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´ÉÏ Måü xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ, mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ, 10.07.2024 MüÉå lÉD ÌSssÉÏ qÉåÇ qÉÉlÉlÉÏrÉ MåÇüSìÏrÉ ÌuÉ¨É qÉÇ§ÉÏ ́ ÉÏqÉiÉÏ 

ÌlÉqÉïsÉÉ xÉÏiÉÉUqÉhÉ MüÉå ÌuÉ¨É uÉwÉï 2023-24 Måü ÍsÉL 1838 MüUÉåÄQû ÂmÉrÉå MüÉ sÉÉpÉÉÇzÉ cÉåMü xÉÉæÇmÉiÉå WÒûL| ÍcÉ§É qÉåÇ ÌuÉ¨É qÉÇ§ÉÉsÉrÉ, pÉÉUiÉ xÉUMüÉU Måü 

xÉÇrÉÑ£ü xÉÍcÉuÉ QûÊ. mÉëzÉÉÇiÉ MÑüqÉÉU aÉÉårÉsÉ, MüÉrÉïMüÉUÏ ÌlÉSåzÉMü ´ÉÏ SåoÉÉzÉÏwÉ qÉÑZÉeÉÏï, ´ÉÏ AzÉÉåMü cÉÇSì, ´ÉÏ WûUSÏmÉ ÍxÉÇWû AWûsÉÔuÉÉÍsÉrÉÉ AÉæU 

´ÉÏ pÉuÉålSì MÑüqÉÉU iÉjÉÉ ÌSssÉÏ AÇcÉsÉ Måü qÉÑZrÉ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ UÉeÉåzÉ MÑüqÉÉU ÍxÉÇWû lÉeÉU AÉ UWåÇû WæÇû| 

Sri K Satyanarayana Raju, MD & CEO, handing over a dividend cheque of ₹1838 Crore for the FY 2023-24 to the Hon'ble 
Union FM, Smt Nirmala Sitharaman in New Delhi on 10.7.2024. Dr. Prashant Kumar Goyal, Joint Secretary, Ministry of 
Finance, GoI, EDs Sri Debashish Mukherjee, Sri Ashok Chandra, Sri Hardeep Singh Ahluwalia, Sri Bhavendra Kumar, and  
Sri Rajesh Kumar Singh, CGM, Delhi also seen in the picture.  

mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ, ́ ÉÏ Måü xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ 07 AÉæU 08 eÉÑsÉÉD 2024 MüÉå oÉåÇaÉsÉÔÂ qÉåÇ AÉrÉÉåÎeÉiÉ ÌoÉeÉlÉåxÉ xOíæûOåûeÉÏ 

qÉÏOû qÉåÇ mÉëåUMü uÉ£üÉ ́ ÉÏ ÍxÉqÉUeÉÏiÉ ÍxÉÇWû MüÉ xuÉÉaÉiÉ MüUiÉå WÒûL| ÍcÉ§É qÉåÇ MüÉrÉïMüÉUÏ ÌlÉSåzÉMü ́ ÉÏ SåoÉÉzÉÏwÉ qÉÑZÉeÉÏï, ́ ÉÏ AzÉÉåMü cÉÇSìÉ, ́ ÉÏ WûUSÏmÉ 

ÍxÉÇWû AWûsÉÔuÉÉÍsÉrÉÉ AÉæU ́ ÉÏ pÉuÉålSì MÑüqÉÉU lÉeÉU AÉ UWåû WæÇû| 
MD & CEO Sri K Satyanarayana Raju welcoming Sri Simerjeet Singh, mo�va�onal speaker at Business Strategy Meet held in 
Bengaluru on 7th and 8th July 2024. EDs Sri Debashish Mukherjee, Sri Ashok Chandra, Sri Hardeep Singh Ahluwalia and 
Sri Bhavendra Kumar are also seen in the picture.  
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mÉëoÉÇkÉ ÌlÉSåvÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÌkÉMüÉUÏ MüÉ xÉÇSåvÉ / MD & CEO’s Message



MD & CEO’s Message
mÉëoÉÇkÉ ÌlÉSåvÉMü uÉ 

qÉÑZrÉ MüÉrÉïMüÉUÏ AÌkÉMüÉUÏ 

MüÉ xÉÇSåvÉ

ÌmÉërÉ MåülÉUÉCOèxÉ, 

iÉÏuÉë aÉÌiÉ xÉå oÉSsÉ UWåû iÉMülÉÏMüÐ Måü SÉæU qÉåÇ aÉëÉWûMüÉåÇ MüÐ AmÉå¤ÉÉLÆ pÉÏ 

oÉSsÉ UWûÏ WæÇû, CxÉÏ mÉËUmÉå¤rÉ qÉåÇ oÉæÇÌMÇüaÉ pÉÏ aÉWûlÉ mÉËUuÉiÉïlÉ Måü SÉæU xÉå 

aÉÑeÉU UWûÉ Wæû| UÉ·í MüÐ xÉåuÉÉ, ÌuÉ¨ÉÏrÉ xÉqÉÉuÉåzÉlÉ MüÉå oÉÄRûÉuÉÉ SålÉå AÉæU 

AÉÍjÉïMü MüsrÉÉhÉ qÉåÇ rÉÉåaÉSÉlÉ SålÉå MüÐ aÉÉæUuÉmÉÔhÉï ÌuÉUÉxÉiÉ WûqÉÉUå oÉæÇMü 

MüÉ UWûÉ Wæû| eÉæxÉå-eÉæxÉå ÌuÉ¨ÉÏrÉ ¤Éå§É aÉÌiÉzÉÏsÉ WûÉåiÉÉ eÉÉ UWûÉ Wæû uÉæxÉå-

uÉæxÉå WûqÉåÇ pÉÏ ÌuÉMüÍxÉiÉ WûÉålÉÉ cÉÉÌWûL| WûqÉÉUå qÉÉlÉuÉ xÉÇxÉÉkÉlÉ MüÉ 

OíûÉÇxTüÊUqÉåzÉlÉ MåüuÉsÉ xÉÉqÉËUMü mÉWûsÉ lÉWûÏÇ Wæû oÉÎsMü WûqÉÉUÏ ÌlÉUÇiÉU 

xÉTüsÉiÉÉ Måü ÍsÉL LMü AÉuÉzrÉMüiÉÉ pÉÏ Wæû rÉWûÏ MüÉUhÉ Wæû ÌMü LcÉAÉU 

OíûÉÇxTüÊUqÉåzÉlÉ WûqÉÉUå xÉÇxjÉÉlÉ Måü ÍsÉL qÉWûiuÉmÉÔhÉï AÉæU xÉqÉrÉÉlÉÑMÔüsÉ 

SÉålÉÉåÇ WûÏ Wæû|

DÄeÉ (EASE) xÉÑkÉÉUÉåÇ MüÐ zÉÑÂAÉiÉ Måü xÉÉjÉ, oÉæÇÌMÇüaÉ ¤Éå§É qÉåÇ iÉMülÉÏMüÐ 

mÉëaÉÌiÉ, ÌlÉrÉÉqÉMü oÉSsÉÉuÉ AÉæU oÉSsÉiÉÏ aÉëÉWûMü AmÉå¤ÉÉAÉåÇ Måü MüÉUhÉ 

iÉåÄeÉÏ xÉå oÉSsÉÉuÉ Måü SÉæU xÉå aÉÑÄeÉU UWûÉ Wæû| CxÉ aÉÌiÉzÉÏsÉ qÉÉWûÉæsÉ qÉåÇ, 

WûqÉÉUÏ xÉoÉxÉå oÉÄQûÏ xÉÇmÉÌ¨É WûqÉÉUå MüqÉïcÉÉUÏ WæÇû| rÉWû ÄeÉÃUÏ Wæû ÌMü WûqÉ 

LMü cÉÑxiÉ, lÉuÉÉålqÉåwÉÏ AÉæU sÉcÉÏsÉÉ MüÉrÉïoÉsÉ iÉærÉÉU MüUåÇ eÉÉå pÉÌuÉwrÉ MüÐ 

cÉÑlÉÉæÌiÉrÉÉåÇ MüÉ xÉÉqÉlÉÉ MüUlÉå Måü ÍsÉL xÉSæuÉ iÉærÉÉU UWåÇû| LcÉAÉU 

OíûÉÇxTüÊUqÉåzÉlÉ xÉuÉÉåï¨ÉqÉ mÉëÌiÉpÉÉ MüÉå AÉMüÌwÉïiÉ MüUlÉå, ExÉå oÉlÉÉL UZÉlÉå 

AÉæU mÉÉåÌwÉiÉ MüUlÉå qÉåÇ WûqÉåÇ xÉ¤ÉqÉ oÉlÉÉLaÉÉ ÎeÉxÉxÉå rÉWû xÉÑÌlÉÍ¶ÉiÉ WûÉåaÉÉ 

ÌMü WûqÉ AmÉlÉå oÉæÇÌMÇüaÉ ¤Éå§ÉÉåÇ / oÉæÇMüÉåÇ Måü oÉÏcÉ mÉëÌiÉxmÉkÉÏï AÉæU SÕUSzÉÏï 

oÉlÉå UWåÇûaÉå|  

qÉÉlÉuÉ xÉÇxÉÉkÉlÉ mÉëÌ¢ürÉÉAÉåÇ MüÉå xÉÑurÉuÉÎxjÉiÉ MüUlÉå Måü ÍsÉL mÉëÉæ±ÉåÌaÉMüÐ 

MüÉ sÉÉpÉ EPûÉlÉÉ WûqÉÉUå OíûÉÇxTüÊUqÉåzÉlÉ MüÐ AÉkÉÉUÍzÉsÉÉ Wæû| BlÉoÉÉåÌQïÇûaÉ 

xÉå sÉåMüU MüÉrÉïÌlÉwmÉÉSlÉ mÉëoÉÇkÉlÉ AÉæU mÉëÍzÉ¤ÉhÉ iÉMü, WûqÉÉUå ÌuÉzÉåwÉ¥ÉÉåÇ 

MüÐ OûÏqÉ eÉæxÉå oÉÉåxOûlÉ MÇüxÉÎsOÇûaÉ aÉëÑmÉ AÉæU LcÉAÉU OíûÉÇxTüÊUqÉåzÉlÉ 

AlÉÑpÉÉaÉ ²ÉUÉ ÌuÉMüÍxÉiÉ ÌQûÎeÉOûsÉ EmÉMüUhÉ S¤ÉiÉÉ oÉÄRûÉLÇaÉå AÉæU WûqÉÉUå 

MüqÉïcÉÉËUrÉÉåÇ Måü ÍsÉL LMü xÉWûeÉ AlÉÑpÉuÉ mÉëSÉlÉ MüUåÇaÉå| ¥ÉÉlÉÉeÉïlÉ LMü 

xÉiÉiÉ mÉëÌ¢ürÉÉ Wæû AÉæU WûqÉ ÌuÉzÉåwÉ¥ÉiÉÉ mÉëÉmiÉ ¤Éå§ÉÉåÇ qÉåÇ AmÉÎxMüÍsÉÇaÉ 

AÉæU UÏÎxMüÍsÉÇaÉ MüÉrÉï¢üqÉÉåÇ qÉåÇ sÉaÉÉiÉÉU ÌlÉuÉåzÉ MüU UWåû WæÇû iÉÉÌMü rÉWû 

Dear Canarites, 

In an era of rapid technological advancements and 
evolving customer expecta�ons, banking too is 
undergoing profound transforma�on. Our bank 
has a proud legacy of serving the na�on, fostering 
financial inclusion, and contribu�ng to the economic 
well-being of each one of our customers. However, as 
the financial sector evolves, so must we. The 
transforma�on of our Human Resources is not just a 
strategic ini�a�ve but a necessity for our con�nued 
success. This is why Human Resources Transforma�on 
is both cri�cal and �mely for our ins�tu�on.

With the onset of EASE reforms, the banking sector is 
undergoing rapid changes driven by technological 
advancements, regulatory shi�s, and changing 
customer expecta�ons. In this dynamic environment, 
our greatest asset is our people. It is impera�ve that 
we create an agile, innova�ve, and resilient workforce 
ready to meet future challenges. HR transforma�on 
will enable us to a�ract, retain, and nurture the best 
talent, ensuring that we remain compe��ve and 
forward-thinking among our peer banks.

Leveraging technology to streamline HR processes is 
the cornerstone of our transforma�on. From 
onboarding to performance management and 
training, digital tools developed by our team of 
experts, including the Boston Consul�ng Group and 
our HR Transforma�on sec�on, will enhance efficiency 
and provide a seamless experience for our employees. 
Learning is a con�nuous process, and we are 
consistently inves�ng in upskilling and reskilling 
programs in various areas of specializa�on to ensure 
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MD & CEO’s Message

xÉÑÌlÉÍ¶ÉiÉ ÌMürÉÉ eÉÉ xÉMåü ÌMü WûqÉÉUå MåülÉUÉCOèxÉ lÉuÉÏlÉiÉqÉ MüÉæzÉsÉ AÉæU 

¥ÉÉlÉ xÉå sÉæxÉ WûÉåÇ| WûqÉÉUÉ sÉ¤rÉ ¥ÉÉlÉÉeÉïlÉ, urÉÌ£ü AÉæU urÉÉuÉxÉÉÌrÉMü 

ÌuÉMüÉxÉ MüÉå oÉÄRûÉuÉÉ SålÉå uÉÉsÉÏ LMü mÉëaÉÌiÉzÉÏsÉ xÉÇxM×üÌiÉ MüÉ ÌlÉqÉÉïhÉ 

MüUlÉÉ Wæû| xÉÉqÉËUMü xÉÉåcÉ, ÌlÉhÉïrÉ sÉålÉå AÉæU lÉuÉÉcÉÉU MüÉæzÉsÉ ÌuÉMüÍxÉiÉ 

MüUlÉå Måü ÍsÉL urÉÉmÉMü lÉåiÉ×iuÉ MüÉrÉï¢üqÉ AÉrÉÉåÎeÉiÉ ÌMüL eÉÉiÉå WæÇû, WûqÉÉUå 

xÉqÉÌmÉïiÉ uÉåoÉmÉåeÉ "MüqÉïcÉÉUÏ xÉÑfÉÉuÉ rÉÉåeÉlÉÉ - xÉqÉ×Î® WåûiÉÑ ÌuÉcÉÉUÉåÇ 

MüÉå mÉëeuÉÍsÉiÉ MüUlÉÉ" mÉU MüqÉïcÉÉËUrÉÉåÇ MüÐ mÉëÌiÉÌ¢ürÉÉLÇ xÉÌ¢ürÉ ÃmÉ xÉå 

qÉÉÇaÉÏ eÉÉiÉÏ WæÇû AÉæU LMü xÉqÉÍjÉïiÉ AÉæU xÉqÉÉuÉåzÉÏ MüÉrÉï uÉÉiÉÉuÉUhÉ 

oÉlÉÉlÉå Måü ÍsÉL xÉuÉÉåï¨ÉqÉ ÌuÉcÉÉUÉåÇ MüÉå CxÉqÉåÇ zÉÉÍqÉsÉ ÌMürÉÉ eÉÉiÉÉ Wæû|

WûqÉÉUÏ LcÉAÉU OíûÉÇxTüÊUqÉåzÉlÉ rÉÉ§ÉÉ MüÐ xÉTüsÉiÉÉ xÉÉqÉÔÌWûMü mÉërÉÉxÉ 

AÉæU xÉWûrÉÉåaÉ mÉU ÌlÉpÉïU MüUiÉÏ Wæû| rÉWû LMü xÉÉfÉÉ ÎÄeÉqqÉåSÉUÏ Wæû 

ÎeÉxÉMåü ÍsÉL WûqÉÉUå oÉæÇMü Måü mÉëirÉåMü xÉSxrÉ MüÐ mÉëÌiÉoÉ®iÉÉ AÉuÉzrÉMü 

Wæû| mÉWûsÉ MüUlÉå, ExÉ mÉëaÉÌiÉ MüÐ ÌlÉaÉUÉlÉÏ MüUlÉå AÉæU AmÉlÉå xÉÉqÉËUMü 

sÉ¤rÉÉåÇ Måü xÉÉjÉ iÉÉsÉqÉåsÉ oÉæPûÉlÉå Måü ÍsÉL ¢üÊxÉ-ÄTÇüYzÉlÉsÉ OûÏqÉåÇ 

xjÉÉÌmÉiÉ MüUåÇaÉå|

LcÉAÉU OíûÉÇxTüÊUqÉåzÉlÉ LMü qÉÇÎÄeÉsÉ lÉWûÏÇ oÉÎsMü LMü xÉiÉiÉ rÉÉ§ÉÉ Wæû| 

pÉÌuÉwrÉ Måü ÍsÉL xÉ¤ÉqÉ MüÉrÉïoÉsÉ oÉlÉÉlÉå MüÐ rÉWû LMü rÉÉ§ÉÉ Wæû eÉÉå iÉåeÉÏ 

xÉå oÉSsÉiÉå mÉËUuÉåzÉ qÉåÇ mÉËUuÉiÉïlÉ, lÉuÉÉcÉÉU AÉæU EiM×ü¹iÉÉ mÉëÉmiÉ MüUlÉå 

MüÐ AÉåU AaÉëxÉU MüU xÉMüiÉÉ Wæû| qÉÑfÉå ÌuÉµÉÉxÉ Wæû ÌMü AÉmÉMåü xÉqÉjÉïlÉ 

AÉæU xÉqÉmÉïhÉ xÉå WûqÉ CxÉqÉåÇ EssÉåZÉlÉÏrÉ xÉTüsÉiÉÉ WûÉÍxÉsÉ MüUåÇaÉå|

qÉæÇ CxÉ mÉËUuÉiÉïlÉMüÉUÏ rÉÉ§ÉÉ mÉU xÉÉjÉ cÉsÉlÉå Måü ÍsÉL EixÉÑMü WÕÇû AÉæU 

WûqÉåzÉÉ MüÐ iÉUWû AmÉlÉÉ qÉÇ§É SÉåWûUÉiÉÉ WÕÇû - "UWåû xÉÇaÉ oÉÄRåû xÉÇaÉ"   

AÉmÉ xÉpÉÏ MüÉå WûÉÌSïMü zÉÑpÉMüÉqÉlÉÉLÇ !! 

qÉÇaÉsÉ MüÉqÉlÉÉAÉåÇ xÉÌWûiÉ,

AÉmÉMüÉ,

Måü. xÉirÉlÉÉUÉrÉhÉ UÉeÉÑ 

mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ

that our Canarites are equipped with the latest skills 
and knowledge. Our goal is to create a progressive 
culture of learning, nurturing personal and 
professional growth. Comprehensive leadership 
programs are conducted to develop strategic thinking, 
decision-making, and innova�on skills. Employee 
feedback is ac�vely sought through our dedicated 
webpage, "Employee Sugges�on Schemes - Igni�ng 
Ideas for Growth,"  and the best ideas are 
incorporated to create a suppor�ve and inclusive work 
environment.

The success of our HR transforma�on journey 
depends on collec�ve effort and collabora�on. It is a 
shared responsibility that requires the commitment of 
every member of our bank. We will establish cross-
func�onal teams to drive ini�a�ves, monitor progress, 
and ensure alignment with our strategic goals. 

HR transforma�on is not a des�na�on but a 
con�nuous journey. It is about crea�ng a future-ready 
workforce that can transform, innovate, and excel in a 
rapidly changing environment. I am confident that, 
with your support and dedica�on, we will achieve 
remarkable success.

I look forward to embarking on this transforma�ve 
journey together, reitera�ng our mantra: “Together 
We Can.”

Wish you all the very best 

With warm regards,

Yours sincerely

K. Satyanarayana Raju
Managing Director & CEO
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EditorialxÉÇmÉÉSMüÐrÉ

Dear Colleagues,

As we traverse an era marked by rapid technological 
advancements, evolving regulatory frameworks, and changing 
customer expecta�ons, the need for transforma�on within the 
sector has never been more so crucial. Central to this 
transforma�on is the reinven�on of Human Resources (HR), which 
plays a pivotal role in steering banks toward a future defined by 
agility, innova�on, and resilience. To remain compe��ve and 
relevant, organiza�ons must overhaul their HR strategies, placing a 
renewed emphasis on digitaliza�on, talent management, and 
employee engagement and we are at par with the emerging trend. 
This special edi�on on HR transforma�on delves into the 
significant progress we have made and the recent tools which we 
have launched under HR Transforma�on. We also have a special 
column from our Execu�ve Director, H R in which the 
HR transforma�on and the recent developments we have made 
are given in a capsulated form.

This edi�on also proudly unveils the experiences of our staff who 
have depicted Gujarat where “Heritage meets progress” from their 
personal experiences of the state. Nestled on the western coast of 
India, Gujarat is a mosaic of rich cultural heritage, entrepreneurial 
spirit, and progressive development, making it a unique gem in the 
crown of India. The state has emerged as a powerhouse of 
economic growth and innova�on, consistently leading the country 
in industrial and infrastructural development. The vibrancy of the 
state is reflected in its fes�vals, such as Navratri, where the en�re 
state comes alive with the colors and rhythms of Garba and 
Dandiya. The rich cuisine, with its dis�nc�ve flavors and variety, is a 
testament to Gujarat's cultural diversity. The travelogue on “The 
Rann of Kutch”, with its vast white salt desert, offers a surreal 
experience and ins�ls the thought to visit it once in our life�me. 
Come let's cruise through the land of majes�c beauty and give a 
feast to our visual and gastronomic senses.

Hope you enjoy reading this special edi�on. As we love to hear 
from you, please drop in your feedback/ comments by visi�ng our 
HM&L Webpage in Cannet / or as mail to hohml@canarabank.com 
/ or you can always call us at 080 – 22233480.

With profound admira�on and gra�tude

Priyadarshini R
Editor

ÌmÉërÉ xÉÉÍjÉrÉÉåÇ,

eÉæxÉå WûqÉ iÉåeÉÏ xÉå oÉÄRû UWåû iÉMülÉÏMüÐ E³ÉÌiÉ, EpÉUiÉå ÌlÉrÉÉqÉMü RûÉðcÉå AÉæU aÉëÉWûMüÉåÇ MüÐ 

oÉSsÉiÉÏ AmÉå¤ÉÉAÉåÇ Måü SÉæU xÉå aÉÑÄeÉU UWåû WæÇû, uÉæxÉå CxÉ ¤Éå§É qÉåÇ mÉËUuÉiÉïlÉ MüÐ AÉuÉzrÉMüiÉÉ 

mÉWûsÉå MüpÉÏ CiÉlÉÏ qÉWûiuÉmÉÔhÉï lÉWûÏÇ UWûÏ| CxÉ mÉËUuÉiÉïlÉ MüÉ MåülSì LcÉAÉU OíûÉÇxÉTüÊqÉåïzÉlÉ 

Wæû, eÉÉå oÉæÇMüÉåÇ MüÉå S¤ÉiÉÉ, lÉuÉÉcÉÉU AÉæU sÉcÉÏsÉåmÉlÉ xÉå mÉËUpÉÉÌwÉiÉ pÉÌuÉwrÉ MüÐ AÉåU sÉå 

eÉÉlÉå qÉåÇ qÉWûiuÉmÉÔhÉï pÉÔÍqÉMüÉ ÌlÉpÉÉiÉÉ Wæû| oÉÉÄeÉÉU qÉåÇ mÉëÌiÉxmÉkÉÏï AÉæU mÉëÉxÉÇÌaÉMü oÉlÉå UWûlÉå 

Måü ÍsÉL, xÉÇaÉPûlÉÉåÇ MüÉå AmÉlÉÏ qÉÉlÉuÉ xÉÇxÉÉkÉlÉ UhÉlÉÏÌiÉrÉÉåÇ qÉåÇ xÉÑkÉÉU MüUlÉÉ WûÉåaÉÉ, 

ÌQûÎeÉOûsÉÏMüUhÉ, MüÉæzÉsÉ mÉëoÉÇkÉlÉ AÉæU MüqÉïcÉÉUÏ xÉWûpÉÉÌaÉiÉÉ mÉU lÉL ÍxÉUå xÉå eÉÉåU SålÉÉ 

WûÉåaÉÉ AÉæU WûqÉ CxÉ EpÉUiÉå OíåÇûQû Måü xÉÉjÉ iÉÉsÉqÉåsÉ oÉæPûÉlÉå qÉåÇ xÉ¤ÉqÉ WæÇû| LcÉAÉU 

OíûÉÇxÉTüÊqÉåïzÉlÉ mÉU rÉWû ÌuÉzÉåwÉ xÉÇxMüUhÉ WûqÉÉUå ²ÉUÉ MüÐ aÉD qÉWûiuÉmÉÔhÉï mÉëaÉÌiÉ AÉæU CxÉMåü 

iÉWûiÉ WûqÉÉUå ²ÉUÉ sÉÊlcÉ ÌMüL aÉL WûÉÍsÉrÉÉ OÕûsÉ mÉU aÉWûUÉD xÉå mÉëMüÉzÉ QûÉsÉiÉÉ Wæû| WûqÉÉUÏ 

mÉÌ§ÉMüÉ qÉåÇ WûqÉÉUå qÉÉlÉuÉ xÉÇxÉÉkÉlÉ ÌuÉpÉÉaÉ Måü MüÉrÉïMüÉUÏ ÌlÉSåzÉMü MüÉ LMü ÌuÉzÉåwÉ MüÊsÉqÉ 

pÉÏ Wæû, ÎeÉxÉqÉåÇ LcÉAÉU OíûÉÇxÉTüÊqÉåïzÉlÉ AÉæU WûqÉÉUå ²ÉUÉ WûÉsÉ WûÏ qÉåÇ ÌMüL aÉL ÌuÉMüÉxÉ Måü 

oÉÉUå qÉåÇ xÉÇÍ¤ÉmiÉ eÉÉlÉMüÉUÏ SÏ aÉD Wæû|

rÉWû xÉÇxMüUhÉ WûqÉÉUå MüqÉïcÉÉËUrÉÉåÇ Måü AlÉÑpÉuÉÉåÇ MüÉå pÉÏ aÉuÉï xÉå SvÉÉïiÉÉ Wæû, ÎeÉlWûÉåÇlÉå AmÉlÉå 

urÉÌ£üaÉiÉ AlÉÑpÉuÉÉåÇ xÉå aÉÑeÉUÉiÉ UÉerÉ eÉWûÉÇ ÌuÉUÉxÉiÉ mÉëaÉÌiÉ MüÐ xÉÔcÉMü Wæû MüÉå AmÉlÉå 

sÉåZÉlÉ qÉåÇ ÍcÉÌ§ÉiÉ ÌMürÉÉ Wæû| pÉÉUiÉ Måü mÉÍ¶ÉqÉÏ iÉOû mÉU oÉxÉÉ aÉÑeÉUÉiÉ, xÉqÉ×® xÉÉÇxM×üÌiÉMü 

ÌuÉUÉxÉiÉ, E±qÉzÉÏsÉiÉÉ MüÐ pÉÉuÉlÉÉ AÉæU mÉëaÉÌiÉzÉÏsÉ ÌuÉMüÉxÉ MüÉ LMü AlÉÔPûÉ ESÉWûUhÉ 

Wæû, eÉÉå CxÉå pÉÉUiÉ Måü qÉÑMÑüOû qÉåÇ LMü AÌ²iÉÏrÉ U¦É Måü ÃmÉ qÉåÇ zÉÉåÍpÉiÉ MüUiÉÉ Wæû| aÉÑeÉUÉiÉ 

UÉerÉ AÉÍjÉïMü ÌuÉMüÉxÉ AÉæU lÉuÉÉcÉÉU MüÉ MåÇüSì oÉlÉMüU EpÉUÉ Wæû iÉjÉÉ AÉæ±ÉåÌaÉMü AÉæU 

AuÉxÉÇUcÉlÉÉ ÌuÉMüÉxÉ qÉåÇ sÉaÉÉiÉÉU SåzÉ qÉåÇ AaÉëhÉÏ oÉlÉÉ WÒûAÉ Wæû| UÉerÉ MüÐ eÉÏuÉÇiÉiÉÉ 

CxÉMåü irÉÉæWûÉUÉåÇ qÉåÇ mÉëÌiÉÌoÉÇÌoÉiÉ WûÉåiÉÏ Wæû, eÉæxÉå lÉuÉUÉÌ§É, eÉWûÉÇ mÉÔUÉ UÉerÉ aÉUoÉÉ AÉæU 

QûÉÇÌQûrÉÉ Måü sÉrÉ AÉæU iÉÉsÉ Måü xÉÉjÉ eÉÏuÉÇiÉ WûÉå EPûiÉÉ Wæû| AmÉlÉå ÌuÉÍzÉ¹ xuÉÉS AÉæU 

pÉÉÇÌiÉ-pÉÉÇÌiÉ Måü  xÉqÉ×® urÉÇeÉlÉ aÉÑeÉUÉiÉ MüÐ xÉÉÇxM×üÌiÉMü ÌuÉÌuÉkÉiÉÉ MüÉ mÉëqÉÉhÉ Wæû| 

ÌuÉzÉÉsÉ xÉTåüS lÉqÉMü uÉÉsÉå UåÌaÉxiÉÉlÉ "MücNû Måü UhÉ" mÉU rÉÉ§ÉÉ uÉ×¨ÉÉÇiÉ LMü 

AuÉÉxiÉÌuÉMü AlÉÑpÉuÉ mÉëSÉlÉ MüUiÉÉ Wæû AÉæU eÉÏuÉlÉ qÉåÇ MüqÉ xÉå MüqÉ LMü oÉÉU uÉWûÉð eÉÉlÉå 

Måü ÍsÉL WûqÉÉUå AÇSU ÎeÉ¥ÉÉxÉÉ mÉæSÉ MüUiÉÉ Wæû| iÉÉå AÉCL, CxÉ UÉeÉxÉÏ xÉÉæÇSrÉï MüÐ pÉÔÍqÉ 

MüÉ pÉëqÉhÉ MüUåÇ AÉæU AmÉlÉÏ cÉ¤ÉÑ AÉæU mÉÉMü-MüsÉÉ xÉÇoÉÇkÉÏ CÇÌSìrÉÉåÇ MüÉå AÉlÉÇS mÉëSÉlÉ 

MüUåÇ|

qÉÑfÉå AÉzÉÉ Wæû ÌMü AÉmÉMüÉå rÉWû ÌuÉzÉåwÉÉÇMü mÉÄRûMüU AÉlÉÇS AÉLaÉÉ| WûqÉåÇ AÉmÉMüÐ 

mÉëÌiÉÌ¢ürÉÉAÉåÇ MüÉ CÇiÉÄeÉÉU UWåûaÉÉ| M×ümÉrÉÉ MæülÉåOû qÉåÇ WûqÉÉUå aÉ×Wû mÉÌ§ÉMüÉ uÉ mÉÑxiÉMüÉsÉrÉ Måü 

uÉåoÉmÉåeÉ mÉU / rÉÉ hohml@canarabank.com mÉU qÉåsÉ Måü qÉÉkrÉqÉ xÉå AmÉlÉÏ 

mÉëÌiÉÌ¢ürÉÉ / ÌOûmmÉhÉÏ SåÇ AjÉuÉÉ 080 - 22233480 mÉU WûqÉxÉå xÉÇmÉMïü MüUåÇ|

AaÉÉkÉ mÉëzÉÇxÉÉ AÉæU M×üiÉ¥ÉiÉÉ Måü xÉÉjÉ

ÌmÉërÉSÍzÉïÌlÉ AÉU

xÉÇmÉÉSMü
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At the outset, I would like to express my sincere gra�tude to the Top Management for 
eleva�ng me to the post of Chief General Manager in our mother bank. I extend my 
deepest gra�tude to the en�re Canara Bank family for their unwavering support and 
encouragement.

My journey of 27 years in the bank has been highly rewarding and enriching. The path I 
have travelled has been filled with countless learnings, rewarding challenges and 
invaluable rela�onships. As I recollect the years gone by in this great ins�tu�on, I am filled 
with joy and pride on the countless opportuni�es that our bank has bestowed upon me for my growth in 
personal and professional life. I bow with humility and gra�tude for all the blessings that has come in my 
way.

As I embark on this new chapter of my journey, I am driven by an enduring commitment to serve our beloved 
organisa�on with renewed zeal and enthusiasm. We shall always remember that coming together is a 
beginning; keeping together is progress; working together is Success. Finally, I whole heartedly dedicate to 
contribute my best towards our beloved organisa�on and request each and every canarite to remain 
focused, resilient and rise upto the occasion to make our Bank the Best Bank in the industry.

I thank once again for all the trust and support extended to me and invite everyone to embark together on 
this exci�ng journey towards a future full of limitless opportuni�es to serve the society & na�on.

Together We Can, and Together We Will... 

Rajesh Kumar Singh
Chief General Manager

Indeed it is a ma�er of great sa�sfac�on and a moment of pride for me to have been elevated 
to the post of General Manager in our great ins�tu�on. I am deeply honored by this eleva�on. 
With 34 years of dedicated service in various capaci�es within the bank, I have consistently 
strived to exceed performance expecta�ons and foster a culture of excellence. Throughout my 
career with Canara Bank, I have strived to uphold the values and mission of our esteemed 
ins�tu�on. This new role provides me with an even greater opportunity to contribute to the 
bank's growth and success.

This eleva�on is not just a personal milestone but also a testament to the collec�ve efforts of the team and the 
suppor�ve environment fostered here at our Bank. I have always priori�zed mentoring my colleagues and 
facilita�ng their professional growth, ensuring that we collec�vely achieve our objec�ves as well as those of the 
bank. I have strived to uphold the values of 5 Ps i.e. People, Product, Process, Procedure and Poten�als and 
con�nued to work diligently with 4 Cs i.e. Cleanliness (In/Out), Compliance, Colleagues & Customers. Given the 
responsibili�es and challenges that accompany the role of General Manager, I am confident in my ability to drive 
strategic ini�a�ves, enhance customer engagement, and lead our teams to achieve our ambi�ous goals. 

I am commi�ed to giving my best and to ensuring that we achieve excellence together. 

With warm regards,

I Panduranga Mithanthaya
General Manager

New CGM’s and New GM’s Messages 
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It is with a deep sense of gra�tude to the Top Management, my colleagues and family that I 
acknowledge my promo�on as General Manager.  My journey in the Bank has been a 
learning experience and I re-dedicate myself to serve the Bank with sincerity and pride.

The present business scenario demands good customer service driven by competent & 
knowledgeable workforce, latest technology pla�orms and compe��ve marke�ng. To 
achieve this, the Management has evolved diverse policies, strategies and projects. We 
have to focus to this end and work smarter.  At the same �me, let us develop work ethics and make integrity 
our dictum.

Evolving technology has made banking exci�ng and the days ahead will surely be lively to the discerning. Let 
us all make best use of the various business enablers available at our finger�ps, to ensure inclusive growth 
and to increase quality business with special a�en�on to CASA, RAM, Slippage Management and Recovery.

I wish all Canarites all the very best in life.

Thank you.

S. Anil Kumar Nair
General Manager

New GMs Messages 

At the outset, I would like to express my sincere gra�tude to the Top Management for eleva�ng me 
to the cadre of General Manager. I started my career as a Proba�onary officer in the year 1997 from 
a Rural Branch Malampuzha in Kerala. Therea�er, Bank has given me an opportunity to work in 
different locali�es which enriched my knowledge & exposure. Team work, dedica�on, sharing of 
responsibility with exemplary customer service and strong work ethics help to achieve our set 
goals. I recollect my 27 years of journey in the Bank & extend my sincere thanks to all my seniors and 
colleagues for the guidance and consistent support extended to me over the years which helped 
me in achieving this milestone.

I had opportunity to work in manual environment ini�ally and have experienced a great change under technology front 
which led us towards ease of doing business and earning more profit. We have witnessed significant global changes in 
the past few years. Despite this our Bank has evolved as one of the best Banks in the country and achieved a landmark 
business of 23.10 lakh crore in June 2024. At this juncture it is important to improve our CASA and sustainable growth 
under RAM as well as Gold por�olio.

Bank vision is to become the 'Best Bank to Bank with' by offering the best in class customer service to our valued 
customers. Let the essence of the Karma philosophy as imparted by Lord Shree Krishna through his profound teaching 
in Shrimad Bhagwat Gita be our guiding factor in all walks of our professional as well as personal life. The Lord says 
Believe in yourself and do your Karma (ACTION) success will follow you automa�cally. 

I wish you all good health, happiness and success in FY 2024-25 and beyond.

With warm regards,

Sujit Kumar Sahoo
General Manager
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I'm thankful to the Top Management for eleva�ng me to the role of General Manager in our Mother 
Bank. I'm grateful to all my superiors, predecessors and well-wishers for their con�nued guidance 
and support to be on the right track throughout the journey. With a clear mission and vision, our 
Great Founder Sri Ammembal Subbarao Pai has paved the founda�on of our Great Organiza�on. 
During the last 119 years, in all the situa�ons, all employees are enlightened by the strong founding 
principles and are marching on the way of na�on building. It always amplifies their morale and 
boosts their momentum.  

My journey of two and half decades in the Bank was happening and even�ul. Our Bank has helped me to transform 
from a common man to a capable banker by providing opportuni�es to enhance knowledge, accept responsibili�es, 
face challenges and to showcase my talents and quali�es. My placements pan India helped me to blend with the varied 
culture of the country and understand the pulse of common man across the country. 

In the recent days we have witnessed dras�c changes in the financial sector of the country and our bank is stepping 
forward to achieve the status of the 'most preferred bank in the country'. I'm on the forefront to unleash my maximum 
to achieve the same. Our Bank is well ahead in comparison with our peers. But in the compe��ve scenario, we have to 
run an extra mile to retain that coveted posi�on. I solicit the support of all Canarites to con�nue to work with utmost 
sincerity and dedica�on towards their work and to keep up the momentum in providing excellent customer service. I'm 
sure that, with the dedicated efforts of our commi�ed workforce, our bank will definitely be Numero-Uno in the days 
to come.

TOGETHER WE CAN, AND TOGETHER WE WILL…

Pradeep K S
General Manager

New GMs Messages 

I would like to express my sincere gra�tude to the Top Management for having reposed confidence 

in me and elevate me to the cadre of General Manager. I recollect my last 24 years journey in the 

bank & I extend my sincere thanks to all my seniors and colleagues for the guidance and consistent 

support extended to me over the years which helped me achieving this milestone. 

Bank has given me an opportunity to work in different geographies of the country which enriched 

my Knowledge & exposure. I always believe that team work, dedica�on, delega�on of authority & 

sharing of responsibility coupled with good customer service, public rela�on and strong work ethics help us to achieve 

our various goals. 

We have witnessed significant global challenges in the past few years. Despite this our Bank has evolved as one of the 

best Banks in the country and crossed a landmark business of ₹23 Trillion in June'2024. The credit goes to each and 

every Canarite for se�ng a wonderful example of dedica�on, professionalism and responsibility. At this crucial 

juncture, it is important that we remain posi�ve and con�nue striving towards our objec�ve of improving CASA as well 

as sustainable growth under RAM alongwith stress asset management by more NPA recovery & upgrada�on and 

containing slippages. We shall always remember that coming together is a beginning; keeping together is progress; 

working together is Success. Finally, I rededicate myself to contribute best towards our beloved organiza�on and 

request each and every Canarite to remain focused, resilient and rise upto the occasion to make our Bank the “Best 

Bank to Bank with” and “Best Bank to Work with”.

Barun Singh Thakur

General Manager
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From the ED’s Desk

Transforming HR with Project Aarohan : Transforming HR with Project Aarohan : 
A Strategic Leap ForwardA Strategic Leap Forward

– Sri Ashok Chandra, Executive Director– Sri Ashok Chandra, Executive Director

Transforming HR with Project Aarohan : 
A Strategic Leap Forward

– Sri Ashok Chandra, Executive Director

In the dynamic landscape of business, the importance of 
effec�ve Human Resource Management cannot be 
overstated. Recognizing this, our bank has embarked on 
a groundbreaking ini�a�ve named Project Aarohan. This 
ambi�ous three-year project aims to reimagine and 
redesign HR func�ons, aligning them more closely with 
the Bank's strategic goals and objec�ves. This process, 
op�mizes administra�ve tasks, and automate manual 
procedures besides crea�ng transparency in the system. 
Project Aarohan seeks to enhance the overall employee 
experience, opera�onal efficiency and performance 
excellence.

The Vision Behind Project Aarohan :
Project Aarohan is designed to transform the HR Systems 
by integra�ng best-in-class models and tools, developed 
with the assistance of an authorized partner. In its first 
year, the project will focus on the design and 
development of eight cri�cal tools and frameworks that 
will lay the founda�on for this transforma�on. These 
tools are intended to address various aspects of HR 
management, ensuring a holis�c improvement in our HR 
opera�ons.

Key Tools and Frameworks :

Role Clarity Tool: 
This tool defines and design the Key Responsibility Areas 
(KRAs) and Key Performance Indicators (KPIs) for all 
eligible employees, balancing workload and ensuring 
proper work alloca�on. By cascading KRAs across the 
role hierarchy, it brings clarity and ownership, facilita�ng 
be�er coordina�on.

Target Se�ng Tool : 
Aimed at scien�fic target se�ng, this tool considers 
market poten�al, peer performance, historical 
performance, and current performance. It ensures 

realis�c target allotment to branches, driving 
performance through data-driven insights.

Performance Management System (PMS) : 
The PMS ensures real-�me, automated performance 
tracking, with normaliza�on of scores across similar 
segments. It displays real-�me standings of employees 
(P M S Profiler) within cohorts,  promo�ng fair 
comparison.

Job Family & Specializa�on Building Tool: 
This tool integrates job families with role alloca�on, 
pos�ngs, and career progression, ensuring the right 
people are placed in the right roles based on competency 
and preference.

Promo�on Tool : 
By digitalizing the promo�on process, this tool will 
integrate inputs from employee performance, feedback, 
experience, and government guidelines, ensuring a 
transparent and efficient promo�on process.

Pos�ng Tool : 
This tool digitalizes the transfer process, linking it with 
other HR systems like PMS and Succession Planning Tool, 
ensuring transparency and efficiency in managing 
internal mobility.

Employee Engagement and Wellness Programs : 
These programs will be designed to support employee 
aspira�ons and mo�va�ons, promo�ng health, well-
being, and work-life balance.

Manpower Assessment Tool : 
This tool will facilitate both short-term and long-term 
manpower assessment, considering various parameters 
like unit size, category, loca�on, and volume of 
transac�ons, ensuring op�mal manpower planning.
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Recruitment Tool : 
This tool will streamline hiring process by automa�ng 
candidate sourcing, tracking and selec�on to find the 
best talent efficiently.

Learning Management System & Skill Assessment Tool : 
By facilita�ng employee training and development 
through structured learning modules and skill 
assessments, this tool will enhance workforce 
capabili�es.

Career Development & Talent Management Tool : 
Supports career growth by aligning employee aspira�ons 
with organiza�onal needs, ensuring effec�ve talent 
management.

Competency & Leadership Development Tool : 
This tool enhances leadership skills and competencies 

through targeted development programs, preparing 
employees for future leadership roles.

Conclusion :
Project Aarohan represents a significant step forward in 
our journey towards HR excellence. By leveraging 
advanced tools and frameworks, we aim to create a more 
efficient, transparent, and employee-centric HR 
environment. As we look ahead, the transforma�on 
envisioned through Project Aarohan promises not only 
to align our HR func�ons with strategic goals but also to 
set new benchmarks in HR management within the 
industry.  realize this vision and build a Together, we can
more robust and dynamic organiza�on.

*****

From the ED’s Desk
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HR Transformation – The Way ForwardHR Transformation – The Way ForwardHR Transformation – The Way Forward

Human Resource Management in public sector banking 
involves taking care of the employees from their 
recruitment to re�rement, and even beyond. Banking 
being a service industry, knowledgeable and skilled 
manpower, with the right mindset is the most important 
asset.

 
Since almost all banks offer a similar pricing structure for 
their products and services, the essen�al factor that 
dis�nguishes a bank is its employees and the efficiency of 
the services they provide. It goes without saying, happy 
employees lead to happy customers. Ensuring the well-
being of the employees guarantees growth of the 
organiza�on.

The major challenge faced by banks in managing human 
resource is primarily sourcing the people who are the 'right 
fit' for the organiza�on, training and developing them, 
managing their performance, retaining them, and keeping 
employee a�ri�on in check. Designing employees' 
experience at the organiza�on is an important func�on of 
the HR. 

HR transforma�on is the need of the hour in the banking 
sector in India. HR transforma�on refers to the evolu�on of 
the func�ons of the HR. The primary goal of HR 
transforma�on is to envision the future and prepare the 
employees for it, keeping in considera�on the present 
scenario. Work needs to be reimagined amid challenges 
like staff shortage and employee mo�va�on in a changing 
work landscape.

Employee sa�sfac�on and reten�on: Iden�fying what 
leads to employee sa�sfac�on and what could help retain 
them is an important aspect taken care of by HR. The needs 
and wants of each genera�on are different. When we strive 
to understand what mo�vates employees in today's era of 
technology, it may not merely be monetary benefits. It may 
also be the culture of the workplace, the a�tude of the 
colleagues, and more importantly whether they believe 

their work makes a difference. Job sa�sfac�on and a 
feeling of empowerment is of crucial importance. But most 
importantly, flexibility of work�me and workplace must be 
seriously explored to help employees achieve work-life 
balance. 

Process-specific work culture: Se�ng up systems and 
pu�ng up processes in place brings in greater 
transparency, objec�vity and a non-discriminatory 
approach. Instead of a person-specific work culture, a 
process-specific work culture is more reliable and efficient.

Leveraging re�red employees experience: The experience 
and exper�se of the re�red employees could be leveraged 
by running a voluntary mentorship program to effec�vely 
train and handhold the current employees.

Building a posi�ve culture: Trea�ng the employees as they 
are expected to treat the customers is a huge step in 
building the right culture in an organiza�on. Respec�ng the 
employees, building a culture of posi�vity and empathy 
will then get reflected in the employees' interac�ons with 
the customers, thus crea�ng a good reputa�on for the 
bank.

Digital transforma�on: With the advent of AI, banks have 
been increasingly adop�ng intelligent technology to 
increase the efficiency of HR processes and increase 
employee sa�sfac�on. Data collected with the help of AI 
could significantly help in redesigning HR policies and 
devising strategies for the future. 

Public sector banks are especially at an important 
crossroad, facing threat of priva�za�on. Significant 
unan�cipated changes can be expected in the banking 
sector in the near future. The organiza�ons that can handle 
and adapt to these changes are the only ones that can 
survive. Having visionary HR leaders who can build a HR 
transforma�on roadmap and implement it could play a key 
role in the survival of the organiza�on.
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AÍqÉiÉ MÑüqÉÉU 
AÌkÉMüÉUÏ

QÒûqÉUÉÇuÉ zÉÉZÉÉ

MüWûÉ eÉÉiÉÉ Wæû ÌMü aÉÑeÉUÉiÉ "mÉrÉïOûlÉ xjÉsÉÉåÇ" MüÉ UÉerÉ Wæû| 

aÉÑeÉUÉiÉ MüÉå pÉÉUiÉÏrÉ xÉprÉiÉÉ, xÉÇxM×üÌiÉ AÉæU ÌuÉUÉxÉiÉ MüÉå 

xÉÇeÉÉåL UZÉlÉå uÉÉsÉÉ UÉerÉ qÉÉlÉÉ eÉÉiÉÉ Wæû| eÉæxÉÉ ÌMü ÌuÉaÉiÉ WûÉå 

ÌMü qÉæÇ WûUåMü uÉwÉï AmÉlÉÏ qÉÉÇ MüÉå ÌMüxÉÏ iÉÏjÉï xjÉsÉ mÉU sÉåMüU 

eÉÉiÉÉ WÕÇû| cÉÔÇÌMü qÉælÉå AmÉlÉå eÉÏuÉlÉ qÉåÇ rÉWûÏ ÌlÉ¶ÉrÉ ÌMürÉÉ Wæû ÌMü 

AmÉlÉÏ qÉÉÇ MüÉå ÌMüxÉÏ iÉUWû pÉÉUiÉ Måü mÉëqÉÑZÉ cÉÉU kÉÉqÉ : 1. 

