiÉ Wæû |

ÌuÉÍkÉ LuÉÇ AlÉÑuÉÉS : 

mÉÑUÉlÉå eÉqÉÉlÉå qÉåÇ aÉÉðuÉÉåÇ qÉåÇ mÉÇcÉÉrÉiÉ WûÉåiÉÏ jÉÏ | uÉWûÉð MüÐ AcNûÏ-oÉÑUÏ 

bÉOûlÉÉAÉåÇ, fÉaÉÄQûÉåÇ LuÉÇ AlrÉ ÌuÉwÉrÉÉåÇ mÉU eÉoÉ oÉWûxÉ WûÉåiÉÏ jÉÏ, iÉoÉ 

mÉÇcÉÉrÉiÉ ÌlÉhÉïrÉ MüUiÉÏ jÉÏ | kÉqÉï xÉÇoÉÇkÉÏ oÉÉiÉÉåÇ mÉU kÉÉÍqÉïMü AÉcÉÉrÉï 

ÌlÉhÉïrÉ sÉåiÉå jÉå | xÉoÉxÉå oÉÄQåû ÌlÉhÉïrÉ AÍkÉMüÉUÏ UÉeÉÉ WûÉåiÉå jÉå | WûqÉÉUå 

SåzÉ qÉåÇ qÉlÉÑ xqÉ×ÌiÉ, mÉÉUÉzÉU xqÉ×ÌiÉ AÉÌS lÉÏÌiÉ aÉëÇjÉ ÌuÉÍkÉ Måü pÉÏ aÉëÇjÉ 

jÉå |

rÉÑaÉÉåÇ Måü oÉSsÉiÉå-oÉSsÉiÉå ÌuÉÍkÉ AÉæU mÉëzÉÉxÉlÉ MüÐ mÉëÌ¢ürÉÉ qÉåÇ mÉËUuÉïlÉ 

WûÉåiÉÉ cÉsÉÉ Wæû | qÉÑaÉsÉ zÉÉxÉlÉ MüÉsÉ 

qÉåÇ mÉëzÉÉxÉlÉ TüÉUxÉÏ pÉÉwÉÉ Måü 

qÉÉkrÉqÉ xÉå cÉsÉiÉÉ jÉÉ | ÌuÉÍkÉ Måü 

¤Éå§É qÉåÇ pÉÏ TüÉUxÉÏ MüÉ oÉÉåsÉoÉÉsÉÉ 

jÉÉ | eÉoÉ AÇaÉëåeÉ MÇümÉlÉÏ MüÉ 

zÉÉxÉlÉ eÉqÉ aÉrÉÉ, AÇaÉ ë åeÉ 

lrÉÉrÉÉkÉÏzÉ (eÉeÉ) WûÉålÉå sÉaÉå iÉoÉ 

ÌuÉÍkÉ MüÐ pÉÉwÉÉ AÇaÉëåeÉÏ WûÉålÉå sÉaÉÏ| 

pÉÉUiÉÏrÉ uÉMüÐsÉ, mÉÇÌQûiÉ AÉæU 

qÉÉæsÉuÉÏ AÉÌS rÉWûÉð MüÐ ÌlÉrÉqÉÉuÉsÉÏ 

AÇaÉëåeÉ eÉeÉ MüÉå xÉqÉfÉÉiÉå jÉå | CxÉ 

MüÉrÉï qÉåÇ AlÉÑuÉÉS xÉWûÉrÉiÉÉ SåiÉÉ jÉÉ | CÇasÉæÇQû MüÐ ÌuÉÍkÉ mÉëhÉÉsÉÏ pÉÏ 

pÉÉUiÉ qÉåÇ sÉÉaÉÔ MüÐ aÉD jÉÏ | CxÉÍsÉL eÉeÉ, uÉMüÐsÉ AÉæU eÉÔUÏ MüÐ 

urÉuÉxjÉÉ rÉWûÉð MüÐ aÉrÉÏ | oÉÉS qÉåÇ eÉÔËUrÉÉåÇ MüÐ urÉuÉxjÉÉ xÉqÉÉmiÉ WÒûD | 

AÇaÉëåeÉÏ eÉÉlÉlÉåuÉÉsÉå uÉMüÐsÉ AÇaÉëåeÉÏ Måü qÉÉkrÉqÉ xÉå pÉÉUiÉÏrÉÉåÇ Måü 

qÉÑMüSqÉÉåÇ MüÐ mÉæUuÉÏ MüUiÉå jÉå | ÌlÉhÉïrÉ AÇaÉëåeÉÏ qÉåÇ xÉÑlÉuÉÉrÉÉ eÉÉiÉÉ jÉÉ | 

rÉWû mÉëhÉÉsÉÏ AÇaÉëåeÉÉåÇ MüÉå pÉÏ AlÉÑÍcÉiÉ AlÉÑpÉuÉ WÒûD | CxÉÍsÉL ÌoÉëÌOûzÉ 

mÉÉÍsÉïrÉÉqÉåÇOû lÉå APûÉUWûuÉÏÇ zÉiÉÏ Måü AÇiÉ qÉåÇ rÉWû ÌuÉkÉÉlÉ MüU ÌSrÉÉ ÌMü 

pÉÉUiÉ xÉÇoÉÇkÉÏ ÌuÉÍkÉ Måü AlÉÑuÉÉS pÉÉUiÉÏrÉ pÉÉwÉÉAÉåÇ qÉåÇ mÉëMüÉÍzÉiÉ ÌMüL 

eÉÉLÇ | xÉlÉç 1820 qÉåÇ rÉWû AÉSåzÉ ÌSrÉÉ aÉrÉÉ ``Every regula�on 

with marginal notes, shall be translated in the Persian 

and  Hindustani languages  by the translators.  ÌMÇüiÉÑ 1830 

qÉåÇ TüÉUxÉÏ xÉqÉÉmiÉ WûÉå aÉrÉÏ AÉæU AÇaÉëåeÉÏ WûÏ UWûÏ| ÌTüU pÉÏ pÉÉUiÉÏrÉ 

lrÉÉrÉÉsÉrÉÉåÇ qÉåÇ, ZÉÉxÉ MüUMåü NûÉåOåû lrÉÉrÉÉsÉrÉÉåÇ qÉåÇ, TüÉUxÉÏ zÉoSÉuÉsÉÏ 

eÉÉUÏ UWûÏ Wæû | 

oÉÏ xÉUxuÉiÉÏ
uÉËU¸ mÉëoÉÇkÉMü

UÉeÉpÉÉwÉÉ Mü¤É 

AÇcÉsÉ MüÉrÉÉïsÉrÉ, ÌiÉÂuÉlÉÇiÉmÉÑUqÉ
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ÌuÉÍkÉ AlÉÑuÉÉS - mÉëÉUÇÍpÉMü mÉërÉÉxÉ :  

ÌWÇûSÏ MüÐ ÌuÉÍkÉ zÉoSÉuÉsÉÏ MüÉ xÉÇaÉëWû AÉæU xÉuÉïmÉëjÉqÉ mÉëMüÉzÉlÉ MüUlÉå 

MüÉ ´ÉårÉ ´ÉÏ LxÉ LxÉ ÌuÉsxÉlÉ MüÉå Wæû (Glossory of Judicial and 

Revenue Terms 1855). 1961 D qÉåÇ UÉeÉpÉÉwÉÉ ÌuÉkÉÉrÉÏ AÉrÉÉåaÉ MüÐ 

xjÉÉmÉlÉÉ WÒûD| CxÉMüÉ MüÉrÉï pÉÉUiÉÏrÉ qÉÉlÉMü ÌuÉÍkÉ zÉoSÉuÉsÉÏ iÉærÉÉU 

MüUlÉÉ jÉÉ | xÉlÉç 1970 qÉåÇ ÌuÉÍkÉ zÉoSÉuÉsÉÏ MüÉ mÉëMüÉzÉlÉ WÒûAÉ | 

CxÉMüÉ mÉËUuÉkÉïlÉ xÉqÉrÉ-xÉqÉrÉ mÉU WûÉåiÉÉ AÉ UWûÉ Wæû | ÌuÉÍkÉ zÉoSÉuÉsÉÏ 

MüÉ AlÉÑuÉÉS MüÌPûlÉ WûÉåiÉÉ Wæû | xÉÉqÉÉlrÉ SØÎwOû xÉå ÌuÉÍkÉ zÉoS MüÐ AmÉå¤ÉÉ 

MüÉlÉÔlÉ zÉoS AÍkÉMü mÉëcÉÍsÉiÉ Wæû | ÌTüU pÉÏ ÌuÉ²ÉlÉÉåÇ lÉå ÌuÉÍkÉ zÉoS MüÉå 

xuÉÏMüÉU ÌMürÉÉ Wæû | CxÉMüÉ MüÉUhÉ rÉWû Wæû ÌMü eÉoÉ MüÉlÉÔlÉ zÉoS xÉå 

ÌuÉzÉåwÉhÉ AÉÌS ÃmÉÉåÇ MüÉ ÌlÉwmÉÉSlÉ MüUlÉÉ mÉÄQûiÉÉ Wæû iÉoÉ uÉå TüÉUxÉÏ zÉoS 

ÌWÇûSÏ MüÐ mÉëM×üÌiÉ Måü AlÉÑMÔüsÉ lÉWûÏÇ mÉÄQûiÉå | WûqÉÉUå SåzÉ qÉåÇ mÉWûsÉå eÉÉå 

TüÉUxÉÏ zÉæsÉÏ MüÐ ÌuÉÍkÉ zÉoSÉuÉsÉÏ jÉÏ ExÉMüÉ LMü ESÉWûUhÉ ̀ `AÉmÉMüÉå 

CiÉsÉÉ SÏ eÉÉiÉÏ Wæû ÌMü AaÉU oÉUÉåeÉ qÉeÉoÉÔU AÉmÉ WûÉÎeÉU lÉ WûÉåÇaÉå iÉÉå 

qÉÑMüSqÉÉ oÉaÉæU WûÉÎeÉUÏ TæüxÉsÉÉ WûÉåaÉÉ | oÉxÉoÉiÉ qÉåUå SxiÉZÉiÉ AÉæU qÉÑWûU 

ASÉsÉiÉ Måü AÉeÉ oÉiÉÉUÏMü 29 qÉÉWû 3, xÉlÉç 1978 eÉÉUÏ ÌMürÉÉ 

aÉrÉÉ |'' AÉkÉÑÌlÉMü xÉÇÌuÉkÉÉlÉ Måü AlÉÑxÉÉU eÉÉå ÌuÉÍkÉ zÉoSÉuÉsÉÏ iÉærÉÉU 

MüÐ aÉD Wæû, ExÉqÉåÇ xÉÇxM×üiÉ zÉoSÉåÇ MüÐ AÍkÉMüiÉÉ Wæû | ÌMÇüiÉÑ ÌuÉÍkÉ MüÐ 

pÉÉwÉÉ eÉlÉ xÉÉkÉÉUhÉ MüÐ lÉWûÏÇ WûÉå xÉMüiÉÏ | 

AlÉÑuÉÉS - xÉUMüÉUÏ mÉërÉÉxÉ : 

xuÉiÉÇ§ÉiÉÉ mÉëÉÎmiÉ Måü oÉÉS uÉæ¥ÉÉÌlÉMü-iÉMülÉÏMüÐ zÉoSÉuÉsÉÏ Måü ÍsÉL 

ÍzÉ¤ÉÉ qÉÇ§ÉÉsÉrÉ lÉå xÉlÉç 1950 qÉåÇ uÉæ¥ÉÉÌlÉMü zÉoSÉuÉsÉÏ oÉÉåQïû MüÐ 

xjÉÉmÉlÉÉ MüÐ| xÉlÉç 1952 qÉåÇ E£ü oÉÉåQïû Måü iÉiuÉÉuÉkÉÉlÉ qÉåÇ zÉoSÉuÉsÉÏ 

ÌlÉqÉÉïhÉ MüÉ MüÉrÉï mÉëÉUÇpÉ WÒûAÉ| AliÉiÉ: 1960 qÉåÇ MåülSìÏrÉ ÌWûlSÏ 

ÌlÉSåzÉÉsÉrÉ MüÐ xjÉÉmÉlÉÉ WÒûD| CxÉ mÉëMüÉU ÌuÉÍpÉ³É AuÉxÉUÉåÇ mÉU iÉærÉÉU 

zÉoSÉuÉsÉÏ MüÉå 'mÉÉËUpÉÉÌwÉMü zÉoS xÉÇaÉëWû' zÉÏwÉïMü xÉå mÉëMüÉÍzÉiÉ ÌMürÉÉ 

aÉrÉÉ, ÎeÉxÉMüÉ E¬åzrÉ LMü AÉåU uÉæ¥ÉÉÌlÉMü iÉjÉÉ iÉMülÉÏMüÐ zÉoSÉuÉsÉÏ 

AÉrÉÉåaÉ Måü xÉqÉluÉrÉ MüÉrÉï Måü ÍsÉL AÉkÉÉU mÉëSÉlÉ MüUlÉÉ jÉÉ AÉæU SÕxÉUÏ 

AÉåU AliÉËUqÉ AuÉÍkÉ qÉåÇ sÉåZÉMüÉåÇ MüÉå lÉD xÉÇMüsmÉlÉÉAÉåÇ Måü ÍsÉL 

xÉuÉïxÉqqÉiÉ mÉÉËUpÉÉÌwÉMü zÉoS mÉëSÉlÉ MüUlÉÉ jÉÉ| 

xÉlÉç 1962 qÉåÇ QûÊ. SÉæsÉiÉ ÍxÉÇWû MüÉåPûÉUÏ MüÐ AkrÉ¤ÉiÉÉ qÉåÇ uÉæ¥ÉÉÌlÉMü 

iÉjÉÉ mÉÉËUpÉÉÌwÉMü zÉoSÉuÉsÉÏ AÉrÉÉåaÉ MüÐ xjÉÉmÉlÉÉ MüÐ aÉD | uÉæ¥ÉÉÌlÉMü 

iÉjÉÉ iÉMülÉÏMüÐ zÉoSÉuÉsÉÏ AÉrÉÉåaÉ (xÉÏLxÉOûÏOûÏ) ÌWûlSÏ AÉæU AlrÉ 

xÉpÉÏ pÉÉUiÉÏrÉ pÉÉwÉÉAÉåÇ Måü uÉæ¥ÉÉÌlÉMü AÉæU iÉMülÉÏMüÐ zÉoSÉåÇ MüÉå 

mÉËUpÉÉÌwÉiÉ LuÉÇ lÉL zÉoSÉåÇ MüÉ ÌuÉMüÉxÉ MüUiÉÉ Wæû| AmÉlÉÏ xjÉÉmÉlÉÉ xÉå 

AoÉ iÉMü Måü uÉwÉÉåïÇ qÉåÇ zÉoSÉuÉsÉÏ AÉrÉÉåaÉ lÉå ¥ÉÉlÉ MüÐ ÌuÉÍpÉ³É zÉÉZÉÉAÉåÇ, 