UÉqÉåµÉUqÉ, 2. eÉaÉ³ÉÉjÉmÉÑUÏ, 3. ²ÉUMüÉkÉÏzÉ, 4. MåüSÉUlÉÉjÉ MüÐ 

rÉÉ§ÉÉ mÉÔUÏ MüUuÉÉ xÉMÔÇü| ClÉqÉåÇ xÉå ApÉÏ iÉMü qÉæÇlÉå AmÉlÉÏ qÉÉÇ MüÉå 

SÉå kÉÉqÉ 1.UÉqÉåµÉUqÉ AÉæU 2. eÉaÉ³ÉÉjÉmÉÑUÏ MüÐ rÉÉ§ÉÉ mÉWûsÉå WûÏ 

MüUuÉÉ cÉÑMüÉ WÕÇû iÉÉå CxÉ oÉÉU qÉæÇlÉå xÉÉåcÉÉ YrÉÉåÇ lÉÉ qÉÉÇ MüÉå 

²ÉUMüÉkÉÏzÉ MüÉ SzÉïlÉ MüUuÉÉ SÕÇ| qÉÉÇ pÉÏ oÉWÒûiÉ ÌSlÉ xÉå xÉÉåqÉlÉÉjÉ 

AÉæU ²ÉUMüÉkÉÏzÉ SzÉïlÉ MüUlÉå MüÐ ÎÄeÉS MüU UWûÏ jÉÏ| cÉÔÇÌMü qÉÉÇ 

MüÉ xuÉÉxjrÉ pÉÏ AoÉ mÉWûsÉå eÉæxÉÉ PûÏMü lÉWûÏÇ UWûiÉÉ Wæû iÉÉå qÉæÇlÉå 

pÉÏ ÌoÉlÉÉ ÌoÉsÉÇoÉ ÌMüL LMü xÉmiÉÉWû NÒû�ûÏ MüÉ AÉuÉåSlÉ Så ÌSrÉÉ| 

aÉÑeÉUÉiÉ Måü xÉoÉxÉå mÉëqÉÑZÉ mÉrÉïOûMü xjÉsÉÉåÇ qÉåÇ xÉoÉxÉå mÉWûsÉå 

``²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ'' MüÉ WûÏ lÉÉqÉ AÉiÉÉ Wæû| xÉpÉÏ aÉÑeÉUÉiÉ 

uÉÉxÉÏ AmÉlÉå C¹SåuÉ Måü ÃmÉ qÉåÇ ²ÉUMüÉkÉÏzÉ MüÉå WûÏ mÉÔeÉiÉå WæÇû| 

AaÉU AÉmÉ aÉÑeÉUÉiÉ AÉL AÉæU ²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ MüÐ rÉÉ§ÉÉ 

lÉWûÏÇ MüÐ iÉÉå xÉoÉ oÉåMüÉU Wæû| iÉÉå WûqÉ sÉÉåaÉ pÉÏ ÌoÉlÉÉ SåU ÌMüL 

xÉoÉxÉå mÉWûsÉå mÉOûlÉÉ xÉå AWûqÉSÉoÉÉS MüÐ OíåûlÉ oÉÑMü MüU sÉÏ| ÌTüU 

AWûqÉSÉoÉÉS xÉå WûqÉ sÉÉåaÉ ²ÉUMüÉ MüÐ OíåûlÉ mÉMüÄQû MüU xÉÏkÉå 

²ÉUMüÉ AÉ aÉL| AWûqÉSÉoÉÉS xÉå ²ÉUMüÉ MüÐ SÕUÏ OíåûlÉ xÉå qÉÉ§É 

LMü UÉiÉ MüÐ Wæû| ÌTüU WûqÉsÉÉåaÉ ²ÉUMüÉ xOåûzÉlÉ Måü lÉeÉSÏMü WûÏ 

ÌMüxÉÏ WûÉåOûsÉ qÉå ÃqÉ sÉå ÍsÉL| AÉCL AoÉ WûqÉ sÉÉåaÉ AÉmÉMüÉå 

²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ MüÐ xÉæU AmÉlÉå rÉÉ§ÉÉ uÉ×iÉÉÇiÉ Måü qÉÉkrÉqÉ xÉå 

MüUÉiÉå WæÇû|

1. ²ÉUMüÉ: ²ÉUMüÉ xOåûzÉlÉ xÉå ²ÉUMüÉkÉÏzÉ qÉÇÌSU qÉÉ§É 1 ÌMüqÉÏ 

MüÐ SÕUÏ mÉU ÎxjÉiÉ Wæû| ²ÉUMüÉ pÉÉUiÉ Måü mÉëqÉÑZÉ cÉÉU kÉÉqÉÉåÇ qÉåÇ xÉå 

LMü kÉÉqÉ Wæû eÉÉå ÌMü aÉÑeÉUÉiÉ Måü ²ÉUMüÉ ÎeÉsÉå qÉåÇ ÎxjÉiÉ Wæû| rÉWû 

xÉoÉxÉå mÉÌuÉ§É mÉëÉcÉÏlÉ lÉaÉU qÉÉlÉÉ eÉÉiÉÉ Wæû| qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü 

pÉaÉuÉÉlÉ ´ÉÏ M×üwhÉ qÉjÉÑUÉ qÉåÇ eÉlqÉ ÍsÉL mÉUÇiÉÑ ElÉMüÐ MüqÉïpÉÔÍqÉ 

²ÉUMüÉ WûÏ jÉÏ| qÉjÉÑUÉ NûÉåÄQûlÉå Måü oÉÉS pÉaÉuÉÉlÉ ́ ÉÏ M×üwhÉ lÉå WûÏ 

²ÉUMüÉ MüÉå oÉxÉÉrÉÉ jÉÉ| MüWûÉ eÉÉiÉÉ Wæû ÌMü ́ ÉÏ M×üwhÉ MüÐ qÉ×irÉÑ Måü 

xÉÉjÉ WûÏ ElÉMüÐ oÉxÉÉD WÒûD rÉWû lÉaÉUÏ pÉÏ xÉqÉÑSì qÉåÇ QÕûoÉ aÉD jÉÏ| 

AÉeÉ pÉÏ rÉWûÉÇ mÉÑUÉlÉå ²ÉUMüÉ lÉaÉUÏ Måü AuÉzÉåwÉ qÉÉæeÉÔS WæÇû| 

pÉaÉuÉÉlÉ ́ ÉÏ M×üwhÉ MüÉå rÉWûÉÇ Måü sÉÉåaÉ UhÉNûÉåÄQû eÉÏ pÉÏ oÉÑsÉÉiÉå WæÇû| 

²ÉUMüÉ Måü mÉëqÉÑZÉ iÉÏjÉï xjÉÉlÉ : 

A) ²ÉUMüÉkÉÏzÉ rÉÉ UhÉNûÉåÄQû eÉÏ MüÉ qÉÇÌSU: ²ÉUMüÉkÉÏzÉ qÉÇÌSU WûÏ 

pÉaÉuÉÉlÉ ´ÉÏ M×üwhÉ MüÉ mÉëqÉÑZÉ qÉÇÌSU Wæû| rÉWû qÉÇÌSU 140 TüÐOû 

FÇcÉÉ Wæû AÉæU CxÉMüÐ cÉÉåOûÏ qÉÉlÉÉåÇ AÉxÉqÉÉlÉ xÉå oÉÉiÉåÇ MüUiÉÏ WûÉå| 

rÉWû qÉÇÌSU oÉWÒûiÉ WûÏ pÉurÉ AÉæU ÌuÉzÉÉsÉMüÉrÉ Wæû| CxÉ qÉÇÌSU qÉåÇ 

MüÉsÉå mÉijÉU MüÐ pÉaÉuÉÉlÉ ́ ÉÏ M×üwhÉ MüÐ 4 TüÐOû MüÐ qÉÔÌiÉï cÉÉÇSÏ 

Måü ÍxÉÇWûÉxÉlÉ mÉU ÌuÉUÉeÉqÉÉlÉ Wæû| qÉÔÌiÉï WûU xÉqÉrÉ WûÏUå qÉÉåiÉÏ xÉå 

cÉqÉcÉqÉÉiÉÏ UWûiÉÏ Wæû| CxÉ qÉÔÌiÉï qÉåÇ pÉaÉuÉÉlÉ Måü cÉÉU WûÉjÉ Wæû: LMü 

qÉåÇ xÉÑSzÉïlÉ cÉ¢ü, SÕxÉUå qÉåÇ aÉSÉ, iÉÏxÉUå qÉåÇ zÉÇZÉ, AÉæU cÉÉæjÉå qÉåÇ 

MüqÉsÉ MüÉ TÔüsÉ Wæû| rÉWûÉÇ mÉU sÉÉåaÉ iÉÑsÉxÉÏ MüÐ qÉÉsÉÉ pÉaÉuÉÉlÉ MüÉå 

cÉÄRûÉiÉå Wæû AÉæU qÉÇÌSU MüÐ mÉËU¢üqÉÉ MüUiÉå WæÇû| xÉÑU¤ÉÉ Måü rÉWûÉÇ 

mÉÑZiÉÉ CÇiÉeÉÉqÉ Wæû| qÉÇÌSU oÉWÒûiÉ WûÏ xÉÑÇSU AÉæU pÉurÉ Wæû| pÉaÉuÉÉlÉ 

MüÐ qÉÔÌiÉï oÉWÒûiÉ WûÏ qÉlÉÉåUqÉ AÉæU AÉMüÌwÉïiÉ Wæû| sÉaÉiÉÉ Wæû qÉÉlÉÉå 

xÉÉ¤ÉÉiÉç pÉaÉuÉÉlÉ ́ ÉÏ M×üwhÉ Måü SzÉïlÉ WûÉå UWåû WûÉå| qÉÇÌSU Måü xÉoÉxÉå 

FmÉUÏ pÉÉaÉ mÉU xÉÔrÉï AÉæU cÉÇSìqÉÉ MüÉ kuÉeÉ TüWûUÉrÉÉ eÉÉiÉÉ Wæû, 

ÌSlÉ qÉåÇ 5 oÉÉU| MüÉåD pÉÏ urÉÌ£ü ÌuÉzÉåwÉ ÌSlÉ Måü 5 mÉWûU qÉåÇ WûUåMü 

oÉÉU MüÉåD SÕxÉUÉ urÉÌ£ü kuÉeÉ TüWûUÉlÉå MüÉ ÎeÉqqÉÉ rÉÉ ZÉcÉÉï ZÉÑS 

EPûÉiÉÉ Wæû AÉæU kuÉeÉ MüÉå aÉÉeÉå-oÉÉeÉå Måü xÉÉjÉ qÉÇÌSU mÉËUxÉU qÉåÇ 

xÉmÉËUuÉÉU sÉåMüU eÉÉiÉÉ Wæû| rÉWû CxÉ qÉÇÌSU MüÐ mÉUÇmÉUÉ Wæû eÉÉå ÌMü 

mÉëirÉåMü ÌSlÉ ÌlÉpÉÉD eÉÉiÉÏ Wæû| qÉÇÌSU qÉåÇ mÉëuÉåzÉ MüUlÉå MüÉ 1 ²ÉU 

AÉæU 3 MüiÉÉU Wæû : mÉWûsÉÏ MüiÉÉU mÉÑÂwÉÉåÇ MüÐ, SÕxÉUÏ MüiÉÉU 

qÉÌWûsÉÉAÉåÇ MüÐ AÉæU iÉÏxÉUÏ MüiÉÉU uÉÏAÉDmÉÏ mÉÉxÉ uÉÉsÉå rÉÉ 

``²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ MüÐ rÉÉ§ÉÉ''``²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ MüÐ rÉÉ§ÉÉ''``²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ MüÐ rÉÉ§ÉÉ''``²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ MüÐ rÉÉ§ÉÉ''

rÉÉ§ÉÉ uÉ×iÉÉÇiÉ 
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uWûÏsÉ cÉårÉU uÉÉsÉÉåÇ Måü ÍsÉL QûÉrÉUåYOû SzÉïlÉ MüÐ| iÉÉå qÉæÇlÉå pÉÏ 

ÌoÉlÉÉ SåU ÌMüL LMü uWûÏsÉ cÉårÉU sÉÏ AÉæU qÉÉÇ MüÉå QûÉrÉUåYOû SzÉïlÉ 

MüUÉlÉå Måü ÍsÉL MüiÉÉU qÉåÇ sÉaÉ aÉrÉÉ| WûqÉ sÉÉåaÉ iÉÑUÇiÉ SzÉïlÉ MüUMåü 

uÉÉmÉxÉ oÉÉWûU AÉ aÉL| WûqÉ sÉÉåaÉ uÉWûÉÇ SÉå ÌSlÉ ÂMåü jÉå iÉÉå qÉÉÇ 

SÉålÉÉåÇ WûÏ ÌSlÉ qÉÇÌSU qÉåÇ SzÉïlÉ MüUlÉå aÉD AÉæU WûqÉ sÉÉåaÉ xÉÇkrÉÉ 

AÉUiÉÏ MüÉ pÉÏ LMü ÌSlÉ AÉlÉÇS EPûÉL| qÉÉð MüÉ qÉÉlÉÉå uÉWûÉÇ ÌSsÉ 

sÉaÉ aÉrÉÉ WûÉå, qÉÉð qÉÇÌSU xÉå oÉÉWûU AÉlÉå MüÉ lÉÉqÉ WûÏ lÉWûÏÇ sÉåiÉÏ 

jÉÏ| zÉÉqÉ MüÉå AÉUiÉÏ SåZÉMüU iÉÉå WûqÉ sÉÉåaÉ MüÉå A°ÒiÉ zÉÉÇÌiÉ MüÉ 

AWûxÉÉxÉ WÒûAÉ| xÉcÉqÉÑcÉ xÉÉ¤ÉÉiÉ pÉaÉuÉÉlÉ ́ ÉÏ M×üwhÉ ÌuÉUÉeÉqÉÉlÉ 

Wæû rÉWûÉÇ|

B) oÉåOû ²ÉUMüÉ: MüWûiÉå WæÇû ÌMü AaÉU AÉmÉ ²ÉUMüÉ aÉL AÉæU oÉåOû 

²ÉUMüÉ lÉWÏ aÉL iÉÉå AÉmÉMüÐ rÉÉ§ÉÉ AkÉÔUÏ qÉÉlÉÏ eÉÉLaÉÏ| ²ÉUMüÉ 

SzÉïlÉ MüUlÉå Måü oÉÉS AaÉsÉå ÌSlÉ xÉÑoÉWû qÉåÇ WûqÉ sÉÉåaÉ lÉå LMü MüÉU 

oÉÑMü MüÐ eÉÉå ÌMü WûqÉåÇ qÉÉ§É 1200 ÂmÉL qÉåÇ ÌSlÉ pÉU qÉåÇ oÉåOû 

²ÉUMüÉ, ÂYqÉhÉÏ qÉÇÌSU, aÉÉåmÉÏ iÉÉsÉÉoÉ, lÉÉaÉåµÉU erÉÉåÌiÉÍsÉïÇaÉ, 

CirÉÉÌS eÉaÉWûÉåÇ mÉU WûqÉåÇ bÉÑqÉÉMüU zÉÉqÉ MüÉå mÉÑlÉÈ ²ÉUMüÉ qÉåÇ NûÉåÄQû 

ÌSrÉÉ| AaÉsÉå ÌSlÉ xÉÑoÉWû WûqÉ sÉÉåaÉ oÉåOû ²ÉUMüÉ mÉWÒÇûcÉ aÉL eÉÉå ÌMü 

²ÉUMüÉ xÉå qÉÉ§É 18-20 ÌMü.ÌqÉ. MüÐ SÕUÏ mÉU Wæû| AÉmÉ oÉxÉ rÉÉ 

BOûÉå ²ÉUÉ pÉÏ oÉåOû ²ÉUMüÉ eÉÉ xÉMüiÉå WæÇû| oÉåOû MüÉ AjÉï WûÉåiÉÉ Wæû 

- ``pÉåÇOû''| LåxÉÏ MüWûÉuÉiÉ Wæû ÌMü pÉaÉuÉÉlÉ ´ÉÏ M×üwhÉ MüÉ qÉWûsÉ 

oÉåOû ²ÉUMüÉ qÉåÇ WûÏ jÉÉ AÉæU ElÉMåü mÉUqÉ ÍqÉ§É xÉÑSÉqÉÉ rÉWûÏÇ mÉU 

AÉMüU ElWåÇû ``cÉÉuÉsÉ MüÐ mÉÉåOûsÉÏ'' pÉåÇOû xuÉÃmÉ SÏ jÉÏ| 

CxÉÍsÉL CxÉ eÉaÉWû MüÉ lÉÉqÉ oÉåOû ²ÉUMüÉ mÉÄQûÉ| oÉåOû ²ÉUMüÉ xÉqÉÑSì 

Måü ÌMülÉÉUå oÉxÉÉ Wæû| MüÉU, oÉxÉ rÉÉ BOûÉå uÉÉsÉÉ AÉmÉMüÉå oÉåOû 

²ÉUMüÉ Måü LMü NûÉåU mÉU sÉÉMüU NûÉåÄQû SåiÉÉ Wæû AÉæU oÉåOû ²ÉUMüÉ MüÉ 

qÉÇÌSU eÉÉåÌMü SÕxÉUå NûÉåU mÉU Wæû ExÉMåü ÍsÉL AÉmÉ pÉÉÄQåû uÉÉsÉå lÉÉuÉ 

rÉÉ mÉëÉCuÉåOû eÉWûÉeÉ Måü qÉÉkrÉqÉ xÉå ExÉ NûÉåU eÉÉ xÉMüiÉå WæÇû| iÉÉå 

WûqÉ sÉÉåaÉ pÉÏ LMü lÉÉuÉ mÉU oÉæPû aÉL ExÉ NûÉåU eÉÉlÉå Måü ÍsÉL| lÉÉuÉ 

MüÉ pÉÉÄQûÉ LMü NûÉåU MüÉ qÉÉ§É 20-30 ÂmÉL WæÇû| lÉÉuÉ eÉoÉ iÉMü 

mÉÔUÏ iÉUWû xÉå TÑüsÉ lÉWûÏÇ WûÉå eÉÉiÉÏ iÉoÉ iÉMü uÉÉå lÉWûÏÇ ZÉÑsÉåaÉÏ| AÉmÉ 

ÌMüxÉÏ ÌlÉeÉÏ lÉÉuÉ rÉÉ eÉWûÉeÉ xÉå pÉÏ 400-500 ÂmÉL qÉåÇ SÉålÉÉå 

xÉÉCQû AmÉ QûÉElÉ rÉÉ§ÉÉ MüU xÉMüiÉå WæÇû, CxÉxÉå AÉmÉMüÉ xÉqÉrÉ 

oÉcÉåaÉÉ| MüUÏoÉ AÉkÉå bÉÇOåû Måü AÇSU WûqÉ sÉÉåaÉ oÉåOû ²ÉUMüÉ Måü ExÉ 

NûÉåU mÉU mÉWÒÇûcÉ aÉL| xÉoÉxÉå mÉWûsÉå WûqÉ sÉÉåaÉ pÉaÉuÉÉlÉ ́ ÉÏ M×üwhÉ 

Måü mÉÑUÉlÉå qÉWûsÉ qÉåÇ mÉWÒÇûcÉå| CxÉ qÉWûsÉ Måü pÉÏiÉU AÉæU 5 oÉÄQåû-

oÉÄQåû qÉWûsÉ WæÇû| xÉoÉxÉå oÉÄQûÉ qÉWûsÉ pÉaÉuÉÉlÉ ´ÉÏ M×üwhÉ MüÉ Wæû, 

SÕxÉUÉ qÉWûsÉ qÉÉiÉÉ xÉirÉpÉÉqÉÉ MüÉ Wæû, iÉÏxÉUÉ qÉWûsÉ qÉÉiÉÉ 

eÉqoÉuÉÇiÉÏ MüÉ, cÉÉæjÉÉ qÉWûsÉ qÉÉiÉÉ ÂYqÉÍhÉ MüÉ AÉæU mÉÉÇcÉuÉÉ 

qÉWûsÉ qÉÉiÉÉ UÉkÉÉ MüÉ Wæû| xÉpÉÏ qÉWûsÉ qÉåÇ xÉpÉÏ SåuÉÏ SåuÉiÉÉAÉåÇ MüÐ 

mÉëÌiÉqÉÉ UZÉÏ WÒûD Wæû, eÉÉåÌMü MüÉTüÐ mÉëÉcÉÏlÉ Wæû| LMü qÉWûsÉ qÉåÇ 

xÉÑSÉqÉÉ MüÐ qÉÔÌiÉï pÉÏ UZÉÏ WÒûD Wæû| uÉWûÉÇ Måü mÉÇÌQûiÉ eÉÏ xÉoÉxÉå 

mÉWûsÉå xÉÑSÉqÉÉ qÉWûsÉ qÉåÇ AÉmÉMüÉå M×üwhÉ AÉæU xÉÑSÉqÉÉ Måü ̀ `cÉÉuÉsÉ 

MüÐ pÉåOû'' uÉÉsÉÏ MüWûÉlÉÏ xÉÑlÉÉiÉå WæÇû| rÉWûÉÇ mÉëxÉÉS xuÉÃmÉ AÉmÉMüÉå 

cÉÉuÉsÉ MüÐ mÉÉåOûsÉÏ ÍqÉsÉiÉÏ Wæû, ÎeÉxÉå AÉmÉMüÉå AmÉlÉå bÉU Måü 

UxÉÉåD bÉU rÉÉ AlÉÉeÉ bÉU qÉåÇ UZÉlÉÉ Wæû| CxÉxÉå AÉmÉMåü bÉU qÉåÇ 

AlÉÉeÉ rÉÉ A³É MüÐ MüqÉÏ MüpÉÏ lÉWûÏÇ WûÉåaÉÏ| AÉmÉMüÉ bÉU WûqÉåzÉÉ 

pÉUÉ mÉÔUÉ UWåûaÉÉ| AoÉ WûqÉ sÉÉåaÉ rÉWûÉÇ xÉå SzÉïlÉ MüUlÉå Måü oÉÉS 

AmÉlÉå AaÉsÉå mÉÄQûÉuÉ ÂYqÉÍhÉ qÉÇÌSU Måü ÍsÉL ÌlÉMüsÉ mÉÄQåû|

 
C) ÂYqÉÍhÉ SåuÉÏ qÉÇÌSU : rÉWû qÉÇÌSU oÉåOû ²ÉUMüÉ AÉæU ²ÉUMüÉ Måü 

oÉÏcÉ Måü UÉxiÉå qÉåÇ WûÏ ÍqÉsÉiÉÉ Wæû| qÉÇÌSU Måü qÉÑZÉ ²ÉU mÉU mÉWÒÇûcÉiÉå 

WûÏ xÉoÉxÉå mÉWûsÉå uÉWûÉÇ Måü mÉÇÌQûiÉ eÉÏ AÉmÉMüÉå ÂYqÉÍhÉ SåuÉÏ 

qÉÇÌSU MüÐ MüWûÉlÉÏ xÉÑlÉÉiÉå Wæû| LåxÉÉ qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü qÉÉiÉÉ 

ÂYqÉÍhÉ AÉæU pÉaÉuÉÉlÉ ́ ÉÏ M×üwhÉ LMü xÉÉkÉÑ Måü xÉÉjÉ MüWûÏ eÉÉ 

UWåû jÉå iÉÉå UÉxiÉå qÉåÇ xÉpÉÏ MüÉå mrÉÉxÉ sÉaÉÏ AÉæU qÉÉiÉÉ ÂMüqÉÍhÉ lÉå 

ÍxÉTïü pÉaÉuÉÉlÉ ́ ÉÏ M×üwhÉ MüÉå mÉÉlÉÏ mÉÏlÉå MüÉå mÉÔNûÉ AÉæU CxÉ xÉÉkÉÑ 

MüÉå lÉWûÏÇ, ÎeÉxÉxÉå uÉÉå xÉÉkÉÑ ¢üÉåÍkÉiÉ WûÉå aÉL AÉæU qÉÉiÉÉ ÂYqÉÍhÉ 

MüÉå pÉaÉuÉÉlÉ ´ÉÏ M×üwhÉ xÉå AsÉaÉ UWûlÉå MüÉ ´ÉÉmÉ Så ÌSrÉÉ| 

CxÉÍsÉL rÉWû qÉÇÌSU ²ÉUMüÉ xÉå SÕU oÉlÉÉrÉÉ aÉrÉÉ| AÉeÉ pÉÏ rÉWûÉÇ Måü 

sÉÉåaÉ xÉpÉÏ AÉaÉÇiÉÑMüÉåÇ MüÉå xÉoÉxÉå mÉWûsÉå MÑüLÇ MüÉ qÉÏPûÉ mÉÉlÉÏ 

ÌmÉsÉÉiÉå Wæû ExÉMåü oÉÉS qÉÉiÉÉ ÂYqÉÍhÉ MüÉ SzÉïlÉ MüUuÉÉiÉå Wæû| rÉWûÉÇ 

mÉU pÉÏ iÉÑsÉxÉÏ MüÐ qÉÉsÉÉ WûÏ cÉÄRûÉD eÉÉiÉÏ Wæû|

 

D) aÉÉåmÉÏ iÉÉsÉÉoÉ: ÂMüqÉÍhÉ qÉÇÌSU xÉå jÉÉåÄQûÉ xÉÉ AÉaÉå eÉÉlÉå mÉU 

WûqÉåÇ UÉxiÉå qÉåÇ WûÏ aÉÉåmÉÏ iÉÉsÉÉoÉ ÍqÉsÉiÉÉ Wæû| qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü 

pÉaÉuÉÉlÉ ´ÉÏ M×üwhÉ aÉÉåÌmÉrÉÉåÇ AÉæU UÉkÉÉ Måü xÉÇaÉ CxÉÏ xjÉÉlÉ mÉU 

UÉxÉsÉÏsÉÉ UcÉÉiÉå jÉå AÉæU aÉÉåÌmÉrÉÉåÇ xÉÇaÉ ZÉåsÉiÉå jÉå| CxÉ iÉÉsÉÉoÉ 

MüÉ mÉÉlÉÏ AoÉ oÉWÒûiÉ xÉÔZÉ aÉrÉÉ Wæû| mÉWûsÉå rÉWûÉÇ mÉU oÉWÒûiÉ xÉÉUå qÉÉåU 

mÉÉL eÉÉiÉå jÉå, mÉUÇiÉÑ AoÉ oÉWÒûiÉ MüqÉ ÌSZÉÉD SåiÉå Wæû| rÉWûÉÇ MüÐ 

ÍqÉ�ûÏ oÉWÒûiÉ mÉÏsÉÏ Wæû, ÎeÉxÉå rÉWûÉÇ Måü sÉÉåaÉ ``aÉÉåmÉÏ cÉÇSlÉ'' Måü 

lÉÉqÉ xÉå oÉÑsÉÉiÉå Wæû| CxÉ cÉÇSlÉ MüÉ oÉWÒûiÉ WûÏ qÉWûiuÉ Wæû| rÉWûÉÇ Måü 

sÉÉåaÉ CxÉ cÉÇSlÉ MüÉ EmÉrÉÉåaÉ qÉÉjÉå mÉU ÌiÉsÉMü rÉÉ zÉUÏU qÉåÇ 

EoÉOûlÉ sÉaÉÉlÉå MüÉ MüÉqÉ MüUiÉÉ Wæû| rÉWû qÉÉjÉå mÉU oÉWÒûiÉ WûÏ 
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zÉÏiÉsÉiÉÉ mÉëSÉlÉ MüUiÉÉ Wæû| WûqÉsÉÉåaÉ pÉÏ aÉÉåmÉÏ pÉÉqÉSÉlÉ ZÉUÏS 

ÍsÉL bÉU sÉå eÉÉlÉå Måü ÍsÉL eÉÉåÌMü qÉÉ§É 10 ÂmÉL MüÉ mÉæMåüOû jÉÉ| 

rÉWûÏ mÉU LMü UÉqÉ eÉÉlÉMüÐ MüÉ qÉÇSÏU Wæû, ÎeÉxÉqÉåÇ pÉaÉuÉÉlÉ ´ÉÏ 

UÉqÉ MüÉ iÉæUiÉÉ WÒûAÉ mÉijÉU AÉmÉ sÉÉåaÉ SåZÉ xÉMüiÉå Wæû, eÉÉåÌMü 

MüÉTüÐ qÉlÉqÉÉåWûMü AÉæU LåÌiÉWûÉÍxÉMü Wæû|

 

E) lÉÉaÉåµÉU erÉÉåÌiÉÍsÉïÇaÉ: lÉÉaÉåµÉU erÉÉåÌiÉÍsÉïÇaÉ ²ÉUMüÉ xÉå qÉÉ§É 

18 ÌMüqÉÏ MüÐ SÕUÏ mÉU Wæû| rÉWû erÉÉåÌiÉïÍsÉÇaÉ pÉÉUiÉ Måü mÉëqÉÑZÉ 12 

erÉÉåÌiÉÍsÉïÇaÉ (xuÉrÉÇ mÉëMüOû ÍzÉuÉÍsÉÇaÉ) qÉåÇ xÉå LMü Wæû| rÉWû qÉÇÌSU 

pÉÏ oÉWÒûiÉ oÉÄQåû ¤Éå§É qÉåÇ oÉlÉÉ WÒûAÉ Wæû| CxÉ qÉÇÌSU Måü aÉpÉï aÉ×Wû qÉåÇ 

pÉaÉuÉÉlÉ pÉÉåsÉålÉÉjÉ MüÉ ÍzÉuÉÍsÉÇaÉ Wæû, ÎeÉxÉMåü FmÉU cÉÉÇSÏ xÉå 

oÉlÉÉ WÒûAÉ LMü ÌuÉzÉÉsÉMüÉrÉ lÉÉaÉ SåuÉiÉÉ ÌuÉUÉeÉqÉÉlÉ Wæû| AaÉU 

AÉmÉ 101 ÂmÉL MüÐ mÉÔeÉÉ MüÐ jÉÉsÉÏ sÉåiÉå WæÇû, iÉÉå AÉmÉMüÉå qÉÇÌSU 

Måü aÉpÉï aÉ×Wû qÉåÇ pÉaÉuÉÉlÉ pÉÉåsÉålÉÉjÉ MüÉå xmÉzÉï MüUlÉå rÉÉ 

eÉsÉÉÍpÉwÉåMü / ÂSìÉÍpÉwÉåMü MüUlÉå MüÉ qÉÉæMüÉ ÍqÉsÉiÉÉ Wæû| rÉWûÉÇ mÉU 

oÉåxÉlÉ Måü sÉŒÖû MüÉ pÉÉåaÉ sÉaÉÉrÉÉ eÉÉiÉÉ Wæû| aÉpÉï aÉ×Wû qÉåÇ eÉÉlÉå xÉå 

mÉWûsÉå AÉmÉMüÉå AmÉlÉå MümÉÄQåû oÉSsÉMüU kÉÉåiÉÏ MÑüiÉÉï mÉWûlÉlÉÉ 

mÉÄQûiÉÉ Wæû, ÎeÉxÉå qÉÇÌSU mÉËUxÉU Måü sÉÉåaÉ EmÉsÉokÉ MüUÉiÉå WæÇû| aÉpÉï 

aÉ×Wû qÉåÇ qÉÉåoÉÉCsÉ mÉxÉï oÉåsOû CirÉÉÌS sÉå eÉÉlÉÉ xÉZiÉ qÉlÉÉ Wæû | 

qÉÌWûsÉÉAÉåÇ Måü ÍsÉL aÉpÉï aÉ×Wû qÉåÇ eÉÉlÉå Måü ÍsÉL xÉÉÄQûÏ rÉÉ xÉÔOû 

EÍcÉiÉ qÉÉlÉÉ eÉÉiÉÉ Wæû| qÉælÉå pÉÏ kÉÉåiÉÏ MÑüiÉÉï mÉWûlÉMüU aÉpÉï aÉ×Wû qÉåÇ 

eÉÉMüU pÉaÉuÉÉlÉ pÉÉåsÉålÉÉjÉ MüÉå eÉsÉÉÍpÉwÉåMü ÌMürÉÉ AÉæU ElÉMüÉå 

xmÉzÉï MüUMåü mÉëhÉÉqÉ ÌMürÉÉ| xmÉzÉï MüUlÉå Måü oÉÉS LåxÉÉ sÉaÉÉ qÉÉlÉÉå 

xÉÉ¤ÉÉiÉ pÉaÉuÉÉlÉ ÍzÉuÉ MüÉå xmÉzÉï ÌMüL WûÉå| oÉWÒûiÉ WûÏ A°ÒiÉ AÉæU 

AiÉÑsÉlÉÏrÉ AlÉÑpÉÔÌiÉ MüÉ AWûxÉÉxÉ WÒûAÉ| qÉÇÌSU mÉËUxÉU Måü qÉÑZrÉ 

²ÉU mÉU pÉaÉuÉÉlÉ pÉÉåsÉålÉÉjÉ MüÐ 140 TüÐOû FÇcÉÏ qÉÔÌiÉï ÌuÉUÉeÉqÉÉlÉ 

Wæû, eÉÉåÌMü oÉWÒûiÉ WûÏ ÌuÉzÉÉsÉMüÉrÉ AÉæU A°ÒiÉ Wæû|

F) aÉÉåqÉiÉÏ lÉSÏ bÉÉOû: AmÉlÉå ²ÉUMüÉ rÉÉ§ÉÉ Måü AÇÌiÉqÉ mÉÄQûÉuÉ qÉåÇ 

WûqÉsÉÉåaÉ aÉÉåqÉiÉÏ lÉSÏ bÉÉOû mÉWÒÇûcÉå| zÉÉqÉ qÉåÇ MüÉU QíûÉCuÉU lÉå WûqÉåÇ 

aÉÉåqÉiÉÏ lÉSÏ bÉÉOû mÉU NûÉåÄQû ÌSrÉÉ eÉÉåÌMü ²ÉUMüÉ qÉÇÌSU Måü oÉWÒûiÉ 

mÉÉxÉ qÉåÇ WûÏ jÉÉ | CxÉÏ lÉSÏ qÉåÇ sÉÉåaÉ xlÉÉlÉ MüUMåü pÉaÉuÉÉlÉ ´ÉÏ 

M×üwhÉ MüÉ SzÉïlÉ MüUiÉå Wæû| aÉÉåqÉiÉÏ lÉSÏ bÉÉOû mÉU zÉÉqÉ qÉåÇ oÉWÒûiÉ WûÏ 

AcNûÏ AÉæU pÉurÉ aÉÇaÉÉ AÉUiÉÏ WûÉåiÉÏ Wæû, iÉÉå AÉmÉ zÉÉqÉ qÉåÇ rÉWûÉÇ 

mÉU aÉÇaÉÉ AÉUiÉÏ MüÉ pÉÏ AÉlÉÇS EPûÉ xÉMüiÉå WæÇû| rÉWûÉÇ mÉU sÉÉåaÉ 

mÉÉlÉÏ qÉåÇ ÌSrÉÉ pÉÏ eÉsÉÉiÉå Wæû| WûqÉ sÉÉåaÉÉåÇ lÉå pÉÏ aÉÇaÉÉ AÉUiÉÏ MüÉ 

sÉÑiTü EPûÉrÉÉ AÉæU lÉSÏ qÉåÇ ÌSrÉå eÉsÉÉL| 

AoÉ WûqÉ sÉÉåaÉ ²ÉUMüÉ Måü xÉpÉÏ mÉëqÉÑZÉ xjÉÉlÉÉåÇ MüÉå bÉÔqÉMüU AmÉlÉå 

AaÉsÉå mÉÄQûÉuÉ xÉÉåqÉlÉÉjÉ MüÐ rÉÉ§ÉÉ mÉU ÌlÉMüsÉ mÉÄQåû| xÉÉåqÉlÉÉjÉ xÉå 

xÉoÉxÉå ÌlÉMüOûiÉqÉ UåsÉuÉå xOåûzÉlÉ "uÉåUÉuÉsÉ xOåûzÉlÉ" Wæû, eÉÉåÌMü 

xÉÉåqÉlÉÉjÉ qÉÇÌSU xÉå qÉÉ§É 7 ÌMü.qÉÏ. MüÐ SÕUÏ mÉU Wæû| WûqÉ sÉÉåaÉ UÉiÉ 

qÉåÇ ²ÉUMüÉ xÉå OíåûlÉ mÉMüÄQåû AÉæU AaÉsÉÏ xÉÑoÉWû uÉåUÉuÉsÉ xOåûzÉlÉ 

EiÉU aÉL| ExÉMåü oÉÉS WûqÉ sÉÉåaÉ xOåûzÉlÉ xÉå WûÏ LMü BOûÉå qÉÉ§É  

200 ÂmÉL qÉåÇ ËUeÉuÉï MüUMåü xÉÏkÉå xÉÉåqÉlÉÉjÉ qÉÇÌSU Måü mÉÉxÉ 

mÉWÒÇûcÉ aÉL| BOûÉå uÉÉsÉå pÉærÉÉ lÉå WûÏ WûqÉåÇ LMü MüqÉUÉ pÉÏ pÉÉÄQûÉ mÉU 

ÌSsÉuÉÉ ÌSrÉÉ| AoÉ WûqÉsÉÉåaÉ iÉærÉÉU WûÉåMüU xÉpÉÏ mÉëqÉÑZÉ xjÉÉlÉÉåÇ 

MüÉå bÉÔqÉlÉå ÌlÉMüsÉ mÉÄQåû|

A) xÉÉåqÉlÉÉjÉ qÉÇÌSU: xÉÉåqÉlÉÉjÉ qÉÎlSU pÉÉUiÉ Måü 12 erÉÉåÌiÉÍsÉïÇaÉ 

qÉåÇ xÉuÉïmÉëjÉqÉ erÉÉåÌiÉÍsÉïÇaÉ qÉÉlÉÉ eÉÉiÉÉ Wæû| xÉÉåqÉlÉÉjÉ MüÉ AjÉï 

WûÉåiÉÉ Wæû: xÉÉåqÉ (cÉÇSì) Måü lÉÉjÉ (pÉaÉuÉÉlÉ ÍzÉuÉ) | MüWûÉ eÉÉiÉÉ Wæû 

ÌMü CxÉ erÉÉåÌiÉÍsÉïÇaÉ MüÉ ÌlÉqÉÉïhÉ xuÉrÉÇ cÉÇSìSåuÉ lÉå ÌMürÉÉ jÉÉ, 

ÎeÉxÉMüÉ EssÉåZÉ GauÉåS qÉåÇ pÉÏ xmÉ¹ Wæû| xÉÉåqÉlÉÉjÉ qÉÇÌSU 

aÉÑeÉUÉiÉ Måü xÉÉåqÉlÉÉjÉ ÎeÉsÉå Måü uÉåUÉuÉsÉ oÉÇSUaÉÉWû Måü xÉqÉÏmÉ 

ÎxjÉiÉ Wæû| rÉWû qÉÇÌSU AirÉÇiÉ mÉëÉcÉÏlÉ AÉæU LåÌiÉWûÉÍxÉMü qÉÇÌSU 

qÉÉlÉÉ eÉÉiÉÉ Wæû| qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü CxÉ qÉÇÌSU MüÉå MüD oÉÉU iÉÉåÄQûÉ 

aÉrÉÉ AÉæU mÉÑlÉÌlÉïqÉÉïhÉ ÌMürÉÉ aÉrÉÉ | sÉÉåaÉ MüWûiÉå WæÇû ÌMü pÉaÉuÉÉlÉ 

´ÉÏ M×üwhÉ lÉå rÉWûÏÇ mÉU AmÉlÉÉ zÉUÏU irÉÉaÉ ÌMürÉÉ jÉÉ| qÉWûqÉÔS 

aÉeÉlÉuÉÏ, AsÉÉE¬ÏlÉ ÎZÉsÉeÉÏ, AÉæU qÉÑaÉsÉ oÉÉSzÉÉWû AÉæUÇaÉeÉåoÉ 

lÉå MüD oÉÉU CxÉ qÉÇÌSU MüÉå lÉ¹ ÌMürÉÉ AÉæU CxÉ qÉÇÌSU Måü kÉUÉåWûUÉåÇ 

MüÉå sÉÔOû MüU sÉå aÉrÉÉ| mÉUÇiÉÑ oÉÉU-oÉÉU CxÉ qÉÇÌSU MüÉå mÉÑlÉÌlÉïqÉÉïhÉ 

MüUÉrÉÉ aÉrÉÉ| CxÉ qÉÇÌSU MüÉ CÌiÉWûÉxÉ xÉlÉ 815 DxuÉÏ xÉå pÉÏ 

mÉWûsÉå MüÉ Wæû| AÉeÉ pÉÏ mÉÑUÉlÉÏ qÉÇÌSU MüÉ AuÉzÉåwÉ rÉÉ mÉÑUÉlÉÉ 

qÉÇÌSU lÉD xÉÉåqÉlÉÉjÉ qÉÇÌSU Måü oÉÉWûU ÎxjÉiÉ Wæû| xÉoÉxÉå mÉWûsÉå 

WûqÉsÉÉåaÉ xÉÉåqÉlÉÉjÉ Måü mÉÑUÉlÉå qÉÇÌSU qÉåÇ SzÉïlÉ MüUlÉå aÉL| qÉÉÇ MüÉå 

uWûÏsÉ cÉårÉU xÉå qÉÇÌSU Måü AÇSU sÉå aÉrÉÉ AÉæU ElÉMüÉå pÉaÉuÉÉlÉ 

pÉÉåsÉålÉÉjÉ MüÉ SzÉïlÉ MüUuÉÉrÉÉ, eÉsÉÉÍpÉwÉåMü ÌMüL AÉæU mÉÔeÉÉ 

AcÉïlÉÉ pÉÏ MüÐ| rÉWûÉÇ mÉU ÎxjÉiÉ ÍzÉuÉÍsÉÇaÉ sÉaÉpÉaÉ 3-4 TüÐOû 

FÇcÉÏ Wæû, eÉÉåÌMü MüÉTüÐ ÌuÉzÉÉsÉ ÍzÉuÉÍsÉÇaÉ Wæû| qÉælÉå AÉæU qÉÉÇ lÉå 

mÉWûsÉÏ oÉÉU CiÉlÉå oÉÄQåû ÍzÉuÉÍsÉÇaÉ MüÉå SåZÉÉ jÉÉ| qÉæÇlÉå eÉoÉ pÉaÉuÉÉlÉ 

ÍzÉuÉ MüÉå xmÉzÉï ÌMürÉÉ iÉÉå qÉÉlÉÉåÇ qÉåUå UÉåqÉ-UÉåqÉ ÍxÉWûU EPûÉ, LMü 

AsÉaÉ mÉëMüÉU MüÐ AlÉÑpÉÔÌiÉ WÒûD eÉÉåÌMü mÉWûsÉå MüpÉÏ lÉWûÏÇ WÒûD jÉÏ| 

qÉÉlÉÉå xÉÉ¤ÉÉiÉç pÉaÉuÉÉlÉ ÍzÉuÉ MüÉå xmÉzÉï ÌMüL WûÉå|
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CxÉ qÉÇÌSU Måü PûÏMü jÉÉåÄQûÏ SÕU AÉaÉå lÉuÉÌlÉÍqÉïiÉ xÉÉåqÉlÉÉjÉ qÉÇÌSU 

Wæû, ÎeÉxÉMüÉ ÌlÉqÉÉïhÉ ApÉÏ WûÉsÉ WûÏ qÉåÇ WÒûAÉ Wæû| lÉL xÉÉåqÉlÉÉjÉ 

qÉÇÌSU qÉåÇ mÉëÌiÉÌSlÉ sÉÉZÉÉå-sÉÉZÉ sÉÉåaÉ SzÉïlÉ MüUiÉå Wæû| rÉWûÉÇ mÉU 

pÉÏ AÉmÉMüÉå oÉWÒûiÉ WûÏ xÉbÉlÉ eÉÉÇcÉ MüÐ xÉÑÌuÉkÉÉ EmÉsÉokÉ Wæû| rÉWûÉÇ 

mÉU AÉmÉMüÉå 2-3 sÉÉClÉ sÉaÉÉlÉÏ mÉÄQûiÉÏ Wæû| cÉÔÇÌMü qÉæÇ qÉÉÇ MüÉå 

uWûÏsÉ cÉårÉU mÉU sÉåMüU aÉrÉÉ jÉÉ, iÉÉå WûqÉ sÉÉåaÉÉåÇ MüÉå mÉëirÉ¤É mÉëuÉåzÉ 

qÉÇÌSU Måü mÉËUxÉU qÉåÇ ÍqÉsÉ aÉrÉÉ|  qÉÇÌSU Måü FmÉUÏ iÉsÉ mÉU 

pÉaÉuÉÉlÉ pÉÉåsÉålÉÉjÉ MüÉ ÍzÉuÉÍsÉÇaÉ xjÉÉÌmÉiÉ Wæû| rÉWûÉÇ eÉÉlÉå Måü 

ÍsÉL oÉÔÄRåû sÉÉåaÉÉåÇ Måü ÍsÉL ÍsÉnOû sÉaÉÏ Wæû AÉæU rÉÑuÉÉ sÉÉåaÉÉåÇ Måü 

ÍsÉL xÉÏÄRûÏ MüÐ xÉÑÌuÉkÉÉ EmÉsÉokÉ Wæû| qÉæÇ qÉÉÇ MüÉå ÍsÉnOû xÉå FmÉU 

sÉåMüU aÉrÉÉ AÉæU WûqÉlÉå qÉÇÌSU Måü qÉÑZrÉ ²ÉU qÉåÇ mÉëuÉåzÉ ÌMürÉÉ| eÉoÉ 

WûqÉlÉå pÉaÉuÉÉlÉ pÉÉåsÉålÉÉjÉ Måü SzÉïlÉ aÉpÉï aÉ×Wû qÉåÇ ÌMüL iÉÉå qÉÉlÉÉåÇ 

AÉÇZÉå TüOûÏ MüÐ TüOûÏ UWû aÉD WûÉåÇ| CxÉ qÉÇÌSU qÉåÇ oÉWÒûiÉ WûÏ 

ÌuÉzÉÉsÉMüÉrÉ ÍzÉuÉÍsÉÇaÉ xjÉÉÌmÉiÉ Wæû, eÉÉåÌMü 3-4 TüÐOû FÇcÉÏ 

WûÉåaÉÏ | CxÉ ÍzÉuÉÍsÉÇaÉ MüÉå AÉmÉ ÍxÉTïü SÕU xÉå SzÉïlÉ MüU xÉMüiÉå 

Wæû| aÉpÉï aÉ×Wû Måü ÍzÉuÉÍsÉÇaÉ MüÉå AÉmÉ lÉÉ iÉÉå xmÉzÉï MüU xÉMüiÉå Wæû 

AÉæU lÉ WûÏ eÉsÉÉÍpÉwÉåMü / ÂSìÉÍpÉwÉåMü| mÉUÇiÉÑ CxÉÏ qÉÇÌSU mÉËUxÉU 

qÉåÇ WûÏ mÉÇÌQûiÉ eÉÏ sÉÉåaÉ NûÉåOåû-NûÉåOåû ÍzÉuÉÍsÉÇaÉ UZÉMüU AÉmÉMüÉå 

eÉsÉÉÍpÉwÉåMü / ÂSìÉÍpÉwÉåMü rÉÉ mÉÔeÉÉ AcÉïlÉÉ MüÉ qÉÉæMüÉ SåiÉÉ Wæû, 

CxÉMåü ÍsÉL AÉmÉMüÉå mÉÇÌQûiÉ eÉÏ MüÉå 2100 xÉå sÉåMüU 5100 

ÂmÉL iÉMü UÉÍzÉ SålÉÏ mÉÄQûiÉÏ Wæû| qÉÑfÉå AÉæU qÉÉÇ MüÉå iÉÉå qÉÇÌSU xÉå 

oÉÉWûU AÉlÉå MüÉ qÉlÉ WûÏ lÉWûÏÇ MüU UWûÉ jÉÉ, YrÉÉåÇÌMü oÉWÒûiÉ WûÏ 

xÉÑlSU AÉæU qÉlÉÉåUqÉ SØzrÉ jÉÉ, pÉaÉuÉÉlÉ pÉÉåsÉålÉÉjÉ MüÉ xÉÉ¤ÉÉiÉç 

SzÉïlÉ A°ÒiÉ AÉæU AiÉÑsÉlÉÏrÉ| qÉÇÌSU mÉËUxÉU oÉWÒûiÉ WûÏ oÉÄQåû ¤Éå§É 

qÉåÇ TæüsÉÉ WÒûAÉ Wæû AÉæU CxÉMåü iÉÏlÉ AÉåU xÉå xÉqÉÑÇSì MüÉ mÉÉlÉÏ Wæû, 

eÉÉåÌMü CxÉ eÉaÉWû MüÉå oÉWÒûiÉ WûÏ qÉlÉÉåUqÉ AÉæU zÉÉÇÌiÉqÉrÉ oÉlÉÉiÉÉ Wæû| 

CxÉ qÉÇÌSU mÉËUxÉU MüÐ LMü AÉæU ZÉÉxÉ oÉÉiÉ rÉWû Wæû ÌMü rÉWûÉÇ 

xÉpÉÏ mÉëqÉÑZÉ 12 erÉÉåÌiÉïÍsÉïÇaÉ MüÐ qÉÔÌiÉï xÉÌWûiÉ uÉhÉïlÉ Wæû| rÉWûÉÇ mÉU 

pÉÏ oÉåxÉlÉ Måü sÉŒÖû MüÉ WûÏ pÉÉåaÉ sÉaÉÉrÉÉ eÉÉiÉÉ Wæû| rÉÉS Måü iÉÉæU mÉU 

WûqÉsÉÉåaÉ qÉÇÌSU Måü aÉåOû mÉU WûÏ LMü TüÉåOûÉå ÎZÉÇcÉuÉÉ sÉÏ|

B) Ì§ÉuÉåhÉÏ xÉÇaÉqÉ: xÉÉåqÉlÉÉjÉ qÉÇÌSU Måü xÉqÉÏmÉ qÉåÇ WûÏ Ì§ÉuÉåhÉÏ 

xÉÇaÉqÉ Wæû, eÉWûÉÇ mÉU iÉÏlÉ mÉÌuÉ§É lÉÌSrÉÉåÇ: xÉUxuÉiÉÏ, ÌWûUhrÉ AÉæU 

MüÌmÉsÉÉ MüÉ xÉÇaÉqÉ WûÉåiÉÉ Wæû| rÉWû bÉÉOû pÉÏ oÉWÒûiÉ mÉÌuÉ§É qÉÉlÉÉ 

eÉÉiÉÉ Wæû| sÉÉåaÉ rÉWûÉÇ mÉU pÉÏ xlÉÉlÉ rÉÉ QÒûoÉMüÐ sÉaÉÉiÉå Wæû| ClÉ iÉÏlÉÉåÇ 

lÉÌSrÉÉåÇ MüÉ mÉÉlÉÏ AÉaÉå xÉqÉÑÇSì qÉåÇ ÍqÉsÉ eÉÉiÉÉ Wæû|

C) AlrÉ iÉÏjÉï xjÉÉlÉ: xÉÉåqÉlÉÉjÉ qÉåÇ AÉmÉ 1-2 ÌSlÉ qÉåÇ xÉpÉÏ 

eÉaÉWûÉåÇ mÉU bÉÔqÉ xÉMüiÉå WæÇû| xÉÉåqÉlÉÉjÉ qÉÎlSU xÉå 5-6ÌMüqÉÏ MüÐ 

SÕUÏ mÉU WûÏ xÉpÉÏ mÉëqÉÑZÉ iÉÏjÉï xjÉsÉ WæÇû| mÉëqÉÑZÉ iÉÏjÉï xjÉsÉÉåÇ qÉåÇ 

AÉmÉ: Ì§ÉuÉåhÉÏ bÉÉOû, xÉÔUeÉ qÉÇÌSU, sÉ¤qÉÏ lÉÉUÉrÉhÉ qÉÇÌSU, 

pÉÉsÉMüÉ iÉÏjÉï, ´ÉÏmÉUzÉÑUqÉ qÉÇÌSU, aÉÏiÉÉ qÉÇÌSU, ÍpÉÄQûpÉÇeÉlÉ 

qÉWûÉSåuÉ qÉÇÌSU, MüÉqÉlÉÉjÉ qÉWûÉSåuÉ qÉÇÌSU, xÉÉåqÉlÉÉjÉ qÉÇÌSU, 

uÉåhÉåµÉU qÉÇÌSU, mÉÉÇcÉ mÉÉÇQûuÉ aÉÑTüÉ CirÉÉÌS MüÉ SzÉïlÉ MüU xÉMüiÉå 

Wæû|

xÉÉåqÉlÉÉjÉ xÉå WûÏ AÉmÉ mÉëÉCuÉåOû MüÉU oÉÑMü MüUMåü 1500-

2000/- ÂmÉL qÉåÇ "SqÉlÉ AÉæU Ì²uÉ" MüÐ pÉÏ rÉÉ§ÉÉ MüU xÉMüiÉå 

Wæû|

 

D) aÉÑeÉUÉiÉ Måü mÉëqÉÑZÉ urÉÇeÉlÉ: aÉÑeÉUÉiÉ qÉåÇ AÉmÉMüÉå erÉÉSÉiÉU 

qÉÏPåû urÉÇeÉlÉ AÉæU oÉåxÉlÉ Måü oÉlÉå urÉÇeÉlÉ ZÉÔoÉ ZÉÉL AÉæU mÉxÉÇS 

ÌMüL eÉÉiÉå WæÇû| rÉWûÉÇ Måü mÉëqÉÑZÉ urÉÇeÉlÉ WæÇû: ZÉÉZÉUÉ, RûÉåMüsÉÉ, 

ZÉÉÇQûuÉÏ, WûÉÇQûuÉÉå, jÉåmÉsÉÉ, EÇÍkÉrÉÔ, oÉÉxÉÑÇSÏ (UÉoÉÄQûÏ), bÉÑbÉUÉ, 

ÎeÉsÉåoÉÏ CirÉÉÌS| WûqÉ sÉÉåaÉ pÉÏ AmÉlÉÏ rÉÉ§ÉÉ Måü SÉæUÉlÉ ZÉÉZÉUÉ, 

RûÉåMüsÉÉ AÉæU jÉåmÉsÉÉ ZÉÔoÉ ZÉÉL| rÉå xÉpÉÏ urÉÇeÉlÉ xuÉÉÌS¹ AÉæU 

mÉÉæÌ¹Mü WæÇû|

AoÉ WûqÉÉUÏ ²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ xÉå rÉÉ rÉÔÇ MüWåÇû aÉÑeÉUÉiÉ xÉå 

ÌuÉSÉD MüÐ oÉåsÉÉ AÉ aÉD jÉÏ| qÉåUÉ AÉæU qÉÉÇ MüÉ qÉlÉ iÉÉå oÉWÒûiÉ 

ESÉxÉ WûÉå aÉrÉÉ jÉÉ, YrÉÉåÇÌMü WûqÉ sÉÉåaÉ MüÉ AÉlÉå MüÉ eÉUÉ pÉÏ qÉlÉ 

lÉWûÏÇ MüU UWûÉ jÉÉ| mÉUÇiÉÑ YrÉÉ MüU xÉMüiÉå jÉå, qÉåUÏ eÉÊoÉ MüÐ oÉÉiÉ 

jÉÏ AÉæU NÒû�ûÏ pÉÏ ZÉiqÉ WûÉålÉå uÉÉsÉÏ jÉÏ, CxÉÍsÉL WûqÉ sÉÉåaÉ 

²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ MüÐ RåûU xÉÉUÏ rÉÉSåÇ AmÉlÉå ÌSsÉÉå-ÌSqÉÉaÉ 

qÉåÇ xÉÇeÉÉåÇ MüU AWûqÉSÉoÉÉS xÉå mÉOûlÉÉ AmÉlÉå bÉU sÉå AÉL| xÉoÉxÉå 

mÉWûsÉå WûqÉ sÉÉåaÉ OíåûlÉ xÉå uÉåUÉuÉsÉ xOåûzÉlÉ xÉå AWûqÉSÉoÉÉS AÉ 

aÉL, ÌTüU ExÉÏ ÌSlÉ AWûqÉSÉoÉÉS xÉå OíåûlÉ mÉMüÄQûMüU mÉOûlÉÉ AÉ 

aÉL| AÇiÉ qÉåÇ qÉæÇ rÉWûÏ AÉmÉ xÉpÉÏ xÉå AlÉÑUÉåkÉ MüÃÇaÉÉ ÌMü AÉmÉMüÉå 

eÉÏuÉlÉ qÉåÇ MüpÉÏ pÉÏ qÉÉæMüÉ ÍqÉsÉå iÉÉå aÉÑeÉUÉiÉ Måü ÌuÉµÉ mÉëÍxÉ® ClÉ 

SÉå eÉaÉWûÉåÇ ̀ `²ÉUMüÉ AÉæU xÉÉåqÉlÉÉjÉ'' MüÐ rÉÉ§ÉÉ eÉÃU MüUåÇ AÉæU 

ClÉ SÉålÉÉå eÉaÉWûÉåÇ Måü CÌiÉWûÉxÉ MüÉ AÉlÉÇS EPûÉL| eÉrÉ ́ ÉÏ M×üwhÉ, 

eÉrÉ pÉÉåsÉålÉÉjÉ|

*****  

rÉÉ§ÉÉ uÉ×iÉÉÇiÉ 
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The buzzword in almost all industries across the 
globe seems to be AI and the ques�on “Will AI 
replace you in your job?” seems to be the most 
anxious ques�on that everyone seeks answer for. 
Whatever may be the industry, whatever may be 
your role, whatever may be your career ambi�ons, 
one thing that is going to be sta�c as the answer to 
the above ques�on is, 'You are s�ll indispensable at 
your job, if you are able to WORK WITH AI'. In fact, 
going forward, the survival would largely depend 
upon how well a personnel is able to work with AI. AI 
should be perceived as a facilitator for human 
produc�vity and not as a replacement for human 
intelligence. So the HR transforma�on in the age of 
AI is of utmost importance because it means a lot 
towards upskilling, picking up the right talent for the 
right assignment and nurturing them with the 
change in technology around us.

COMPETITIVENESS AND UPSKILLING
An organiza�on would want their people to be 
compe��ve and evolve themselves with the 
changing technologies and it would also want them  
to leverage the exper�se according to the corporate 
needs. Improving the knowledge level and upskilling 
exper�se of the workforce should be an ongoing 
process. No organiza�on can afford to say NO to 
exper�se and knowledge of their workforce.

The banking sector at large is very much vulnerable 

to the disrup�ons caused due to change of 

personnel at different levels due to periodical 

t ra n s fe r s ,  p r o m o � o n s ,  r e � r e m e n t s  a n d 

resigna�ons. While transfers, promo�ons and 

re�rements are inevitable, resigna�ons on the 

other hand are hugely dependent on the culture 

and fabric of an organiza�on. On one hand, the 

Bank would require their workforce to regularly 

have an upskilling and on the other hand they 

should be able to keep these talents within the 

organiza�on, i .e.  to reduce a�ri�on. The 

organiza�on should be able to perceive the 

phenomenon of a�ri�on as 'intellectual capital 

erosion', something which doesn't find a place in 

the balance sheet of the Bank but is capable of 

badly affec�ng the balance sheet in the long run.
 
A career oriented and self-mo�vated employee 

would always voluntarily do his/her part in the 

process of upskilling, while for others, the onus of 

this lies hugely on the part of an organiza�on. An 

upskilled employee would find him marketable in 

the job market. If an organiza�on doesn't care 

about its employees, they would leave for another 

job, resul�ng in a void that would require �me and 

resources to fill. With 'priva�za�on' looming 

around the PSBs, the concepts of “Confirmed” job 

and Job Security are of li�le importance going 

forward. It is noteworthy to men�on here that the 

exit interview process needs to be given proper 

importance. The percep�on of the employee 

towards an organisa�on at the �me of resigna�on / 

VRS o�en gives valuable insights about the HR 

management  and work ing  cu l ture  of  an 

organisa�on as a whole. An organisa�on needs to 

be honest in analysing this insight for making 

correc�ve steps if required.

HR Transformation in the Age of AI HR Transformation in the Age of AI HR Transformation in the Age of AI 

Sreeku�an S
Divisional Manager

Madkeri RAH

Article
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MONITORING THE ASSETS & SHARING OF 

KNOWLEDGE
The intellectual assets (workforce) of a bank should 
also be equally monitored along with the financial 
assets (loans). There should be a mechanism from 
the HR front to keep watch of the workforce with 
regard to their upskilling. Periodical check should 
happen on the data of upskilling done by the 
workforce and organiza�on should explore how well 
it can be u�lized for the be�erment of the 
organiza�on itself. If an up skilled employee is 
unused for long, the resources spent if any by the 
organiza�on in upskilling is of no use. Sharing the 
knowledge acquired by the employee with fellow 
colleagues will also add value to the possessed 
knowledge. 

A common incen�ve-based pla�orm in the form of a 
portal can be developed to let the employees share 
their knowledge in the form of pdfs, documents etc. 
For instance, an employee may be well versed in 
handling Bank Guarantees in CBS, then he or she 
can document the step by step procedure of, say, 
opening an Inland BG in CBS and share it for 
reference. Bank can encourage more employees to 
come forward and share such knowledge (be it work 
related or industry related).

CAPTURING THE STRENGTHS AND WEAKNESSES  
No doubt that performance evalua�on is one key 
tool for incen�vizing the employee with regard to 
promo�ons and favourable placements. But is that 
the sole criterion for considering him/her for 
placements every�me?

As far as an officer/manager is considered, there are 
far more percep�ons to be looked upon beyond 
performance while considering for an assignment. 
The parameters/traits which are qualita�ve in 
nature can some�mes give be�er insights about the 
employee to enable the organisa�on to take a 
suitable decision with regard to his/her future 

pos�ng. Man-management, Customer rela�onship, 
team building, inter personal rela�onships etc are 
some of the few. The qualita�ve aspects of the 
employee o�en finds less weightage during the 
process of appraisal. At �mes, these kind of insights 
about the employee can be handy for the Bank. For 
example, a Branch which has been on the 
downtrend due to moun�ng customer complaints, 
would want a Manager who is excellent with his 
customer rela�onship traits. If this piece of 
informa�on is readily available with the Bank, the 
same can be made use while making transfer / 
pos�ngs.

In another instance, a branch which is bleeding bad 
due to mammoth SMA figure requires an in charge 
with a legacy of SMA management. If these kind of 
qualita�ve traits are quan�ta�vely captured during 
the appraisal process, it will hugely help the Bank in 
the process of placements. 

The reverse of this also equally important. The 
weaknesses of the employee should also be taken 
into account. NPA slippages, level of customer 
complaints, increase in SMA, low level of sanc�ons 
in a par�cular sector (like Retail/MSME/AGRI etc) in 
the previously worked branches should be captured 
as undesirable traits, and such employees should be 
given trainings to hone their skills.

The robustness of BCP (Business Con�nuity Plan) of 
every organiza�on is the capability to adapt to 
change in personnel in a par�cular role. An 
organiza�on is said to be vulnerable to changes in 
personnel when it is dependent more on people 
than on processes. To �de over the challenges posed 
by this, an organisa�on should equip them with the 
right HR tool, which will give an all-around insight 
about the human resource, and not just from the 
performance front.

*****

Article
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aÉÍqÉïrÉÉåÇ MüÐ SÒmÉWûU jÉÏ, oÉëÉÇcÉ Måü xÉpÉÏ xOûÉTü sÉÇcÉ OûÉCqÉ MüÉ 

CÇiÉÄeÉÉU MüU UWåû jÉå| iÉpÉÏ SUuÉÉÄeÉå xÉå LMü qÉÌWûsÉÉ WûÄQûoÉÄQûÉiÉÏ  

WÒûD AÇSU AÉD AÉæU LMüSqÉ xÉå mÉÔNûÉ mÉæxÉå ÌlÉMüÉsÉlÉå WæÇû| aÉqÉÏï 

AmÉlÉå cÉUqÉ mÉU jÉÏ AÉæU aÉëÉWûMüÉåÇ MüÐ xÉÇZrÉÉ lÉÉ Måü oÉUÉoÉU jÉÏ| 

LåxÉå qÉåÇ ExÉ qÉÌWûsÉÉ Måü AÉiÉå WûÏ xÉoÉMüÐ oÉUoÉxÉ lÉÄeÉUåÇ ElÉMüÐ 

AÉåU cÉsÉÏ aÉrÉÏ jÉÏÇ|

 
ElÉMüÉ lÉÉqÉ qÉÏlÉÉ¤ÉÏ jÉÉ, ElWåÇû ÍxÉTïü iÉÍqÉsÉ oÉÉåsÉlÉÏ AÉiÉÏ jÉÏ 

AÉæU uÉWû qÉdsÉÏ oÉåcÉlÉå MüÉ MüÉqÉ MüUiÉÏ jÉÏ| qÉÏlÉ¤ÉÏ qÉÉð MüÉ 

AMüÉEÇOû oÉWÒûiÉ sÉÇoÉå xÉqÉrÉ xÉå CxÉ oÉëÉÇcÉ qÉå jÉÉ, sÉaÉpÉaÉ 10-12 

xÉÉsÉÉåÇ xÉå ElÉMüÉ rÉWûÉð AÉlÉÉ eÉÉlÉÉ jÉÉ| oÉëÉÇcÉ Måü ÄerÉÉSÉiÉU sÉÉåaÉ 

50 uÉwÉï rÉÉ ExÉMåü AÉxÉmÉÉxÉ Måü EqÉë Måü jÉå, mÉU ApÉÏ MÑüNû ÌSlÉÉåÇ 

mÉWûsÉå WûÏ uÉWûÉð LMü lÉrÉÏ mÉËUuÉÏ¤ÉÉkÉÏlÉ AÍkÉMüÉUÏ eÉrÉÉ MüÐ 

ÌlÉrÉÑÌ£ü WÒûD jÉÏ| qÉÏlÉ¤ÉÏ qÉÉð ExÉå SåZÉMüU oÉWÒûiÉ AÉ¶ÉrÉïcÉÌMüiÉ 

WÒûD AÉæU ZÉÑzÉÏ Måü ÍqÉÍ´ÉiÉ pÉÉuÉ xÉå MüWûÉ, `AUå uÉÉWû! lÉrÉÉ 

qÉåWûqÉÉlÉ AÉrÉÉ Wæû, AoÉ iÉÉå ZÉÔoÉ oÉÉiÉåÇ MüÃÇaÉÏ|' lÉrÉÏ AÍkÉMüÉUÏ 

E¨ÉU pÉÉUiÉ xÉå jÉÏ AÉæU ExÉå iÉÍqÉsÉ oÉÉåsÉlÉÏ lÉWûÏÇ AÉiÉÏ jÉÏ| eÉoÉ 

qÉÏlÉ¤ÉÏ qÉÉð mÉWûsÉÏ oÉÉU ExÉMåü MüÉEÇOûU mÉU aÉrÉÏ jÉÏ iÉÉå MüÉTüÐ 

mÉUåzÉÉlÉ jÉÏÇ, mÉæxÉå eÉqÉÉ MüUlÉå uÉÉsÉÉåÇ MüÐ pÉÏÄQû oÉWÒûiÉ erÉÉSÉ jÉÏ 

AÉæU MüqmrÉÔOûU lÉ cÉsÉlÉå MüÐ uÉeÉWû xÉå pÉÏÄQû oÉÄRûiÉÏ WûÏ eÉÉ UWûÏ 

jÉÏ, iÉoÉ qÉÏlÉÉ¤ÉÏ qÉÉÇ MüÐ mÉUåzÉÉlÉÏ AÉæU ElÉMüÐ EqÉë MüÉå SåZÉiÉå 

WÒûL ExÉ lÉrÉÏ AÍkÉMüÉUÏ lÉå ElWåÇû oÉæPûlÉå Måü ÍsÉL MÑüxÉÏï ÌSsÉuÉÉD 

AÉæU LMü asÉÉxÉ mÉÉlÉÏ ÍpÉeÉuÉÉrÉÉ| oÉxÉ, rÉWûÏÇ xÉå SÉålÉÉåÇ MüÐ SÉåxiÉÏ 

MüÐ zÉÑÂAÉiÉ WûÉå aÉrÉÏ| AoÉ qÉÏlÉÉ¤ÉÏ qÉÉð xÉqÉrÉ ÌlÉMüÉsÉ MüU 

sÉaÉpÉaÉ UÉåÄeÉ WûÏ AÉlÉå sÉaÉÏ, MÑüNû mÉæxÉå eÉqÉÉ MüUiÉÏÇ AÉæU SåU iÉMü 

oÉæPû MüU eÉrÉÉ xÉå RåûU xÉÉUÏ oÉÉiÉåÇ pÉÏ MüUiÉÏ| oÉëÉÇcÉ Måü xÉpÉÏ sÉÉåaÉ 

AÉ¶ÉrÉïcÉÌMüiÉ jÉå ÌMü qÉÏlÉÉ¤ÉÏ qÉÉð MüÉå lÉ iÉÉå ÌWÇûSÏ AÉiÉÏ jÉÏ AÉæU 

lÉ WûÏ eÉrÉÉ MüÉå iÉÍqÉsÉ AÉiÉÏ jÉÏ, ÌTüU pÉÏ SÉålÉÉåÇ WÇûxÉMüU SåU iÉMü 

xÉÉjÉ oÉæPûMüU oÉÉiÉåÇ MüUiÉÏÇ|

qÉÏlÉÉ¤ÉÏ qÉÉð lÉrÉÏ qÉÌWûsÉÉ AÍkÉMüÉUÏ xÉå bÉU mÉËUuÉÉU, xÉqÉÉeÉ AÉæU 

UÉåÄeÉqÉUÉï MüÐ AmÉlÉÏ RåûU xÉÉUÏ oÉÉiÉåÇ MüUiÉÏ jÉÏÇ AÉæU MüWûiÉÏ jÉÏÇ 

ÌMü eÉoÉ iÉMü qÉæQûqÉ MüÐ mÉÉåÎxOÇûaÉ rÉWûÉð Wæû qÉæÇ ElÉMüÉå iÉÍqÉsÉ xÉÏZÉÉ 

Måü UWÕðûaÉÏ AÉæU cÉåWûUå mÉU TæüsÉÏ oÉÄQûÏ-xÉÏ qÉÑxMüÉlÉ xÉå xÉoÉMüÉ 

ÌSsÉ eÉÏiÉ sÉåiÉÏ jÉÏ| LMü oÉÉU zÉÑ¢üuÉÉU Måü ÌSlÉ uÉWû oÉÉsÉÉåÇ qÉåÇ 

sÉaÉÉlÉå uÉÉsÉå RåûU xÉÉUå TÔüsÉ sÉå MüU AÉ aÉrÉÏÇ AÉæU eÉrÉÉ xÉå MüWûÉ 

ÌMü YrÉÉ qÉæÇ AÉmÉMåü oÉÉsÉÉåÇ qÉå sÉaÉÉ SÕð? eÉrÉÉ lÉå qÉÑxMÑüUÉMüU SåZÉÉ 

AÉæU MüWûÉ ÄeÉÃU sÉaÉÉ SÏÎeÉrÉå, CiÉlÉÉ xÉÑlÉiÉå WûÏ qÉÏlÉÉ¤ÉÏ qÉÉð 

ZÉÑzÉÏ xÉå fÉÔqÉ EPûÏÇ| ElWåÇû mÉWûsÉÏ oÉÉU SåZÉMüU MüÉåD MüWû WûÏ lÉWûÏÇ 

xÉMüiÉÉ jÉÉ ÌMü ElWåÇû MüÉåD SÒ:ZÉ pÉÏ WûÉåaÉÉ mÉU ElÉMåü SÒ:ZÉ CiÉlÉå 

aÉWûUå jÉå ÌMü xÉÉsÉÉåÇ MüÉ qÉUWûqÉ pÉÏ uÉWû SÒ:ZÉ MüqÉ lÉWûÏÇ MüU xÉMüÉ 

jÉÉ| xÉÑlÉÉqÉÏ lÉå ElÉMüÐ SÒÌlÉrÉÉ WûÏ oÉSsÉ SÏ jÉÏ, mÉÌiÉ, oÉŠå AÉæU 

bÉU xÉoÉ MÑüNû xÉÑlÉÉqÉÏ lÉå ÌlÉaÉsÉ ÍsÉrÉÉ| ËUzÉiÉåSÉUÉåÇ lÉå SÕUÏ oÉlÉÉ sÉÏ 

jÉÏ, eÉÏuÉlÉ oÉÉåfÉ-xÉÉ WûÉå aÉrÉÉ jÉÉ, mÉU ElWûÉåÇlÉå ÌWûqqÉiÉ lÉWûÏÇ 

NûÉåÄQûÏ| AmÉlÉå mÉÌiÉ Måü qÉdsÉÏ oÉåcÉlÉå Måü urÉuÉxÉÉrÉ MüÉå ElWûÉåÇlÉå 

AmÉlÉå eÉÏuÉlÉrÉÉmÉlÉ MüÉ xÉWûÉUÉ oÉlÉÉ ÍsÉrÉÉ jÉÉ AÉæU kÉÏUå-kÉÏUå 

xÉÉqÉÉlrÉ WûÉålÉå MüÐ MüÉåÍzÉzÉ MüU UWûÏ jÉÏ| uÉWû mÉWûsÉå pÉÏ oÉëÉÇcÉ qÉåÇ 

AÉrÉÉ MüUiÉÏ jÉÏÇ, mÉU eÉoÉ xÉå eÉrÉÉ qÉæQûqÉ AÉD jÉÏ, qÉÏlÉÉ¤ÉÏ qÉÉð 

ZÉÑzÉ UWûlÉå sÉaÉÏ jÉÏÇ, ElWåÇû sÉaÉiÉÉ jÉÉ MüÉåD ÍqÉsÉ aÉrÉÉ SÒ:ZÉ-SSï 

oÉÉÇOûlÉå uÉÉsÉÉ| eÉrÉÉ oÉWÒûiÉ zÉÉÇÌiÉ AÉæU kÉærÉï xÉå ElÉMüÐ oÉÉiÉåÇ xÉÑlÉÉ 

MüUiÉÏ jÉÏ AÉæU oÉÏcÉ-oÉÏcÉ qÉåÇ qÉÑxMÑüUÉiÉÏ UWûiÉÏ jÉÏ, pÉsÉå WûÏ 

qÉÏlÉÉ¤ÉÏ qÉÉð MüÉ MüWûÉ LMü pÉÏ zÉoS ExÉå xÉqÉfÉ lÉÉ AÉ UWûÉ WûÉå| 

xÉqÉrÉ oÉÏiÉiÉÉ aÉrÉÉ AÉæU SÉålÉÉåÇ MüÐ SÉåxiÉÏ mÉ‚üÏ WûÉåiÉÏ aÉrÉÏ, AoÉ 

qÉÏlÉÉ¤ÉÏ qÉÉð eÉrÉÉ Måü ÍsÉL CQûsÉÏ AÉæU QûÉåxÉÉ oÉlÉÉ MüU sÉÉlÉå 

sÉaÉÏ jÉÏÇ AÉæU eÉrÉÉ ElÉMåü oÉæÇMü Måü xÉpÉÏ MüÉqÉ AcNåû xÉå AÉæU 

xÉxÉqÉrÉ MüUlÉå sÉaÉÏ jÉÏ| eÉoÉ AÉqÉ Måü TüsÉÉåÇ MüÉ ÌSlÉ AÉiÉÉ iÉÉå 

uÉWû eÉrÉÉ Måü ÍsÉL AÉæU zÉÉZÉÉ Måü oÉÉMüÐ xÉSxrÉÉåÇ Måü ÍsÉL pÉÏ 

AmÉlÉå oÉaÉÏcÉå Måü AÉqÉ sÉÉlÉå sÉaÉÏ jÉÏÇ|

kÉÏUå-kÉÏUå eÉrÉÉ iÉÍqÉsÉ xÉqÉfÉlÉå AÉæU OÕûOåû-TÔüOåû iÉÉæU mÉU oÉÉåsÉlÉå 

pÉÏ sÉaÉÏ jÉÏ| MüD oÉÉU oÉWÒûiÉ aÉWûUå SÒ:ZÉ MüÉ qÉUWûqÉ LåxÉå sÉÉåaÉÉåÇ 

oÉÉiÉåÇ oÉÉiÉåÇ oÉÉiÉåÇ oÉÉiÉåÇ 
xuÉÏOÏ UÉeÉ 

AÌkÉMüÉUÏ 

xÉÏmÉÏLcÉ, mÉOlÉÉ

sÉbÉÑ MüjÉÉ
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sÉbÉÑ MüjÉÉ

AÉæU eÉaÉWûÉåÇ qÉåÇ ÍqÉsÉ eÉÉiÉÉ Wæû eÉÉå WûqÉlÉå MüpÉÏ lÉWûÏÇ xÉÉåcÉÉ WûÉåiÉÉ 

Wæû, qÉÏlÉÉ¤ÉÏ qÉÉð AÉæU eÉrÉÉ MüÐ SÉåxiÉÏ pÉÏ rÉWûÏ qÉUWûqÉ jÉÏ| AoÉ 

eÉrÉÉ zÉÉZÉÉ Måü sÉÉåaÉÉåÇ xÉå AÉæU qÉÏlÉÉ¤ÉÏ qÉÉð xÉå oÉWÒûiÉ bÉÑsÉÍqÉsÉ 

aÉrÉÏ jÉÏ| ExÉå eÉoÉ MüpÉÏ oÉÑÄZÉÉU pÉÏ WûÉå eÉÉrÉÉ MüUiÉÉ iÉoÉ bÉU mÉU 

oÉæPûlÉå Måü oÉeÉÉL uÉWû zÉÉZÉÉ qÉåÇ cÉsÉÏ AÉlÉÉ mÉxÉÇS MüUiÉÏ jÉÏ| 

eÉrÉÉ MüÐ mÉÉåÎxOÇûaÉ AmÉlÉå bÉU xÉå 2000 ÌMüsÉÉåqÉÏOûU SÕU WÒûL jÉÏ, 

xÉÉå bÉU eÉÉlÉÉ MüqÉ WûÏ WûÉå mÉÉiÉÉ jÉÉ| LMü oÉÉU qÉÏlÉ¤ÉÏ qÉÉð lÉå eÉrÉÉ 

AÉæU zÉÉZÉÉ Måü AlrÉ sÉÉåaÉÉåÇ xÉå MüWûÉ ÌMü rÉÌS CxÉ UÌuÉuÉÉU AÉmÉ 

sÉÉåaÉÉåÇ Måü mÉÉxÉ jÉÉåÄQûÉ xÉqÉrÉ WûÉå iÉÉå qÉÇÌSU xÉåuÉÉ Måü ÍsÉL xÉÉjÉ 

cÉsÉåÇaÉå, xÉÑoÉWû 4 oÉeÉå zÉÉZÉÉ xÉå sÉaÉpÉaÉ 2 ÌMüsÉÉåqÉÏOûU MüÐ SÕUÏ 

uÉÉsÉå qÉÇÌSU qÉåÇ CMü›ûÉ WûÉålÉÉ WûÉåaÉÉ| xÉpÉÏ sÉÉåaÉÉåÇ lÉå LMü xuÉU qÉåÇ 

WûÉqÉÏ pÉUÏ| SåZÉiÉå-WûÏ-SåZÉiÉå UÌuÉuÉÉU pÉÏ AÉ aÉrÉÉ AÉæU xÉpÉÏ 

sÉÉåaÉ iÉrÉ xÉqÉrÉÉlÉÑxÉÉU qÉÇÌSU mÉËUxÉU qÉåÇ eÉqÉÉ WûÉå aÉL| xÉoÉlÉå 

AÉmÉxÉ qÉåÇ MüÉqÉ oÉÉðOû ÍsÉL, ÌMüxÉÏ lÉå uÉWûÉð MüÐ SÏuÉÉUÉåÇ MüÐ xÉTüÉD 

MüÉ MüÉqÉ xÉÇpÉÉsÉÉ, ÌMüxÉÏ lÉå AÉðaÉlÉ MüÐ xÉÉTü xÉTüÉD xÉÇpÉÉsÉÏ, 

ÌMüxÉÏ lÉå SUuÉÉeÉÉåÇ AÉæU ÎZÉÄQûÌMürÉÉåÇ MüÐ| xÉÉTü-xÉTüÉD Måü oÉÉS 

eÉoÉ xÉÑoÉWû MüÐ AÉUiÉÏ zÉÑÃ WÒûD iÉoÉ LåxÉÉ sÉaÉ UWûÉ jÉÉ qÉÉlÉÉå 

xÉpÉÏ SåuÉÏ-SåuÉiÉÉ uÉWûÉð xuÉrÉÇ mÉëMüOû WûÉå aÉL WûÉåÇ AÉæU qÉkÉÑU 

xÉÇaÉÏiÉ uÉ AÉUiÉÏ MüÉ AÉlÉÇS sÉå UWåû WûÉåÇ| eÉrÉÉ Måü ÍsÉL LåxÉÉ 

AlÉÑpÉuÉ eÉÏuÉlÉ qÉåÇ mÉWûsÉÏ oÉÉU WûÉå UWûÉ jÉÉ, uÉWû oÉxÉ qÉÇ§ÉqÉÑakÉ-

xÉÏ WûÉå MüU qÉÇÌSU Måü xÉÇaÉÏiÉ AÉæU qÉÇ§ÉÉåÇ Måü EŠÉUhÉ qÉåÇ ZÉÉå-xÉÏ 

aÉrÉÏ| qÉÇÌSU MüÐ xÉÏÌÄRûrÉÉåÇ mÉU LMü xÉÉjÉ oÉæPåû-oÉæPåû zÉÉZÉÉ Måü 

xÉpÉÏ sÉÉåaÉ AmÉlÉÏ-AmÉlÉÏ rÉÉSÉåÇ MüÉ ÌmÉOûÉUÉ ZÉÉåsÉlÉå sÉaÉå| zÉÉZÉÉ 

MüÐ xÉoÉxÉå uÉËU¸ qÉÌWûsÉÉ ́ ÉÏqÉiÉÏ sÉ¤qÉÏ lÉå AmÉlÉÏ oÉåOûÏ Måü oÉÉUå 

qÉåÇ oÉÉiÉ zÉÑÃ MüÐ, ElWûÉåÇlÉå oÉiÉÉrÉÉ ÌMü MæüxÉå xÉqÉrÉ SåZÉiÉå-WûÏ-

SåZÉiÉå qÉÉlÉÉåÇ mÉÇZÉ sÉaÉÉ MüU EÄQû aÉrÉÉ WûÉå AÉæU MüsÉ MüÐ ElÉMüÐ 

lÉlWûÏÇ-xÉÏ oÉåOûÏ AÉeÉ CiÉlÉÏ oÉÄQûÏ WûÉå aÉrÉÏ Wæû ÌMü ExÉMüÐ zÉÉSÏ 

iÉrÉ WûÉå UWûÏ Wæû, AmÉlÉÏ oÉåOûÏ MüÉ oÉcÉmÉlÉÉ rÉÉS MüUMåü ElÉMüÐ 

AÉðZÉÉåÇ qÉåÇ AÉðxÉÔ AÉ aÉL| ExÉMüÉ iÉÑiÉsÉÉ MüU oÉÉåsÉlÉÉ, PÒûqÉMü-

PÒûqÉMü MüU cÉsÉlÉÉ, qÉÉåOåû-qÉÉåOåû aÉÉsÉ, oÉÄQûÏ-oÉÄQûÏ AÉðZÉÉå xÉå 

SåZÉlÉÉ, rÉå xÉoÉ rÉÉSåÇ qÉÉlÉÉå ÌoÉeÉsÉÏ MüÐ aÉÌiÉ xÉå ElÉMåü AÉðZÉÉåÇ  

Måü mÉOûsÉ mÉå AÉ aÉL| sÉ¤qÉÏ qÉæQûqÉ Måü oÉÉS mÉssÉuÉÏ qÉæQûqÉ lÉå 

AmÉlÉÏ AÉðZÉÉåÇ xÉå oÉWûiÉå AÉðxÉÑAÉåÇ MüÉå mÉÉåNûiÉå WÒûL MüWûÉ ÌMü xÉÉUÉ 

eÉÏuÉlÉ ÌlÉMüsÉ eÉÉiÉÉ Wæû oÉŠÉåÇ MüÐ SåZÉpÉÉsÉ AÉæU mÉËUuÉÉU MüÉå 

xÉÇpÉÉsÉlÉå qÉåÇ, mÉU eÉoÉ WûqÉ oÉÔÄRåû WûÉålÉå sÉaÉiÉå WæÇû iÉÉå oÉŠÉåÇ MüÉå ZÉÑS 

xÉå oÉWÒûiÉ SÕU mÉÉiÉå WæÇû, lÉ iÉÉå ElÉMåü mÉÉxÉ WûqÉÉUå ÍsÉL xÉqÉrÉ WûÉåiÉÉ Wæû 

AÉæU lÉ WûÏ ElÉMüÐ CcNûÉ WûÉåiÉÏ Wæû xÉÉjÉ UWûlÉå MüÐ| CiÉlÉÉ MüWûiÉå WûÏ 

mÉssÉuÉÏ qÉæQûqÉ ÄeÉÉåU-ÄeÉÉåU xÉå UÉålÉå sÉaÉÏÇ, xÉpÉÏ xÉWûMüÍqÉïrÉÉåÇ lÉå 

ElÉMåü AÉÆxÉÔ mÉÉåÇNåÇû AÉæU ElÉMüÉå cÉÑmÉ MüUÉrÉÉ|

qÉÉWûÉæsÉ MüÉå pÉÉUÏ WûÉåiÉÉ SåZÉ MüU cÉlSìzÉåZÉU xÉU lÉå oÉÉåsÉlÉÉ zÉÑÃ 

ÌMürÉÉ, `qÉåUÏ zÉÉSÏ oÉcÉmÉlÉ qÉåÇ WûÏ iÉrÉ MüU SÏ aÉrÉÏ jÉÏ, qÉåUå 

SÉSÉeÉÏ AÉæU qÉåUÏ mÉ¦ÉÏ Måü SÉSÉeÉÏ AÉmÉxÉ qÉåÇ oÉWÒûiÉ AcNåû SÉåxiÉ 

jÉå AÉæU WûqÉ SÉålÉÉåÇ Måü eÉlqÉ sÉåiÉå WûÏ ElÉ sÉÉåaÉÉåÇ lÉå WûqÉÉUÏ zÉÉSÏ 

AÉmÉxÉ qÉåÇ iÉrÉ MüU SÏ jÉÏ| mÉÄQûÉåxÉÏ WûÉålÉå Måü MüÉUhÉ WûqÉ SÉålÉÉåÇ 

xÉÉjÉ-xÉÉjÉ oÉÄQåû WÒûL AÉæU LMü xÉÉjÉ xMÔüsÉ-MüÊsÉåeÉ qÉåÇ mÉÄRûÉD 

ÌMürÉÉ, oÉcÉmÉlÉ MüÐ SÉåxiÉÏ mrÉÉU qÉåÇ MüoÉ oÉSsÉ aÉrÉÏ, mÉiÉÉ WûÏ lÉWûÏÇ 

cÉsÉÉ, eÉÏuÉlÉ CxÉxÉå AcNûÉ WûÉå WûÏ lÉWûÏÇ xÉMüiÉÉ jÉÉ, WûqÉÉUå SÉå 

oÉŠå WÒûL AÉæU xÉqÉrÉÉlÉÑxÉÉU mÉÄRûÉD-ÍsÉZÉÉD, zÉÉSÏ-orÉÉWû xÉoÉ 

WûÉå aÉrÉÉ AÉæU SÉålÉÉåÇ oÉŠå AmÉlÉå-AmÉlÉå eÉÏuÉlÉ qÉåÇ urÉxiÉ WûÉå aÉL| 

WûqÉlÉå oÉŠÉåÇ Måü oÉŠÉåÇ MüÉå pÉÏ AmÉlÉÏ aÉÉåS qÉåÇ ÎZÉsÉÉrÉÉ, qÉæÇlÉå 

xÉÉåcÉÉ jÉÉ ÌMü ËUOûÉrÉUqÉåÇOû Måü oÉÉS AmÉlÉÏ mÉ¦ÉÏ MüÉå sÉåMüU pÉÉUiÉ 

pÉëqÉhÉ mÉU eÉÉFÇaÉÉ, ExÉå SåzÉ-ÌuÉSåzÉ MüÐ rÉÉ§ÉÉAÉåÇ mÉU sÉåMüU 

eÉÉlÉÉ jÉÉ, mÉU qÉåUÏ mÉ¦ÉÏ lÉå iÉÉå qÉÉlÉÉå xÉoÉ MÑüNû mÉWûsÉå xÉå WûÏ iÉærÉÉU 

MüU UZÉÉ jÉÉ, ExÉlÉå AmÉlÉå oÉcÉÉL WÒûL mÉæxÉÉåÇ xÉå WûqÉ SÉålÉÉåÇ Måü 

ÍsÉL pÉÉUiÉ pÉëqÉhÉ MüÐ ÌOûMüOû MüUuÉÉ sÉÏ Wæû, AoÉ ËUOûÉrÉUqÉåÇOû Måü 

oÉÉS qÉæÇ AmÉlÉÏ mÉ¦ÉÏ Måü xÉÉjÉ AmÉlÉå xÉmÉlÉå MüÉå eÉÏ xÉMÔðüaÉÉ| 

CxÉMåü xÉÉjÉ WûÏ ElWûÉåÇlÉå rÉå zÉiÉï pÉÏ UZÉÏ Wæû ÌMü qÉÑfÉå ZÉÉlÉÉ 

oÉlÉÉlÉÉ xÉÏZÉlÉÉ WûÉåaÉÉ qÉÑfÉå iÉÉå MÑüNû pÉÏ oÉlÉÉlÉÉ lÉWûÏÇ AÉiÉÉ, 

ËUOûÉrÉUqÉåÇOû Måü oÉÉS qÉåUÏ lÉrÉÏ lÉÉæMüUÏ zÉÑÃ WûÉå eÉÉLaÉÏ|' xÉpÉÏ 

sÉÉåaÉÉåÇ Måü cÉåWûUÉåÇ mÉU WûsMüÏ-xÉÏ qÉÑxMüÉlÉ NûÉ aÉrÉÏ| cÉlSìzÉåZÉU 

eÉÏ Måü oÉÉS UÉqÉÉÍsÉÇaÉqÉ xÉU lÉå MüWûlÉÉ zÉÑÃ ÌMürÉÉ, ̀ lÉÉæMüUÏ eÉoÉ 

iÉMü cÉsÉ UWûÏ Wæû xÉqÉrÉ MüÉ mÉiÉÉ WûÏ lÉWûÏÇ cÉsÉiÉÉ, mÉÔUÉ ÌSlÉ oÉÏiÉ 

eÉÉiÉÉ Wæû AÉæU LWûxÉÉxÉ pÉÏ lÉWûÏÇ WûÉåiÉÉ lÉ eÉÉlÉå ËUOûÉrÉUqÉåÇOû Måü oÉÉS 

YrÉÉ WûÉåaÉÉ|' UÉqÉÍsÉÇaÉqÉ xÉU AMåüsÉå UWûiÉå jÉå, ElÉMüÐ mÉ¦ÉÏ xÉÉjÉ 

lÉWûÏÇ UWûiÉÏ jÉÏ AÉæU LMü oÉåOûÏ jÉÏ eÉÉå zÉÉSÏ Måü oÉÉS AmÉlÉå 

xÉxÉÑUÉsÉ cÉsÉÏ aÉrÉÏ jÉÏ| xÉÑoÉWû EPûMüU AmÉlÉå ÍsÉL lÉÉziÉÉ oÉlÉÉlÉÉ 

AÉæU ÌOûÌÄTülÉ UZÉlÉÉ, ZÉÑS Måü MümÉÄQåû mÉëåxÉ MüUlÉÉ AÉæU bÉU MüÐ 

xÉÉTü-xÉTüÉD rÉWû xÉpÉÏ MüÉqÉ UÉqÉÍsÉÇaÉqÉ xÉU ZÉÑS WûÏ ÌMürÉÉ 

MüUiÉå jÉå, ElWûÉåÇlÉå MüWûÉ, ̀ qÉæÇ ËUOûÉrÉU WûÉålÉå Måü oÉÉS pÉÏ zÉÉZÉÉ qÉåÇ 

AÉiÉÉ UWÕðûaÉÉ, rÉWûÉð Måü sÉÉåaÉÉåÇ AÉæU xÉÉÍjÉrÉÉåÇ Måü ÍxÉuÉÉ qÉåUå MüÉåD 

lÉWûÏÇ Wæû|'

 
qÉÏlÉÉ¤ÉÏ qÉÉð eÉÉå ApÉÏ iÉMü cÉÑmÉ oÉæPûÏ jÉÏ, EPûMüU uÉWûÉð xÉå AÉaÉå 

MüÐ AÉåU eÉÉlÉå sÉaÉÏ| xÉpÉÏ sÉÉåaÉ LMüxÉÉjÉ oÉÉåsÉ mÉÄQåû, `AUå 
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sÉbÉÑ MüjÉÉ

qÉÏlÉÉ¤ÉÏ eÉÏ AÉmÉ MüWûÉð eÉÉ UWûÏ WæÇû? AÉmÉ WûÏ iÉÉå WûqÉ xÉpÉÏ MüÉå 

sÉåMüU rÉWûÉð AÉD WæÇû|' LMü xÉÉjÉ ÌMüL aÉL CxÉ AlÉÑUÉåkÉ lÉå ElÉMåü 

oÉÄRûiÉå MüSqÉÉåÇ MüÉå UÉåMü ÌSrÉÉ, uÉWû uÉWûÏÇ xÉpÉÏ Måü xÉÉjÉ oÉæPû aÉDÇ 

AÉæU AmÉlÉå AÉÆxÉÔ MüÉå UÉåMülÉå MüÉ mÉërÉÉxÉ MüUiÉå WÒûL oÉÉåsÉÏ, `qÉæÇ 

rÉWûÉð AmÉlÉå mÉÌiÉ AÉæU SÉålÉÉåÇ oÉŠÉåÇ MüÉå sÉåMüU AÉrÉÉ MüUiÉÏ jÉÏ| 

pÉaÉuÉÉlÉ lÉå xÉoÉ MÑüNû ÌSrÉÉ jÉÉ, WûqÉ xÉoÉ LMü xÉÉjÉ oÉWÒûiÉ ZÉÑzÉ 

jÉå, oÉŠÉåÇ AÉæU mÉÌiÉ Måü ÍsÉL ZÉÉlÉÉ oÉlÉÉlÉÉ AÉæU xÉÉjÉ bÉÔqÉlÉå 

eÉÉlÉÉ qÉÑfÉå oÉWÒûiÉ AcNûÉ sÉaÉiÉÉ jÉÉ, ÌMüiÉlÉÉ pÉÏ urÉxiÉ UWûlÉå mÉU 

mÉÌiÉ WûqÉ sÉÉåaÉÉåÇ Måü ÍsÉL xÉqÉrÉ ÌlÉMüÉsÉ ÍsÉrÉÉ MüUiÉå jÉå, UÌuÉuÉÉU 

iÉÉå oÉxÉ bÉÔqÉlÉå AÉæU xÉÉjÉ uÉÄYiÉ ÌoÉiÉÉlÉå Måü ÍsÉL WûÏ WÒûAÉ MüUiÉÉ 

jÉÉ| lÉ eÉÉlÉå ÌMüiÉlÉå WûÏ qÉÇÌSU, ÌaÉUeÉÉbÉU, aÉÑÂ²ÉUå WûqÉlÉå xÉÉjÉ bÉÔqÉå 

jÉå| oÉŠÉåÇ MüÉå mÉÄRûÉlÉÉ, iÉærÉÉU MüUlÉÉ qÉåUå mÉÌiÉ MüÐ ŽÔOûÏ WÒûAÉ 

MüUiÉÏ jÉÏ AÉæU qÉæÇ xÉoÉMüÉå ZÉÉlÉÉ ÎZÉsÉÉiÉÏ, bÉU MüÐ AÉæU xÉpÉÏ 

MüÐ SåZÉpÉÉsÉ MüUiÉÏ jÉÏ, ElÉ xÉoÉMüÉå ZÉÑzÉ SåZÉMüU qÉæÇ oÉWÒûiÉ 

ZÉÑzÉ WûÉå eÉÉrÉÉ MüUiÉÏ jÉÏ| xÉoÉ AcNûÉ cÉsÉ UWûÉ jÉÉ ÌMü iÉpÉÏ 

qÉÉlÉÉå eÉæxÉå ÌMüxÉÏ MüÐ lÉeÉU sÉaÉ aÉrÉÏ WûÉå| uÉÉå MüÉsÉÉ ÌSlÉ AÉeÉ 

pÉÏ qÉÑfÉå AcNåû xÉå rÉÉS Wæû, WûqÉ sÉÉåaÉ bÉÔqÉlÉå oÉÏcÉ mÉU aÉL WÒûL jÉå, 

bÉU xÉå ZÉÉlÉÉ oÉlÉÉ MüU sÉå aÉL jÉå, xÉpÉÏ oÉWÒûiÉ ZÉÑzÉ jÉå, qÉåUå 

qÉÉåWûssÉå xÉå AÉæU pÉÏ sÉÉåaÉ aÉL WÒûL jÉå| xÉoÉ ZÉåsÉlÉå AÉæU ZÉÉlÉå qÉåÇ 

urÉxiÉ jÉå, qÉÉð MüÉ TüÉålÉ AÉlÉå Måü MüÉUhÉ qÉæÇ jÉÉåÄQûÏ SÕU eÉÉMüU oÉÉiÉ 

MüUlÉå sÉaÉÏ jÉÏ, iÉpÉÏ qÉåUÏ oÉåOûÏ MüÐ iÉåÄeÉ AÉuÉÉÄeÉ AÉrÉÏ, uÉWû 

oÉWÒûiÉ QûUÏ WÒûD jÉÏ, ExÉlÉå ÍcÉssÉÉMüU MüWûÉ, qÉÉð SåZÉÉå ÌMüiÉlÉÏ 

oÉÄQûÏ sÉWûU AÉ UWûÏ Wæû| WûqÉ xÉoÉ MÑüNû xÉÉåcÉ rÉÉ xÉqÉfÉ mÉÉiÉå 

ExÉxÉå mÉWûsÉå WûÏ ExÉ sÉWûU lÉå xÉoÉMÑüNû QÕûoÉÉ ÌSrÉÉ jÉÉ| xÉoÉ sÉÉåaÉ 

AsÉaÉ-AsÉaÉ WûÉå aÉL jÉå, MüÉåD MüWûÏÇ QÕûoÉ UWûÉ jÉÉ MüÉåD MüWûÏÇ 

AÉæU, cÉÉUÉåÇ iÉUTü oÉxÉ zÉÉåU AÉæU UÉålÉå cÉÏZÉlÉå MüÐ AÉuÉÉÄeÉ jÉÏ| 

mÉëM×üÌiÉ Måü xÉÉqÉlÉå qÉÉlÉÉå CÇxÉÉlÉ MüÐ MüÉåD ÌoÉxÉÉiÉ WûÏ lÉ WûÉå, qÉæÇ pÉÏ 

sÉWûUÉåÇ Måü xÉÉjÉ oÉWûlÉå sÉaÉÏ, MÑüNû SÕU iÉMü oÉWûlÉå Måü oÉÉS qÉåUÉ mÉæU 

LMü oÉÄQûÏ xÉÏ zÉÉZÉÉ qÉåÇ TüxÉ aÉrÉÉ jÉÉ AÉæU ExÉÏ MüÉå mÉMüÄQåû-

mÉMüÄQåû qÉæÇ oÉåWûÉåzÉ WûÉå aÉrÉÏ jÉÏ| eÉoÉ 2 ÌSlÉ oÉÉS WûÉåzÉ AÉrÉÉ iÉÉå 

ZÉÑS MüÉå AxmÉiÉÉsÉ qÉåÇ mÉÄQûÏ mÉÉrÉÏ, AÉxÉ-mÉÉxÉ MüÉåD pÉÏ mÉWûcÉÉlÉ 

MüÉ lÉWûÏÇ ÌSZÉ UWûÉ jÉÉ, qÉæÇ iÉÑUÇiÉ ÍcÉssÉÉMüU AmÉlÉå oÉŠÉåÇ AÉæU 

mÉÌiÉ MüÉå ZÉÉåeÉlÉå EPûÏ, mÉU cÉ‚üU ZÉÉ MüU ÌaÉU mÉÄQûÏ| lÉxÉï AÉæU 

QûÊYOûU lÉå AÉMüU qÉÑfÉå xÉÇpÉÉsÉÉ| qÉæÇ oÉWÒûiÉ UÉå UWûÏ jÉÏ, xÉoÉ iÉUTü 

oÉxÉ sÉÉåaÉÉåÇ Måü UÉålÉå MüÐ AÉuÉÉeÉåÇ AÉæU AmÉlÉÉåÇ MüÉå ZÉÉålÉå MüÉ SSï 

jÉÉ| qÉæÇlÉå pÉaÉuÉÉlÉ MüÉå MüÉåxÉiÉå WÒûL MüWûÉ ÌMü qÉÑfÉå YrÉÉåÇ NûÉåÄQû ÌSrÉÉ 

AMåüsÉå rÉå xÉSqÉÉ xÉWûlÉå MüÉå, qÉÑfÉå pÉÏ qÉåUå bÉU uÉÉsÉÉåÇ Måü xÉÉjÉ sÉå 

eÉÉiÉå| ClÉ xÉoÉ Måü oÉÉS pÉÏ ÌWûqqÉiÉ eÉÑOûÉ MüU qÉæÇlÉå bÉUuÉÉsÉÉåÇ MüÉå 

ZÉÉåeÉlÉå MüÐ oÉWÒûiÉ MüÉåÍzÉzÉ MüÐ, WûU lÉxÉï QûÊYOûU xÉå mÉÔNûÉ, 

AxmÉiÉÉsÉ MüÐ LMü lÉxÉï MüÐ qÉSS xÉå LMü-LMü oÉåQû Måü mÉÉxÉ eÉÉ 

MüU AmÉlÉå mÉÌiÉ AÉæU oÉŠÉåÇ MüÉå ZÉÉåeÉÉ| lÉxÉï oÉWÒûiÉ AcNûÏ jÉÏ 

ElWûÉåÇlÉå qÉÑfÉå xÉÉjÉ sÉåMüU SÕxÉUå AxmÉiÉÉsÉÉåÇ qÉåÇ pÉÏ qÉåUå mÉËUuÉÉU 

MüÉå ZÉÉåeÉlÉå MüÐ MüÉåÍzÉzÉ MüÐ, WûU eÉaÉWû eÉWûÉÇ sÉÉåaÉ pÉiÉÏï jÉå WûqÉ 

uÉWûÉð aÉL| MüÉTüÐ ZÉÉåeÉlÉå Måü oÉÉS pÉÏ MÑüNû mÉiÉÉ lÉWûÏÇ cÉsÉ mÉÉ UWûÉ 

jÉÉ, qÉæÇ jÉMü WûÉU MüU LMü AxmÉiÉÉsÉ Måü oÉÉWûU mÉåÄQû Måü lÉÏcÉå oÉæPû 

aÉrÉÏ, iÉpÉÏ MÑüNû sÉÉåaÉ CxÉ §ÉÉxÉSÏ qÉåÇ pÉaÉuÉÉlÉ MüÉå mrÉÉUå WÒûL 

sÉÉåaÉÉåÇ MüÐ TüÉåOûÉå lÉÉåÌOûxÉ oÉÉåQïû mÉU sÉaÉÉ UWåû jÉå| qÉæÇlÉå MüÉðmÉiÉå WÒûL 