rÉjÉÉ-ÌuÉ¥ÉÉlÉ, qÉÉlÉÌuÉMüÐ, xÉqÉÉeÉzÉÉx§É, M×üÌwÉ, AÉrÉÑÌuÉï¥ÉÉlÉ iÉjÉÉ 

CÇeÉÏÌlÉrÉËUÇaÉ CirÉÉÌS qÉåÇ MüD sÉÉZÉ iÉMülÉÏMüÐ zÉoSÉåÇ Måü ÌWûlSÏ mÉrÉÉïrÉ 

ÌlÉkÉÉïËUiÉ MüU ElWåÇû ÌuÉÍpÉ³É zÉoS xÉÇaÉëWûÉåÇ iÉjÉÉ mÉËUpÉÉwÉÉ MüÉåzÉÉåÇ Måü ÃmÉ 

qÉåÇ mÉëMüÉÍzÉiÉ ÌMürÉÉ Wæû| xÉlÉç 1968 qÉåÇ aÉëÇjÉ ÌlÉqÉÉïhÉ MüÐ rÉÉåeÉlÉÉ Måü 

AÇiÉaÉïiÉ 15 UÉerÉÉåÇ qÉåÇ ̀ aÉëÇjÉ AMüÉSqÉÏ' iÉjÉÉ ̀ mÉÉœ mÉÑxiÉMü qÉÇQûsÉÉåÇ' MüÐ 

xjÉÉmÉlÉÉ MüÐ Wæû ÎeÉxÉxÉå ÌMü ÌWÇûSÏ Måü xÉÉjÉ-xÉÉjÉ pÉÉUiÉ MüÐ AlrÉ 

AÉkÉÑÌlÉMü pÉÉwÉÉAÉåÇ qÉåÇ iÉMülÉÏMüÐ zÉoSÉuÉsÉÏ MüÉ ÌuÉMüÉxÉ iÉjÉÉ mÉÉœ-

mÉÑxiÉMü MüÉ mÉëMüÉzÉlÉ ÌMürÉÉ eÉÉ xÉMåü| 

zÉoSÉuÉsÉÏ AÉrÉÉåaÉ iÉjÉÉ ÌuÉÍpÉ³É UÉerÉÉåÇ qÉåÇ xjÉÉÌmÉiÉ aÉëÇjÉ AMüÉSÍqÉrÉÉåÇ 

iÉjÉÉ mÉÉœ-mÉÑxiÉMü qÉÇQûsÉÉåÇ Måü xÉqÉÎluÉiÉ mÉërÉÉxÉ xÉå AoÉ iÉMü WûeÉÉUÉåÇ 

mÉÉœ-mÉÑxiÉMüÉåÇ MüÉ mÉëMüÉzÉlÉ ÌMürÉÉ eÉÉ cÉÑMüÉ Wæû| CxÉMåü AÌiÉËU£ü 

mÉÔUMü xÉÉqÉaÉëÏ Måü ÃmÉ qÉåÇ aÉëÇjÉ qÉÉsÉÉAÉåÇ, cÉrÉÌlÉMüÉAÉåÇ iÉjÉÉ mÉ§É-

mÉÌ§ÉMüÉAÉåÇ MüÐ LMü sÉÇoÉÏ xÉÔcÉÏ mÉëxiÉÑiÉ MüÐ eÉÉ xÉMüiÉÏ Wæû| AÎZÉsÉ 

pÉÉUiÉÏrÉ zÉoSÉuÉsÉÏ, ÌuÉpÉÉaÉÏrÉ zÉoSÉuÉÍsÉrÉÉð iÉjÉÉ mÉëzÉÉxÉÌlÉMü 

zÉoSÉuÉsÉÏ AmÉlÉå AÉmÉ qÉåÇ AÉrÉÉåaÉ Måü AlÉÔPåû mÉërÉÉxÉ Wæû| zÉoSÉuÉsÉÏ 

AÉrÉÉåaÉ lÉå MümrÉÔOûUÏM×üiÉ UÉ·íÏrÉ zÉoSÉuÉsÉÏ oÉæÇMü MüÐ xjÉÉmÉlÉÉ pÉÏ MüÐ 

Wæû| TüUuÉUÏ 2000 qÉåÇ AÉrÉÉåaÉ lÉå UÉ·íÏrÉ xÉÔcÉlÉÉ MåülSì Måü xÉuÉïU mÉU 

uÉåoÉxÉÉCOû  mÉëÉUqpÉ ÌMürÉÉ Wæû| CxÉ uÉåoÉxÉÉCOû mÉU AÉrÉÉåaÉ Måü ÌuÉwÉrÉ qÉåÇ 

AaÉëåÇeÉÏ iÉjÉÉ ÌWÇûSÏ SÉålÉÉåÇ pÉÉwÉÉAÉåÇ qÉåÇ mÉÔUÏ eÉÉlÉMüÉUÏ SÏ aÉD Wæû iÉjÉÉ 

MüD qÉWûiuÉmÉÔhÉï ÌuÉwÉrÉÉåÇ MüÐ zÉoSÉuÉÍsÉrÉÉð pÉÏ EmÉsÉokÉ MüUÉrÉÏ aÉrÉÏ Wæû|

ÌuÉÍkÉ MüÐ pÉÉwÉÉ LuÉÇ eÉlÉ xÉÉkÉÉUhÉ MüÐ pÉÉwÉÉ : 

ÌuÉÍkÉ MüÐ zÉoSÉuÉsÉÏ qÉåÇ AmÉåÍ¤ÉiÉ xÉuÉïmÉëqÉÑZÉ aÉÑhÉ ÌlÉÎzcÉiÉ AjÉïuÉ¨ÉÉ Wæû 

(precision of meaning). ÌuÉÍkÉ Måü ¤Éå§É qÉåÇ uÉxiÉÑAÉåÇ Måü lÉÉqÉ MüqÉ 

WûÉåiÉå WæÇû, xÉÇMüsmÉlÉÉLÇ AÍkÉMü WûÉåiÉå WæÇû | WûqÉ xÉÉqÉÉlrÉ urÉuÉWûÉU qÉåÇ MüD 

xÉÇMüsmÉlÉÉAÉåÇ Måü ÍsÉL LMü xÉÉqÉÉlrÉ zÉoS MüÉ urÉuÉWûÉU MüU xÉMüiÉå WæÇû | 

ÌMÇüiÉÑ ÌuÉÍkÉ Måü ¤Éå§É qÉåÇ ClÉqÉåÇ xÉÔ¤qÉ AÇiÉU WûÉåiÉÉ Wæû | 

ESÉWûUhÉÉjÉï Ordinance, Mandate, Writ & Injunc�on.  cÉÉUÉåÇ 

zÉoS qÉÔsÉiÉ: AÉSåzÉ MüÉ pÉÉuÉ WûÏ mÉëxiÉÑiÉ MüUiÉå WæÇû | qÉaÉU mÉëirÉåMü MüÉ 

ÌuÉÍzÉwOû AjÉï iÉjÉÉ mÉëxÉÇaÉ WûÉåiÉÉ Wæû | 

AkrÉÉSåzÉ AjÉuÉÉ Ordinance AÉÍkÉMüÉËUMü AÉSåzÉ eÉÉå ÌMüxÉÏ MüÉrÉï, 

urÉuÉxjÉÉ AÉÌS Måü xÉÇoÉÇkÉ qÉåÇ UÉwOíûmÉÌiÉ rÉÉ UÉerÉmÉÉsÉ ²ÉUÉ ÌlÉMüÉsÉÉ 

eÉÉiÉÉ Wæû | AÉSåzÉ AjÉuÉÉ Mandate uÉWû AÍkÉMüÉU Wæû eÉÉå MüÉåD oÉWÒûiÉ 

EccÉ AÍkÉMüÉU UZÉlÉåuÉÉsÉå qÉÇQûsÉ rÉÉ xÉÇxjÉÉ AmÉlÉå ÌMüxÉÏ xÉSxrÉ 

UÉerÉ MüÉå AjÉuÉÉ mÉëSåzÉ MüÉå MÑüNû ÌSlÉÉåÇ iÉMü urÉuÉxjÉÉ MüUlÉå rÉÉ zÉÉxÉlÉ 

cÉsÉÉlÉå Måü ÍsÉL SåiÉÉ Wæû | ÌMüxÉÏ EŠ lrÉÉrÉÉsÉrÉ MüÐ AÉåU xÉå 

AkÉÏlÉxjÉ lrÉÉrÉÉsÉrÉ MüÉå MüÉåD ÌuÉÍzÉwOû MüÉrÉï MüUlÉå Måü ÍsÉL pÉÏ CxÉ 

mÉëMüÉU MüÉ AÉSåzÉ ÌSrÉÉ eÉÉiÉÉ Wæû | 
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rÉÉÍcÉMüÉ AjÉuÉÉ Writ xÉuÉÉåïŠ lrÉÉrÉÉsÉrÉ rÉÉ ÌMüxÉÏ EŠ lrÉÉrÉÉsÉrÉ 

MüÉ ÌSrÉÉ WÒûAÉ uÉWû AÉSåzÉ Wæû eÉÉå AkÉÏlÉxjÉ lrÉÉrÉÉsÉrÉ MüÉå ÌMüxÉÏ 

qÉÉqÉsÉå MüÐ xÉÑlÉuÉÉD iÉoÉ iÉMü UÉåMü UZÉlÉå Måü ÍsÉL MüWåû eÉoÉ iÉMü 

xÉuÉÉåïŠ lrÉÉrÉÉsÉrÉ rÉÉ EŠ lrÉÉrÉÉsÉrÉ ExÉ qÉÉqÉsÉÉåÇ qÉåÇ AmÉlÉÉ ÌuÉcÉÉU 

mÉëMüOû lÉ MüU SåÇ| 

Injunc�on ÌMüxÉÏ AÉSåzÉ rÉÉ ÌlÉhÉïrÉ ²ÉUÉ ÌMüxÉÏ MüÉqÉ MüÉå MüUlÉå xÉå 

UÉåMülÉå AjÉuÉÉ MüUlÉå Måü ÍsÉL MüWûÉ eÉÉiÉÉ Wæû| 

AlÉÑuÉÉS MüÐ xÉWûÉrÉMü xÉÉqÉaÉëÏ ( ) :Tools for Transla�on

AlÉÑuÉÉS Måü ¤Éå§É qÉåÇ mÉëÌiÉÌSlÉ mÉëaÉÌiÉ WûÉåiÉÏ eÉÉ UWûÏ Wæû | AlÉÑuÉÉS ÌuÉ¥ÉÉlÉ 

Måü lÉrÉå lÉrÉå AÉrÉÉqÉ ZÉÑsÉiÉå eÉÉ UWåû WæÇû | mÉÑUÉlÉå eÉqÉÉlÉå qÉåÇ AlÉÑuÉÉS MüÉå 

AÉxÉÉlÉ AÉæU xÉxiÉÉ MüÉqÉ qÉÉlÉiÉå jÉå | qÉaÉU AoÉ AlÉÑuÉÉS MüÉå 

AÇiÉUÉïOíûÏrÉ xiÉU MüÐ aÉËUqÉÉ mÉëÉmiÉ WûÉå cÉÑMüÐ Wæû | 

AlÉÑuÉÉS Måü ÍsÉL xÉWûÉrÉMü xÉÉqÉaÉëÏ MüÐ oÉÉiÉ CxÉÍsÉL EPûiÉÏ Wæû ÌMü 

qÉÉlÉuÉ MüÐ oÉÉæÎ®Mü ¤ÉqÉiÉÉ xÉÏÍqÉiÉ WûÉåiÉÏ Wæû | LMü MÑüzÉsÉ AlÉÑuÉÉSMü 

xÉëÉåiÉ pÉÉwÉÉ AÉæU sÉ¤rÉ pÉÉwÉÉ qÉåÇ AmÉlÉå MüÉå mÉÉUÇaÉiÉ pÉsÉå WûÏ xÉqÉfÉå, ÌTüU 

pÉÏ ExÉMüÉ ¥ÉÉlÉ uÉxiÉÑiÉ: xÉÏÍqÉiÉ UWûiÉÉ Wæû | mÉëirÉåMü pÉÉwÉÉ qÉåÇ AlÉåMü lÉD 

xÉÇMüsmÉlÉÉAÉåÇ MüÐ E°ÉuÉlÉÉ WûÉå UWûÏ Wæû | ElÉMåü ÍsÉL lÉrÉå-lÉrÉå zÉoS 

aÉÄRåû eÉÉ UWåû WæÇû | rÉWû xÉÇpÉuÉ lÉWûÏÇ Wæû ÌMü MüÉåD AlÉÑuÉÉSMü ¥ÉÉlÉ-ÌuÉ¥ÉÉlÉ 

Måü AlÉÇiÉ ¤Éå§ÉÉåÇ MüÉ AÍkÉMüÉUÏ ÌuÉ²ÉlÉ WûÉå | AlÉÑuÉÉSMü ÎeÉxÉ ÌuÉÍzÉwOû 

¤Éå§É MüÉ ÌuÉzÉåwÉ¥É WûÉå ExÉMüÐ xÉÉqÉaÉëÏ MüÉ AlÉÑuÉÉS ExÉMåü ÍsÉL AÍkÉMü 

xÉÑaÉqÉ WûÉåaÉÉ | uÉWû mÉëÉrÉ: rÉÉ iÉÉå xÉëÉåiÉ pÉÉwÉÉ mÉU AÍkÉMü AÍkÉMüÉU UZÉiÉÉ 