zÉUÏU MüÉå xÉÇpÉÉsÉÉ AÉæU mÉÔUÏ ÌWûqqÉiÉ eÉÑOûÉiÉå WÒûL uÉWûÉð mÉWÒÇûcÉÏ, 

lÉÉåÌOûxÉ oÉÉåQïû SåZÉiÉå WûÏ qÉæÇ lÉÏcÉå ÌaÉU mÉÄQûÏ, mÉWûsÉÏ iÉxuÉÏU qÉåUå 

mÉÌiÉ MüÐ WûÏ jÉÏ| qÉÑfÉå sÉaÉÉ ÌMü oÉxÉ SÒÌlÉrÉÉ ZÉiqÉ WûÉå aÉrÉÏ qÉåUå 

ÍsÉL, ÌTüU oÉŠÉåÇ MüÉ krÉÉlÉ MüU AÉæU ÌWûqqÉiÉ uÉÉmÉxÉ eÉÑOûÉMüU qÉæÇlÉå 

oÉÉMüÐ Måü TüÉåOûÉå SåZÉåÇ, lÉÉåÌOûxÉ oÉÉåQïû Måü AÇiÉ AÉiÉå-AÉiÉå iÉMü 

qÉåUÏ SÒÌlÉrÉÉ mÉÔUÏ iÉUTü iÉoÉÉWû WûÉå cÉÑMüÐ jÉÏ, uÉWûÉð qÉåUÉ mÉÔUÉ mÉËUuÉÉU 

mÉÄQûÉ jÉÉ| ÌSqÉÉaÉ qÉåÇ aÉÔðeÉiÉå xÉ³ÉÉOåû Måü xÉÉjÉ qÉæÇ uÉWûÏÇ oÉåWûÉåzÉ WûÉå 

aÉrÉÏ jÉÏ| xÉÉjÉ AÉD lÉxÉï qÉÑfÉå AmÉlÉå bÉU sÉå aÉD jÉÏ AÉæU 

sÉaÉÉiÉÉU MüD WûniÉÉåÇ MüÐ xÉåuÉÉ Måü oÉÉS qÉæÇ EPûMüU oÉæPûÏ jÉÏ| ElÉMüÐ 

xÉsÉÉWû mÉU qÉæÇlÉå xÉÑlÉÉqÉÏ xÉå iÉoÉÉWû WÒûL sÉÉåaÉÉåÇ xÉå ÍqÉsÉÏ ElÉMåü SSï 

Måü xÉÉjÉ AmÉlÉÉ SSï oÉÉÇOûÉ| AÉæU CxÉ §ÉÉxÉSÏ qÉåÇ AMåüsÉå UW aÉL 

MÑüNû oÉŠÉåÇ MüÐ SåZÉpÉÉsÉ MüUlÉå MüÉ TæüxÉsÉÉ ÍsÉrÉÉ| CxÉ TæüxÉsÉå 

lÉå qÉÑfÉå eÉÏlÉå Måü ÍsÉL lÉrÉÏ iÉÉMüiÉ SÏ AÉæU sÉaÉÉ eÉæxÉå qÉæÇlÉå AmÉlÉå 

mÉËUuÉÉU MüÉå FmÉU xÉå qÉÑxÉMÑüUÉiÉå WÒûL mÉÉrÉÉ| LMü uÉWû ÌSlÉ jÉÉ AÉæU 

LMü AÉeÉ MüÉ ÌSlÉ Wæû AoÉ ElÉ oÉŠÉåÇ MüÐ ÎeÉqqÉåuÉÉUÏ WûÏ qÉåUÉ 

eÉÏuÉlÉ Wæû| AoÉ oÉxÉ ElÉMåü ÍsÉL WûÏ eÉÏiÉÏ WÕðû, mÉÌiÉ MüÉ urÉuÉxÉÉrÉ 

pÉÏ ElWûÏÇ oÉŠÉåÇ MüÐ SåZÉpÉÉsÉ Måü ÍsÉL xÉðpÉÉsÉÉ Wæû|'

qÉÏlÉÉ¤ÉÏ qÉÉð MüÐ oÉÉiÉåÇ xÉoÉ oÉÄQåû WûÏÇ krÉÉlÉ xÉå xÉÑlÉ UWåû jÉå AÉæU 

xÉoÉMüÐ AÉÆZÉÉåÇ xÉå AÌuÉUsÉ AÉÆxÉÔ MüÐ kÉÉUÉ oÉWû UWûÏ jÉÏ| eÉrÉÉ 

qÉåÇ qÉÏlÉÉ¤ÉÏ qÉÉð MüÉå AmÉlÉÏ oÉåOûÏ ÌSZÉÉD SåiÉÏ jÉÏ CxÉÍsÉL ElÉMüÉå 

eÉrÉÉ xÉå oÉWÒûiÉ sÉaÉÉuÉ WûÉå aÉrÉÉ jÉÉ| ElÉMåü qÉlÉ Måü pÉÉuÉÉåÇ MüÉå 

xÉqÉfÉiÉå WÒûL eÉrÉÉ AÉæU oÉÉMüÐ MüÐ xÉpÉÏ qÉÌWûsÉÉ MüqÉïcÉÉËUrÉÉåÇ lÉå 

ElWåÇû aÉsÉå xÉå sÉaÉÉ ÍsÉrÉÉ AÉæU MüWûÉ, ̀AUå! WûqÉ xÉoÉ WæÇû lÉ AÉmÉMåü 

mÉËUuÉÉU uÉÉsÉå, AÉmÉ ÍcÉÇiÉÉ YrÉÉåÇ MüUiÉÏ WæÇû|' CiÉlÉÉ MüWû MüU xÉoÉ 

AmÉlÉå qÉlÉ qÉåÇ xÉÉåcÉlÉå sÉaÉå ÌMü rÉå oÉÉiÉåÇ ÌMüiÉlÉÏ MüqÉÉsÉ MüÐ cÉÏÄeÉ 

WûÉåiÉÏ WæÇû, ÌMüxÉÏ xÉå MüWûMüU oÉÉåsÉMüU, qÉlÉ MüÉ SÒ:ZÉ WûsMüÉ-xÉÉ 

sÉaÉlÉå sÉaÉiÉÉ Wæû|

*****  
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Econ speak

Evolving Trends in Evolving Trends in 
Housing Loan Landscape in IndiaHousing Loan Landscape in India

Evolving Trends in 
Housing Loan Landscape in India

Ipsita Pradhan
Senior Manager

Economist, S & DA Wing
HO, Bengaluru

Indian economy remains the fastest growing economy in the world in FY 2024-25 with its robust economic 
fundamentals and domes�c demand condi�ons. RBI in its June 2024 monetary policy meet has revised upwards the 
growth projec�on for Indian economy to 7.2% y-o-y in FY 2024-25 as compared to earlier projec�on of 7%. Global 
mul�lateral agencies like IMF and World Bank have also revised upwards India's growth projec�on to 7% (Earlier: 
6.8%) and 6.6% (Earlier: 6.4%) in their latest reports.

The posi�ve economic growth outlook and investment op�mism has been fueling a sharp uptrend in demand for 
housing with housing loan outstanding of Scheduled Commercial Banks (SCBs) as on March 2024 at 22.64 lakh crore, ₹
1.5 �mes that of March 2021, with a Compounded Annual Growth Rate (CAGR) of 14.4% y-o-y and the trend 
con�nues to remain strong in the current financial year.

Execu�ve Summary

  The Indian housing finance market has been on a healthy growth trajectory, expanding at a CAGR of 14% 
  over March 2021 to March 2024 to reach ₹22.6 lakh crore.

  There is good growth opportunity for housing loan in major ci�es like Bangalore, Mumbai, Pune and 
  Chennai, par�cularly in the price segment of ₹1.5 crore -3 crore, which is witnessing significant rise and 
  ₹50 lakhs-75 lakhs segment, which con�nues to hold the largest share of total sales.

Trend of Housing Loan Growth March 2021 to March 2024

(in ₹ CR)

SCB

Canara Bank (CB)

Mar-21

15,12,004

64,326

Mar-22

17,38,473

73,828

Mar-23

19,91,164

84,364

Mar-24

22,64,677*

93,482

CAGR Growth

14.4%

13.3%

Note: SCB Housing Loan as on March 2024 is excluding impact of merger of HDFC with HDFC Bank

Source: Sectoral Credit Data of RBI and SIBC data of Canara Bank

Growth Trend of Housing Loan Growth in FY 2024-25 (%, y-o-y)
Mar-24

SCB CB

Apr-24 May-24

13.7% 13.9%
16.9%

10.8% 11.7% 12.2%
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Robust Growth trend in Housing Sales & New Launches
According to data compiled from JLL research report “Residen�al Market Update”, the number of new residen�al 
units sold in March 2024 has recorded a robust growth of 20% y-o-y to 74,486 units as compared to 62,040 units in 
March 2023. The number of new units launched also recorded a growth of 5% y-o-y to 79,110 units in India's seven 
major ci�es (Mumbai, Bengaluru, Hyderabad, Delhi NCR, Chennai, Pune, Kolkata).

In terms of loca�on, the highest y-o-y growth in sales is observed in Bengaluru (30%), Mumbai (27%), and Pune (15%), 
together accoun�ng for about 64% of total units sold. As per the JLL report, Bengaluru and Pune recorded highest 
sales in the 50 lakh-75 lakh price segment, while Mumbai saw maximum sales in the 1.5 crore-3 crore price ₹ ₹
segment. In terms of new residen�al launches, Mumbai has recorded a y-o-y growth of 20% and Bengaluru has 
recorded a growth of 7% y-o-y.

The other city with notable growth momentum is Chennai, which recorded 32% y-o-y growth in sales of residen�al 
units and 29% growth in new launches. Hyderabad on the other hand has recorded a growth of 6% y-o-y in sales of 
residen�al units with robust 21% growth in new launches. Kolkata has witnessed a 58% growth in residen�al units 
sales in March 2024 quarter.

As per JLL report there is a no�ceable surge in the number of high-value projects which are in the price bracket 
₹1.5 crore – ₹ 5 crore segment, where the share of quarterly sales increased from 18% in March 2023 to 24% in 
March 2024.

Housing Trend in March 2024 quarter (in Units)
Mar-23 Mar-24

20,000

70,000

1,20,000

NEW LAUNCHES SALES

74,995 79,110
62,040

74,486

Trend of Sales of Residen�al units across 
Major Seven ci�es

City Mar-23 Mar-24 % Growth 
Y-o-Y

Bengaluru

Mumbai

Pune

Delhi NCR

Hyderabad

Kolkata

Chennai

Total 

13,029

12,988

12,038

10,139

8,123

3,160

2,563

62,040

16,995

16,544

13,849

10,153

8,593

4,979

3,373

74,486

30%

27%

15%

0.1%

6%

58%

32%

20%

City Mar-23 Mar-24 % Growth 
Y-o-Y

Mumbai

Hyderabad

Pune

Bengaluru

Delhi NCR

Chennai

Kolkata

Total

16,867

13,844

16,340

11,745

9,152

3,310

3,737

74,995

20,224

16,728

14,518

12,616

7,669

4,262

3,093

79,110

20%

21%

-11%

7%

-16%

29%

-17%

5%

Trend of New Residen�al Launches across 
Major Seven ci�es
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The same trend is also corroborated by another report by Knight Frank for January-June of 2024. According to the 
report (which surveys 8 major ci�es in India including Ahmedabad), launches and sales of new housing units are up 6% 
y-o-y and 11% y-o-y respec�vely. Knight Frank report addi�onally shows that Ahmedabad is another important city 
that witnessed significant growth in residen�al units sales growth of 17% y-o-y in January-June 2024.

Home prices also are on an uptrend 

As per the RBI's Housing Price Index data, house prices have grown in annualized (y-o-y) terms at 'All India' basis from 
3.8% in December 2023 quarter to 4.1% in March 2024. Sharp up�ck in prices have been recorded in Ahmedabad, 
Bangalore and Kolkata with house price increased to 11.7%, 8.8% and 7.7% respec�vely. Increasing prices and 
apprecia�on in capital value is expected to draw higher investment into real estate by HNIs and NRIs.

Our take…..
The above analysis shows that there are good growth opportuni�es for housing loans in major ci�es like Bangalore, 
Mumbai, Pune and Chennai, par�cularly in the price segment of ₹1.5 crore -3 crore, which is witnessing significant rise 
and ₹50 lakhs-75 lakhs segment, which con�nues to hold the largest share of total sales.

The robust economic growth forecast for the domes�c economy in FY 2024-25 of 7.2% y-o-y (RBI) along with 
Government's policy focus in the affordable housing segment is expected to keep the momentum in residen�al real 
estate market in India, boding well for the credit growth in the housing segment.

Views/opinions expressed in this research publica�on are views of the research team and not necessarily that of Canara Bank or its subsidiaries. 
The publica�on is based on informa�on & data from different sources. The Bank or the research team assumes no liability if any person or en�ty 
relies on views, opinion or facts and figures finding in this project. 

RBI House Price Index Growth (%, Y-o-Y)
December 2023 March 2024

10.0%

6.0%

2.0%

-2.0%

5.1%

11.7%

6.3%

8.8% 8.4%
6.6%

1.1% 0.9% 0.7%

-0.3%

2.2% 1.8%
0.6%

1.6%

7.6%7.7%

3.1%

0.5%
2.0%

0.3%

3.8%4.1%
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Owning a home is the most desirable thing for all,
it acts as your scal wealth and mental security.
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Canara Institute of Bank Management (CIBM) - Canara Institute of Bank Management (CIBM) - 

Manipal Campus: A Sustainable Hub for Banking ProwessManipal Campus: A Sustainable Hub for Banking Prowess
–  Learning & Development Vertical, HR Wing–  Learning & Development Vertical, HR Wing

“Standing Tall, Shaping futures”“Standing Tall, Shaping futures”

Canara Institute of Bank Management (CIBM) - 

Manipal Campus: A Sustainable Hub for Banking Prowess
–  Learning & Development Vertical, HR Wing

“Standing Tall, Shaping futures”

Canara Ins�tute of Bank Management (CIBM) - Manipal 
Campus: A Sustainable Hub for Banking Prowess

Nestled in the serene and picturesque surroundings of 
Manipal, the Canara Ins�tute of Bank Management 
(CIBM) erstwhile SIBM stands as a testament to Canara 
Bank's commitment to fostering a culture of excellence 
and con�nuous learning. This state-of-the-art training 
campus is more than just a learning center; it is a green 
oasis that embodies the principles of sustainability and 
innova�on, crea�ng an ideal environment for personal 
and professional growth.

Commitment to Sustainability
CIBM's commitment to sustainability is evident in its 
sprawling 15-acre campus, which is a harmonious blend 

of modern architecture and natural beauty. The campus 
features lush green gardens, a 750-meter walking track 
through mango trees, and outdoor playgrounds for 
cricket and volleyball. This green environment not only 
provides a tranquil se�ng for learning but also reflects 
Canara Bank's dedica�on to environmental stewardship.
In recogni�on of its sustainable prac�ces, CIBM has been 
awarded the IGBC Green Campus Award (Silver) for the 
period 2024-2029. The campus also boasts a wastewater 
recycling unit, ensuring that water conserva�on is a key 
priority. The recycled water is used in sprinkler irriga�on 
of the garden, showcasing a prac�cal approach to 
sustainability. Moreover, CIBM has implemented a solar 
power unit with a capacity of 222 kw, aiming to save 
around 50% of its electricity bill and further reduce its 
carbon footprint.

State-of-the-Art Infrastructure
The infrastructure at CIBM is world-class, with well-
furnished learning rooms equipped with modern 
training aids. The main block houses three learning 
rooms with a capacity of 45 each, three computer labs 
with 100 computers, and a library stocked with a wide 
range of books, magazines, and journals. The library is 
spacious and also features a digital library, providing 
trainees with access to a vast array of online resources. 

Special feature - Campus Chronicles
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The en�re campus is Wi-Fi-enabled, ensuring that 
par�cipants have seamless access to the Internet for 
their research and learning needs. The new block 
comprises two learning rooms fully equipped with 
modern facili�es, a mini conference room, and a 
computer lab with over 80 computers.

Addi�onally, the campus features an ar�s�cally designed 
conference hall with a sea�ng capacity for 75 persons 
and a beau�ful auditorium that can accommodate 150 
persons, both fi�ed with advanced audio-visual 
equipment.

The hostel block, surrounded by lush green lawns and a 
beau�ful rose garden, provides a comfortable stay for 
par�cipants. The air-condi�oned hostel rooms are 
equipped with modern ameni�es, including a 
gymnasium, and the canteen serves a wholesome range 
of hygienic vegetarian food. Daily doctor visits are 
arranged to ensure the health and well-being of the 
par�cipants.

Cer�fied Excellence
CIBM's dedica�on to quality and excellence is 
underscored by its ISO 9001:2015 cer�fica�on. This 
cer�fica�on reflects the ins�tute's commitment to 

maintain the highest standards in its training programs, 
administra�ve processes, and overall management. 
CIBM has also been recognized with the Golden Globe 
Tiger Award for Excellence in Training twice, in 2024 and 
2022. In 2022, CIBM won the Golden Globe Tiger Award 
for Best Technology Implementa�on in Training for its 
CanDLE and TIMES packages. Addi�onally, in 2023, it 
received awards for Best Training & Development 
Prac�ces in the Banking Sector and Best Use of 
Technology in Training - Banking Sector from the Na�onal 
BFSI Awards for Leadership & Business Excellence.

Comprehensive Training Programs
Training at CIBM is not just about impar�ng knowledge; 
it is about holis�c development. The ins�tute offers a 
wide range of training programs, including:

 1. Credit (Corporate, Retail, Priority Sector, MSME, 
  Agriculture & Gold Loans)

 2. Credit Monitoring, Legal & Recovery

 3. Foreign Exchange

 4. H R ,  M a r ke� n g ,  C u sto m e r  S e r v i c e ,  a n d 
  Compliance

 5. Digital Banking and Technology (including 
  Cyber / Informa�on Security)

 6. I n te r n a l  C o n t ro l ,  I n s p e c � o n ,  a n d  R i s k 
  Management

These programs are designed to address the specific 
needs of banking professionals at various levels, from 
basic to advanced, ensuring that the training is relevant 
and impac�ul. The training methodology includes a mix 
of lectures, presenta�ons, case studies, problem-solving 
exercises, gamifica�on, simula�ons, role plays, and 
collabora�ve learning ac�vi�es.

Faculty and Support
The ins�tute is supported by a team of dedicated and 
experienced faculty members with specializa�ons in 
various areas of banking and finance. They bring a wealth 
of knowledge and prac�cal experience, ensuring that the 
training provided is of the highest quality. The faculty 
members are regularly updated with the latest industry 
standards through faculty development programs and 

Special feature - Campus Chronicles
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external training at reputed ins�tutes.

A Technological Powerhouse
CIBM is at the forefront of integra�ng advanced 
technology into its training methodologies, making it a 
beacon of modern learning in the banking sector. The 
campus boasts the Training Informa�on Management 
and Evalua�on System (TIMES), a comprehensive 
pla�orm that covers the en�re lifecycle of training 
programs. TIMES ensures that all training processes are 
streamlined, transparent, and data-driven, thereby 
enhancing the overall effec�veness of the training 
provided.

Addi�onally, the Canara Digital Learning Experience 
(CanDLE) hosts a plethora of e-learning courses, catering 
to the diverse needs of banking professionals. This 
pla�orm is not just about delivering content; it is about 
engaging learners through interac�ve and innova�ve 
methods. From podcasts and circular talks to Can Info Pro 
videos and FAQs, CIBM employs a mul�faceted 
approach to cater to different learning preferences and 
needs.

Con�nuous Improvement and Innova�on
CIBM is commi�ed to con�nuous improvement and 
innova�on in its training delivery. The training programs 
are evaluated through structured feedback and 
performance metrics, ensuring that they remain relevant 
and effec�ve.

The ins�tute also embraces digitaliza�on in its training 
processes, making the en�re training flow online and 
paperless through the CanaraTIMES package. This 
includes automated feedback tracking, online cost and 

budget tracking, automa�c evalua�on, online scheduling 
of trainings, and providing 24x7 access to relevant study 
materials.

Geography and Weather
Located at coordinates 8QPJ+8WV, 2nd Stage, Ananth 
Nagar, Manipal, Karnataka 576104, the CIBM campus 
enjoys a prime loca�on atop Manipal Hill. This loca�on 
offers a panoramic view of the green valleys and the 
Arabian Sea towards the west. The region is known for its 
moderate climate, with pleasant temperatures 
throughout the year, making it an ideal se�ng for 
learning and relaxa�on.

Manipal, a university town, is renowned for its 
educa�onal ins�tu�ons and vibrant student life. The 
town provides a blend of modern ameni�es and natural 
beauty. Nearby a�rac�ons include the End Point Park, 
which offers breathtaking views of the Arabian Sea and 
the Western Ghats, and Malpe Beach, a perfect getaway 
for those looking to unwind by the ocean.

The climate in Manipal is characterized by a mix of 
coastal and tropical climates, ensuring cool breezes and 
comfortable humidity levels. The monsoon season 
brings refreshing rains that enhance the lush greenery of 
the campus, while the winters are mild and invi�ng. This 
serene and picturesque environment contributes 
significantly to the overall learning experience, providing 
a peaceful backdrop for intensive study and reflec�on.

Conclusion
The Canara Ins�tute of Bank Management (CIBM) in 
Manipal is more than just a training center; it is a symbol 
of  Canara Bank's  commitment to excel lence, 
sustainability, and innova�on. The serene and green 
environment,  state-of-the-art  infrastructure, 
comprehensive training programs, and dedica�on to 
con�nuous improvement make CIBM a premier 
des�na�on for banking professionals seeking to enhance 
their skills and contribute to the growth of the 
organiza�on. Employees can take pride in being part of 
such a forward-thinking and environmentally conscious 
ins�tu�on, ensuring that they are well-equipped to meet 
the challenges of the modern banking world. 

*****

Special feature - Campus Chronicles
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Answers on page 31 to the Workplace Wisdom Crossword 

S Devanarayanan
Senior Manager

CIBM manipal

"People are an organisations most valuable 
asset and the key to its success". 

–  Dave Bookbinder
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Fun corner

--------- Workplace Wisdom Crossword -------------
Clues : The number in the bracket represent number of alphabets in the word.

  1 Compensa�on provided to employees in addi�on to salary.  (8)            DOWN :

 2 Training to enhance employees' current skills.  (10)            

 4 Workplace Collaborators.  (4)            

 5 A flexible work schedule that allows employees to vary their arrival and departure �mes.  (9)            

 7 A standard used to measure HR prac�ces.  (9)            

 8 The total number of employees in an organiza�on.  (9)            

 34 The procedure of integra�ng a new employee into an organiza�on.  (10)            

 35 Payment or benefits received for services or employment.  (12)            

 36 Echo with wisdom.  (7)            

 37 The ac�on of finding a job for someone.  (12)            

 38 The act of introducing new employees to the organiza�on.  (11)            

 39 The rate at which employees leave and are replaced in an organiza�on.  (8)            

 40 The values, beliefs, and behaviours that shape how a company operates.  (7)            

 41 Compensa�on provided to employees in addi�on to salary.  (8)            

 42 Evalua�on of an employee's job performance.  (9)            

 44 The process of evalua�ng an employee's skills, performance, or qualifica�ons.  (10)            

 45 The prac�ce of training people to obey rules or a code of behaviour.  (10)            

 46 A person with whom one works in a professional se�ng.  (9)            

 47 Ensuring all employees feel valued and integrated into the workplace.  (9)            

 48 An experienced advisor who guides and supports a less experienced employee.  (6)            

 49 The inclusion of individuals from a variety of backgrounds, cultures, and perspec�ves in the workplace.  (9)            

 51 Ac�vely suppor�ng or promo�ng the interests and rights of employees.  (8)            

 52 A process where a neutral third party helps resolve workplace conflicts.  (9)            

 53 The process of managing the payment of wages to employees.  (7)            

 54 Guiding employees to improve performance and develop skills.  (8)           

ACROSS :  3 Ensuring organiza�onal goals and employee ac�ons are in sync.  (9)          

 6 A flexible work schedule that allows employees to vary their arrival and departure �mes.  (9)          

 9 The level of commitment and enthusiasm employees have towards their job.  (10)          

 10 The process of obtaining another company or talent.  (11)          

 11 The process of enhancing employees' skills and career growth.  (11)          

 12 Extreme physical or mental exhaus�on due to overwork.  (7)          

 13 Frequent absence from work without good reason.  (11)          

 14 The process of finding and hiring the best-qualified candidates.  (11)          

 16 Planning for future leadership roles and filling them with qualified employees.  (10)          

 17 Informa�on about reac�ons to a product or a person's performance.  (8)          

 18 Support services provided to employees who are leaving the organiza�on.  (12)          

 20 A formal mee�ng to assess a candidate's suitability for a job.  (9)          

 21 Acknowledging and rewarding employees' contribu�ons and achievements.  (11)          

 22 The process of assessing an employee's performance and produc�vity.  (10)          

 23 Guidance provided by a more experienced person to a less experienced one.  (10)          

 25 A person who specializes in finding and a�rac�ng candidates for jobs.  (9)          

 26 The process of evalua�ng candidates for a job.  (9)          

 27 Rewards given to mo�vate employees to achieve specific goals.  (10)          

 28 Ini�a�ves to promote physical and mental health among employees.  (8)          

 29 Extended leave granted to an employee for rest or professional development.  (10)          

 31 The ability to guide and influence others within an organiza�on.  (10)          

 32 Acknowledgment and apprecia�on of an employee's achievements.  (11)          

 33 A formal complaint raised by an employee regarding workplace issues.  (9)          
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“Since we consider human resources

as an asset I have it to the 

asset side in our balance sheet”

As we hire only ladies,

In our company we call them

Women resources...

RECRUITMENT

So far we had only artificial flavours

and artificial colouring. Now we 

also have artificial intelligence.

Dad, you wanted

me to upskill..

Today it is 

my third branch

this....

Cartoon
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AÉsÉåZÉ

ÌMüxxÉÉ Wæû cÉÉæoÉå eÉÏ MüÉÌMüxxÉÉ Wæû cÉÉæoÉå eÉÏ MüÉ
aÉÉæUuÉ eÉÉåvÉÏ

uÉËU¸ mÉëoÉÇkÉMü 

LsÉQÏxÉÏ, lÉÉaÉmÉÑU

LMü oÉåWûS ZÉÑzÉÍqÉeÉÉÄeÉ uÉ oÉÉsÉÉ ™SrÉ uÉÉsÉÉ zÉÄZxÉ| LMü oÉÄQåû xÉå 

mÉëSåzÉ Måü PûÏMü-PûÉMü zÉWûU qÉåÇ UWûiÉÉ WæÇû, eÉWûÉÇ cÉÏÄeÉåÇ uÉ ÄTæüzÉlÉ oÉÄQåû 

zÉWûUÉåÇ Måü oÉÉS sÉåÌMülÉ NûÉåOåû aÉÉÇuÉÉåÇ Måü mÉWûsÉå mÉWÒðûcÉ eÉÉiÉÉ WæÇû| eÉWûÉÇ 

MüÐ WûuÉÉ oÉÄQåû zÉWûUÉåÇ qÉåÇ UWû UWåû ElÉMåü oÉŠÉåÇ Måü ÍsÉL xÉÉTü uÉ aÉÉðuÉ 

qÉåÇ UWû UWåû AqqÉÉ-oÉÉmÉÔ Måü ÍsÉL ZÉUÉoÉ Wæû| xÉUMüÉUÏ lÉÉæMüUÏ qÉåÇ WæÇû 

cÉÉæoÉå eÉÏ, LåxÉÏ lÉÉæMüUÏ eÉWûÉÇ ÌSlÉ qÉåÇ cÉsÉlÉÉ MüqÉ UWûiÉÉ Wæû, 

ÎeÉxÉMüÐ oÉÉoÉiÉ ElÉMüÉ MüpÉÏ aÉPûÏsÉÉ UWûÉ zÉUÏU AoÉ aÉPûUÏ eÉæxÉÉ 

WûÉå cÉsÉÉ Wæû| MüpÉÏ-MüpÉÏ ÄZÉrÉÉsÉ AÉiÉÉ Wæû ÌMü urÉÉrÉÉqÉ MüÉå AÉrÉÉqÉ 

ÌSrÉÉ eÉÉL, sÉåÌMülÉ qÉÉlÉÍxÉMü jÉMüÉlÉ zÉÉUÏËUMü FeÉÉï MüÉå mÉOûMülÉÏ 

Så SåiÉÏ Wæû AÉæU bÉU AÉiÉå WûÏ cÉÉæoÉå eÉÏ sÉaÉ eÉÉiÉå WæÇû xÉÉåzÉsÉ qÉÏÌQûrÉÉ 

mÉU oÉÉÌMürÉÉåÇ MüÉå MüxÉUiÉ-urÉÉrÉÉqÉ AÉæU lÉ eÉÉlÉå YrÉÉ-YrÉÉ 

AlÉÑxÉUhÉ MüUiÉå SåZÉlÉå qÉåÇ| 

xÉoÉ PûÏMü WûÏ cÉsÉ UWûÉ Wæû cÉÉæoÉå eÉÏ MüÐ ÎeÉÇSaÉÏ qÉåÇ, oÉxÉ LMü rÉå eÉÉå 

lÉrÉÉ sÉÄQûMüÉ AÉrÉÉ Wæû SniÉU qÉåÇ uÉÉå UÉåÄeÉ UÉåÄeÉ AÉMüU LMü bÉÇOûÉ 

cÉÉæoÉå eÉÏ MüÉå zÉÉUÏËUMü urÉÉrÉÉqÉ uÉ mÉÉæÌ¹Mü AÉWûÉU mÉU mÉÉPû mÉÄRûÉMüU 

eÉÉiÉÉ Wæû| LMü ÌSlÉ ExÉlÉå MüWûÉ ÌMü AÉmÉ TüsÉÉÇ iÉUÏMåü xÉå MüxÉUiÉ 

MüÐÎeÉrÉå AÉæU SåÎZÉrÉå LMü qÉWûÏlÉå qÉåÇ AÉmÉMüÉ xÉÉUÉ qÉÉåOûÉmÉÉ aÉÉrÉoÉ 

WÉå eÉÉLaÉÉ| oÉåcÉÉUå pÉÉåsÉå-pÉÉsÉå cÉÉæoÉå eÉÏ lÉ eÉÉlÉå MæüxÉå LMü ÌSlÉ 

ExÉMüÐ oÉÉiÉÉåÇ qÉåÇ AÉ aÉL AÉæU LMü qÉWûÏlÉÉ eÉæxÉå-iÉæxÉå UÉå mÉÏOû MüU 

ExÉMüÐ oÉiÉÉD WÒûD MüxÉUiÉ MüUiÉå UWåÇû sÉåÌMülÉ ElÉMåü rÉå pÉÉUÏ zÉUÏU 

MüÐ aÉPûUÏ MüÐ LMü aÉÉÇPû pÉÏ lÉ ZÉÑsÉÏ| LMü qÉWûÏlÉÉ mÉÔUÉ WûÉålÉå mÉU 

eÉoÉ uÉÉå lÉrÉÉ sÉÄQûMüÉ ÌTüU AÉrÉÉ AmÉlÉÉ mÉëuÉcÉlÉ SålÉå iÉÉå pÉUå oÉæPåû 

cÉÉæoÉå eÉÏ cÉÉrÉ-mÉÉlÉÏ sÉå MüU cÉÄRû aÉL ÌMü xÉqÉrÉ pÉÏ ÄeÉÉrÉÉ WÒûAÉ 

AÉæU MüÉåD TüÉrÉSÉ pÉÏ lÉWûÏÇ WÑAÉ| 

lÉL sÉÄQûMåü lÉå mÉWûsÉå pÉÉæWåÇû cÉÄRûÉD, ÌTüU SÉÄRûÏ ZÉÑeÉÉD, MÑüNû SåU xÉU 

pÉÏ ZÉÑeÉsÉÉrÉÉ, cÉÉæoÉå eÉÏ MüÐ qÉåeÉ Måü AÉaÉå cÉÉU- Nû: cÉ‚üU pÉÏ 

sÉaÉÉL ÌTüU ExÉlÉå mÉÔNûÉ `AcNûÉ, rÉå AÉmÉ MüxÉUiÉ MüUlÉå Måü mÉWûsÉå 

AÉæU oÉÉS qÉåÇ ZÉÉiÉå YrÉÉ WæÇû?' cÉÉæoÉå eÉÏ lÉå mÉÔUÏ zÉÉlÉ xÉå aÉsÉÏ Måü 

LMü lÉÑ‚üÄQû xÉå sÉåMüU SÕxÉUå lÉÑ‚üÄQû iÉMü sÉaÉÏ xÉpÉÏ cÉÉOû mÉMüÉæÄQûÏ 

MüÐ SÒMüÉlÉÉåÇ mÉU ÍqÉsÉlÉå uÉÉsÉå mÉMüuÉÉlÉÉåÇ MüÐ aÉÉjÉÉ xÉÑlÉÉlÉÏ zÉÑÃ MüU 

SÏ ÌMü `erÉÉSÉ iÉÉå lÉWûÏÇ oÉxÉ xÉÑoÉWû EPûMüU LMü SWûÏ-eÉsÉåoÉÏ, ÌTüU 

ÌiÉuÉÉUÏ MüÐ cÉÉrÉ Måü xÉÉjÉ MÑüNû cÉÉU mÉÉðcÉ MücÉÉåUÏ, ÌTüU iÉÉå oÉxÉ bÉU 

AÉMüU AmÉlÉÉ SÉå mÉUÉðPåû AÉæU AÉcÉÉU MüÉ WûsMüÉ-TÑüsMüÉ lÉÉziÉÉ 

MüUlÉå Måü oÉÉS MüxÉUiÉ MüUiÉÉ WÕðû, ÌTüU oÉxÉ lÉWûÉ-kÉÉåMüU SniÉU, 

MüxÉUiÉ Måü oÉÉS iÉÉå ZÉÉlÉå MüÉ uÉÄYiÉ WûÏ MüWûÉð ÍqÉsÉiÉÉ Wæû! SniÉU 

AÉiÉå-AÉiÉå CiÉlÉÏ pÉÔZÉ sÉaÉ eÉÉiÉÏ Wæû MüpÉÏ UÉxiÉå qÉåÇ MÑüscÉå uÉÉsÉÏ 

aÉsÉÏ xÉå ÌlÉMüsÉiÉå WæÇû iÉÉå ZÉÉ ÍsÉL lÉWûÏÇ iÉÉå rÉÔÇ WûÏ pÉÔZÉå WûÏ UWûlÉÉ 

mÉÄQûiÉÉ Wæû sÉÇcÉ OûÉCqÉ iÉMü, cÉÉrÉ mÉÏ-mÉÏ MüU pÉÔZÉ qÉÉUlÉÏ mÉÄQûiÉÏ Wæû' 

cÉÉæoÉå eÉÏ lÉå ÌSlÉ MüÐ iÉÏxÉUÏ cÉÉrÉ MüÉ MümÉ UZÉiÉå WÒûL MüWûÉ|

lÉrÉÉ sÉÄQûMüÉ AÉðZÉåÇ TüÉÄQåû LMüOûMü cÉÉæoÉå eÉÏ MüÉå SåZÉiÉÉ UWûÉ MÑüNû 

SåU, iÉÉå cÉÉæoÉå eÉÏ lÉå aÉÑÃU xÉå MüWûÉ, ̀AoÉ bÉÔU YrÉÉ UWåû WûÉå, oÉiÉÉ iÉÉå 

ÌSrÉÉ, AÉæU YrÉÉ oÉiÉÉLÇ, oÉxÉ CiÉlÉÉ WûÏ ZÉÉiÉå WæÇû, MüxÉUiÉ Måü mÉWûsÉå 

AÉæU oÉÉS qÉåÇ, ÌTüU pÉÏ iÉÑqWûÉUÏ oÉiÉÉD MüÉåD MüxÉUiÉ MÑüNû AxÉU lÉWûÏÇ 

ÌSZÉÉ UWûÏ, ÌSlÉ pÉU lÉÏÇS AÉiÉÏ UWûiÉÏ Wæû uÉÉå AsÉaÉ|’

AmÉlÉÉ qÉÉjÉÉ mÉÏOûiÉå AÉæU fÉÑðfÉsÉÉiÉå WÒûL ExÉ lÉL sÉÄQûMåü lÉå MüWûÉ, 

`AUå Uå Uå! cÉÉæoÉå eÉÏ! jÉqÉ eÉÉCrÉå| YrÉÉ ÄTüÉrÉSÉ qÉåUå CiÉlÉÉ MÑüNû 

oÉiÉÉlÉå MüÉ, AÉmÉ xÉqÉfÉå WûÏ lÉWûÏÇ| xÉÉUÉ ZÉåsÉ iÉÉå rÉWûÏ Wæû lÉ, AÉmÉ 

MüxÉUiÉ iÉÉå MüU UWåû WæÇû mÉUÇiÉÑ AmÉlÉå zÉUÏU MüÉå EÍcÉiÉ AÉWûÉU pÉÏ iÉÉå 

SålÉÉ cÉÉÌWûL lÉÉ, AÉmÉ sÉaÉå WæÇû MÑüscÉÉ-MücÉÉåUÏ qÉåÇ eÉoÉÌMü AÉmÉMåü 

zÉUÏU MüÉå cÉÉÌWûL mÉëÉåOûÏlÉ|' cÉÉæoÉå eÉÏ lÉå oÉÄQåû AxÉqÉÇeÉxÉ xÉå lÉL 

sÉÄQûMåü MüÉå SåZÉÉ ÌTüU xÉU ZÉÑeÉÉrÉÉ, ̀ mÉëÉåOûÏlÉ!' ÌTüU xMÔüsÉ qÉåÇ UOûÏ 

WÒûD MÑüNû mÉÇÌ£ürÉÉð SÉåWûUÉ aÉL, ̀ pÉÉåeÉlÉ MüÉ uÉWû AuÉrÉuÉ eÉÉå mÉÉækÉÉåÇ 

AÉæU WûqÉÉUå zÉUÏU MüÐ uÉ×Î® MüUiÉÉ Wæû iÉjÉÉ ClÉMåü OÕûOåû-TÔüOåû iÉliÉÑAÉåÇ 

MüÉå xÉÑkÉÉUiÉÉ Wæû, mÉëÉåOûÏlÉ MüWûsÉÉiÉÉ Wæû| sÉåÌMülÉ CxÉ xÉoÉMüÉ qÉåUÏ 

MüxÉUiÉ AÉæU qÉåUå qÉÉåOûÉmÉå xÉå YrÉÉ sÉålÉÉ SålÉÉ?' lÉrÉÉ sÉÄQûMüÉ ÌTüU 

oÉÉåsÉÉ, ̀AUUå cÉÉæoÉå eÉÏ, sÉålÉÉ SålÉÉ Wæû| rÉå mÉëÉåOûÏlÉ WûÏ Wæû xÉTüsÉiÉÉ MüÐ 

xÉÏÄRûÏ, AÉmÉ MüxÉUiÉ MüÐÎeÉrÉå AÉæU ExÉMåü mÉWûsÉå AÉæU oÉÉS qÉåÇ rÉå 

FsÉ-eÉsÉÔsÉ ZÉÉlÉå MüÐ eÉaÉWû AcNûÏ qÉÉ§É qÉåÇ mÉëÉåOûÏlÉ sÉÏÎeÉrÉå, 
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SåÎZÉLaÉÉ AÉmÉMüÉå lÉ iÉÉå ÌSlÉ pÉU pÉÔZÉ sÉaÉåaÉÏ lÉ WûÏ jÉMüÉuÉOû 

UWåûaÉÏ|' CxÉ oÉÉU lÉL sÉÄQûMåü lÉå mÉÑZiÉÉ iÉUÏMåü xÉå cÉÉæoÉå eÉÏ MüÉå mÉÔUÉ 

QûÉCOû msÉÉlÉ uÉ UÉåeÉ MüÐ MüxÉUiÉ MüÉ sÉåZÉÉ iÉærÉÉU MüUMåü ÌSrÉÉ| lÉL 

sÉÄQûMåü lÉå AoÉ CxÉ OûÉCqÉ mÉÉxÉ MüÉå aÉÇpÉÏUiÉÉ xÉå sÉå ÍsÉrÉÉ jÉÉ lÉWûÏÇ 

iÉÉå cÉÉæoÉå eÉÏ mÉÔUå SniÉU qÉåÇ ExÉMüÐ cÉÑaÉsÉÏ MüUiÉåå ÌTüUiÉå AÉæU cÉÉæoÉå 

eÉÏ pÉÏ CxÉ MüÉqÉ MüÉå CxÉÍsÉL aÉÇpÉÏUiÉÉ xÉå sÉå UWåû jÉå lÉWûÏÇ iÉÉå rÉå 

MüsÉ MüÉ AÉrÉÉ sÉÄQûMüÉ mÉÔUå SniÉU qÉåÇ ElÉMüÐ cÉÑaÉsÉÏ MüUiÉå ÌTüUåaÉÉ|

iÉÉå AoÉ cÉÔÇÌMü cÉÉæoÉå eÉÏ zÉÉMüÉWûÉUÏ jÉå xÉÉå ÌuÉMüsmÉ MüqÉ WûÏ jÉå 

mÉëÉåOûÏlÉ Måü ElÉMåü mÉÉxÉ sÉåÌMülÉ ÌTüU pÉÏ ÌlÉrÉqÉ xÉå oÉÉSÉqÉ ÍpÉaÉÉå MüU 

ZÉÉlÉÉ uÉ LMü mÉÔUÏ ÌOû‚üÏ mÉlÉÏU MüÐ ÌlÉmÉOûÉ eÉÉlÉÉ AÉqÉ oÉÉiÉ WûÉå aÉrÉÏ 

jÉÏ ElÉMåü ÍsÉL| AoÉ sÉÉsÉÉ MüÐ SÒMüÉlÉ xÉå SWûÏ-eÉsÉåoÉÏ MüÐ eÉaÉWû 

mÉlÉÏU AÉiÉÉ jÉÉ AÉæU ÌiÉuÉÉUÏ MüÐ cÉÉrÉ Måü xÉÉjÉ MücÉÉæUÏ lÉWûÏÇ qÉOûU 

AÉiÉÏ jÉÏ| AoÉ rÉå MåüuÉsÉ cÉÉæoÉå eÉÏ MüÐ sÉÄQûÉD lÉWûÏÇ oÉÎsMü mÉÔUÏ 

aÉsÉÏ Måü PåûsÉå uÉÉsÉÉåÇ Måü ÍsÉL MüÉæiÉÔWûsÉ MüÉ ÌuÉwÉrÉ oÉlÉ aÉrÉÉ jÉÉ ÌMü 

cÉÉæoÉå eÉÏ eÉsSÏ WûÏ aÉPûUÏ xÉå xÉÑiÉsÉÏ (UxxÉÏ) oÉlÉlÉå uÉÉsÉå WæÇû|

LMü WûniÉÉ WûÏ WÒûAÉ jÉÉ CxÉ AÉÇSÉåsÉlÉ MüÉå UniÉÉU mÉMüÄQåû MüÐ iÉpÉÏ 

LMü ÌSlÉ xÉÑoÉWû-xÉÑoÉWû lÉrÉÉ sÉÄQûMüÉ AZÉoÉÉU ÍsÉL SÉæÄQûiÉÉ WÒûAÉ 

cÉÉæoÉå eÉÏ Måü mÉÉxÉ AÉrÉÉ AÉæU ÌSZÉÉrÉÉ ÌMü AZÉoÉÉU qÉåÇ ZÉoÉU AÉrÉÏ 

Wæû zÉWûU MüÐ AÍkÉMüÉÇzÉ SÒMüÉlÉÉåÇ mÉU LlÉÉsÉÊÇaÉ mÉlÉÏU ÌoÉMü UWûÉ Wæû 

eÉÉå xuÉÉxjrÉ Måü ÍsÉL WûÉÌlÉMüÉUMü Wæû cÉÉæoÉå eÉÏ Måü qÉÑÇWû xÉå 

rÉMüÉrÉMü ÌlÉMüsÉÉ, `iÉÉå WûqÉÉUå mÉÑUZÉå ÌQûÎeÉOûsÉ mÉlÉÏU ZÉÉiÉå jÉå 

YrÉÉ?' `AUå lÉWûÏÇ cÉÉæoÉå eÉÏ| YrÉÉ oÉÉåsÉ UWåû WæÇû AÉmÉ| mÉÔUÉ mÉÌÄRûrÉå, 

LlÉÉsÉÊÇaÉ qÉiÉsÉoÉ lÉMüsÉÏ mÉlÉÏU| AoÉ iÉÉå SÉå WûÏ UÉxiÉå WæÇû cÉÉæoÉå eÉÏ|' 

lÉL sÉÄQûMåü lÉå AÉÆZÉåÇ NûÉåOûÏ MüUiÉå WÒûL AmÉlÉå WûÉåÇPûÉåÇ MüÉå pÉÏÇcÉiÉå WÒûL 

MüWûÉ| MÑüNû WûiÉÉzÉ xÉå WÒûL cÉÉæoÉå lÉå mÉÔNûÉ, ̀ UWÕðûaÉÉ iÉÉå qÉæÇ zÉÉMüÉWûÉUÏ 

WûÏ, iÉÑqÉ SÕxÉUÉ UÉxiÉÉ oÉiÉÉAÉå|' LMü sÉÇoÉÏ aÉWûUÏ xÉÉÇxÉ sÉåiÉå WÒûL 

lÉL sÉÄQûMåü lÉå qÉzÉÌuÉUÉ ÌSrÉÉ ̀ iÉoÉ iÉÉå ÌTüU AÉmÉ mÉlÉÏU ZÉÑS xÉå WûÏ 

oÉlÉÉ sÉÏÎeÉrÉå bÉU mÉU, rÉå WûÏ xÉWûÏ UWåûaÉÉ, MÑüNû ÌQûÎeÉOûsÉ LlÉÉsÉÊÇaÉ 

lÉWûÏÇ LMüSqÉ BaÉæïÌlÉMü|'

ApÉÏ oÉåcÉÉUå qÉÉxÉÔqÉ cÉÉæoÉå eÉÏ MüÉå bÉU MüÉ oÉlÉÉ mÉlÉÏU qÉÑÇWû SÒZÉlÉå 

iÉMü cÉoÉÉiÉå WÒûL MÑüNû ÌSlÉ WûÏ aÉÑeÉUå jÉå ÌMü ÌTüU AZÉoÉÉU qÉåÇ ZÉoÉU 

AÉrÉÏ ÌMü oÉÉÄeÉÉU qÉåÇ ÌoÉMülÉå uÉÉsÉÉ SÕkÉ MüD iÉUWû Måü WûÉÌlÉMüÉUMü 

mÉSÉjÉÉåïÇ xÉå oÉlÉÉrÉÉ eÉÉ UWûÉ Wæû, ÎeÉxÉMüÉ xÉåuÉlÉ MüUlÉå xÉå TüÉrÉSÉ MüqÉ 

uÉ lÉÑMüxÉÉlÉ erÉÉSÉ Wæû| cÉÉæoÉå eÉÏ ÌTüU AmÉlÉÉ xÉÉ qÉÑÇWû sÉåMüU oÉæPåû jÉå 

SniÉU qÉåÇ ÌMü AoÉ ElÉMåü ZÉÉxÉ ÍqÉ§É oÉlÉ cÉÑMåü lÉL sÉÄQûMåü MüÉ ÌTüU 

xÉå AÉaÉqÉlÉ WÒûAÉ AÉæU cÉÉæoÉå eÉÏ lÉå AmÉlÉÏ WûiÉÉzÉÉ urÉ£ü MüÐ, 

ÌMü AÉeÉ iÉÉå ÍcÉÇiÉÉ Måü qÉÉUå xÉÑoÉWû qÉOûU uÉÉsÉÏ cÉÉOû pÉÏ lÉWûÏÇ 

ZÉÉrÉÏ, mÉlÉÏU xÉå pÉÏ AoÉ iÉÉæoÉÉ WûÏ MüU sÉÏ Wæû, ZÉÉsÉÏ cÉÉrÉ mÉÏ-

mÉÏMüU eÉÏpÉ ÍNûsÉ aÉrÉÏ xÉÉå AsÉaÉ| cÉÔÇÌMü cÉÉæoÉå eÉÏ Måü CxÉ 

AÉÇSÉåsÉlÉ MüÐ ZÉoÉU AoÉ mÉÔUå SniÉU MüÉå WûÉå aÉrÉÏ jÉÏ xÉÉå, AoÉ cÉÉæoÉå 

eÉÏ Måü aÉPûUÏ eÉæxÉå zÉUÏU MüÉå aÉPûÏsÉÉ oÉlÉÉlÉÉ lÉL sÉÄQûMåü MüÐ 

CeÄeÉiÉ MüÉ pÉÏ xÉuÉÉsÉ WûÉå aÉrÉÉ jÉÉ| sÉåÌMülÉ lÉL sÉÄQûMåü lÉå pÉÏ WûÉU 

lÉWûÏÇ qÉÉlÉÏ, ÌTüU MÑüNû xÉÉåcÉlÉå ÌuÉcÉÉUlÉå sÉaÉÉ, ÌTüU xÉå pÉÉæWåÇû cÉÄRûÉD, 

ÌTüU SÉÄRûÏ ZÉÑeÉÉD, MÑüNû SåU xÉU pÉÏ ZÉÑeÉsÉÉrÉÉ, cÉÉæoÉå eÉÏ MüÐ qÉåeÉ 

Måü AÉaÉå cÉÉU- Nû: cÉ‚üU pÉÏ sÉaÉÉL AÉæU ÌTüU ÄeÉÉåU xÉå qÉåeÉ mÉU 

WûÉjÉ mÉÏOûiÉÉ WÒûAÉ oÉÉåsÉÉ, `AUå xÉÉUÏ ÌS‚üiÉ CxÉ SÕkÉ MüÐ WûÏ iÉÉå Wæû 

lÉ! AÉmÉ NûÉåÌÄQûL SÕkÉ MüÉå, AÉmÉ xÉÉårÉÉoÉÏlÉ Måü SÕkÉ xÉå oÉlÉÉCrÉå 

mÉlÉÏU AÉæU iÉÉå AÉæU cÉÉrÉ Måü ÍsÉL iÉÉå AÉmÉ oÉÉSÉqÉ MüÉ SÕkÉ 

CxiÉåqÉÉsÉ MüU xÉMüiÉå WæÇû| bÉU mÉU WûÏ oÉlÉÉCrÉå, ÍqÉsÉÉuÉOû MüÐ MüÉåD 

MüxÉU WûÏ lÉWûÏÇ, mÉÉæÌ¹Mü pÉÏ Wæû AÉæU LMüSqÉ xÉÉåzÉsÉ qÉÏÌQûrÉÉ uÉÉsÉÉ 

#AÉæjÉåÇÌOûMü pÉÏ|'

AaÉsÉå ÌSlÉ, ÌSlÉ lÉWûÏÇ UÉiÉ MüÉå cÉÉæoÉå eÉÏ lÉå MümÉ pÉU oÉÉSÉqÉ 

ÍpÉaÉÉårÉå, ÌTüU AaÉsÉÏ xÉÑoÉWû ElÉMüÉå mÉÏxÉ MüU SÕkÉ oÉlÉÉrÉÉ, NûÉlÉÉ 

AÉæU mÉiÉsÉÉ ÌMürÉÉ| ÌTüU bÉU xÉå iÉÏlÉ ÌMüsÉÉåqÉÏOûU SÕU ÎxjÉiÉ LMü 

SÒMüÉlÉ xÉå xÉÉårÉÉoÉÏlÉ MüÉ SÕkÉ sÉåMüU AÉL, ÌTüU ExÉMüÉå TüÉÄQûMüU 

mÉlÉÏU oÉlÉÉlÉå Måü ÍsÉL UZÉÉ, ÌTüU rÉWû xÉoÉ MüÉrÉï¢üqÉ MüUiÉå WÒûL 

UxÉÉåDbÉU qÉåÇ TæüsÉå §ÉÉÌWûqÉÉqÉ MüÉå bÉÇOûÉ pÉU xÉqÉåOûÉ| eÉoÉ iÉMü MüxÉUiÉ 

MüUlÉå MüÉ xÉqÉrÉ AÉrÉÉ iÉÉå cÉÉæoÉå eÉÏ jÉMüMüU mÉxiÉ WûÉå cÉÑMåü jÉå, xÉÉå 

ÌMüxÉÏ iÉUWû EPûMüU AmÉlÉå ÍsÉL LMü aÉUqÉÉ-aÉUqÉ cÉÉrÉ oÉlÉÉD AÉæU 

mÉÔUå CÎiqÉlÉÉlÉ Måü xÉÉjÉ oÉæPûMüU eÉoÉ cÉÉæoÉå eÉÏ lÉå CxÉ oÉÉSÉqÉ Måü SÕkÉ 

MüÐ cÉÉrÉ MüÐ cÉÑxMüÏ sÉÏ, iÉÉå oÉxÉ mÉÔUå zÉUÏU lÉå CxÉ AOûmÉOûÏ cÉÉrÉ 

Måü ÎZÉsÉÉTü LMü xÉÉjÉ AÉÇSÉåsÉlÉ xÉÉ MüU ÌSrÉÉ AÉÆZÉåÇ ÍpÉÇcÉÏ, 

eÉÏpÉ oÉÉWûU AÉrÉÏ, ÎeÉxÉ WûÉjÉ qÉåÇ MümÉ jÉÉ uÉWû xuÉiÉÈ WûÏ SÕU WûÉå 

aÉrÉÉ, AÉæU cÉÉæoÉå eÉÏ Måü qÉÑÇWû xÉå ÌlÉMüsÉÉ, ``AÉAÉ....rÉ WûÉrÉ! rÉå 

YrÉÉ mÉÏ ÍsÉrÉÉ' MÑüNû ¤ÉhÉ iÉÉå cÉÉæoÉå eÉÏ MüÉå sÉaÉÉ MüWûÏÇ aÉsÉiÉÏ xÉå 

eÉWûU iÉÉå lÉWûÏÇ mÉÏ ÍsÉrÉÉ, ÌTüU sÉaÉÉ SÕkÉ MüÐ eÉaÉWû NûÉNû iÉÉå lÉWûÏÇ 

QûÉsÉ ÌSrÉÉ cÉÉrÉ qÉåÇ, ÌTüU sÉaÉÉ ÌMü MüWûÏÇ ÍNûmÉMüsÉÏ iÉÉå lÉWûÏÇ ÌaÉU 

aÉrÉÏ jÉÏ cÉÉrÉ qÉåÇ AÉæU SÕkÉ TüOû aÉrÉÉ AÉæU AoÉ oÉxÉ uÉå MÑüNû WûÏ mÉsÉ 

Måü qÉåWûqÉÉlÉ WæÇû, `Wåû UÉqÉ! AqqÉÉ oÉÉmÉÔ eÉÏ MüÉ krÉÉlÉ UZÉlÉÉ, qÉåUå 

oÉŠÉåÇ MüÉå xÉ¯ÒÎ® SålÉÉ...' eÉoÉ WûÉjÉ eÉÉåÄQåû mÉëÉjÉïlÉÉ MüUiÉå-MüUiÉå 

cÉÉæoÉå eÉÏ MüÉå LMü ÍqÉlÉOû WûÉå aÉrÉÉ AÉæU uÉå ÎÄeÉÇSÉ WûÏ UWåû iÉÉå kÉÏUå xÉå 

AÉÆZÉåÇ ZÉÉåsÉÏ uÉ xÉcÉqÉÑcÉ oÉåcÉÉUå oÉÉsÉ™SrÉ cÉÉæoÉå eÉÏ MüÐ eÉÉlÉ qÉåÇ 

eÉÉlÉ AÉrÉÏ| CxÉ cÉÉrÉÃmÉÏ pÉÑsÉÉuÉå MüÉå UxÉÉåDbÉU MüÐ ÍxÉÇMü qÉåÇ 

AÉsÉåZÉ
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TåÇüMü, AcNåû xÉå MÑüssÉÉ MüUMåü jÉMåü WûÉUå sÉåÌMülÉ iÉqÉiÉqÉÉL WÒûL 

cÉÉæoÉå eÉÏ BÌTüxÉ mÉWÒÇûcÉå, AÉæU AÉeÉ iÉÉå xÉcÉqÉÑcÉ pÉÔZÉå WûÏ jÉå, 

sÉåÌMülÉ ÌTüU pÉÏ xÉÉåcÉÉ ÌMü AÉeÉ iÉÉå CxÉ lÉL sÉÄQûMåü MüÐ eÉqÉMüU 

ZÉoÉU sÉålÉå Måü oÉÉS WûÏ AmÉlÉÉ uÉëiÉ ZÉÉåsÉåÇaÉå sÉåÌMülÉ mÉiÉÉ sÉaÉÉ MüÐ 

qÉWûÉzÉrÉ sÉÇoÉå AuÉMüÉzÉ mÉU aÉL WÒûL WæÇû, xÉÉå cÉÉæoÉå eÉÏ lÉå LMü aÉWûUÏ 

xÉÉÇxÉ sÉÏ, MÑüNû xÉÉåcÉ WûÏ UWåû jÉå ÌMü SniÉU Måü WûÏ LMü mÉÑUÉlÉå ÍqÉ§É 

NûÉåsÉå-pÉOÕûUå sÉå MüU AÉ kÉqÉMåü, cÉÉæoÉå eÉÏ lÉå pÉOÕûUå AÉæU cÉÉrÉ Måü 

xÉÉjÉ AmÉlÉÏ xÉÉUÏ AÉmÉoÉÏiÉÏ ElÉ ÍqÉ§É xÉå MüWû xÉÑlÉÉD, iÉÉå uÉÉå ÍqÉ§É 

PûWûÉMüÉ sÉaÉiÉå WÒûL oÉÉåsÉå, ̀ AUå cÉÉæoÉå, iÉÑqÉ pÉÏ MüWûÉð lÉL lÉL oÉŠÉåÇ 

MüÐ oÉÉiÉÉåÇ qÉåÇ AÉ aÉL, eÉoÉ iÉÑqÉ ExÉMüÐ EqÉë Måü jÉå iÉÉå iÉÑqÉ pÉÏ iÉÉå 

LMüSqÉ aÉPûÏsÉå WÒûAÉ MüUiÉå jÉå, zÉUÏU iÉÑqWûÉUÉ pÉÉUÏ WûÉå cÉsÉÉ Wæû 

sÉåÌMülÉ WûÉð xuÉÉxjrÉ iÉÉå SÒÂxiÉ Wæû lÉÉ! AÉæjÉåÇÌOûMü, BaÉæïÌlÉMü xÉoÉ 

qÉÉåWû qÉÉrÉÉ Wæû, AÉiqÉxuÉÏM×üÌiÉ MüÐ UÉWû mÉMüÄQûÉå AÉæU qÉÉæeÉ sÉÉå 

ÎeÉÇSaÉÏ MüÐ|'

LMü qÉWûÏlÉÉ WûÉå aÉrÉÉ Wæû CxÉ oÉÉiÉ MüÉå, aÉsÉÏ Måü xÉpÉÏ PåûsÉå uÉÉmÉxÉ 

cÉÉæoÉå eÉÏ MüÐ ZÉÑzÉÍqÉeÉÉÄeÉÏ xÉå aÉÑsÉÄeÉÉU WæÇû, ZÉÉxÉ MüU ÌiÉuÉÉUÏ eÉÏ 

MüÐ cÉÉrÉ AÉæU qÉOûU MüÐ MücÉÉæUÏ, WûÉsÉÉÇÌMü AoÉ cÉÉæoÉå eÉÏ lÉå 

xÉÇiÉÑsÉlÉ oÉlÉÉlÉÉ zÉÑÃ MüU ÌSrÉÉ Wæû bÉU AÉæU oÉÉWûU Måü ZÉÉlÉå qÉåÇ, 

xÉqÉrÉ ÌlÉMüÉsÉ MüU jÉÉåÄQûÉ-oÉWÒûiÉ urÉÉrÉÉqÉ pÉÏ MüUiÉå WæÇû, sÉåÌMülÉ lÉL 

sÉÄQûMåü MüÉ AmÉlÉå mÉÉxÉ TüOûMülÉÉ oÉÇS MüU ÌSrÉÉ Wæû| ZÉÑzÉ WæÇû AoÉ 

cÉÉæoÉå eÉÏ, AmÉlÉÏ cÉÉrÉ MüÐ cÉÑxMüÏ AÉæU AÉiqÉxuÉÏM×üÌiÉ Måü xÉÉjÉ|

*****

AÉsÉåZÉ
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Poem

T. Vineetha 
Divisional Manager

Mandya RO, Mandya

GRATITUDEGRATITUDEGRATITUDE

“To mark my 30 years with our bank that has 
provided me with prosperity and opportunities 

to lead a fullling life, I dedicate this humble poem 
“Gratitude" to my organization”.

It was on a fine winter day,
A hesitant Sun emerged from the blanket,

And the golden robe covered the eastern Sky,
With rays of sunshine and chirping of birds 

Bells rang in the temple,
Colorful and decorated with flowers

It was a fes�ve mood all around.
Caparisoned elephants,

Holy chants and music followed.

The procession is underway with the Deity
On the elephants, the priests rode,

Raising their hands devotees prayed
By chan�ng slokas loudly.

A spiritual aura was everywhere.

Standing in line for darshan
With closed eyes praying silently,

Was suddenly awakened by a voice
Before me was a middle-aged woman.

Tears rolled down her cheek and
With folded arms she came.

Could not recollect her
But her eyes were familiar.

She came closer, bowing her head,
The woman whispered, "You are my God.".   
Holding my arms, sobbingly she con�nued.

‘You gave new life to my be�er half.'

With the small loan amount, I gave
Her partner's eyesight was regained.

Gra�tude shown in this gesture,
Is something I will always cherish.
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MüÌuÉiÉÉ

ÍcÉsÉÍcÉsÉÉiÉÏ aÉqÉÏï qÉåÇ eÉoÉ 

AcÉÉlÉMü xÉå AÉuÉÉeÉ WûÉåiÉÏ Wæû,

uÉÉå qÉÇS qÉÇS A°ÒiÉ xÉÏ WûuÉÉAÉåÇ 

MüÉ fÉÉåMüÉ mÉÉxÉ WûÉåiÉÏ Wæû  ||

mÉÇNûÏ QûUMüU lÉWûÏÇ, 

eÉÏ MüU AmÉlÉÏ EÄQûÉlÉ pÉUiÉå WæÇû, 

cÉÉUÉåÇ AÉåU cÉÇS ÍqÉlÉOûÉåÇ qÉåÇ 

PÇûQû MüÐ ÍqÉPûÉxÉ ÍsÉL EpÉUiÉå WæÇû ||

ÌTüU ÌOûmÉ-ÌOûmÉ oÉÔÇSåÇ 

kÉÏUå-kÉÏUå pÉÏaÉÉ SåiÉÏ Wæû kÉUÉ MüÉå, 

qÉÉlÉÉå oÉÇeÉU oÉlÉÉ ZÉÍsÉWûÉlÉ 

pÉÏ ÍxÉTïü LMü mÉåÄQû xÉå WûUÉ WûÉå ||

MÑüNû ExÉÏ iÉUWû, eÉÉå AkÉÔUÉ WûÉå 

iÉÉå mÉÔUÉ MüUlÉå MüÐ cÉÉWû PûWûU eÉÉiÉÉ Wæû,

mÉÔUÉ WûÉå ÌTüU pÉÏ MÑüNû ZÉÉsÉÏ UWû eÉÉiÉÉ Wæû,

"EqqÉÏSåÇ" qÉWûeÉ ÍxÉiÉÉUÉåÇ MüÐ LMü EÄQûÉlÉ xÉÏ WûÏ iÉÉå Wæû ||

mÉëqÉÉåS UÇeÉlÉ 
mÉëoÉÇkÉMü 

oÉåOçOærÉÉ qÉÑZrÉ vÉÉZÉÉ 

``EqqÉÏSåÇ''``EqqÉÏSåÇ''``EqqÉÏSåÇ''``EqqÉÏSåÇ''
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When the topic is Gujarat it is almost inevitable to 
skip-“U�erly, Bu�erly, Delicious ”- Amul - the 
crea�on of Gujarat. Since 1946, Amul is the brand 
managed by Gujarat Co-opera�ve Milk Marke�ng 
Federa�on Ltd (GCMMF).

 
The brand Amul has been a part of almost every 
Indian house hold from the breakfast to dinner table. 
The story of Amul originates from the land of 
Gujarat. Amul is based in Anand, Gujarat. Amul 
originated from the rural landscapes of Gujarat, 
where farmers were struggling against middlemen's 
exploita�on in the milk supply chain.

Dr Verghese Kurien, also known as Father of the 
White Revolu�on in India, played a very important 
role in shaping the des�ny of these farmers. He 
organized the dairy co-opera�ves to address this 
issue. Dr Kurien, a visionary engineer and social 
entrepreneur changed the landscape of India's Dairy 
sector. It was his efforts that led to the birth of Kaira 
District Coopera�ve Milk Producers Union Ltd, later 
known as Amul, in 1946. The White revolu�on in 

India, aimed to increase milk produc�on and create a 
sustainable model for dairy farming. It introduced 
modern techniques in dairy farming, improved the 
quality of ca�le and provided training to the farmers.

The co-opera�ve model was also instrumental in 
Amul's success. Small dairy farmers came together to 
form village level co-opera�ves that collected, 
processed and marketed milk. This model ensured 
fair prices for farmers and reduced the role of 
middlemen. The Amul's co-opera�ve model , 
characterised by its integrity and unwavering 
commitment to quality, has set a precedent for 
sustainable and equitable development in various 
sectors.

Amul has undergone several product diversifica�ons 
and product enhancements to remain unbeaten in 
this compe��ve era. The story of Amul is also a 
wonderful teaching on how  product diversifica�on 
can help survive compe��on. Amul diversified its 
product range to include a wide array of dairy 
products such as ice-cream, other dairy products like 

Article

Gujarat - Gujarat - 
Where Heritage meets Progress-AMULWhere Heritage meets Progress-AMUL

Gujarat - 
Where Heritage meets Progress-AMUL

Mousumi Mohanty
Officer

HRM sec�on, RO Cu�ak
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paneer, yogurts, milk based sweets, chocolates and 
even biscuits. 

Amul's adver�sing campaign have always been on 
the top list. In fact one of the most iconic aspect of 
the Amul's success story is  its adver�sing campaigns. 
The “Amul Girl ”series of adver�sements featuring 
the li�le girl with wi�y and humorous commentary 
on current issues is immensely popular. This “Amul 
Girl” has not only brought smiles on the faces of 
billions of audiences but have also le� an indelible 
mark on India's adver�sing history. This iconic “Amul 
Girl” has given a unique recogni�on to the brand. The 
Amul Girl has �ed herself to the Indian Cultural 
Landscape and is very popular because of her sharp 
wit and ability to comment on the current issues. 
Infact the Amul Girl has been the most successful 
Indian adver�sing mascot �ll date.

Amul is a brand that has expanded itself from Gujarat 
to the Global stage. Amul has established itself as a 
trusted brand with high quality products. Their brand 
name became synonymous with quality dairy 
products. Amul's  success in Gujarat led to its 
expansion to other states in India. Under the 
umbrella of the Gujarat Co-opera�ve Milk Marke�ng 
Federa�on(GCMMF), Amul formed a na�onwide 
network of dairy co-opera�ves. Amul's products are 
not only popular in India but also have found a place 
in the interna�onal markets. The brand has a 
presence in over 50 countries. Amul is not just the 
'The Taste of India' but also the 'Pride of India'. This 
indigenous brand had created a niche for itself at 
interna�onal level. 

GCMMF became the first Indian Dairy firm to make it 
to the top 20 list in 2020 in the list of top  dairy 
companies in the world. Amul has moved up to be 
the 12th largest dairy in 2023. 

Amul's success story serves as a remarkable example 
of how a co-opera�ve model can transform an en�re 
industry, empower farmers and build a globally 

recognised Brand. Amul s�ll con�nues to be a symbol 
of self-reliance and the power of collec�ve ac�on in 
India's dairy sector.

Amul's story emphasises how the power of collec�ve 
ac�on, innova�on and perseverance can lead to 
organisa�onal success. From its humble beginnings 
in the villages of Gujarat to its Global recogni�on, 
Amul's journey has been extraordinary. It has not 
only  changed the face of the dairy industry but has 
also posi�vely impacted the lives of countless small 
farmers, giving them a newfound sense of dignity 
and economic security.

It is clear that the principles of co-opera�on, self-
reliance and dedica�on to quality are universal 
values that bring transforma�on and prosperity to 
any organiza�on. The journey of Amul reminds us 
that, even in the face of adversity, unity and 
innova�on can pave the way for a brighter and more 
equitable future.

Amul's story con�nues to inspire and educate, 
showing that when individuals come together for a 
common purpose, they can achieve remarkable 
feats. It serves as a reminder that with vision, 
determina�on and commitment to improve lives, we 
can create a las�ng legacy that transcends 
genera�ons.

One brand-AMUL- that teaches us many lessons on 
teamwork, proper planning, diversifica�on of 
products with changing dynamics, selec�ng 
appropriate marke�ng strategies and the perfect 
brand posi�oning.

Amul is the perfect example to draw inspira�on. It 
underlines the fact that the key to any business is 
being customer driven, adap�ng quickly to the 
changing environment and ge�ng ready in advance 
to meet the an�cipated challenges.

*****

Article
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oÉcÉiÉ Måü xÉÑ£ü eÉÉå zÉZxÉ AmÉlÉÏ eÉåoÉ ZÉcÉÏï MüÐ UMüqÉ xÉå pÉÏ,

MÑüNû oÉcÉÉ sÉåiÉÉ Wæû, uÉWû oÉcÉiÉ Måü qÉWûiuÉ MüÉå oÉZÉÔoÉÏ xÉqÉfÉiÉÉ Wæû|

aÉÉåxuÉÉqÉÏ  iÉÑsÉxÉÏSÉxÉ UÉqÉcÉËUiÉqÉÉlÉxÉ qÉåÇ ÍsÉZÉiÉå WæÇû,

lÉÌWÇû SËUSì xÉqÉ SÒÈZÉ qÉÉWûÏÇ| xÉÇiÉ ÍqÉsÉlÉ xÉqÉ xÉÑZÉ eÉaÉ lÉÉWûÏÇ||

qÉiÉsÉoÉ SËUSìiÉÉ xÉå oÉÄQûÉ SÒÈZÉ CxÉ xÉÇxÉÉU qÉåÇ lÉWûÏÇ Wæû |

AÉæU xÉÇiÉ MüÉ ÍqÉsÉ eÉÉlÉÉ xÉoÉxÉå oÉÄQûÉ xÉÑZÉ Wæû|

rÉÌS AÉmÉ SËUSìiÉÉ xÉå qÉÑÌ£ü cÉÉWûiÉåÇ WæÇû iÉÉå AÉeÉ xÉå WûÏ oÉcÉiÉ MüÐ AÉSiÉ QûÉsÉåÇ|

oÉcÉiÉ MüÐ AÉSiÉ AÉmÉMüÉå ÎÄeÉÇSaÉÏ qÉåÇ ÌMüxÉÏ Måü xÉÉqÉlÉå WûÉjÉ TæüsÉÉlÉå lÉWûÏÇ SåaÉÏ|

oÉcÉiÉ MüÐ AÉSiÉ qÉiÉsÉoÉ xÉÑZÉqÉrÉ AÉæU xÉqÉ×® eÉÏuÉlÉ MüÐ aÉÉUÇOûÏ|

qÉÑfÉå krÉÉlÉ xÉå xÉÑlÉÉå| qÉæÇ xÉqÉrÉ WÕÇû| 

rÉÌS iÉÑqÉlÉå xÉqÉrÉ mÉU oÉcÉiÉ MüUlÉÉ xÉÏZÉ ÍsÉrÉÉ, 

qÉæÇ iÉÑqWåÇû uÉcÉlÉ SåiÉÉ WÕÇû, eÉÏuÉlÉ qÉåÇ WûUSqÉ iÉÑqWûÉUå xÉÉjÉ UWÕÇûaÉÉ| 

ZÉÉ mÉÏMüU, eÉÉå oÉcÉÉ, uÉWû oÉcÉiÉ lÉWûÏÇ Wæû|

ZÉcÉï MüUlÉå xÉå mÉWûsÉå eÉÉå oÉcÉÉ ÍsÉrÉÉ,

uÉWû WûÏ AxÉÍsÉrÉiÉ qÉåÇ oÉcÉiÉ Wæû| 

rÉWûÏ Wæû, oÉxÉ rÉWûÏ Wæû, oÉcÉiÉ MüÉ ÍxÉ®ÉÇiÉ|

xÉÇiÉ MüoÉÏU LMü SÉåWåû qÉåÇ MüWûiÉå WæÇû,

qÉÉÇaÉlÉ qÉUhÉ xÉqÉÉlÉ Wæû, qÉÌiÉ qÉÉÇaÉÉåÇ MüÉåD pÉÏZÉ| 

qÉÉÇaÉlÉ xÉå qÉUlÉÉ pÉsÉÉ| rÉWû xÉiÉaÉÑÂ MüÐ xÉÏZÉ| |

qÉiÉsÉoÉ, qÉÉÇaÉlÉÉ qÉUlÉå Måü xÉqÉÉlÉ Wæû|

sÉåÌMülÉ oÉcÉiÉ MüÐ AÉSiÉ Wæû xÉqÉÉkÉÉlÉ|

MüÌuÉiÉÉ

oÉÏ.Måü. EmÉëåiÉÏ
uÉËUwP mÉëoÉÇkÉMü (xÉåuÉÉÌlÉuÉ×¨É)

MåülÉUûÉ oÉæÇMü

oÉcÉiÉ Måü xÉÑ£ü oÉcÉiÉ Måü xÉÑ£ü oÉcÉiÉ Måü xÉÑ£ü oÉcÉiÉ Måü xÉÑ£ü 
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AÇvÉÑ cÉÉækÉUÏ 
uÉËUwP mÉëoÉÇkÉMü 

ÌqÉQ MüÉåÇmÉÉåïUåO xÉÉZÉ ÌuÉpÉÉaÉ

mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ

aÉÑeÉUÉiÉ - AlÉqÉÉåsÉ kÉUÉåWûUaÉÑeÉUÉiÉ - AlÉqÉÉåsÉ kÉUÉåWûU

aÉÑeÉUÉiÉ MüÐ kÉUiÉÏ, AlÉqÉÉåsÉ kÉUÉåWûU,

CÌiÉWûÉxÉ Måü mÉ³ÉÉåÇ qÉåÇ, AlÉÌaÉlÉiÉ MüWûÉlÉÏ MüÉ eÉÉåU|

²ÉUMüÉ lÉaÉUÏ, M×üwhÉ MüÐ NûÌuÉ,

xÉÉåqÉlÉÉjÉ qÉåÇ ÍzÉuÉ MüÐ AxÉÏqÉ zÉÌ£ü|

UhÉ Måü UåÌaÉxiÉÉlÉ qÉåÇ xÉTåüS cÉÉðSlÉÏ,

xÉÉoÉUqÉiÉÏ Måü iÉOû mÉU aÉÉÇkÉÏ MüÐ uÉÉhÉÏ|

sÉÉPûÏ AÉæU lÉqÉMü MüÉ xÉirÉÉaÉëWû,

AWûqÉSÉoÉÉS MüÐ aÉÍsÉrÉÉåÇ qÉåÇ urÉÉmÉÉU MüÉ UÇaÉ|

xÉÉðfÉ Måü xÉqÉrÉ ÌaÉU Måü eÉÇaÉsÉ,

eÉWûÉÇ ÍxÉÇWû MüÐ SWûÉÄQû pÉU SåiÉÏ EqÉÇaÉ|

MücNû MüÐ UælÉ qÉåÇ UÇaÉÏlÉ MücNûÏ MüsÉÉ,

UÉeÉMüÉåOû, xÉÔUiÉ MüÐ xÉqÉ×Î® MüÐ aÉÉjÉÉ|

ÌuÉUÉxÉiÉ MüÐ kÉÉUÉ, rÉWûÉð oÉWûiÉÏ Wæû mÉëcÉÇQû,

mÉëaÉÌiÉ Måü mÉÇZÉÉåÇ xÉå EÄQûiÉÉ Wæû aÉÑeÉUÉiÉ AZÉÇQû|

lÉuÉÉcÉÉU AÉæU E±ÉåaÉ MüÐ UÉWû,

SÒÌlÉrÉÉ Måü qÉÉlÉÍcÉ§É mÉU cÉqÉMüiÉÉ Wæû aÉÑeÉUÉiÉ|

kÉUÉåWûU AÉæU ÌuÉMüÉxÉ MüÉ xÉÇaÉqÉ,

aÉÑeÉUÉiÉ MüÐ aÉÉjÉÉ AlÉqÉÉåsÉ, AlÉÇiÉ AÌ²iÉÏrÉ UÇaÉ|

MüÌuÉiÉÉ
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Business Strategy Meet, HO, BengaluruBusiness Strategy Meet, HO, BengaluruBusiness Strategy Meet, HO, Bengaluru
xÉÇxjÉÉmÉMü ÌSuÉxÉ ÌuÉzÉåwÉÉÇMüxÉÇxjÉÉmÉMü ÌSuÉxÉ ÌuÉzÉåwÉÉÇMüxÉÇxjÉÉmÉMü ÌSuÉxÉ ÌuÉzÉåwÉÉÇMüMüÉUÉåoÉÉU UhÉlÉÏÌiÉ oÉæPMü, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÑÂMüÉUÉåoÉÉU UhÉlÉÏÌiÉ oÉæPMü, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÑÂMüÉUÉåoÉÉU UhÉlÉÏÌiÉ oÉæPMü, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÑÂMüÉUÉåoÉÉU UhÉlÉÏÌiÉ oÉæPMü, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÑÂ



Circle News

Sri. Pranay Ranjan Deo, GM, SAM Wing, HO, visited 
Ahmedabad Circle on 5th & 6th July 2024. GM met 
Sri Dinesh Suthar, CEO GUJCOMASOL, Sri Ratankanvar 
Gadhvi Charan (IAS), State Project Director, Samagra 
Shiksha, Sri R K Sugoor (IFS), Director Geer Founda�on 
& Sri Pradeep Tolani, Director Tolaní Projects Pvt Ltd 
along with Sri Amarjit Singh, DGM, & Sri Sa�nder 
Anand, AGM Ahmedabad CO. In the interac�on, the 
GM discussed about various ongoing projects in 
organiza�ons and also requested them for CASA 
Accounts and salary accounts of employees for the 
upcoming projects.

AHMEDABAD

VR (Virtual Reality) training was conducted for newly 
joined proba�onary officers and CSAs by CIBM in 
collabora�on with IT Wing. This ini�a�ve aimed to 
enhance the onboarding experience for new staff, 
equipping them with necessary skills and confidence 
from day one.

d e v e l o p m e n t  o f  t h e  b u s i n e s s 
of the Bank. Eminent speaker, Dr Fareed Ahmed, 
Ex-Execu�ve Director of Punjab & Sind Bank 
conducted sessions on leadership topics. Faculty 
Members from T A Pai Management Ins�tute, 
Manipal conducted sessions on self-awareness, team-
building, leadership, effec�ve communica�on, 
customer-centricity and emerging areas like 
Ar�ficial Intelligence and Machine Learning.

CIBM
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The Interna�onal Day of Yoga with the theme “Yoga for 
self and society” was observed at CIBM, Manipal, on 
21st June 2024. The session was inaugurated by 
Sri. Karthikeyan G, AGM, CIBM Manipal. Yoga 
Prac��oners Smt. Harshini Ravi She�y & Smt. Sujatha 
Acharya, Udupi conducted the session.

First Time Regional Heads' Training Programme was 
organized at CIBM Manipal from 15.7.2024 to 
20.7.2024 for 49 Execu�ves. The Programme was 
inaugurated by Sri Ashok Chandra, ED. The insights 
given by him enriched and encouraged the Regional 
Heads towards professional growth, ensuring the 



Circle News

Bhubaneswar CO organized a "Corporate Meet" on 
13.6.2024 under guidance of Sri Jagdish Chander, GM 
and Circle Head. More than 50 numbers of exis�ng and 
prospec�ve  Corporate  /  M S M E  customers  
par�cipated in the programme. Various presenta�ons 
on topics like forex, API banking etc, were made by 
execu�ves. The corporate/M S M E customers 
appreciated the presenta�ons. 

CHENNAI
Thiruvallur RO organised a campaign aimed at 
empowering women through SHGs. Smt. K A Sindhu, 
CGM (D), Chennai CO, graced the occasion. 
Smt. Selvarani, Project Director of T N S R L M 

BHUBANESWAR
New rural branch at 42 Mouza, Cu�ack was 
inaugurated on 25.7.2024 by Sri. Jagdish Chander, GM. 
Sri. Rama Naik, DGM, Sri Devendra Gupta, DM, R.O 
Cu�ack and staff members were present. In his 
address, the Circle Head said that this branch will be 
equipped with all modern facili�es and this branch will 
func�on as a model branch.
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BENGALURU
LDMs Orienta�on cum Refresher Training program 
was conducted at CLDC, Bengaluru from 13th - 15th  
June 2024. The program was inaugurated by ED 
Sri Bhavendra Kumar, along with Sri K J Srikanth, CGM, 
Sri M Bhaskara Chakravarthy, GM (LB & FI Wing), 
Sri B Parswanath, DGM, & Sri Rajeev Kumar Sinha, 
AGM, LDC Bengaluru. LDM Execu�ves, par�cipants 
from various districts, staff and faculty from LDC were 
present at the occasion. MD & CEO Sri K Satyanarayana 
Raju interacted with the par�cipants over VC and 
outlined the expecta�ons of Top Management from 
the LDMs.

Bengaluru CO conducted a retail conclave at Hotel 
Capitol Raj Bhavan Road, Bengaluru on 1.6.2024. The 
program aimed at enriching knowledge on real estate 
sector. The keynote address was delivered by 
Sri. Mahesh M Pai, GM & Circle Head. Sri. Ashok 
Chandra, ED, Smt. R Anuradha, GM, Retail Asset Wing, 
Sri. Pramod Saraff, DGM, Bengaluru CO, were also 
present during the conclave.



Circle News

A Business Review Meet was organized at Hubballi CO 
on 10.6.2024. Sri Ashok Chandra, ED presided over the 
mee�ng. It was a�ended by ROs, RAHs, MSME 
Sulabhs, MCB, ACCs, Selected ELBs / VLBs & 
Execu�ves from Circle Office. Sri Ashok Chandra, ED in 
his keynote address analysed the performance of our 

HUBBALLI

Bank with other PSBs in respect of CASA and RAM 
sectors and emphasized the need to introspect and 
work towards improvement of performance in each 
parameter. He directed the gathering to focus more on 
Market Share of our Bank in respec�ve area of 
different parameters.

ED Sri Ashok Chandra visited Belagavi Regional Office 
on 11.6.2024. In this connec�on, Regional Office 
Belagavi organized an Interac�on Session with CROs 
of Belagavi & Chikodi Regional Offices followed by 
CSR ac�vity & MSME Outreach program with our 
exis�ng and prospec�ve HNI Customers involved in 
MSME ac�vi�es. A�erwards CSR ac�vity was 
conducted at M/s Rani Chennamma University, 
Bhutarammanna� where a school bus was provided 
to the school which would benefit 3000 students from 
rural areas.
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119th Founda�on Day was celebrated at Chennai CO 
on 1.7.2024. Sri. Nair Ajit Krishnan, CGM, delivered 
the address highligh�ng the current performance of 
Chennai Circle Office, emphasizing the dedica�on and 
hard work of the team. CGM (D), Smt. K A Sindhu, 
during her address recapped the bank's journey. DGM 
from ZI Chennai and DGMs of Chennai, CO shared 
their perspec�ves and reflec�ons on the founda�on 
day, adding to the celebratory atmosphere. As part of 
CSR ac�vity, Sri. Y Shankar, DGM, distributed 
notebooks to the 11th and 12th standard students of 
Government Higher Secondary School in Okkiyam, 
Thuraipakkam.

(Thiruvallur Region), was the special guest. 158 
sanc�ons were distributed amoun�ng to ₹17 Cr. 
Smt. A K Bhooma, DGM and Regional Head of 
Tiruvallur Region, highlighted the bank's commitment 
to women's development, par�cularly through SHGs.



Circle News

Sri. Pranay Ranjan Deo, GM, SAM Wing, visited Jaipur 
Circle on 25th & 26th July 2024. The GM along 
with Smt Gee�ka Sharma, GM & Circle Head, 
Sri M C Khandelwal, DGM, Sri Vinay Mohta, AGM 
Jaipur Circle, and Sri Joffy Thomas, AGM & RO Head, 
Jaipur RO met with various Govt. Departments / PSUs 
and HNI customers. In the interac�on with above 
organisa�ons, GM, Sri P R Deo discussed about 
various ongoing projects in organiza�ons and also 
requested them for CASA Accounts and salary 
accounts of employees for the upcoming projects. 
Further he also highlighted features of our Premium 
payroll package and other products of our bank.

JAIPUR

A walkathon was organised on Karna Lake, Karnal, on 
the occasion of 'Doctor's Day Under the guidance of 
Sri Abhay Kumar, GM, Karnal CO. Sri Abhay Kumar, GM 
welcomed the IMA officials and its members. More 
than 100 doctors par�cipated in the walkathon. 
Doctors were honoured with awards and cer�ficates 
and informed about various schemes of our bank.

Sri Debashish Mukherjee, ED visited Hyderabad 
CO on 1.7.2024 for an interac�on with prospec�ve 
c o r p o ra t e s .    H e   w a s    w e l c o m e d    b y 
Sri B Chandrasekhara, GM, along with all the 
execu�ves of the Circle. The day commenced with 
mee�ng of 21 prospec�ve corporate customers who 
are poten�al clients for our banking services. 
Interac�on with each par�cipant was personalized, 
allowing for indepth discussions about the clients 
specific requirements and challenges.

HYDERABAD

Sri. Hardeep Singh Ahluwalia, ED visited Hyderabad 
Circle on 6th and 7th June 2024 to review the 
performance of LCBs, MCBs, administra�ve offices 
(CO & RO), RAHs, MSME Sulabhs, ARM and SAM 
branches. All the Circle Execu�ves / Regional heads / 
ver�cal heads of CO&ROs were present for the 

mee�ng. A brief presenta�on was given by Sri B 
Chandra Sekhara, GM, Hyderabad CO and highlights 
of Circle Business performance for FY 2023-24 and 
current quarter were presented. Performance was 
reviewed by ED.  

KARNAL
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Circle News

Customer Service Mee�ng for the month of June 
2024 was conducted on 11.6.2024 at Madurai Circle 
Office. Elite customers a�ended the mee�ng and 
interacted with our Execu�ve Director Sri Debashish 
Mukherjee and other Execu�ves of our Head Office 
(through VC). A�er the VC, they were felicitated by our 
General Manager Sri T V K Mohan and other Circle 
Execu�ves.

Sri Hardeep Singh Ahluwalia, ED visited Kozhikode 
Circle on 1.6.2024. A Business Review of Circle, 
Regional Offices, RAHs, MSME SULABHs, ELBs/VLBs 
headed by Chief Manager under Kozhikode CO was 
organised. During the welcome address given 
by Sri S Anil Kumar Nair, GM & Circle Head, he 
highlighted the Circle's Business performance under 
various parameters for FY 2023-24 and current 
quarter. A�er the keynote address, ED reviewed all the 
Regional Offices along with their RAHs, MSME 
SULABHs, ELBs, and VLBs.

KOZHIKODE
ED, Shri Hardeep Singh Ahluwalia visited Circle Office 
Manipal for Business Strategy Meet of Regional Heads, 
ELBs / VLBs Headed by Scale IV and above, ARM 
Branches, RAHs, MSME Sulabhs and Mid Corporate 
Branch on 4.6.2024. Welcome address and Key 
Business parameters of Circle was presented by 
Sri Jayaparkash C, GM and Circle Head. In the Keynote 
address he advised to adopt a focussed approach 
toward addi�on of fresh business along with special 
a�en�on on reten�on of the exis�ng customers and 
turnaround of nega�ve branches. 

MANIPAL

Smt Mamata Joshi, GM (D), PC Wing, HO visited 
Manipal circle on 19.7.2024 & 20.7.2024 with a 
business agenda to improve business under core 
agriculture and guided our Regions / Branches to come 
out of nega�vity. Agriculture Mega disbursement day 
was conducted on 20.7.2024 followed by an AEO 
review meet.
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Circle News

New premises of Haveri RO was inaugurated by 
Sri. Jayaprakash C, GM & Circle Head, Manipal Circle 
in the presence of Sri Sanjeeva Kumar, AGM, RO Head, 
Haveri RO, Execu�ves, Branch Heads, Staff of Haveri 
RO along with esteemed customers on 12.7.2024. The 
Circle Head interacted with customers and expressed 
his happiness for opening Regional Office at Haveri 
which will benefit the customers for easy access for 
any support from administra�ve office. A�er the RO 
premises inaugura�on, Circle Head and RO Head 
reviewed the performance of Branches for Q1 
FY24-25. Sri. Jayaprakash C in his key note address 
stressed up on the expecta�ons of Top Management. 

Mumbai CO conducted Corporate Customer meet on 
18th & 19th July 2024. The meet was graced by 
Sri Debashish Mukherjee, ED along with Sri Prabhat 
Kiran GM, LCCW Wing. Sri Pursho�am Chand, CGM 
and Circle Head, Shri Alok Agarwal, GM, Sri Ranjeet 
Kumar Jha, DGM, CO Mumbai along with LCB and 
MCB heads were present during the meet. Total 51 
leads amoun�ng to ₹42,000 Crores (approx) were 
brought to the discussion table and around 50% of the 
proposals were agreed upon.

MUMBAI

Sri Nabin Kumar Dash, CVO visited Mumbai on 
30.7.2024 for inaugura�ng the newly set up Vigilance 
Wing, Mumbai, Part of Head Office. Sri Pursho�am 
Chand, CGM, Mumbai CO, Sri Alok Kumar Agarwal, 

GM along with all other execu�ves of the Circle were 
also present during the event. Sri Nabin Kumar Dash in 
his keynote address started with KYE (Know Your 
Employees), enlightened about the common 
irregulari�es done by branches, precau�ons to be 
taken in gold loans, and status of Circle with respect to 
Vigilance.
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Circle News

Sri Pranay Ranjan Deo, GM, SAM Wing, HO visited 
ins�tu�ons in and around Tirupa� and met delegates 
to build the rela�onship with our Bank. He interacted 
with officials from Circle Office and Regional 
O ffi c e s .  T h e  m e e � n g  w a s  p a r � c i p a t e d  b y 
Sri. I P Mithanthaya, GM and Circle Head along with 
Execu�ves of Tirupa� CO, Resources, Marke�ng 
sec�on, TM Sec�on and RO Heads.

RO Thrissur  celebrated the 119th Founda�on day. The 
celebra�ons were inaugurated with the invoca�on, 
tradi�onal ligh�ng of the lamp by the execu�ves & 
staff of the RO. Region Head Sri. Piyush Babasaheb 
Katkar, AGM addressed the staff members and 
requested to rededicate ourselves to the progress of 
the Bank keeping in mind its founding principles.

TIRUPATI

TRIVANDRUM

Business Review of Tirupa� CO was held at the Circle 
Office in the presence of Sri. Chakravarthi P, GM, 
S&DA Wing, HO. Sri. I P Mithanthaya, GM, Tirupa� 
CO welcomed Shri Chakravarthi P, GM. Key notes 
on Tirupa� Circle performance was given by 
Sri R K Agrawal, DGM, CO Tirupa�. Sri Chakravarthi P, 
GM, conducted review of Branches and Regional 
Offices.