Wæû rÉÉ sÉ¤rÉ pÉÉwÉÉ mÉU | LåxÉÏ SzÉÉ qÉåÇ AlÉÑuÉÉSMü Måü ÍsÉL xÉWûÉrÉMü 

xÉÉqÉaÉëÏ AÌlÉuÉÉrÉï WûÉåiÉÏ Wæû| 

AlÉÑuÉÉS MüÐ mÉëÌ¢ürÉÉ qÉåÇ xÉoÉxÉå mÉWûsÉå qÉÔsÉ xÉÉqÉaÉëÏ MüÐ oÉÉiÉÉåÇ MüÉå 

AcNûÏ iÉUWû xÉqÉfÉlÉÉ mÉÄQûiÉÉ Wæû | eÉWûÉð ÌuÉwÉrÉ SÒÃWû Wæû uÉWûÉð ÌuÉwÉrÉ mÉU 

mÉëMüÉzÉ QûÉsÉlÉuÉÉsÉå xÉÇSpÉï aÉëÇjÉÉåÇ MüÐ AÉuÉzrÉMüiÉÉ mÉÄQûiÉÏ Wæû | eÉWûÉð 

ÌMüxÉÏ ZÉÉxÉ ÌuÉwÉrÉ MüÐ zÉÉåkÉ xÉÉqÉaÉëÏ MüÉ AlÉÑuÉÉS MüUlÉÉ mÉQûiÉÉ Wæû, 

uÉWûÉð zÉÉåkÉ xÉÇSpÉï aÉëÇjÉ pÉÏ mÉÄRûlÉå mÉÄQûiÉå WæÇû | eÉWûÉð xÉÉqÉÉlrÉ mÉÉPûMü Måü 

ÍsÉL ÌMüxÉÏ xÉÉqÉaÉëÏ MüÉ sÉÉåMüÌmÉërÉ AlÉÑuÉÉS MüUlÉÉ Wæû uÉWûÉÇ ExÉ ÌuÉwÉrÉ 

Måü ÌuÉzuÉ ÌuÉ¥ÉÉlÉ MüÉåzÉ xÉå jÉÉåÄQûÏ oÉWÒûiÉ eÉÉlÉMüÉUÏ ÍqÉsÉiÉÏ Wæû | 

AÉeÉMüsÉ xÉÉUÏ ÌuÉMüÍxÉiÉ pÉÉwÉÉAÉåÇ qÉåÇ kÉqÉï, xÉÉÌWûirÉ, SzÉïlÉ, ÍzÉ¤ÉÉ, 

ÌuÉ¥ÉÉlÉ, mÉëÉæ±ÉåÌaÉMüÐ AÉÌS WûU ¤Éå§É qÉåÇ ÌuÉzuÉ ÌuÉ¥ÉÉlÉ MüÉåzÉ EmÉsÉokÉ 

Wæû | qÉÔsÉ xÉÉqÉaÉëÏ MüÉ pÉÉuÉ xÉqÉfÉ sÉålÉå Måü mÉzcÉÉiÉç ExÉMåü rÉÉåarÉ sÉ¤rÉ 

pÉÉwÉÉ Måü zÉoSÉåÇ MüÉ mÉiÉÉ sÉaÉÉlÉÉ mÉÄQûiÉÉ Wæû | Ì²pÉÉwÉÏ zÉoS MüÉåzÉ CxÉqÉåÇ 

xÉWûÉrÉiÉÉ SåiÉå WæÇû | xÉÉqÉÉlrÉiÉ: zÉoS MüÉåzÉÉåÇ qÉåÇ LMü-LMü zÉoS Måü 

AlÉåMü AjÉï ÌSrÉå eÉÉiÉå WæÇû | ElÉMåü mÉëxÉÇaÉÉåÇ MüÉ EssÉåZÉ lÉWûÏÇ UWûiÉÉ | 

aÉsÉiÉ zÉoS, aÉsÉiÉ mÉëxÉÇaÉ SÉålÉÉåÇ AlÉÑuÉÉS Måü MüÉqÉ MüÉå ÍqÉ ûÏ qÉåÇ ÍqÉsÉÉiÉå 

WæÇû | CxÉÍsÉL mÉëxÉÇaÉÉlÉÑxÉÉU EÍcÉiÉ zÉoS cÉÑlÉ sÉålÉÉ AlÉÑuÉÉSMü MüÉ MüÉqÉ 

Wæû | CxÉ ÌSzÉÉ qÉåÇ mÉërÉÉåaÉ MüÉå, LåÌiÉWûÉÍxÉMü MüÉåzÉ, mÉrÉÉïrÉuÉÉcÉÏ MüÉåzÉ 

AÉÌS xÉWûÉrÉiÉÉ Så xÉMüiÉå WæÇû | 

eÉÉå AlÉÑuÉÉSMü ÌuÉ¥ÉÉlÉ AÉæU mÉëÉæ±ÉåÌaÉMüÐ Måü ¤Éå§É qÉåÇ AlÉÑuÉÉS MüUiÉå WæÇû 

ElÉMåü ÍsÉL xÉqÉxrÉÉ AÉæU pÉÏ Wæû | ÌuÉÍkÉ Måü ¤Éå§É MüÐ pÉÏ oÉÉiÉ LåxÉÏ WûÏ 

Wæû | LMü WûÏ iÉMülÉÏMüÐ zÉoS ÌuÉÍpÉ³É iÉMülÉÏMüÐ ¤Éå§ÉÉåÇ qÉåÇ ÌuÉÍpÉ³É AjÉÉåïÇ 

qÉåÇ mÉërÉÑYiÉ WûÉåiÉÉ Wæû| AlÉÑuÉÉSMü MüÉå mÉëirÉåMü ÌuÉ¥ÉÉlÉ MüÉ Ì²pÉÉwÉÏ zÉoS 

ÍqÉsÉå iÉÉå uÉWû §ÉÑÌOûUÌWûiÉ AlÉÑuÉÉS MüU xÉMåüaÉÉ AÉæU AlÉÑuÉÉS MüÉrÉï qÉåÇ 

zÉÏbÉëiÉÉ pÉÏ AÉLaÉÏ |

AÉeÉ AlÉÑuÉÉS MüÉrÉï MüÉå xÉÇmÉ³É MüUlÉå Måü ÍsÉL MüD mÉëÉæ±ÉåÌaÉMüÐ 

xÉWûÉrÉMü xÉÉqÉÌaÉërÉÉð pÉÏ EmÉsÉokÉ Wæû | aÉÔaÉsÉ OíûÉÇxÉsÉåOûU, MÇüPûxjÉ AÉÌS 

MÑüNû ESÉWûUhÉ Wæû | LMü oÉÉiÉ krÉÉlÉ UZÉlÉÉ xÉqÉÏcÉÏlÉ WûÉåaÉÉ ÌMü ClÉ xÉoÉ 

mÉëÉæ±ÉåÌaÉMüÐ EimÉÉSÉåÇ MüÉ ÌuÉMüÉxÉ qÉÉlÉuÉ lÉå WûÏ ÌMürÉÉ Wæû, iÉÉå ClÉ qÉzÉÏlÉÉåÇ 

MüÐ iÉÑsÉlÉÉ qÉåÇ AcNûÉ AlÉÑuÉÉS qÉÉlÉuÉ MüU mÉÉLaÉÉ |   

EmÉxÉÇWûÉU :   

zÉÑÃ qÉåÇ oÉiÉÉrÉÉ jÉÉ ÌMü AlÉÑuÉÉS AmÉlÉå AÉmÉ qÉåÇ MüsÉÉ AÉæU ÌuÉ¥ÉÉlÉ 

SÉlÉÉåÇ Wæû| AlÉÔÌSiÉ xÉÉqÉaÉëÏ qÉåÇ, MüsÉÉ MüÉ xÉÉæÇSrÉï AÉæU ÌuÉ¥ÉÉlÉ MüÉ 

AlÉÉåZÉÉmÉlÉ WûÉålÉÉ AÉuÉzrÉMü Wæû | ÌuÉÍkÉ MüÐ pÉÉwÉÉ qÉåÇ mÉëÉrÉ: LMü-LMü 

AlÉÑcNåûS LMü-LMü xÉÇÎzsÉwOû uÉÉYrÉ Måü ÃmÉ qÉåÇ ÍsÉZÉÉ eÉÉiÉÉ Wæû | 

mÉëÉrÉ: LåxÉå uÉÉYrÉ sÉqoÉå WûÉåiÉå WæÇû AÉæU ElÉMåü EmÉ uÉÉYrÉ WûÉåiÉå WæÇû | ClÉMüÉ 

AsÉaÉ-AsÉaÉ AlÉÑuÉÉS MüUlÉÉ mÉÄQûiÉÉ Wæû AÉæU qÉÔsÉ uÉÉYrÉ Måü xÉÉjÉ 

ClÉMüÉ xÉÇoÉÇkÉ pÉÏ xÉÑUÍ¤ÉiÉ UZÉlÉÉ mÉÄQûiÉÉ Wæû | CxÉÍsÉL ÌuÉÍkÉ MüÐ pÉÉwÉÉ 

Måü AlÉÑuÉÉSMüÉåÇ MüÉå ÌuÉÍkÉ MüÉ ÌuÉzÉåwÉ¥É WûÉålÉÉ cÉÉÌWûL | xÉÉjÉ qÉåÇ 

AlÉÑuÉÉSMü MüÉå AmÉlÉÏ mÉëÌiÉpÉÉ MüÉ pÉÏ ÌuÉMüÉxÉ MüUlÉÉ AÉuÉzrÉMü WûÉåiÉÉ 

Wæû | AaÉU AlÉÑuÉÉSMü qÉåÇ mÉëÌiÉpÉÉ lÉWûÏÇ iÉÉå AcNûÉ AlÉÑuÉÉS lÉWûÏÇ WûÉåiÉÉ |

AÉsÉåZÉAÉsÉåZÉAÉsÉåZÉ

40´ÉårÉxÉ - AmÉëæsÉ - qÉD 2020



Cartoon

41 Shreyas - April - May 2020



manipulator) and several rounds of failed nego�a�ons 

were the highlights of the diploma�c �es between the 

two na�ons. However, in October 2019, US and China 

reached a tenta�ve agreement for the "first phase" of a 

trade deal, thus providing some solace to the persistent 

trade tensions and providing a breather to the markets. 

However, with the emergence of Covid-19 and China 

being the ground zero, things have again taken an ugly 

turn.  The resentment in US toward China has increased 

sharply, triggered by the stand taken by the US 

administra�on led by President Donald Trump to 

a�ribute the blame of the pandemic on China. Recently 

US imposed new restric�ons on Chinese tech giant 

Huawei to use American technology. All this suggest that 

another difficult phase in the US China rela�on is in the 

offing and this may act as next round of nega�ve trigger 

for the markets once the pandemic fades. 

China's dominance in global order to remain unscathed- 

In contrast to popular opinion, China may con�nue to 

enjoy a dominant posi�on in global economy, 

manufacturing and trade. Opinions that China may lose 

its hold over the globe is based on two preposi�ons- First 

is the damage to its own economy due to the pandemic 

and the second and stronger one is the nega�ve 

spotlight on China and worsening diploma�c �es in the 

current situa�on. The la�er has led to expecta�ons that 

companies may stop doing business in/with China, 

Themes to shape global Themes to shape global 
economy post Covid-19economy post Covid-19
Themes to shape global 
economy post Covid-19

The World today is figh�ng a two pronged ba�le against 

the impact of Covid-19, minimizing the health risks and 

infec�ons from the pandemic on the one hand and 

containing the economic damages, while trying to keep 

the economy afloat on the other. The economic damages 

inflicted because of Covid-19 and the consequent 

lockdown imposed by major economies including US, UK 

Eurozone, China and India is expected to be immense, 

leading to a contrac�on in world GDP growth. 

The deep economic impact of the pandemic has been 

well acknowledged and is being much talked about. 

Hence taking a step forward, we try to look at the future 

of the global economy post Covid-19. This pandemic is 

expected to create a new normal and change many ways 

on how economies, business and markets operate. 

Hence we explore five key themes that are expected to 

shape the global economy once the pandemic fades and 

the world adjusts to this new normal. 

     

Further deteriora�on in US China rela�onship - US and 

China were at loggerheads even before the Covid-19 

pandemic hit the world. For over two years, increasing 

round of tariffs, restric�on on business (eg Huwaei), 

heated exchange of words (US called China currency 

Econ speak
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economies will sever trade �es and China will be 

isolated. However, this may not be feasible, not at least 

in the short-run given the hold China has on the global 

economy currently.  

To put this in numbers, China is world's second largest 

economy, presently accoun�ng for the largest share of 

world's manufacturing output (28%), world's imports 

(15%) and second largest share of world's exports (8%) 

and oil consump�on (14%). Hence for the world, it will 

not easy to replace such dependencies in the short run 

without crea�ng imbalances. Further, in 2020 China is 

among the very few economies that would s�ll have a 

posi�ve growth rate (besides India as per IMF) thus 

sugges�ng that the country will con�nue to add to its 

output while most other countries are expected to see a 

decline. 

A strong blow to globaliza�on- The world has seen an 

increase in protec�onist policies in the last half decade, 

with developments like Brexit, US China trade war, US 

immigra�on control measures and rise of reshoring in 

Japan. The current pandemic underscored the risks 

related to concentra�on of outsourcing to a few regions 

as well as the fallouts of an extremely globalized world. 

Hence de-risking supply chains will be a key business 

priority and more inward looking policies, with focus on 

strengthening domes�c driver will be a key theme of the 

post Covid-19 world. 