AÇcÉsÉ xÉqÉÉcÉÉU

ÌSlÉÉÇMü 01.07.2024 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ AÉaÉUÉ qÉåÇ 

xÉÇxjÉÉmÉMü ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| AÉrÉÉåeÉlÉ qÉåÇ AÇcÉsÉ 

mÉëqÉÑZÉ qÉWûÉmÉëoÉÇkÉMü ´ÉÏ eÉÉåÌaÉÇSì ÍxÉÇWû bÉlÉaÉxÉ lÉå xÉpÉÏ MüÉå 

zÉÑpÉMüÉqÉlÉÉLÇ SÏ| ÍcÉ§É qÉåÇ xÉÇxjÉÉmÉMü ÌSuÉxÉ Måü AuÉxÉU mÉU 

AÇcÉsÉ mÉëqÉÑZÉ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ eÉÉåÌaÉÇSì ÍxÉÇWû bÉlÉaÉxÉ LuÉÇ AÇcÉsÉ 

MüÉrÉÉïsÉrÉ Måü MüÉrÉïmÉÉsÉMüaÉhÉ LuÉÇ AlrÉ xOûÉTü xÉSxrÉ MåüMü 

MüÉOûMüU xÉqÉÉUÉåWû MüÉå qÉlÉÉiÉå WÒûL|

AÉaÉUÉ

46´ÉårÉxÉ  -   eÉÔlÉ 2024 - eÉÑsÉÉD 2024 | 295 Shreyas   June 2024 - July 2024 | 295 -



AÇcÉsÉ xÉqÉÉcÉÉU

cÉÇQûÏaÉÄRû

AWûqÉSÉoÉÉS

ÌSlÉÉÇMü 21 eÉÔlÉ 2024 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, AWûqÉSÉoÉÉS qÉåÇ 

AÇcÉsÉ mÉëqÉÑZÉ uÉ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ zÉqpÉÔ sÉÉsÉ eÉÏ Måü lÉåiÉ×iuÉ qÉåÇ 

AÇiÉUÉï·íÏrÉ rÉÉåaÉ ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| MüÉrÉï¢üqÉ qÉåÇ 

AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü MüÉrÉïmÉÉsÉMüaÉhÉ LuÉÇ MüqÉïcÉÉUÏaÉhÉ EmÉÎxjÉiÉ 

UWåû| MüÉrÉï¢üqÉ qÉåÇ rÉÉåaÉ xÉ§É WåûiÉÑ rÉÉåaÉ mÉëÍzÉÍ¤ÉMüÉ AmÉlÉÏ OûÏqÉ Måü 

xÉÉjÉ EmÉÎxjÉiÉ UWûÏ| CxÉ SÉæUÉlÉ xÉpÉÏ MüqÉïcÉÉËUrÉÉåÇ lÉå rÉÉåaÉ LuÉÇ 

mÉëÉhÉÉrÉÉqÉ Måü ÌuÉÍpÉ³É AÉxÉÉlÉ/qÉÑSìÉLð eÉæxÉå AlÉÑsÉÉåqÉ-ÌuÉsÉÉåqÉ, 

ÌSlÉÉÇMü 21.06.2024 MüÉå ́ ÉÏ qÉlÉÉåeÉ MÑüqÉÉU SÉxÉ, qÉWûÉmÉëoÉÇkÉMü 

Måü qÉÉaÉïSzÉïlÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, cÉÇQûÏaÉÄRû qÉåÇ "AÇiÉUÉï·íÏrÉ rÉÉåaÉ 

ÌSuÉxÉ" qÉlÉÉrÉÉ aÉrÉÉ| CxÉ MüÉrÉï¢üqÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ, ¤Éå§ÉÏrÉ 

MüÉrÉÉïsÉrÉ AÉæU zÉÉZÉÉAÉåÇ Måü MüÉrÉïmÉÉsÉMüÉåÇ uÉ MüqÉïcÉÉËUrÉÉåÇ lÉå pÉÉaÉ 

ÍsÉrÉÉ|

21 eÉÔlÉ 2024 MüÉå ÌuÉµÉ rÉÉåaÉ ÌSuÉxÉ Måü AuÉxÉU mÉU AÇcÉsÉ 

MüÉrÉÉïsÉrÉ AÉaÉUÉ ²ÉUÉ rÉÉåaÉ ÌSuÉxÉ MüÉrÉï¢üqÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ 

aÉrÉÉ| CxÉ AuÉxÉU mÉU AÇcÉsÉ mÉëqÉÑZÉ ´ÉÏ eÉÉåÌaÉÇSì ÍxÉÇWû bÉlÉaÉxÉ 

xÉÌWûiÉ xÉpÉÏ xOûÉTü xÉSxrÉÉåÇ lÉå rÉÉåaÉ ÌMürÉÉ|

MümÉÉsÉpÉÉiÉÏ, mÉ©ÉxÉlÉ, uÉeÉëÉxÉlÉ, AkÉïWûsÉÉxÉlÉ, WûsÉÉxÉlÉ, 

xÉuÉÉïÇaÉÉxÉlÉ, lÉÉæMüÉxÉlÉ, zÉuÉÉxÉlÉ AÉÌS MüÉ qÉlÉÉåpÉÉuÉ xÉå AprÉÉxÉ 

ÌMürÉÉ| 

ÌSlÉÉÇMü 05.07.2024 MüÉå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü qÉWûÉåSrÉ ´ÉÏ 

AzÉÉåMü cÉÇSì LxÉLcÉeÉÏ ¢åüÌQûOû ÍsÉÇMåüeÉ MüÉrÉï¢üqÉ Måü SÉæUÉlÉ 

AÇcÉsÉ MüÉrÉÉïsÉrÉ AÉaÉUÉ Måü xÉpÉÏ xOûÉTü xÉSxrÉÉåÇ MüÉå xÉÇoÉÉåÍkÉiÉ 

MüUiÉå WÒûL| 

MüÉåsÉMüÉiÉÉ

ÌSlÉÉÇMü 25.06.2024 MüÉå ́ ÉÏ mÉëpÉÉiÉ ÌMüUhÉ, qÉWûÉmÉëoÉÇkÉMü, uÉ×WûS 

xÉÉZÉ MüÊmÉÉåïUåOû ÌuÉpÉÉaÉ lÉå mÉrÉïuÉå¤ÉÏ MüÉrÉïmÉÉsÉMü Måü ÃmÉ qÉåÇ AÇcÉsÉ 

MüÉrÉÉïsÉrÉ, MüÉåsÉMüÉiÉÉ MüÉ AmÉlÉÉ mÉWûsÉÉ SÉæUÉ ÌMürÉÉ| oÉæPûMü MüÐ 

AkrÉ¤ÉiÉÉ ́ ÉÏ mÉëpÉÉiÉ ÌMüUhÉ, qÉWûÉmÉëoÉÇkÉMü, uÉ×WûS xÉÉZÉ MüÊmÉÉåïUåOåûQû 

ÌuÉpÉÉaÉ lÉå MüÐ, xÉÉjÉ WûÏ AÇcÉsÉ mÉëqÉÑZÉ ´ÉÏ MüsrÉÉhÉ qÉÑZÉeÉÏï, 

qÉWûÉmÉëoÉÇkÉMü, MüÉåsÉMüÉiÉÉ AÇcÉsÉ AÉæU EmÉ qÉWûÉmÉëoÉÇkÉMü ´ÉÏ 

UeÉlÉÏzÉ MÑüqÉÉU AÉæU ´ÉÏ AqÉ×iÉ bÉÉåwÉ pÉÏ qÉÉæeÉÔS UWåû| oÉæPûMü qÉåÇ 

qÉÑZrÉ mÉëoÉÇkÉMü Måü lÉåiÉ×iuÉ uÉÉsÉå zÉÉZÉÉ mÉëqÉÑZÉÉåÇ Måü xÉÉjÉ xÉpÉÏ 
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AÇcÉsÉ xÉqÉÉcÉÉU

ÌSlÉÉÇMü 20.06.2024 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉOûlÉÉ qÉåÇ AÇcÉsÉ 

mÉëqÉÑZÉ ´ÉÏ AÂhÉ MÑüqÉÉU ÍqÉ´ÉÉ, qÉWûÉmÉëoÉÇkÉMü MüÐ AkrÉ¤ÉiÉÉ qÉåÇ 

mÉOûlÉÉ

ÌSlÉÉÇMü 15.07.2024 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ mÉëqÉÑZÉ ´ÉÏ UÇeÉÏuÉ 

MÑüqÉÉU, qÉWûÉmÉëoÉÇkÉMü MüÐ AkrÉ¤ÉiÉÉ qÉåÇ ``LMü mÉåÄQû qÉÉð Måü lÉÉqÉ'' 

AÍpÉrÉÉlÉ Måü iÉWûiÉ AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü mÉËUxÉU qÉåÇ uÉ×¤ÉÉUÉåmÉhÉ 

ÌMürÉÉ| ÍcÉ§É qÉåÇ AÇcÉsÉ mÉëqÉÑZÉ xÉÌWûiÉ MüÉrÉÉïsÉrÉ Måü AlrÉ 

MüqÉïcÉÉUÏaÉhÉ ÌSZÉ UWåû WæÇû| 

sÉZÉlÉF

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ mÉëqÉÑZÉÉåÇ lÉå pÉÉaÉ ÍsÉrÉÉ| AÇcÉsÉ mÉëqÉÑZÉ AÉæU 

qÉWûÉmÉëoÉÇkÉMü ´ÉÏ MüsrÉÉhÉ qÉÑZÉeÉÏï lÉå ÌuÉÍpÉ³É urÉÉuÉxÉÉÌrÉMü 

qÉÉmÉSÇQûÉåÇ Måü iÉWûiÉ AÇcÉsÉ MüÐ urÉÉuÉxÉÉÌrÉMü ÎxjÉÌiÉ mÉU mÉëMüÉzÉ 

QûÉsÉÉ| ´ÉÏ mÉëpÉÉiÉ ÌMüUhÉ,qÉWûÉmÉëoÉÇkÉMü lÉå AmÉlÉå qÉÑZrÉ pÉÉwÉhÉ qÉåÇ 

AÇcÉsÉ UæÇÌMÇüaÉ qÉåÇ xÉÑkÉÉU, ÌuÉzÉåwÉ ÃmÉ xÉå LcÉLsÉ AÉæU LqÉLxÉLqÉD 

qÉåÇ UæqÉ Måü iÉWûiÉ ÌuÉMüÉxÉ AÉæU sÉ¤rÉ LuÉÇ xÉÏmÉÏLsÉ mÉëSzÉïlÉ MüÐ 

EmÉsÉÎokÉ mÉU eÉÉåU ÌSrÉÉ| ElWûÉåÇlÉå MüÉxÉÉ mÉÉåOïûTüÉåÍsÉrÉÉå, MåülÉUÉ 

LÇeÉåsÉ, mÉëÏÍqÉrÉqÉ mÉåUÉåsÉ, MåülÉUÉ xÉåsÉåYOû, CeÉÏ TüÐ, mÉåqÉåÇOû aÉåOûuÉå 

AÉÌS mÉU ÌuÉxiÉÉU xÉå xÉÇoÉÉåÍkÉiÉ ÌMürÉÉ AÉæU mÉëÌiÉpÉÉÌaÉrÉÉåÇ MüÉå 

mÉëÉåixÉÉÌWûiÉ ÌMürÉÉ|

mÉÑxiÉMüÉsÉrÉ ÌSuÉxÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| mÉÑxiÉMüÉsÉrÉ ÌSuÉxÉ 

Måü AuÉxÉU mÉU AÇcÉsÉ mÉëqÉÑZÉ ´ÉÏ AÂhÉ MÑüqÉÉU ÍqÉ´ÉÉ eÉÏ 

MüÉrÉï¢üqÉ qÉåÇ mÉëÌiÉpÉÉÌaÉiÉÉ MüUlÉå uÉÉsÉå AÍkÉMüÉËUrÉÉåÇ MüÉå mÉÑxiÉMü 

ÌuÉiÉËUiÉ MüUiÉå WÒûL| MüÉrÉï¢üqÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü MüqÉïcÉÉËUrÉÉåÇ 

lÉå xÉÌ¢ürÉ ÃmÉ xÉå pÉÉaÉ ÍsÉrÉÉ| 

ÌSlÉÉÇMü 15.07.2024 MüÉå MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ́ ÉÏ pÉuÉåÇSì MÑüqÉÉU 

lÉå mÉÑhÉå AÇcÉsÉ MüÉ SÉæUÉ ÌMürÉÉ| CxÉ AuÉxÉU mÉU ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ, 

LsÉxÉÏoÉÏ, LqÉxÉÏoÉÏ zÉÉZÉÉAÉåÇ AÉæU MüÉrÉïmÉÉsÉMüÉåÇ Måü lÉåiÉ×iuÉ uÉÉsÉÏ 

uÉÏLsÉoÉÏ/DLsÉoÉÏ zÉÉZÉÉAÉåÇ MüÐ xÉqÉÏ¤ÉÉ MüÐ aÉD| mÉÑhÉå AÇcÉsÉ 

mÉëqÉÑZÉ LuÉÇ qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ mÉëqÉÉåS MÑüqÉÉU ÍxÉÇWû MüÐ EmÉÎxjÉÌiÉ qÉåÇ 

CxÉ oÉæPûMü MüÐ AkrÉ¤ÉiÉÉ MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü lÉå MüÐ| AÇcÉsÉ 

mÉëqÉÑZÉ ´ÉÏ mÉëqÉÉåS MÑüqÉÉU ÍxÉÇWû ²ÉUÉ mÉÑhÉå AÇcÉsÉ Måü MüÉUÉåoÉÉU 

mÉëÉåTüÉCsÉ LuÉÇ EmÉsÉÎokÉrÉÉåÇ Måü oÉÉUå qÉåÇ xÉÇÍ¤ÉmiÉ eÉÉlÉMüÉUÏ mÉëxiÉÑiÉ 

MüÐ aÉD| ́ ÉÏ pÉuÉåÇSì MÑüqÉÉU, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü lÉå AmÉlÉÉ qÉÑZrÉ 

uÉ£üurÉ mÉëxiÉÑiÉ ÌMürÉÉ ÎeÉxÉqÉåÇ ElWûÉåÇlÉå oÉæÇMü Måü ElÉ ¤Éå§ÉÉåÇ eÉæxÉå MüqÉ 

qÉÔsrÉ Måü MüÉxÉÉ, AÉUOûÏQûÏ, zÉÉZÉÉAÉåÇ qÉåÇ mÉÉsÉlÉ MüÐ eÉÉlÉå uÉÉsÉÏ 

oÉÑÌlÉrÉÉSÏ oÉæÇÌMÇüaÉ mÉëjÉÉAÉåÇ qÉåÇ xÉÑkÉÉU, EŠ ÎxsÉmÉåeÉ iÉjÉÉ LxÉLqÉL 

AÉÌS mÉU AmÉlÉÉ ÌuÉcÉÉU urÉ£ü ÌMürÉÉ ÎeÉlÉ mÉU xÉpÉÏ MüqÉïcÉÉËUrÉÉåÇ 

MüÉå ÌuÉcÉÉU MüUlÉå AÉæU krÉÉlÉ SålÉå MüÐ AÉuÉzrÉMüiÉÉ Wæû| ´ÉÏqÉiÉÏ 

sÉÏlÉÉ mÉÏOûU ÌmÉÇOûÉå, EmÉ qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå lÉå 

mÉÑhÉå
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AÇcÉsÉ xÉqÉÉcÉÉU

MåülÉUÉ oÉæÇMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, UÉðcÉÏ Måü qÉWûÉmÉëoÉÇkÉMü ́ ÉÏ xÉÑeÉÏiÉ 

MÑüqÉÉU xÉÉWÕû Måü qÉÉaÉïSzÉïlÉ qÉåÇ ÌuÉmÉhÉlÉ AlÉÑpÉÉaÉ Måü xÉWûrÉÉåaÉ xÉå 

´ÉÏ xÉÑlÉÏsÉ MÑüqÉÉU, xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü iÉjÉÉ ´ÉÏ AlÉÑUÉaÉ 

AqoÉ¸, qÉÇQûsÉ mÉëoÉÇkÉMü Måü lÉåiÉ×iuÉ qÉåÇ SÏmÉÉOûÉåsÉÏ AÉqÉÏï MåÇüOû, 

UÉðcÉÏ qÉåÇ MülÉïsÉ zÉæsÉÏ qÉsWûÉå§ÉÉ LuÉÇ qÉåeÉU SÏmÉMü MÑüqÉÉU 

AÍkÉMüÉUÏaÉhÉ xÉÌWûiÉ xÉpÉÏ eÉuÉÉlÉÉåÇ Måü xÉÉjÉ AÉæmÉcÉÉËUMü pÉåÇOû 

MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| CxÉ SÉæUÉlÉ xÉålÉÉ Måü eÉuÉÉlÉÉåÇ Måü xÉqÉ¤É 

oÉæÇMü Måü ÌuÉÍpÉ³É EimÉÉSÉåÇ eÉæxÉå AÉuÉÉxÉ GhÉ, urÉÌ£üaÉiÉ GhÉ, 

uÉåiÉlÉ ZÉÉiÉå, mÉÏmÉÏLTü, xÉÑMülrÉÉ xÉqÉ×Î® rÉÉåeÉlÉÉ, LxÉAÉDmÉÏ 

AÉÌS xÉå xÉÇoÉÇÍkÉiÉ mÉëxiÉÑÌiÉ SÏ aÉD| ́ ÉÏ xÉÑlÉÏsÉ MÑüqÉÉU, xÉWûÉrÉMü 

qÉWûÉmÉëoÉÇkÉMü lÉå xÉpÉÏ MüÉå xÉÇoÉÉåÍkÉiÉ MüUiÉå WÒûL MüWûÉ ÌMü MåülÉUÉ 

oÉæÇMü xÉSÉ xÉå oÉåWûiÉU aÉëÉWûMü xÉåuÉÉ LuÉÇ ÌQûÎeÉOûsÉ xÉåuÉÉ mÉëSÉlÉ 

UÉðcÉÏ

MüUlÉå WåûiÉÑ eÉÉlÉÉ eÉÉiÉÉ Wæû| MåülÉUÉ oÉæÇMü ÌMüxÉÏ pÉÏ iÉUWû MüÐ oÉæÇÌMÇüaÉ 

xÉåuÉÉ EmÉsÉokÉ MüUÉlÉå qÉåÇ xÉ¤ÉqÉ Wæû| CxÉ AuÉxÉU mÉU ´ÉÏqÉiÉÏ 

ÌuÉÌlÉiÉÉ MÑüqÉÉUÏ, mÉëoÉÇkÉMü, ÌuÉmÉhÉlÉ AlÉÑpÉÉaÉ, AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

UÉðcÉÏ; ́ ÉÏ AÃhÉ MÑüqÉÉU, uÉËU¸ mÉëoÉÇkÉMü, lÉÉqÉMÑüqÉ zÉÉZÉÉ; ZÉÑSUÉ 

AÉÎxiÉ MåÇüSì, UÉðcÉÏ LuÉÇ ÌuÉmÉhÉlÉ AlÉÑpÉÉaÉ MüÐ OûÏqÉ xÉÌWûiÉ MåülÉUÉ 

UÉåoÉåMüÉå Måü mÉÉOïûlÉxÉï pÉÏ EmÉÎxjÉiÉ UWåû| 

MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü qÉWûÉåSrÉ MüÉ AÉæU AlrÉ xÉpÉÏ MüÉrÉïmÉÉsÉMüÉåÇ 

uÉ zÉÉZÉÉ mÉëqÉÑZÉÉåÇ MüÉå kÉlrÉuÉÉS ¥ÉÉÌmÉiÉ ÌMürÉÉ|

Chinmaya U 
D/o Smt Pooja P & Sri Unnimohan M L

Officer
HRM Section, CO Thiruvananthapuram

Baby’s Corner
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WûxiÉxrÉ pÉÔwÉhÉqÉç SÉlÉqÉç, xÉirÉqÉç MühPûxrÉ pÉÔwÉhÉqÉç |

´ÉÉå§ÉxrÉ  pÉÔwÉhÉqÉç zÉÉx§ÉqÉç, pÉÑwÉhÉæ: ÌMüqÉç mÉërÉÉåeÉlÉqÉç ||

pÉÉuÉÉjÉï: WûÉjÉ MüÉ pÉÔwÉhÉ SÉlÉ Wæû, MühPû MüÉ xÉirÉ AÉæU MüÉlÉ MüÉ 

pÉÔwÉhÉ zÉÉx§É Wæû, iÉÉå ÌTüU AlrÉ AÉpÉÔwÉhÉÉå MüÐ AÉuÉzrÉMüiÉÉ YrÉÉ 

Wæû? 

pÉÉUiÉÏrÉ xÉÇxM×üÌiÉ qÉåÇ ̀ SÉlÉ' AÉÌSMüÉsÉ xÉå WûÏ qÉWûiuÉmÉÔhÉï kÉÉÍqÉïMü 

xÉÇxMüÉUÉåÇ qÉåÇ AWûqÉ xjÉÉlÉ UZÉiÉÉ Wæû| zÉÉSÏ - ÌuÉuÉÉWû eÉæxÉå 

kÉÉÍqÉïMü xÉÇxMüÉUÉåÇ qÉåÇ ÌmÉiÉÉ MüÐ SØÌ¹ xÉå mÉÑ§ÉÏ Måü ÌuÉuÉÉWû MüÉå 

`MülrÉÉSÉlÉ' MüÐ xÉÇ¥ÉÉ SÏ aÉD| ̀ qÉWûÉpÉÉUiÉ' qÉWûÉMüÉurÉ qÉåÇ MühÉï MüÉå 

`SÉlÉuÉÏU' MüÐ EmÉÉÍkÉ xÉå AsÉÇM×üiÉ ÌMürÉÉ aÉrÉÉ Wæû| GauÉåS qÉåÇ ̀ SÉlÉ' 

MüÉå `xÉirÉ' xÉå eÉÉåÄQûÉ aÉrÉÉ Wæû| AÉÌSMüÉsÉ xÉå WûÏ ÌWÇûSÕ, oÉÉæ®, eÉælÉ 

AÉæU ÍxÉZÉ eÉæxÉå xÉpÉÏ kÉqÉÉåï qÉåÇ ̀ SÉlÉ' MüÉå ESÉUiÉÉ xÉå eÉÉåÄQûÉ aÉrÉÉ 

Wæû AÉæU rÉWûÏÇ ESÉUiÉÉ pÉÉUiÉ qÉåÇ SÉlÉ MüÐ mÉëuÉ×ÍiiÉ qÉåÇ ÌaÉUÉuÉOû MüÉ 

MüÉUhÉ oÉlÉÏ| eÉÃUÏ jÉÉ ÌMü CxÉå `ESÉUiÉÉ' xÉå lÉÉ eÉÉåÄQûMüU 

`MüiÉïurÉ' xÉå eÉÉåÄQûÉ eÉÉiÉÉ| qÉ×irÉÑ Måü oÉÉS eÉÏuÉlÉ LuÉÇ mÉÉUsÉÉæÌMüMü 

ÌuÉµÉÉxÉ eÉæxÉÏ xÉÉqÉÉÎeÉMü qÉÉlrÉiÉÉAÉåÇ lÉå AÇaÉSÉlÉ MüÉå 

WûiÉÉåixÉÉÌWûiÉ ÌMürÉÉ Wæû| sÉåÌMülÉ rÉWû AÉ¶ÉrÉïeÉlÉMü xÉirÉ Wæû ÌMü 

`SÉlÉ' Måü iÉqÉÉqÉ mÉëMüÉU eÉæxÉå pÉÔSÉlÉ, MülrÉÉSlÉ, aÉÉæSÉlÉ, 

xÉqÉrÉSÉlÉ, A³SÉlÉ iÉjÉÉ ÌuÉ±ÉSÉlÉ / ¥ÉÉlÉSÉlÉ AÉÌS MüÐ cÉcÉÉï Måü 

oÉÉuÉeÉÔS `AÇaÉSÉlÉ' MüÐ cÉcÉÉï LåÌiÉWûÉÍxÉMü xÉÉÌWûirÉÉåÇ xÉå sÉaÉpÉaÉ 

lÉSÉUS Wæû|

pÉÉUiÉ qÉåÇ AÇaÉ-mÉëirÉÉUÉåmÉhÉ MüÐ eÉÂUiÉ AÉæU AÇaÉ EmÉsÉokÉ WûÉålÉå 

MüÐ xÉÇZrÉÉ Måü oÉÏcÉ LMü sÉÇoÉÉ AÇiÉUÉsÉ Wæû| ÍxÉTïü pÉÉUiÉ qÉåÇ WûÏ 

mÉëÌiÉuÉwÉï sÉaÉpÉaÉ 5 sÉÉZÉ xÉå AÍkÉMü sÉÉåaÉ AÇaÉ-mÉëirÉÉUÉåmÉhÉ MüÐ 

mÉëiÉÏ¤ÉÉ MüU UWåû WæÇû| AÇaÉSÉlÉ LMü LåxÉÏ mÉëÌ¢ürÉÉ Wæû ÎeÉxÉqÉåÇ ÌMüxÉÏ 

urÉÌ£ü Måü (eÉÏÌuÉiÉ rÉÉ qÉ×iÉ) xuÉxjÉ AÇaÉÉå eÉæxÉå rÉM×üiÉ (Lever), 

MüÉæÌlÉïrÉÉ, aÉÑSåï (kidney) AÉæU ™SrÉ (Heart), TåüTüQåû (Lungs) 

AÉÌS MüÉå ÌMüxÉÏ AlrÉ eÉÂUiÉqÉÇS Måü zÉUÏU qÉåÇ mÉëirÉÉUÉåÌmÉiÉ ÌMürÉÉ 

eÉÉiÉÉ Wæû|

pÉÉUiÉ qÉåÇ AÇaÉSÉlÉ - cÉÑlÉÉæiÉÏ  AÉæU  xÉqÉÉkÉÉlÉ:

 AÇaÉ-mÉëirÉÉUÉåmÉhÉ MüÐ EŠ sÉÉaÉiÉ - pÉÉUiÉ qÉåÇ AÇaÉ-

 mÉëirÉÉUÉåmÉhÉ qÉåÇ AÉlÉå uÉÉsÉÉ ZÉcÉï WûqÉåzÉÉ xÉå ÌlÉqlÉ AÉæU qÉkrÉqÉ 

 uÉaÉï MüÐ mÉWÒÇûcÉ xÉå oÉÉWûU UWûÉ Wæû|

 AxmÉiÉÉsÉÉå qÉåÇ AÉkÉÉËUMü xÉÇUcÉlÉÉ MüÉ ApÉÉuÉ - pÉÉUiÉ Måü 

 AxmÉiÉÉsÉÉå qÉåÇ AÇaÉ-mÉëirÉÉUÉåmÉhÉ Måü ÍsÉL AÉkÉÉËUMü xÉÇUcÉlÉÉ 

 MüÉ bÉÉåU ApÉÉuÉ Wæû| uÉwÉï 2017 Måü LMü AÉÇMüÄQûå Måü AlÉÑxÉÉU, 

 SåzÉ qÉåÇ sÉaÉpÉaÉ 301 AxmÉiÉÉsÉÉå qÉåÇ AÇaÉ-mÉëirÉÉUÉåmÉhÉ MüÐ 

 xÉÑÌuÉkÉÉ Wæû sÉåÌMülÉ ClÉqÉåÇ qÉÉ§É 250 AxmÉiÉÉsÉ WûÏ UÉ·íÏrÉ AÇaÉ 

 AÉæU FiÉMü mÉëirÉÉUÉåmÉhÉ xÉÇaÉPûlÉ (Na�onal Organ & 

 Tissue Transplanta�on organisa�on- NOTTO) Måü 

 xÉÉjÉ mÉÇeÉÏM×üiÉ WæÇû|

 AÇaÉ-mÉëirÉÉUÉåmÉhÉ MüÐ qÉÉÇaÉ AÉæU mÉÔÌiÉï qÉåÇ AÇiÉU - pÉÉUiÉ qÉåÇ 

 AÇaÉSÉlÉ MüUlÉå iÉjÉÉ AÇaÉ-mÉëirÉÉUÉåmÉhÉ Måü eÉÂUiÉqÉÇSÉå Måü oÉÏcÉ 

 LMü sÉqoÉÉ AÇiÉUÉsÉ Wæû| uÉæÍµÉMü xÉÇSpÉï qÉåÇ pÉÉUiÉ MüÐ ÎxjÉÌiÉ 

 CxÉ qÉÉqÉsÉå qÉåÇ oÉWÒûiÉ lÉÏcÉå Wæû| rÉWûÉð mÉëÌiÉ 10 sÉÉZÉ MüÐ AÉoÉÉSÏ 

 mÉU MåüuÉsÉ 0.65 sÉÉåaÉ (2019 Måü AÉÇMüQûÉå Måü AlÉÑxÉÉU) 

 AÇaÉSÉlÉ MüUiÉå WæÇû, eÉoÉÌMü xmÉålÉ qÉåÇ rÉWû AÉÇMüQûÉ 35.1, 

 AqÉåËUMüÉ qÉåÇ 21.9 iÉjÉÉ ÌoÉëOåûlÉ qÉåÇ 15.5 Wæû| rÉ¬ÌmÉ, 2019 qÉåÇ 

 AÇaÉ-mÉëirÉÉUÉåmÉhÉ Måü qÉÉqÉsÉå qÉåÇ xÉÇZrÉÉlÉÑxÉÉU pÉÉUiÉ MüÉ xjÉÉlÉ 

 AqÉåËUMüÉ Måü oÉÉS SÕxÉUÉ UWûÉ Wæû|

pÉÉUiÉ qÉåÇ ̀AÇaÉSÉlÉ' MüÉå oÉRûÉuÉÉ SålÉå qÉåÇ xÉUMüÉU MüÐ pÉÔÍqÉMüÉ: 

 AÇaÉ-mÉëirÉÉUÉåmÉhÉ qÉåÇ aÉsÉiÉ mÉëuÉ×Ì¨É MüÉå ÌlÉrÉÇÌ§ÉiÉ MüUlÉå oÉÉoÉiÉ 

  qÉåÇ `qÉÉlÉuÉ AÇaÉ-mÉëirÉÉUÉåmÉhÉ pÉÉUiÉ xÉUMüÉU ²ÉUÉ uÉwÉï 1994

 AÍkÉÌlÉrÉqÉ, 1994' oÉlÉÉrÉÉ aÉrÉÉ| rÉWû AÍkÉÌlÉrÉqÉ qÉÉlÉuÉ 

 AÇaÉÉå Måü uÉÉÍhÉÎerÉMü mÉërÉÉåaÉ MüÉå mÉëÌiÉoÉÇÍkÉiÉ MüUiÉÉ Wæû iÉjÉÉ 

 xÉÉjÉ WûÏ ÍcÉÌMüixÉMüÐrÉ mÉërÉÉåeÉlÉÉå WåûiÉÑ qÉÉlÉuÉ AÇaÉÉå Måü 

MÑüqÉÉU mÉëåqÉÉ lÉÇS
mÉëoÉÇkÉMü

LxÉ L AÉU LqÉ ÌQÌuÉeÉlÉ 

AÉDoÉÏxÉÏ qÉÉðÌlÉOËUÇaÉ, mÉëkÉÉlÉ MüÉrÉïsÉrÉ

AÇaÉSÉlÉ - SrÉÉsÉÑiÉÉ MüÉ AÇÌiÉqÉ MüÉrÉïAÇaÉSÉlÉ - SrÉÉsÉÑiÉÉ MüÉ AÇÌiÉqÉ MüÉrÉïAÇaÉSÉlÉ - SrÉÉsÉÑiÉÉ MüÉ AÇÌiÉqÉ MüÉrÉïAÇaÉSÉlÉ - SrÉÉsÉÑiÉÉ MüÉ AÇÌiÉqÉ MüÉrÉï

AÉsÉåZÉ
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pÉÉUiÉÏrÉ AÇaÉSÉlÉ ÌSuÉxÉ - mÉëjÉqÉ mÉÑUxMüÉU ÌlÉoÉÇkÉ sÉåZÉlÉ mÉëÌiÉrÉÉåÌaÉiÉÉ



 ÌlÉwMüÉxÉlÉ, pÉÇQûÉUhÉ AÉæU mÉëirÉÉUÉåmÉhÉ MüÉå ÌuÉÌlÉrÉÍqÉiÉ MüUiÉÉ Wæû|

  CxÉ qÉÉlÉuÉ AÇaÉ AÉæU E¨ÉMü mÉëirÉÉUÉåmÉhÉ AÍkÉÌlÉrÉqÉ, 2014:

 AÍkÉÌlÉrÉqÉ ²ÉUÉ AÇaÉSÉlÉ MüÉå xÉUsÉ, xÉWûeÉ AÉæU mÉÉUSzÉÏï 

 oÉlÉÉrÉ aÉrÉÉ iÉjÉÉ AÇaÉ-mÉëirÉÉUÉåmÉhÉ xÉqoÉÇkÉÏ ÌoÉÍpÉ³É ÌlÉrÉqÉÉåÇ MüÐ 

 xÉWûÏ urÉÉZrÉÉ MüÐ aÉrÉÏ|

 AÇaÉSÉlÉ MüÉå oÉRûÉuÉÉ SålÉå WåûiÉÑ pÉÉUiÉ xÉUMüÉU ²ÉUÉ 2019 qÉåÇ  

 sÉÉaÉÔ ÌMürÉÉ aÉrÉÉ iÉjÉÉ `UÉ·íÏrÉ AÇaÉ mÉëirÉÉUÉåmÉhÉ MüÉrÉï¢üqÉ'

 mÉëÌiÉuÉwÉï 3 AaÉxiÉ MüÉå qÉlÉÉrÉÉ eÉÉiÉÉ `UÉ·íÏrÉ AÇaÉSÉlÉ ÌSuÉxÉ'

 Wæû|

   UÉ·íÏrÉ AÇaÉ AÉæU FiÉMü mÉëirÉÉUÉåmÉhÉ xÉÇaÉPûlÉ (NOTTO)

 xuÉÉxjrÉ xÉåuÉÉ ÌlÉSåzÉÉsÉrÉ, xuÉÉxjrÉ AÉæU mÉËUuÉÉU MüsrÉÉhÉ 

 qÉÇ§ÉÉsÉrÉ, pÉÉUiÉ xÉUMüÉU Måü AkÉÏlÉ LMü UÉ·íÏrÉ xÉÇaÉPûlÉ Wæû|

iÉSåi§rlÉ ÍzÉYzÉåS SqqÉ, SÉlqÉ, SrÉÉÍqÉÌiÉ (oÉ×WûSÉUhrÉMü EmÉÌlÉwÉS) 

AjÉÉïiÉ, AcNåû urÉÌ£ü qÉåÇ iÉÏlÉ aÉÑhÉ WûÉålÉå cÉÉÌWûL- SqqÉ, SrÉÉ AÉæU 

SÉlÉ|

AÇaÉSÉlÉ qÉåÇ uÉiÉïqÉÉlÉ xÉqÉrÉ qÉåÇ xÉoÉxÉå cÉÍcÉïiÉ ̀ lÉå§ÉSÉlÉ' Wæ| eÉlÉiÉÉ 

MüÉå rÉWû xÉqÉfÉÉlÉÉ WûÉåaÉÉ ÌMü ElÉMåü qÉ×irÉÑ Måü EmÉUÉÇiÉ lÉå§ÉSÉlÉ xÉå 

ÌMüxÉÏ eÉÂUiÉqÉÇS urÉÌ£ü MüÉå UÉåzÉlÉÏ SÏ eÉÉ xÉMüiÉÏ Wæû, ZÉÉxÉMüU 

rÉÌS ÌMüxÉÏ oÉŠå MüÉå uÉWû AÉÇZÉ sÉaÉÉrÉÏ eÉÉiÉÏ Wæû iÉÉå xÉqÉÉeÉ Måü 

mÉëÌiÉ rÉWû xÉoÉxÉå oÉQûÉ MüiÉïurÉ WûÉåaÉÉ| aÉÑSåï (kidney) AÉæU ™SrÉ 

(Heart), TåüTüÄQåû (Lungs) AÉÌS MüÉ SÉlÉ ÌMüxÉÏ MüÉå eÉÏuÉlÉ Så 

xÉMüiÉÉ Wæû|

AÇaÉSÉlÉ MüÉå SrÉÉsÉÑiÉÉ xÉå lÉÉ eÉÉåQûMüU, MüiÉïurÉ xÉå eÉÉåÄQåû eÉÉlÉå MüÐ 

AÉuÉzrÉMüiÉÉ Wæû| SrÉÉsÉÑiÉÉ LMü mÉëMüÉU xÉå mÉUÉåmÉMüÉU xÉå eÉÑÄQû eÉÉiÉÉ 

Wæû, eÉÉå AÇiÉiÉ: kÉÉÍqÉïMü pÉÉuÉlÉÉ qÉåÇ xÉqÉÉÌWûiÉ Wæû eÉoÉÌMü MüiÉïurÉ 

qÉlÉÑwrÉ ²ÉUÉ ÌMürÉå eÉÉlÉå uÉÉsÉå LMü eÉÂUÏ EmÉMüUhÉ MüÐ AÉåU CÇÌaÉiÉ 

MüUiÉÉ Wæû| urÉÌ£ürÉÉåÇ qÉåÇ CxÉ pÉÉuÉlÉÉ MüÉ ÌuÉMüÉxÉ ÌMürÉÉ eÉÉlÉÉ eÉÂUÏ 

Wæû ÌMü AÇaÉSÉlÉ MüÉå xÉqÉÉeÉ iÉjÉÉ urÉÌ£ü Måü mÉëÌiÉ ÌMüL eÉÉlÉå uÉÉsÉå 

MüiÉïurÉ Måü ÂmÉ qÉåÇ sÉåÇ| qÉ×irÉÑ Måü oÉÉS eÉÏuÉlÉ LuÉÇ mÉÉUsÉÉæÌMüMü 

ÌuÉµÉÉxÉ eÉæxÉÏ xÉÉqÉÉÎeÉMü qÉÉlrÉiÉÉAÉåÇ xÉå ÌlÉmÉOûlÉå qÉåÇ kÉÉÍqÉïMü-

xÉÇaÉPûlÉÉåÇ, aÉæU-xÉUMüÉUÏ xÉÇaÉPûlÉÉåÇ (NGOs) iÉjÉÉ QûÊYOûUÉåÇ MüÐ 

pÉÔÍqÉMüÉ AWûqÉ WûÉå eÉÉiÉÏ Wæû| zÉæ¤ÉÍhÉMü-xÉÇxjÉÉlÉÉåÇ qÉåÇ xÉqÉrÉ-

xÉqÉrÉ mÉU AÇaÉSÉlÉ MüÉå oÉÄRûÉuÉÉ SålÉå WåûiÉÑ MüÉrÉï¢üqÉÉåÇ MüÉ AÉrÉÉåeÉlÉ 

ÌMürÉÉ eÉÉlÉÉ cÉÉÌWûL|

xÉUMüÉUÏ xiÉU mÉU pÉÏ CxÉ oÉÉiÉ MüÉå xÉÑÌlÉÍ¶ÉiÉ ÌMürÉÉ eÉÉlÉÉ cÉÉÌWûL 

ÌMü AÇaÉ-mÉëirÉÉUÉåmÉhÉ MüÐ xÉÑÌuÉkÉÉ xÉqÉÉeÉ Måü MüqÉeÉÉåU uÉaÉÉåïÇ iÉMü 

pÉÏ mÉWÒÇûcÉ xÉMåü| AÇaÉ-mÉëirÉÉUÉåmÉhÉ MüÐ EŠ sÉÉaÉiÉ MüÉå ÌlÉrÉÇÌ§ÉiÉ 

ÌMüL eÉÉlÉå MüÐ AÉuÉzrÉMüiÉÉ Wæû|

eÉUÉ-qÉUhÉ xÉå qÉÑ£ü WûÉå, iÉÔ eÉÏuÉlÉ MüÉå ÌTüU EiÉÉU Så |

`AÇaÉSÉlÉ: qÉWûÉSÉlÉ', CxÉ EÌ£ü MüÉå, iÉÔ xÉÇuÉÉU Så ||

*****

AÉsÉåZÉ
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“The essence of a 
happy life and a 
peaceful society lies 
in one sentence –  
What can I give?”

A.P.J. Abdul Kalam
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Khaman  Dhokla: Khaman  Dhokla: 
The Signature dish of Gujarat The Signature dish of Gujarat 

Khaman  Dhokla: 
The Signature dish of Gujarat 

Alpana Sharma
CSA

Meerut Ganga Nagar Branch

If you are a food enthusiast, and love to try local 
cuisines when you visit new places or even if you like to 
try your hand at new recipes in your kitchen, you may 
have no�ced 'Dhokla' recently emerging as a popular 
dish. So� and moist, sweet, sour and savory on the 
pale�e, Dhokla is now considered as the healthiest 
and tas�est snack of all �mes. Dhokla, made from 
ground len�ls is packed with proteins, skips on using 
much oil, is steamed instead of fried and is a refreshing 
snack to try with the minimum possible effort. If you 
are a healthy food researcher, you may have come 
across brands like Yakult or Ac�mel that offer the 'good 
bacteria' for your gut but foods like Dhokla, Idli/Dosa 
and any food that is fermented contains naturally 
occurring probio�c that help maintain a healthy gut. I 
remember while studying home science in school, we 
had a topic of convalescents, or people who are unable 
to move around and digest their food and Dhokla was 
men�oned in the foods prescribed to such people who 
are bed ridden at all �mes so it is the easiest to digest. 
The roots of Dhokla can be traced back through 
Gujarat's history where a similar dish 'dukkai' is 
documented as early as 1068 in a Jain text while the 
term 'Dhokla' makes its appearance in Gujra� 
Varanaka Samuchaya around AD 1520.

But let me first tell you a bit about Dhokla and 
Khaman! Yes they are two different things. Khaman 
that is nowadays referred to as the 'Khaman Dhokla' or 
'Nylon Dhokla' based on its texture is not the actual 
Dhokla. The tradi�onal Dhokla is made with rice and 
len�l ba�er and le� to ferment overnight and is then 
steamed. But Khaman Dhokla can be made without 
res�ng the ba�er by using our all purpose fruit salt or 
'Eno'. It is made with gram flour en�rely and can be 
prepared instantly. Now, I am sure most of the readers 
must have made Dhokla at some point or may have 
heard its recipe from friends or colleagues. If you are 
someone who is en�rely new to the concept of 
cooking- I invite you to use the Instagram reels or 
YouTube videos to learn the quan�ty of ingredients 
and book published recipe as in this ar�cle I wish to 
just enlist my personal experiences in making Dhokla 
and pit falls and mistakes that can make your Khaman 
Dhokla go hard instead of the so�, moist and spongy 
one.

Now once you are in the kitchen and have the basic 
items like gramflour, salt, fruit salt, oil, water, corn 
flour, bit of sugar and citric acid with you- you can give 
it a try.
 
Tips and Tricks for a no fail Dhokla:

 Always sieve your gram flour. Sieving gets rid of any 
 unwanted things in the flour and also gives the flour 
 the aera�on required to raise the ba�er when 
 fermented.

 Use a grinder to mix- 2 tablespoon of oil, 1 spoon of 
 sugar, salt, 1 spoon corn flour, few crystals of citric 
 acid (fruit salt) and some water. The step too gives it 
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Region Specific feature

 some aera�on. The mixture has to be whisked well 
 (manually or using the mixer grinder) �ll the oil 
 mixes with the water successfully. 

 Using small quan�ty of oil in the ba�er gives 
 moistness and a shine. Never use an oil that has a 
 potent smell to make the mixture as the oil can give 
 an off smell.  If you use a strongly smelling oil just 
 heat it �ll it reaches smoking point and the smell will 
 vanish. Personally I don't use refined oil but you can 
 use that too.

 If for some reason you can't lay your hands on citric 
 acid crystals use lemon juice but increase its 
 quan�ty as we want our Dhokla to be sour and 
 tangy.

 You may have no�ced the use of corn flour in the 
 mixture. This is a �p given to me by an old Gujara� 
 aunty who men�oned that using corn flour (which 
 is a modern addi�on to the recipe) maintains the 
 unique pores created by fermenta�on even a�er 
 you store it. You may have no�ced that if for some 
 reason the Dhokla has to be stored a�er making it- 
 the raised or aerated structure of the dish droops 
 down and it no longer appears spongy. Using corn 
 flour maintains its sponginess and holds the shape.

 A�er whisking the above men�oned ingredients, 
 add the sieved gram flour and adjust to the 
 consistency of a dosa ba�er. A runny ba�er will take 
 longer to cook as the steam will have to be 
 evaporated and a s�ff ba�er will make it harder to 
 mix.

 Fill the �⁄�rd por�on of pressure cooker or steamer 
 with water. Grease the �n/mold with oil or Ghee, 
 pour the ba�er gently in the mold and cook it in 
 medium flame for 20 mins. The fruit salt will enable 
 instant fermenta�on. Do not disturb the ba�er else 
 the Dhokla will fall flat and the whole purpose of 
 using 'eno' (fruit salt)  will be fu�le. 

 To check whether the dhokla is cooked , insert  a 
 knife in the centre of the ba�er to check. If it comes 
 clean it means it is well cooked, if not cook for 
 another 5 mins. Once you remove it from heat- 

 allow it to  cool  for  minimum of 10 minutes. This 
 step is mandatory.

Once it has cooled down, use a knife to cut it into 
pieces and prepare a tempering with mustard seeds, 
sugar, salt and lemon juice to sprinkle on top. 
Desiccated coconut and chopped coriander can also 
be added. Add some extra water to your tempering as 
the fermented Dhokla will soak it up and will become 
even spongier.

Try it with your family, friends and colleagues and let it 
take you to a delicious journey of a sweet, sour and 
savory heaven.

 
P.S.:
 1.  You can try making it sour by using yoghurt but 
  it decreases its shelf life. 
 2. Also fermen�ng the ba�er overnight in a warm 
  place can help you skip on the fruit salt or 
  baking Soda.

*****
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There once lived a stonecu�er who was dissa�sfied 
with his posi�on in life. One day, he passed a wealthy 
merchant's house and saw many fine possessions and 
important visitors. "How powerful that merchant is!" 
thought the stonecu�er. He became envious and 
wished he could be a merchant.

To his astonishment, his wish was granted, and he 
became a merchant, enjoying more luxuries and 
power than he ever had. However, he soon saw a high-
ranking official being carried through the streets, 
admired and respected by all. "How powerful that 
official is!" he thought. "I wish I could be an official."

His wish was granted, and he became an official. He 
was carried through the streets, feared and revered by 
the people. However, one day, he felt the intense heat 
of the sun and realized that the sun was more powerful 
than he. "How powerful the sun is!" he thought. "I 

wish I could be the sun."

His wish was granted, and he became the sun, shining 
down on everyone and everything. But then a cloud 
came and blocked his rays, rendering him powerless. 
"How powerful that cloud is!" he thought. "I wish I 
could be a cloud."

His wish was granted, and he became a cloud, flooding 
fields and villages with rain. But soon, he found himself 
being pushed away by a powerful wind. "How 
powerful that wind is!" he thought. "I wish I could be 
the wind."

His wish was granted, and he became the wind, 
uproo�ng trees and destroying houses. But no ma�er 
how hard he blew, he couldn't move a giant rock. "How 
powerful that rock is!" he thought. "I wish I could be a 
rock."

His wish was granted, and he became a rock, more 
powerful than anything else on earth. But as he stood 
there, he heard the sound of a hammer against the 
rock. He felt himself being broken and realized that it 
was a stonecu�er chiselling away at him.

Moral : Desiring to be something else o�en leads us in 
circles, only to realize that we were powerful and 
unique in our original form. True strength and 
contentment come from accep�ng and apprecia�ng 
who we are.

The StonecutterThe StonecutterThe Stonecutter
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Short Story

Namrita, head of HR at the Mumbai branch of SilverTech 
Solu�ons, was reading headlines of the day on her 
mobile newspaper app when she received an unusual 
email. The subject line was enough to make her put 
everything aside and read the email immediately. 
Subject line said: 'Urgent | Privacy Breach Allega�on 
Against Jagdish'. 

Her heart almost skipped a beat. Jagdish was a senior 
project manager, well-liked and respected by all. This 
was serious. The email was from an intern named Arjun 
Desai. He claimed that Jagdish had publicly disclosed his 
salary and other sensi�ve informa�on during a team 
mee�ng, leaving him humiliated. Namrita knew she had 
to handle this with care, considering both the par�es 
without any par�ality. 

Namrita scheduled a mee�ng with Arjun right in the 
next hour. She sat in her modest office, decorated with 
mo�va�onal posters and HR compliance charts and 
prepared herself for the upcoming conversa�on which 
was definitely going to be difficult. When it was �me, 
Arjun entered the office looking upset. He was visibly 
nervous and seemed as if he was struggling with mixed 
thoughts. Namrita offered him a glass of water and 
began gently. 

"Arjun, thank you for coming in. Please be at peace and 
trust me that this conversa�on will be confiden�al. This 
is a safe space, and anything you say will be taken 
seriously. Can you tell me what happened?" She said.

Arjun took a deep breath and started narra�ng the 
incident. “Last Thursday, Jagdish sir was discussing 
performance metrics with all the team members. This 
mee�ng was going one-to-one. When I went into his 
cabin, I saw Rakesh sir was also si�ng there. Out of 
nowhere, he men�oned my salary and some personal 
details about my background. I felt really embarrassed. 

I didn't know what to do. In the same evening, while 
going towards the water-cooler, I saw Milind and 
Shubham laughing about something. I have a strong 
feeling that they were talking about me. I have become 
a topic of gossip for the en�re team!” He said and looked 
down with moist eyes.

Namrita listened to everything carefully. She needed 
more informa�on before taking any ac�on.

“Thank you for sharing this with me, Arjun. We'll look 
into this ma�er thoroughly. If there's anything you need 
in the mean�me, please let me know.” She gave him 
strength.

Namrita next called Jagdish into her office. Jagdish, in 
his mid-40s, with a warm smile and a reputa�on walked 
in so�ly. He didn't seem to have much idea but looked 
composed. 

“Arjun Desai has made a serious allega�on against you. 
He claims you disclosed his salary and personal 
informa�on during a mee�ng where a third person was 
also present.” She told him.

Jagdish's face fell. "That's absolutely not true, Namrita. I 
would never do such a thing. This must be some kind of 
misunderstanding!”, he said.

"Jagdish, I need you to be honest with me. If there's any 
truth to this, it's be�er to accept now. If you're innocent, 
we will do everything in our power to clear your name. 
Do you even realise how these things draw eyes on 
social media? It can tarnish this company's reputa�on. 
Can you think of any reason why Arjun would make such 
an accusa�on?" She asked.

Jagdish shook his head. "No, I can't. I've always been 
professional with him. This is completely out of the 
blue."