Increase in income inequality - Covid-19 will eventually 

fade but will leave behind a world that is expected to be 

more unequal in term of income and prosperity. First, 

the lockdown in response to the pandemic and the 

consequent disrup�on to businesses has led to huge job 

losses across the globe. While businesses are gradually 

gaining back normalcy; having employment back to pre 

Covid-19 �me will take much longer. Second, the current 

pandemic has forced businesses to innovate and adopt 

more digital avenues to sustain profitability. According 

to a Mckinsey report, automa�on could eliminate 

around 236 million jobs in China, 120 million in India and 

73 million in US by 2030. Unemployment is already an 

issue at large across the globe and a faster pace of 

digi�za�on will aggravate the problem, especially for low 

skilled jobs. Hence, higher unemployment and greater 

income inequality is likely to characterize the post Covid-

19 world. 

The changing face of healthcare - The Covid-19 

pandemic has brought to the forefront the issue of 

inadequate healthcare infrastructure and capacity, 

which has hitherto been sidelined. In developing 

countries like China and India, immense thrust is given 

on physical infrastructure like roads, railways, power and 

bridges, while government spending on infrastructure 

remains muted. As per World Bank, in India and in South 

Asia, expenditure on health accounts for just 3.5% of 

GDP compared to a global average of 9.9% and 17% in 

US. This definitely will change if the learnings from the 

current pandemic are put to use. A specially designed 

fiscal push from the government in public health, with a 

wider social outreach, especially in developing countries 

is the need of the hour. Further, easier regulator 

processes for private sector health facili�es will also 

complement the emerging health needs. This will make 

the world much stronger, confident and prepared to 

tackle a pandemic of this magnitude in future.
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Non-food loan growth declines to 7.3% in Feb:
The pace of non-food credit dispensed by Indian Banks 
decelerated to 7.3 per cent in February, from 13.2 per 
cent in the year-ago period. The slump in credit was 
evident across industry, agriculture, and the services 
sector. However, the retail loans segment was an 
excep�on, to 17% in February 2020 as against 16.7 per 
cent in February last year, according to RBI data. Bankers 
said the tepid credit off-take was a reflec�on of the 
prolonged economic slowdown.

Commerce Ministry extends foreign trade policy by one 
year:
The Commerce Ministry  extended the quinquennial 
foreign trade policy (2015-2020) by another year �ll 31 
March, 2021 while con�nuing with most of the exis�ng 
export promo�on schemes.“Benefit 
under all the export promo�on 
schemes (except Service Exports from 
India Scheme) and other schemes, 
available as on date, will con�nue to 
be available for another 12 months. 
Decision on con�nua�on of SEIS will 
be taken and no�fied subsequently," 
the Commerce Ministry said in a 
statement. Validity period for making 
imports under various duty free 
import  author iza�ons  exp i r ing 
between 1st February and 31st July has been allowed 
automa�c extension for another six months from the 
date of expiry, without requirement of obtaining such 
endorsement on these authoriza�ons. 

Core sector output at 11 month high:
A sudden up�ck in petroleum produc�on pushed up the 
output of the eight core sectors to an 11-month high of 
5.5 percent in February, a�er January's output was 
revised to a reduced 1.4 percent. Core sector output had 
contracted for four months �ll November, with a broad-
based decline gripping most sectors. As a result, core 
sector output in the April-February period dropped to 
one per cent, compared to 4 per cent in the 
corresponding period last year. Output rose for the third 
straight month in February, mainly on the back of growth 
in refinery products, as well as higher coal produc�on 
and electricity genera�on due to the onset of summer. 
The data by the Commerce and Industry Ministry, 

released , showed that produc�on of refinery products 
rose 7.4 per cent in February, up from the 1.9 per cent 
growth in January. 

Manufacturing PMI at 4-month low:
Growth in the manufacturing sector fell to a four-month 
low in March, with export orders crashing and domes�c 
demand rising marginally, said a monthly survey 
released on Wednesday. The Nikkei India Manufacturing 
Purchasing Managers' Index (PMI) stood at 51.8 in 
March, a�er February's 54.5 — much below the eight-
year high of 55.3 in January. In PMI parlance, a figure 
above 50 means expansion, while a score below that 
denotes contrac�on. The beleaguered sector had last 
contracted in October, when the index fell to a two-year 
low of 50.6. However, official data shows contrac�on has 
remained entrenched in the sector. Experts say the 21-

day lockdown and its impact on 
business could be a storm too strong 
for the sector to weather in April. 

Foreign investors sell over `1 lakh-cr. 
securi�es in a month, for first �me in 
history:
For the first �me in the history of the 
Indian capital markets, Foreign 
Por�olio Investors (FPIs) have sold 
securi�es worth over ̀ 1 lakh crore in a 

single month. As per data from the Na�onal Securi�es 
Depository Limited (NSDL), the cumula�ve net ou�low 
from the debt and equity segments was pegged at ̀ 1.18 
lakh crore in March — more than double the previous 
high of `44,000 crore witnessed in June 2013. Further, 
both the equity and debt segments have individually 
registered new highs in terms of monthly ou�lows of 
`61,973 crore and ̀ 60,376 crore, respec�vely. 

Forex reserves surge $5.65 bn to $475.56 bn:
A�er falling massively in the week ended 20th March, 
the country's Foreign Exchange reserves surged by $5.65 
billion to $475.56 billion in the week ended 27thMarch, 
helped by an increase in foreign currency assets, 
according to the latest data from the RBI. In the week 
ended20th March, the reserves had declined by $11.98 
billion to $469.91 billion as the RBI was supplying dollars 
to contain fall in the rupee, which has breached the 76 
mark against the US dollar. In the week of 13thMarch, it 
had fallen by $5.34 billion to $481.89 billion. 
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Core sector contracts record 6.5%  in March:
India's eight infrastructure sectors contracted by a 
record 6.5% in March a�er touching an 11-month high in 
February, hit by a na�onwide lockdown to contain the 
spread of Covid-19. Data released by the industry 
department, showed sectors including crude oil (-5.5%), 
natural gas (-15.2%), refinery products (-0.5%), fer�lizers 
(-11.9%), steel (-13%), cement (-24.7%) and electricity (-
7.2%) saw a contrac�on in output in the month, except 
coal which grew 4%. 

E –transac�ons plummet in April:
Digital payments nosedived in April, as economic ac�vity 
came to a near stands�ll because of the na�onwide 
lockdown, data released by Na�onal Payments 
Corpora�on of India (NPCI) indicated. The 
value of IMPS (Immediate Payment 
Service) transac�ons in April fell to about 
`1.21 trillion from about `2.02 trillion in 
March. The transac�on count was 122.5 
million in April, from 216.8 million in 
March. The IMPS is typically used for 
transac�ons up to `50,000. The drop in 
s u c h  p ay m e nt s ,  4 3 . 7 2  p e r  c e nt 
compared with February and 40 per cent 
since March, indicates a huge contrac�on in economic 
ac�vi�es.

Manufacturing PMI in April slumps to record low of 
27.4:
The na�onwide lockdown in April, coupled with a crash 
in export orders, led to unprecedented contrac�on in 
manufacturing output, The survey highlighted how 
reduced demand had led to new businesses collapsing at 
a record pace in April, while firms sharply trimmed staff 
numbers. Manufacturing PMI stood at just 27.4 in April, 
showing the sharpest deteriora�on in business 
condi�ons across the sector since the data collec�on 
began over 15 years ago. In PMI parlance, a print above 
50 means expansion, while a score below that denotes 
contrac�on. PMI had been on a downward curve, 
registering 51.8 in March — below the eight-year high of 
55.3 in January. 

Services sector ac�vity sinks to the lowest ever:
India's services sector, which accounts for more than half 
of the na�on's gross domes�c product, collapsed to the 
lowest level in the world, stoking fears that the economy 

is headed for a recession as a crushing lockdown shut 
businesses and kept consumers indoors. The services 
Purchasing Managers' Index (PMI) for India sank to an 
unprecedented 5.4 in April from 49.3 in March, the 
sharpest deteriora�on in services ac�vity since IHS 
Markit started collec�ng the data in December 2005. A 
reading below 50 indicates ac�vity is shrinking. The data 
indicates services have been hit worse than the 
manufacturing sector. Data released last week showed 
manufacturing PMI dropped to a record low of 27.4 in 
April from 51.8 in March. 

Sarfaesi act boost: Co-op banks may now go a�er NPAs 
with vigour:
The Supreme Court's ruling, that the Securi�sa�on and 

Reconstruc�on of Financial Assets and 
Enforcement of Security Interest 
(Sarfaesi) Act will apply to the co-
opera�ve banks could be just what the 
doctor ordered for the ailing sector. With 
the legal backing, these banks will now 
pursue recoveries of long-pending dues 
with renewed enthusiasm and reduce 
their Non-Perfroming Assets (NPAs), 

experts believe.                          

RBI fixes the new 10 year G-sec rate at 5.79%:
The Reserve Bank of India, announced the cut-off yield 
on the new 10-year government security paper at 5.79% 
- the lowest since February 2009. The is reflec�ve of the 
Central Bank's aggressive rate cu�ng and liquidity 
injec�on opera�ons. In post-issue trading, the bond 
closed at 5.72% at a price of �100.55.While the G-sec 
auc�on was no�fied for an amount of �10,000 crore, the 
Central Bank has exercised a green shoe op�on of �2,000 
crore. This is an indica�on of strong demand for 
government securi�es despite the excess supply, 
according to bond dealers. 

Forex reserves rise by $1.62 billion as on 1st May:
India's foreign exchange reserves rose by $1.622 billion 
during the week ended 1stMay to USD 481.078 billion. 
Since end-March, the forex reserves have risen $3.27 
billion. The forex  reserves had  witnessed a fall as the 
rupee remained vola�le, weakening and subsequently 
recouping its losses to stay above the 76-mark against 
the dollar since 29th April. 
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Travelogue

Trip to Dindugul Trip to Dindugul 
and ldukkiand ldukki

Trip to Dindugul 
and ldukki

It was our long �me idea, to go on a getaway vaca�on. 
When one of our cousins suggested we all visit Tamil 
Nadu and Kerala for a couple of days, we readily agreed. 
We quickly charted out our travel plans and finalised on 
visi�ng Dindigul and Iduki.

We le� Bangalore at about 9.00 AM on a Sunday 
morning in January. We took the route via Hosur Road 
and therea�er hit NH 44. NH 44 (earlier NH 7) is 
presently the longest running Na�onal Highway in India. 
It starts from Srinagar in the North and ends at 
Kanyakumari in the South, covering a distance of 3,745 
kms. The drive on NH 44 was very smooth, thanks to its 4 
lane, straight roads. It is a beauty for the driver as one 
can easily drive at a speed of nearly 100 KM PH. We 
lunched at a wayside vegetarian restaurant, before 
reaching Dindigul.

On reaching Dindigul, we had to search for Hotel rooms, 
as all hotels were full due to the marriage season. Finally, 
we got mediocre rooms at a he�y price. Of course, prior 
s tay  a r ra n g e m e n t s  c a n  b e  m a d e  b y  o n l i n e 
booking/through OYO/make my trip, etc. where good 
rooms are available. A�er freshening up, we set out to 
visit the ancient Arulmigu Soundararaja Perumal Temple 
at Thadikombu, a place that is about 15 kms from 
Dindigul. This unique temple is constructed in Hoysala 
style architecture. It is said that the construc�on of this 
temple probably started during the reign of King Aliya 
Rama Raya of the Vijayanagar empire. It has a tall 
Rajagoparam and a wide prakaram for Car fes�vals. The 
idols and statues have sharp facial features just like the 
statues at Belur and Halebeedu. The Main deity is Lord 
Vishnu with his consort Lakshmi and Soundaravalli. 
Adjacent to this is the shrine for Devi Maha Lakshmi. 
There are shrines for Lord Ganesha and Lord Hayagriva 
(the horse-faced God who is said to enhance memory 
power especially for students), Chakarathalwar and Lord 
Narasimha, Anjaneya and Swarna Bhairava. On the other 
side, devotees were performing special puja to Lord Kala 
Bhairava with pairs of lamps lit before the idol of 

Bhairava. In the prakaram, there are life-size idols 
depic�ng the Avatars of Lord Vishnu, and idols of 
Nataraja, Lakshmi Narasimha, Venugopala, Garuda, 
Manmatha, Rathi, Veera Bhadra and Kartaveeryarjuna 
(the one who is said to have a thousand arms).

Other places that can be visited while in Dindigul are the 
Dindigul Fort, Sivan Temple and Anjaneya Temple. The 
famous Dindigul locks are known throughout the world 
for their superior quality and durability, so much so that 
even the city is called Lock City.

On the second day of our tour,we le� Dindigul and 
proceeded towards Vaigai. En-route we took an off-road 
to a quiet village in Aathoor Taluk, which has Kamarajar 
Lake at its foot hills. The drive from the highway to the 
lake alternated between tar road and kacchha road.

(Arulmigu Soundarajan Temple at Dindigul)(Arulmigu Soundarajan Temple at Dindigul)(Arulmigu Soundarajan Temple at Dindigul)
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Though the lake was parched, we enjoyed watching the 
vast, lush green paddy fields on either side of the road. 
These paddy fields are irrigated by the water released 
from Vaigai Dam and From the lake bed, we could see the 
panoramic view of Western Ghats. There is lot of 
greenery around and we could feel the fresh breeze even 
under the hot Sun. We were told that lot of foreigners 
visit there for sigh�ng rare species of bu�erflies and bird 
watching.

From Athoor, we con�nued our journey on NH 44 
towards Vaigai Dam. The darn is a magnificent man-
made structure constructed across the Vaigai river in 
Theni district. We had to climb up a few steps to reach 
the top of the darn. We got a panoramic view of the dam 
and its surroundings. The water level was very good on 
the day of our visit. Three small gates were opened 
allowing the white, frothy waters to flow out. The dam 
provides drinking water and irrigates Madurai and 
Dindigul districts. A beau�ful park is also maintained in 
front of the dam.

From Vaigai Dam, we proceeded towards Ka�appana (a 
town in Kerala), which is about 90 kms. Since we did not 
want to waste �me looking out for restaurants, we had a 
quick lunch at one of the vegetarian restaurants near the 
Ka�appana Private Bus Stand. We were pleased to see 
the Bus stand neatly maintained and even the colour of 
the buses was an a�rac�ve Shining Pink. From 
Ka�appana we moved on to Idukki via Kumily, which is 
gateway town in Kerala to Tamil Nadu.Kumily lies in the 
southeastern part of Idukki district. A substan�al por�on 
of the land is covered by vast cardamom planta�ons and 
parts of land in the south and southeast por�on are 
under the premises of Periyar Wildlife Sanctuary, which 
are thick forests.

Our stay was pre-booked online at the Government of 
Kerala Tourism Guest House through the website 
"stateprotocol.kerala.gov.in. ”A�er occupying the 
rooms, which were on the first floor, and unpacking the 
luggage, we went downstairs for a hot cup of tea. The 
balcony in the rooms offered us a beau�ful extensive 
view of the Periyar waters, the idukki dam and the Vaisali 
Cave.

Idukki is known as the spice garden of Kerala. Rugged 
mountains and forests cover about 97 percent of the 
total area of the district. Its natural beauty is highly mind 
blowing, the serene silence of nature at its peak can be 
felt and one becomes part of nature and we can 
experience the mesmerizing loveliness of nature with 

(Vaigai Dam)
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scenic landscapesand cool breeze around. There are 
many peaks which exceed a height of more than 200 mts 

and boast the beauty of Idukki including Anamudi and 
Meesapulimala peaks. Periyar, Thodupuzhayar, 
Muthirappuzhayar, and Thalayar are the important 
rivers of the district. Idukki Dam, Asia's largest arch dam, 
is located in the Idukki Township. The dam is built where 
the Periyar flows through the gorge formed between 
two mountains  known as  'Kuravanmala'  and 
'Kurathimala’

Just opposite the Guest House is the Hill View Park. The 
magnificent Hill View Park, a sprawling 8-acre area, is 
brilliantly planned, and superbly maintained and exudes 
a serene ambience. The alluring circuitous, slope 
walkway takes us around the Park. We could see a 
variety of crotons; colourful flowering plants; medicinal 
plants, trees and other flora. I, par�cularly, loved the �ny 
violet flowers amid the green leaves. The Park is also 
home to numerous birds and bu�erflies. There are a 
couple of view points in the park, where visitors can sit 

and relax on the stone benches and have a full view of 
the lush green surroundings, the Periyarwaters, sun rise 
and sun set. There is a pond in one part of the park, 
perhaps for boa�ng, but there was no ac�vity found. On 
reaching the Pinacle of the Hill Park, we found a watch 
tower. It was sunset �me and we were lucky to get a 360 
degree view of the en�re surroundings; the beau�ful 
amber horizon on one side, the sun se�ng down the hills 
on the other side, the glistening water and the dam, on 
yet another side.

Visit to Idukki would not be completed without having a 
stopover at Munnar which is around 53 Km from Idukki 
dam. 1,600 m above sea level, this hill sta�on was once 
the summer resort of the erstwhile Bri�sh Government 
in South India. Sprawling tea planta�ons, picturesque 
towns, winding lanes make this a popular resort town. 
Among the exo�c flora found in the forests and 
grasslands here is the Neelakurinji. The flower blooms 
and covers the valleys and adjoining mountains in blue 
once in every twelve years. Then hillocks turn into an 
expanse of purple flowers, a sight so wondrous. They last 
blossomed in 2018. One of the main a�rac�ons near 
Munnar is the Eravikulam Na�onal Park. This park is 
famous for its endangered inhabitant – the NilgiriTahr. 
Spread over an area of 97 sq. km., this park is also home 
to several species of rare bu�erflies, animals and birds. A 
great place for trekking, the park offers a magnificent 
view of the tea planta�ons caressed by blankets of mists. 

Munnar also has the highest peak in South India, 
Anamudi, which is an ideal spot for trekking. With many 
more places to explore in Idukki we returned with an 
unforge�able experience of the nature, which enthralls 
and ins�gates you to go back again!

(Idukki Dam)

(Muthirappuzhayar)
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xÉÏqÉÉ
mÉëoÉÇkÉMü (UÉeÉpÉÉwÉÉ)

AkrÉrÉlÉ LuÉÇ ÌuÉMüÉxÉ MåÇüSì, 

ÌSssÉÏ

sÉbÉÑMüjÉÉsÉbÉÑMüjÉÉsÉbÉÑMüjÉÉ

qÉWûÉlÉaÉUÉåÇ qÉåÇ mÉëirÉåMü WûÉEÍxÉÇaÉ xÉÉåxÉÉCOûÏ Måü AÉxÉ mÉÉxÉ rÉÉ MÑüNû SÕUÏ 

mÉU mÉëÉrÉ: LMü fÉÑaaÉÏ fÉÉåmÉÄQûÏ oÉxiÉÏ WûÉåiÉÏ Wæû| uÉUlÉÉ bÉUÉåÇ qÉåÇ MüÉqÉ MüUlÉå 

Måü ÍsÉL oÉÉCrÉÉð MüWûÉð xÉå ÍqÉsÉåaÉÏ| qÉÑfÉå qÉÉÍsÉMüÉåÇ AÉæU lÉÉæMüUÉåÇ MüÉ 

ËUziÉÉ mÉUxmÉU mÉUeÉÏuÉÏ xÉÉ mÉëiÉÏiÉ WûÉåiÉÉ Wæû| WûqÉÉUÏ WûÉEÍxÉÇaÉ xÉÉåxÉÉCOûÏ 

xÉå MÑüNû SÕUÏ mÉU, rÉqÉÑlÉÉ mÉÑziÉå Måü mÉÉxÉ LMü fÉÑaaÉÏ fÉÉåÇmÉÄQûÏ oÉxiÉÏ Wæû| 

ExÉ ÌSlÉ xÉÑoÉWû eÉoÉ AÉðZÉ ZÉÑsÉÏ, lrÉÔeÉ mÉåmÉU qÉåÇ ZÉoÉU mÉÄRû WæûUÉlÉ UWû 

aÉD| rÉqÉÑlÉÉ mÉÑziÉå MüÐ ExÉ oÉxiÉÏ qÉåÇ oÉÏiÉÏ zÉÉqÉ AÉaÉ sÉaÉ aÉD | mÉÔUÏ 

oÉxiÉÏ eÉsÉ aÉD | rÉå zÉÑ¢ü jÉÉ, ÌMüxÉÏ Måü WûiÉÉWûiÉ WûÉålÉå MüÐ ZÉoÉU lÉWûÏÇ 

jÉÏ | oÉÉsÉMülÉÏ xÉå SåZÉÉ iÉÉå ÍqÉxÉåeÉ zÉqÉÉï MüÉU qÉåÇ MÑüNû xÉÉqÉÉlÉ UZÉ UWûÏ 

jÉÏ| qÉÑfÉ xÉå UWûÉ lÉWûÏÇ aÉrÉÉ | qÉæÇlÉå mÉÔNû ÍsÉrÉÉ-  ÍqÉxÉåeÉ zÉqÉÉï, YrÉÉ MüWûÏÇ 

eÉÉ UWûÏ WæÇû? 

 rÉWûÏÇ mÉÑziÉå iÉMü, YrÉÉ AÉmÉ MüÉå qÉÉsÉÔqÉ lÉWûÏÇ mÉÑziÉå uÉÉsÉÏ fÉÑaÉÏ oÉxiÉÏ qÉåÇ 

MüsÉ UÉiÉ AÉaÉ sÉaÉ aÉD Wæû |  ÍqÉxÉåeÉ zÉqÉÉï lÉå MüWûÉ|  SåZÉlÉÉ AÉeÉ MüÉåD 

MüÉqÉ uÉÉsÉÏ lÉWûÏÇ AÉLaÉÏ  | xÉoÉ xÉå oÉÄQûÉ SSï ÍqÉxÉåeÉ zÉqÉÉï lÉå eÉsS oÉÉðOû 

ÍsÉrÉÉ| oÉxÉ MÑüNû mÉÑUÉlÉå MümÉÄQåû, oÉiÉïlÉ AÉæU jÉÉåÄQûÉ-xÉÉ ZÉÉlÉå MüÉ xÉÉqÉÉlÉ 

Wæû xÉÉåcÉÉ uÉWûÉð oÉÉðOû AÉFð | uÉWûÉð iÉÉå xÉoÉ eÉsÉ MüU ZÉÉMü WûÉå aÉrÉÉ Wæû|  

ÍqÉxÉåeÉ zÉqÉÉï lÉå oÉiÉÉrÉÉ|

LMü SÕxÉUå MüÉ SSï oÉÉðOûlÉå Måü MüÉUhÉ WûÏ CÇxÉÉÌlÉrÉiÉ ApÉÏ ÎeÉlSÉ Wæû| 

qÉÑfÉå AÉÌTüxÉ Måü ÍsÉL iÉærÉÉU WûÉålÉÉ jÉÉ AÉæU AÉeÉ iÉÉå MüÉqÉ uÉÉsÉÏ MüÉ 

CÇiÉeÉÉU MüUlÉÉ pÉÏ oÉåMüÉU Wæû, rÉWû xÉÉåcÉ qÉæÇ eÉsS AlSU AÉ aÉD| MüÉqÉ 

ÌlÉmÉOûÉ eÉoÉ qÉæÇ AÉÌTüxÉ Måü ÍsÉL ÌlÉMüsÉÏ iÉÉå ExÉÏ oÉxiÉÏ Måü AÉaÉå MüÐ 

qÉålÉ UÉåQû xÉå aÉÑeÉU UWûÏ jÉÏ | SåZÉÉ xÉoÉ eÉsÉ cÉÑMüÉ jÉÉ AÉæU oÉxiÉÏ Måü 

MÑüNû sÉÉåaÉ ExÉ oÉcÉå fÉÑsÉxÉå xÉÉqÉÉlÉ xÉå MÑüNû ZÉÉåeÉ UWåû jÉå | SÕxÉUÏ AÉåU 

YrÉÉ SåZÉiÉÏ WÕðû ÌMü MüÉU uÉÉsÉÉåÇ MüÐ sÉqoÉÏ MüiÉÉU jÉÏ | LåxÉÉ sÉaÉÉ sÉÉåaÉ 

AÉeÉ xÉoÉ MÑüNû SÉlÉ MüU SålÉÉ cÉÉWûiÉå jÉå | ÌMüiÉlÉå eÉÉlÉå mÉWûcÉÉlÉå cÉåWûUå 

WûqÉÉUÏ WûÏ xÉÉåxÉÉCOûÏ Måü jÉå | YrÉÉ MümÉÄQåû, ÌoÉxMÑüOû, UÉåÌOûrÉÉð, QûoÉsÉ 

UÉåÌOûrÉÉð oÉUiÉlÉ, mÉÑUÉlÉÏ cÉmmÉsÉåÇ, cÉÉSUåÇ, oÉÉsOûÏ YrÉÉ YrÉÉ lÉWûÏÇ oÉÉðOû UWåû 

jÉå | rÉÔð ÌMü SÉlÉuÉÏU WûÉålÉå MüÐ ÌMüxÉÏ mÉëÌiÉrÉÉåÌaÉiÉÉ MüÉ MüÉåD sÉÉCuÉ zÉÉå 

cÉsÉ UWûÉ WûÉå |

AcÉÉlÉMü ExÉÏ zÉÉqÉ qÉÑfÉå AÉÌTüxÉ Måü MüÉqÉ xÉå zÉWûU xÉå oÉÉWûU eÉÉlÉÉ 

mÉÄQûÉ| cÉÉU ÌSlÉ oÉÉS sÉÉæOûlÉå mÉU qÉÑfÉå sÉaÉÉ ÌMü qÉæ pÉÏ oÉxiÉÏ qÉåÇ MÑüNû 

SåMüU AÉFð| rÉWûÏ xÉÉåcÉ MüÉU qÉåÇ MÑüNû xÉÉqÉÉlÉ UZÉ UWûÏ jÉÏ iÉÉå ÍqÉxÉåeÉ 

qÉåWûiÉÉ lÉå MüWûÉ  oÉxiÉÏ Måü ÍsÉL xÉÉqÉÉlÉ sÉå eÉÉ UWûÏ WæÇû |  AcNûÉ Wæû WûqÉ 

xÉoÉ MüÉå oÉxiÉÏ uÉÉsÉÉåÇ MüÐ xÉWûÉrÉiÉÉ MüUlÉÏ cÉÉÌWûL| ÎeÉiÉlÉÏ eÉsSÏ rÉå 

sÉÉåaÉ ËUWæûoÉÍsÉOåûOû WûÉåaÉåÇ, EiÉlÉÏ eÉsSÏ rÉå MüÉqÉuÉÉÍsÉrÉÉð MüÉqÉ mÉU 

AÉLaÉÏ | uÉlÉÉï qÉÑÎzMüsÉ iÉÉå WûqÉ uÉÌMïüaÉÇ sÉåQûÏeÉ MüÐ WûÏ WûÉålÉå uÉÉsÉÏ Wæû|

qÉæÇ oÉxiÉÏ qÉåÇ xÉÉqÉÉlÉ oÉÉðOûMüU ÌlÉMüsÉ WûÏ UWûÏ jÉÏ ÌMü oÉUoÉxÉ qÉåUå MüSqÉ 

LMü oÉccÉÏ MüÐ qÉÏPûÏ xÉÏ AÉuÉÉeÉ xÉÑlÉ, ÍjÉU WûÉå aÉL | uÉÉå AmÉlÉÏ oÉÄQûÏ 

oÉWûlÉ xÉå ÌoÉxMÑüOû MüÉ ÌQûooÉÉ qÉÉðaÉiÉå-qÉÉðaÉiÉå MüWû UWûÏ jÉÏ | SÏSÏ, SÉå lÉÉ, 

qÉÑfÉå uÉÉå uÉÉsÉÉ mÉæMåüOû SÉå | SÏSÏ AÉeÉMüsÉ ÌMüiÉlÉÉ oÉÌÄRûrÉÉ xÉÉqÉÉlÉ 

ÍqÉsÉ UWûÉ SåZÉÉå, SåZÉÉå qÉåUÏ lÉD  TëüÊMü| uÉÉå qÉxiÉÏ xÉå fÉÔqÉiÉå WÒûL AmÉlÉÏ 

oÉWûlÉ MüÉå ÌSZÉÉ UWûÏ jÉÏ| rÉå ÌoÉxMÑüOû iÉÉå oÉWÒûiÉ xuÉÉS Wæû, uÉÉWû qÉeÉÉ AÉ 

aÉrÉÉ AÉåWû, rÉå iÉÉå ZÉiqÉ WûÉålÉå uÉÉsÉÉ Wæû| SÏSÏ, SÏSÏ oÉxiÉÏ qÉåÇ SÉåoÉÉUÉ 

AÉaÉ MüoÉ sÉaÉåaÉÏ ?????
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AÉsÉåZÉAÉsÉåZÉAÉsÉåZÉ

wÉÉåeÉÉå sÉÉåoÉÉå
mÉëoÉÇkÉMü (UÉeÉpÉÉwÉÉ)