HRSTT0084 : Case of Privacy BreachHRSTT0084 : Case of Privacy BreachHRSTT0084 : Case of Privacy Breach

Rochak Dixit
Manager

Merchant Management Sec�on
Bengaluru, HO

55´ÉårÉxÉ  -   eÉÔlÉ 2024 - eÉÑsÉÉD 2024 | 295 Shreyas   June 2024 - July 2024 | 295 -



Short Story

Namrita decided to dig deeper. She started interviewing 
other members of Jagdish's team. Some employees 
men�oned that Jagdish had always been respec�ul and 
professional, while others hinted that he goes a bit far 
some�mes during mee�ngs. Although the most 
important person of the story, Rakesh, confirmed that 
Jagdish had passed personal comments against him 
during the mee�ng and the thing about disclosing 
sensi�ve informa�on was also true. 

As Namrita was piecing together everything, she 
decided to check Jagdish's and Arjun's communica�on 
history and review their interac�ons captured by office 
security cameras. The conversa�ons between Arjun and 
Jagdish looked normal but she saw Rakesh and Arjun 
having discussions o�en in secluded corners of the 
office. Rakesh Sharma was another senior employee 
who had been trying for the same promo�on that 
Jagdish had received recently. Namrita decided to bring 
Rakesh in for ques�oning again.

Namrita met with Rakesh in her office. "Is there 
anything you could tell me about the situa�on between 
Jagdish and Arjun?”

Rakesh looked uneasy. "I think we've already talked 
about this!” He spoke.

Namrita had a version of the en�re incident in her head 
but she had to take that out of the culprit. She made a 
stone face and took her chances. “Rakesh, I always knew 
you were upset because of that promo�on but I never 
thought you'd go this far. Did you not instruct Arjun to 
make false allega�ons against Jagdish to tarnish his 
reputa�on?" She asked.

"I was upset about the promo�on, true that. Do you 
really think I'd do this? Definitely not!” He said 
confidently.

“I have Arjun's confession already. I know everything 
and want to save you from this mess. Just tell me what 
took you to this extent?” She hit an arrow in the dark 
and she got lucky.

“It was never my plan. Arjun came to me and said he was 
really upset with Jagdish recently. I advised him to file a 
complaint, just that.” Rakesh told her.

Namrita called Arjun immediately and pressured him to 
confess.

“I keep on working but Jagdish sir is never happy. Rakesh 
sir told me that nobody will take any ac�on on my 
complaint un�l I had something strong against him. He 
only gave me ideas about what I could do. It was not me 
mam, why will I do it?” Arjun said.

“What nonsense! Did I tell you to put a false allega�on 
on him?” Rakesh shouted.

“Yes sir! I didn't know you were trying to solve your 
issues using me.” Arjun answered back.

“Quiet! Quiet both of you!” Namrita screamed and 
stood up in anger.

There was silence in the room for some �me.

“Arjun, you should have come to me. This has serious 
consequences for everyone involved. If someone on the 
floor would advise you to jump off a cliff, would you?” 
Namrita said in disappointment. Arjun apologized and 
was genuinely feeling guilty. Namrita warned him and 
asked him to leave the room.

 “Is this advice you should give when a junior 
approaches you?” She asked Rakesh.

Rakesh tried to escape through the conversa�on but 
Namrita was an expert. She explained to him about the 
consequences if she would raise this to the higher 
management. Rakesh was expec�ng a short term 
suspension or a loss-of-pay leave but Namrita knew that 
would make the work suffer. Giving it a thought, she 
gave the responsibility of developing the next quarter's 
HR training modules including topics like mentoring and 
integrity to Rakesh. She also said that he will need to 
take the necessary approvals from Jagdish.

She advised Jagdish separately to be so�er, specially 
towards the new-joiners and interns. 'Apprecia�on 
mo�vates excep�onally!' .

Namrita too learned a valuable lesson about the darker 
side of corporate poli�cs. She implemented stricter 
policies and training to ensure such incidents could be 
detected and prevented earlier. 

She knew that the world of HR had challenges and 
unexpected twists, but she felt more prepared than 
ever to face them. HR had always been her dream job!

*****
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aÉëÉWûMü WûÏ ÌMüxÉÏ pÉÏ oÉæÇMü MüÉ Wæû, AÉkÉÉU

zÉÉZÉÉ qÉåÇ aÉëÉWûMüÉåÇ MüÐ pÉÏÄQû WæÇû AmÉÉU 

WûqÉåÇ UZÉlÉÉ Wæû aÉëÉWûMüÉåÇ MüÐ WûU xÉÑZÉ-xÉÑÌuÉkÉÉ MüÉ krÉÉlÉ,

YrÉÉåÇÌMü WûqÉÉUÉ oÉæÇMü Wæû, aÉëÉWûMü xÉåuÉÉ mÉëkÉÉlÉ||

ÌSlÉ pÉU aÉëÉWûMü xÉÇiÉÑÌ¹ MüÐ qÉÉUÉ-qÉÉUÏ qÉåÇ 

WûU mÉsÉ UWûiÉå WæÇû WûqÉ ExÉMüÐ WûÏ iÉærÉÉUÏ qÉåÇ

YrÉÉåÇÌMü UZÉlÉÉ Wæû WûqÉåÇ AmÉlÉå WûU aÉëÉWûMü MüÉ xÉqqÉÉlÉ

aÉëÉWûMü xÉåuÉÉ xÉå WûÏ WûqÉÉUÉ oÉæÇMü oÉlÉiÉÉ Wæû qÉWûÉlÉ||

AcNûÏ aÉëÉWûMü xÉåuÉÉ xÉå WûÉåiÉÉ Wæû aÉëÉWûMü xÉqÉ×® 

xÉqÉ×® aÉëÉWûMü xÉå ÍqÉsÉiÉÉ Wæû WûqÉåÇ RåûU xÉÉUÉ mrÉÉU

AÉæU ElÉMåü mrÉÉU xÉå WûÏ oÉÄRûiÉÉ Wæû WûqÉÉUÉ MüÉUÉåoÉÉU

oÉÄRûiÉå MüÉUÉåoÉÉU xÉå xÉqÉ×® WûÉåiÉÉ Wæû WûqÉÉUÉ bÉU xÉÇxÉÉU||

CxÉÏ oÉåWûiÉU aÉëÉWûMü xÉåuÉÉ MüÐ AÉmÉÉ-kÉÉmÉÏ qÉåÇ

aÉëÉWûMü MüÉå oÉåWûiÉUÏlÉ EimÉÉS uÉ xÉåuÉÉLÇ SålÉå MüÐ iÉærÉÉUÏ qÉåÇ

WûqÉ MüD oÉÉU lÉWûÏÇ UZÉ mÉÉiÉå AmÉlÉÏ WûÏ xÉÑÌuÉkÉÉAÉåÇ MüÉ krÉÉlÉ 

LåxÉå qÉåÇ qÉÉlÉuÉ xÉÇxÉÉkÉlÉ WûÏ UZÉiÉÉ Wæû WûqÉÉUÉ qÉÉlÉ AÉæU xÉqqÉÉlÉ|

cÉÉWåû uÉåiÉlÉ-pÉiiÉÉåÇ MüÐ WûÉå oÉÉiÉ rÉÉ ÌTüU mÉËUuÉÉU MüÐ eÉÃUiÉÉåÇ MüÐ cÉÉWû

bÉU Måü MüÉqÉ Måü ÍsÉL WûÉå rÉÉ AmÉlÉÏ ZÉÑÍzÉrÉÉåÇ Måü ÍsÉL WûÉå NÒûÌ�ûrÉÉåÇ MüÐ cÉÉWûiÉ

qÉÉlÉuÉ xÉÇxÉÉkÉlÉ WûÏ Wæû eÉÉå WûqÉÉUÏ NÒûÌ�ûrÉÉåÇ MüÉ MüUiÉÉ mÉëoÉÇkÉlÉ 

xÉÉjÉ UWû MüU MüD oÉÉU ÌSsÉÉiÉÉ Wæû WûqÉåÇ MüD mÉUåzÉÉÌlÉrÉÉåÇ xÉå UÉWûiÉ|  

qÉÉlÉuÉ xÉÇxÉÉkÉlÉ  xÉÇxjÉÉ Måü MüqÉïcÉÉËUrÉÉåÇ MüÉ Wæû AÉkÉÉU 

eÉÉå WûU mÉËUÎxjÉÌiÉ qÉåÇ WûqÉÉUÏ eÉÃUiÉÉåÇ MüÉ UZÉiÉÉ Wæû ZrÉÉsÉ 

oÉæÇMü xÉÇcÉÉsÉlÉ MüÐ WûÉåÄQû qÉåÇ WûÉå eÉÉiÉÏ Wæû WûqÉxÉå MüWûÏ cÉÔMü

qÉÉlÉuÉ xÉÇxÉÉkÉlÉ WûÏ xÉÇpÉÉsÉiÉÉ Wæû WûqÉÉUå MüsrÉÉhÉ MüÐ QûÉåU ||

ÎeÉxÉ mÉëMüÉU WûqÉ UZÉiÉå WæÇû aÉëÉWûMü MüÐ xÉÑZÉ xÉqÉ×Î® MüÉ krÉÉlÉ

ExÉÏ mÉëMüÉU xÉÇxjÉÉ qÉåÇ qÉÉlÉuÉ xÉÇxÉÉkÉlÉ  oÉlÉMüU UWûiÉÉ Wæû WûqÉÉUÏ RûÉsÉ

ÌoÉlÉÉ pÉåSpÉÉuÉ Måü WûqÉÉUÏ xÉÑÌuÉkÉÉAÉåÇ MüÉ UZÉiÉÉ ZrÉÉsÉ

CxÉÏ oÉÇkÉÏ QûÉåU xÉå WûqÉÉUÏ xÉÇxjÉÉ oÉlÉiÉÏ Wæû qÉWûÉlÉ||

qÉÉålÉÉÌsÉxÉÉ mÉÇuÉÉU
aÉëÉWMü xÉåuÉÉ xÉWrÉÉåaÉÏ

eÉÉåkÉmÉÑU mÉÉsÉ UÉåQ, LsÉAÉDxÉÏ xÉÏL

xÉoÉMüÉ mÉëoÉÇkÉlÉ, qÉÉlÉuÉ xÉÇxÉÉkÉlÉxÉoÉMüÉ mÉëoÉÇkÉlÉ, qÉÉlÉuÉ xÉÇxÉÉkÉlÉxÉoÉMüÉ mÉëoÉÇkÉlÉ, qÉÉlÉuÉ xÉÇxÉÉkÉlÉxÉoÉMüÉ mÉëoÉÇkÉlÉ, qÉÉlÉuÉ xÉÇxÉÉkÉlÉ

MüÌuÉiÉÉ
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Defying the DestinyDefying the DestinyDefying the Destiny

“Water, water! All the �me water! This boy will surely 
drown in water one day! Let me put an end to your binge-
watching of this scuba diving expedi�on and your water 
mania Guddu.” My mother stretched her hand to pick up 
the remote control from the table and switched off the 
TV in a fit of rage. 

“Mamma, please, please let me watch it. It's about to 
end. I love scuba diving. It's on my bucket list.” I pleaded 
with my unyielding mother. 

The irresis�ble charm of water has always drawn me 
towards it. But what if des�ny has something else in store 
for me? This revela�on struck me as I chanced upon my 
horoscope, cra�ed by the esteemed astrologer Shastri ji. 
It men�oned that I had a fatal fear of water. This 
apocalyp�c warning had a profound effect on my psyche. 
I felt like an ar�st who desired to paint his life's canvas but 
had been deprived of the essen�al shade of warm blue, 
necessary for depic�ng the vibrant hues of joy, or the 
murky blue that expresses the solemn tones of sorrow. I 
felt that my life was incomplete without it.

In 2010, amidst the bustling corridors of our bank, a 
beacon of opportunity illuminated my path. With the 
promo�on came my transfer orders for Jalandhar from 
Lucknow. Hardly had the dust of transfer se�led when a 

great opportunity arose: the chance to compete in a 
contest aimed at boos�ng the insurance business, with a 
dream come true announcement – being a one-week 
sojourn across exo�c landscapes aboard a luxurious 
cruise liner was announced.  I always cherished a desire 
to travel abroad, but this opportunity to visit overseas 
that too on a cruise was an icing on the cake. I decided to 
take a shot at it and girded up my loins.
 
As the awaited day of reckoning arrived, the coveted 
benchmark was met.  My heart  swel led with 
uncontainable joy. The cherished dream had come true. 
Amidst the laughter and cheers, glasses clinked and 
spirits soared. However, in the center of this jubilant 
uproar, an announcement by my overseeing execu�ve 
pricked the balloon of my excitement.
 
With a tone of lament, the execu�ve said, “Tandon, I told 
you to keep a cushion of some addi�onal business. You 
have missed the target by a mere ₹25,000/- only.
 
Have I missed the boat! My countenance bore the looks 
of a murderer, whose clemency applica�on had been 
rejected by the President of India.
 
Just as I was contempla�ng on how to resolve the crises,  
Mr. Surjeet Singh from Sarpanch's village turned up. 

"Shat Sri Akaal, Tandon Sahab," Sukhdev Singh said 
boisterously.

“Shat Sri Akaal. Sarpanch ji.”

'What happened? You seem to be a bit downcast.” he 
asked in a sympathe�c tone.

'Sukhdev ji, I'm in deep trouble. Do you know Surjeet 
from our village? He just cancelled his ₹25,000/- life 
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insurance policy. It's meddling with my branch's 
business.

“Tandon ji, kaisi baat kartey ho, abhi lo.”
 
Sukhdev Singh dialled and called Surjeet Singh.

'Surjeet why you are troubling manager Sahab? He 
always helps. So, when he requires some support, it 
becomes our duty to reciprocate.’

"I was afraid I can't manage the premiums of my Life 
Insurance Policy. I wanted to cancel it to avoid losing 
what I've paid," said Surjeet. 

"Why didn't you talk to me earlier? I could have helped 
you understand your op�ons." I spoke.

"It was difficult to say no to you. But I knew I might 
struggle with future payments, so I thought it's be�er to 
cancel”, said Surjeet.

"Surjeet, if you've paid three premiums and choose to 
stop, a�er 5 years, you'll get your money back with 
interest," I advised politely.

Surjeet: "Okay, I'll con�nue the policy. Here's the 
cancella�on le�er.”
 
I was overjoyed to achieve the target lost and to have 
won again.

A few months later we were at Changi Airport, Singapore. 
From there we were taken aboard a 16 decks high luxury 
cruise liner.

It headed for Malaysia on its way to Thailand then back to 
Singapore.
  
The waves surged and crashed against its hull, rocking us 
with the unsteady rhythm like a pendulum swinging 
between tranquility and chaos.

In the evening, we were on the top deck for a lively music 
gathering. Suddenly, a splash caught everyone's 
a�en�on as a group gathered at the diving board. Most 
of my colleagues joined them. As I sipped my mojito 
alone, sadness engulfed me as colleagues dived into the 

pool, but an astrologer's prophecy stopped me from 
joining. I resolved to learn to swim, come what may. 

A�er reloca�ng to Chandigarh, I handled loans at my 
branch. A Sukhna Club official requested a car loan. 
Discovering my interest in sports, he helped me obtain 
the club membership and introduced me to a swimming 
coach.

On my first day at the pool, the coach told me to jump 
into the deep end. I hesitated but eventually did so. I 
struggled to breathe and panicked. Ins�nc�vely, I clung 
to the coach's body like a baby monkey to its mother. He 
gave me a hateful look.

The next day, I began training with boys as young as my 
son. I struggled to swim confidently. Thoughts of 
drowning rankled me; whenever they surfaced, my 
limbs' movements would freeze, causing me to stand 
upright in the swimming pool.

 As the days stretched into nearly a month, my struggles 
persisted. Even our coach seemed exhausted with his 
efforts. The weight of self-imposed shame grew too 
overbearing, forcing me to throw in the towel.

I had forgo�en how to swim un�l one day. I went to the 
Shivalik View Hotel, Chandigarh for a family dinner. 
There, I stumbled upon a magnificent swimming pool 
nestled within its confines. The assurance of learning to 
swim within one or two months sparked a renewed sense 
of op�mism. I found myself swimming comfortably and 
had gained enough proficiency to navigate the waters on 
my own.

On my 25th marriage anniversary, my family planned a 
week's vaca�on to Andaman and Nicobar Island. A day 
before my 25th marriage anniversary I was at a resort in 
Havelock Island.

Just outside its entrance, a display board caught my 
a�en�on, which displayed 'A scuba Diving Point'. I 
stopped to enter the office.
 
Since childhood I have always been watching scuba 
diving videos and it was even in my bucket-list, I didn't 
have to think twice to book a slot for the following day!
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“We'll arrange it early. Morning's best for diving," the 
trainer assured.

My wife was unware of this �ll next morning. As the dawn 
broke, my wife wished me on our wedding anniversary. 
"Happy anniversary," I responded so�ly. My voice was 
overshadowed by the sound of the doorbell. I gestured 
towards the door and moved to answer it. 

'Hello sir, Good Morning. Are you ready for the scuba 
diving session? My trainer Lavanya said in her chirpy 
voice.
 
'Who is going for scuba diving?' My bewildered wife 
inquired.

'Ma'am, I will be there with sir, it's just a ma�er of 35 
minutes underwater in a 16-meter-deep ocean,' said 
Lavanya casually. 
 
"Hanh, just 16 meters, and only 35 minutes." I nodded, 
forcing a fake smile, trying to impress upon her that it was 
just a stroll in the park.

"What! 16 meters, i.e., around 53 feet? In two minutes, 
someone could drown and die if they can't swim 
properly. Have you lost your mind?" my wife asked, her 
voice quivering with disbelief and fear. 

'Ma'am, I've guided many people who can't swim. They 
simply walk on the seabed. It's quite safe," Lavanya 
reassured, trying to calm my wife's nerves.

'Yeah, Janu it's very, very simple.' I forced a smile.

"Please, just be quiet. How could you choose our 
wedding anniversary for this reckless endeavour?" my 
wife scolded.

Though I comforted her, in the recesses of my mind, a 
nagging ques�on persisted,' Will I earn the dubious 
dis�nc�on of having my marriage and death anniversary 
date coinciding?'  I was dancing with the Devil.

Finally, I convinced my wife and I was ready for my 
adventure! On reaching the boat, we dri�ed a short 

distance from shore. I posi�oned myself at the boat's 
edge, With my back to the water, I rolled over to plunge 
into the ocean.

"I broke through the water's surface and descended into 
the ocean's depths. I embarked on a journey akin to 
Alice's journey, falling down the rabbit hole when I 
landed so�ly on the seabed below, I whispered, 
mesmerized by the sight of water stretching in all 
direc�ons. The Sunlight penetrated the depths, cas�ng 
beams that danced among the moss-covered rocks 
below. Amidst this underwater oasis, I was cap�vated by 
the array of marine life—finger and brain corals swayed 
gently, while sea urchins and starfish nestled in rocky 
crevices. Shoals of Parro�ish and Zebrafish moved in 
perfect harmony. 'How beau�ful is the new pale�e!' I 
exclaimed. In this tranquil underwater world, free from 
the noise of engines and pollu�on, I felt a sense of peace 
and serenity wash over me. I yearned to capture this 
moment, wishing I could preserve a slice of the vast 
underwater landscape to reminisce about the moments.
Lavanya made a thumbs-up gesture. I reciprocated not 
thinking that it was not my well-being that she was 
inquiring, but was pulling the curtains on the brief but 
successful 35-minute spectacle of nature that I 
witnessed. My supers��on had almost given away this 
privilege. I had taken cudgels with my des�ny and defied 
it.
 
I raised both my hands bowed in reverence and 
surrendered to the vast blue ocean that lay before me. It 
was a source of my enlightenment, within no �me, my 
head emerged. The harsh sun's rays blinked my eyes. 
When I opened them, I saw the sun had gone up in the 
sky. The crashing waves had erased my old footprints on 
the shore. An overwhelming feeling became too 
overbearing.
 
I had le� behind the shackles of supers��on that had 
held me back for so long, and I had surrendered to it, 
thinking it was etched in stone. I felt the warmth of the 
sand under my feet and realized that I had stepped onto 
the fresh sand. My feet were leaving the trail of my new 
footprints as I walked into my old world, ready to 
embrace it, now with all colours in my pale�e.

*****
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xOæûcrÉÔ BTü rÉÔÌlÉOûÏxOæûcrÉÔ BTü rÉÔÌlÉOûÏxOæûcrÉÔ BTü rÉÔÌlÉOûÏxOæûcrÉÔ BTü rÉÔÌlÉOûÏ

CxÉ xÉÉsÉ qÉåUÏ mÉÉåÎxOÇûaÉ xÉÔUiÉ (aÉÑeÉUÉiÉ) qÉåÇ WÒûD| qÉæÇlÉå xÉÔUiÉ Måü 

lÉeÉSÏMü SÒÌlÉrÉÉ MüÐ xÉoÉxÉå FÇcÉÏ qÉÔÌiÉï xOæûcrÉÔ BTü rÉÔÌlÉOûÏ Måü 

oÉÉUå qÉåÇ oÉWÒûiÉ xÉÑlÉ UZÉÉ jÉÉ| qÉæÇ SÒÌlÉrÉÉ MüÐ xÉoÉxÉå FÇcÉÏ qÉÔÌiÉï 

SåZÉlÉÉ cÉÉWûiÉÉ jÉÉ| qÉæÇlÉå  AÉæU qÉåUå mÉËUuÉÉU lÉå xÉmiÉÉWûÉÇiÉ qÉåÇ xOæûcrÉÔ  

BTü rÉÔÌlÉOûÏ SåZÉlÉå MüÉ msÉÉlÉ oÉlÉÉrÉÉ| xÉÔUiÉ xÉå MüUÏoÉ 160 

ÌMüsÉÉåqÉÏOûU SÕU MåüuÉÌÄQûrÉÉ lÉÉqÉMü xjÉÉlÉ mÉU rÉWû mÉÄQûiÉÉ Wæû| WûqÉ 

AmÉlÉÏ MüÉU xÉå zÉÌlÉuÉÉU MüÉå xÉÑoÉWû 7 oÉeÉå cÉsÉ mÉÄQåû| rÉWû rÉÉ§ÉÉ 

oÉWÒûiÉ AxqÉlÉUhÉÏrÉ jÉÏ| WûqÉ MüUÏoÉ 3 bÉÇOåû qÉåÇ xOæûcrÉÔ BTü rÉÔÌlÉOûÏ 

Måü xÉÉqÉlÉå jÉå| 597 TüÐOû rÉÉ 182 qÉÏOûU FÇcÉÏ xOæûcrÉÔ BTü 

rÉÔÌlÉOûÏ Måü xÉÉqÉlÉå ZÉÄQåû WûÉåMüU qÉåUå UÉåÇaÉOåû ZÉÄQåû WûÉåMüU aÉL| rÉWû 

SØzrÉ oÉWÒûiÉ AÌuÉµÉlÉÏrÉ jÉÉ|

xÉÇÍ¤ÉmiÉ CÌiÉWûÉxÉ : rÉWû mÉëÌiÉqÉÉ pÉÉUiÉ Måü sÉÉæWû mÉÑÂwÉ xÉUSÉU 

uÉssÉpÉpÉÉD mÉOåûsÉ MüÐ rÉÉS qÉåÇ oÉlÉÉD aÉD Wæû, eÉÉå xuÉiÉÇ§É pÉÉUiÉ Måü 

mÉWûsÉå aÉ×Wû qÉÇ§ÉÏ jÉå| uÉå SåzÉ MüÐ xÉpÉÏ 562 ËUrÉÉxÉiÉÉåÇ MüÉå LMüeÉÑOû 

MüUMåü pÉÉUiÉ aÉhÉUÉerÉ oÉlÉÉlÉå Måü ÍsÉL ÎeÉqqÉåSÉU jÉå| pÉÉUiÉ Måü 

xÉÇxjÉÉmÉMüÉåÇ qÉåÇ xÉå LMü AÉæU SåzÉ Måü mÉWûsÉå EmÉ mÉëkÉÉlÉqÉÇ§ÉÏ xÉUSÉU 

uÉssÉpÉpÉÉD mÉOåûsÉ MüÉå xÉqÉÌmÉïiÉ, xOæûcrÉÔ BTü rÉÔÌlÉOûÏ, uÉQûÉåSUÉ 

xÉå sÉaÉpÉaÉ 100 ÌMüsÉÉåqÉÏOûU SÍ¤ÉhÉ-mÉÔuÉï qÉåÇ MåüuÉÌÄQûrÉÉ MüÊsÉÉålÉÏ 

qÉåÇ xÉUSÉU xÉUÉåuÉU oÉÉÇkÉ Måü xÉÉqÉlÉå lÉqÉïSÉ mÉU xÉÉkÉÑ oÉåOû ²ÏmÉ Måü 

FmÉU rÉWû FÇcÉÏ mÉëÌiÉqÉÉ xjÉÉÌmÉiÉ Wæû| mÉëkÉÉlÉqÉÇ§ÉÏ lÉUåÇSì qÉÉåSÏ lÉå 

182 qÉÏOûU SÒÌlÉrÉÉ MüÐ xÉoÉxÉå FÇcÉÏ mÉëÌiÉqÉÉ MüÉ AlÉÉuÉUhÉ ÌMürÉÉ, 

ÎeÉxÉlÉå cÉÏlÉ Måü ÎxmÉëÇaÉ OåÇûmÉsÉ oÉÑ® MüÐ 153 qÉÏOûU FÇcÉÏ mÉëÌiÉqÉÉ 

MüÉå mÉÏNåû NûÉåÄQû ÌSrÉÉ| CxÉ mÉëÌiÉqÉÉ MüÉ E«ÉOûlÉ xÉUSÉU uÉssÉpÉpÉÉD 

mÉOåûsÉ MüÐ xqÉ×ÌiÉ qÉåÇ ÌSlÉÉÇMü 31 AYOÕûoÉU 2018 MüÉå ÌMürÉÉ aÉrÉÉ| 

182 qÉÏOûU (sÉaÉpÉaÉ 600 TüÐOû) FÇcÉÏ rÉWû mÉëÌiÉqÉÉ xuÉiÉÇ§É pÉÉUiÉ 

Måü ÌlÉqÉÉïiÉÉ xÉUSÉU uÉssÉpÉpÉÉD mÉOåûsÉ MüÉå xÉqÉÌmÉïiÉ Wæû| rÉWû 

ÌuÉzÉÉsÉ xqÉÉUMü lÉqÉïSÉ lÉSÏ Måü iÉOû mÉU ÎxjÉiÉ Wæû, rÉWû mÉëÌiÉqÉÉ 

sÉÉåMü MüsrÉÉhÉ MüÉå WûqÉåzÉÉ xÉå xÉuÉÉåïmÉËU UZÉlÉå uÉÉsÉå qÉWûÉlÉ lÉåiÉÉ 

´ÉÏ xÉUSÉU uÉssÉpÉpÉÉD mÉOåûsÉ MüÉå mÉÔUå pÉÉUiÉ SåzÉ MüÐ AÉåU xÉå 

AÌmÉïiÉ LMü ´É®ÉÇeÉsÉÏ Wæû| rÉWû xÉÉkÉÑ oÉåOû mÉWûÉÄQûÏ mÉU ÎxjÉiÉ Wæû, 

eÉÉå 300 qÉÏOûU Måü mÉÑsÉ xÉå eÉÑÄQûÉ WÒûAÉ Wæû, eÉÉå qÉÑZrÉ pÉÔÍqÉ xÉå 

mÉëÌiÉqÉÉ iÉMü mÉWÒðûcÉ mÉëSÉlÉ MüUiÉÉ Wæû| xOæûcrÉÔ BTü rÉÔÌlÉOûÏ MüÉå qÉÉåOåû 

iÉÉæU mÉU 5 ¤Éå§ÉÉåÇ qÉåÇ ÌuÉpÉÉÎeÉiÉ ÌMürÉÉ aÉrÉÉ Wæû, ÎeÉlÉqÉåÇ xÉå 3 AÉqÉ 

eÉlÉiÉÉ Måü ÍsÉL xÉÑsÉpÉ WæÇû| ClÉ ¤Éå§ÉÉåÇ qÉåÇ LMü xqÉÉUMü E±ÉlÉ AÉæU 

xÉÇaÉëWûÉsÉrÉ, LMü mÉëSzÉïlÉÏ ¤Éå§É AÉæU LMü SåZÉlÉå uÉÉsÉÏ aÉæsÉUÏ 

zÉÉÍqÉsÉ Wæû, ÎeÉxÉqÉåÇ LMü oÉÉU qÉåÇ 200 AÉaÉÇiÉÑMü AÉ xÉMüiÉå WæÇû| 

153 qÉÏOûU MüÐ FÆcÉÉD mÉU ÎxjÉiÉ, rÉWû SåZÉlÉå uÉÉsÉÏ aÉæsÉUÏ 

xÉUSÉU xÉUÉåuÉU oÉÉÇkÉ, ExÉMåü eÉsÉÉzÉrÉ AÉæU xÉiÉmÉÑÄQûÉ LuÉÇ ÌuÉÇkrÉ 

mÉuÉïiÉ ́ É×ÇZÉsÉÉAÉåÇ MüÉ zÉÉlÉSÉU SØzrÉ mÉëxiÉÑiÉ MüUiÉÏ Wæû|

AlrÉ SÉå ¤Éå§É UZÉUZÉÉuÉ ¤Éå§É WæÇû| ÌuÉzÉÉsÉ mÉëÌiÉqÉÉ Måü ÍxÉU AÉæU 

MÇükÉÉåÇ mÉU LMü AÉaÉÉqÉÏ ¤Éå§É WæÇû, eÉÉå AÉqÉ eÉlÉiÉÉ Måü ÍsÉL 

mÉëÌiÉoÉÇÍkÉiÉ WæÇû|

xÉÇaÉëWûÉsÉrÉ : xOæûcrÉÔ BTü rÉÔÌlÉOûÏ Måü lÉÏcÉå pÉÉUiÉ Måü sÉÉæWû mÉÑÂwÉ 

xÉUSÉU uÉssÉpÉpÉÉD mÉOåûsÉ MüÉå xÉqÉÌmÉïiÉ LMü AÉMüwÉïMü xÉÇaÉëWûÉsÉrÉ 

kÉÏUeÉ eÉÑlÉåeÉÉ 
AÌkÉMüÉUÏ

xÉÔUiÉ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ
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Wæû| 4000 uÉaÉï qÉÏOûU qÉåÇ TæüsÉÉ rÉWû xÉÇaÉëWûÉsÉrÉ CÇOûUåÎYOûuÉ 

mÉëSzÉïlÉÉåÇ AÉæU qÉsOûÏqÉÏÌQûrÉÉ ÌQûxmsÉå Måü qÉÉkrÉqÉ xÉå mÉOåûsÉ MüÐ 

qÉWûiuÉmÉÔhÉï rÉÉ§ÉÉ MüÉå eÉÏuÉÇiÉ MüUiÉÉ Wæû| aÉæsÉUÏ qÉåÇ mÉOåûsÉ Måü eÉÏuÉlÉ 

xÉå eÉÑÄQûÏ MüsÉÉM×üÌiÉrÉÉð, ElÉMåü ²ÉUÉ WûxiÉÉ¤ÉËUiÉ SxiÉÉuÉåÄeÉ AÉæU 

pÉÉUiÉ Måü xuÉiÉÇ§ÉiÉÉ xÉÇaÉëÉqÉ qÉåÇ ElÉMüÐ pÉÔÍqÉMüÉ MüÉå SzÉÉïiÉÏ iÉxuÉÏUåÇ 

zÉÉÍqÉsÉ WæÇû| AÍpÉlÉuÉ ÌQûÄeÉÉClÉ qÉåÇ 3D qÉÊQûsÉ, sÉbÉÑ ÌÄTüsqÉåÇ, 

CÇOûUæÎYOûuÉ x¢üÏlÉ AÉæU oÉWÒûiÉ MÑüNû zÉÉÍqÉsÉ Wæû, eÉÉå AÉaÉÇiÉÑMüÉåÇ MüÉå 

lÉåiÉÉ MüÐ EssÉåZÉlÉÏrÉ ÌuÉUÉxÉiÉ xÉå eÉÉåÄQûiÉÉ Wæû| xÉÇaÉëWûÉsÉrÉ qÉåÇ 

aÉÑeÉUÉiÉ MüÐ AÉÌSuÉÉxÉÏ ÌuÉUÉxÉiÉ Måü xÉÉjÉ-xÉÉjÉ ¤Éå§É MüÐ eÉæuÉ 

ÌuÉÌuÉkÉiÉÉ MüÉå SzÉÉïlÉå uÉÉsÉå ÌuÉxiÉ×iÉ ZÉÇQû pÉÏ WæÇû| uÉÉxiÉÑMüsÉÉ AmÉlÉå 

AÉmÉ qÉåÇ AÉÌSuÉÉxÉÏ AÉæU AÉkÉÑÌlÉMü mÉëpÉÉuÉÉåÇ MüÉ LMü A°ÒiÉ 

ÍqÉ´ÉhÉ Wæû| ÌuÉzÉÉsÉ xÉÇaÉëWûÉsÉrÉ mÉËUxÉU qÉåÇ bÉÔqÉlÉå Måü ÍsÉL mÉrÉÉïmiÉ 

eÉaÉWû Wæû| rÉWûÉð AÉmÉ pÉÉUiÉ Måü qÉWûÉlÉiÉqÉ lÉåiÉÉAÉåÇ qÉåÇ xÉå LMü Måü 

uÉÏUiÉÉmÉÔhÉï eÉÏuÉlÉ mÉU ÌuÉcÉÉU MüU xÉMüiÉå WæÇû, ÎeÉxÉå CxÉ xÉÇaÉëWûÉsÉrÉ 

Måü qÉÉkrÉqÉ xÉå eÉÏuÉÇiÉ ÃmÉ qÉåÇ SzÉÉïrÉÉ aÉrÉÉ Wæû| LMü AÉMüwÉïMü 

AlÉÑpÉuÉ Måü ÍsÉL CxÉå SåZÉlÉÉ lÉ pÉÔsÉåÇ|

aÉæsÉUÏ : rÉWû LMü mÉrÉïOûMü AÉMüwÉïhÉ Wæû eÉÉå 400 TüÐOû (122 

qÉÏOûU) MüÐ FÇcÉÉD xÉå AÉxÉmÉÉxÉ Måü ¤Éå§É MüÉ ÌuÉxqÉrÉMüÉUÏ SØzrÉ 

mÉëxiÉÑiÉ MüUiÉÉ Wæû| AÉaÉÇiÉÑMü xÉUSÉU uÉssÉpÉpÉÉD mÉOåûsÉ Måü eÉÏuÉlÉ 

AÉæU CÌiÉWûÉxÉ mÉU LMü qÉsOûÏqÉÏÌQûrÉÉ mÉëxiÉÑÌiÉ MüÉ pÉÏ AÉlÉÇS sÉå 

xÉMüiÉå WæÇû, eÉÉå mÉëÌiÉqÉÉ Måü mÉÏNåû MüÐ mÉëåUhÉÉ Wæû|

sÉåeÉU sÉÉCOû LÇQû xÉÉEÇQû zÉÉå : xOæûcrÉÔ BTü rÉÔÌlÉOûÏ mÉU sÉåeÉU 

iÉMülÉÏMü MüÉ EmÉrÉÉåaÉ MüUMåü mÉëÉåeÉåYOû ÌMürÉÉ aÉrÉÉ sÉÉCOû LÇQû 

xÉÉEÇQû zÉÉå xÉÉåqÉuÉÉU MüÉå NûÉåÄQûMüU WûU zÉÉqÉ MüÉå WûÉåiÉÉ Wæû| UÇaÉÏlÉ 

sÉåeÉU sÉÉCÌOÇûaÉ ÍxÉxOûqÉ Måü xÉÉjÉ xÉUSÉU mÉOåûsÉ Måü CÌiÉWûÉxÉ AÉæU 

eÉÏuÉlÉ, xuÉiÉÇ§ÉiÉÉ AÉÇSÉåsÉlÉ qÉåÇ ElÉMåü rÉÉåaÉSÉlÉ AÉæU pÉÉUiÉ MüÉå LMü 

UÉ·í Måü ÃmÉ qÉåÇ LMüÐM×üiÉ MüUlÉå MüÉ LMü oÉåWûiÉUÏlÉ uÉhÉïlÉ WûÉåiÉÉ Wæû|

TÔüsÉÉåÇ MüÐ bÉÉOûÏ MüÐ xÉæU : TÔüsÉÉåÇ MüÐ bÉÉOûÏ (ÎeÉxÉå pÉÉUiÉ uÉlÉ Måü 

lÉÉqÉ xÉå pÉÏ eÉÉlÉÉ eÉÉiÉÉ Wæû) 24 LMüÄQû pÉÔÍqÉ qÉåÇ TæüsÉÏ WÒûD Wæû AÉæU 

lÉqÉïSÉ lÉSÏ Måü ÌMülÉÉUå UÇaÉ-ÌoÉUÇaÉå TÔüsÉÉåÇ Måü mÉÉækÉÉåÇ MüÉ LMü xuÉaÉï 

Wæû| TÔüsÉÉåÇ MüÐ bÉÉOûÏ MüÐ zÉÑÂAÉiÉ 2016 qÉåÇ 48,000 mÉÉækÉÉåÇ xÉå 

WÒûD jÉÏ AÉæU AoÉ rÉWû 22,00,000 mÉÉækÉÉåÇ iÉMü mÉWÒðûcÉ cÉÑMüÐ Wæû| 

mÉÉMüÉåïÇ Måü AsÉÉuÉÉ, rÉÉ§ÉÉ MüÐ rÉÉSaÉÉU rÉÉSÉåÇ MüÉå iÉÉÄeÉÉ MüUlÉå Måü 

ÍsÉL MüD TüÉåOûÉå oÉÔjÉ AÉæU xÉåsTüÏ mÉÊCÇOû ÌuÉMüÍxÉiÉ ÌMüL aÉL WæÇû| 

rÉWû xjÉÉlÉ kÉUiÉÏ mÉU xjÉÉÌmÉiÉ TÔüsÉÉåÇ Måü CÇSìkÉlÉÑwÉ eÉæxÉÉ ÌSZÉiÉÉ Wæû|

CxÉ E±ÉlÉ qÉåÇ 300 xÉå ÄerÉÉSÉ iÉUWû Måü TÔüsÉ EaÉÉL eÉÉiÉå WæÇû| 

xÉeÉÉuÉOûÏ TÔüsÉÉåÇ, mÉåÄQûÉåÇ, fÉÉÌÄQûrÉÉåÇ, eÉÄQûÏ-oÉÔÌOûrÉÉåÇ, cÉÄRûlÉå uÉÉsÉå 

mÉÉækÉÉåÇ AÉæU sÉiÉÉAÉåÇ MüÉ xÉWûÏ ÍqÉ´ÉhÉ sÉaÉÉrÉÉ eÉÉiÉÉ Wæû, xÉÉjÉ WûÏ 

AsÉaÉ-AsÉaÉ UÇaÉÉåÇ Måü mÉ¨Éå pÉÏ sÉaÉÉL eÉÉiÉå WæÇû| 
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xÉUSÉU xÉUÉåuÉU oÉÉÇkÉ MüÉ SÉæUÉ : xÉUSÉU xÉUÉåuÉU oÉÉÇkÉ ÌWûqÉÉcÉsÉ 

mÉëSåzÉ qÉåÇ pÉÉZÉÄQûÉ (226 qÉÏOûU) AÉæU E¨ÉU mÉëSåzÉ qÉåÇ sÉZÉuÉÉU 

(192 qÉÏOûU) Måü oÉÉS pÉÉUiÉ qÉåÇ iÉÏxÉUÉ xÉoÉxÉå FÇcÉÉ MÇü¢üÏOû oÉÉÇkÉ 

(163 qÉÏOûU) Wæû| aÉÑÂiuÉÉMüwÉïhÉ oÉÉÇkÉÉåÇ Måü ÍsÉL zÉÉÍqÉsÉ MÇü¢üÏOû 

MüÐ qÉÉ§ÉÉ Måü xÉÇSpÉï qÉåÇ, rÉWû oÉÉÇkÉ 6.82 ÍqÉÍsÉrÉlÉ YrÉÔÌoÉMü qÉÏOûU 

MüÐ MÑüsÉ qÉÉ§ÉÉ Måü xÉÉjÉ SÒÌlÉrÉÉ qÉåÇ SÕxÉUÉ xÉoÉxÉå oÉÄQûÉ oÉÉÇkÉ Wæû; 

MåüuÉsÉ rÉÔLxÉL qÉåÇ aÉëæÇQû MÔüsÉÏ oÉÉÇkÉ Måü oÉÉS xÉoÉxÉå oÉÄQûÉ Wæû, 

ÎeÉxÉMüÐ MÑüsÉ qÉÉ§ÉÉ 8.0 ÍqÉÍsÉrÉlÉ YrÉÔÌoÉMü qÉÏOûU Wæû|

lÉÉæMüÉ ÌuÉWûÉU : aÉÑeÉUÉiÉ UÉerÉ uÉlÉ ÌuÉMüÉxÉ ÌlÉaÉqÉ ÍsÉÍqÉOåûQû 

(GSFDC) lÉå CMüÉå-OÕûËUeqÉ aÉÌiÉÌuÉÍkÉ Måü LMü pÉÉaÉ Måü ÃmÉ qÉåÇ 

MåüuÉÌÄQûrÉÉ qÉåÇ mÉÇcÉqÉÑsÉÏ fÉÏsÉ Måü ÃmÉ qÉåÇ eÉÉlÉÏ eÉÉlÉå uÉÉsÉÏ 

QûÉCMü-3 qÉåÇ lÉÉuÉ MüÐ xÉuÉÉUÏ zÉÑÃ MüÐ Wæû| oÉÉWûUÏ mÉåzÉåuÉU CMüÉD 

MüÐ qÉSS xÉå lÉÉæMüÉ ÌuÉWûÉU MüÐ xÉÑÌuÉkÉÉ ÌuÉMüÍxÉiÉ MüÐ aÉD Wæû| 

MåüuÉÌÄQûrÉÉ AÉlÉå uÉÉsÉå mÉrÉïOûMü CxÉ lÉÉuÉ MüÐ xÉuÉÉUÏ Måü xÉÉjÉ 

mÉëÉcÉÏlÉ mÉëM×üÌiÉ MüÉ AÉlÉÇS pÉÏ sÉå UWåû WæÇû| mÉëirÉåMü xÉuÉÉUÏ MüÐ MÑüsÉ 

AuÉÍkÉ 45 ÍqÉlÉOû MüÐ Wæû AÉæU LMü ÌSlÉ qÉåÇ BmÉUåOûU ²ÉUÉ AÉPû 

xÉuÉÉUÏ xÉÇcÉÉÍsÉiÉ MüÐ eÉÉiÉÏ WæÇû| rÉWû xÉuÉÉUÏ AÉmÉMüÉå QûÉCMü-4 

Måü mÉÉlÉÏ qÉåÇ sÉå eÉÉiÉÏ Wæû AÉæU xÉÉjÉ WûÏ mÉÔUÉ eÉsÉ ÌlÉMüÉrÉ WûUå-pÉUå 

eÉÇaÉsÉÉåÇ xÉå ÍbÉUÉ WÒûAÉ Wæû| fÉÏsÉ Måü AÉxÉmÉÉxÉ MüÉ mÉÉËUÎxjÉÌiÉMüÐ 

iÉÇ§É uÉlÉxmÉÌiÉrÉÉåÇ AÉæU eÉÏuÉÉåÇ xÉå oÉWÒûiÉ xÉqÉ×® Wæû| rÉWû lÉÉæMüÉ ÌuÉWûÉU 

xÉÑÌuÉkÉÉ mÉrÉïOûMüÉåÇ Måü ÍsÉL LMü sÉÉåMüÌmÉërÉ xjÉÉlÉ oÉlÉ aÉD Wæû| 

mÉÇcÉqÉÑsÉÏ fÉÏsÉ ÌlÉÍ¶ÉiÉ ÃmÉ xÉå AÉmÉMåü mÉËUuÉÉU rÉÉ SÉåxiÉÉåÇ Måü 

xÉÉjÉ bÉÔqÉlÉå sÉÉrÉMü eÉaÉWû Wæû| eÉÉå cÉÏeÉ CxÉå AsÉaÉ oÉlÉÉiÉÏ Wæû uÉWû 

Wæû CxÉMüÉ xjÉÉlÉ - LMü eÉÇaÉsÉ Måü oÉÏcÉ qÉåÇ ÎxjÉiÉ| iÉÉå qÉÉæeÉ-

qÉxiÉÏ MüUåÇ AÉæU ZÉÔoÉxÉÔUiÉ mÉÇcÉqÉÑsÉÏ fÉÏsÉ qÉåÇ mÉÉlÉÏ mÉU AmÉlÉå 

xÉqÉrÉ MüÉ AÉlÉÇS sÉåÇ!