UÉeÉpÉÉwÉÉ Mü¤É, xÉÉ.mÉë. AlÉÑpÉÉaÉ, 

¤Éå.MüÉ., LUhÉÉMÑüsÉqÉ

50´ÉårÉxÉ - AmÉëæsÉ - qÉD 2020

AÉqÉÑZÉ : 

xÉÇxM×üiÉ lÉÏÌiÉMüjÉÉAÉåÇ qÉåÇ mÉÇcÉiÉÇ§É MüÉ mÉëjÉqÉ xjÉÉlÉ qÉÉlÉÉ eÉÉiÉÉ Wæû| CxÉ 

aÉëÇjÉ Måü UcÉÌrÉiÉÉ mÉÇ. ÌuÉwhÉÑ zÉqÉÉï Wæû| ÌuÉwhÉÑ zÉqÉÉï MüÐ ClÉ MüWûÉÌlÉrÉÉåÇ qÉåÇ 

SÒÌlÉrÉÉ Måü xÉpÉÏ qÉWûSè aÉëÇjÉÉåÇ MüÉ xÉÉU zÉÉÍqÉsÉ Wæû| 

SÍ¤ÉhÉ ¤Éå§É qÉåÇ qÉÌWûsÉÉUÉåmrÉ lÉÉqÉMü LMü SåzÉ jÉÉ AÉæU AqÉUzÉÌ£ü 

lÉÉqÉMü UÉeÉÉ qÉÌWûsÉÉUÉåmrÉ mÉU zÉÉxÉlÉ MüUiÉÉ jÉÉ | E¨ÉqÉ zÉÉxÉMü WûÉålÉå Måü 

MüÉUhÉ xÉpÉÏ ElÉMüÉå mÉxÉÇS MüUiÉå jÉå | ElÉMåü iÉÏlÉ oÉåOåû jÉå, kÉlÉzÉÌ£ü, 

EaÉëzÉÌ£ü AÉæU AlÉÇiÉzÉÌ£ü | uÉå iÉÏlÉÉåÇ, LMü xÉå oÉÄRûMüU LMü, AYsÉ Måü 

SÒzqÉlÉ jÉå |

xÉÉkÉÉUhÉ ÍzÉ¤ÉÉ mÉëhÉÉsÉÏ xÉå ElWåÇû xÉÑkÉÉUlÉå Måü xÉoÉ iÉUÏMåü kÉÔÍqÉsÉ WûÉå 

aÉL | SÒ:ZÉÏ UÉeÉÉ lÉå AmÉlÉå qÉÇÌ§ÉrÉÉåÇ MüÉå oÉÑsÉÉMüU MüWûÉ; ``qÉåUå oÉŠå 

ÍzÉ¤ÉÉ aÉëWûhÉ MüUlÉå qÉåÇ mÉÏNåû WæÇû | CxÉÍsÉL uÉå ÌuÉuÉåMüuÉÉlÉ pÉÏ lÉWûÏÇ Wæû | 

WûqÉÉUå SåzÉ qÉåÇ AÉæU MüÉåD MüqÉÏ lÉ WûÉålÉå mÉU pÉÏ, CxÉ MüqÉÏ xÉå qÉæÇ oÉWÒûiÉ 

SÒ:ZÉÏ WÕðû | ClÉMåü oÉÉUå qÉåÇ xÉÉåcÉlÉå xÉå qÉæÇ cÉælÉ xÉå xÉÉå pÉÏ lÉWûÏÇ xÉMüiÉÉ | 

oÉŠå mÉæSÉ lÉWûÏÇ WûÉålÉå xÉå rÉÉ ElÉMåü qÉ×irÉÑ WûÉålÉå mÉU SÒ:ZÉÏ WûÉålÉÉ 

xuÉÉpÉÉÌuÉMü Wæû | WûqÉ ExÉ SÒ:ZÉ MüÉå xÉWû xÉMüiÉå WæÇû | sÉåÌMülÉ qÉÔZÉï oÉŠÉåÇ 

xÉå WûÉålÉåuÉÉsÉå SÒ:ZÉ MüÉ MüpÉÏ AÇiÉ WûÏ lÉWûÏÇ WûÉåiÉÉ | qÉÔZÉï oÉŠÉåÇ xÉå YrÉÉ 

TüÉrÉSÉ Wæû? CxÉÍsÉL qÉåUå oÉŠÉåÇ MüÉå xÉ¯ÒÎ® SålÉå Måü ÍsÉL MüÉåD EmÉÉrÉ 

cÉÉÌWûL|'' 

rÉWû xÉÑlÉMüU qÉÇ§ÉÏaÉhÉ LMü-LMü MüUMåü qÉÉaÉï xÉÑfÉÉlÉå sÉaÉå | ̀ `Wåû UÉeÉÉ, 

ElÉMüÉå oÉÉUWû xÉÉsÉ urÉÉMüUhÉ xÉÏZÉlÉÉ cÉÉÌWûL | ExÉMåü oÉÉS kÉqÉï, 

urÉuÉWûÉËUMü ¥ÉÉlÉ AÉÌS xÉÇoÉÇkÉÏ ÌMüiÉÉoÉåÇ mÉÄRûlÉÉ cÉÉÌWûL | iÉoÉ uÉå 

oÉÑÎ®qÉÉlÉ WûÉå eÉÉLÇaÉå |' 

 

sÉåÌMülÉ ´É®ÉsÉÑ lÉÉqÉMü qÉÇ§ÉÏ lÉå xÉÑfÉÉrÉÉ ÌMü,  Wåû UÉeÉÉ, ÎÄeÉÇSaÉÏ oÉWÒûiÉ 

NûÉåOûÏ Wæû | mÉÄRûMüU xÉÏZÉlÉåuÉÉsÉå ¥ÉÉlÉ MüÉ MüÉåD AÇiÉ WûÏ lÉWûÏÇ Wæû | 

CxÉÍsÉL MüÉåD AÉxÉÉlÉ iÉUÏMüÉ RÕðûÄRûlÉÉ WûÉåaÉÉ | qÉæÇ mÉÇ. ÌuÉwhÉÑ zÉqÉÉï MüÉå 

eÉÉlÉiÉÉ WÕðû | uÉå ¥ÉÉlÉ mÉëuÉÏhÉ Wæû | qÉÑfÉå sÉaÉiÉÉ Wæû ÌMü LMü mÉsÉMü qÉåÇ uÉå 

AÉmÉMåü oÉŠÉåÇ MüÉå AÉmÉMüÐ CcNûÉlÉÑxÉÉU ÌuÉuÉåMüuÉÉlÉ oÉlÉÉ SåÇaÉå|

UÉeÉÉ lÉå mÉÇ. ÌuÉwhÉÑ zÉqÉÉï MüÉå UÉeÉqÉWûsÉ qÉåÇ oÉÑsÉÉ ÍsÉrÉÉ AÉæU MüWûÉ,  qÉåUå 

mÉÑ§ÉÉåÇ MüÉå mÉëÉrÉÉåÌaÉMü eÉÏuÉlÉ MüsÉÉ ÍxÉZÉÉ SåÇ, mÉëÌiÉTüsÉ xuÉÃmÉ qÉæÇ 

AÉmÉMüÉå xÉÉæ MüÉåxÉ ÄeÉqÉÏlÉ SÕðaÉÉ |''

rÉWû xÉÑlÉMüU ÌuÉwhÉÑ zÉqÉÉï lÉå oÉiÉÉrÉÉ ̀ `Wåû UÉeÉÉ, qÉæÇ xÉÉæ MüÉåxÉ ÄeÉqÉÏlÉ WåûiÉÑ 

ÍzÉ¤ÉÉ oÉåcÉlÉå Måü ÍsÉL lÉWûÏÇ AÉrÉÉ WÕðû | mÉUÇiÉÑ Nû: qÉWûÏlÉÉåÇ Måü pÉÏiÉU qÉæÇ 

AÉmÉMåü mÉÑ§ÉÉåÇ MüÉå ÌuÉuÉåMüuÉÉlÉ lÉ oÉlÉÉ SÕð iÉÉå qÉåUÉ lÉÉqÉ ÌuÉwhÉÑ zÉqÉÉï lÉWûÏÇ 

UWåûaÉÉ | xÉÇ¤ÉåmÉ qÉåÇ MüWÕðû iÉÉå, qÉæÇ rÉWû, ÄeÉqÉÏlÉ rÉÉ mÉæxÉå Måü ÍsÉL lÉWûÏÇ MüWû 

UWûÉ WÕðû | qÉæÇ AoÉ AxxÉÏ xÉÉsÉ MüÉ WûÉå aÉrÉÉ WÕðû | mÉæxÉÉ qÉåUå ÌMüxÉÏ MüÉqÉ 

MüÉ lÉWûÏÇ Wæû | LMü cÉÑlÉÉæiÉÏ sÉålÉå MüÐ CcNûÉ xÉå qÉæÇ rÉWû MüÉrÉï MüU UWûÉ WÕðû | 

AÉeÉ MüÐ iÉÉUÏZÉ AÉmÉ ÍsÉZÉMüU UZÉ sÉåÇ | Nû: qÉWûÏlÉÉåÇ Måü pÉÏiÉU 

UÉeÉMÑüqÉÉUÉåÇ MüÉå mÉëÉrÉÉåÌaÉMü eÉÏuÉlÉMüsÉÉ qÉåÇ AaÉëhÉÏ lÉ oÉlÉÉ SÕð, iÉÉå AÉmÉ 

eÉÉå cÉÉWåû MüU xÉMüiÉå WæÇû |'' ÌuÉwhÉÑ zÉqÉÉï MüÐ rÉWû oÉÉiÉ xÉÑlÉMüU UÉeÉÉ 

AirÉÍkÉMü ZÉÑzÉ WûÉåMüU UÉeÉMÑüqÉÉUÉåÇ MüÉå ElÉMåü xÉÉjÉ pÉåeÉ ÌSrÉÉ |

ÌuÉwhÉÑ zÉqÉÉï UÉeÉMÑüqÉÉUÉåÇ MüÉå sÉåMüU AmÉlÉå bÉU mÉWÒðûcÉå |  AmÉlÉÏ mÉÉðcÉ 

mÉÑxiÉMåÇü ElWåÇû MÇüPûxjÉ MüUÉ ÌSrÉÉ | uÉå jÉå: 1) ÍqÉ§ÉpÉåS (ÍqÉ§ÉÉåÇ qÉåÇ 

qÉlÉqÉÑOûÉuÉ LuÉÇ AsÉaÉÉuÉ), 2) ÍqÉ§ÉsÉÉpÉ rÉÉ ÍqÉ§ÉxÉÇmÉëÉÎmiÉ (ÍqÉ§É mÉëÉÎmiÉ 

LuÉÇ ExÉMåü sÉÉpÉ), 3) MüÉMüÉåsÉÑMüÐrÉqÉç (MüÉæuÉå LuÉÇ EssÉÑAÉåÇ MüÐ MüjÉÉ), 

4) sÉokÉmÉëhÉÉzÉ (WûÉjÉ sÉaÉÏ cÉÏeÉ (sÉokÉ) MüÉ WûÉjÉ xÉå ÌlÉMüsÉ eÉÉlÉÉ 

(WûÉÌlÉ)) AÉæU 5) AmÉUÏÍ¤ÉiÉ MüÉUMü (ÌoÉlÉÉ xÉÉåcÉ Måü MüÉqÉ) | mÉÉðcÉÉåÇ 

mÉÑxiÉMåÇü MÇüPûxjÉ MüUMåü UÉeÉMÑüqÉÉU Nû: qÉWûÏlÉÉåÇ Måü AÇSU ÌuÉuÉåMüuÉÉlÉ WûÉå 

aÉL | iÉoÉ xÉå mÉëÉrÉÉåÌaÉMü eÉÏuÉlÉ MüsÉÉ MüÐ rÉå mÉÉðcÉ mÉÑxiÉMåÇü `mÉÇcÉiÉÇ§É' 

lÉÉqÉ xÉå eÉÉlÉÏ eÉÉiÉÏ Wæû |

ÍqÉ§ÉpÉåS

lÉÏÌiÉMüjÉÉAÉåÇ qÉåÇ LMü qÉÑZrÉ MüjÉÉ WûÉåiÉÏ Wæû AÉæU ExÉMüÉå mÉÑ¹ MüUlÉå Måü 

ÍsÉL AlÉåMü aÉÉæhÉ MüjÉÉLÇ WûÉåiÉÏ WæÇû | ExÉÏ mÉëMüÉU ̀ ÍqÉ§ÉpÉåS' lÉÉqÉMü CxÉ 

mÉëjÉqÉ iÉl§É qÉåÇ LMü SÒ¹ ÍxÉrÉÉU ²ÉUÉ ÌmÉÇaÉsÉMü lÉÉqÉMü ÍxÉÇWû Måü xÉÉjÉ 

xÉÇeÉÏuÉMü lÉÉqÉMü oÉæsÉ MüÐ zÉ§ÉÑiÉÉ EimÉ³É MüUÉlÉå MüÉ uÉhÉïlÉ Wæû ÎeÉxÉå 

ÍxÉÇWû lÉå AÉmÉÌ¨É xÉå oÉcÉÉrÉÉ jÉÉ AÉæU AmÉlÉå SÉå qÉÇÌ§ÉrÉÉåÇ- MüUMüOû AÉæU 

SqÉlÉMü Måü ÌuÉUÉåkÉ MüUlÉå mÉU pÉÏ ExÉå AmÉlÉÉ ÍqÉ§É oÉlÉÉ ÍsÉrÉÉ jÉÉ| CxÉ 



iÉl§É qÉåÇ AlÉåMü mÉëMüÉU MüÐ ÍzÉ¤ÉÉLÇ SÏ aÉD Wæû eÉæxÉå ÌMü kÉærÉï xÉå urÉÌ£ü 

MüÌPûlÉ xÉå MüÌPûlÉ mÉËUÎxjÉÌiÉ MüÉ pÉÏ xÉÉqÉlÉÉ MüU xÉMüiÉÉ Wæû | AiÉÈ 

mÉëÉUokÉ Måü ÌoÉaÉÄQû eÉÉlÉå mÉU pÉÏ kÉærÉï MüÉ irÉÉaÉ lÉWûÏÇ MüUlÉÉ cÉÉÌWûL |

ÍqÉ§ÉxÉqmÉëÉÎmiÉ

CxÉ iÉl§É qÉåÇ ÍqÉ§É MüÐ mÉëÉÎmiÉ xÉå ÌMüiÉlÉÉ xÉÑZÉ LuÉÇ AÉlÉlSmÉëÉmiÉ WûÉåiÉÉ Wæû 

uÉWû MümÉÉåiÉUÉeÉ ÍcÉ§ÉaÉëÏuÉ MüÐ MüjÉÉ Måü qÉÉkrÉqÉ xÉå oÉiÉÉrÉÉ aÉrÉÉ Wæû| 

ÌuÉmÉÌ¨É qÉåÇ ÍqÉ§É WûÏ xÉWûÉrÉiÉÉ MüUiÉÉ Wæû | CxÉqÉåÇ LåxÉÉ MüWûÉ aÉrÉÉ Wæû ÌMü 

ÍqÉ§É MüÉ bÉU qÉåÇ AÉlÉÉ xuÉaÉï xÉå pÉÏ AÍkÉMü xÉÑZÉ mÉëÉÎmiÉ MüÉ MüÉUhÉ 

oÉlÉiÉÉ Wæû| CxÉ iÉl§É MüÉ EmÉSåzÉ rÉWû Wæû ÌMü EmÉrÉÉåaÉÏ ÍqÉ§É WûÏ oÉlÉÉlÉå 

cÉÉÌWûL ÎeÉxÉ mÉëMüÉU MüÉæAÉ, MüNÒûAÉ, ÌWûUhÉ AÉæU cÉÔWûÉ ÍqÉ§ÉiÉÉ Måü oÉsÉ 

mÉU WûÏ xÉÑZÉÏ UWåû| 

MüÉMüÉåsÉÑMüÐrÉqÉç

CxÉqÉåÇ rÉÑ® AÉæU xÉÎlkÉ MüÉ uÉhÉïlÉ MüUiÉå WÒûL EssÉÑAÉåÇ MüÐ aÉÑTüÉ MüÉå 

MüÉæAÉåÇ ²ÉUÉ eÉsÉÉ SålÉå MüÐ MüjÉÉ MüWûÏ aÉrÉÏ Wæû| CxÉqÉåÇ rÉWû oÉiÉÉrÉÉ aÉrÉÉ 

Wæû ÌMü xuÉÉjÉï ÍxÉÎ® Måü ÍsÉL zÉ§ÉÑ MüÉå pÉÏ ÍqÉ§É oÉlÉÉ sÉålÉÉ cÉÉÌWûL AÉæU 

oÉÉS qÉåÇ kÉÉåZÉÉ SåMüU ExÉå lÉ¹ MüU SålÉÉ cÉÉÌWûL| CxÉ iÉl§É qÉåÇ MüÉæAÉ, 

EssÉÔ xÉå ÍqÉ§ÉiÉÉ MüU sÉåiÉÉ Wæû AÉæU oÉÉS qÉåÇ EssÉÔ Måü ÌMüsÉå qÉåÇ AÉaÉ 

sÉaÉuÉÉ SåiÉÉ Wæû| CxÉÍsÉL zÉ§ÉÑAÉåÇ xÉå xÉÉuÉkÉÉlÉ UWûlÉÉ cÉÉÌWûL | CxÉ iÉl§É 

MüÉ EmÉSåzÉ rÉWû Wæû ÌMü eÉÉå qÉlÉÑwrÉ AÉsÉxrÉ qÉåÇ mÉÄQûMüU xuÉcNûlSiÉÉ xÉå 

oÉÄRûiÉå WÒûL zÉ§ÉÑ AÉæU UÉåaÉ MüÐ EmÉå¤ÉÉ MüUiÉÉ Wæû rÉÉ ExÉå lÉWûÏÇ UÉåMüiÉÉ Wæû, 

uÉWû ExÉÏ (zÉ§ÉÑ AjÉuÉÉ UÉåaÉ) xÉå qÉÉUÉ eÉÉiÉÉ Wæû |

sÉokÉmÉëhÉÉzÉ

CxÉ iÉl§É qÉåÇ uÉÉlÉU AÉæU qÉaÉUqÉcNû MüÐ qÉÑZrÉ MüjÉÉ Wæû AÉæU AlrÉ EmÉ 

MüjÉÉLÇ WæÇû| ClÉ MüjÉÉAÉåÇ qÉåÇ rÉWû oÉiÉÉrÉÉ aÉrÉÉ Wæû ÌMü sÉokÉ AjÉÉïiÉç ApÉÏ¹ 

MüÐ mÉëÉÎmiÉ WûÉåiÉå-WûÉåiÉå MæüxÉå UWû aÉD rÉÉ lÉ¹ WûÉå aÉD| CxÉqÉåÇ uÉÉlÉU AÉæU 

qÉaÉUqÉcNû MüÐ MüjÉÉ Måü qÉÉkrÉqÉ xÉå ÍzÉ¤ÉÉ SÏ aÉD Wæû ÌMü oÉÑÎ®qÉÉlÉ 

AmÉlÉå oÉÑÎ®oÉsÉ xÉå eÉÏiÉ eÉÉiÉÉ Wæû AÉæU qÉÔZÉï WûÉjÉ qÉåÇ AÉD WÒûD uÉxiÉÑ xÉå 

pÉÏ uÉÇÍcÉiÉ UWû eÉÉiÉÉ Wæû|

AmÉUÏÍ¤ÉiÉMüÉUMü

mÉÇcÉiÉl§É Måü CxÉ AÎliÉqÉ pÉÉaÉ qÉåÇ ÌuÉzÉåwÉÃmÉ xÉå ÌuÉcÉÉU mÉÔuÉïMü 

xÉÑmÉUÏÍ¤ÉiÉ MüÉrÉï MüUlÉå MüÐ lÉÏÌiÉ mÉU oÉsÉ ÌSrÉÉ aÉrÉÉ Wæû | AcNûÏ iÉUWû 

ÌuÉcÉÉU ÌMüL ÌoÉlÉÉ LuÉÇ pÉsÉÏpÉÉÇÌiÉ SåZÉå-xÉÑlÉå ÌoÉlÉÉ ÌMüxÉÏ MüÉrÉï MüÉå 

MüUlÉå uÉÉsÉå urÉÌ£ü MüÉå MüÉrÉï qÉåÇ xÉTüsÉiÉÉ mÉëÉmiÉ lÉWûÏÇ WûÉåiÉÏ | ElÉMüÉå 

eÉÏuÉlÉ qÉåÇ AlÉåMü MüÌPûlÉÉCrÉÉåÇ MüÉ xÉÉqÉlÉÉ MüUlÉÉ mÉÄQûiÉÉ Wæû| AiÉÈ ÌMüxÉÏ 

pÉÏ MüÉrÉï MüÉ AlkÉÉlÉÑMüUhÉ lÉWûÏÇ MüUlÉÉ cÉÉÌWûL| CxÉ iÉl§É MüÐ qÉÑZrÉ 

MüjÉÉ qÉåÇ ÌoÉlÉÉ xÉÉåcÉå xÉqÉfÉå AlkÉÉlÉÑMüUhÉ MüUlÉå uÉÉsÉå LMü lÉÉD MüÐ 

MüjÉÉ Wæû ÎeÉxÉMüÉå qÉÍhÉpÉSì lÉÉqÉ Måü xÉåPû MüÉ AlÉÑMüUhÉ MüU eÉælÉ-

xÉÇlrÉÉÍxÉrÉÉåÇ Måü uÉkÉ Måü SÉåwÉ mÉU lrÉÉrÉÉkÉÏzÉÉåÇ ²ÉUÉ qÉ×irÉÑShQû ÌSrÉÉ aÉrÉÉ| 

AiÉÈ ÌoÉlÉÉ mÉUÏ¤ÉÉ ÌMüL WÒûL lÉÉD Måü xÉqÉÉlÉ AlÉÑÍcÉiÉ MüÉrÉï lÉWûÏÇ MüUlÉÉ 

cÉÉÌWûL | CxÉqÉåÇ rÉWû pÉÏ oÉiÉÉrÉÉ Wæû ÌMü mÉÔUÏ eÉÉlÉMüÉUÏ Måü ÌoÉlÉÉ pÉÏ MüÉåD 

MüÉrÉï lÉWûÏÇ MüUlÉÉ cÉÉÌWûL YrÉÉåÇÌMü oÉÉS qÉåÇ mÉNûiÉÉlÉÉ mÉÄQûiÉÉ Wæû eÉæxÉå ÌMü 

oÉëÉ¼hÉ mÉ¦ÉÏ lÉå ÌoÉlÉÉ MÑüNû SåZÉå ZÉÔlÉ xÉå sÉjÉmÉjÉ lÉåuÉsÉå MüÉå rÉWû 

xÉÉåcÉMüU qÉÉU ÌSrÉÉ ÌMü CxÉ lÉå qÉåUå mÉÑ§É MüÉå ZÉÉ ÍsÉrÉÉ Wæû | uÉxiÉÑiÉÈ 

lÉåuÉsÉå lÉå iÉÉå xÉÉÇmÉ xÉå oÉŠå MüÐ U¤ÉÉ MüUlÉå Måü ÍsÉL xÉÉÇmÉ MüÉå qÉÉUÉ jÉÉ 

ÎeÉxÉxÉå ExÉMüÉ qÉÑZÉ ZÉÔlÉ xÉå xÉlÉÉ WÒûAÉ jÉÉ|

EmÉxÉÇWûÉU

rÉå MüWûÉÌlÉrÉÉð qÉlÉÉåÌuÉ¥ÉÉlÉ, urÉuÉWûÉËUMüiÉÉ iÉjÉÉ UÉeÉMüÉeÉ Måü ÍxÉ®ÉÇiÉÉåÇ xÉå 

mÉËUÍcÉiÉ MüUÉiÉÏ WæÇû | MüWûÉÌlÉrÉÉåÇ qÉåÇ xÉpÉÏ ÌuÉwÉrÉÉåÇ MüÉå oÉÄQåû WûÏ UÉåcÉMü 

iÉUÏMåü xÉå xÉÉqÉlÉå UZÉÉ aÉrÉÉ Wæû iÉjÉÉ xÉÉjÉ WûÏ xÉÉjÉ LMü xÉÏZÉ SålÉå MüÐ 

MüÉåÍzÉzÉ pÉÏ MüUiÉÏ Wæû| MüWûÉÌlÉrÉÉåÇ qÉåÇ qÉlÉÑwrÉ, mÉzÉÑ- mÉÍ¤ÉrÉÉåÇ AÉÌS MüÉå 

xÉÑÌuÉkÉÉlÉÑxÉÉU mÉÉ§É oÉlÉÉrÉÉ aÉrÉÉ Wæû iÉjÉÉ ElÉxÉå MüD ÍzÉ¤ÉÉmÉëS oÉÉiÉåÇ 

MüWûsÉuÉÉlÉå MüÐ MüÉåÍzÉzÉ MüÐ aÉD Wæû ÎeÉxÉxÉå MüWûÉÌlÉrÉÉÇ oÉWÒûiÉ eÉÏuÉÇiÉ 

mÉëiÉÏiÉ WûÉåiÉÏ WæÇû| mÉÇcÉiÉl§É qÉåÇ qÉÉlÉuÉ MüÉå urÉuÉWûÉU MÑüzÉsÉ oÉlÉÉlÉå MüÉ 

mÉërÉÉxÉ AirÉÍkÉMü xÉUsÉ LuÉÇ UÉåcÉMü zÉæsÉÏ qÉåÇ ÌMürÉÉ aÉrÉÉ Wæû| AÉkÉÑÌlÉMü 

rÉÑaÉ qÉåÇ oÉŠÉåÇ MüÉå ClÉ MüjÉÉAÉåÇ Måü oÉÉUå qÉåÇ AuÉzrÉ mÉÄRûÉrÉÉ eÉÉlÉÉ 

cÉÉÌWûrÉå |

CxÉ mÉÑxiÉMü MüÐ qÉWû¨ÉÉ CxÉÏ xÉå mÉëÌiÉmÉÉÌSiÉ WûÉåiÉÏ Wæû ÌMü CxÉMüÉ 

AlÉÑuÉÉS ÌuÉµÉ MüÐ sÉaÉpÉaÉ WûU pÉÉwÉÉ qÉåÇ WûÉå cÉÑMüÉ Wæû|

****

xÉëÉåiÉ : mÉÇcÉiÉÇ§É MüÉ qÉsÉrÉÉsÉqÉ AlÉÑuÉÉS LuÉÇ ÌuÉÌMümÉÏÌQûrÉÉ 

AÉsÉåZÉAÉsÉåZÉAÉsÉåZÉ
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MY SUCCESS STORYMY SUCCESS STORYMY SUCCESS STORY
G Meera
SWO

RL & FP Wing, HO

Well, to start with, I would like to ask a simple ques�on. 
How do you define success? According to me, becoming 
successful is overcoming your weaknesses. On the basis 
of this, I can proudly announce that I am successful! Now 
let me reveal the story of my success.