MæüYOûxÉ aÉÉQïûlÉ : MæüYOûxÉ aÉÉQïûlÉ xOæûcrÉÔ BTü rÉÔÌlÉOûÏ xÉÉCOû mÉU 

LMü AlÉÉåZÉÉ uÉlÉxmÉÌiÉ E±ÉlÉ Wæû, ÎeÉxÉå MæüYOûxÉ AÉæU UxÉÏsÉå 

mÉÉækÉÉåÇ MüÐ LMü ÌuÉzÉÉsÉ ÌuÉÌuÉkÉiÉÉ MüÉå mÉëSÍzÉïiÉ MüUlÉå Måü ÍsÉL 

oÉlÉÉrÉÉ aÉrÉÉ Wæû, eÉÉå AlÉÑMÔüsÉlÉ Måü xÉŠå cÉqÉiMüÉU WæÇû| MæüYOûxÉ 

aÉÉQïûlÉ Måü ÌuÉMüÉxÉ Måü mÉÏNåû MüÉ ÌuÉcÉÉU LMü eÉsÉÏrÉ mÉËUuÉåzÉ qÉåÇ 

AcNûÏ iÉUWû xÉå xjÉÉÌmÉiÉ pÉÔÍqÉ Måü oÉÏcÉ UåÌaÉxiÉÉlÉÏ mÉÉËUÎxjÉÌiÉMüÐ 

iÉÇ§É MüÉ AlÉÑpÉuÉ mÉëSÉlÉ MüUlÉÉ Wæû| 25 LMüÄQû ZÉÑsÉÏ pÉÔÍqÉ mÉU TæüsÉå 

450 mÉëeÉÉÌiÉrÉÉåÇ Måü 6 sÉÉZÉ mÉÉækÉå WæÇû AÉæU aÉÑÇoÉS Måü AÇSU 836 

uÉaÉï qÉÏOûU MüÉ ¤Éå§É Wæû|

LMüiÉÉ lÉxÉïUÏ : LMüiÉÉ lÉxÉïUÏ MüÉå xOæûcrÉÔ BTü rÉÔÌlÉOûÏ Måü 

AÉxÉmÉÉxÉ ÌuÉMüÍxÉiÉ ÌMürÉÉ eÉÉ UWûÉ Wæû, eÉÉå qÉÉlÉlÉÏrÉ mÉëkÉÉlÉqÉÇ§ÉÏ 

Måü SØÌ¹MüÉåhÉ Måü AlÉÑÃmÉ Wæû ÌMü AÉaÉÇiÉÑMü eÉoÉ uÉÉmÉxÉ sÉÉæOåÇû iÉÉå 

ElWåÇû LMüiÉÉ Måü mÉÉækÉå Måü ÃmÉ qÉåÇ mÉÉækÉå AmÉlÉå xÉÉjÉ sÉå eÉÉlÉÉ 

cÉÉÌWûL| sÉÍ¤ÉiÉ SxÉ sÉÉZÉ mÉÉækÉÉåÇ qÉåÇ xÉå, 0.3 ÍqÉÍsÉrÉlÉ mÉÉækÉå 

'ÌoÉ¢üÏ Måü ÍsÉL iÉærÉÉU' AuÉxjÉÉ qÉåÇ WæÇû AÉæU zÉåwÉ 0.7 ÍqÉÍsÉrÉlÉ 

mÉÉækÉå eÉsS WûÏ iÉærÉÉU WûÉålÉå MüÐ xÉÇpÉÉuÉlÉÉ Wæû|

ÍcÉsQíûlÉ lrÉÔÌOíûzÉlÉ mÉÉMïü : ÍcÉsQíûlÉ lrÉÔÌOíûzÉlÉ mÉÉMïü pÉÉUiÉ Måü 

qÉÉlÉlÉÏrÉ mÉëkÉÉlÉqÉÇ§ÉÏ ́ ÉÏ lÉUåÇSì qÉÉåSÏ ²ÉUÉ mÉËUMüÎsmÉiÉ AÉæU mÉëåËUiÉ 

LMü AlÉÔPûÉ jÉÏqÉ mÉÉMïü Wæû, ÎeÉxÉå MåüuÉÌÄQûrÉÉ LMüÐM×üiÉ ÌuÉMüÉxÉ Måü 

LMü pÉÉaÉ Måü ÃmÉ qÉåÇ ÌuÉMüÍxÉiÉ ÌMürÉÉ aÉrÉÉ Wæû| rÉWû oÉŠÉåÇ MüÉå 

`xÉWûÏ mÉÉåwÉhÉ SåzÉ UÉåzÉlÉ' MüÐ jÉÏqÉ mÉU AÉkÉÉËUiÉ xuÉxjÉ ZÉÉlÉ-

mÉÉlÉ MüÐ AÉSiÉÉåÇ AÉæU mÉÉåwÉhÉ qÉÔsrÉÉåÇ mÉU EŠ aÉÑhÉuÉ¨ÉÉ uÉÉsÉÉ 

qÉlÉÉåUÇeÉlÉ AÉæU qÉWûiuÉmÉÔhÉï ¥ÉÉlÉ mÉëSÉlÉ MüUiÉÉ Wæû| mÉÔUÉ mÉÉMïü oÉŠÉåÇ 

Måü sÉÉpÉ Måü ÍsÉL ÌQûÄeÉÉClÉ AÉæU MüÉrÉÉïÎluÉiÉ ÌMürÉÉ aÉrÉÉ Wæû AÉæU 

AirÉÉkÉÑÌlÉMü iÉMülÉÏMü MüÉ urÉÉmÉMü EmÉrÉÉåaÉ ÌMürÉÉ eÉÉ UWûÉ Wæû, eÉÉå 

mÉÉMïü qÉåÇ AÉlÉå uÉÉsÉå oÉŠÉåÇ MüÉå LMü AÉMüwÉïMü AlÉÑpÉuÉ SåiÉÉ Wæû|

ÌQûlÉÉå OíåûsÉ : lÉqÉïSÉ bÉÉOûÏ qÉåÇ WûÉsÉ WûÏ qÉåÇ MüÐ aÉD ZÉÑSÉD xÉå mÉiÉÉ 

cÉsÉÉ Wæû ÌMü QûÉrÉlÉÉxÉÉåU MüÐ LMü xjÉÉÌlÉMü mÉëeÉÉÌiÉ UÉeÉxÉÉæUxÉ 

lÉqÉïSåÇÍxÉxÉ ¢åüOåûÍzÉrÉxÉ MüÉsÉ [ÎeÉxÉå 'Måü-mÉÏËUrÉQû' pÉÏ MüWûÉ 

eÉÉiÉÉ Wæû] Måü SÉæUÉlÉ lÉqÉïSÉ bÉÉOûÏ qÉåÇ qÉÉæeÉÔS jÉÏ| Måü-mÉÏËUrÉQû 

eÉÑUÉÍxÉMü MüÉsÉ (145 ÍqÉÍsÉrÉlÉ uÉwÉï mÉWûsÉå) AÉæU mÉæÍsÉrÉÉåeÉÏlÉ 

MüÉsÉ (66 ÍqÉÍsÉrÉlÉ uÉwÉï mÉWûsÉå) Måü oÉÏcÉ TæüsÉÉ jÉÉ| ÌuÉÍzÉ¹ xÉÏÇaÉ 

uÉÉsÉå xjÉÉÌlÉMü QûÉrÉlÉÉxÉÉåU MüÐ mÉëÌiÉM×üÌiÉ oÉlÉÉD aÉD Wæû AÉæU 

AÉaÉÇiÉÑMüÉåÇ Måü ÍsÉL mÉëSÍzÉïiÉ MüÐ aÉD Wæû| rÉWû mÉëÌiÉM×üÌiÉ AlÉÑqÉÉÌlÉiÉ 

qÉÔsÉ AÉMüÉU xÉå sÉaÉpÉaÉ iÉÏlÉ aÉÑlÉÉ oÉÄQûÏ Wæû; CxÉMüÐ sÉÇoÉÉD 75 

TüÐOû AÉæU FÇcÉÉD 25 TüÐOû Wæû| rÉWû AÉaÉÇiÉÑMüÉåÇ MüÉå aÉëWû AÉæU qÉÉlÉuÉ 

eÉÉÌiÉ Måü ÌuÉMüÉxÉ MüÐ LMü fÉsÉMü mÉëSÉlÉ MüUiÉÉ Wæû AÉæU CxÉ ¤Éå§É 

Måü mÉëÉcÉÏlÉ uÉlÉxmÉÌiÉrÉÉåÇ AÉæU eÉÏuÉÉåÇ MüÐ xÉÇmÉSÉ Måü oÉÉUå qÉåÇ sÉÉåaÉÉåÇ 

qÉåÇ eÉÉaÉÃMüiÉÉ mÉæSÉ MüUlÉå MüÉ LMü mÉërÉÉxÉ Wæû|

eÉÇaÉsÉ xÉÄTüÉUÏ : SÒÌlÉrÉÉ Måü ÌuÉÍpÉ³É eÉæuÉpÉÉæaÉÉåÍsÉMü ¤Éå§ÉÉåÇ xÉå SåzÉÏ 

AÉæU ÌuÉSåzÉÏ eÉÉlÉuÉUÉåÇ AÉæU mÉÍ¤ÉrÉÉåÇ Måü AlÉÔPåû xÉÇaÉëWû uÉÉsÉÉ LMü 

AirÉÉkÉÑÌlÉMü mÉëÉhÉÏ E±ÉlÉ, MåüuÉÌÄQûrÉÉ qÉåÇ SÒÌlÉrÉÉ MüÐ xÉoÉxÉå FÇcÉÏ 

mÉëÌiÉqÉÉ ̀ `xOæûcrÉÔ BÄTü rÉÔÌlÉOûÏ'' AÉæU ``xÉUSÉU xÉUÉåuÉU oÉÉÇkÉ'' Måü 
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mÉÉxÉ xÉÑUqrÉ mÉWûÉÌÄQûrÉÉåÇ mÉU ÎxjÉiÉ Wæû| rÉWû ÍcÉÌÄQûrÉÉbÉU AÉmÉMüÉå 

uÉlrÉeÉÏuÉÉåÇ MüÉå SåZÉlÉå, mÉWûÉÌÄQûrÉÉåÇ MüÐ mÉëÉM×üÌiÉMü xÉÑÇSUiÉÉ MüÉ 

AÉlÉÇS sÉålÉå AÉæU eÉÏuÉlÉ pÉU Måü qÉlÉÉåUÇeÉMü AlÉÑpÉuÉÉåÇ MüÐ LMü 

xÉÉWûÍxÉMü AÉæU UÉåqÉÉÇcÉMü rÉÉ§ÉÉ mÉU sÉå eÉÉLaÉÉ| 

ÌuÉµÉ uÉlÉ : ÌuÉµÉ uÉlÉ LMü uÉæÍµÉMü uÉlÉ Wæû AÉæU mÉëÉM×üÌiÉMü xÉÉæÇSrÉï 

mÉëSÉlÉ MüUiÉÉ Wæû|  ÌuÉµÉ uÉlÉ (LMü uÉæÍµÉMü uÉlÉ) xÉpÉÏ 7 qÉWûÉ²ÏmÉÉåÇ 

Måü qÉÔsÉ ÌlÉuÉÉxÉÏ eÉÄQûÏ-oÉÔÌOûrÉÉåÇ, fÉÉÌÄQûrÉÉåÇ AÉæU mÉåÄQûÉåÇ MüÉ bÉU Wæû 

eÉÉå uÉæÍµÉMü xÉÇSpÉï qÉåÇ ̀ eÉæuÉ-ÌuÉÌuÉkÉiÉÉ qÉåÇ LMüiÉÉ' Måü AÇiÉÌlÉïÌWûiÉ 

ÌuÉwÉrÉ MüÉå SzÉÉïiÉÉ Wæû| ÌuÉµÉ uÉlÉ aÉëWû qÉåÇ xÉpÉÏ eÉÏuÉlÉ ÃmÉÉåÇ Måü 

xÉÇSpÉï qÉåÇ uÉlÉÉåÇ Måü eÉÏuÉlÉ MüÉå oÉlÉÉL UZÉlÉå uÉÉsÉå iÉiuÉ MüÉ mÉëiÉÏMü 

Wæû| ÌuÉµÉ uÉlÉ qÉåÇ SÒÌlÉrÉÉ Måü WûU qÉWûÉ²ÏmÉ MüÉ mÉëÌiÉÌlÉÍkÉiuÉ MüUlÉå 

uÉÉsÉÏ uÉlÉxmÉÌiÉrÉÉåÇ MüÉ LMü ÌuÉÌuÉkÉ xÉÇrÉÉåeÉlÉ Wæû| uÉlÉxmÉÌiÉ MüÉå 

LMü ÌuÉzÉåwÉ ¤Éå§É Måü mÉëÉM×üÌiÉMü uÉlÉ eÉæxÉÉ ÌSZÉlÉå Måü ÍsÉL 

urÉuÉÎxjÉiÉ ÌMürÉÉ aÉrÉÉ Wæû|

LMüiÉÉ qÉÊsÉ : LMüiÉÉ qÉÊsÉ lÉÉqÉ WûÏ ÌuÉÌuÉkÉiÉÉ qÉåÇ LMüiÉÉ MüÉ 

mÉëiÉÏMü Wæû, eÉÉå pÉÉUiÉÏrÉ xÉÇxM×üÌiÉ MüÐ mÉWûcÉÉlÉ Wæû| LMüiÉÉ qÉÊsÉ qÉåÇ 

pÉÉUiÉ Måü ÌuÉÍpÉ³É UÉerÉÉåÇ xÉå ZÉÉåsÉå aÉL WûjÉMüUbÉÉ, WûxiÉÍzÉsmÉ 

AÉæU mÉÉUÇmÉËUMü uÉx§É zÉÉåÃqÉ pÉÉUiÉÏrÉ WûxiÉÍzÉsmÉ MüÉå oÉÄRûÉuÉÉ SålÉå 

Måü ÍsÉL LMü xÉÉjÉ AÉL WæÇû, eÉÉå LMüiÉÉ AÉæU UÉ·íÏrÉ AZÉÇQûiÉÉ MüÉ 

mÉëiÉÏMü Wæû| qÉÊsÉ 35,000 uÉaÉï TüÐOû ¤Éå§É qÉåÇ TæüsÉÉ WÒûAÉ Wæû|

rÉWû pÉÉUiÉ Måü mÉÉUÇmÉËUMü uÉx§ÉÉåÇ AÉæU WûxiÉÍzÉsmÉ MüÐ eÉÏuÉÇiÉiÉÉ 

AÉæU ÌuÉÌuÉkÉiÉÉ qÉåÇ ÌlÉÌWûiÉ AÉUÉqÉSÉrÉMü ZÉUÏSÉUÏ Måü AlÉÑpÉuÉ Måü 

ÍsÉL uÉlÉ-xOûÊmÉ-zÉÊmÉ Wæû| 2 qÉÇÎeÉsÉÉ CqÉÉUiÉ qÉåÇ ÌlÉÍqÉïiÉ, 20 

LqmÉÉåËUrÉqÉ cÉÉsÉÔ ÌMüL aÉL WæÇû AÉæU mÉëirÉåMü LqmÉÉåËUrÉqÉ pÉÉUiÉ Måü 

LMü ÌuÉÍzÉ¹ UÉerÉ MüÉ mÉëÌiÉÌlÉÍkÉiuÉ MüUiÉÉ Wæû| rÉWû WûxiÉÍzÉsmÉ AÉæU 

WûjÉMüUbÉÉ MüÐ ZÉÑSUÉ ÌoÉ¢üÏ Måü ÍsÉL xÉWûÏ qÉÇcÉ Wæû, eÉÉå WûqÉÉUå SåzÉ 

qÉåÇ aÉëÉqÉÏhÉ UÉåeÉaÉÉU AÉæU MüÉUÏaÉU xÉqÉÔWûÉåÇ Måü xÉÉqÉÉÎeÉMü ÌuÉMüÉxÉ 

MüÉ AÍpÉ³É AÇaÉ Wæû| 

LxÉAÉårÉÔ xqÉÉËUMüÉ SÒMüÉlÉ : AÉaÉÇiÉÑMü OûÉåmÉÏ, OûÏ-zÉOïû, xOæûcrÉÔ 

BTü rÉÔÌlÉOûÏ mÉëÌiÉM×üÌiÉ, mÉålÉ, cÉÉoÉÏ Måü NûssÉå AÉæU lÉÉåOûoÉÑMü Måü 

ÃmÉ qÉåÇ xqÉ×ÌiÉ ÍcÉlWû ZÉUÏSMüU AmÉlÉÏ rÉÉ§ÉÉ MüÐ MüD rÉÉSåÇ AmÉlÉå 

xÉÉjÉ sÉå eÉÉ xÉMüiÉå WæÇû, eÉÉå xOæûcrÉÔ BTü rÉÔÌlÉOûÏ Måü mÉÉxÉ ÎxjÉiÉ 

xqÉÉËUMüÉ SÒMüÉlÉ AÉæU MåüuÉÌÄQûrÉÉ qÉåÇ MüD AlrÉ xjÉÉlÉÉåÇ mÉU 

EmÉsÉokÉ WæÇû|

ZÉÉlÉå Måü ÌoÉlSÒ : LMüiÉÉ ÄTÔüQû MüÉåOïû : xOæûcrÉÔ BÄTü rÉÔÌlÉOûÏ Måü 

mÉÉxÉ 1617 uÉaÉï qÉÏOûU qÉåÇ TæüsÉÉ LMüiÉÉ ÄTÔüQû MüÉåOïû oÉlÉÉrÉÉ aÉrÉÉ Wæû| 

rÉWû ÄTÔüQû MüÉåOïû AÇiÉUUÉ·íÏrÉ qÉÉlÉMüÉåÇ Måü AlÉÑxÉÉU oÉlÉÉrÉÉ aÉrÉÉ Wæû, 

ÎeÉxÉqÉåÇ 650 sÉÉåaÉÉåÇ Måü oÉæPûlÉå MüÐ ¤ÉqÉiÉÉ Wæû| ÄTÔüQû MüÉåOïû qÉåÇ 

AÇiÉUUÉ·íÏrÉ AÉæU pÉÉUiÉÏrÉ SÉålÉÉåÇ iÉUWû Måü oÉåWûiÉUÏlÉ urÉÇeÉlÉ ÍqÉsÉiÉå 

WæÇû|  

LxÉAÉårÉÔ ÄTÔüQû MüÉåOïû : xOæûcrÉÔ BÄTü rÉÔÌlÉOûÏ mÉU 8,000 uÉaÉï ÄTüÏOû 

Måü ¤Éå§É qÉåÇ LMü lÉrÉÉ ÄTÔüQû MüÉåOïû oÉlÉÉrÉÉ eÉÉ UWûÉ Wæû| rÉWû ÄTÔüQû MüÉåOïû 

AÇiÉUUÉ·íÏrÉ qÉÉlÉMüÉåÇ Måü AlÉÑÃmÉ oÉlÉÉrÉÉ eÉÉ UWûÉ Wæû, ÎeÉxÉqÉåÇ 7 

UxÉÉåD AÉæU 650 sÉÉåaÉÉåÇ Måü oÉæPûlÉå MüÐ ¤ÉqÉiÉÉ Wæû| ÄTÔüQû MüÉåOïû qÉåÇ 

AÇiÉUUÉ·íÏrÉ AÉæU pÉÉUiÉÏrÉ SÉålÉÉåÇ iÉUWû Måü oÉåWûiÉUÏlÉ urÉÇeÉlÉ mÉUÉåxÉå 

eÉÉLÆaÉå|   

bÉÔqÉlÉå MüÉ xÉoÉxÉå AcNûÉ xÉqÉrÉ rÉWû xjÉsÉ mÉÔUå xÉÉsÉ ZÉÑsÉÉ UWûiÉÉ 

Wæû| xOæûcrÉÔ BTü rÉÔÌlÉOûÏ qÉÇaÉsÉuÉÉU xÉå UÌuÉuÉÉU iÉMü xÉÑoÉWû 8:00 

oÉeÉå ZÉÑsÉiÉÏ Wæû AÉæU zÉÉqÉ 6:00 oÉeÉå oÉÇS WûÉå eÉÉiÉÏ Wæû| sÉåeÉU 

sÉÉCOû AÉæU xÉÉEÇQû zÉÉå MüÉå xÉÉåqÉuÉÉU MüÉå NûÉåÄQûMüU WûU UÉåÄeÉ zÉÉqÉ 

7:30 oÉeÉå xÉå SåZÉÉ eÉÉ xÉMüiÉÉ Wæû| UZÉUZÉÉuÉ Måü MüÉqÉ Måü ÍsÉL 

xOæûcrÉÔ BTü rÉÔÌlÉOûÏ xÉÉåqÉuÉÉU MüÉå oÉÇS UWûiÉÏ Wæû| WûqÉlÉå uÉWûÉÇ LMü  

ÌSlÉ ÌoÉiÉÉrÉÉ AÉæU UÉiÉ MüÉå WûÉåOûsÉ qÉåÇ ÂMåü AÉæU AaÉsÉÏ xÉÑoÉWû WûqÉ 

ZÉÔoÉxÉÔUiÉ mÉsÉÉå MüÉå qÉlÉ qÉåÇ xÉÇeÉÉåMüU uÉÉmÉxÉ bÉU MüÐ AÉåU cÉsÉ 

ÌSrÉå|

*****
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Sports

Karnataka 5 A Side Rink Hockey 
tournament was conducted at 
Bangalore 2024. Canara Bank 

Hockey team secured 1st 
Runner-Up in the tournament.

Canara Bank Hockey team 
participated  in the 13th All 
India Lakshmi Ammal Hockey 

Tournament at Kovilpatti, 
Tamil Nadu. The Bank Hockey 
team played the Semi-Finals 

and lost in penalty Shoot Out.

Ms. Maria Rony (114940) Officer 
EPC Section, G A Wing, Head 

Office participated in the Kerala 
Open State Ranking Table Tennis 

Tournament at Irinjalakuda, 
Thrissur, Kerala and emerged as 
a Winner in Women's Singles & 

Doubles & 1st Runner-Up in 
Mixed Doubles. 
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ÌMüxÉÏ MÑüqWûÉU MüÐ MüsmÉlÉÉ Wæû uÉÉå,

MüŠÏ ÍqÉ�ûÏ xÉå oÉlÉÉ Wæû uÉÉå;

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

ÌMüxÉÏ MüÐ cÉÉMü mÉU bÉÑqÉÉ Wæû uÉÉå,

aÉUqÉ pÉ�ûÏ qÉåÇ SåU iÉMü iÉmÉÉ Wæû uÉÉå;

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

uÉæxÉå iÉÉå ÌMüiÉlÉÉ lÉÉSÉlÉ Wæû uÉÉå,

AmÉlÉÏ ZÉÔÌoÉrÉÉåÇ xÉå AlÉeÉÉlÉ Wæû uÉÉå;

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

WûU NûÉåOåû oÉÄQåû bÉU MüÐ mÉWûcÉÉlÉ uÉÉå,

WûU aÉqÉÏï qÉåÇ AÉlÉå uÉÉsÉÉ qÉåWûqÉÉlÉ uÉÉå;

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

mÉÉlÉÏ MüÉå AqÉ×iÉ xÉqÉÉlÉ oÉlÉÉiÉÉ Wæû uÉÉå,

xÉÉjÉ AmÉlÉå zÉÏiÉsÉiÉÉ sÉÉiÉÉ Wæû uÉÉå,

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

LMü MüÉålÉå qÉåÇ UZÉÉ qÉiÉïoÉÉlÉ Wæû uÉÉå,

bÉU MüÐ zÉÉåpÉÉ oÉÄRûÉiÉÉ aÉÑsÉSÉlÉ Wæû uÉÉå,

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

iÉmÉiÉÏ aÉqÉÏï MüÉ LMü xÉWûÉUÉ Wæû uÉÉå,

qÉÉlÉÉå PÇûQåû mÉÉlÉÏ MüÉ ÌmÉOûÉUÉ Wæû uÉÉå;

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

uÉæxÉå iÉÉå cÉÇS ÍxÉ‚üÉå MüÉ qÉÉåsÉ Wæû uÉÉå,

mÉU xÉcÉ MüWÕÇû iÉÉå AlÉqÉÉåsÉ Wæû uÉÉå,

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

WûsMüÏ PûÉåMüU xÉå OÕûOû eÉÉiÉÉ Wæû uÉÉå,

ÌoÉZÉU Måü qÉ�ûÏ qÉåÇ ÍqÉsÉ eÉÉiÉÉ Wæû uÉÉå;

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

mÉëÌiÉMÔüsÉ xÉqÉrÉ qÉåÇ UWûÉå zÉÉÇiÉ oÉiÉÉiÉÉ Wæû uÉÉå,

eÉÏuÉlÉ MüÐ ÌMüiÉlÉÏ oÉÄQûÏ xÉÏZÉ Så eÉÉiÉÉ Wæû uÉÉå;

xÉWûÏ MüWûÉ bÉÄQûÉ Wæû uÉÉå, bÉÄQûÉ Wæû uÉÉå|

*****

``bÉÄQûÉ''``bÉÄQûÉ''``bÉÄQûÉ''``bÉÄQûÉ''

MüÌuÉiÉÉ
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Poem

One step down the lane & the journey began. 
With the zephyr, the dried leaves too ran. 

A step a�er a step, and the steps soon went from 
ones to tens to uncountable. 

It was then unknown, that the journey shall 
soon turn into lifelong memories. 

At the onset, the road seemed endless, 
though there were many hands to hold on to & shoulders 

to lean, the obstacles were more & the distance was too long, 
The adversi�es were colossal but the support was strong. 

Halfway the course, few struggled, few kept pace, 
few got lost & the hands & shoulders diminished in number. 

Those who stayed no ma�er what, 
formed the bonds even stronger. 

The hindrances were some�mes minimal 
but their crossing required endurance. 
The steps, though at �mes baby in size, 

the rhythm went on jumping every hedge & fence. 

The obstacles now turned manageable, 
& the road appeared familiar, 

but the humanly touch deteriorated, 
And those who were once near, now vanished 

The long journey con�nued 
And added a chapter with all enduring deeds, 

Also, revealed the masks of those 
that only started for their egocentric needs. 

Arriving the milestone, 
there was a feeling of accomplishment & zeal, 

Infinite steps leading almost a roller-coaster ride 
making it once in a lifelong deal. 

From the many, who started together on the road, 
Le� were those who really ma�ered 

& when others backed out, they showed. 

The accolade was just one feather in the cap 
and the journey not yet done, 

Because the steps began again, 
like a�er every dawn rises the saviour sun.

Nirnjhara Nir
Officer

Patna CO

The Journey of Uncountable Steps The Journey of Uncountable Steps The Journey of Uncountable Steps 
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UÉåÌWiÉ MÑüqÉÉU 
AÌkÉMüÉUÏ 

MüUÏqÉ lÉaÉU ||-vÉÉZÉÉ

qÉæÇ lÉSÏ rÉWû qÉåUÏ MüWûÉlÉÏ qÉæÇ lÉSÏ rÉWû qÉåUÏ MüWûÉlÉÏ 

qÉæÇ lÉSÏ rÉWû qÉåUÏ MüWûÉlÉÏ qÉåUå eÉsÉ MüÉå AmÉlÉå qÉlÉ MüÐ iÉUWû xÉÉTü MüU SÉå| 

qÉÑfÉå qÉÉÇ MüWûMüU mÉÑMüÉUlÉå uÉÉsÉÉåÇ eÉUÉ qÉÑfÉ mÉU krÉÉlÉ Så SÉå||

qÉåUå AmÉlÉÉåÇ lÉå WûÏ qÉÑfÉå qÉæsÉÉ ÌMürÉÉ Wæû|

qÉÉÇ oÉÉåsÉMüU qÉÑfÉ mÉU MÔüÄQåû MüÉ RåûU UZÉ ÌSrÉÉ Wæû||

qÉåUå UÉxiÉå qÉÑÎzMüsÉÉåÇ xÉå pÉU ÌSL WæÇû|

MüWûÏÇ oÉÉÇkÉ, MüWûÏÇ lÉWûU MüU ÌSL WæÇû||

qÉåUÏ ZÉÑÍzÉrÉÉåÇ pÉUå ÌSlÉ MüWûÏÇ ZÉÉå WûÉå aÉL|

qÉÑfÉå TæüYOíûÏ Måü MåüÍqÉMüsxÉ xÉå pÉU ÌSL||

qÉåUÉ lÉÉqÉ sÉåMüU WûÏ sÉÉåaÉ AmÉlÉå mÉÉmÉ kÉÉå sÉåiÉå WæÇû,

sÉåÌMülÉ WûU-WûU aÉÇaÉå oÉÉåsÉlÉå xÉå mÉWûsÉå rÉWû rÉÉS MüU sÉåÇ,

qÉåUå eÉsÉ xÉå WûeÉÉUÉåÇ MüÉ oÉxÉåUÉ Wæû|

xÉÇpÉsÉ eÉÉAÉå mÉëM×üÌiÉ MüÉ AÉ¢üÉåzÉ oÉÑUÉ Wæû||

qÉåUå eÉsÉ xÉå oÉÑfÉiÉÏ Wæû xÉæMüÄQûÉå MüÐ mrÉÉxÉ|

krÉÉlÉ UWåû MüWûÏÇ rÉWû oÉlÉ lÉ eÉÉL LMü AÉxÉ||

qÉåUÉ eÉsÉ WûÏ MüUåaÉÉ uÉwÉÉï AmÉÉU| 

aÉqÉÏï MüÐ xÉqÉxrÉÉ xÉå ÌSsÉÉLaÉÉ ÌlÉeÉÉiÉ||

qÉåUå eÉsÉ MüÉå AoÉ xÉoÉ xuÉcNû UZÉåÇaÉå|   

AÉAÉå WûqÉ xÉoÉ ÍqÉsÉMüU rÉWû mÉëhÉ sÉåÇaÉå||

MüÌuÉiÉÉ
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Poem

Balasubramaniam
Ex - Staff

THE BLACK SHADOWTHE BLACK SHADOWTHE BLACK SHADOW

Tarnished images of today! 

Gone and dead the golden yesterday!! 

The dusk of peace and ease 

And dawn of violence darkens the Scene!! 

Shadowy concep�ons of power mongers! 

Jobless, known, warriors march on for a job!! 

Indian farmers, s�ll stricken in poverty 

Middle class caught between the devil and deep sea!! 

The rich become richer in the `unbridged Gulf'!! 

A jostling, jerking, aching, feverish, today!! 

Spiritual - bindings recede 

The human bonds break day by day 

Inhuman acts make us panic indeed 

A gloomy state we face with tear-filled eyes!! 

The Black Shadow makes us shudder in fear 

It envelopes the Earth 

We can't make hay while the Sun shines, 

We, the helpless spectators set our eyes endless!!

But alas!! the 'Black Shadow' never vanishes!!"
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Travelogue

Rann of Kutch – Beauty beyond imaginationRann of Kutch – Beauty beyond imaginationRann of Kutch – Beauty beyond imagination

Banya Harpal
Officer

CRM Sec�on
Bhubaneshwar CO 

Inspired by the TV commercial of Gujarat Tourism, I 
always wanted to relish the charm of the beau�ful Rann 
Utsav ever since Amitabh Bachchan u�ered the magical 
words – 'Kutch Nahi Dekha Toh Kuch Nahi Dekha'. It was 
only a�er my transfer to Pune, that an exquisite trip to 
the Rann of Kutch finally became a reality than a distant 
dream, and this is an excerpt of my extraordinary 
experience. Being a Banker has literally helped me in 
living my dreams facilita�ng me to work all over India and 
thereby travelling places.

Located in Kutch, Dhordo village is renowned for its rich 
culture and hospitality. Experiencing “Kutchi, Gujara� 
style Utsav under White Rann” was always on my to-do 
bucket list and finally in December 2022 it was �me to 
bring that to life. The Utsav is a carnival of music, dance, 
nature and the beauty of White Rann where one can 
experience the luxuries of Tent City  and much more. The 
colourful rich cultural heritage, the well adorned Gujara� 
folks and their history has always a�racted me to explore 
the landscape. The people, food, culture and especially 
jalebis and fafdas was something I craved for……ever 
since I started watching 'Taarak Mehta ka Oolta 
Chasmah', a popular television show.

Every year the fes�val is organised during winter season 
and runs for approximately for 3-4 months star�ng from 
November to February. The dates are announced on 

their official website. So a�er discussing and researching 
a lot about the Rann Utsav, I decided to go for it. Two of 
my friends joined me and we booked �ckets for Rann 
Utsav, flights and train. We had opted for three days two-
night package as we were short of �me. Please try 
booking your �ckets and finalising dates way before the 
fes�val begins and try to book Full Moon stay as that 
would be a one of a kind experience.

Our Trip started by taking an evening flight from Pune to 
Ahmedabad and then a late night train from Ahmedabad 
to Bhuj. Upon our arrival at the Bhuj railway sta�on, we 
saw a huge tent setup. It was equipped with a wai�ng hall 
and rest rooms for the guests of Rann Utsav and also 
refreshments were provided. Post wai�ng for about half 
an hour, we boarded the bus which takes the travellers to 
the Tent City in Dhordo – located at a distance of 
approximately 80 kilometres from the Bhuj sta�on. On 
the way, we stopped at a local village where freshly made 
Mawa was being sold. It is a regional delicacy and a must 
try for everyone when in Dhordo.

A�er almost 2.5 hours, we reached the famous Tent City 
and I must admit that it transports you to a different 
world altogether. Post checking-in at the recep�on, we 
were taken to our respec�ve clusters that were sca�ered 
all over the city (group of 20 tents setup for 
accommoda�on) on golf carts embellished with 
tradi�onal Gujara� handicra� materials. Later, we were 
given coupons for the en�re dura�on of our stay a�er 
lunch. The food was excep�onally good and the quality of 
the Gujara� cuisine in their buffet system was hygienic, 
delicious, with an impressive spread.

Post relishing the delicious meal, our next agenda in the 
i�nerary was a Show stopper ac�vity- Witnessing the 
grandeur of sunset at the salt lands of the Great Rann. In 
the evening we enjoyed some quick bites of snacks and 
tea post which we were transferred to the Rann of Kutch 
on a camel safari which was a funride. 
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Travelogue

On reaching the Great Rann, all you can see is the never 
ending land of salt, blue skies with a �nge of red hues. 
What a beau�ful sight it was!!!!!. As the sun started to 
set, the visual appeal of the place became magical. The 
views were just magnificent. I just felt like freezing the 
moment forever. I had never seen something like that or 
never experienced something so enchan�ng before. 
A�er clicking hundreds of pictures, me and my friends sat 
there in silence and enjoyed the sunset to our heart's 
content. One can also try Para motoring or can get clicked 
in tradi�onal Gujara� a�res with a minimal charge.

Around 7pm, we were back at the Tent City and went for 
dinner straightaway. There was an entertainment show 
scheduled from 8:30 pm to 10:30 pm where the locals of 
the village put up a great show for the guests. It was 
indeed a good way of promo�ng Kutch's local talent. We 
thoroughly enjoyed the show along with some shopping 
from the local ar�sans. We were �red a�er the travel and 
dozed off to sleep.

Next morning a�er relishing a tummy full of delicious 
breakfast around 10 am, we headed to tour the Kala 
Dungar and it was a great experience as it gives the 
panoramic view of Kutch. It offered amazing views and 
on the way, we also explored the handicra� village 
'Gandhi Nu Gam' which was destroyed in the 2001 
earthquake and was rebuilt by the VSF group. People 
here make their living by selling handicra�s which are 

priced reasonably and the variety was good to choose 
from.

In the evening post return from our day trip, we just 
strolled inside the Tent City, exploring various ac�vi�es, 
stalls selling handicra�s and fabrics and ended  the day 
with a heavy delicious dinner at their in-house 
restaurant. A�er reaching our tent we packed our bags as 
we were about to leave next day.

As we were sad that it was the last day of our trip, we s�ll 
had other things to experience before we could end this 
beau�ful journey. Post breakfast, we bid goodbye to the 
Great Rann and boarded the bus to Bhuj. On our way, we 
visited the famous Sri Swami Narayan temple. Later, we 
were taken to the handicra� village and cra� park at 
Bhujodi where we again enjoyed some more shopping 
and bought memoirs for our friends and family. Later on, 
we were dropped at Bhuj Sta�on.

As we reached sta�on early, we had �me in our hands to 
explore the nearby places. So, we booked a taxi and 
headed towards Mandvi, a beach town in Kutch district 
and also visited the Laxmi Vilas Palace. We reached the 
sta�on at around 8 p.m and boarded our train for our 
journey to Ahmedabad and then an early morning flight 
for Pune. Though by the end of it we were completely 
exhausted, the trip was a perfect getaway from my 
monotonous life and some beau�ful memories got 
etched which I will be holding on forever. 

*****

Death, said Milton, is the golden key 
that opens the palace of eternity. 

Shreyas, in homage to Canbank’s  departed souls, 
pray that they rest in bliss, in eternal peace.

Branch Expired onDesigna�onName Staff No

VENKATESWAR RAO

EMMADI MASTAN RAO

A K VINOJ

BABU RAM 

TAMILARASAN

PARAMESHVARAPPA S

OFF  ASST

OFF  ASST

HK CUM OFF ASST

CSA

SENIOR OFF  ASST

HK CUM OFF ASST

MANIKONDA

GUNTUR BRODIPET

SREEMOOLANAGARAM

MORADABAD GULAB BARI

TIRUPPUR SPLSD MID CORP BRH

JANAKAL

19-05-2024

30-05-2024

31-05-2024

05-06-2024

11-06-2024

17-06-2024

558675

523967

71335

519063

69934

80821

Homage
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MüÉåÍzÉzÉ Wæû

MÑüNû mÉÉlÉå MüÐ, MÑüNû ZÉÉålÉå MüÐ,

ExÉMüÐ mÉWûcÉÉlÉ qÉåÇ ZÉÑS MüÉå ZÉÉåeÉlÉå MüÐ

MüÉåÍzÉzÉ Wæû

iÉåUå MüUÏoÉ AÉlÉå MüÐ, SÕU eÉÉlÉå MüÐ

pÉÉuÉlÉÉAÉåÇ Måü oÉuÉÇQûU qÉåÇ ZÉÑS MüÉå ÎxjÉU mÉÉlÉå MüÐ

MüÉåÍzÉzÉ Wæû

cÉsÉlÉå MüÐ, ÂMülÉå MüÐ

cÉÉæUxiÉÉåÇ Måü AxÉqÉÇeÉxÉ qÉåÇ MüÉåD LMü UÉWû cÉÑlÉlÉå MüÐ

MüÉåÍzÉzÉ Wæû

AÉeÉ eÉÏ sÉålÉå MüÐ, MüsÉ MüÉå pÉÔsÉlÉå MüÐ,

AÉeÉ MüÐ mÉWåûsÉÏ qÉåÇ MüsÉ Måü WûsÉ MüÉå NÕû sÉålÉå MüÐ

MüÉåÍzÉzÉ Wæû

EÄQûlÉå MüÐ, AÉxÉqÉÉlÉ cÉÔqÉ sÉålÉå MüÐ

oÉÉSsÉÉåÇ Måü bÉUÉåÇSÉåÇ qÉåÇ oÉÉËUzÉ mÉÏ sÉålÉå MüÐ

MüÉåÍzÉzÉ Wæû

xÉÉaÉU qÉåÇ QÕûoÉlÉå MüÐ, qÉÄeÉkÉÉUÉåÇ xÉå eÉÔfÉlÉå MüÐ

UåiÉ qÉåÇ ÌTüxÉsÉ zÉÇZÉ qÉåÇ xÉqÉÉlÉå MüÐ

pÉÉåU MüÐ aÉÔðeÉ qÉåÇ ZÉÑSÏ MüÉå xÉÑlÉ mÉÉlÉå MüÐ

MüÉåÍzÉzÉ Wæû oÉxÉ

UåzÉqÉ Måü kÉÉaÉå Måü ÌaÉUWû MüÉå mÉMüÄQûlÉå MüÐ

UÉZÉÏ pÉÉaÉïuÉ 
mÉëoÉÇkÉMü 

AlÉÇiÉmÉÑU, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ 

MüÉåÍzÉzÉ Wæû ....!! MüÉåÍzÉzÉ Wæû ....!! 

MüÌuÉiÉÉ
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Poem

Gournika Malhotra 
Officer

Delhi Cantonment 
Branch

FATHER`S LOVEFATHER`S LOVEFATHER`S LOVE

Holding my hand, you taught me how to walk

Balancing on cycle and crossing the road blocks 

Answering every repe��ve ques�on with calm and pa�ence

Teaching me to hold on to my dreams with guided mo�va�on

 Providing me everything before I even ask

  I wonder how you always know what's there in my heart 

Sacrificing your own desires, you nurtured us so well

 Your teaching always saves me whenever I am in trouble

You never expressed your love with words but your care and efforts did

 You never gave up on me and always encouraged your li�le kid

 Protec�ng arms, heart of gold and uncondi�onal love and sacrifice 

We look up to you and get amazed by the way you live your life 

My Guiding light, the epitome of inspira�on and perfec�on

  Whatever I am today is because of you, you are my founda�on

 The thing that worries me most these days is the fact that you're growing old 

I wish I could stop this passing �me and bring it to a hold...

 Dad, you are my super hero, my idol and role model

  Blessed I feel, to have you by my side and to be chosen as your daughter.
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Health Corner

Know about yourKnow about your

JOINT and BONE healthJOINT and BONE health

Know about your

JOINT and BONE health

Bone health: Tips to keep your bones healthy
Bones play a vital role in our body by  providing structure, 
protec�ng organs, anchoring muscles and storing 
calcium. While it's important to build strong and healthy 
bones during childhood and adolescence, you can take 
steps during adulthood to protect bone health, too.

Why is bone health important?
Bone is a living, growing �ssue. When we are young, our 
body makes new bone faster than it breaks down, 
thereby increasing the bone mass. Most people reach 
their peak bone mass around age 30. A�er that, bone 
remodelling con�nues, but we lose more bone mass 
than we gain.

Osteoporosis is a condi�on that causes bones to become 
weak and bri�le. It depends on how much bone mass you 
a�ain by the �me we reach the age of 30 and how rapidly 
you lose it a�er that. The higher our peak bone mass, the 
more bone you have "in the bank" and the less likely we 
are to develop osteoporosis as we age.

What affects bone health

• The amount of calcium in your diet. A diet low in 
 calcium contributes to diminished bone density, 
 early bone loss and an increased risk of fractures.

• Physical ac�vity. People who are physically inac�ve 
 have a higher risk of osteoporosis than do their 
 more-ac�ve counterparts.

• Tobacco and alcohol use. Research suggests that 
 use of tobacco contributes to weak bones. Similarly, 
 consump�on of alcohol may increase the risk of 
 osteoporosis.

• Gender. You're at greater risk of osteoporosis if 
 you're a woman, because women have less bone 
 �ssue than men.

• Size. Risk factor increases for people having   
 extremely thin or a small body frame because the 
 probability of low bone mass is high.

• Age. Our bones become thinner and weaker as we 
 age.

• Family  history.  Having  a  parent  who  has 
 osteoporosis puts us at greater risk — especially if 
 there is a history of fractures in the family.

• Hormone levels. Too much thyroid hormone can 
 cause bone loss. In women, bone loss increases 
 drama�cally at menopause. In men, low testosterone 
 levels can cause a loss of bone mass.

• Ea�ng disorders and other condi�ons. Severely 
 restric�ng food intake /unhealthy ea�ng prac�ces 
 and being underweight weakens bone

What can we do to keep our bones healthy?

• Include plenty of calcium in the diet. Good sources 
 of calcium include dairy products,  broccoli, ragi, 
 green leafy vegetables, whole cereals, nuts and 
 seeds, drums�cks , fish and meat.

• Pay a�en�on to vitamin D.  Good sources of vitamin D 
 include oily fish, mushrooms, eggs and for�fied foods, 
 such as milk and cereals, are good sources of vitamin D. 
 Sunlight also contributes to the body's produc�on of 
 vitamin D.

• Include physical ac�vity in your daily rou�ne. Weight-
 bearing exercises, such as walking, jogging, and 
 climbing stairs, can help build strong bones and slow 
 bone loss.

• Avoid substance abuse. Restrict the intake of alcohol 
 and tobacco.

*****
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Recipe Corner

Gujara� cuisine is renowned for its subtle flavours, 
wholesome ingredients and comfor�ng dishes. Two 
staples of this cuisine, Kadhi and Khichdi, are a perfect 
exemplifica�on of this culinary philosophy. These two 
dishes are o�en served together crea�ng a harmonious 
balance of flavours and textures that delight the taste 
buds. The creamy kadhi complements the fluffy khichdi 
perfectly , while the tangy yoghurt and spices in the kadhi 
balance the richness  of the len�ls and rice in the kichdi. 
This combina�on is a staple in many Gujara� households 
and is o�en served during special occasions and fes�vals.

INGREDIENTS : (SERVES 3-4)
FOR  KHICHDI :
 �⁄� Cup Rice,     1tsp - Ghee, 
 �⁄� tsp Cumin Seeds,   �⁄� tsp Asafoedita, 
 4 Cups of Water,   �⁄� tsp Turmeric Powder, 
 �⁄� Cup Green Moong Dal with Skin, 
 Salt as Required.

FOR KADHI :    
 1 Cup Sour Curd,   �⁄� Cup Gram Flour, 
 Ginger Chilli Paste (�⁄�" Ginger and 2 Green Chillies 
 ground to a paste),  
 Water 4 Cups,  Ghee 2 tbsp, 
 �⁄� tsp Cumin Seeds  �⁄� Mustard Seeds,  
 1 Cinnamon,   2-3 Nos Cloves,  
 2-3 Nos Red Chilli,   �⁄� Tsp Asafoe�da,  
 �⁄� Methi Seeds,   1 tbsp Jaggery,  
 Fresh Coriander (chopped),   Salt As Required.

PROCEDURE :  KICHDI
 • Wash  the moong dal and rice well �ll the water 
 turns clear and soak it for 20-25 minutes. 
• Place the pressure cooker on the stove on high 
 flame. Add ghee, Once its  melted add the 

 cumin seeds and asafoe�da, Allow the cumin 
 seeds to crack. Now, Add the soaked rice and 
 green moong dal mixture to it.
• Fry it well for 1-2 minutes, add 4 cups of water 
 along with salt and turmeric powder s�r well. 
 Place the lid of the pressure cooker and cook 
 the Khichdi for 4 whistles over medium flame.

KADHI : 
• Combine sour curd, gram flour, ginger chilli 
 paste, and salt in a large bowl. Mix well to form 
 a smooth paste without lumps. Add some 
 water to make it into a liquid consistency 
 (Kadhi). 
• Transfer this mixture into a cooking pot and 
 allow it to boil, s�rring occasionally
• For the Tadka, take a small frying pan. Add some 
 desi Ghee. Once hot add cumin seeds, mustard 
 seeds, red chilli, asafoe�da, methi seeds, cloves 
 and cinnamon and switch off the flame once 
 the flavourful aroma emanates. 
• Pour the Tadka in the boiling Kadhi and cover it  
 immediately to seal the aroma. Rest it for 
 atleast a minute so that the flavour of the spices 
 gets infused in the Kadhi.
• Now, remove the lid add crushed jaggery, s�r 
 well for 4-5 min in low flame and check for salt. 
 Garnish with coriander leaves and serve hot 
 with the Kichdi.  

Nutri�on :  Calories : 483kcal, Carbhydrates : 77g, 
Protein : 27 mg, Fat : 10g, Saturated Fat : 6g, Cholesterol : 
27mg, Sodium : 1941mg, Potassium : 650mg, Fiber : 16g, 
Sugar : 7g, Vitamin A : 160.3iu, Calcium : 159mg, 
Iron : 4.4mg.

Nutri�on value: Source: From “Ministry of curry” webpage 

*****

Sowmya S
Officer
Trivandrum Specialized 
Govt Business Branch

‘A traditional healthy and comfort food’‘A traditional healthy and comfort food’

“Gujarati Khichdi and Kadhi”“Gujarati Khichdi and Kadhi”
- A match made in heaven- A match made in heaven

‘A traditional healthy and comfort food’

“Gujarati Khichdi and Kadhi”
- A match made in heaven

75´ÉårÉxÉ  -   eÉÔlÉ 2024 - eÉÑsÉÉD 2024 | 295 Shreyas   June 2024 - July 2024 | 295 -



 "The Power of your Sub-conscious Mind" by Joseph Murphey is 
not an unfamiliar book amongst book buffs. First published in 
1963, this is a self-help classic that delves into the wonderous 
influence that our subconscious mind has in our lives. It might 
feel quiet surreal to absorb the fact that our lives, the way we 
live it, the manifestations etc are almost completely in control 
by us. Our subconscious mind is extremely powerful. So we 
should use the tool with utmost care. It stores all of our 
memories, experiences, and skills and can also recall 
information faster than our conscious mind. Our body functions 
like breathing, heart rate etc. are controlled by the sub-
conscious. Apart from all this, our behaviours, habits, 
emotional responses, problem-solving ability, creativity, etc. 
are all majorly dependent on the subconscious mind. 

“The Power of your subconcious Mind" talks about the ability of 
the subconscious to shape our reality through positive thinking 
and visualisation. The author gives practical techniques and 
principles that can be applied to various aspects of life such as health, relationships, and career. 
The book takes us through 20 varied chapters which step by step explains the power, mechanics, 
miraculous results, positive nature of the subconscious, etc. 

It also discusses in brief about historical cases of healing through the power of belief. While it 
may be a bit difficult to comprehend the entire idea of utilising the sub-conscious, by ourselves, 
with slow practice, one can master the art of visualisation. 

Murphy's principles are grounded in a blend of scientific reasoning and spiritual wisdom, making 
them accessible and reliable. It also has practical exercises which any layman can make use of 
and apply. The author has also included real- life stories which would definitely add credibility to 
the techniques emphasised. 

On the critical side, one may feel that the book speaks only about positivity, and that all 
problems can be solved using positive thinking and visualisation techniques. In reality, we all 
know that there would be high-times and low-times in life. As a reader, I feel we will be able to 
navigate our minds to being positive by not lingering much in the low-tides when 
they occur. 

The book can help you have more clarity on your thoughts and then the 
outcomes of the same. If you are interested in exploring the power of positive 
thinking and the subconscious, this book is a worthwhile read. 

By Winnie Panicker

Book Review

— Dr Joseph Murphey 

 The Power of your Sub-conscious Mind  The Power of your Sub-conscious Mind  The Power of your Sub-conscious Mind 

MRP: ₹149 | Pages: 247
Language: English | Genre: Self Help 
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oÉÉsÉpÉÉUiÉÏ WûÉD xMÔüsÉ, AÉåuÉÉïMüsÉ qÉåÇ qÉåaÉÉ LxÉLcÉeÉÏ AÉEOûUÏcÉ MüÉrÉï¢üqÉ, ÎeÉxÉqÉåÇ 3500 xÉå AÍkÉMü LxÉLcÉeÉÏ qÉÌWûsÉÉLÇ LMüÌ§ÉiÉ WÒûDÇ AÉæU 

1000 MåülÉUÉ LÇeÉsÉ ZÉÉiÉå ZÉÉåsÉlÉå Måü ÍsÉL WûqÉÉUå MüÉrÉïMüÉUÏ ÌlÉSåzÉMü ́ ÉÏ AzÉÉåMü cÉÇSì MüÉå 50.00 sÉÉZÉ ÂmÉrÉå MüÉ cÉåMü xÉÉæÇmÉÉ| ́ ÉÏ xÉÑzÉÉÇiÉ MÑüqÉÉU, 

xÉWûÉrÉMü qÉWûÉmÉëoÉÇkÉMü, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ MülÉÔïsÉ, ́ ÉÏ UÌuÉlSì MÑüqÉÉU AaÉëuÉÉsÉ, EmÉ qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ ÌiÉÂmÉÌiÉ, ́ ÉÏqÉiÉÏ ÌuÉeÉrÉpÉÉUiÉÏ, 

xÉqÉÉeÉ xÉÑkÉÉUMü AÉæU AÉåLqÉmÉÏLsÉAÉDLxÉ MüÐ qÉÑZrÉ xÉsÉÉWûMüÉU AÉæU ́ ÉÏ AÉD mÉÏ ÍqÉjÉÇiÉÉrÉÉ qÉWûÉmÉëoÉÇkÉMü, AÇcÉsÉ mÉëqÉÑZÉ, ÌiÉÂmÉÌiÉ ÍcÉ§É qÉåÇ lÉÄeÉU 

AÉ UWåû WæÇû| 
Mega SHG Outreach programme at Balabhara� High school, Orvakal where more than 3500 SHG women gathered 
and handed over a cheque of ₹50.00 Lakhs to our ED Sri Ashok Chandra  for opening 1000 Canara Angel accounts. 
Sri Sushant Kumar, AGM, RO Kurnool, Sri Ravinder Kumar Agarwal, DGM, CO, Tirupa�, Smt Vijayabhara�, Social 
Reformer and Chief Advisor of OMPLIS and Sri I P Mithanthaya, GM, Circle Head, Tirupa� are also seen in the picture.

30 eÉÑsÉÉD 2024 MüÉå ÌiÉÂmmÉÑU qÉåÇ AÉrÉÉåÎeÉiÉ ÌlÉrÉÉïiÉMü xÉqqÉåsÉlÉ qÉåÇ MüÉrÉïMüÉUÏ ÌlÉSåzÉMü ´ÉÏ SåoÉÉzÉÏwÉ qÉÑZÉeÉÏï AlrÉ AÍkÉMüÉËUrÉÉåÇ AÉæU 

MüqÉïcÉÉËUrÉÉåÇ Måü xÉÉjÉ|

ED Sri Debashish Mukherjee, along with other execu�ves and staff at Exporters Meet held at Tiruppur on 
30th July 2024. 
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