When I was in my mother's womb, she faced many 
problems and I was not welcome hear�ly. She always felt 
that her tension and sadness in pregnancy affected my 
health in childhood. I came to earth as an unwanted child 
with a number of ailments. Everyone loved my brother, a 
cute li�le naughty kid, more than me who was a sick and 
crying baby. Taken a�er my mother, I became a very shy 
and �mid girl. I was average in my studies, looks and 
behaviour. Nobody no�ced me and I always hid in my 
shell. 

My father was just the opposite of my mother. He was a 
brave, intelligent, talented, charisma�c, sociable person. 
He was a well-educated man, a successful advocate by 
profession. He was a State level champion in Athle�cs 
and was a basketball coach too. People liked him, loved 
him and surrounded him always. He was popular for his 
wonderful running commentary of the sports events 
held in my city. He was a good singer and a good theatre 
ar�st. Overwhelmed by his success and popularity, he 
never bothered about me, a meek li�le kid. He loved my 
brother, who was so cute with curly hair, fair complexion 
and naughty eyes, more than me. Seeing the behaviour 
of my parents, I used to wonder whether they have 
adopted me from an orphanage.

As I grew up, I suspected that my father was ashamed of 
me. I wanted to become like him. But, how? He had a 
good hold on English. Studying in Kannada medium, I 
had no fluency in English. Despaired, I fell back on the 
comfort of daydreaming. I did not know that life is the 
best teacher.

When I completed my degree, I got married. My husband 

was not a well-paid man and suddenly I lost the comforts 
of my father's wealthy home. I strived hard for a job and 
finally got a clerical job in Canara Bank. Well, now comes 
the real tes�ng �me of my life! I was very �mid in my 
school/college days. When I was in School, I silently 
tolerated the tortures given by some of my classmates 
who were in the orphanage of my convent. In college, I 
never dared to speak to my male classmates. I never 
raised my voice against anyone. Now I cannot keep silent 
anymore. I had to converse with the male customers of 
the Bank, guide them and give service to them with a 
smile. Some�mes the customers were aggressive, 
inten�onally picked a quarrel with a young and good-
lookingstaff (and that is me!). At such �mes, I felt 
suffocated, swea�ng and shaky. But there was no 
escape. I had to stand firmly and convince them about 
the rules of the Bank. In a way my Bank made me brave, 
bold and confident; taught me how to manage people; 
how to handle tough situa�ons. I became well versed in 
English and Hindi as well. But, of course, this 
transforma�on was so painful, at �mes I cried my heart 
out and dreamt of resigning the job and living happily as 
a contented house wife! But, I was des�ned to become 
something else. As I became richer, I remembered the 
early days of my marriage, my tough �mes and started 
helping the poor students financially. I immensely thank 
my Bank for having enabled me to help others

A few years ago, I took a transfer to Bangalore. Now 
starts the second innings of my life! Definitely, a big city 
will have its own benefits. Here nobody bothers to peep 
into the next person's life. You can live as you wish. I call it 
a city of opportuni�es. I started to breathe life more 
freely. I spoke to people in a friendlier manner. Because 
of this nature, I was recognized as a bubbly and lively 
woman and people started to no�ce me. Offers for 
ac�ng in drama came my way. That's how I entered the 
colourful world of Theatre. I had stage fear since 
childhood and the Theatre helped me to overcome it. I 
was no�ced as a stage ar�st by many. Once I got hold of 
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the theatre language, I started wri�ng scripts; enacted 
them in my work place by forming a team of interested 
people. Once I started wri�ng scripts, I could write 
stories as well. I wrote short stories for our Bank's house 
magazine in English and Hindi, wrote in Kannada for the 
renowned magazines in Karnataka. Even a serial has 
been published in one of the popular weeklies! I started 
taking part in all the compe��ons held by our Bank, 
whether it is for Hindi Day or Kannada Rajyotsava. Offers 
came my way for wri�ng and enac�ng plays apt for the 
occasion. I even comparedsome big func�ons. Now the 
�me had come for me to materialise my life�me dream. 
To become a film actor! Of course, it was not easy.

I told about my dream to my theatre friends and asked 
them to help me get a chance. Somebody helped me to 
join a WhatsApp group specially meant for Theatre, 
Films and Tele-serials. When I uploaded my photo and 
my details, somebody offered me a major role in a short 
film. That was my first experience of facing a camera. It 
was a wonderful script wri�en in Hindi. The director was 
a nice gentleman and taught me about the camera angle, 
etc., very pa�ently. I went to a studio for dubbing also, 

which was quite a thrilling experience. One day I saw in 
the WhatsApp group an audi�on call for a film by none 
other than Sri P Sheshadri, a famous director in Kannada 
film industry, who has won about 9 Na�onal awards for 
his films! I immediately called him. He sent me a few lines 
and asked me to send a video enac�ng them. My 
husband made a video of it in his mobile and sent it. I can 
never forget the moment he called me for an audi�on! I 
succeeded in the audi�on and was given a major part in 
the movie, BHETI. I took permission from the Bank and 
acted in the movie. It was screened in the film fes�val 
and won the Special Jury Award! It was screened in many 
film fes�vals, na�onal and interna�onal. I was offered 
roles in many tele-serials, which I refused because of my 
Bank job. S�ll I am ac�ng now and then in serials in guest 
roles. I hope to get into ac�ng seriously, a�er my 
re�rement. 

So, this is my success story, growing from a �mid girl to a 
bold lady; an unno�ced ordinary human being to an 
entrant into the silver screen; a lower middleclass 
housewife to a well to do woman who can help many 
poor students to materialize their dreams!

Winne Jagadamma panicker
Officer, Kunnathukal

Songs of NatureSongs of NatureSongs of Nature
Oh dear wind, 

Bring me the fragrance of rain touched soil,
Once parched and dry, broken in drought, 

Soil that just quenched its thirst
By the splash of rain, 

Through the fury of light, thunder and noise.
Oh rain, such amelody you are
Rippling the river all day long…

And then as the sunlight slowly fell on the river,
Sparkling rays swayed to and fro,

Li�le fishes wriggled beneath the rippling water,
Eyeing a view at me.

It's dawn for them and its dawn for me,
A gush of fresh air, just caressed my hair

And le� into thee…

Li�le chirping birds, singing pre�y tunes,
Si�ng on green leafy branches
Sans shade, li�le drops of dew

It's their spring song
Of colours so bright! Yellow, pink, and purple.

Dear blue sea, your depth is s�ll unknown,
Ashore you seem so restless,

Yet beneath you are so dark and s�ll,
You are an unknown miracle,

Engulfing the se�ng sun, into your depth,
A mystery s�ll entangled…
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Crossword PuzzleCrossword PuzzleCrossword Puzzle
Vivek C Hegde
Asst Gen Manager

CO, Hyderabad

My wife loves to solve crossword. So does my father. It 

rubbed on me. The three of us sit together and solve it. In 

solving it, we find limitless joy. There's a lot of similarity 

between 'life' and 'crossword'. Crossword is a puzzle. So 

is life. Both offer clues. Some are simple. Some are 

cryp�c. All that we need to do is to observe them closely, 

understand and analyse, dissect and decipher to find the 

solu�on. In trying to find solu�on to the crossword, let's 

not 'cross sword' at one another. 

For a meaningful life, we need to sit 'across' and not be at 

'cross' with one another. Neither should we look 'down' 

upon another in life. While the lexicon is full of words, 

the life is full of challenges. Lexicon makes us 'word-

wise', while life makes us 'world-wise'. Let's avoid an 

a�tude of confronta�on which only creates a void. 

Instead, it makes sense to create a consulta�ve 

atmosphere that encourages healthy exchange of ideas. 
Fiscal deficit is a central problem, while trust deficit is 

centre to our problem. Both need to be addressed. The 

transparency of clues apparently emphasizes the 

necessity of embracing the same in our life too. It makes 

eminent sense to remind ourselves of the power of 

'forgive and forget' principle. Let's 'give' into forgiveness 

and forget to 'forge' ahead in life. 

While solving the puzzle, we followed an unwri�en rule 

of not playing one-upmanship. If one of us knew the 

answer, it wasn't immediately announced thereby 

le�ng the others also have sufficient �me to come up 

with the solu�on. This ensured that all of us enjoyed 

solving the puzzle reflec�ng the 'inclusive' culture.Also, 

it indicates the importance of 'equal opportunity' to all 

so that none felt 'le� behind'. 

Solving crossword puzzle is a useful ploy to employ our 

mind. Although the solu�ons stare at us, we fail to see 

them because of our closed mind. We need to be flexible 

and have an open mind. Our mind is the 'register' for all 

the 'ci�zens'. With its infinite capacity to register 

everything, it should be on guard to prevent 'infiltra�on' 

of 'nega�ve or bad elements'.

We need to be focused at all �mes and remove the 

mental block to encourage healthy, construc�ve 

cri�cism, to invite debate and dialogue that will pave the 

way in solving crossword of life. Our reluctance to learn 

from the past is proving to be an obstacle. There's an 

urgent need to reform which is sure to replace 

reluctance in our quest for achieving excellence.

In life, we come 'across' several crossroads, not knowing 

which way to go. Such occasions ostensibly offer us an 

opportunity to pause, to reflect on the past to get a sense 

of the history which is full of life lessons. In order to 

create history, we have to remember our history. And 

not re-write it. Life is a jigsaw puzzle where we need to 

gather the sca�ered pieces together to solve. In our 

a�empt to piece them together, let us not go to pieces. A 

word that appears right 'across' a set of squares may not 

go 'down' well with the rest. Let's focus on all pieces – 

and not on one piece – to a�ain 'peace' and solve a 

crossword of life.

Article

54´ÉårÉxÉ - AmÉëæsÉ - qÉD 2020



Name Designa�on Branch Expired on

DRAGPAL

VEERAMUTHU K

V SUNDARARAMAN

GANESAN N

VARINDER KUMAR

CHANDRA PAL

T NATARAJAN

GANESH CHANDRA PANJA

LALOO RAM

PREM CHAND

N THANGAVEL

MARISWAMY G S

SUBRAMANIAN P

SANJAY KUMAR PANDEY 

ANGALA ESWARI

RAJAPPA ALIAS PREM RAJ KUMAR

MD SABIR HUSSAIN

SWO A

SWO A

SWO A

DAFTARY

SWO A

SWO A

HKP

MANAGER SC II

SWO A

HKP

ARMED GUARD

DAFTARY

SWO A

HKP

HKP

HKP

PEON

BHOPAL BERASIA ROAD MAIN

COIMBATORE RATHINAPURI

CHENNAI CUR CHEST

AVANASHI

JALANDHAR MODEL TOWN

LUCKNOW CUR CHEST

RASIPURAM

KOLKATA CLEARING SECTION

KATARI

DELHI CO

TUTICORIN CUR CHEST

GAURIBIDNUR

KUTTATHUPATTI

PATNA C.O.

AMMAYANAYAKANUR

KOGAR

KOLKATA C.O.

13-Feb-20

19-Feb-20

20-Feb-20

29-Feb-20

03-Mar-20

09-Mar-20

10-Mar-20

11-Mar-20

11-Mar-20

13-Mar-20

22-Mar-20

25-Mar-20

05-Apr-20

16-Apr-20

20-Apr-20

28-Apr-20

29-Apr-20

Homage

Death, said Milton, is the golden key that opens the palace of  eternity.
Shreyas, in homage to Canbank’s departed souls, pray that they rest in bliss, in the eternal palace.

Death, said Milton, is the golden key that opens the palace of  eternity.
Shreyas, in homage to Canbank’s departed souls, pray that they rest in bliss, in the eternal palace.

Staff No

68598

58469

41156

72753

114108

67027

45572

48615

62484

67090

74519

57110

67544

72388

86427

93152

71718
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Book 
Review

Customer experience is how our customers perceive their every interac�on 
with an organisa�on. It is a fundamental business driver. In an age when 
customers have access to vast amounts of data about an organisa�on and its 
compe�tors, customer experience is the only sustainable source of 
compe��ve advantage.

The book starts with the concept of customer experience eco system. The 
authors say that the root cause of the customer experience problems lie not 
with the customer facing employees like sales staff, but with behind the scene 
employees like accountants and programmer, as well the policies and the 
technologies that the employees use every day. Iden�fying and solving these problems has the poten�al to 
dras�cally increase sales and decrease costs.

Harley Manning who had vast experience in the field of customer experience co-authored the book with Kerry 
Bodine who is also well experienced in customer experience research. 

The six disciplines of customer experience as promulgated by them are strategy, customer understanding, 
design, measurement, governance and culture. Every aspect of making a contented and amazing customer 
experience is vividly explained in the book. The strategy adopted for a be�er customer experience must 
support the corporate strategy and must align with the brand.  Some�mes our percep�on about the customer 
can go wrong. What we think about the customer's percep�on may not be same as reality. We need to get 
inputs from the front staff like, customer care and the persons directly involved in the process who can give 
valuable sugges�on for improvement so that a be�er strategy can be formulated.  
  
The authors take the readers through a different path of customer experience rather than the customer service. 
Manning says a brand's ability to understand and iden�fy customer expecta�ons is crucial in supplying a great 
customer experience. Once the customers' needs are understood the customer experience have to be 
purposely designed. In one of the chapters ‘Culture’, the authors ask to create a system of shared values and 
behaviours that focus employees on delivering a great customer experience.

Customer expecta�ons con�nue to rise faster than the pace in which companies are making improvements in 
customer experience. As power shi�s from businesses to customers, more firms respond by transforming their 
customer experience in an effort to retain or gain market share. Improvements in customer experience can 
yield financial benefits, including faster revenue growth and enhanced profits.
 
Many case studies are given in each chapter to enable the reader to go through the actual customer experience, 
which would help to implement it in any organisa�on by making required changes as applicable. The stories 
given in the book are interes�ng and mo�va�ng as it takes us to the actual field experience. Though the 
chapters are lengthy, the authors have taken at-most care in communica�ng their ideas through various means 
and the theme in each chapter does fit with the actual customer experience. The book is worth reading for 
those who are really interested in improving the customer experience.

S Devanarayanan
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